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Labour and Industry Act 1953.

DETERMINATION OF THE TENTMAKERS BOARD.

This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board which now has the power to

‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the trade of manufacturing :—

(a) articles made of canvas, or a substitute for canvas, such as sails, tents, marquees, ship’s gear, wings o
aeroplanes, horse rugs, cow rugs, water bags, outside blinds (except Venetian blinds), filters, mail bags,
tarpaulins ; .
(8) any other kind of canvas goods, except those subject to the jurisdiction of any of the following Boards :—
Agricultural Implements Board,
Country Agricultural Implements Board,
Boot Board,
Leather Goods Board,
Rubber Trade Board, and
Vehicle Building Industry Board;

(c) flags;

(d) industrial spindle polishing mops.

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1955, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2. WaceEs PER WEEK (ADULTS).

Within 20 Miles ot
G.P.0., Melbourne ;
10 Miles of G.P.O,,

Geelong ; at Other Parts of Vietoria,
Warrnambool, and
within Mildura and
- Glppsland Districts.

£ & d. £ s d
Journeymen engaged in the manufacture or repair of industrial spindle
polishing mops .. .. .. .. .. s .. 1317 0 1314 ©
Journeymen engaged in the manufacture and/or repair of sails, and ships gear
(including nets, fenders, and rigging) and other articles that require the hand
sewing of ropes by use of palm and needle .. .. .. .. 14 9 0 14 6 0
All other Journeymen .. _ .. N .. o .. . 1317 0 1314 0
Journeywomen engaged in machining industrial spindle polishing mops .. 917 6 915 6
Journeywoman engaged in laying up and preparing materials for the manufacture
of industrial spindle polishing mops .. .- .. 9 8 0 9 6 0
All other Journeywomen .. .. 217 6 915 6

In addition to the above rates the following shall be paid :—

(a) Repair of canvas goods of all descriptions which the foreman and journeyman or journeywomen shall agree are of sn
uvnusually dirty or offensive nature :—3d. per hour extra.

In case of disagreement between the foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employeo’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case s decision shall Le given on the employee'’s claim within 24 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(8) Females working on large machines (75, 45K, 7.27, or any similar olass of machine, and Grummet), 3s. 6d. per week
extra on above rates.
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FrMALES TO BE PA1D MALE RATE.

3. Where a female is employed to do any of the following classes of work, she shall be paid tho rate which is prescribed for
adult males :—
(a) Cutting by machine any materials, and

(b) Cutting by hand all classes of material, provided that trimming, cutting patches of material under 12 oz. in
woight and cutting any single thicknesses of materials not more than 10 oz. in woeight shall be paid for at the
appropriate females rates.

{¢) Using palm and sailmaker’s needle.
APPRENTICES~—MALES.

4. (r) The probatiorary period of traines apprentices or apprentices shall not exceed three montha.
(6) The minimum ratos of wage to be paid to apprentices or probationers shall be not less than the following—

Wages Per Week.
' Within 20 Mites of
— G.P.0,, Melbourne;
10 Mifes of G100 | Other Parta of Vistorta.
‘Warrnambool, and
withio Mildura and
Gippeland Districts.
e d. s d.
Five year terms—
First year's exporience .. .. .. . .. .. . 1 0 70 0O
Becond yeat’s experience e . . . . e 83 0 82 0
Third year’s experience .. e .. . . - . 118 6 117 0
Fourth year's experience - . o . . . 189 8 187 0
Pifth year’s experience .. . s " . e 237 0 23¢ 0
Four year terms—
First year’s experionce .. . e .. . . . 71 0 70 0
Second year's experience . . . . . . 118 8 17 0
Third year’s experience .. . . . . . . 180 6 187 0
Fourth year’s experience - o . . o . 231 0 234 0

(¢) Experience in this clause means actual experience, whether as an apprentice or otherwiss, in any one or moro of the
operations provided as apprenticeship operations.
(d) Except as otherwise provided minors may bo engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker ;
(2) Ship’s gear maker,
(e) The period of apprenticeship shall not exceed four or five years, including any period of experience in the ocoupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ s greater
proportion of apprentices to tradesmen than hereinbefore specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed
upon or if no such agreement is arrived at may be cancelled by tho employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full torm of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he rcaches the age of twenty-three years.

(¢} All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum.

(§) The apprentice at the end of the calendar period of any year in which ho has actuaily given service to the master
upon less than the ordinary working days prescribed in this Detormination, or in which he has unlawfully sbsented himselt
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence,
serve ono day, and the calendar period of the succeeding year of his service shall not be deemed to bogin until the said
additional day or days shall have been served. :

(k) The ordinary hours of employment of a.‘pprentioes shall be the same in each workshop as those of the journeymen.

(1) An apprentice under the age of eighteen years sball not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of piecework.

(n) An employor shall not, either dircotly or indirectly, or by any pretence or device, receive from any porson or require
or permit any porson to pay or give any consideration in the nature of a premium or bonus for tho taking or binding of any
probationer or approntice.

(0) Tools of Trades :—All tools of trade necessarily required by an apprentice in the learning of his trade shall be
supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture.

JuN1oR WOREERS—-MALES.
5. (a) Junior Workers may be employed at the following rates of pay :——

Wages Per Week.
Within 20 Miles of
Age. Q.P.0., Melbourns;
10 ooy Oa¢% | Other Parta of Victora.

Watrnambool, and

within Mildura and

Gippsland Districts,
s d. s d.
Under 18 years of age .. e . . . . H. 71 0 70 0
16 and under 17 years of ago .. .. e .- .. .. 85 0 93 6
17 and under 18 years of age . . . . . . 118 6 117 0
18 and under 19 years of agoe . - - o . . 142 0 140 6
i® and under 20 years of age . . .. . ‘e . 189 0 187 ©
20 and under 21 years of age e . .. . . . 237 © 234 ©




Victoria Gazette 3173 No. 377.—June 27, 1955

(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employes receiving ai least Adnit Male Rate. Junjor Workers locluding Apprentices.
2 to 20 . . . .. . .. .+ | 1 for every 2 such male employees
Over 20 . . . . . . .+ | A further 1 for every 3 such male employees over 20

In compating the proportion under this sub-olause, the number of such male employees employed for the whole of the
previous six months shall be taken. h

" Juxion WomkERS—FEMALES,
8. (a) Female Junior Workers may be employed at the following rates of pay :—

Wages P’er Week.

Within 20 Mies of
e §0 il of 6.,
1 es of G.P.O,, e

Geelong ; at Other Parts of Victoria
Warrnambool, and
within Mlidura and
Gippaland Districts.

X s d. a d.
Under 16 years of age .. o . . . 1 0 70 0
16 and under 17 years of age - .. .. e . 88 6 87 6
17 and under 18 years of age o .. e e e . 101 0 100 0
18 and under 19 yoars of age . .. - .. . - 113 6 112 6
19 and under 20 years of age = .. .. . . . .. 124 0 123 0
20 and under 21 years of age . . . . o . 154 6 152 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they are
doing, provided, however, that a junior femals, after four years experience in the industry covered by this Determination, shall
be paid the full adult female rate prescribed in clause 2.

(6) For ths purposes of this clause * experience ” shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workera shall not exceed two to one adult femule receiving the
minimum wage.

Casual, WORKER.

7. To reet emergoncios, any employer may engago a casua] employee for & day or more on paying extrs wages calculated
at the rate of 124 per cent. higher than those prescribed for similar work.

DEFIRITIONS.

8. (a) * Federation "’ means the Australian Leathor and Allied Trades Employees’ Federation.

(b) * Double-time rates ** or * Rate of double time " shall mean when applicable to ordinary hours of work on a wook-day
holiday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to such ordinary
hour rate. .

(¢) *“ Casual worker *’ means an employee {othor than a rogular employee) employed and paid by the day.

(d) * Journeyman " shall mean & male employee 21 years of age or over, or one who has completed bis term of
apprenticeship in the industry.

(¢) * Journeywoman * shall mean & femalo employee 21 years of ago or over, or one who has worked four years or more
on any work in the industry, for which & rate is prescribed in clause 2 of this Dotermination. :

(f) “Ordinary pay or rates” means in the case of a time worker the ordinary remuneration he receives for the
normal weekly number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CoNTRACT OF EMPLOYMENT,

9. (¢} Employment shall be terminable on either side by a weck’s notico given at any time during the weok or, if
terminated without notice, by payment or forfeiture of a week's wages as tho case may be.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
negloct of duty or misconduct, and in such cases wages shall be paid up to tho time of dismissal only: Provided that the
omployer may deduct payment for any day on which an employee cannot be uscfully employed because of any stoppage of
work by an organization or group of employees or through any broakdown of machinery or any stoppage of work by any cause
for which the employer cannot reasonably bo held responsible.

EmrrGENCY PBROVISIONS.
94. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subjoct to restriction or ratioring in the use of electric energy and/or coal gas and/or the
mergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.
(i) If by reason of such restriction or rationing or emergency disconncxion he is unable usefully to employ an
employece for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employce to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

{3) this sub-clause shall not apply to apprentices.

(ii) He may.requirc any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on & Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work--

(1) for work performed on Mondays to Friday from 7 am. to 530 p.m. and on Saturdays from 7
s&.m. to noon—ordinary time;

(2) for work porformed between noon and midnight on Saturdays—ordinary rstes plus 25 per cent;
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(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :— .

(1) for day work on day shift work—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours
of 9.30 p.m. and 6 a.m., the amount he shall receive shall not be leas than an amount of
5s. more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduco the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which menl breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being liable to pay penalty rates for work done during the
normal meal breaks; provided that the commencing time of any meal break is not made more than one
hour earlier or later than usual and that a meal beak of atj least twenty minutes is allowed ; and provided
also that the employer shall, whenever it is practicable, consult with the representative of the Union or
Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this determination, the provisions of this clause shall also apply
(multatis mutandis) in the case of an employer who uses auxilisry power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to omploy an employee for the whole of any day or shift by reason of a breakdown in
" plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it neccssary to alter the time at which meal breaks are usually taken and/or the duration
of them.
PART-TIME EMPLOYMENT.
10. Females may be employed as part-time employees in any branch of the industry covered by this Determination upon
and subject to the foliowing terms and conditions :—

(a) They shall be employed for not less than 20 hours in any weok.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at loast 1/40th of the
minimum wookly wage proscribed by this Dotermination for the class of work performed by them.

(¢) The payment or deduction of payment in lien of notice of termination of employment shall be two-fifths of the
pay of the preceding week of the employee concerned.

(d) Within one week of the cmployment, written consent of the Secretary for Labour and Industry shall be
obtained for the continual employment of a female as a part time worker.

(e} The provisions of this Determination as rogards annual leave, sick loave, and holidays shall apply to such part-time
employees, but they shall bo paid in respect of the period of such annual leave, sick loave, and in respect of
holidays only at the wages rate actually being received by them at such time.

(f) Save as aforesaid, all the provisions of this Determination shall apply to such part-time employees.

Mixep Funorions.

- 11. An employee engaged for moro than half of one day on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day. If for less than half of one day, he shall be paid the higher rate for the time so
worked.

SUNDAYS AND HoLIDAY RATES.

12. (a) All work performed on Sundays and holidays shall be paid for at the rate of double time.
"(6) An employeo called upon to work on a Suaday or holiday shall be paid for a minimum of four hours’ duty.
Hougs.
13. {a) 40 bours shall constitute a week’s work.
{b) The regular hours of work shall not be varlier than 7.30 a.m. and not later than 5.30 p.m. on five days of the weok.
(¢) Not more than eight hours (except if paid for at overtime rates) shall be worked in any one day in each week.
. MeaL TiME.
14. (n) Employees shall be allowed one meal break of not less than 30 minutes, such moal break to commence not later
than 1 p.m.
(b) Meal intervals having been fixed shall not be altered excopt on seven days’ notice to the employee concerned.

(¢) Any employee callod upon to work during a meal hour shall bo paid time and a half, and such time and a half
shall continue until he or she has a moal break.

(d) No employee shall bo allowed to work more than five hours without a break for midday meals.
REST PERIOD. ’

15. A rest period of ten minutes shall be given to all employees botween the hours of 9.30 a.m. and 11.30 a.m. The
interval shall be countod as time off duty without deduction of pay. During such period the employess may leave their seats
but not the premises.

OVERTIME.

18 (a) All time worked on any day before or after the regular working hours or in excess of 8 hours on any one day,
or in excoss of 40 hours in any one.week, shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

(b) ‘In computing overtime each day’s work shall stand alone.

(¢) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work overtime shall either be supplied with a meal by the employer or paid 5s.
Such payment need not be made to employees living in the same locality as their workshop who can reasonably return home
for meals. If an employee, pursuant to notice, has provided a meal and is not required to work overtime or is required
to work less than the amount advised, he shall be paid as above prescribed for the meals which he has provided but which
are surplus. .

{d) Any employees required to work overtime on Monday to Friday inclusive for more than 1} hours on any one day
shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, except in cases where
» minimum meal break of 30 minutes is given,

(¢) No junior male worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

(f) Any employee shall have completed his normal daily hours before overtime payment commences for such day, excopting
in cases whore failure to do so is due to causes outside his control or where time off has been with the employer’s consent.

(g) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with suoh requirement.
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Horipays.

17, (a) All employees shall be entitled to the holidays herein after mentioned without deduction of pay :—New Year’s Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this provision
shall apply only to the day so substituted.

(5) In the Metropolitan District as defined in the Labour and Industry Act, Melbourne Cup Day shall be observed as
2 holiday in lieu of Queen’s Birthday.

() Piece-worker shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(2) If an employee’s engagement is legally terminated otherwise than for misconduct within two weeks of any of the holidays
above-mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer
and is paid by such employer for such holiday or holidays.

{¢) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable execuse or without the employer’s consent, such employes shall not be entitled to payment
for such holiday, The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PAYMENT oF WagGES.

18. (a) Employers shall pay all moneys due at least once in each week in the employer’s time or within five minutes of
knocking off, and not later than Thursday in each week, excepting in cases where the local Branch or Section of the
Federation gives written permission to an employer to substitute *‘Friday" in lieu of “Thursday’’. Time waiting for payment
after such five minutes shall be paid for at overtime rates.

(b) Any employee who has worked only & portion of a week and who is dismissed by his employer or has left his
employment after the giving of a week’s notice shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder.

(¢) Each employer shall be entitled to retain in hand from each employse an amount equal to two days’ wages of such
employee,

(¢} On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled
and the amount of overtime paid or the number of hours of overtime the amount of deductions made therefrom and the net
amount being paid to him and the date to which wages are paid.

- TravELLING TIME.
19. Any employes semnt to work at & place other than his or her ordinary place of employment shall be paid all fares and
out of pocket expsuses incurred in going to or from such place of employment, and shall, if the travelling is done outside
ordinary hours, be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.

S10E AND AcoIDENT Pav.

20. (a) Aa employee absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time.  For this purpose a year shall
commence on the lst day of July.

(b) An employee shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(¢) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness.

(d) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
four weoks immediately prior to such absence.

(e) If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty hours’ working time,
which shall be the maximum awmouat of leave to which an employee may be entitled in any year without deduction of pay.

(f) Service before the date of coming into force of this clause shall be counted as service for the purpose of qualifying
thereunder.

AxNvUAL Horipay.

21. The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, aud any
amendments which may be made thereto from time to time.

OvTDOOR WORK.

2. (a) Except as to erecting marquees and tents, fitting and fixing of blinds, awnings, waggon covers, machinery covers, and
other like operations, all work shall be performed at the shop or factory of the employer and no employer shall give out work
to be performed at any other place or permit work to be performed at any othor place; and no employes shall perform work
for an employer at any other place.

() No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own aceount or for any other employer.

EnPLOYER TO FIND WORKSHOP, ETOC.

23. The employer shall find workshops, light, and bench room and supply all materials used in connexion with the trade free
of charge to the employees.

CERTIFICATR OF SERVIOE.

24. Any junior worker when leaving or being discharged from his or her employment shall be given by the employer a
certificate stating the date when such employment began and the date when such employment terminated.

LMITaTION oF EMPLOYER'S LIABILITY.

25. Where an employer has made a payment to an employee which payment purports to be a payment of the wages payable
under this Determination to the employee for any period, such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless within
a period of three calendar months after the last day of such period a demand in writing of such further sum claimed has
been given to the employer by the employee or some person on his behalf.

TmME AND WAGES Booxgs, CARDS, ETC.

26. (a) Each employer shall keep in each factory, workshop, or place where work is carried on by him, some card or check
used in connoxion with a mechanical clock or a time and wages book showing the name of each employee and his or her
occupation the hours worked each day and the wagos and allowanoes paid each week.

(b) Where & time-book is kept it shall be correctly entered uwp in ink, in the English language and shall be signed
each week by the employee verifying the accuracy of the hours worked and the wages and allowances paid each week.

(c) The time occupied by an employee in filling in any time-books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or ond of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited
in writing by the Federation during the usual office hours at the employer’s office or other convenient place: Provided that an
inspection shall not be demanded unless the Secretary of the Federation or the district secretary or organizer of any division
suspects that a breach of the Determination has been or is being committed : Provided also that only one demand for such
inspection shall be made in any one fortnight at the same establishment. .

(e) Tho official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.
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DINING ACCOMMODATION,

27. (a) In factories where five or more employees are employed, and it is or becomes reasonably practicable so to do, a
separate room or portion of the factory or workshop shall be set aside by the employer as a dining-room and therein the
omployer shall provide adequate table and seating accommodation.

(b) Hot water shall be provided free of charge, to be available to employees immediately meal time commonces.
{¢) The employer shall provide the necessary labour to keep such room clean.
(d) If such dining-room is not regularly used by a reasonable number of the employees, the employer shall be released from

his obligations under sub-clauses {a) and (b) hercof.
REsT Room.
28. in factories where five or more female employees are employed, a properly ventilated rest room shall be provided
for the use of such female employees. It shall contain a suitable couch and seating accommodation.
Fms1-a10 OUTFIT.

29. (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.
(b) An efficient first-aid outfit shall contain the following equipment :—

Quantities to be kept In Ambulance
Article. Chest in any Factory or Workshop.
Antiseptic Solution . e . e - . .. .. .o | 1 bottls
Bandages, cotton and gauze e .. . . . .. . <« | # doz. assorted sizes
Castor oil .o .. . .. .. . 0%
Manual, First Aid L e .. .. .. .. .. .
Jodine, tincture of .. . . . . . . . 1 oz.
Petroleum, carbolized . .. .. .. . .. .. . e 1 jar
Tannic Acid Jelly . . . v . . .. . o | 1 tube
Pins, safoty .- . . . .. - .. .- .. .. 1 packet
Sal volatile . .. .. . . .. . .. . .. | 4 o,
Scissora . o o . .. . . . . .. 1 pair
Tourniquet . .o . . . . ve .- .- .- 1
Tweezers .. . . . .. o e . . . 1 pair
Eye bath and dropper .. .. . . o .- .- .- .. 1 of each
Cotton, absorbent N e - - .. .. .. .. ..
Gauze, sterilized, plain .. .. .. .. ‘e “ . o o An adequate assortment
Lint, absorbent .. .. .. .. .. ‘e .. o . o
Plaster, adhesive .. . .. .. .. ..

SroP STEWARDS.

30. (@) Shop stewards or Federation representatives shall be granted reasonable facilities for the carrying out of their
duties.

(b) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours
to interview the employer or his representatives on matters covered by this Determination affecting the employees whom
they represent. :

UNiOX BUSINESS.

31. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the
Federation after at least three days’ notice has been given to the employer, but without being paid while absent.

PostiNg DETERMINATION AND NOTICES.

32. (a) In each factory in which five or more employees are employed the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signod by the President, Secretary, or shop steward of the Federation.

(6) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

PayMENT BY RESULTS.

33. Subject to employees receiving at least the appropriate minimum time rate prescribed by this Determination and
subject to the following provisions of this clause, any employer may remunerate his employees under any piecework system,
individual or group bonus system or other system of payment by results :—

(a) The employer may fix piecework rates, or other rates based on tasks set (subject to sub-clause (d) hereof), by a
method of accurate time measurement determined by the employer provided that such rates enable employees
who apply average skill and effort and working under normal conditions, to earn 10 per cent. above
ordinary time rates; or

() The employer may (subject to sub-clande (d) hereof) adopt any form of bonus system including profit sharing
or other like systems.

{(¢) A factory board shall be appointed consisting of two representatives nominated by the employer and two of his
. employees nominated by his employees covered by this Determination. -

(d) The rates fixed in accordabce with sub-.clause {a) hereof and the bonus systems adopted in accordance with

sub-clauge (5) hereof shall be approved by the Factory Board provided that if the employees fail to appoint

representation to such board or fail to attend a meeting of such Board called by the employer on a date

not less than seven days after the service of notice of a meeting on the employces’ representatives, the
employer may adopt such rates or adopt such system of payment by results as he shall deem reasonable.

(¢) Piecework and similar rates once fixed shall not, subject to other provisions of this clauss, be altered except
where warranted by change of circumstances, operations, method or materials or to correct a demonstrable
clerical error or by mutual agreement.

(f) Determination variations shall be incorporated into the payment by results system on a basis agreed by the
Factory Board.

(9) Overtime penalties, shift premiums, and other penalty rates prescribed by this Determination shall be a separate
addition on the appropriate time rate basis to any earnings calculated by way of any system of payment by
results.

(A) Employees waiting on the employer's premises, at the employer’s request, ready and willing to work shall, for
wach pay period reoeive at least the time rate prescribed for their occupation.

(i) Journeymen on piecework teaching learners (not im the employ of the piecoworker) on piecework—10 per centum
of piscework rates extra whilst so employed.
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34. (a) A duly accredited reprosentative of the Foderation shall have the right to enter employors’ workshops during the
midday meal hour for the purpose of intorviewing employeos on legitimate Union business, on the following conditions :—

(i) that he produces his authority to the gatekeoper or such other person as may bo appointed by the employer;
(ii) that he interviews employees only at the place where they are taking their meal ;
(iii) that not more than one representative in all be in any workshop at any ome time;
(iv) that no one reprosentative visit a workshop more than once in each week: and

(v) that if any employor alleges that a ropresentative is unduly interfering with his workshop or is creating disaffection
amongst his employoes or is offensive in his methods or is committing & breach of any of the previous conditions,
such employer may rofuse the right of entry.

() Whero a Union official holding the right of entry this clause suspects that a broach of the Detormination is occurring
or has oceurred he shall be affordod tho opportunity to onter the factory during working hours and visw the work in question:
Provided that during such inspection the official shall not obstruct or interfore with tho work in any way or converse with the
employees while at work.

A Union representative shall be a duly accredited representative of the Federation if he bo the holder for the time being
of & certificate, signed by the General Socretary in the following form, or in a form ot materially differing thorefrom :—

(Name of Organization).

This is to certify that is a duly accredited representative of the above-named organization.

N {SEAL)

General Seoretary.

Specimen signature of holder.

Dateoo o
Strictly not transforable. °

PERIODICAL ADJUSTMENRT OF WAGES.

35. Adilt Males—The wages rates set out for males in clause 2 are based upon the following basic wage, and, pursuant
to the provisions of Section 33 of the Lebour and Industry Act 1953, the Board determines that such rates shall be
automatically adjusted as prescribed by clause 36.

Basic Wage.
Baslo W Index Numb.
Place, (Adjustable). | Set Assigued.
£ e d.
Victoria— .
Within 20 miles of G.P.O., Melbourne, 10 miles of G.P.0., Geelong, at Warrnambool, and within
Mildura and Gippsland Districts . .. . . .. 11 17 0- | Melbourne

Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basio WaGE.

36. (a) For tho purpose of this Determination, tho expression  Commonwealth Statistician’s ‘ all items ' retail price index
pumbers ” or any like expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. .

(8) Until the beginning of the first pay period to commence in August, 1953, the amount of the Basic Wage shall be
as prescribed in clause 35.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February or & May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items” retail price index number by the factor -103 taken to onc place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach '5 or more the basic wage shall be taken to the next higher shilling.

In all cases whore for the same olass of work tho same rates have boen prescribed for journeywomon as aro proscribed
for journeymon, the rates for suoh journeywomen shall ba increased or decreased in the same mannor and by the same smount
as the rates for journeymen. .

Marans.
37. (a) Adult Males.—In addition to the basic wage prescribed in clause 35 the following margins shall be paid :—

Classificaclons Margin.
Per Week.
£ a d.
Journeymen engaged in the manufacture or repair of industrial spindle polishing mops .. .. 2 0 0
Journeymen engaged in the manufacture and/or repair of sails, and ships gear (including nets, fenders, and
rigging) and other articles that require the hand sewing of ropes by use of palm and needle .. 212 0
All other Journeymen .. . .. .. .. .. .. . . .. 2 0 0
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(b) Adult Females.—The minimum rate per week to be paid to adult female employees shall be the equivalent of 75
per cent of the basic wage for adult male employees indicated in clause 35 hereof calculated to the nearest sixpence (half or
less than half of sixpence to be disregarded) and in addition thereto the marginal rate specified :—

Percentage of Total Base Rate. Margin.
Per Week.
s, d.
Journeywomen engaged in machining industrial spindle polishing mops . . .. .. 20 0
Journeywomen engaged in laying up and preparing materials for the manufacture of industrial spindle polishing
mops - - - . o . . . .. " .. 10 8
All other Journeywomen .. .. o . .. Ve . 20 0

(¢) Apprentices—Males.—Tho minimum ratos of wage to bo paid to apprentices or probationers shall be not loss than the

- following~—

Experiencs,

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for
adult male employees indicated
in clause 35 hereof, calculated to
the uearest 6d. (half or less than

half of 6d. to be disregarded).

Five-year term—
First yoar’s experience

Second year's experience . . . . .
Third year’s experience .. .. .. . .
Fourth year’s expericnce - . . . .
Fifth year's experience . .. . . ..

Four-year term—
First year’s exporience .
Second yoar's experionce
Third year’s experience
Fourth year's experience

Per cent.

. 30
.. 35
. 50
.- 80
100

30
. 50
.. 80

. 100

(d) Junior Workers—Males.—Junior workers may ‘be employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for
adult male employees indicated
in clause 35 hereof, calculated to
the mearest 6d. (half or less than

half of 8d. to be disregarded).

Under 16 yoars of age . .

16 and
17 and
18 and
19 and
20 and

under 17 years of age
under 18 yoars of age
under 19 years of age
under 20 years of age
under 21 years of age

P e e e s

Per cent.

.. 30

. 40
.. 50
e 60
. 80
. 100

(e) Junior Workers—Females.—Female junior workers may be employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
percentage of the baslc wage for
adult female empioyees indicated
{n clauss 35 hereof, calculated to
the nearest 6d. (luﬂt or less than

half of 6d. to be disregarded).

Under 16 yoars of age

16 and
17 and
18 and
19 and
20 and

under 17 years of age
under 18 years of age
under 19 years of age
under 20 years of age
under 21 years of age

Per cent.
. 40
.. 50
.. 57
.. 64
. 70
. 87

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Sccretary.

Melbourne, 9th May, 1955.

By Authority: W, M. HoustoN, Government Printer, Melbourne.



