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Labour and Industry Act 1953.

DETERMINATION OF THE OPTICIANS BOARD.

This Determination applies to the whole of the State of Victoria.

N acc;rdaucs with the provisions of the Labour and Industry Act, 1953, the Wages Board appointed to ‘‘determine the
lowest prices or rates which may be paid to any person employed in manufacturing or mounting optical lenses or their

frames,” bas made the following Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2. (a) EMPLOYEES ENGAGED I8 CONNEXION WITH THE MANUFACTURE AND/OR FINAL ASSEMBLY OF SPROTACLE Frames,

Female and Unapprenticed Junior Labour.

(i) Subject to the exception hereinafter provided, the minimum Other Employees.

rates of wage for adult and junior females and for unapprenticed

male juniors shall be as follows :—
‘Wages Per Week.
- Wages
Percentage | gagitional | L0 - Wesk.
ages | Amouwnt. | polefh
s d. ‘ £ s d s d.
1.—Adult Females. Foreman i.e., man in charge of two or more
employees o . ' 327 0
Under three months’ ex- Optical mechanic or employee engaged in the
rience .. . 75 6 0 918 final assembling and/or adjusting and/or
All others .. - 75 7019 26 inspecting of spectacle frames .. . 299 6
X Press operator {heavy) A . .. 258 0
I1.—Junior Females. Press operator (light) . .. .. 266 0
Process worker (as defined) .. . .. 256 0
Percen C
of Female
Basic Wage.
17 years of age and under 52 3 86} 415 0
18 years of age .. .. 62 4 0 513 0
19 years of age .. . 72 4 6 611 0
20 years of age .. . 82 5 0 780
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EMPLOYEES ENGAGED IN CONNEXION WITH THE MANUFACTURE aAND/OB FINAL ASSEMBLY OF SPECTACLE FRAMES—coniinued.

Wages Per Woek.

Percentage [, 1are1o001 Total _
“Wags. | Amoust. | pI0
o d| £ s d

111 ~Junior Males.

Under 16 years of age .. 24 20 218 ¢
16 years of age .. . 34 3 0| 428
17 years of age .. .. 46 4 0 611 6
18 years of age .. e 58 5§ 0] 7086
19 years of age .. . 73 6 0 817 0
20 years of age .. . 88 701013 0

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded.

(ii) The minimum rate payable to a junior female of any age
or a junior male of eighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
empluyee.

Note.—~The Board has determined that no apprentice}shall
be taken to this seotion.

(%) ExpLoyrEs ENGAGED ON ANY OTHER Work COVERED BY THE DETERMINATION.
Apprentices, Ymprovers. Other Employees,
Pc:;; Per-
cent ¢
of Total cen:lgg ° Total Wages
—_ sz)nu;:?sy. PZV:%L —_ Journey- Pana —— Per
v Y . 1113:& IB ayable. Week,
Wage. Wage.
Per Per s d.
Week. Woeel, N
! 8. d. s. d. | Foreman, i.., man in charge of two
Five Year Terms:— 1st year .. 25 75 0 or more employees .. .. 13827 0
1st year . 25 75 0| 2nd year - 36 105 0 | Optical tradesman .. .. 309 6
2nd year . 35 105 0] 3rd year .. 45 135 0 | Optical workers and repairers 299
3rd year . 45 135 0| 4th year . 65 194 6 ’
4th year . 85 194 6 | 5th year - 80 239 8
5th year .. 80 239 6
Four Year Terms:— PRrOPORTION (In any factory, shop,
lst year . 30 90 0 or place).
2nd year - 45 135 0 One improver to every three
3rd year .. 86 194 6 | journeymen receiving not less than
4th year - 80 239 6| 299s. 6d. per week.
PrororTION (in any factory, shop,
or plaoe).
One apprentice to every two or
fraction of two workers receiving not
less than 209s. 6d. per week.
An indenture of apprenticeship pre-
soribed was approved on 15th Dec-
ember, 1914.

The total wages of apprentices and improvers shall be calculated to the
nearcst sixpence, any broken part of sixpence in the result not exceeding

threspence to be disregarded.

APPRENTICES.
Period of Apprenticeship.

3. (a) If the apprentice, when indentured, is under the age of seventeen years—5 years.- If seventeen years—4 years. No

person 18 years or over shall be taken as an apprentice.

Probationary Pertod.
(8} Minors may be taken on probation for three months, and if apprenticed such three months shall count a8 part of their

period of apprenticeship.
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Overtime.
(¢) No apprentice under the age of 18 years shall work overtime.

ADDITIONAL PAYMENTS,

4. An employee shall receive, in addition to the rates prescribed 6d. for each day or portion of a day he is required
to handle red optical rouge.

Hours oF WORK.

5. The number of hours to constitute an ordinary week’s work shall be 40, to be worked in five days, Monday to Friday
inclusive, of 8 hours each day between 8 a.m. and 5.30 p.m.

Provided that in retail shops the spread of hours shall be between the following times :—
Saturdays .. - e e . - . . i .. 8 a.m. to noon.
Other days .. . . . .o . . . .. .. 8am. to 5.30 p.m.

OVERTIME.
6. The following rates shall be paid :—

(a) All work done outside the ordinary working hours fixed in clause 5, at the rate of time and a half up to 3 hours
per day and double time thereafter.

(b) All work done within the hours fixed in clause 5 in excess of 8 hours per day Monday to Friday inclusive and 4 hours
on Saturday in a six day shop, at the rate of time and a half.

(¢} The spread of hours may be altered by agreement between the employer and the representative of the Union.

(d) Al work done during meal hours exceeding half an hour shall be paid for at the rate of time and & half
until the employes is relieved for a meal.

CoNTRACT OF EMPLOYMENT.

7. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as
a oansual employee shall be deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. A contract for weekly employment may be terminated by the
employer, without liability to pay for more than time actually worked, for misconduct on the job or for incompetence.

(¢} If the contract of employment is for weekly hiring and the employee is discharged other than for reasons mentioned
in sub-clause (b) hereof before completing two months’ employment, the employee shall be entitled to one week’s notice and
his pay shall be adjusted to the hourly rate which shall be 10 per cent. more than the weekly rate as from the time of
his engagement.

(d) Notwithstanding any provisions elsewhere contained herein, an employer may deduct payment for any day an
employee cannot usefully be employed because of any strike, breakdown of machinery, or any stoppage of work by any clause
for which the employer cannot reasonably be held responsible.

PaysmeNt ror Horipays.

8. Employees shall be entitled to the following holidays without deduction of pay :—Australin Day, Good Friday,
Easter Saturdsy, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Show Day, Melbourne Cup Day
(within the Metropolitan District as defined in the Labour and Industry Act). Christmas Day, Boxing Day, and New Year's
Day; but if any other day be by Act of Parlisment or Proclamation substituted for any of the above-named holidays, this
provision shall apply only to the day so substituted. When a holiday, except Anzac Day, falls on a non-working day the
next following working day shall be granted in lieu thereof.

Axnxvar Houipay.

9. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act, 1953, and any
amendments which may be made thereto from time to time.

Si0g LEAvVE,

10. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative fiom
year to yoar.

For the purposes of this sub-clause service prior to the lst November, 1950, shall be disregarded provided that any
accumulated sick leave, not exceeding 40 hours of working time, standing to the credit of any employee on the lst November,
1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

SPECIAL RATES.

11. Double time shall be tho special rate for all work done on Sunday, Australia Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Show Day, Melbourne Cup Day (within the Metropolitan
Distriet as defined in the Labour and Industry Act), Christmas Day, Boxing Day, and New Year’s Day ; - but if any other
day be by Act of Parliament or Proclamation substituted for any of the above named holidays, the spocial rate shall be
payable only for work dome on the day so substituted.
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Tea MonEy.

12. When an employee works more than two hours’ overtime in any one day he shall be paid 5s. meal monsy.

RECOGNITION OF SHOP STEWARDS.

13. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the Amalgamated Engineering Union and he shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
employees whom he represents, ’

RieaT OF ENTRY OF UNION OFFICIALS.
14. (a) For the purpose of interviewing employees on legitimate union business a paid official of the Union shall have
the right to enter employers’ premises during the mid-day meal break on the following conditions :—
(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
{ii) that he interviews employees only at places where they are taking their meal ;

(iii) that not more than one representative be on the premises at any one time ;

{iv) that no one representative visit the premises more than once in each week ;
(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employces, or is offensive in his methods, or is committing a breach of any of the previous

conditions such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Chief Inspector of Factories.

Provided that where certain employees are working under a system of shift work which preciudes a representative from
interviewing them during the mid-day meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employces at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer, or, failing agreement at such times and under such conditions as the Chief Inspector
of Factories may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited
union representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) that he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;

(iti) that he does not interfere with work proceeding in the workshop or plant;

(iv) that he conducts himself properly.

(c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate signed by the general secretary of that organization, and bearing the seal of that organization,
in the following form or in a form not materially differing therefrom :— .

(Name of Organization.)

This is to certify that - is a duly acoredited representative of the above
named organization.

General Secretary.,

Date,
(SEAL)
Specimen signature of holder.
Strictly not transferable,

First Alp QUTFIT.

16. In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first aid outfit.

PayMENT OF WaGES.
18. Wages shall be paid in the employer’s time not later than Thursday in each week.

WasmiNng TiME.

17. An employee shall be allowed a washing period of 5 minutes, whioch shall count as time worked, immediately prior
to the mid-day meal break and on ceasing work for the day.

DEFINITIONS,

18. “ Process worker '’ means an employee engaged on—

(i) repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for the
setting up of the machine, nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in the assembling and/or buffing of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required; or
(ili) in specialized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging.
 Optical Worker ” means an employee engaged on—

(i) lens grinding, incorporating blocking up blanks, all other grinding and polishing operations, cleaning of lenses, marking
axes of fused bifocal compounds; truing of tools and routine maintenance of machinery in workshops;
fitting lenses to rimless mounts, shell and/or metal frames, also repairing of frames.

(ii} Pitch polishing to test plate standard inoluding use of test plate, cementing, cleaning; and/or

(iii) Blocking, grinding and machine polishing; and/or

(iv) Hand finishing of work other than work as defined in definition of * Optical Tradesman ”.
“QOptical Tradesman ” means an employee engaged on—

(i) grinding angles on prisma using an auto collimator or similar checking instrument ;

(i) hand finishing of highly acourate work including localizing and figuring ;

(iii) making of test plates.
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PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates for adults seb out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 20. Provided that (i} tho wages of adult females, junior females and junior
males in clause 2 (a) shall be adjusted to accord with the percentages of the basic wage and in addition thereto the loadings
specified, (i} the wages of apprentices and improvers in clause 2 (b) shall bo adjusted to accord with the percentage of the
journeyman'’s total wage.

Basic Wage.
Male
Place. Baslc Wage Index Number
(Adjustable). Set Aasigned,
£ s d
Throughout the State .. .. .. .. - .. . .. 114 0 Melbourne

The female basic wage shall be 75 per cent. of the male basic wage, calculated to the nearest sixpence, half or less
than half of sixpence to be disregarded.

ADJUSTMENT OF Basio WAGE.

20. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s *all items' retail prioe index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwenlth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February 1955, the amount of the basic wage shall
be as prescribed in clause 19.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items ” retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the mnext higher shilling.

MargIns.

91. In addition to the basic wage provided in clause 19, the margins set out in this clause shall be the minimum
rate payable to employees therein named.

Classification. polarglo
s d.
Employees engaged in connexion with the manufacture andfor final assembly of Spectacle frames. :
Foreman in charge of two or more employees .. .. .. .. . .. .. .. 93 0
Optical mechanic or employce engaged in the final assembling and/or adjusting and/or inspecting of spectacle frames 65 6
Press operator (heavy) . . B to. . . .. . . .. 24 0.
Press operator (light) .. AN .. . o .. .. .. .. .. 22 0
Process Worker (as defined) .. .. . .. . .- . . .. .. 22 0
Employees engaged on any other work covered by the Defermination.

Foreman in charge of two or more employees .. . . .. e .. .. . 93 0
Optical tradesman . o . . .. = . . . . 75 6
Optical Workers and repairers .- . . o o - . - .. 65 6

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Seoretary.

Melbourne, 13th December, 1954.

By Authority: W. M. HOUSTON, Government Printer, Melbourne,
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[Registered at the General Post Office, Melbourne, for transmission by post as & newspaper.)

No. 40] FRIDAY, FEBRUARY 4. (1955

Labour and Industry Act 1953.

0 .

DETERMINATION OF THE ELECTRICAL TRADE BOARD.

Norss.-—{a) This Detormination applies to the wnole of the State of Victoria.

b) Electrical Fitting and/or Armature \Vi'qding, Electrical Mechanics and/or Wiring were proclaimed on 17th July, 1928,
o8 Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full porliculars of the apprenticeship regulations for these trades may be obtained on application to the Secreta
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.). PP B

(c) On 16th October, 1939, the Electrical Installation Board was deprived of the power to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in any business or oocupation
connected with the installation of electrical fittings, appliances, motors, and heaters including the laying of wires "’ and such power
was conferred exclusively on the Electrical Trade Board.

(d) On 18th October, 1939, the Electrical Supply Board was deprived of the power to * dat.ermi}w the lowest prices or rates
which may be paid to any person or persons or classes of persons employed in— .

(i) the generation or distribution of electricity ;

(i) the manufaoture, repair, or maintenance of electrical appliances when such work is done by generators, distributors,
or installers,”

and such power was conferred exclusively on the Eleotrical Trade Board.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has power to ‘‘ determine
I the lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever employed : —

(1) in any process, trade, business, or occupation counected with—
(a) the generation or distribution of electricity,

(b) the manufacture, repair, maintenance, and installation of all classes of electrical appliances, including the
laying or erection of cables or wires,

(c) the manufacture of electrical globes and electrical valves ;

(2) in the trade of manufacturing or preparing mioa products,”

has made the following Determination, namely :-—
1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last
Determination of this Board shall be revoked and replaced by this Determination. .

No. 40.—18126/64.—Price 6p.
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2.
Wagos por Week of 40 Hours.
. WIithin a Radlus
of 20 Miles of
@.P.O. Melbou.ma:
Adults, 10 Miles of Othor Parts
G.P.0., Geelong; AL Yallourn. of
at Warreambool ; Victoria,
and within
Mildura and
Gippsland Districta,
{a) General. £ o d £ o d £ e d.
Electrician in charge of electrical supply undertaking .. . .. v 17 9 0 1715 6 17 6 0
Electrical instrument maker and/or repaicer (as deﬁned) . . . 186 14 0 17 0 6 1811 0
Installation inspector and/or tender .. . . . - . 1516 6 16 3 0 1513 6
8hift electrician . .. . . . 15 9 0 1515 8 15 6 ¢
Refngera.txon mechanic or servlcemnu .. e .. .. .. 15 8 0 1515 6 15 6 0
Electrician in charge of plant and/or mnta.llntmn . . - .- 15 9 0 15156 6 15 6 0
Electrical fitter and/or armature winder . o .. . 15 9 0 1515 6 15 6 0
Battery fitter . . .. .. - 15 9 0 1515 8 15 6 0
Cable jointer, on hxgh tension (over 6600 volts) . . 15 6 6 1513 0 16 3 6
Cable jointer, on low tension (under 6,600 volts) . - . . 16 1 8 15 8 0 14 18 6
Cable jointer’s mate .. .. . . . . .. . 1217 0 13 3 8 1214 0
Coremaker (transformers) .. . . . . . . 13 4 0 13 10" 8 13 1 0
Electrical mechanio .. . . . e .. . .. 156 9 0 15156 6 16 6 ¢
Linesman .. . .- . .. . o . . 1411 6 1418 0 14 8 8
Linesman’s assistant . .. . . .. . .. .. 1217 0 13 3 6 1214 0
Patrolman-—
(@) Inspecting and swwchlng cu'ou.lt.s or repnmng live feeders or dmt,nbutors of
800 volt or over, or repairing {aults on consumers’ premises 1411 6 1418 0 14 8 6
{(b) Inspecting, switching or renewmg lamps or fuses on circuits, but not repm.nng 13 2 6 13 9 0 1219 6
Meter tester (Ist grade) .. .. . . 14 9 0 ,| 14156 6 4 6 0
Meter tester (2nd grade) . .. . .. .. .. .. 1319 0 14 5 6 1318 ©
Meter fixer .. .. .. . . .- . .. 1319 0 14 5 6 1318 0
Switohboard attendant i .. .. . - . - 14 7 6 1414 0 14 4 6
Battery attendant .. . .- .- . .. 1219 © 13 5 8 12 16 0
Electrioal fitter’s and mechanio’s assistant .. A .. 1217 0 13 8 8 1214 0
Process worker 1216 © 13 2 6 1213 ©
Other employees with not leus than three months expenenco m the meml u-aden .
industry . .. . v 12 3 0 12 9 6 12 0 0
Employee not elsewhere olassified . . .. . ‘e . 1117 0 12 3 6 1114 0
(b) Wet Battery Munrufacturing,
Plante assembler . . N .. . . .. . 13189 ¢ 14 5 6 1316 0
Battery re ;uu'er {factory) .. .. .. .. . .. 13 11 6 1318 0 13 8 6
Mixing an by hand . .. . . . o 13 6 6 1313 ¢ 13 3 &
Charging and moulding of gnda 13 8 6 1313 0 13 3 6
Group bLurning (pla.omg separate chambers in ba.uerles burnmg postu to conneobors on .
top of battery) . .. .. . .. 13 4 0 1310 6 13 1 0
Formation process .. .. . .. .. . e 1219 0 13 6 6 -1216 0
Al others in this subdivision .. . . .. . .. . 1216 0 13 2 6 1213 0

Leapixe Hanvs,

Leading hands in charge of not less than three and not more than ten employees, 15s. per week extra ;

aot more than '-went-y employees, 30s. per week extra; more than twenty employees, 45s. per week extra.

Ship Repairing.

Employees engaged on ship repairs shali be paid the following additional margins:—

Tradesmen .. . .. . .. o
All other labour .. . .. . .. .
APPRENTICESHIP,

(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades,

more than ten and

s d.
7 6 per week.
5 0

*

3. (a) Minors shall not be employed in the following oocupahons otherwise than under a contract of apprenticeship as

hereinafter provided :—

Electrical fitter and/or armature winder (except the winding of armatures by spevialized processes),

Electrica] mechanie,
Refrigeration mechanic or serviceman.

Contract of Apprenticeship.
(b) Every oontract of apprentioeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the dats of birth of the apprentice;

{iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to

which the apprentice is bound ;

{v) ‘the date at which the n.pprentmeshlp is to commenoe or from which it is to be calculated ;

(vi) all other diti of ap iceship.
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Cancellation or Suspension of Ind e.
(¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship may
be suspended or cancelled—
(i) by mutual consent, .
(ii) if through lack of orders or financial difficuities an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour and Industry, ciroumstances exist which render such suspension
or canoellation necessary or desirable,
Any oo nt in an indenture i istent with the provision of this clause shall be null and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding,

(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion.

(e} (i) An employer shall not employ apprentices in excuss of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentice
to every three or fraction of three tradesmen in the trade concerned. o :

In the trade of—

Eleotrica) mechanic,
the proportion of apprentices who may be taken by an employer shsll oot exceed one apprentice for every two or fraction of
two tradesmen in the trade concerned. .

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and in asoertaining such proportion an employer actually working
in any workshop shall be d d to be a trad ]

A person who is, for a term not exceeding two years, taking practical training in & workashop in continuance of a course
of training for professional work shall not be tauken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbsfore provided in the trades of—

Eleotrical fitter,

Electrical mechanie, and

Refrigeration mechanic or serviceman,
sn employer may with the consent of an apprenticeship authority and upen satisfying that authority that he has the Llant,
squipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
berein presoribed. Until farther order apprentices so taken shball not be counted in future calculations of the proportion of
apprentices to journeymen authoiized by the Determination. :

Period of Apprenticeship,
(f) The periods of apprenticeship shall be as follows :—

1f the apprentice, when indentured is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.

Adult Apprentices.

(9) Any apprentice who cannot cemplete his full term of apprenticeship before reaching his 22nd birthdsy may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(h) Minors may be taken on probation for three months, and if apprenticed such three months sball count as part of their
period of apprenticeship. An employer shall within fourteen daye of employing a probationer notify the appropriate apprentioeabip
suthorities of the employment of such probationer to eny of the trades mentioned berein.

Wagea.

(i) The minimum weekly rates of wage for apprentices shell be the undermentioned percentages of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates. .

The total wages of apprentices and improvers shall be caloulated to the pearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

(i) . Wages per Week of 40 Hours.
; . Total Wage Payable—
Within 20 Miles
of G.P.O.,

—_ lig:rclenl‘n‘ge of h.'tllﬁ-lboutgné;l, (1)0

asic age. es 0Ol 2.0,
¢ walSetlong; st | At Yallourn. Othor arts

Within Mildura

and Gippsland

Districta.
s d. e d. s d.
Four and Five-year Terma. s
1st year .. . .. .. . ﬁ :lg g gl; g ''314 0
2nd year . .- .. e . 419 6
m;eu .. .. .. . .- 54 86 6 6 610 0 6 4 6
4th year . .. .. . .. 83 214 0 919 8 911 6
5th year .. .. - .. .. 100 plus Gs. 12 0 0 12 6 6 1117 0
Four-year Term.—Apprenticeship Ci ing after
the Age of 17 Years.

1st year .. . . .. .. 4 L3198 420 318 6
2nd year . .. . .. 54 86 6 6 610 0 6 4 6
3rd year .. . .. .. .. 83 914 0 919 6 911 6
4th year . . .. .. . 100 plus 6s. 12 0 0 12 6 6 1117 ©

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that olassification.
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Hours. .
(k) 'The ordinary hours of employment of apprentices shall not in euch workshop exceed those of the| ourneymen. .

(RO . w

Uvertime and Shift Work.
(!) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times whioh would
prevent his attendsuce at technical school as required by any statute, Determination or regulation applicable to him.

. PaywmbyRmka. ' ’ . ," ,.,‘ )
{m} An apprentice shall not work under any system of payment by results.

' ‘Lost Time. .

. (n) The apprentice at the end of the calendar period of any year in which he has actually given service to th 'master

upov less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself

without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,

serve ono day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional

day of days shall have been served. Provided that in caleulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours. T

Prohibition of Premiuma, :
(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration iu the nature of a premium or bonus for the taking or binding of any
probationer or. apprentice. . s

& st

Attendance at Technical Schools. N N L. .
(p) Apirentiees attending teoknica! colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them. . X
Annual and Sick Leave. . .
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereef
respectively. . .

Frmares anp UNAPPBENTIOED MiLB JUNIORS, .
4. (a) Bubject to the exceptions bereinafter provided, the minimnm rates of wage for adult snd junior females and for
unapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be as
follows :— : ! '

Wages per Week of 40 Hours,

Total Wage Payable—

‘Within 20 Miles
of G.P.0.

*Percentage of Margin, Melbourns ; ' 10
. . Basle Wage. m(';"’ I"r G.P.0., ¢ Vall Other Parts
PRI : v eelong ; at At Yallourn,

. . Warrnam| ; an Jof Victorla,
within Mildura
and Gippsland .

Districts.

I.—Adult Females. . - - s d. £ o d £ad | £ d

Under one month’s experience . .- K] .. 815 6 9 0 6 813 0
All others Ve . . . 5 16 0 911 6 916 6 9 9 0

When employed in a classification for which the corresponding margin in clause 26 of the Determination published in
Government Gozette, No. 309 of the 30th April, 1954, exceeded 28s. per week, but did not exceed 40s. per week—75 per centum
of the margin now prescribed for that classification in clause 26 hereof in lieu of the 18s. herein prescribed.

II.—Junior Females. Additional
Amounts.
17 years of age and under . . 52 3 6 415 0 417 6 413 6
18 years of age ve ve . .. 62 4 0 5138 O 516 0 511 8
19 years of age . .. . . 72 4 6 611 0 614 8 6 9 0
20 years of age . e . . 82 5 0 790 13 0 770
111.—Junior Males.
Under 18 years of age ‘e . .. 24 2 0 218 ¢ 219 8 217 8
18 years of age™™ ..° 7 .. o . 34 30 4 2 6 4 5 0 4 1 8
17 years of age , .. .o . .. 46 4 0 511 6 514 & 510 6
18 years of age ot .. . ‘e 58 5 0 70 86 7 4 8 619 0
19 years of age .. .. . .. 73 6 0 817 0 91 6 814 6
" 20 years of age .. . .. .. 88 70 1013 0 1018 6 | 1010 6

" * The percéntag'q« for junior females relate to the female basio wage, but, in all other cases, to the msle basio 'vvuge:hf"_

to be disregarded.

(b) The minimum rate payable to a junior female of any or a junior male of sighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had aix months’ experience, be 10 per cent. less
than the amount represented by the peroentago of the basic wage hereby prescribed for.s junior employes of his or her age
and in addition thereto the additional amount presoribed for such an employee :

o PRI

The total wage el‘q'all be calculated tc; the nearest sixpence, any broken part of sixpence in the result not exceeding threep’enole

- , " Prohibited Ocoupations. S

(¢) Junior smployees aball not be employed i—
if under the age of 16 years— .

- on oil or gas burners or fires used for heating of amall articles ; or I
using eleciric aro or oxy acetylene blow pipe. - - C N

o
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SpeoLAnL RaTES.

5. In addition to the wages preseribed in clanses 2, 3, and 4 hereof, the following épenis'sl rates and allowances shail be paid
to employees, including apprentices, improvers, and unapprenticed juniors :—

Boiling-Down Works.
' {#) Working in boiling-down works—3d. per hour extrs.

Cold Places.
(b) Working for more than one hour in places where the temperature is reduced by artificial mesns below 32 degroes
Fahrenheit, 4d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay. .

. Confined Spaces. . R
{¢) Working in oonfined space (ss defined), 6d. per hour oxtra.

Dirty Work.

(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
pature, 4d. per hour extra. X .

Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shal} be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the exocutive officer responsible for the management or superintendence of the plant concerned. In such
case & decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that' time expires on &
non-working day in which case it shall be given during the next working day), or else thesaid allowance shall be paid.

Height Money. .
{¢) Employees other than riggers and splicers engaged in the construction, erection, repair and/or maintenance as
the case may be, of ships, frame buildings, bridges, gasometers, and similar structures, or other structures at a height in
each case of 50 feet or more above the nearest horizontal plane shall be paid at the rate of 10s. per week extra.

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial. means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit 6d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employoes agll
slso be entitled to twenty minutes’ rest after evar{ two hours' work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

. + Lead Works.
(9) Working in lead works—3d. per bour extra. ’ P .

, Meat Digestors and 04l Tanks, .
(k) Working on repairs in oil tanks or meat digestors—dd. per hour extra. Provided that if any employee is so engaged for
more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

‘ Sanitary Works. .
($) Working in sanitary works—3d. per hour extra. . ) ,

Ships Loading Bulk W heat.
(j) An employee working aboard a ship while bulk wheat is being loaded into the ship and he is subject to the dust
arising from such loading shall be paid 6d. per hour extra while so working.

. L Slag Wool. . . ‘
'(lc) Employees handling loose slag wool, looso insulwool or other loose material of a like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 6d. per hour extra.
e

Slaughtering Yards.
(1) Working in slaughtering yards—3d. per hour extra.

. Underground Mine Work.
(m) Electricians working underground in mines shall be paid 10 per cent. extrs,
’ o War Damaged Ships.
{n) All employees engaged in the cutting and removal of torn, twisted, and displaced structurs materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—
' * ¢ (i) where buch damaged structural materials are covered in oil residue &ngor other unusually obnoxious
substances, and there is & risk of such materials falling or there are difficulties in the way of seouring
s safe foothold for working—4d. per hour extra ; :
(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—6d. per hour extra ;
(iii) where as well as working under the conditions specified in paragraph (i) hereof an omployee works under
those specified in paragraph (i) hereof—8d. per hour extra. - | i
The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them ex;’st in any

particular case shall be sottled by agreement between the foreman and the workman concerned provided that in cases of
disagreement " the matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions

of that sub-clause shall apply to claims under this sub-clause.
‘ In any ‘case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be
paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

! Wet Places.

(0) An employse working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 4d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer'with suitable and effactive protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing

or boots. .
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Special Rates not Cumulative.

(p) Where more than one of the disabilities entitling a workman to extra rates exst on the same job the employer ehall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penally Additions.

(g) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and ehall
not be subject to any premium or penalty additions.

TRAVELLING AND Boanb.

6. (a) An employes who on any day or from day to day is required to work at a fb away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
roasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employes who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
+hall be paid the amount of excess Fares which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance. :

(4) An employee—
(i) engaged in one locality to work in another; or

(i) sent other than at his own request, from his usual locality to another for employment which can reasonably be
regarded as permanent, involving s change of residence, shall be paid travelling time whilst necessarily
travelling between such localities and, for a period not exceeding thres months’ expenses. Provided that such
expenses shall cease after he has taken up permanent residence or abode at the new location.

(c) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clauss (b)
bereof) and required to remain away from his usual place of abode shal be paid travolling time whilst necessarily travelling between
such localities, and exponses whilst so absent from his usual locality.

. (d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time and
a balfl

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) * Expenses > for the purpose of this clause means :—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where there
is no d-class as distinct from steerage; and for rail travel, second-class, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 5s. for each meal taken.
(iij) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 8s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary : Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday. ;

(4) Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop : Provided that if any employee
engaged for the erection of a job had previously been engaged by the same enmiployer in the fabrication of the job in & workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

MoToR ALLOWANCE REFRIGERATOR SERVIOEMEN.

7. Employees engaged on repairs to refrigeration plants outside the employer's business shali be provided with means of
transport by the employer, or, in the case of employees who use their own vehicles, shall be paid the additional minimum
allowance as follows :—

Per Weok.

£ s d
Motor car .. . . . . e . . e .. 5 0 0

Houzs or Woek.
Day Workers.
8. (a) Subject to the exception hereinafter provided the ordinary hours of work shall be 40 per week to be worked in
five days of not more than 8 hours (Monday to Friday inclusive) and one day (Saturday) of not more than 4 hours; or
five days (Monday to Friday inclusive) of 8 hours each continucusly except for meal breaks at the discretion of the
employer between 7 a.m. and 5.30 p.m. on Morday to Friday inclusive, and 7 a.m. and noon on Saturday.
In localities where the recognized half-holiday is on & day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.
Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

- Five-Day Week.
(6) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid without—
: (i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production: or
(iv) reducing the efficacy of the necessary service, .
the employer shall allow those employeesa Who so desire to do 8o to work their ordinary hours in five days as aforesaid.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
1t is & condition of the allowing of a five-day week hereunder that if requivred employees shall comply with the reasonable
and lawful orders of the employer aa to working overtime, including the working of overtime on Saturday. ,

EBlectriciana.

" +y {¢) The ordinary hours of electricians in charge of plant and/or installation shall be the same per week as the hours of
the majority of the employees working with or by means of the light or heat or power in the establishment where the electrician
in charge is engaged, if that number of hours'is within 40 to 48 per week. If that number is below 40 or above 48 the
ordinary working hours of the electrician in charge shall be 40 or 48 respectively.

»
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EMERGENOY PROVISIONS.

84. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employes
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to sttond for work but is not able to employ him usofully
the employee shall be entitled to be paid for two hours’ work ;

{2) where an employce commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices. '

(ii) He may require any day worker to perform his ordinary hours of work {or any such ordinary hours of work)
at any time on any day other than on s Sundey on the basis of 40 hours per week. The following rates
of pay shall apply for such work— C

(1) for work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time; .

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for work performed at all other times other than cn & Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between .the hours of
9.30 p.m. and 6 amn., the amount he shall receive shall not be less than an amount of
53, more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at sny time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply, for such work :—

(1) for day work or day shift work—ordinary time ;

{2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent ;

(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he ghall receive shall not be less than sn amount of 5s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate g0 as to reduce the shift premiums payable to
employees who were shift workers on afternoon and night only at the date of such interference
as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interferance, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ; and
,provided also that the employer shall, whenever it is practicable, consult with the representative of the

. Union or Unions before acting under this paragraph. .

(b) Notwithstanding anything clsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restricition or rationing or emergency disconnexion is in force and who— .

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such

plant through no fault of his own;

(ii) because of the inability of the auxiliary power plant to meet the normsal demands for power—

. (1) finds it necessary to require any employee to perform his’ ordinary hours of work (or any of such
ordinary hours of work) outside the hours normaily worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them. )
. SHIFT WORE.
' Definitiona.
9. (a) For the purposes of this clause—

“ Afternoon shift 7’ means any shift finishing after 6 p.m. and at or before midnight. . :

« Continuous work  means work carried on with consecutive shifts of men throughout the.24 hours of, each of at °
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer. ’

“ Night shift  means any shift finishing subsequent to midnight, and at or before 8 a.m.

« Rostered shift * means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts. .

(b) This sub-clause shall apply to shift workers on continuous work a8 hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week ; or

(iii) 88 in 14 consecutive daya; or

(iv) 160 in 28 consecutive days. ' ' [
Subject to the following conditions, such shift workers shall work at such times as the emp[oygi' may require :—

(i) A shift shall consist of not more than eight hours, inclusive of crib time. .

(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in”

each :

hours.
(iii) Twenty minutes shall be allowed to shift workers each ahift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work. .
(c) This sub-clause shall apply to shift workers not upon continuons work as hereinbefore defined. The ordinary hours of '
such shift workers shall not exceed—
(i) 40 in any week, to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than eight hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime be required to
work more than eight consecutive hours on any elift or more than six shifts in any week. ' .
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. ’ An employes
sball not be required to work for more than six hours without a break for a meal. ¢
Except at regular ohange-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

’ Rosters, . .
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
, (¢) The method of working shiits may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited repressntative of the union to suit the circumstances of the establishment, ‘or in the absence of’
agreement by seven days' notice of alteration given by the employer to the employees.
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Afternoon or Night Shift Allowances.

(/) 8hift workers on continuons work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such ehifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least fve successive afternoons or

nights in o five-day workshop or for at least six successive afternoons or nighte in a six-day workshop shall be paid at the rate
of time and a halz )

An employee who—
(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks ; or

(iif) works on a night shift which does not rotate or alternate with another shift or with day work s0 as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for-all time worked during ordinary
working hours on snch night shifts. . '

(fi) The minimum rate to be paid to any shift worker for work porformed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clamse (f) hereof.

Overtime.

(v) Bhift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed-on continuous work be paid at the rate of duuble time; or

(ii) if employed on other shift work at the rate of time and a half for the first four houra and double time thereafter,
except in each case when the time is worked—

(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the rolief man does not come on duty at the proper time; or

(vi) on a shift to which an employeo is transferred on short notice as an alternative to standing the employee oft ip
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (&
hereof,

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the uorelieved employee ehall be paid at the rate of time
and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.'

‘ Compulsory Overtime. .

(7)) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

'

Sundays and Holidays.
(A) Shift workers on continuous work shifta for work done on a rostered shift the major portion of which is performed on
& Sunday or holiday shall be paid at the rate of time and a half. .

" Bhift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the ratea
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on s shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on a holiday that shift the major portion of which falls on & holiday shall be regarded as the
holiday shift. " i ' o

Junior and Female Empl«mm.
(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1s. 6d. per shift whichever is the higher,

.

Mrxep FuNoTioxs.

10. An employee engaged for more than half of one day or shift on duties carrying & higher rate than his ordi

olassification shall be paid the higher rate for such day or shift. If for less than half of one day or'shift he shail ‘be paid the
higher rate for the time so worked. . .

OVERTIME.

11, (a) For all work done outeide ordinary hours the ratea of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an ;pp;::tice or & junior, the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour whichever
is the higher.

Except as provided in this sub-clause or sub.clause (6) bereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtsme.

(b) When overtime work is necessary it shall, wherever reagonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termiuation of his ordinaty work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause. be released after pletion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time*occurring during such sbaencs, n

i

If on the instructions of his employer such an employee resumes or continues work without having had such eight

consecutive hours off duty he shall be paid at double rates nntil he is released from duty for such period and he shall then be

entitled to be absent until he has had eight consecutive hours off duty without loes of pay for ordinary working time ocourring

during such absence.
: e - Call Back.

{¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified befors or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforescen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within & shorter period. This sub-clause shall not apply in cases
where it io customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working
hours, or where' the overtime is continuous {(subject to & reasonable meal break) with the completion or com of
ordinary working time.

Overtime worked in the circumstances specified in this sub.clause shall not be regarded as overtime for the purposes of:
sub-clause (b) of this clause whers the actual time worked is less than three hours on such recall or on each of such recalls.

v 1
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Saturday Work— Five-day Weet.

{d) A day worker on a five-day week required to work overtime on a Saturday sball be afforded at least three hours’
:ork or paid for three bours at the appropriate rate except where such overtime is continuous with overtime commenced on the
ay previous. :

Standing By. .

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold bimself in readiness. Provided that the existence of & custom
sball not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meal Hours—General.

(f) For work done during mea! hours and thereafter until s meal hour break ie allowed time and & half rates shall be paid.
An employee shall not be compelled to work for more than six bours without a break for a meal.

Meal Houre—Maintenance Employees.

() Bubject to the provisions of the second part of sub-clause (f) of this clause an employes employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
pnrgou of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle. '

Crib Time.

{A) An employee worki:g overtime ahall be allowed s crib time of twenty minutes without deduction of pay after each fonr
such houra of overtime worked if the employes continues work after auch crib time. :

Provided that where a day worker on a five-day week is required to work overtime on a Saturday the first prescibed crib
time shall, if occurring between 10 a.m. and 1 p.m., be paid atv ordinary rates.

Unless the period of overtime is less than onme and a half hours an employes before starting overtime after worki
ordinary bours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer an
employee may sgree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

' Tea Money.

(i) An emplogee required to work overtime for more than two bours withoat being notified on the previous day or
earlior that he will be so required to work shall either be supplied with a meal by the employer or paid 5s., and 3a. 4d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reasonably return home for .meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent mesl (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lien thereof as above prescribed.

If an employes pmsuant to notice hss provided a meal or meais and ia not required to work overtime or is required to
work leas than the smount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Tranaport of Employees.
() When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime,
(k) An employer may require any employes to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

. HoLIDAYS AND SUNDAY WORK. . )

12. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—New Year'’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays this provision shall apply only to the day so substituted. Any employer
who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 17 of this Determination of his intention to
close down his plant or secction or sections thereof for the purpose of allowing annual leave may alter the date of such
intended closing down by substituting a date no more than two days esrlier than the date of which notice was given upon
giving at least one week’s notice of such;alteration. .

By agreement between any employer and his employees other days may be substituted for the aaid days or any of them
as to such employer’s undertaking.

(b) Except as provided in sub-clause 9 (k) an employee not engaged on continuous work shall be paid at the rate of
double time for work done on Sundays and public holidays or day or days substituted by Act of Parliament or
‘ Proclamation in lien of such public holidays, such double time to continue until he is relieved from duty.

(c) An employee, other than a casual emploiee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring
during such absence. .

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays, or day or days substituted by Act of Parliament or Proclamation in lieu of such public
holidays, shall be paid for a minimum of three hours’ work.

(e) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not he entitled to payment for
such a holiday. .

. Extrs RaTes Nor CUMULATIVE.
13. Extra ratee in this Determination, except rates preacribed in clause 5 are not cumulative 80 as to exceed the maximum
of double the ordinary. rates. .

. . . PAYMENT -0f WagES. .

14. (a) Wages shall be paid weekly or fortnightly. R

(6) Ou the first pay day occurring during bis employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the uasual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour. :

{¢) On or prior to pay dsy. the employer shall state to each employeo in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him. ' :
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CONTRACT OF EMPLOYMENT,.
Weekly Employment.

16. {a) Except as hereinafter provided employment shall be by the week. Any employee not specitically engaged as-a
casual employee shall bs deemed to be employed by the week.

() Employment shall be terminated by a week’s notice on either side éiven at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases-the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

R Casual Employment.

(c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per
cont,

Late Comers.

(d} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for timekeeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime. .

Sick LEAVE.

16. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(ii) He shall within 24 hours of the com t of such ab inform the employer of his inability to attend
f%r duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abgence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.
* (iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragrn;ph (iv) of this sub.clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year be has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
medical practitioner that in bis, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
(pe)n}on)ulhillne;s or on account of injury by accident. Nothing in this sub-clauge shall limit the employer’s rights under sub-clause
a) (iii) hereof.

Oumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (@) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed ghall be allowed by that employer in & subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that gick Jeave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (2) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurge, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours} so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.
17. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’

continugus gervice (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continucus service is engaged for part of the twelve-monthly period as 8 seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave ‘prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Ezclusive of Public Holidays.

(¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 12 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on
a day which in the cage of that employee would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where & holiday falls as aforesaid and the employee fails without reagonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the lagt day of the period of his annua)
leave he shall not be entitled to be paid for any such holiday.

73}
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Broken Leave.
{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

. Calculation of Conti Service.
(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or vermination has
been made merely with the intention of avoiding obligations hereunder in reapect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer : or .
(iii) any absence with reasonable cauvse proof whereof shall be upon the employee.

In cases of personal sickness or accident or abgence with reasonable cause the employee to become entitled to the benefit
of this sub-elause shall inform the employer in writing if practicable within 24 hours of the com t of such ab of his
inablity to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 16 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this gsub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
tefn_ninntion of the abgence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cages of individual abgenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by poating to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the cass of sickness or accident, be taken into sccount in calculating
the period of twelve months’ cantinuous service.

Calculation of Service. .

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual leave
to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not
exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of & business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignes or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of
the employer.

Calculation of Month.

{g) For the purpose of this clause a month ghall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in queation
has the same date number as that which the commencing day bad in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(%) and {1m) hereof payment shall not be made or accepted in lieu of annual leave.

T'ime of Taking Leave.
(f) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(/) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a cage a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annua} leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clauge before the right thereto has acerued due and
the employee subgequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave wag granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include apy sums
peid for any of the holidays prescribed by clauge 12 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
his leave pursuant to sub.clause (d) of this clause either of whom shall be paid the amount of wage he would have received
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub.clause and sub.clause (f) hereof, wages shall be at the rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece
or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

{I; If after one month’s continuous service in any quslifying twelve.monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
hin ordinary rate of wage for 6% hours at the same rate in respect of each completed month of continuous service, the service
being service in respect of which leave has not been granted hereunder.

Annual Close Down,

m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions sghall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employces in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeke’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.



No. 40.—February 4, 1955 508 Victoria Gazette

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week's wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iti) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or secti d is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub.clause shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv} If in the first year of his servics with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within auch year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the bensfit of sub-clause
(? of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid. K ‘

MISORLLANEOUS.
A dation and Ci 1 —Boiling Water. .
18. (@) (i} Employers shall provide boiling water for employees at meal times. ) T K

Drinking Waler; - -

(ii) Employers shall provide for the uss of employess in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains. oL
Firet-Aid Outfit, . )

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuoualy maintain, ai a place or places reasonably accessible to all employees, an efficient first-aid outfit.

Regulations require that a first-aid ambulance chest shall be kept in some accessible place, upon the premises and that:
such chest shall be equipped and supplied with the following articles : —

: Quantities to be Eapt
Articles. . ' In Ambulance Chest—

t
Antiseptio solution . . .. . - . o .. - 1 bottle
Bandages, cotton, and gauze e .. . .. .. .. . - 1 dozen assorted sizes
Castor oil .. . . .. . .. .. .. ve . 2 oz.
Todine, tincturs of . i . . .. . .. .. | 2 om
Mapual, first-aid .. . . . .. .- . . .. .. 1
Petrolatum, carbolized - - . o 1 jar

Pjorio acid solution, made wuordi.ng.;o the t:o‘llowing .r.ecipo' ol: Aprem‘ip.t{on —

1} teaspoonfuls of powdered picrio acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint
Pina, safety .. “ - wa .. .. e - .. . 1 packet
Sal volatile . e .. .. . .. : 6 oz.
™ .- .. . .. . . .. . .. 1 pair N ‘
Tourniquet . .- .- . . .. .. . .. 1
Tweozers .. .. . .. .. . . ver v . 1 pair .
Cotton, abso‘rbent .- . .. .- .. .. .. N )
Dot absompene” oIl n | e edeguste asortmon
Plaster, adhesive .. .. .. .. .. .. .. . .. ..
Lockers. e

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes,

£ Washing and Sanitary me‘mieMu.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools,
: Damage to Clothing and Tools. .

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or °
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer's
ljability in respect of toola shall be limited to such tools of trade as are ordinerily required for the performance of the employee's
duties. . -

Gas Masks, ' I
(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to'
refrigeration plants outside the employer's premises, to take one with him. :

Gloves.

(iii) Suitable canvas or leather gloves shall be provided by employers for smployees manuslly hauling underground oables
or ring mains and similar cables on ships and suitable gloves or pads for such other work as the foreman and employes may '
agree. .

In cage of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled"
within 24 hours, to ask for a decision on the workman’s clajim by the employer's industrial officer (if there be one) or otherwiss
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case & decision shall be given on the workman’s claim within 48 hours of it being asked for (unleas that time expires on s
pon-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

Goggles.
(iv) Suitable mica or other gog%les shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles ocontaining ocelluloid shall not be considered suitable for the purposes of this provision.
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Masks.

(v) Where necessary suitable masks shall be provided for employees requirea to .. oompreased air for blowing dust from
electrical machinery or equipment. An employee when performing such work shall wear the magk provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— W elding,
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestos sheets,

(b) Hand acreens or helmets fitted with coloured glass (or in the case of oxy-acetyleue operators protective glaases
with side shields),

{c) Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electrio shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
weuh:a' use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

Where electrio aro operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flagh.

Safety Gear for Live Work.

{vii) Adequate safety gear (including insulating gloves, mats, and/or shields where nooeumy) shall be provided by employers
for employees required to work on hve electrical equipment.

Tools.

' (vui) Until further order the employer shall pronda for each employoe such toola 83 wers cu-tommly provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through ln.g negligence

Toolo-—Elac!ncal Trades, Lot
(ix) An electrical trades employee shall not be required to carry tools and/or material exceeding 40 Ib. in we[ght or 6 feet
in length to or from the job.

If an electrical tradea employee on jobs away from the workuhop is unable to arrange suitable free nforage accommodation
for his tools, the employer shall upon request ensure the provmwn of same.

Females—Rest Period and Seats,

(c) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in & shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for fems',lc employees.

Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or °
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through whloh by means of a power-dnven fan air is drawn from the
vicinity ofy the work in relation to which it is installed.
‘Where it is impracticable to install such suction exhaust apparatus the employer shall uke all uuch steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This -ub-cla.use shall not be deemmed to be i istent with the Harmful Gases, Vapours, Miste, Smokes, and Duat Regulations
1945 (published in the Vicloria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any proceueu or
occupations to which those Regulations apply.

SHOP STEWARDS. B

19.' An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which be belongs, and he shall be allowed
the neceasary time during working hours to interview the employer or his representative on matters nﬂ'eetmg employees whom
he represents. 3

RieHT oF Extay or Unioxn Orncu:.s : e
20. (a) For the purpose of mterviewmg employees on legitimat a duly accredited umon repmenhtlve
shall have the right to enter employers’ premises during the midday men.l break on the following conditions :—
(i) That he produces his authority to the gatekeeper or guch other person ag may be appointed by the amployer. -
{ii) That he interviews employees only at places where they are taking their meal ;
(m) That not more t.han one represenmhve of each of not more than three unions be on the premises st any ono
time ;
(iv) That no one representative “visit the premises more than once in each week;
(v) That if any employer alleges that a representative is unduly interfering with his work or is creatm,g dissatisfaction
amongst his employees, or is offensive in his methods, or is nomm:ttmg & breach of any of the previous conditions,
such employer may refuse the right of entry. >

* Provided that where certain employees are wox'kmg under a system of shift work which ludes &~ tative from
interviewing them during the midday meal break, tho representative sball have the‘right to enter the ompluyer s premises for
the purpose of interviewing such employees at such time and under such condmom as to notice as may be mutually arranged
by the representative and the employer. .

{3) For the purpose of investigating complainte eonoemmg the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
facilities ?or entering an employer’s workshop or plant during working hours, subject to the following conditions -—

(i) That he discloses to the employer or his representative the complaint whioch he desires to investigate ;

(i) that he makes his investigations in the presence of the employer or his representative (if the employer so desires);
(iii) that he does not interfere with work proceeding in the workshop or plant;
(iv) that he conducts himself properly.

v
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(¢} A union representative shail be a duly accredited representative of an organization concerned if he be the bolder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or.in & form not materially differing therefrom :— ,

{Name of organization.)
THIS 18 TO OERTIFY THAT is 8 duly accredited representative of the

above.named organization.

. . . General Secretary.
(SEAL.) . . .
8 f holde Pate=

pecimen signature o! T,

Strictly not transferable.’ . M

Tide aND Waaes Book. .
21. {a) Each employer shall keep & record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

{b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

{c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to
the suspected breach of the Determination. B

Noricr Boarp,

22. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
ostablishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative poating same. X

Any notico posted on such board not 8o signed or countersigned may be removed by an accredited union representative
or by the employer.

DEFINITIONS,
General, .
23. * Confined space” means a compartment, space or place the di i of which itate an employee working
a stooped or otherwise cramped position, or without proper ventilation, and includes such a space—
(i) in the case of a ship, inside complete tanks, chain lockers, and pesks; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers;
(ii) in the case of & locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tanks, or amoke boxes;

(iii) in other cases, inside boilers, ateam drums, mud drums, fire boxes of vertical or road vehicls boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.

** Process worker’’ means an employee engaged on—

(i) repetition work on any automatic, semi-automatic, or single-purpose machine or any machine fitted with jigs,
' gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be et by the operator); or
(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustmen
requiring ekill is required ; or .
(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as are necessary for deburring or removing rags or edging ;
(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or calculating, and/or duplicating

mm‘lllineu, for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines.

" Ship repairs’’ means—
(i) all repair work done on ships;
(i} all work other than the making of spare parts and stores done in & workshop used for ship repairs only ;

(iii} work done in a workshop used for both ship repairing, general engineering, metal moulding, ateel construction, and
other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

*Sunday’’ means all time between midnight Saturday and midnight Sunday.
“Year’ means the period between the lst day of June in each year and the next 31st day of May.

* Electrical instrument maker and/or repairer’” means an adult employee in an electric supply undertaking who is required
to design, test, repair, .and build electrical measuring and/or recording appliances and/or instruments (not including consumers
meters) and carry out experiments on same in & workshop or laboratory.

‘“ Plante assembler’” means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or cannectors.

* Electrical fitter’” means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
sppliances, who in the course of his work applies eleotrical knowledge.

** Electrical mechanic’ means s tradesman mainly engaged on electrical installation, repair, and maintenance work.

** 8hift electrician’ means an electrician of at least five years’ experience who is in charge of a generating station or rotary
converter sub-station during his shift, and is not conatantly under the supervision of a superior officer,

* Battery fitter”’ means an adult employee wholly engaged in the erection, overhauling, or repairing of storage batteries.

.- ‘“Cable jointer”” means an adult workman employed as a jointer of underground cables or employed fixing or repairing
underground services in pipes.

* Meter tester—lst grade,”” means an adult employee d in the testing, adjust t, and repl t of standard parte
of poly-phase electricity meters on 8’ promises and poly-phase meters in & workshop. -

*“ Meter tester—2nd grade,” means sn adult employee engaged in the testing, adjustment, and repl t of standard
parts of single-phase electricity meters, including testing of meters in batches in a workshop.

*“ Linesman ”’ means an adult employee engaged in erecting, fixing, maintaining or repairing ovethead conductors or slectriosl
apparatus, or fixing service cut-out boxes or supports for meters. ' . .

“ Linesman’s ssaistant’ means an adult employes engaged in sesisting a li but who shall not work within 6 feet
of any live conductor. X A

“

L3
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SPECIAL CONDITIONS APPLICABLE T0 EMPLOYMENT IN ELECTRIC SUPPLY UNDERTAKINGS.

24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electric light and power :— .

" Leading Hands.

(za) As a provise to ‘ Leading Hands ” in clause 2 of this Determination.
Provided that an employee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop (one of whom is of the same classification as himself) shall be paid 9s. per week extra.

(@) (In lieu of clause 8 (a) of this Determination * Hours of Work »)—

Day Workers.

The ordinary hours of employment shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive), and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each; in either case, to be worked continuously except for meal breaks at the discretion of the employer between 7 a.m.
and 6 p.m. on Monday to Friday inclusive, and 7 a.m. and 12.30 p.m. on Saturday; Provided that the spread of hours or
daily hours herein prescribed may be altered as to all or a section of the employees by mutual agreement between the
employer and the union representative of the employees concerned.

By agresment between any employer and his employees, ordinary hours may be worked on the basis of 80 hours per
fortnight with one week of not more than 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribed weekly hours or
such hours as the employer may direct. .

(%) (In lieu of clause 9 of this Determination “ Shift Work")—

Shift Workers Generally. .

(i) Employees working on shift work shall work such shifts as may be required not averaging more than onei n each 24
hours nor averaging any number more than six for every seven days. ' .

A ghift shall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.

The ordinary hours of shift workers shall not exceed 80 in 14 consecutive days. °

For working on sny Sunday or holiday shift s shift worker shall be paid time and a half for such. shift.

4

* Continuoue Shift Workers.

(ii) Employees engaged on continucus work on afternoon or night shifts shall be paid 7§ per cent. extra for auch shifts.
Subject to the provisions of paragraph (c) of this clause, shift workers on continuous-work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime is due to arrangement between the employeea
h lves or is ry in effecting periodical rotation of shifts, or is owing to the failure of a shift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers.

(ili) Employees enigaged on non-continuous work working on afternoon or night shift which does not continue for more
than three successive afternoons or nights shall be paid for such shifts at'the rate of time-and a half, and where such shifts
continue for more than three successive afternoons or nights, at the rates prescribed by clause 9 ( f} of this Determination.

Subject to the provisions of paragraph (c) of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary hours for each shift be paid at the rate of time and & half for the first four hours and double time
thereafter. . :

(¢) The following sub-clause is added to clause 11 :—

Employees working overtime on the repair or maintenance of plant or equipment necessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and & half. )

(d) In lieu of clause 11 (¢) :— .

An employee recslled to work overtime after leaving his employer’s business premises, and who returns to his home on
completion of such overtime work, shall be paid for a minimum of one hour’s work at the appropriate rate; and in such
circumstances, time reasonably spent in getting to and from work shall be regarded’as time worked.

(¢) Clause 11 (3) shall not apply to employees covered by this clause.

(f) All prevailing customs for holidays or annual leave of absence shall continue until further order, providing tney are
not less favourable to employees than those prescribed by this Determination for employees of the same classes.

. ;

PERIODICAL ADJUSTMENT OF WAGES.

925. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provision
of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 26.

Basic Wage.
Adult Males
- Todex Number
Flace. . st Set Assigned.
£ s d.
Vietoria— .
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong; at Warrnambool ;
and and within Mildura and Gippsland districts .. .. .. .. 1114 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

The basic wage for adult females shall be 75 per cent. of the basic wage for adult males, calculated to the nearest
6d. half or less than half of 6d. in a result to be disregarded.

W
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ADJUSTMENT oF Basic Waak.

26. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means tho numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Priuter or to be signed by
or on behalf of the C wealth Statistici

{b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be
as prescribed in clause 25. = ) ) .

{c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items retail price index number by the factor ' 103. taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal
number reach -5 or more, the basic wage shall be taken to the next higher shilling.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous basic
wage prescribed for the area in which they are employed, and in addition thereto the additional amount specified in clause

4 of this Determination.

MAEGINAL RaTES, .
26. In addition to the adult male basic wage provided in clause 25 the margins set out in this clause shall be the
minimum rate payable to employées therein named :— -

Classification. , ' Margin Per Week,

(a) General. . . T s d
Electrician in charge of electrical supply undertaking . .. .. .. .. 115 ©
Eleotrical instrument maker and/or repairer (as defined) .. o .. .. . 100 0
Installation inspector and/or tester .. .. . R 82 6
Shift eleltrician .. .. .. . .. . i . .. 7% 0
Refrigeration mechanic or serviceman " .. . .. .o .. . . % 0
Eleotrician in charge of plant and/or installation .. . .. N . . 7% 0
Eleotrical fitter and/or armature winder .. o B . %6 0
Battery fitter .. - .- . .. .o . . . .. 7% 0
Cable jointer, on high tension (over 6,600 volts) .. .. S L . 72 6
Cable jointer, on low tension (under 6,800 volts) .. .. .. .. . .. 67 6
Cable jointer’s mate .. . e .. .. o . .. . . 23 0
Coremaker (transformer) . . .. .. e . .. .. 3 0
Eleotrical mechanic .. . N . . .. . . . .. 76 0
Linesman’s assistant e . . .. .. “ .. 23° 0

Patrolman— .
(a) Inspecting and switching cirouits, or.repairing live feedera or distributors of 600 volt or over, or
repairing faults on consumers’ premises o . . .. .. .. 57 6
(b} Inspeoting, switching or renewing lamps oj fuses on circuits, but not repairing .. 28 6
Meter tester (1st grade) - ‘. e . . - . . . T 66 0
Meter tester (2nd grade) .. .. o . . .. .. 45 0
Moter fixer .. . . . o .. o . . .. . 46 0
Switchboard attendant .. .. .. Ve .. .. .. T .. .. 53 6
Battery attendant - - . .s . . . .- . . 25 0
Electrical fitter’s mechanic’s assistant - . o .. . . .- . 23 O
Process worker L. .- .. . .. .. N . .. . 22 0
Other employees with not less than three months’ experience in the metal trades industry .. . 9 0
Employees not elsewhere classified o . e . . " .- .. 3 0
(b) Wet Baltery Manufacturing.

Plant assembler .. . .. .. .. . . . . 45 0
Battery repairer (factory, . . . .. .. .. .. .. .. 37 6
Mixing and pasting by-hand . .. . .. .. . .. .. 32 6

Charging and moulding of grids .. . .. - e .. . e o 32 6
Group burning {placing separate chambers in batteries, burning posts to connectors on top of battery) .. "3 0
Formation process .. .. .. .. .. .. .. N .. ol 25 0
All others in this subdivision .. N . " .. . ‘. . 22 0

A. V., BARNS, J.P,, thairman.
J. W. RYAN, Secretary,
Melbourne, 1st December, 1964,

/

‘ B .

By Autnority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.
DETERMINATION OF THE GAS METER BOARD.

NoTe.—This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

'l'N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business,
or occupation of making or repairing gas meters " has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last
provious Determination of this Board shall be revoked and replaced by this Determination.

2. Waces pER WEER or 40 Hours.
(a) Makers and/or repairers of gas meters which are assembled by the use of screws, bolts, or rivets.
Total Wage
‘Payable.

(3) Adults. £ s d

Tester other than sound tester .. . .. . .. .. . .. 1318 0

Sound tester .. .. .. . . .. . . . .. 1318 0

Spray and other painter .. .. e o, . - e o .. 1318 0

Valve grinder other than loose grinder . .- . .- . . .. 1318 0

Assembler and/or repairer .. .. " . - o s .. 1318 0

(#3) Juntor Employees.
— Percentage of Additional Total Wage
Basle Wage. Amount, Payable,
s d. £ 2 d
Under 16 years of age .. .- .. .- .. 24 2 0 218 0 -

18 years of age .. .. . . . 34 3 0 4 2 8
17 years of age .. . . e . o . 46 4 0 511 6
18 years of age .. .. .. .. .. o .. 58 5 0 7 0 8
19 years of age .. .. . . . .. .. 73 6 0 817 0
20 years of age .. . .. .. .. .. . 88 -7 0 1013 0

No. 41.—13127/64.—PricE 6p.
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{5) Makers and/or repairers of other gas meters.

Apprentices or Improvers. Othor Employees.
Per-
Total
— ceutage | Weekly War Weekly _ Weekly
mzw E:ﬂf Rate, Loading. Wage. Wage.
s. d | & d s d. £ 8 d
lst year—
lst six months 28 65 6 0 9 66 3 | Meter maker or repairer . 13 4 0
2nd six months 32 7% 0] 0 9 75 9 | Prepayment meter attachment maker . 15 1 6
2nd year 40 93 6 1 0 | 984 6| Caster of gratings and covers .. 15 1 6
3rd year 54 126 6| 1 6 | 128 0| Head tester—
4th year .. 79 185 01 2 3 {187 3 (a) where eight or more other testers are employed 1615 ¢
Bth year ..| 100 +123 0| 3 0 |238 0O (b) where four and not more than seven other testers
1s. are employed .. . .. .. |16 &5 8
Other tester i o .. .. |14 40
P Leading diaphragm tier (where two or more other diaphragm
ProrontioN (within any place). tiers are employed) . . .. . l1514 8
Apprentices. Otéxfrw(:i?g)ghmgm tier, including persons banding, crimping, .
One n.ppre.ntzica to every three or fraction of three Leading dispbragm cutter, where two or moroe .c.ut.t;ers are
workers receiving not less than 237s. per week of 40 employed .. .. . .. .. 15 2 7
hours. Other diaphragm cutter .. . .. 13156 2
Rim, dise, or prepaymont meter cash box maker .. L4101
Improvers. Machinist (power press) . .. - .. |13 9 8
Such number of improvers as shall not, together with | Other Machinist . . : .. (1216 4
apprentices, exceed in the aggregate one to every three | Assistant machinist .. - .. . {12 6 9
or fraction of three workers receiving not less than 237s, | All others . 1117 0
per week of 40 hours,

Lraping HANDs.

Leading hands in charge of not less than three and not more than ten employees, 15s. per week extra; more than ten
and not more than twenty employees, 30s. per week extra; more than twenty employees, 458. per week extra.

Hours or Drry.
3. The ordinary hours of work shall be 40 per week, to be worked on five days betwcen the hours of 7.30 a.m. and
5.15 p.m., from Monday to Friday inclusive.
EMERGENCY PROVISIONS.
34. (a) Notwithstanding anything elsewhore contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or tho
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or cmergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, hc may deduct from the wages of that cmployee
payment for any part of the day or shift such employee cannot be usefully employed provided that-—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employes shall be entitled to bo paid for two hours’ work;

(2) where an employee commences work ho shall be entitled to be paid for four hours’ work ;

(8) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following ratcs
of pay shall apply for such work—

(1) for work performed on Mondays to Friday from 7 a.m. to 5.30 p.m. and on Saturdays from 7
a.m. to noon—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not bo less than an amount of 5s
more than the amount he would receive if paid at ordinary day rates.

(ili) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time;
{2) for work performed between noon and midnight on Saturdays—ordinary rates plus 23 per cent.;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work betweon the hours
of 9.30 p.m. and 6 a.m., the amount he shall reccive shall pot be loss than an amount of
5s. more thon the amount he would reccive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(vi) He may alter the time at which meal breaks are usually takon and/or the duration of thom, in order to avoid
or mitigato the effects of such interference, without being liable to pay penalty rates for work done during the
normal meal breaks; provided that the commencing time of any meal break is not made more than one
hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ; and provided
also that the employer shall, whenever it is practicable, consult with the representative of the Union or
Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutaiss mutandis) in the case of an emplover who uses auxiliary power plant for the purposc of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by resson of a breakdown in
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to requiro any employee to perform his ordinary hours of work (or eny of such
ordinary hours of work) outside the hours normally worked by such employes; or

(2) finds it necessary to alter the time at which meal breaks are usially taken and/or the duration
of them.
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OVERTIME. .
4. (2) All work done outside the hours fixed as the times of beginning and euding work, or within such hours in
excess of 40 in any week, shall be paid for at the rate f time and a half.
(b) An employer may require any employee to work reasonable overtime at overtime rates and such employes shall
work overtime in aeccordance with such requirement,

SpeciAL RATES FoR SUNDAYS aND PusLio Hormpays.

5. All work done on Sunday, Good Triday, Christmas Day, or Labour Day, shall be paid for at the rate of double
time, and on New Year’s Day, Australia Day, Easter Saturday, Easter Monday, Queen’s Birthday, or Boxing Day, at the rate
of time and a half; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
bolidays, the special rate shall only be payable for work done on the day so substituted.

Where an employee is absent from his employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment
for such a holiday. .

In this clause the expressions “ double time’ and * time and a half '’ shall mean respectively, when the employee has
worked on any of the days named, double the money or half as much again of the money he would have earned had the
day in question been an ordinary working day.

ARNUAL LEAVE.
Period of Leave.

6. (a) A period of twenty.one consecutive days' leave shall be allowed annumally to an employee after twelve months’
continuous service (less the period of annual leave} as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Annual Leave Lzclusive of Public Holidays.

(b) Subject to this sub-olause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause & of this Determination and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day there shall be added
to the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day
had not been a holiday. : '

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree
in two separate periods and not otherwise.

Calculation of Conti s Service.
(d) For the purposes of this clanse service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or terminatio. has
been made merely with the intention of avoiding obligations herounder in respect of leave of absence;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted
by the employer; or

(iil) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable ‘within 24 hours of the commencement of such
nbsence of his inability to attend for duty and as far as practicable the nature of the illncss, injury or cause and the
estimated duration of his absence. A notification given by an employee pursuant to clause 10 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be aeemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen
days of the termination of the absence notifies the employee, in writing that such absence will be regarded as having broke:a
the continuity of service,

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
ooncerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
menner in which general notifications to employees are usually made in that plant and by posting to the union whose
n:um:‘bers1 have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up
in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(e) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such sucoessor or assignee or transmittee the employee in respect of
the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer.

Calculation of Month.

(f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or poriod of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(g) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub.
clauses (k) and (!) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(k) Annual leave shall be given at a time fixed by the employer within a period not exoceding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(1) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months'
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 5 of this Determination.
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Payment for Period of Leave.

(j) Each employee before going on leave shall be paid three weeks' wages, except a shift worker or an employee
taking his leave pursuant to sub-clause (c) of this clause either of whom shall be paid the amount of wage he would have
received in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods.
For the purposes of this sub-clause and sub-clause (k) hereof wages shall be at the rate prescribed by clause 2 of this
Determination for the occupation in which tho employee was ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on
piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal,

(k) If after one month's continuous service in any qualifying twelve.monthly period an employco lawfully leaves his
employment or his cmployment is terminated by the employer thr00§h no fauit of the employee, the employee shall be
aid at his ordinary rate of wage for 10 hours in respect of each comp eted month of continuous service in respect of which
ﬁnwe has not been granted hereunder.

Annual Close Down.

(1) Where an employer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shalt
apply :— . , . o

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the olose down all employees in the plant or section or sections concerned, and allow to those who are
not then qualified for twenty-one consecutive days’ leave, paid leave on a proportionate basis of one-quarter
of & week's leave for each completed month of continuous service.

(i) An employee who has then qualified for twenty-one consecutive days' leave, and has also completed a further
month or more of continuous service shall be aliowed his leave, and shall subject to sub-clause (e) hereof
also be paid one-guarter of a week's wages in respect of each completed month of continuous service
performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying peried for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work,

Provided that all time during which an employee is stood off without pay for the purposes of this
sub-clause shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave
under paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his
employment is terminated by the employer through no fault of the employee, he shall be entitled to the
benefit of sub-clause (k) of this clause subject to adjustment for any proportionate leave which he may
have been allowed as aforesaid.

PIECEWORKERS,

m) A pisceworker shall be entitled to the same annual leave and public holidays as a time.worker, and for such
annual leave and public holidays he shall be paid at the same rate as a time-worker doing the same clags of work.

ProxMoTIONS.

7. (a) In shortening hands or making proniotions the employer shall put efficiency foremost, and in the event of equal
efficiency, shell prefer a senior man to a junior.

b) * Efficiency " means special qualifications and aptitude including suitability in age for the discharge of the duties of
the office to be filled, together with merit and good and diligent conduct.

SENIORITY LisTS.

8. Seniority lists shall be compiled by ench employer showing the last date on which each employee entered the service
of his employer. Each employer shall, if and when reasonably required, furnish a copy of the seniority list to the Secretary

of the Union concerned.
CoNDITIONS OF ENGAGEMENT,

9. (a) Except as otherwise hereinafter provided, all employees shall be engaged by the week the employment to be
terminable only by a week’s notice on either side, which notice may be given at any time during any week.

Where an employes has given or been given notice as aforesaid he shall continue in his employment until the date of
the expiration of such notice. Any employee ‘who having given or been given notice as aforesaid, without reasonable
cause (proof of which ghall lio on him) absents himself from work during such period, shall be deemed to have abandoned
his employment and shall not be entitled to payment for work done by him within that period. .

(b} Provided, however, subject to clauses 7 and 8 hereof, that notwithstanding any provision elsewhere herein contained
any employer may ‘deduct payment for any day the employee cannot usefully be employed because of any strike or any
stoppage of work by any cause for which the employer cannot reasonably be held responsible.

{¢) Provided that for misconduct or neglect of duty by an employes, his employment may be determined forthwith
without notice, in which case he shaill be entitled only to an amount for wages proportionate to the amount of work done
before such termination, such amount for wages to be paid forthwith.

(d) From the commencement of an employee’s service during s time not exceeding two weeks, the employer may
engage him by the day, subject to payment of the rate of wage prescribed for other than weekly employees.

(¢) Bubject to any express limitation in the terms of his engagement and to his right to determine his employment by
& week's notice, an employce to become entitled to the benefita of this Determination must do such kinds of work at such
times as the employer may require him to do for the time being, but the employer shall in respect of such work observe any
applicable provisions of this Determination as to special or extra rates.

{f) If an employee absents himself from duty or does not attend for duty, the employer, subject to the provisions for
sick leave.and accident leave hereinafter contained, may deduct from the employee's wages an amount proportionate to the
length of the employee’s absence or non-attendance.

Sick LEAVE.

10. (a) An employee on weekly hiring who has served his present employer for a period of three weeks or more and
who is absent from his work on account of illness or on account of injury or accident shall be entitled to 80 hours’ sick
leave (two weeks) with pay which shall be cumnulative in accordance with sub-clause (b) hereof.

(b) The sick leave preseribed in sub-clause (a) hercof shall accumulate from year to year so that any balance of the

rod therein specified which has in any year not been allowed to an employce by an employer as paid sick leave may be
olaimed by the employee, and subject to the conditions prescribed shall be allowed by the employer in a subsequent year
without diminution of the sick leave prescribed in respect to that year. Provided that sick leave which accumulates pursuant
to this sub-clanse shall be available to the employee for a period of three years, but for no longer from the end of the
year in which it acerues. )

(c) A pieceworker shall be entitled to the same sick leave as a time-worker, and for such sick leave he shall be paid
at the same rate as & time-worker doing the same class of work.

{d) The payment for sick leave is subject to the employee or his representative notifying the employer promptly in

the case of & single day, absenco and the production of evidence satisfactory to the employer in the case of a longer absence.

RN
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PIECEWORK PRICES.

No. 41.—February 4, 1955

11. The lowest piecework prices payable to any person engaged in tho following kinds of work shall be :—

{a) MagIiNe TIN DrY OrpINARY METERs, * MET " aAND *“P. aNp C.” PATTERN, aLso High CaraciTy METERS,

“P. aND C.”’ PATTERN.

HC 1.

HC. 2.

Ordinary Meters.

Making *“ Met " pattern meters, i.c., doing any work necessary to complete
the meter, including the putting together of all parts; preparing gratings,
and covers (after leaving the mould) ; putting on pins and wires, forming
long and diaphragm chambers, throat pieces, bridges, and back plates;
folding edge ; ; breaking edges of side pipes ; making valve plates; oiling,
sounding, and fixing up all leaks in diaphragms; setting and grmdmg
valves; and tinning all parts including anti-fraud boxes .

Making ** P. and C.” pattern meters. i.e., doing any work necessary to
complete the meter, including the putt.mg together of all parts, and the
making of valves plates; viling, sounding, and fixing up leaks in dia-
phragms ; setting and griuding alves ; preparing gratings and covers
{after leaving moulds) ; putting on pins and wires, and tinning all parts;
but not including forming long and diaphragm chambers, throat pieces,
bridges, and back plates; punching tock plntes H foldmg edge of same;
and breaking edges of side pipes .. ..

per doz.

£

8. d.

per doz.
£ s d.

3816 5

10.

20.

per doz.
£ s d.

2216 17

per doz.
£ s d.

2313 9

26 17 1

per doa.

£ 4 d|

32 4 7

per doz.
£ s d

46 15 7

: High Capacity Meters.

Making ** P. and C.” high capacity meters, i.e., doing any work necessary
to complete the meter, including the puttmg together of all parts, the
making of valve plates, snldenng in rims, banding on diaphragms,
sounding and fixing up leaks in diaphragms, setting and grinding valves,
preparing gratings ‘and covers, putting on pins and wires, and tinning all
parts, but not jncluding forming long and diaphragm chambers, throat
pieces, bridges, back plates, punching cock plates, folding edge of same,
breaking edges of side pipes, making up rims or bands for diaphragms,
fastening tapes to rims, crimping or fastening discs to diaphragms, and
oiling diaphragms: also, bending top arms.

Capacity, 100 cubic feet per hour £25 5s. 2d. per doz.

Capacit);, 125 cubic feet per hour £29 Os. 1d. per doz.

{a) Makive Tin DRy ORDINARYRMETERS,

P, A‘ND C.” PATTERN.

“P.and C.” A.V. 2-200 feet per hour. Open Top Pattern Meters.

Making up ““ P. and C.” A.V. 2-200 feet per hour Open Top Pattern Meters,
i.e., doing the following work necessary to complete the meter, including
tho putting together of all parts and the making of valve platos, making
up case, soldering in rims, banding on diaphragms, sounding and fixing
up leaks in diaphragms, setting and grinding valves, preparing gratings
and covers, tinning all parts, soldering both back and front of division,
soldering flag to roller and pillar unit, soldering in rods and tees and
teos and motion wiros, soldering on backs and fronts, soldering in bridges,
soldering in and fitting index boxes, soldering arms to covers, pinning
covers and setting tangents (but not including forming centre tube throat
pieces), making up rims and bands for diaphragms, fastening tapes to
rims, erimping or fastening dises to diaphragms and oiling diaphragms,
assembling of bridges, making up of index complete in pan with stuffing box
attached, stuffing index box or drilling, tapping or screwing arms to covers.

/

-£25 0s. 8d. per doz.

(b) MariNg TN DrY PREPAYMENT METERS.

Making “ P. and C.” pattern high capacity prepayment meters, i.e., doing
any work necessary to complete the meter, including the putting together
of all parts, the making of valve plates, soldering in rims, banding on
diaphragms, sounding and fixing up leaks in diaphragms, setting and
grinding valves, preparing gratings and covers, putting on pins and wires,
tinning all parts, soldering prepayment valve seat on bridge, soldering
in prepayment valve, soldering top on prepayment valve box, soldering
prepayment valve box to meter, soldering stuffing box to prepayment
valve box and stufling same, soldering on lever, soldering on circular box,
soldering on prepayment movement and index, soldering on side cash
box, soldering hasp to catch piece, soldering catch piece to meter, edging
front of money box and attaching same to box, soldering on ring and tab
to front of money box, trying coins in circular hox, soldering on indicator,
soldering bottom to cash box, but not including forming long and dia-
phragm chambers, throat pieces, bridges, back plates, punching cock
plates, folding edge of same, breaking edges of side pipes, making up
rims or bands for diaphragms, fastening tapes to rims, crimping or
fastening discs to diaphragms, and oiling diaphragms.

N

>Capacity, 100 cubic fect per hour £31 2a. 8d. perloz.
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PiecEwoORE PRICES—continued.

(¢) MaxING Rims anp Discs.

Lights.
2. 3. 5. l 10. 20, 30. 50. 60,
per job of
400 rims | per job of | per job of [ per job of | per job of | per job of | per doz. | per doz.
and 200 | 620 rims. | 580 rims. | 460 rims. | 240 rims. | 240 rims. dises. dises.
discs.
£ad| £ s d| £ s d)| £ 08 d| £sd| £ s d] £ s d| £ s d
Making rims and discs .. .. |18 &5 8 .
Making rims .. - s - 18 5 8(18 5 8(18 &5 8|18 5 8|18 5 8 .
per doz. | per doz.
discs. discs.
Making dises .. . . . .. .. . 01474 1 1 5| 211 6| 3 1 8
per job of | per job of
400 rims. | 400 rims.
Making rims for circular cmnped on
diaphragms . . 1512 71186 4 4 . .
(d) WirING oR TyING DiapuraGuS.
—_— 2, 3, or 5 Lights. 10 Lights,
per dozen. per dozen.
s d. s d.
Wiring or tying diaphragms .. . . .. . .. .. 15 5% 88 3%
{¢) RENEWALS.
Lighta.
30. 50. 60. 80. 100.
per doz. | per job per job per job per job
Ordinary Meters. of 8. of 6. of 3. - of 3.
Renewing in the following manner ordinary condemned meters from £ ead| £a d| £ ad| £s d| £ s d
which the top back plate, and back and front have been removed,
viz. i—
Dissecting and cleaning all parts fit to be re-used and making
a new meter therewith by :—
Forming diaphragms and long chambers, throat pieces,
bridges, back plates; punching cock plate and folding
edges ; breaking edges of side pipes, any other necessary
work .. 9415 2 (73 3 5/78 7 3|52 81052 810
(f)} REPAIRING METERS.
Lights.
— H.C. 1. | HC. 2
5. 10. 20. 30.
each each each each each each
meter. | meter. meter. meter. | meter. | meter,
Repairing ** Met >’ pattern meters, i.e., doing such of the following work a d. s d. s d. s d. s d. s d.

a8 may be necessary to restore the meter to good repair, viz.: —

Removing back and front; removing cock plate and back plate;
cleaning meter ; regrmdmg valves; re-stuffing centre and side
stuffing boxes; resettmg valves and top arms; inserting mew
diaphragms ; removing . mdex ; puttmg in new valve arms, index
glass, or new tin work .. .. ..{ 3610| 36 10| 34 of 40 73 57 21| 66 8%

Repairing prepayment slot meters, ie., doing such of the following
work as may be necessary to restore the meter to good repair, viz.:—

Cleaning meter; re-grinding valves; re-stuffing boxes; re-setting per job
top arms and valves; removing top and bnck plates ; taking off of ten
and replacing back ..r.d front and msertmg new diaphragms, new metera
valve arms, and index glass; puttmg in a new cover to shut off
ralve; putting on staple and spring, and noldermg wire nlong cnah £ s d
box (but not including repairs to handles) . . .. 20 11 8
each meter
Juserting new leather on shut off valve in Parkinson pattern pre- s d.

payment meter .. . . .- . .. . 4 3
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PirOEWORE PRICES—coniinued.

(f) REPAIRING METERS——continued.

No. 41.—February 4,

Tights.
2 3. 5 10, 20.
each each each each each )
meter. meter. meter. meter. meter. | g
Repairing tin dry ordinary meters in the following manner :— s d. 8. d. .e d. s d. s. d. |=
(a) Cleaning meter ; inserting dmphragms setting or re-grinding 'S
valves; re-stuffing boxes; removing and replncmg cock 8
plates and index . 710 8 9 9 6 10 6 14 4 |5
{b) Cleaning meter; cutting dises ; ; mlxng dmphmgms ; sethng or ©
re-grinding valves; re-stuffing boxes ; 3 removing cock plate ‘g.
and index; taking off and putting in back and front 6 6 6 6 6 6 6 8 911 %
Repairing tin dry prepayment meters, extra on above (a) and (b) :— =
(1) Meters fitted with 1977 movements . .. .. 2 6 2 6 2 6 2 6 2 8 |®
(ii) Meters fitted with 1924 and similar movement.s .. .. 3 0 30 3 0 3 0 3 0 |%
(iii) Other meters .. 2 3 2 38 2 3 2 38 2 3 |«
Norte :—14d. to be paid extra for all T. Glover slot repan-s with the 2
exception of Parkinson pattern meters—all Cowan H. to F. slots to be &
subject to this increase. ! J
{g) ExTrAS.
Article. Lights. Price. ! Article, Lights. Price.
s d. ) s d. h
Pipes insido inlet .. {2,3,5,10%020 2 0 pair
Frame and door .. 2,8,5,10 0 7 Other pipes .. .. 2, 3, 5, 10 1 0
Bottom and studs .. 2,3,5,10 1 4 20 206 ,
20 1 8 Galleries 2,3, 5, 10 13
Bridge .. .. | 2,3510 10 20 1 8
20 1 3 = Guides .. .. .. 2 to 20 0 4 sot |
Red arms . 2,3,5,10 0 4 pair [ § Feet .. .. . 2,8 5 10 0o 4 2
20 08 , [ 20 to , |%8
Valve arms .. 2,3,5,10 o 3 R Rod stuffing boxes 2,3 5 10 0 5 pair | s
Valve-box covers .. 2,3,5,10 0 6 € Clean valves and set to zero 2 2 0 g
Divisions .. | Z23s10 | 2 o2 g 3 and 5 2 4 8
Half-valve plate 2 2 3 L:— 10 2 5 g
3 2 5 & 20 211 cach
b 2 1 b Slot meters extra on above 1 2 each] 3
10 2 9 ) Taking off and putting on ®
20 211 ) back and front only 2 1 3 pair |
New door .. 2 o 2 N 3 and & 1 6 N
Motion wires . 2,3,5,10 0 7 pair | g 10 1 8 5
20 13, |2 20 23 . |E
Throat pieces e 2,3,5,10 10 - Turn-over backs and fronts 2 to 20 0o 5
Side chambers .. 2,3,5,10 0 6 each Condemnming .. .. 2 1 3
3, 5 10 1 5
New sides. . 2,8,5,10 4 4 pair 20 111
Tees 2,3,5,10 1 0 Piecing cases .. 2 to 20 0 6
20 ) S Putting in deep rim dmp 3 0 7 pair
J 5 05 . |

Note. -(i) * Leaks round grating” and ‘* All crutch leaks ™ shall be paid for at wages rates.

(ii} All materials for pxecework except that set out in sub.clause (d) of the piecework schedule shall be supplied

to the employee in good order and condition.

PERIODICAL ADJUSTMENT OF WAGES.

12. The wages rates for adult males set out in clause 2 are based upon the following basic wage, -and pursuant to and
in accordance with the provisions of section 33 of the Industryand Labour Act 1953, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause

13.
Basic Wage.
Basic Wi N
Place. (Aa;jﬁstam. Isnedle,:\sgllz’;?e%.r
£ s d.
Throughout the State .. o .. o . . o . 1114 0 Melbourne

1955
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ApJUSTMENT OF. Basic WaAGE.

13. {a) For the purposes of this Determinution the expression “Commonwealth Statistician’s ‘all items’ retail prico
index numbers " or any like expression, means tho numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commenwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be
as prescribed in clause 12.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items” retail price index number by the factor -103 taken to one place of
decimals the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to tho next higher shilling.

ADJUSTMENT OF WAGES OF JUNIORS.

14. The wages of all juniors shall be adjusted at the same time as adjustments are made to the basic wage, according
to tho porcentages prescribed in clause 2,

ADJUSTMENT OF PIECEWORK PRICES.

15. Piecework prices are to be adjusted from time to time by the following method :—

(i) The percentage of the increase or decrcase, as the case may be, of the amount of the variation in th
weckly wage rate payable to a meter maker or repairer is ascertained ;

{if) The amounts prescribed in schedules (a), (3}, (¢}, (d), (e}, and (f) are incrensed or decreased by the sam.
percentage as ascertained according to placitum (i) hereof:

(ili) To tho percentages set out in the margins to schedules (f) and (g) is added or subtracted the percentage as
ascertained according to placitum (i) hereof.
A. V. BARNS, J.P,, Chairmsan.

J. W. RYAN, Secretary.
Melbourne, 8th December, 1454,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 42]

'FRIDAY, FEBRUARY 4.

1955

Labour and Industry Act 1953.

‘ DETERMINATION OF THE SLATERS AND TILERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria,

IN aocoordance with the provisions of the Labour and Industry Act 1953, the Wages Board
1 prices or rates which may be paid to any person or process,
trade, or business of a slater, roof-tiler, ridger, shingler, or cement tiler (other than a tiler laying verandsh or flooring tiles)”

bas made the following Determination, namely :—

1. That as from the beginning of the first pay

persons or classes of

period to commence on or after the lst January, 1956, the Iast

inted to * d the lowest

persons wheresoever employed in the

previous Determination of this Board shall be revoked and replaced by this Determination.

v

2. Wagkes. N
Apprentices, Improvers. Other Employoes.
‘ vl
Tercentage | Per Week Percentage | Per Week Per Week"
— of Baslc of - of Basic of —_ Per Hour, of

Wage. 40 Hours. Wags. 40 Hours, N 40 Hours.

a d. s d. s d. s 4.
1st year .. 50 117 0 1st year .. 650 117 0

2nd year .. 140 6 2nd year .. 60 140 6 Slaters or Tilers 8 7% 345 O

3rd year .. 90 210 6 3rd year 90 210 6
4th year .. |100 + 32s. 266 O 4th year 100 + 32s.f 266 0O

1

» PrororTION (by any.employer).
+ Two apprentices to every five or
fraction of five workers receiving at
wages rates or piecework prices not less
than 348s. per week.

An amended indenture of apprentice-
ship has been presoribed by the Board.

ProPORTION (by any employer).

One improver to the first twenty
workers and thereafter one improver
to every twenty or fraction of twenty
workers receiving not less than the
minimum wage of 345s. per week.

Persons employed stripping or repairing roofs
or recovering with secord-hand materials or
using battens that have been treated, painted,
sprayed, or dipped in any anti-corrosive, anti.
boreant, or such like golution shall be paid
1s. 6d. per day or portion of a day in addition
to the rates set out above. ’ '

Nore.—No person under the age of 16 years shall be employed as an apprentioe or improver.

Hougs.

3, The ordinary hours shall be 40 per week to be worked in five days, the daily hours being not more than 8 hours

Monday to Friday inclusive between the hours of 7.30 a.m. and 5.30..p.m. The lunch break shall not

OVERTIME.

less than 45 minutes.

4. All work done outside the hours specified as the times of beginning and ending work, or any work done within such

hours in exocess of 40 hours in any week, shall be paid for :

(a) Within a radius of 35 miles of the G.P.0., Melbourne, and within the Cities of Ballarat, Bendigo, and Geelong
at the rate of time and a half. .

&) In sll other places, at ordinary rates.

No. 42.—13217/54.—Price 6p.
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INOLEMENT WEATHER,

5. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather or conditions
sueh as would make work on the job dangerous, subject to the following conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement or conditions dangerous for the purposes of this clause,

unless the employer or his representative on the job, and a representative of the men on such job, agres
that it shall be so regarded. Failing such agreement weather shall not be regarded as inclement or
conditions dangerous and work shall continue.

(i) Any intermission of work owing to inclement weather or dangerous conditions so regarded as aforesaid shall
immediately cease and work shall be immediately resumed on the employer or his representative oalling for
a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job
until a decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men,

(v} The intermission of work by employees who would be exposed to or working in inclement weather or dangerous

N conditions so regarded in accordance with this clause shall not be a ground for intermission of work in places
where employees are not so exposed to or are not called upon to work in such inclement weather or
dangerous conditions.

ALLOWANCE IN RESPECT OF ExCESS FARES AND TRAVELLING TIME.

6. (@) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (or. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. - - . .. 3 3 per day
Over 12 miles and including 20 miles .. ‘. o .. «« 3 10 per day
Over 20 miles and including 30 miles .. . .. .. .. 4 6 per day

Provided that if the site of the job is such that an employee cannot within 60 minutes travel to same from the point
of oontact with a public transport service nearest to his home, he shall in addition to the allowances hersinbeforo prescribed
be entitled to be paid at ordinary rates for all time spent in travelling in excess of auoh 60 minutes each way.

These allowances shall not be payable if the employer provides _or offers to provide transport free of charge, in which
case 2s. 5d. per day travelling allowance shall be paid.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 7, or on work performed outside the radii
named in sub-clause (a) hereof, the provisions of that sub-clause shall apply except that the local Post Office shall be the

ALLOWANOES IN RESPECT oF DisTANT JoBS.

7. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to
his usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for
each employee shall be provided. When work is situsted away from suitable accommodation, the employer shall supply
tents or huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any
allowance provided in this clause; the allowance to be made shall be— -

s d.
For less than a full week .. .. . e . .. 12 9 per day
For a full working week at the rate of .. e . . .. 562 6 per week

. Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably
inourred a greater outlay than that prescribed. . .

(5) In lieu of the payments prescribed in clause 6 (a) an employse to whom sub-clause (a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and.5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary.
Provided that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within
one weok of starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-
street, and Flinders-streot Railway Stations or the home Central Railway Station (if residing in the country) to destination by
rail or usual travelling facilities.

(¢) If an employee elects to return to his homs at the week-end after three months of continuous service and thereafter
at three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which
immediately follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

ALLOWANCE IN RESpECT oF MEALS.

8. Where an employee is required to work overtime in excess of one hour and has not)been given notice of same on
the previous working day, he shall be allowed an amount of 2s. 8d. for a meal. When working overtime for two hours or
more, employces shall be allowed to take, without deduction of pay, 20 minutes for orib immediately after the ordinary
ceasing time, and thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that
where an employee works overtime for two hours without taking the prescribed interval of 20 minutes, he shall- be deemed to
have worked two and one-third hours.

ALLOWANCE IF MATERIAL 18 CARRIED MORE THAN 30 FRET.

9. If any material has ‘to be carried by a piecoworker more than 30 feet an allowance shall be made at a rate to be
agreed upon between the parties concerned.

SPECIAL RATES.

10. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Labour Day, Anzao
Day, Good Friday, Easter Monday, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other
‘day be by Aot of Parlisment or Proclamation substituted for any of the above.named "holidays, this provision shall apply
only to the day so substituted. Should the 25th December in any' year ocour on & Saturday or a Sunday, the following
Monday and Tuesday shall, for the purposes of thiz Determination, be d d to be Christmas Day and Boxing Day respeo-
tively. Likewise should the lst January in any year occur on a Saturday or a Sunday, the following Monday shall bs
deemed- to be New Year's Day. ’ . .

. ExcEss or Hours. “

11. An employee who has worked continuously (except for meal intervn.la)'fnr 20 hours, shall have a break of at least
twelve hours before again starting work, i

==
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REestT PaAuse.

12, (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(b) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at mul
times and rest periods. - -

ArNvAL HoLIDAY.

13. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made thereto from time to time.

PaymeNT or WAGES

. 14. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thmday of
-each working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages,
-allowances, and other moneys shall be paid at the time of dismissal.

Book or RECORD.

15. Each employer shall keep a book or record showing the name ana ocoupation of each employee, the place of
working, the hours worked, the wages rate or piecowork price paid and, in respeot of plaoework the number of squnrea and
the number of feet of ridging in the roof.

Such book or record shall be filled in and signed by the employee each week and aha.l.l be kept by the employer for a
period of twelve months at his place of business. During such period it may be inspected during the ordinary working hours
by any official of the Slaters, Tilers, Shinglers and Roof Fixers Union of Australia duly authorized in writing by the Secretary

ty such Union, provided that three days’ notice of intention to make such inspection has been given to the employer.

TERMINATION OF EMPLOYMENT. ..

16. One hour's notice of termination of employment shall be given by elther employer or employee or ono hour’s pay
shall be paid or forfeited in lieu thereof.

Such hour shall be allowed the employee to gather, clean, pack, and transport his, tools.

Rarsive MATERIAL.
17. To assist in raising roof tiling material appliances as prescribed hereunder shall be provided :—
(i) when work is being carried out on a two story building—a rope and wheel ; e e .

(ii) when work is being carried out on a three or more story building—a mechanical hoist.

APPRENTICES AND IMPROVERS.
18. The provisions of clause 18 shall not apply to the employment of apprentices.

PIECEWORK PRICES.
19. The lowest piecework prices payable to any person engaged in the following kinds of work shall be :—

Slating, 20" x 10* and ln.rger .. .. £1 19s. 2d. per 100 square feet, slater’s measurement.
Slating, under 20" x 10* . o .. 8d. per 100 square feet, slater’s measurement, more for every size
smaller.
Ridging extra.
Terra Cotta or Cement Tiling .. .. £1 5s. 10d. per 100 square feet, tiler’s measurement.
Ridging extra.
Sarking or Undercovering .. .. bs. per 100 square feet, tiler's measurement, with 1s. extrs per
100 square feet where tiles are wired.
For buildings of more than one story .. 1s. 3d. per 100 square feet, tiler's measurement, extra for each storv
after the first.
Fixing Terra Cotta Ridging . .. b5d. per foot.
Fixiog Cement Ridging .. .. 6d. per foot.
For buildings of more than one soory .. 2d. per foot extra for each story after the firsu.
Mitring on slate roofs .. . Nailed, 1s. 4d. per foot, screwed, 1s. 8d. per foot.

1a. per square extra shall be paid for work done on roofs where double batten is used.
The following additional amounts on all above prices shall be payable :—
For work done on roofs of a pitch over 35° and up to 40°—10 per cent.
For work done on roofs of & pitch over 40° and up to 45°—33} per cent.
For work done on roofs of & pitch over 45°—50 per cent.
The payment for annual holidays for piece-workers shall be in acoordance with the provisions of Division 3 of the Act
referred to in clause 13 hereof.

DEsINTTION.

20. Slater’s or tiler’s measurement is the net square measurement of the roof with 1 square foot extra for every lineal foot of
caves, hips, valloys, gutters, and gables.

PERIODICAL ADJUSTMENT OF WAGES,

21. The wages set out in clause 2 are based upon the following basio wage, and, pursuant to and in accordance with
the provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted at the same time as such basic wage as prascnbed in olause 22, Provided that the wages of
apprentices and improvers shall be the percentages, as set out in clause 2, of the basio wugi payable to ‘‘ other employees
such adjustments to be to the nearest 6d., half or less than half of 6d. to be disregard;

The piecework prices for the undermentioned operations shall be adjusted by adding or subtracting to or from the
appropriate price, as the case may be, for each rise or fall of 1s. in the basic wage the amount stated beside such
operation :—

Slating, 13d.
Terra Cotta or Cement Tiling, 1d.- . Loaale Lt .
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Basic Wage.
: Basto W Index Number
Place. (Adjustable. Bet. Asslgaed.
£ s d.
, Viotoris .. . .. . . e ..} 1o Melbourne

ADJUSTMENT OF BaASIo WagE.

22. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘all items’ retail prios
index numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
bel of the C wealth Statistician

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be

aa prescribed in olause 21.
" " {¢) During each future successive period beginning with the first pay period' to commence in a February, a May, an
Angust, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘' all items " retail price index number by the factor -103 taken to one place
vof decimala, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number resoh -5 or more the basic wage shall be taken to the next higher shilling.

* (8) The weekly wage and hourly rate prescribed in clause 2 of this Part are ascertained as follows :—

Basic wage . . .. 1114 0 ]Allowing two weeks for statutory holidays, one week for
Margin for skill .. . 315 0 following the job, and one week’s sick pay, the weekly wage
Tool allowance .. .. . 0 40 } should be £17 5s. per week = 8s. 7§d. per hour.
Disabilities allowance 05 6 ’

" . o 1518 6 x'52
Total .. .. .. 15618 8 J -7 48 x 40,

A. V. BARNS, Chairman.

J. W. RYAN, Secretary.
Melbourne, 156th Decomber, 1954.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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DETERMINATION OF THE BRICKLAYERS BOARD.

Labour and Ind ustry Act 1953.

Note.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 7th July, 1926, the power to determine the lowest prices or rates which may be paid to any persons employed
laying or fixing faience or majolica on floors, walls, or ceilings, was taken from the Tilelayers Board and conferred exclusively on

the Bricklayers Board.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to ** determine the lowest prices

or tates which may be paid to any person or persons or classes of persons (other than labourers) wheresoever employed in the
process, trade or business of a bricklayer,” has made the following Detormination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 30th December, 1954, the last previous
Determination of this Board as amended by the Industrial Appeals Court on the 19th May, 1954, shall be revoked and replaced

by this Determination.

* Waaxs.
2 (a) Apprentices and Improvers.
Apprentices.—PER WEEE. Improvers.—PEr WEER.
Percentage | qjuatable Weekly Percentage | yweexty | war Ti Total
J— f Loading. —_ f y ar .ime
Basic ange. Wage. ne Rate. Bas!cOane. Rate. Loading. ng:lg{'
s d. s d. s d. s d. & d. s d.
st year .. 29 68 0 2 8 70 8 1st six months .. 23 54 0 1 0 66 0
Ind year .. 38 8% 0 56 4 94 4 2nd six months .. 33 77 0 1 8 78 6
3rd year . 53 124 O 8 0 132 0 2nd year ‘e 48 112 6 2 0 114 6
1th year .- 76 178 0 10 8 188 8 3rd year . 77 180 0 3 0 183 0
5th year . 88 229 6 13 4 242 10 4th year . 98 229 6 4 0 233 6
5th year .. | 100 plus [ 248 0 4 8 252 6
14s.

PROPORTION (IN ANY PLACE).

One apprentice to every three bricklayers or fraction thereof

receiving not less than the minimum wage of 345s. per week,

An amended indenture of apprenticeship was approved on

7th September, 1940.

PROPORTION (IN ANY PLACE),

One improver to every four bricklayers or fraction thereof
receiving not less than the minimum wage of 348s. per week.

*« NOTE.--Section 151, Act 3677, reads as follows :—* When In any Determination a Wages Board has fixed a wages rate only
tor wholly or partly preparing or manufacturing either inside or outside a factory, any arilcles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be paid therefor any plecework prices, and the receipt or acceptance

of any plecework prices shall not be deemed to be payment or part payment of any such wages.”

No. 43.—13218/64.—PRICE 6D,
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(5 Other Employees.
SECTION “ A,
This Sectlon applies only in respect of the employment of persons on the construction renovation repalr alteration or demolition

of bulldings performed on the site thereof, and in particular {t shall have no application—

(!) to employment by an employer {n any industry where the work performed by the employes is subsidiary or auxillary
to the chief and principal purpose and business of sueh industry; or

(il) to employment in workshops.

-_ Per Woek. Per Hour.
s d, s d
(1) Foreman bricklayer in charge of three or more employees (see clanse 21 hereof)
{2) Bricklayers employed on sewersge work, drainage work, or underground work such
as tunnelling . .. .. .- . .. .. .. 355 10 8 103
(3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manu-
facture of gas, or retorts used in the manufacture and/or refining of oil from shale
or coal—
(a) Where the temperature does not exceed 120° Fahrenheit o .. 375 0 9 4}
(b) Where the temperature exceeds 120° Fahrenheit - . 395 0 9 104

{4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens.. fumnuc;s;
and all work pertaining thereto—

(a) Where the temperature does not exceed 120° Fahrenheit .. . 3716 0 9 44
(b) Where the temperature exceeds 120° Fahrenheit .. .. .. 396 8 104
(5) Bricklayers employed on all new firework, construction of stills, towers, and acid-
. resisting brickwork, and all work pertaining thereto other than repairs to same 3565 10 8 103
{6) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork . .. .. .. .. .. 395 0 9 10%
17) Bricklayers laying glass bricks .. .. .. .. .. .. 345 0 8 7%
{8) Bricklayers engaged below ground level (in underpinning the foundation of an ad-
joining building) .. . . . . .. .. . 352 4 8 0
(®) All other bricklayers .. .. . . .. .. . 345 0 8 7%
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings. . 3456 0 8 7%

Brickiayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, ad the rate of 7s. 6d. per week extra.
And for every- additional 50 feet or fraction thereof, at the rate of 7s. 6d.
per week extra.

Bricklayers employed laying cement blocks {other than cindcrete blocks for plugging
purposes) shall be paid the rate prescribed for the olassification of the work on
which thoy are employed plus— .

Where the blocks weigh over 12 lb. and urnder 20 1b., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 lb., 6d. per hour;
Where the blocks weigh over 40 lb., 9d. per hour.

SECTION “B ™.

This Section applies in respect of the employment of all persons coming within the amblt of the Determination, other than those
provided for in Seetlon ““A** hereof.

J— Per Week. Per Hour.

8. d. s d.
(1).Foreman bricklayer in charge of three or more employees (see clause 21 hereof) .. .
{2) Brickiayers employed on sewerage work, drainage work, or underground work such as tunnelling

not connected with building construction .. .. .. .. .. .. 349 2 8 8%
(3) Brioklayers employed in the construction of, and/or repairs to gas retorts for the manufacture of

gas, or retorts used in the manufacture and/or refining of oil from shale or coal—
(a) Where the temperature does not exceed 120° Fahrenheit .- .. ve 368 6 9 2%
{b) Where the temperature exceeds 120° Fahrenheit 388 6 9 8%

\4) Brisklayers employed on old firework and/or repairs to boilers, bafe}n’ ovan.s., furmw.e;\, and a,ll
work pertaining thereto—
(a) Where the tomperature does mot exceed 120° Fahrenheit . Ve . 368

(b) Where the temperature exoeeds 120° Fahrenheit . . . .o 388 8§
(6) Bricklayers employed on all new firework, construction of stills, towers, and acid-resiating brick-
work, and all work pertaining thereto other than repairs to same . .. . 349 83
16) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all other acid-
resisting brickwork .. .. .. .. .. e . - .. 388

{7) Bricklayers laying glass bricks .. . . . . . . .. 338
(8) Bricklayers engaged below ground level (in underpinning the foundation of an adjoining building) 345
(9) All other bricklayers .. . .e .- . .. .. . .. 338
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings .. .. 338
Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, at the rate of 7/6 per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cinderete blocks for plugging purposes)
shall be paid the rate prescribed for the clagsification of the work on which they are employed
lus— .
P Where the blocks weigh over 12 Ib. and uander 20 lb., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 ib, 6d. per hour;
Where the blocks weigh over 40ib., 8d. per hour.

L e o~ (=N
a0 00 00 00 © @ ©c o
il

)

Notwithstanding anything contained in this Section any employee, within six months of bhis first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such work performed by him the appropriate rate or rates prescribed in Section * A ™ hereof.

NOTE.—The amounts of the differences between the rates prescribed in Section “A’’ and Section ‘B’ hereof are consequent on
(he differences in the methods of adjustment as prescribed in clause 26 hersof, due to tho rates in the first mentioned Section including a
loading tor “following the job.” 4 - :

]
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(c) Special Allowances.

In addition to the rates hereinbefore prescribed in this clause the following special allowances shall be paid, provided that
the provisions of paragraphs (i), (ii), and (iii) hereof shall apply only to bricklayers doing work classified under classifications (7}
and (9) of Sections “A” and “ B’ of sub-clause (b).

(i) Wet Places.—An employee working in any place where bis clothing or boots become saturated whether
by water, concrete, or otherwise shall be paid 3d. per bour extra: Provided that this extra rate shall not be payable
to an employee who is provided by the employer with suitable effective protective clothing and/or footwear. And provided
further that an{ employee who becomes entitled to this extra rate shall be paid such extra rate per hour for the whole of the
day or shift if he is required to work in wet clothing oz boots.

(ii) Confined Space.—An employee required to work in & confined space (i.e., a compartment or space, acoess to which ia
through & manhole or similar opening, or a place the dimensions of which necessitate an employes working in a stooped
or otherwise cramped position, or without proper ventilation, and which is of a class not usually associated with the bricklaying
trade) shall be paid 3d. per hour whilst so employed.

(iii) Dirty Work.—An employes working at dirty work, that is work concerning which the employer or his foreman agree
that it is of an unusually dirty or offensive nature, ehall be paid for the period of such work at the rate of 3d. per hour extra.

(iv) Casual Labour.—Casual employee (i.e., an employee employed during the week for not more than one-half the
maximum number of hours fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an
addition of 10 per centum.

(v) Employee Reporting for Duty.—An employee notified to commence duty and actually attending for duty, when notified
by the employer or his representative that his services are not required shall be paid for two hours as time worked.

(vi) Waiting Time.—An employes who is required to attend for work and is kept waiting to commence work by instructions
of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

(vii) Any person required to work in a place where the temperature is artificially reduced below 32° Fahrenheit shall be
paid for the period of such work at the rate of 4d. per bour extra. Where work continues for more than two hours the
employeo shall be entitled to a rest period of twenty minutes every two hours without loss of pay. Provided that the foreman
or the person in charge of the work shall determrine the temperature and his determination shall be final and binding.

(viii) Where an employee is required to transfer to another job or site within ordinary working hours, he shall be paid all
necessary fares and at the ordinary wages rate for the time: occupied in travelling.

(ix) Where an employee is required to transfer to another site to commence work on the following working day, he shall
be allowed fifteen minutes to gather, clean, pack, and transport his tools. .

DirTy WoORK.

3. Bricklayers employed at work as described in Sections “ A” and B * of clause 2 (b) hereof, classifications (2), (3), (4), (6),
and (8), which is of an unusually dirty nature shall be allowed ten minutes as washing time on completion of each day’s work.

WorkiNG 1N Excessive Hear.

4. When a bricklayer in the last two hours of his day’s work is working in artificial heat exceeding 120° Fah. he shall
be allowed ten minutes of working time in which to cool off, in addition to any other time off elsewhere prescribed in this
Determination for other causes.

Hours.

5. The ordinary hours for a week's work shall be 40 to be worked in five days (Monday to Friday inclusive) of 8 houm
ench. The ordinary time for the beginning and ending of work shall be betwoeon the hours of 7.30 a.m. and 530 pm. A
meal break of not less than 42 minutes shall be allowed each day

INCLEMENT W EATIER.

8. Fach employee shall be paid an allowance at ordinary rates for time lost through incloment weather, subject to the
following conditions :— .
(i) That such allowance shall not cxceed the equivalent of eight hours’ pay in any one woek.

(ii) That weather shall not be regarded as incloment for the purposes of this clause unless the employor or his
representative on the job, and a representative of the men on such job, agree that it shall be so regirded
Tailing such agrecement weather shall not be regarded as inclement and work shall continue.

(iii} Any intermission of work owing to inclemont weather so regarded as aforesaid shall immediately cease and work
chall he immediately resumed on the employer or his roprosentative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until »
decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so rezarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
expesed to or are not called upon to work in such inclement weather.

ALLowancE IN REspecr oF MEALS.

7. Where an employee is required to work overtime for two hours or more after his ordinary hour of ceasing work for the
day, he shall be allowed an amount of 3s. for a meal. When working overtime for two hours or more, an employee shall
bo allowed to tuke, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter
30 minutes for crib shall be aflowed after cach four hours of continuous work. Provided that where an employce works overtime
for two hours without taking the preseribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

OVERTIME.

8. Work done outside the ordinary times of beginning and ending work as prescribed in clause 5 hereof, or in excess of
eight hours on_any day shall be paid for at the rate of time and a half for the first two hours and double time thereafter
until the completion of such period of continuous work.
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ArrLowaNce 1N Respecr or Excess Fares anv TravELLING TiMB.

9.(a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (or. Bourke and Elizabeth streeta), or the principal post offices at Ballarat, Bendigo, and Geelong as centres:—

. s d.
Up to and including 12 miles .. .. .. .. . .. 3 38 per day
Over 12 miles and noluding 20 miles .. . = . .« 3 10 per day
Over 20 miles and including 30 miles . . . .. .. 4 6 per day

These allowances shall not be payable if the employer provides vr offers to provide transport free of charge, in which oase
28. 5d. per day travelling allowance shall be paid.

On all work performed outside o radius of 30 miles from his contre as prescribed herein, and to which the provisions of
clause 10 (@) do not apply, the employee shall be returned to the centre in the employer’s time and shall be paid at the ordinary
appropriate rate for such time. Provided that an employee who is required to return to the centre in his own time shall be paid
at the rate of time and a half for such time. Where transport is not provided by the employer the employee shall be
reimbursed all reasonable fares incurred.

(6) Where fares are necessarily incurred on distant jobs, as defined in clause 10 (a) hereof or on work performed
outside the radii named in sub-clause (a) hereof the provicions of that sub-clause shall apply except that the local Pust Office
shall be the centre.

ALLOWANCES 1IN RespEer oF DistaNt Jobs.

10. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returuing each day to
his usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for
each employee shall be provided. When work is situatel away from suitable accommo.lation, the employer shall supply tents
or huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any allowance
provided in this clause the allowance to be made shall be—

s d.
For less than a full week .. .. . .. .. .. 129 per day
For a full working week at the rate of .. . .. .. 52 6 per weck

Provided that the foregoing allowances shall be increased if the employee satisfics the employer that he reasonably
incurred a greater outlay than that prescribed.

(6) In lieu of the payments prescribed in clause 9 (a) hereof an employeo to whom sub-clause (z) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, secoud class
return fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payavle if the employee is dismissed for misconduct or is held incompetent within one week
of starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and
Flinders-street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual
travelling facilities.

(c) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will tertuinate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

SproiaL RaTES FOR SUNDAYS AND PuBLio HoLipavs.

11. All work done on—Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day—shall be paid for at the rate of double time; but if any other
day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special rate shall be payable
only for the day so substituted.

Excess orF Hours,

12. An employese who has worked coutinuously (except for meal intorvals) for twenty hours, shall bave a break of at least
twelve hours before again starting work.

ResT PAUSE.
13. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. and 3 p.m. and 5.30 p.m. without deduction of pay.
{b) The employer shall provide facilities to enable the employecs to obtain an adequate supply of boiling water at meal
times and rest perioda.

AwNvan Horipay.

14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made theroto from time to time.

First-A1p QuTFiT.
15. An efficient first-nid outlit shall be supplied on all jobs where building permits ure necessary.

TRANSPORT.

16. [f an employes is required to work overtime or on & Sunday or holiday (mentioned in clause 11 hereof) and no
regular meuns of conveyance is available the employer shall at the request of the employce provide suitalle transport to convey him
to the job or to his residence as the case may be. If the employer fails to provide such transport he shali pay to the omployee
such reasonable amount as has been necessarily incurred by him.

PAyMENT OF \WAGES.
17. (¢) All wages due shall be paid not later than Thursday in each week.
() An employer shall not keep more than one day’s pay in hand.

(¢) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or puid by post or otherwise
within 24 hours thereafter. If wages are not paid within the time proscribed in this paragraph, the employee shall bo decined 1o
continuo to be employed ut ordinary rates until such wages are paid.

(d) All other wages shall be paid during ordinary working hours,

ol
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InspecTION oF TiME SHEET® aND Booxs.
18. The Secretary for Labour and Industry may authorize at any time (except pay day) or place, the inspection of all wages sheets »
time sbeets or other wages records by a person nominated by the Victorian Operative Bricklayers Society and approved by the
Secretary for Labour and Industry, provided that 24 hours’ notice of ruch inspection is given to the employer.

TooLs.
19. Each employer shall provide at the works a safe and suitablo place tor the tools of his employees.

SHELTER, CONVENIENCES, ETC.

20. (a) Each employer shall provide suitable dressing accommodation with a dry floor, and including seating, on all jobs unless it
is impracticable to do so due to site conditions or building regulations. Where three or more men are employed, and the work is
estimated to last one week or more, a shelter shed based on six square feot per person with a minimum of 50 square feet, shall be
provided. Such shed shall be for the exclusive use of workmen and not used for the storage of building materials.

(b) The employer shall provide on all jobs suitable and adequate sanitary conveniences. Such conveniences shall conform
to the requirements of the local health authority and where no such local health authority exists, they shall not be regarded as
suitable unless enclosed on all sides, fitted with doors and roofed and shall contain appropriate seats and sufficient quantities of
lime or other suitable deodorant. -

ForEMAN AND LeapiNe Hawo.

21. (a) Where three or more journeymen bricklayers are employed on any job one shall be a foreman and entitled to the
additional rate prescribed in sub-clause (c) of this clause.

(b) In addition to a foreman bricklayer, where the work under construction is performed by journeymen bricklayers working
in groups. or in the form of separate units, for every ten journeymen bricklayers employed under a foroman (as defined in sub-clause
(@) hereof), at least one of such bricklayera shall be classified as a leading hand, and paid the additional rate prescribed in sub-clause
(¢) of this clause.

{¢) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate prescribed
for the highest class of work done under his suporvision as follows :—

Foreman bricklayer—

(i) In charge of threo and not more than nine journeymen bricklayers . ., .. 4d. per hour
(ii) In charge of ten or more journeymen bricklayers N .- . .. .. 8d. per hour
Leading hand .. .. .. .. .. . .. . .- .. .. 2}d. per hour

TERMINATION OF KMPLOYMENT.
22, One hour’s notice of tormination of employment shall be given by either employer or employee or one hpur’s pay shall he
paid or forfeited in lieu thereof. A further hour at ordinary rates shall be allowed the employee to gather. clean, pack, and
transport his tools. .

APPRENTICES AND IMPROVERS,
23. The provisions of clause 22 hereof shall not apply to the employment of apprentices.

ADDITIONAL ANNUAL AND SIOK LEAVE POoR Sprcrar CIRCUMSTANCES.

24. When it is a constant condition of employment that an employee in a  Mixed Industry” is required to be continously
available to work overtime on special call during week ends, or during the week at times outside his normal hours of employment,
such employee shall be entitled to:—

(@) one week’s additional leave with pay, and

(b) payment for a maximum of 40 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not elaiming payment in whole or in part in any year, the number of days not claimed shall be held to
his eredit the following year or years, subject to a maximum of 120 hours for sickness. For the purposes
of sub-clause () hereof service prior to the lst July, 1945, shall be disregarded. ** Mixed Industry ’ means an
industry where the work performed by bricklayers (that is, any work to which this Determindtion applies) is
subsidiary and auxiliary to the chief and principal purpose and business of such industry.

ATTENDANCE AT HOSPITAL ETC.

25. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on a doctor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for the time (not exceeding four hours)
so occupied on the day of the accident, and shall be reimbursed by the employer all expenses reasonubly ineurred in connexion
with such attendance.

PERIODICAL ADJUSTMENT OF WAGES.

26. The wages rates set out in clause 2 (b) hereof are based upon the following basic wage and pursuant to the provisions
of soction 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted by
the same amount and at the same time as such basic wage. Provided that the wethod of adjustment shall be in accordance
with the provisions of clause 27 hereof.

Basic Wage.
Basle Wage Index Numb:
Place. (Adjusmbl?:). ge: fms‘}'&f
[
£ s d.
Throughout the State . .. .. .. .o .. .. .. 1114 o Melbourne

ApJUSTMENT OF Basic Wage.

27. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all itoms’ retail price index
numbers " of any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be as
prescribed in clause 26 hereof.

() During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal numbor
reach -5 or more the basic wage shall be takon to the mext higher shilling.
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(d) For the purposes of adjustment of classification (9) of Sections “ A” and “B” of sub-clause (b) of clansa 2 hereof in
accordance with the variations from time to time in the basic wage, the following is the method to be adopted :—

(i) A weekly wage comprising the following constituents is ascertained—

£ e d.

Basic Wage .. . . . 1114 0
Margin for skill .. e . .. .. .. 3156 0
Tool allowance .. . .. .. .. 0 4 0
Disabilities loading .. .. o ‘. 05 6
Total .. 1518 6

(ii) The amount payable for a year is £15 18s. 6d. x 52 = £828 2s. Allowing two weeks on account of time lost
through public holidays, one week for absence through ill health, and further in respect of classification (9)
of the said Section “ A" only one week for following the job; the hourly wage payable in respect of
classification (9) of the said Section “A” is ascertained by dividing the amount payable for a year by 48 x 40
and in respect of classification (9) of the said Section “ B" by dividing such amount by 49 X 40.

Future adjustments of the wages mentioned are to be made by a similar method.

(e) Classifications, other than classification (9) of Sections “ A and “ B, in sub.clause () of clause 2 hereof shall be
adjusted 80 as to retain their .existing margins over the said classification (9).

(f) The wages rates for apprentices shall be adjusted so as to conform from time to time with those prescribed for
apprentices under the jurisdiction of the Apprenticeship Commission.

(9) The wages of Improvers shall be the appropriate precentages as set out in clause 2. Such wages shall be calculated to
the nearest 6d., half or less than half of 8d. to be disregarded.
A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 15th December, 1954.

By Authority: W. M. HoustoN, Government Printer, Melbourne.

e
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Labour and Industry Act 1953.

DETERMINATION OF THE CONDENSERIES BOARD.

. Nores.—(a) On 18th July, 1938, the Butter Board was deprived of the power to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons (other than persons subject to the Butter Factories
Board and the Retail Dairy Board) wheresoever employed in the process, trade, business, or occupation of manufactn;itnlg
or preparing for trade or sslo condensed milk, sterilized milk, dried milk, milk sugar, sterilized cresm, or any other mi
pms“t." and such power was conferred exclusively on the Condenseries Board.

(3) This Determination applies to the whole of the State of Viotoria. :

‘IN accordance with the provisions of the Labour and Industry Act, 1953, the Wages Board which has the power to

determine the lowest prices or rates which ma]; be paid to any persons other than persons subject to the jurisdiction of
the Butter Factories Board and the Retail Dairy Board) wheresoever employed in the process, trade, business, or
occupation of manufacturing or pregari‘n!pfor trade or sale condensed milk, sterilized milk, dried milk, milk sugar, sterilized

cream, or any other milk the t t of bulk milk for wholesale distribution,'has made the following
Determination, namely :— :

1. That as from the beginning of the first pay period to commence on or after the lst January, 1955, the last previous
Determination of this Beard shall be revoked and replaced by this Determination.

ArraanTioRs OB IMPROVERS. Juvmwies Womkgns,

Wages per Week, ‘Wages per Week.
8hift Workers. All Others. Males, Females.
P Peroen
o Badle o Baste” | - of Basla of Female
Wage. s d. Wage. s d. Wage. s d. Wage. s d.
Under .18 years .. . - 59 138 0 Under 16 yoars .. 49 114 ¢ 64 112 6
18-17 years - . . 69 161 6 16-17 yoars - 56 131 ¢ 70 123 0
17-18 years . .. . 78 182 6 17-18 yeara .. 69 161 @ 78 137 0
18-19 yean .. | 100 plus | 237 6 89 208 6 18-19 years .. 76 178 0 93 183 0
3s. 6d. 18-20 yoars . 89 208 6 100 176 6
19-20 yoars .. | 100 plus | 248 © 99 231 6 20-21 years .+ | 100 plus | 236 0 | 100 plus | 187 6
. 15, 2s. 12s.
20-21 yoars .. | 100 plus | 257 6 | 100 plus | 241 6
23a. 6d. 7s. 6d.

PROPOBTION (IN ANY PLACE).

Males.

Femalo juvenile workers operating the Majonnier tester shall
be paid 9a. 8d. per week in addition to their wage.

Fomale juvenile workers employed in laboratories shall be
Oune apprentice to every three or fraction of three workers paid 4s. 3d. per week in addition to their ordinary wage.
receiving not less than 267a per week.

One improver to every oight or fraction of eight workers
recsiving mot less than 267a. per week.

Females.

One apprentios and one improver to overy three or fraction
of three workers receiving not lees than 205s. 9d. per weok.

No. 44.—-18210/34.—Pniom 6p.
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[ Wages per Woek,
Al
‘Workers. Otheors.
s d. s d.
Milk or cream grader or tester .. .. . .. - - . o 206 0 286 0O
Masjonnier operator .. .. - .. . . . . .. 208 O 285 ©
Neutralicer .. . . . . .. . .. .. .. 293 0 282 0
Foreman of shift or department . . . 293 0 282 0
Operator of any of the following machines :—
Milk drier (roller system) .. .. . . 286 0 275 0
Milk drier (spray mm) . .. . = . . . 287 0 276 0
Assistant to milk drier (spray system) . . . .. .. . 286 0 276 ¢
Sugar boiler . . .. .. .. . .. . . 281 0 270 0
Vacuum pan—oondensery .. = . .. . . NS 238 0O 277 ©
Vacuum pan-drisd milk .. .. .- - . i .. .- 287 ¢ 276 0
Vacuum pan-milk sugar .. . . . . - .. 287 0 2786 0
Evaporator e .. .. . .. . . .. . 286 0 276 0
Homogenizer or visiolizer .. . . o . . - . 284 6 273 &
Cream retort .o .- .. . . . . .- .. 282 0 271 0
Powder i .. .. .. .. - . . .. . 280 © 269 0
Tubular heater or ejector .. .. .- . . .. . .. 281 0 270 0
Separat: .. - o .. o - . . . - 282 0 271 0
Seperator v &entor when weighing off cream and/or ekim milk for the purpoee of standardization| 283 0 272 0
Cream weigher for standardization. .. .. . . .. . .. 282 0 271 0
Pasteuriver . . . ‘. .. . . . . . 282 0 271 0
Waeighing machine (milk receiving} .. . .. .. . .. e - .ef- 286 0. - |- 276 0 ..
Wire-hoopers, st stackers or pack . . . .o .- . 280 0 289 ©
Waghors of vacuum pan, vacuum hofding vats, or svaporator . . .- .. 281 © 270 0
Mals adult washing or sterilizing cans or bottles .. . e .. .. .. 280 0 269 0
tor of a fork lift truck .. - .. .. .. . - . .t 281 0 270 O
other male adults .. ‘. .- . o .. .. .. 278 0 287 ©
Headwoman, i.e., a person who has charge of employees under, and takes her instructions from, the
‘Females ting dried milk automatio filler .. . . .. . ! ‘ 206 9
“All-other .. .. s .. .. .. .. .. o - 205 9

Female workers operating the Majonnier operator shall be paid 9s. 3d. per week in addition to their ofdinary wage.
Female workers employed in laboratorics shall be paid 4s. 3d. per week in addition to- their ordinary wage.

.. Persons employed ing or cleaning horizontal drying boxes shall bo paid 8s. per week for. mid-clearance, or 3s.
*per week for morning clearance, in addition to their ordinary weekly wage. :
Persons operating more than two vacuum pans shall be paid Mr pan extra.

Washers of vacuum pans, vacuum holding vats, or evaporators be allowed 3d. for each flying olean or 9d. for
each full clean in addition to the ordinary weekly wage for the employse concerned.

Persons employed oleaning milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shall
receive 0d. for each olean in addition to the ordinary weekly w. for the employee conoerned.

Persons employed on s Dennington 8pray Control floor be paid 15s. per week additional to the rates for milk

drier (spray system). .
?::wn? employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their

ordin wage.
“zersonj emEloyed unloading or scooping briquettes shall be paid 3d. per hour in eddition to their ordinary wage.
Persons (other than re, loading gang hands) transporting loto atillages of tinpl shall receive 3s. per week
in addition to the rate cril for storemen.
Washers and/or cleaners of any enclosed vat or tank fitted with a man hols, the height of which compels reaching overhead,
shall be paid Hd.percloanwitbnmnximumofu.perwuk,inadditioneotheirm-dinatywugo.whﬂnwengaged.

i3 g3

DrrivrTIONS.
3. * Juvenile worker*’ means a person under 21 years of age (cther than en apprentice or improver) employed at—
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or aterilizing
ting, cartons, or bottles;
Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, i‘.ning, or nailing-up boxes or shooks;
Handling empty tins, cans, cases, crates, jars, moulds, boxes, or cartons;
Feeding or essisting on machines ; or
" TPeeding or taking away from automatic machines.
. *“Ordinary Worker *’ means a person-- X
. {a) who works 8 hours, between 7 a.m. and 6 p.m. on Monday, Tuesdsy, Wednesdsy, Thursday, and Friday
when the ordinary week’s work is performed in five days;
() who works 7 hours 12 minutes, between 7 a.m. and 6 p.m. on Mondsy, Tuesday, Wodnesday, Thursday,
Friday, and 4 hours on Saturday when the ordinary week’s work is performed in' 64 days.
« 8hift worker” means a person other than an ordinary- worker. Males under 21 yeam of age (other than an
apprentice or improver 18 years of ago or over), or females of any age shall not be employed on shift work.

. N Hours FoB 4 WaRE's WoORK.
4. Tho_number of hours which shall constitute an ordinary week’s work sball be 40.

OVERTIME.
5. The following rates shall be paid—
(a) To “ordinary workers” for all time worked—

Outaside the times of beginning and ending work aa fixed in Clause 3 .. et .

Within the times of beginning and ending work so fixed in exoses of 4 hours on Saturda;
and 7 hours 12 minutes on the other working days where an ordinary week’s wor{ Time and a half.
is worked in 64 days and for all time worked on Baturday and in excess of 8 hours
on Monday to Friday (inclusive) where an ordinary week’s work is worked in five days ..

Provided that double time shall be paid for all work done on Saturday after 12

noon. .
(%) To * shift workers " for all time worked in excess of 6 hours 40 minutes, on any day .. Time and » half
(c) An .he‘nﬁployar may require any employes to work reasonable overtime at overtime rates and the yoo

work overtime in scoordance with such requiremsent. 3 .. L awd
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Mpar ITERVAL.

6. An interval of 45 minutes shall be granted for meals between the hours of 12 noon and 1.30 p.m., provided that
females and juveniles shall ho granted such interval not more than 4} hours after starting work. Shift workers shall be
allowed 45 minutes for each meal; such meal time to bs not leas than 3} hours or more than 5 hours from the time of
beginning work. ! '

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to ocontinue wuntil
wuch time as the employee has had the full time provided for meal.

Ces TruE.

7. An ordinary worker who commences work at 6 a.m. or earlier shall be allowed a rest interval of 15 minutes at
not more than three hours from the time of commencing work.

. Mornixe Taa.
8. Tea shall bo made available each morning for female employees,

CorTINUITY oF WoORK.
9. The work of each day or shift shall be continuous with the customary break for a meal.

Tive Waoxs.

10. (s) Any ordinary worker ready, available and willing to work, employed on time wages for less than the number
of hours fixed for an ordinary week’s work between midnight Sunday and midnight Saturday shall for each hour worked wp
to one half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an addition of
83 per oentum, and for each hour worked beyond the ome half aforesaid the rate of wages payable shall be the ordinary
wages rate up to but not exceeding ordinary wages rates for an ordinary week’s work,

(b) Any shift worker ready, available and willing to work, employed on time wages for less than the number of hours
fixed for an ordinary woek’s work shall for each hour worked up to one half the number of hours fixed for an ordinary
week’s work shall for each hour worked up to onme half the number of hours fixed for an ordinary week’s work be paid at
the ordi wages rate with an addition of 33 per centum, and for each hour worked beyond the one-half aforesaid the rate
of :.uges payable shall be the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's
work.

{¢) Notwithstanding anything tained in sub-cl (a) and (b) of this clause, an employee who has not been absent
without reasonable cause from work on any of the ordinary days of any week in which & holiday mentioned in clause
25 oocurs shall not lose payment from his weekly wage by reason of auch holiday if not required for work on such holiday.

' MEAL ALLOWANCH. . -
11. Any employee required to work more than 60 minutes’ overtime after the usumal finishing time shall be paid, in
addition to the overtime payable, an allowanoe of 4s. for a-meal.

e ] . - - Warrve Truz. cveae s- -z

. 12. Whon an employes is “called-to work ab a oertain hour, but is not'put on at such hour, the time that-the employee
is kept waiting shall be treated as time on duty. .

ALLOWANCE.

13. (a) Where an employes is required by law or by his employer to wear a washable outer overall, two such overalls
of a proved type and quality (not exoceeding two each ﬁear of employment) ehall be provided by the employer within two
weeks of the commencement of employment ; such overalls shall remain the property of the employer.

.- (b) Employess employed on can washing, washing up, tipping milk or cream, shall’ be supplied with waterproof aprons
and protective footwear. Protective footwear shall be supplied to employees required to work in wet places. Artioles - 5o
supplied shall remain the property of the employer. With regard to footwear, the employer alternatively may pay an
aliowanoe of 1s. 6d: per woek to each employee eligible for such footwear.

PRoOHIBITION oF EMPLOYMENT,
14. No person under 21 years of age shall be employed placing cans in or removing cans from a mechanical
washer. *
’ PayuenT or WaGEs.

15. All wages shall be paid weekly.
TeRMINATION oF EameLovamwr,

18. Exoept in a case where an employee has been guilty of a misdemeanonr, seven days’ notice of termination of
employment shall be given by either employer or employee.

WasHING AND DRINEING FaioILITIES.

17. Adequate drinking and washing facilities shall be provided in each factory or department. All employees handling
briquettes or coal shall be a!loyred soven minutes’ washing time at the conclusion of the day’s work. Where conditions of

Anti

labour warrant their use, changing and showers shall be provided by the employer.

Tmue Book ok OTHER RECOERD.

18. Every employee shall indelibly record daily his or her t times of beginning and ending work in s book, or
on time cards, or by s mechanical contrivance, which shall be furnished by the employer.

IngpEoTION OF TiMe Book.

19, The Secretary, Assistant Secretary, or Organizer of the Federated Cold Storage and Meat Preserving Employees’
Union of Australia, duly authorized in writing under the seal of the said Union, shall have access to the record of times
recorded by the employees and the wa, id for a period of two months prior to date of inspection, provided that such
inspection shall be made during the office hours of the factory, and not more than once in any fortnight. Authority shall
be produced to the employer on demand.

) ImrrOVER TO RECEIVE Apurt WaGE.

20. An improver employed at any class of work for which a cortificate from the Department of Agriculturs is required,
shall, unless he is working under the direct supervision of an employee so qualified, be paid the rates of pay preseribed for
such an adult employee. L A0E

Lirrive oF WEIGHTS.

21. (a) Male omployees under 18 years of age shall not lift weights in excess of 30 Ib., and male employees bstween
the age of 18 years and 21 years shall not lift weights in excess of 45 Ib.

.. . (b).Female employses under 18 years of age shall not lift weights in excess of 25 b., and female employees over 18
years of age shall not lift weights in excess of 35 Ib, . el
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Axvvar Holipay.

22. () Subject to the provisions of aub-clauses (b) and (c) hereof the ‘anaual holiday shall be as prescribod by the
provisions of the Labour and Industry Act, 1953, and any amendments which may be made thereto from time to time.

(b) Any shift worker who is rostered to work six or seven shifts per week, including Saturdays, and/or Sundaysand/or
holidays shall be entitled for each tweive monthly qualifying period, one week’s annual leave in addition to such leave as
prescribed in sub-clause (a) hereof.

(c) Any person who is employed for only -part of a twelve monthly qualifying period as a six or aeven day shift
worker shall be entitled to annual leave, or payment in lien if the total period of service is less than the full qualifying
period of twelve months, as follows :—

(i) during the period of service as such a shift worker, on a proportionate basis based on thres weeks’ annual
Jeave for a full twelve monthly qualifying period, or payment in lien, ie., 3/50ths of the ordinary pay
received during such period of service.

{ii) for the remainder of the period of service (if any) on a proportionate basis based on two weeks' annual leave
for a full twelve monthly qualifying period, or payment in lieu, ie., 1/25th of the ordinary pay received
received during such period of service.

StoR LEAVE.

23. (a) Any employce who has been in the employment of the same employer for a period of not less than three
months and who does not attend for duty shall lose his pay for "the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer thit his non-attendance
was due to personal ill health or accident necessitating such absence, but such employee shall not be entitled to payment
for non-attendance on the ground of personal ill health or accident for more than 40 hours of working time in each year
of employment or s proportionately loss time during any shorter period of employment.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above
is not taken in any year, such portion as is not taken shall be cumulative from year to year. For the purposes of this sub-
clsuse service prior to the lst January, 1952, shall be disregarded, provided that any accumulated sick leave, not exceeding
120 hours of working time, standing to the credit of the employee on the st January, 1955, shall not be reduced by virtue.
of the provisions of this sub-clanse.

(¢} An employee shall not be entitled under this clause to paid leave of absence for any period in respect of which
he is entitled to Worker’s Componsation.

Mixsp FUXcTIONS.

24. Where an employee is engaged in any one day or shift for more than two hours at work in a higher class than
he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than two hours he shall be paid at the rates fixed by this Determination
only for the work he actually performs.

SpeciaL RaTes ror HoLipays.

25. (a) Doubls time shall be the rate payable for all work dons on New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, Christmas Day, Boxing Day, and a holiday to be fixed by each factory in lisn of Queen’s
Birthday; but if any other day be by Aot of P 1i t or Proclamati bstituted for any of the above-named holidays,
the special rate shall be payable only for work done on the day so substituted. :

(b) Any employee who works part of a holiday shall be paid ordinary rate for remaindsr of the day.

Sero1ar Rares ror Suwpay WORK.

26. (s) Time and a half shall be the rate payable for all work done on Sandsy, providing that an employee shall be
entitled to payment at the rate of double time for such Sunday work as shall be in exocess of 40 hours worked sinoe the
previous Sunday exclusive of any overtime worked by him on Monday te Saturday, both inclusive.

(b) Any employeo reguired to work on s Sunday shall be entitled to a minimum of an ordinary day’s pay or work
at the special rate to enable him to earn such ordinary day’s pay.

DaY or¥ For SmrrT WORKERS.
27. Soven day shift workers shall bo entitled to one day off without %ay in each week on any one of the days
Monday to Sunday (both inolusive). The period of working time on such day o e
{i) be taken into accomnt for the purpose of prohibiting an employee from olaiming benefits under the provisions
of clauss 10; and
(ii) count as time worked for the purpose of clauss 26.

PavMENT F0B WORE DONE OF ROSTERED Day Orr.

28, Notwithstanding the provisions of olause 26, an employee recalled to work on his rostered day off shall be paid
double time and s quarter for Sunday, time and three quarters for Saturday, and time and a half for any other days o?tal:e
week.

RosTERNG or Smorr WORKERS,

29. (6) Employees shall not be rostered off more than one Saturday and one Sunday in each seven consecutive weeks.
(b) Shift workers rostered to work on Sunday shall be paid in accordance with clsuses 26 and 28 of this Determination.

(c) Shift workers rostered to work on Saturday bet idnight on Fridsy and midnight on Saturday shall be paid
at the minimum rate of time acd a half.

EmpLoYRES Not T0 BE DEPRIVED or RiGHTS. R ‘

30. Employces who have been absent from work on Worker's Compensation or sick leave as provided for by clausé
98 of this Determination, or who have been on annual leave, shall not be deprived of any benefit under clause 26 of this
Determinstion. . .
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PERIODIOAL ADJUSTMENT oF WAGES.

31. The wages ratos for adult males set out in clanse 2 are based u the following basic wage and, pursuant to the
provisions of BSection 33 of the Labour and Industry Act, 1953, the % hereby determines that asuch rates shall be
antomatically adjusted as prescribed by clause 32.

Basic Wage.

Baslo W, Ni
e | amms | e

l £ o d

Throughout the State 114 0 Melbourne

ApJUSTMENT oF Basic Waige.
32. (a) For the purposes of this Determinati the ex ion * Ci wealth Statistician’s ‘all items * retsil prios

index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so gurporting, to be printed by the C wealth Gover t Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be
as prescribed in clanse 31.

(¢) During each future succeesive period beginning with the first pay period to commence in a February, & May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonweslth Statistician's *‘all itema” retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are basod on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the t 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
sdjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of apprentioes, improvers or juvenile workers shall be the appropriate ntages as set out in olause 2.
Such wages shall cal Tnted to the st 6d., half or less than half of 6d. to ge distegan{ed.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Becretary.
Melbourne, 15th December, 1054,

'

By Authority: W. M. HousToN, Government Printer, Melbourne,
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{Registered at the General Post Office, Melbourne, for trunsmission by post as a newspaper.]

No. 45] FRIDAY, FEBRUARY 4. [1855

Labour and Industry Act 1953,

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nores.—1. This Determination applies to the whole of the State of Victoria.

2. Butchering and/or Small Goods Making were proclaimed on the 9th October, 1939, as Apprenticeship Trades under
the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the' apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. .

3. By Order in Council, dated the 13th October, 1941, the Shops Board No. 4 (Butchers, Country), and the Shops
Board No. 5 (Butchers, Provincial) were each deprived of its power and such power was conferred exclusively on the Shops
Board No. 3 (Butchers). - .

N accordance with the provisions of the Labour and Industry Aot the Wages Board appointed “to determine the lowest
]_ prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of a butcher, or seller of meat, or maker or seller of small goods’’ has made the following Determination, namely :—

1. That on the 17th December, 1954, the last previous Determination of this Board shall be revoked and replaced by
this determination. '

2. (A) EMPLOYEES (OTHER THAN APPRENTICES AND 1MPROVERS).

Division A.—Abaltoirs or Meat Markets.

I Weekly Wage.

£ s d
Tacklemen .. .- .. .. . .. .. .. . . .. . 18 6 3
Slaughterman . o . . .. .. .. . . . .. 1812 8
Cold calf skinners .. . . .- ‘.. .. .. . . . . 1812 6
Head and Feet Boners . .. .. .. .. .. . .. . 15611 ¢
Scalders .. - .. . . . .. .. .. . .- . 1511 o
Meat Lumpers .. . . .. .. .. .. . . 15 7 6
Offal labourers (including persons handling, or breaking out crown fats from offals sent to boiling down) o 15 3 6
General lahourers .. . e .. .. .. .. .. .. .. 15 0 6

No. 45.—13242/54.—Price 6p.
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2. (A)—continued.

Victoria Gazette

Waekly Wage.
(a) Within 20 Lllles
of G.P.O.,
_ Melbourne (other
m‘dnﬂte':ioﬁ All other Parts
Divislon A). At Yallourn. of Victoria,
(b) Within 10 Miles
of G.P.O. at
Geelong and
‘Warrnambool.
Per Week. Per Week. Per Week.
Division B.—Retail Shops.
£ s d £ s d £ s d
{a) Employees in country butchers’ shops required to do any slaughtering as -
herein defined in the slaughter-house associated with such shop for
more than 20 hours per woek .. V. .. .. .. 1418 6 15 3 0 1416 6
(b) Eanployees who do slaughtering for 20 hours or less in a slaughter-house
associated with a butcher's shop—
Whilst employed on such work . 1416 6 15 3 0 1416 6
Whilst employed on other work .. . .. .. At the rates prescribed for such work.
(¢) Slaughtormen employed in abattoirs outside the metropolitan area of
Melbourne . .. o .. .. .. . 156 3 0 15 9 6 15 3 0
{d) General butcher in charge of branch shop is one whose duties consist of
responsibilities with respect to the management or carrying on of the
business of such branch shop over and above the duties of a general
butcher for 20 hours or more per week .. . .. 1415 0 156 1 6 14156 ©
(¢) General butchers who in the course of their duties act as shopmen or who
are engaged principally cutting for window displays .. .. 14 9 0 1415 6 4 9 0
(f) Other general butchers not called on to serve in shops and including men
who cut and deliver meat to customers outside the shop .. 14 8 0 1412 6 14 6 0
(9) Salesmen and/or saleswomen . .. Ve .. N 14 3 0 14 9 6 14 3 0
(h) Small goods makers in butchers’ shops, boners, salters, scalders, and cookers 14 8 6 1415 0 14 8 6
(3) Ordermen who deliver but do not out meat and who are not carters and
.drivers .. . .. .. . . 1311 0 1317 6 1311 0
(j) All others ., . . . .. 13 8 ¢ 1314 6 13 8 0
Proportion of Salesmen and/or Saleswomen.
The number of salesmen and/or saleswomen employed in any one .
shop shall not exceed one to every three or fraction of three employees
employed as general butchers under classifications (d) (e) and (f)
above. -
Division C.—Small Goods Secti
(a) Employees in the country required to do any slaughtering as defined in
Division B in the slaughter-house associated with a butcher’s shop or
small goods factory for more than 20 hours per week .. . 14186 6 16 3 0 1416 6
(6} Employeces who do slaughtering 20 hours or less per week in a slaughter-house
associated with a butcher’s shop or small goods factory—
Whilst employed on such work . .. .. .. 14 16 6 16 3 0 14 16 6
Whilst employed on other work . .. . .. At the rates prescribed for such work.
- (¢) Men employed principally on mixing machines and/or responsible for making
of small goods . o .. . .. - 1414 0 15 0 6 1414 0
{d) Fillermen .. .. . .. - .. .. 144 6 1411 © 14 4 6
{e) Small goods makers, butchers, small gooda sellers from vehicle who collect
oash, boners, salters, scalders, and cookers . e . 14 8 6 14 16 0 14 8 6
(f) Packing-room hands P o . . .. . 1318 6 14 3 0 1316 &
{g) Linkers and table hands . e . 1315 6 14 2 0 13156 68
(A} All others .o .. e .. . 13 8 0 1314 6 13 8 ©
Division D.—Carlers and Drivers and Meat Lumpers Employed in or
in Connezion with Abatioirs or Meat Markets.
Meat Lumpers .. . . .. = . - 16 7 6 1514 0 15 4 6
Drivers of Motor Vehicles—

Not exceeding 26 owt. capacity .. .. . e . 15 0 0 15 8 0 14 16 6

Exceeding 26 cwt. but not exceeding 3 tons capacity .. 156 56 0 1613 0 15 1 6

Exceeding 3 tons capacity e o . . 1610 0 16 18 0 15 6 0

Hoise Drivers—

One borse . . . . . . . 1417 0 15 6 ¢ 1413 6

‘T'wo horses . . . - - . 5 00 15 8 0 14 16 6

Three horses .. . . . - . . 5 3 0 1510 @ 1419 ©

Head stableman (if more than one employed) .. .. . .. 1414 6 15 2 6 1412 0
Other stablemen or grooms .. . .. . .. . 14 9 6 1417 8 14 6 8
Drivers of loaded motor vehicles, except tractors, drawing « loaded trailer 1/- per day [ 1/- per day | 1/- per day
Drivers who, during the day, are engaged in carting blood manure or offensive in  addition in addition in  addition
offal . . .. .. .. .. .. to the rate to the rate to the rate
specified specified specified
Drivers who are required to cart meat before 7 a.m. shall be paid as follows :—

From lst May to 31st October .. - o - .. | ls.8d. per hour | 1a.8d. per hour | 1s.8d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified

From lst November to 30th April - - . . | 18.2d. per hour | 1s.2d. per hour | 1s.2d. per hour
in addition in addition in  addition

' to the rate to the rate to the rate
specified specified specified
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2, (A)—coniinued,

Division E.—Cariers and Drivers (Not Elsewhere [ncluded).

Weekly Wage.
{a) W}tmn 20 Miles
— Melbourno' (cther !
thm;ﬂu&o:g All other Parts
Division 4). At Yallourn. of Victorta.
(b) Withip 10 Miles
of G.P.O. at
Geelong and
arroainbool.
Per Week. Per Week. Per Week.
(1) Drivers of motor vehicles— £ d £ s d Load
(i) not exceeding 25 owt. capacity e, . - .. 1314 0 14 0 6 1314 0
(ii) exceeding 25 cwt. capacity but not exceeding 3 tons capacity 1318 0 14 4 6 1318 0
(iif) exceeding 3 tons capacity but under 6 tons capacity .. .. 4+ 1 0 14 7 6 14 1 0
(iv) for each complete ton over 5 tons an extra ls. per week
(v} motor (not being & tractor) drawing trailer 1s. per day extra for each
trailer
(2) Horse drivers— ’
(i) one horss .. PN .. . .. 13 9 0 13156 6 13 9 O
(ii) two horses .. .. .. .. . . 1314 0 14 0 8 1314 ©
(iii} three horses s .. .. o o .. 1317 0 14 3 8 1317 0
(iv) four horses . . . .. . ‘e 1319 ¢ 14 6 6 1319 ¢

Division k'.;Empbym on Gas Producer Unils.
In addition to the rates prescribed employees shall be paid the following additional rates and granted the following
conditions :— .

(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion thereof
upon which he is called upon to drive such vehicle—an extra ls. 3d. .

Such driver for each day or portion thereof upon ‘which he is called upon to olean the hopper
and/or final filter of such unit—an extra 1s. 3d.

Cleaner of gas producer unit who is not a driver, for each day or part thereof upon which he is
called npon to clean—an extra 1s. 3d.

:2) Buitable overalls and gloves shall be provided by employers for the employees mentioned in paragraph (1) hereof.

(3) Employers ehall provide proper washing conveniences for such employees and also hot water or some other efficient
cleansing material, ' .

2. (B} APPRENTICES AND IMPROVERS.

Apprentices and Improvers (other than Carters and Drivers) employed ln Tmprovers employed as Carters and Drivers fo or In connexion with A battoirs

Abattolrs or Meat Markets, or Meat Markets In all Areas to which this Determination applies.
Weekly Wage. : ) Weekly Wage.
Percentage Percentage
_— of —_— —_— of —_
Baslc Wage. . Basic Wage.
£ s d £ o d
st year’s experience .. . 68 719 0 Under 18 years .. .. 88 10 6 0
2nd year’s experience .. . 81 9 9 6
3rd year's experience .. .. 93 1017 6 18 years and under 19 years .. 100 + 12 3 ¢
4th year’s experience .. . 100 + 13 9 0 9s. 6d.
35s. 19 yeurs and under 20 years .. 100 + 1215 6
) 5th year’s experience . Minimum 21s. 6d.
Wage 20 years .. . Lo . Minimum Wage

PROPORTION (BY ANY EMPLOYER).
No carter or driver under 19 years of age shall be allowed
- Apprentices. to drive or be in charge of more than one horse in the
Metropolitan District.
No carter or driver under 18 years of age shall be
One apprentice to every three or fraction of three workers allowed to have sole charge of a motor vehicle.
receiving not less than the minimum wage prescribed by this
Determination.

PrororTION {BY ANY Emyrovmu).

Improvers.

. One improver to every five driversreceiving not {eas than the
Such number of improvers as shall not, together with minimum wage.

apprentices, exceed, in the aggregate, one to every three or

feaction of three adult weekly workers receiving not less than the

mijnimum wage.
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2. (C) (i) APPRENTIOES NOT FLSEWHERE I[NOLUDED.
(Other than those covered by the Apprenticeship Commission.)
Within 20 Miles of
Percentage of G.P.0., Melbo: \
Retall Butchers Shops. Classification () | g within 10 Mics At Yallourn, Al Other Parts
of Clauso 2. | QR0 N et ?
% £ e d £ e d £ s d
Five-year Term—
First year e .. N .. 30 4 6 6 4 8 6 4 6 8
Second year .. . .- . 40 5156 6 518 0 516 6
Third year .. .. . . 55 719 0 8 2 6 718 O
Fourth year .. . . 5 1018 6 11 1 8 1016 6
Fifth year . 95 1314 6 14 0 6 1314 6
Four-year Term—
First year - .. 40 5156 6 518 0 515 8
Second year .. . . . 50 7 4 8 77 6 74 8
Third year .. .. . .. 75 1016 6 11 1 6 1016 6
Fourth year .. . . . 95 1314 6 4 0 6 1314 6

and thereafter not less than the minimum rate for tradesmen in the section of the trade to which the apprentice was

indentured.

Provided, however, that no apprentice on reachin;

loadings for the area or place in which he is employed.

g 21 years of age shall receive less than

the basio wage and

Percentage of gll!).hcl'n chfﬂ::n‘:t
Small Goods Factorles. Classifieation (6) | ang within 10 Mils At Yallourn. All Other Parts
of Clauss 2. of G,P.0, at Geelong -
g and Warrnambool.
% £ o d £ s d £ a2 d
Five-year Term— '
Firat year . . 30 4 6 6 4 8 6 4 6 6
Second year .. . . 40 516 6 518 0 515 6
Third year .. . . 50 740 7786 7 40
Fourth year .. .. . . 75 1016 6 110 1018 6
Fifth year .. . 95 1314 0 14 0 0 1314 ©
Four-year Term—
Firat year .. .. .. 40 516 6 518 0 516 6
Second year .. .. . 50 740 71786 740
Third year .. .. .. . 75 1016 6 i1 10 1016 6
Fourth year .. .. . 05 1314 0 14 00 1314 0

and thereafter not less than the minimum rate for tradesmen in the section of the trade to which the apprentice was
indentured. Provided, however, that no apprentice on reaching 21 years of age shall receive less than the basio wage and
loadings for the area or place in which he is employed.

(ii) Except as hereinafter provided in those portions of the State of Victoria not covered by the Apprenticeahip
Commission male juniors coming into the retail butchering (including Country Slaughtering) division of the industry shall only

be employed as apprentices. The terms of such apprentioeship shall be as follows :—

Coniract of Apprenticeship.

(a) Every contract of apprenticeship hereinafter made shall be in the terms of the indenture as presoribed by the
Wages Board.

Probationary Period.

() Male juniors may be taken on probation for a period of four months and' if apprenticed such four months shall
count as part of their period of apprenticeship.

Tustion During Apprenticeship. .
(c) (1) An apprentice batcher shall not be deemed to have been taught his trade by the employer unless during

the period of apprenticeship he is taught the following work and brought to reasonable proficiency on
auch work :—

During the first year : Breaking up forequarters of beef and hanging same and naming the different outs
of beef, mutton, pork and veal.

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year : Cutting down sheep, pork and veal; arranging meat in ohiller;
dripping ; rolling spice beef.

Dursng the fourth and fifth years : Making pickle; pumping meat; general shop work; serving and
cutting meat; making of beef and pork sausages and smallgoods work usually donme in a retail
butchering establishment.

(2) An apprentice slaughterman shall not be deemed to have been taught his trade by the employer, unless, during

making

the period of apprenticeship he is taught the following work and brought to reasonable proficienoy on such
work +—
During the first year : QGut running; skinning feet; fronting out; cleaning of tripes or ocalves’ heads
and feet.

During the second year : Pelting and legging sheep and necking off; dressing pigs and calves.
During the third year : Grounding ; backing off ; sawing down.
During the fourth and fifth wears : Quartering; making tallow;

caring for hides;
generally.

care of yards
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(3) An apprentice small goods maker shall not be deemed to have been taught his trade by the employer unlass
duringhthe pkoriod of apprenticeship he is taught the following work and brought to reasonable proficiency
on such work :—

First year: Learning qualities, quantities and grades of meat; grading and mixing; use of and vare
of knife.

Second year: Mixing meat and using silent cutters; learning ingredients; arranging meat in chiller.
Third year: Cooking and dyeing meats; linking sausages of all types; using filling and linking machinea.
Fourth year: Making pickle; pumping meat; and to be thoroughly competent in all trades.

. Period of Apprenticeship.

(d) The period of apprenticeship shall be & years, but, if the apprentice has reached the age of 17 years, the
P P ¥ £ ¥y
period shall be four years.

Wages.

(¢) The minimum weekly rates of wage for apprentices shall be as set out in sub-clause (C) of this clause.

Conditions of Empl .

Py

(f) The hours and conditions of employment, shall, except as otherwise provided by this Determination, be the
same a8 the journeyman ocovered by this Determination.

Unapprenticed Junsors.

(iii) - Except as provided in sub-clauses (i) and (ii) of this clause unapprenticed juniors in employment at the time of
the making of this Determination may be employed on the following terms :—

{a) No such junior shall leave or resign except in pursuance of a written agreement signed by him, bis parents or
guardian and his employer. .

(b) The wage rates of unapprenticed junior labour in retail butchers’ shops shall be as follows : —

Within 20 Miles of
Percentage of G.P.0., Melbor 3
Age. Clastcation (6 | auid wiihto- 10 i At Yallonrn, Al Other Parts
of Ciswse 2. | %\ 0i" W rrmambool.
% £ s d £ s d £ o d
Under 20 years of age .. . " 16 1016 6 11 s 1016 6
20 to 21 years of sge .. .. " 95 1314 6 1408 1314 8

and thereafter not less than the minimum rate for tradesmen in the section of the trade in which the employee is employed.

(¢) The wage rates of unapprenticed junior labour in small goods factories shall be as follows :—

Percentags of Xlthln 20 Miles of

P.0O., Melbourne,

Classiflcation (e} All Other Parts
Age. and within 10 Miles At Yallourn.
g ogfj)cilvaﬁ:l:en"(.:‘ of G.P.O., at Geelong of Victoria.

and Warrnambool.

9% £ s d £ o d’ £ s d
Under 17 years of age . o . 30 4 8 6 4 8 6 4 6 6
17 to 18 years of age .. .. .- 40 5156 6 518 0 515 6
18 to 19 years of age .. .. . 50 740 778 7 4 0
19 to 20 years of age . = .. 75 1016 6 11 1 0 1016 6
20 to 21 years of age .. . .. 95 1314 0 14 0 0 1314 0

and thereafter not less than the minimum rate for tradesmen in the section of the trade in which the employee is employed.

(d) Juniors 16 years of age and over may be employed as assistants to small goods sellers from carts at the following
rates of pay:—

Within 20 Miles of
Percentage of @.P.0., Melb "
Ao, Classification (¢) | a4 witnin 10 Miles At Yalloura. All Other Parta

of Clause 2. nrug(ipit');n}r;teuneﬁlnnl?g
% £ s d £ s d £ s d
Under 18 years of age .. . . 50 7 40 7786 7 40
18 to 19 years of age .- . . 75 1016 6 11 1 0 10 18 8
19 to 20 years of age . . . 8 ., 12 56 0 1210 6 12 5 0
20 to 21 years of age . . . 95 1314 0 14 0 0 1314 0

and thereafter not less than the minimum rate for small goods sellers from carts.

Proportion of Apprentices and Improvers.

The number of apprentices and improvers employed in any shop, slanghterhouse or smallgoods factory or of a shop,
abattoirs, slaughterhouse and factory combined shall not exceed one to every three or fraction of three adult weekly
employees. An employer actually working in the sho;), abattoirs, slaughterhopse or factory for the whole or at least a
substantial part of his time shall be treated as an adult for the purpose of this clause.
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PROVISICNS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED IN
ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT.

WEEK'S WORKE FOR SLAUGHTERMEN.

3. The maximum amount of work to be done by slaughtermen in any week shall be—

Sheep and/or Lambs. Beef.
Sheep and/or Lambs {excluding ) Carcasses.
’ Ram Lambs},

316 with a maximum of 68 per day on Monday to Friday | 49 with a maximum of 11 per day on Monday to Friday inclusive
inclusive and 24 on Saturday and 4 on Saturday

Provided that the daily quota of beef carcasses whero men

work in & team shall be ascertained by dividing the number

of carcasses slaughtered by the number of men in the team

The rates of pay of a slaughterman, an apprentice, or an improver treating sheep and/or lambs shall, during the
months of June, July, August, September, and October, be increased by 5 per cent. calculated to the nearest sixpence, half
or less than half of sixpence to be disregarded, as compensation for the treatment of woolly sheep.

Where on any day a slaughterman is engaged in mixed Kkilling, he shall not exceed the equivalent of eloven beef
carcasses on the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (excluding
ram lambs).

. A glaughterman’s work shall consist of sticking down, taking out neck sweotbreads (if any), taking off the skin. taking .
out offal, wiping up the carcass, and hanging, all in a workmanlike manner,

Time taken off for collecting pay shall not affect the day’s tally.

ExTRA RaTES.
For the purposes of computing the payment for stock treated :—
(i) Rams under 84-lb. shall count as two, 84-lb. or over shall count as three,

(i) Daigy and/or maggotty sheep and lambs shall be treated after being stuck and before being legged provided
that if they are not treated each one shall count as two.

(iii) Diseased ocattle, sheep and/or lambs which are condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings shall count as two.

(iv) Heavy sheep, woolly or shorn, over 64-1b graded weight, shall count as one and a half.
(v) Downer cattle, sheep or lambs, i.e., cattle, sheep or lambs which cannot walk into tho sticking pen and are
treated by regular full-time slaughtermen, shall count as two. -
{(vi) Bulls, 300-lb. or over freezer weight, shall count as two.
(vii) Cattle, sheep or lambs treated for kosher purposes shall count as one and a third.
The above penalty rates shall be paid without any reduction in tallies. Extra rates prescribed in this clause shall not
be cumulative.
Hours.
5. The number of hours to constitute an ordinary week’s work shall be 40.
The hours of work on any day shall be continuous except for a meal interval of one hour which shall be allowed
between the hours of 12 ncon and 1.30 p.m. on Monday to Friday inclusive.
TerMS OF ENGAGEMENT.
6. All employees {other than casuals} shall be paid the full weekly wage fixed herein irrespective of the hours worked
not exceeding the weekly hours fixed.
BN EmPLOYER’S WEREK.
7. When any employee is engaged for a week’s work, each week shall commence from the day on whioh he is engaged.

TiMea oF BEGINNING aND EnpinG WoRE.

8.
Time of beginning. Time of ending,
- 730 a.m. .. .. .. . 4.40 p.m., Monday to Friday inclusive.
Slaughtermen 4730 sm. .. . - - 10.40 a/m., Saturday.
7.30 am. .. . .. .. 5 p.m., Monday to Friday inclusive.
All other persons— 7739 5. .. . . . 11 a.m., Saturday.
OVERTIME.

9. The following rate shall be paid for overtime :—
Within the hours fixed as the times of beginning and ending work in excess of the number of)
hours fixed for a week’s work . v v . .. .. pTime and a half,
Qutside the hours fixed as the times of beginning and ending work .. .. iy
Any employee called upon to work overtime on Saturday shall receive a minimum of 4 hours’ work at time and
a half : provided that this provision shall not apply to slaughtermen treating downer stock.

Tea MoxEY.
10. Any employee required to work overtime for more than one and a half hours on any day without having been
notified on the preceding day that he would be required so to work shall be paid the amount of four shillings in addition to
any overtime payment to which he may be entitled.

Casuar Lasour.
11. Casual employees {i.e., persons employed during any week for not more than one-half the maximum number of
hours fixed in this Detéermination as a week’s work) shall be paid one fifth of the weekly wage for the class of work they
perform plus 20 per cent for each day or part of a day on which they are employed.
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Pavyent por HoLiDays,
12. Employees (other than casual employees) shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

SPECIAL RATE ¥oR SUNDAY aND HoLiDavs.

13. Double time shall be the special rate payable for all work done on Sunday and the holidays mentioned in clause
12, but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays, tho special rate shall
be payable only for work done on the day so substituted.

Any employee called upon to work on any such days shall receive a minimum of four hours’ work or shall be paid
for four hours at double time: provided that this provision shall not apply to slaughtermen treating downer stock.

NoTtice To WoBE oN Hovipavs,

14. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee who is
required to work on a holiday prescribed in this Determination.

S1cx LEAVE.
15. (a) Anv employee who is absent from duty as a result of personal ill health or accident shall be entitled to sick
pay as follows:
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case suoh employee produces or forwards within 48 hours of the commencement of such
sbsence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence. .

(%) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

{c) No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

AxnvaL HoLipays.

16. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act and any amendments
which may be made thereto from time to time. .

SMoKO INTERVAL.
- 17. All employees shall be allowed twenty minutes smoko each forencon and afternoon without deduction of pay.

PAYMENT oF WAGES.
18. Wages shall be paid not later than Friday in each week, and must be paid during working hours.

TERMINATION OF EMPLOYMENT.
19. Except in & case where an employee is inefficient or has been guilty of a misdemeanour seven days’ notice of
termination of employment shall be given by either employer or employee.
Provided that this clause shall not apply to tacklemen, slaughtermen, or labourers.

Stor Work MEeETINGS.

20. No stop work meetings shall be held by employees during working hours. If, in contravention of this clause, a stop
work meeting should be held, the pay for the time lost mey be deducted.

SrorraaEs oF WORK.

21. An employer shall not be required to pay for any time the employes cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot ressonably be held responsible.

TiMe BooK ¥OR SLAUGHTERMEN. . .

92. Every elaughterman shall indelibly record daily his correct time of beginning and ending work, also the daily tally
of work performed by bim in & book which shall be furnished by the employer. Such time book shall be produced for
inspection during reasonable hours to the Secretary of the Australasisn Meat Industry Employees Union or any official thereof
duly suthorized in writing by the President and Secretary of the local branch or sub.branch of the Union.

WOREING SPACE FOR SLAUGHTERMEN.

23. Slaughtermen slaughtering sheep or lambs shall not be required to work at a distance less than 4 feet apart,
measured from centre to centre.

CREATMENT OF INJURED STOOK.

24, (a) The employer shall have ﬁower to call on slaughtermen during the following periods to kill stock that require
immediate treatment, viz. :—During smoko intervals, between 12 and 1 p.m., and after 5 p.m, on week days, and after 11a.m
on Saturdays. Stock killed during such periods are to be considered extra to the day’s tally, and shall be paid for at one
and s half times the ordinary rates.

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when
slaughtering operations are being carried on, to kill and dress any injured or crippled sheep or lambs that may require
attention. :

HaxprLing oF CoNDEMNED CARCASSES,

95, The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, ixol, &c.) for the
ase of employees required to handle carcaeses of animals condemned by meat inspectors as unfit for human consumption
because of disease.

When an employee is called upon to cut up diseased stock condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings, he shall be paid 6d. per carcass of mutton, 6d. per carcass of pork, or 2s. per body
of beef in addition to his ordinary wage. s



No. 45.—February 4, 1955 542 Victoria Gazette

GRINDSTONE.
26. An employer shall provide grindstones in the proportion of one grindstone to every 20 slaughtermen employed by him.

ProrEcTIVE CLOTHING.

27. The employer shall supply daily free of charge to each employee engaged in slaughtering animals, the dressing of carcascs
and the handling of meat and offal, a clean singlet and & pair of khaki trousers which shall both remain the property of the
employer and of which the employee shall take all reasonable care. Such singlet and trousers shall be collected by the
smployee from a person or place specified by the employer in the employee’s own time prior to commencing work and
shall be returned to the employer in the employee’s own time on cessation of work each day and also on demand at any
time to such person or place as is specified by the employer. If the employee wilfully damages or fails to return them or
either of them, the employer may recover from the employee concerned the cost of replacing such singlet and or trousers so
damaged or not so returned, or may deduct such cost from any monies payable to such employse.

. WATERPROOF CLOTRING.
28. The employer shall provide to the employee the following articles, which shall remain the property of the
employer :—
(i) Rubber boots or other protective footwear to employees doing the following kind of work :—
Sheep or lambs :—Employees engaged scalding and picking tripe; labourors trimming and washing carcasses,
trimming plucks, handling paunches and fats.

Cattle :—Employees engaged scalding and picking tripe; labourers handling tripe, paunches, runners and fats,
employed on beef-killing floor, washing and trimming feet, washing down beef carcasses.

Pigs :—Employees engaged cleaning up.
(i) Waterproof aprons to employees engaged scalding and picking tripe and treating offal.
(iii) Canvas aprona to head boners,
Extves To BE SoPPLIED.
20. Knives which ahall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties :—
(i) They shall be returned to the employer on termination of the employment or at the end of the season.
(ii) If such knives are fnot returned the employer shall be entitled to deduct their cost from any money ewing
to the employee.
Mixep Funcrrons.

30. When a slaughterman performs on any day functions of a mixed nature he shall be paid for that day at the rate
applicable to a slaughterman.

PROVISIONS APPLICABLE TO MEAT LUMPERS.

Houns.
31. (a) The market trading hours at the Meat Market are as follows :— ;
Monday . .. . .. v e .. .« b am tol pm,
‘I'nesday . . . . . . . . .. & am. tol pm.
Wednesday .. .. - e .. .. . . .. b5 am. to 12 noon.
Thursday . . .- . . v .- .. +. b5'am. to 1 pm.
Friday .. .. .. .. .. .. .. . .. 430 a.m. to 4 p.m.

Saturday .. . .. .. . .. . .. .. 6 am. to 10 a.m.

(b) When an employee is available for work during the meat trading hours, suoch hours shall be counted as hours
worked by him.

All work done in excess of nine hours on Monday to Thursday inclusive, and in excess of nine and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 40 hoursin any one week, shall be paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and is employed during the afternoon shall not come
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work
done in excess of nine hours on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 40 hours
in any one week

{c) One hour shall be allowed each day for a meal between 8 a.m. and 10 a.m., and on Friday one hour also between
noon and 2 p.m., but for the meat Jumper who commences work at 8 a.m. the hour shall be between 12 noon and 2 p.m,

(d) Hours of duty shall be continuous except for meals,

(¢} No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

CasvaL EMPLOYEE.
32. A casual employee is one who is employed from day to day and shall be paid at ordinary rates plus 10 per cont.

WEeEELY ENGAGEMENT.

33. Except in the case of casual employees all employment shall be by the week. Employees to become entitled to
payment on & weekly basis shall perform such work as the management shall from time to time require on the days and
during the hours usually worked by the class of employees affected. .

Employment shall be terminated only by a week’s notice on either side, such notice to be given at any time during
the week. This ehall not affect the right of the management to dismiss any employce without notice for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any breakdown of machinery
or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

81cr Leave.

34. (a) Any employee who is absent from duty as a result of personal ill health or accident shall be entitled to sick
pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the 1st January, 1952, shall be disregarded.

() No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.
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OvERTIME. .
35. (a) If required for duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employees shall be entitled
to pay at double the ordinary rate per day.

(b) Tf required for duty on other days beyond the hours per day prescribed, all employces shall be entitled to pay at
the rate of time and a half for the first three hours and double time thercafter. For the purposes of calculating overtime
each day’s work shall stand alone.

(¢} Where overtime has been earned by an employee for working after the number of hours prescribed as a day’s work,
such overtime shall be paid to him in addition to his weekly wage, but the hours on which overtime has been earned shall
not be counted in computing the working hours of the week.

AxNuaL Horipavs.

36. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act and any amendments
which may be made thereto from time to time, .

PayMENT FoR HoLIDAYS.
37. Employces (other than casual employees) shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

STorPAGES OF WORR.

38. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

ProrECTIVE CLOTHING.

39. The employer shall supply daily free of charge to each employee engaged in the handling of meat and offal, clean suitable
clothing which shall remain the property of the employer and of which the employee shall take all reasonable care. Such
clothing shall be collected by the employee from & person or place specified by the employer in the employee’'s ewn time
prior to commencing work and shall be returned to the cmployer in the employee’s own time on cessation of work each day
and also on demand at any time to such person or place as is specified by the employer. If the employee wilfully damages
or fails to return them, the employer may recover from the employee concerned the cost of replacing such clothing so
damaged or not so returned, or may deduct such cost from any monies payable to such employee.

8aoKo.
40. Employees shall be given two smokos of ten minutes’ duration on each day Monday to Friday and one of ten
minutes duration on Saturday at times fixed by the employer.
Pay Dav.
41. Wages shall be paid not later than Friday in each week in the employer’s time.

GENERAL;CONDITIONS OF EMPLOYMENT.

42. All employers shall keep & time and wages book in which shall be entered the names of all employees, the hours
worked and the wages received. Such book shall be opened for inspection during reasonable hours by the Secretary of the
Australasian Meat Industry Employees Union.

PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES,

Hours or WoRE.
43. The hours of duty of employees shall not (without payment for overtime) exceed 40 hours per week, and the daily
hours shall not (without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday, and 6 hours on Saturday.

Except as provided by Clause 2 (A) and except in the case of stablemen and grooms, such daily hours shall be worked
between 7 a.m. and 6 p.m. on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals,

No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

Drivers who start work at 2 a.m. or earlier on not fess than 3 days per week shall finish their week's work at 2 p.m.
on Friday. All work performed after 2 p.m. on Friday shall be paid for at the rate of time and a half,

OVEBTIME.

44, Al time worked in excess of 9 hours 40 minutes on Monday to Friday, and in excess of 6 hours on Saturday,
or in excess of 40 hours per week, shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

WEeEELY ENGAGEMENT.

45. Except in the case of casual employees, all employment shall be by the week. Employees to become entitled to
payment on a weekly basis shall perform such work as the management shall from time to time require on the days and
during the hours specified.

Employment shall be terminated only by a week’s notice on either side such notice to be given at any time during
the week. This shall not affect the right of the management to dismiss any employee without notice for walingering,
inefficiency, ‘neglect of duty, or misconduct, in which caso wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any breakdown of
wachinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

Casvan EmMPLOYEES.

46, Cosual employees (i.e., persons employed during any week for not more than one-half the maximum number of
hours fixed as a week’s work) shall be paid one-fifth of the weekly wage for the class of work they perform, plus 15 per cent.
for each day or part of a day on which they are employed.

Where a casual employce is required to perform more than one kind of function on any one day, he shall be paid for
the whole day at the highest rate prescribed for any of the functions.

Sicx LEave.

47. (a) Any employee who is absent from duty as a result of personal ill health or accident shall be entitled to sick
pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent yoar of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

() If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employec remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

{¢) No employer shall terminate the services of an employes during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.
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HoLipays.
48. Employees, other than casuals, shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, New Year's Day, Australisa Day, Labour Day, Good Friday, Easter Monday, Queen's

Birthday and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted.

Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of Queen’s
Birthday. :

Sunpay axp Houmpay RaTES.

49. (a) Except as hereinafter provided, all time of duty on Sunday and Public Holidays herein prescribed shall be paid
for at the rate of double time, that is two days’ pay on Sunday, and one day's pay on public holidays in addition to the
weekly wage. .

(b) Stablemen and grooms, part of whose duties are to feed and attend to horses every day, shall not be entitled to
aby extra pay for working on Sunday if they are sllowed one clear day’s rest in seven. If they work on seven days in one
week they shall be entitled to Sunday raves for work done on Sunday.

Stablemen and grooms shall not be entitled to any extra pay for work ‘_dono on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s
boliday on full pay at the expiration of each twelve months’ service.

(c) Drivers who. are required to be on duty on Sunday to feed and attend to horses where the employer does not
employ any stablemen, shall be paid for such Sunday work at double rates.

MoviMum oF WORK ON 4 SUNDAY OB A HoLipay,

50, Any employee required to work on & Sunday or a holiday as prescribed in clause 48 shall be entitled to four hours’
pay at double rates provided that he is available for work during such four hours.

NoTiee 1o Work ox HoLipays.

51. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee required
to work on a public holiday prescribed in this Determination. i

SToPPAGES OF WORE.

52. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reagonably be held responsible.

PROTECOTIVE CLOTHING.

53. The employer shall supply daily free of charge to each employee engagad in the handling of meat and offal, clean
suitable clothing which shall remain the property of the employer and of which the employee shall take all reasonable cate.
Such clothing shall be collected by the employee from a person or place specified by the employer in the employce’s own
time prior to commencing work and shall be returned to the employer in the employee's own time on vessation of work each
day and also on demand at any time to such person or place as ir specified by the empioyer. TIf the employeo wilfully
damages or fails to return them, the employer may recover from the employeo concerned the cost of replacing such clothing
so damaged or not so returned, or may deduct such cost from any monies payable to such employee.

Mmxep Foxerions.

54. Where an employee performs on any day functions of a mixed character, he shall be paid for that day at the rate
applicable to the function for which the highest rate is payable.

PaYMENT OF WaGES.

55. Wages shall be paid not later than Thursday in each week in the employer's time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.
CasvaL EMPLOYEES.

56. (a) A casual employee, that is, an employes who is not employed for a full week. shall be pnid one fifth of a five
day week or two.elevenths of a five and half day weok prescribed in this Determination for the class of work he
performs plus 15 per cent. of such rate for each day or part of 8 day on which he is employed. For time worked in excess
of 8 hours in a five day weok or 7} hours in a five and half day week, time and a half rates shall be paid.

() Where a casual employee is required to perform more than uvne class of work on any one day, he shall be paid for
the whole of that day at the highest wage prescribed in this Determination for any of the work which ho performs.

(c) In addition to the rate payable under sub-clause (a) hereof casual amployees shall be paid all fares reasonably and
nooessarily inourred.

LrurraTioN oF FEMALE Lapoumr In RETam BuTcHERs SHOPS.

57. (a) Except as provided in this clause no female shall be engaged to work or be employed in a retail butcher’s shop :
Provided that an employer may engage one or more females to act as a cashier or cashiers and to perform general clerical
work in any shop the number so engaged not to exceed that necessarily required to perform such work in such shop:
Provided further that a female having been so engaged may perform the following work in addition to her duties as cashier
or clerk :— .

(i) wrap meat or small goods in either paper or cartons;

(ii) divide sausages, frankfurts or other small goods and for this parpose may use a kaife for cutting purposes ;
(iii) sell goods already prepared but not fresh uncooked meat ; and

(iv) sell fresh uncooked meat at any time in which all male employees in such shop are necessarily absent
therofrom because of the lunch period or other good reason aund only during any such time but not otherwise
may use a knife for the purpose of cutting fresh uncooked mest.

{b) Notwithstanding the provisions of sub-clause (@) above an employer may engage females to do the work of ‘meat
saleswomen. Such fomales may at any time perform the work of selling fresh uncooked meat including outting for weight
in addition to the work set out in paragraph (i), (i), (ifi), and (iv) of sub-clause (a} above.
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. CoNTRACT OF EMPLOYMENT.

58. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the week. Except as may hereinafter be provided an employee,
to become entitled to payment on a weekly basis, shall perform such work as the employer shall from time to time require
on the days and during the hours usually worked by the class of employee affected.

(b) Employment other than casual shall be terminated only by a week’s notice on either side, and such notice may be
given at any time during the week. In lieu of such 40 working hours’ notice, the employer may pay 40 hours’ wages and
vice versa, the employee leaving his or her employment without notice shall forfeit 40 hours’ wages which may be deducted
from any wages (other than wages for pro rata annual leave or annual leave accrued due but not taken) due. This shall
not affect the right of an employer to dismiss an employee without notice for malingering, inefficiency, neglect ‘of duty or
misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any day on which
an employee cannot be usefully employed, because of any strike or through any breakdown of machinery or any stoppage of
work in the meat industry by any cause for which the employer cannot reasonably be held responsible.

Mxep Fownorions.

59. Where an employee performs on any day functions of a mixed character, he shall be paid for that day the wage
rate applicable to the function for which the highest rate is payable.

SeEo1aL RATES.
60. In addition to the rates otherwise set out in this Determination the following rates shall be paid :—

Leading hand, i.e., an employee not being a general butcher in charge of a shop as defined who is entrusted by
his employer with the supervision of other employees shall be pajd the following additional rates viz., 9s. per
week, where. the number of employees (including improvers and apprentices) is three but does not exceed ten,
and 12s. 6d. per week, where the number of such employees exceeds ten.

Hours.

61. (@) In retail butchers’ shops and small goods factories and in abattoirs outside the metropolitan area of Melbourne
the ordinary working hours shall not exceed in number 40 per week.

(b) The hours shall be worked on five days of the week, Monday to Friday inclusive, during the months of April, May,
June, July, August. September. and October, in each year and in five and a half days, Monday to Saturday inclusive,
during the months of November, December, January, February and March in each year. Provided that any work done on
Easter Saturday shall be paid for at double ordinary rates of pay.

{c) No time worked on a Sunday shall be reckoned as part of such ordinary hours.

(d) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by presoribed
meal intervals.

(i) No' such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals,

(iif) Such daily periods of work shall be so arranged that on at least one day in each week in the month of November,
December, January, February and March, of each year, the employees concerned shall finish their ordinary hours of work not
later than 11,30 a.m. .

(e) No time worked before 7.16 a.m. or after 5.15 p.m. until the 31st January, 1955, thereafter 5 p.m. on Mondays to
Fridays inclusive or before 6.30 a.m. or after 11 a.m. on Saturdays in retail butchers’ shops or before 6 am. or after 8
p-m. in small goods factories, and in country slaughterhouses shall be reckoned as part of such ordinary hours.

(/) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer shall for
any of his employees fix each day’s starting and finishing times of ordinary hours of work (inclusive of special starting and
finishing times for any day next preceding a public holiday) observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice which shall be permanently posted in his establishment
80 as to be at all times accessible and visible to the employee concerned. ’

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in
advance of the substituted times, he states such times in a notice posted so as to be visible at all times to the employees
concerned together with the next previous notice concerning such times.

(iv) Every fixation of starting and: finishing times ahall be made in respect of a period which shall not be less than a
week in length.

Hours Durine Wrice EmMprLovexs IN Burcaers' Smors May WORE.

8la. Notwithstanding the provisions of clause 61 hereof, the hours during which employees in butchers’ shops may work
shall be 7.15 a.m. to 5.15 p.m. until the 31st January, 1955, thereafter 5 p.m. Monday to Friday inclusive and 6.30 a.m. to
11 a.m. on Saturday.

- MEeAL INRTERVALS.

62. (a) Each employee shall be granted a meal interval of one hour for lunch on & full working day between noon and
2 p.m.

() Except in the case of emergency the time for meal intervals shall not be altered except on 24 hours’ notice to the
employees concerned.

(c) Employees called upon to start work on any day other than Saturday or the half holiday observed in lieu thereof
before 7 a.m, shall be allowed one hour for breakfast to commence before 10 a.m. .

(d) Employees called upon to start work before 7 a.m. on a Saturday or the half holiday observed in lieu thereof shall
be allowed one half-hour for crib time before 9 a.m. such time to be counted as working time.

(¢) Any employee colled upon to work during a meal interval shall be paid at overtime rates for the period so employed .
and such overtime rates shall continue until a meal break is allowed.

(f) No employce shall be called upon to work for more than & hours without a break for a meal.

(g) Meal intervals where allowed ghall not except as otherwise prescribed be counted as part of the daily or weekly

bours worked.
OVERTIME, .

63. (a) All time worked outside the ordinary working hours on any one day shall be deemed to be overtime and shall
be paid for at time and a half for the first three hours and double time thereafter.

{b) Any employee who is notified that he will be called upon to work overtime and is not so worked shall be paid the
meal money above preseribed.

(c} Any time worked between 8 p.m. on Friday and 4 a.m. on Saturday shall be paid for at double time. .

(d) All time worked after a quarter of an hour beyond the closing time as fixred on Saturday or the day observed in
lieu of Saturday (except attention to horses and livestock) shall be paid for at douwble rate with a minimum of 15 minutes.

No employee shall be called upon to work overtime in retail butchers’ shops after 6 p.m. or after 7 p.m. elsewhere on
Mondays to Fridays inclusive without a break of one hour and payment of 3s. 6d. meal money.

(e) An apprentice under the age of 19 years shall not be called upon to work overtime for more than four hours in
any one week.

(f) Apprentices over 19 years of age, but under 21 years, shall not be called upon to work more than six hours
overtime in any one week.
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Punric HoLipays.

84. (a) The following days or the days observed in lien thereof, excopt for the unavoidable delivery of small goods shall
be holidays and shall be paid for as 8 hours worked :—

New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Picnic Day, Anzac Day, Queen’s
Birthday, Melbourne Cup Day, or some other day mutually agroed upon between the employer and his
employees in lieu thereof, Christmas Day, and Boxing Day, but if any day be by Act of Parliament or
Proclamstion substituted for any of the above.named holidays this provision shall apply only to the day eo
substituted.

(b} For work done in the delivery of small goods on these days, time and a balf rates shall be paid up to 9.30 a.m.
and on Good Friday up to 11.30 a.m.

(c) On any such holidays, except Christmas Day, Anzac Day and Union Picnic Day, employees, if required, shall work
for not more than two hours and on Good Friday for not more than four hours at time and a half rates. On Christmas
Day, Anzac Day and Union Picnic Day, employees may be required to work on essential work only. This sub-clause shall
not override the provisions of any Act of Parliament or Regulation dealing with the observance of Anzac Day, and in case
of inconsistency between this sub-clause and such provisions the latter shall prevail.

(d) Any «mployee absent without leave on the workin% day before or the working day after any holiday shall be liable
to forfeit wages for the holiday as well as for the day of absence except where an employer is satisfied that the ‘employee’s
absence was due to illness or other reasonable cause in which case wages shall not be forfeited.

() If an employee is dismissed within 14 days before any of the holidays abovementioned and is re-engaged within
14 days after any of the holidays abovementioned he shall be deemed to have been dismissed for the purpose of evading
payment for such holidays and any payment so evaded shall be due and payable to the employce.

(/) For any work done on holidays except as provided in the preceding sub-clauses of this clause double time shall be
paid. .
(g) Time and a half and double time shall mean time and a half or double time respectively in addition to the ordinary
weekly rate for the time so worked. .

Pupric HoLipavs.

644. New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen's Birthday, Christmas Day and
Boxing Day or any other day by Act of Parliament or Proclamation substituted for any of tho said days shall be observed
as public holidays.

SuNDAYS.

65. (a) All work except attention to horses and other live stock performed on Sundays shall be paid for at double

rates with & minimum payment as for four hours.

(b) Employees called upon to attend to horses and other live stock on Sundays shall be paid at double rates with
a minimum payment as for two hours.

AxyvaL Horipay.

66. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act and any amendments
which may be made thereto from time to time. .

Siox LEavE.

- 67. {a) An employee other than a ocasual employee who is absent from his work on acoount of personal illness, or on
account of injury by accident shall be entitled to leave of absence without deduction of pay, subject to the following
conditions and limitations :— .

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(if) he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and as far as practicable state the nature of the injury or illness and the estimated duration of the
absence.

(iii) he shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) he shall not be entitled in any one year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this
Determination coming into operation or within two weeks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the
then current year, and upon such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an aocident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
i g his attend during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so ocoupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance, such cost not to exceed
10s. 6d., unless an ambulance is used when the maximum rate shall be the rate charged.

(c) An employer may by agreement with any employee grant such employee 8 clear week’s holiday on full pay in lieu
of payment for absence through sickness or, if such additional week's holiday cannot be granted, give one week’s pay in lieu
thereof. '

(d) For the purpose of this clause “ year” shall commence on the lst day of July.

’ (e) Sick leave if not taken during any year may accumulate 8o as to provide for sick leave up to 2 weeks after a
period of two years and may then be taken at any time during the employee’s future employment under the conditions set
out in sub-clause (a) (i), (ii) and (iii} above. R

TRAVELLING EXPENSES.

68. Where an employee is temporarily transferred during working hours from one shop or factory to another the
employer shall pay such employee all costs of transit and travelling time.

ProreoTivE CroTHING, &o.

69. (a) Each employer shall provide protective clothing, including waterproof aprons or boots to employees working
under dirty, greasy or wet conditions.

Provided that an amount of ls. 8d. per week in lieu of the supply of protective clothing shall be made to the
following oclassifications :—Employees in country slaughteryards, slaughtermen in abattoirs outside the Metropolitan area of
Melbourne, meat carters from abattoirs and/or country slaughteryards to shops; and, in small goods factories, to table hands,
fillerman (including hands employsd in beef loaf department), cockers (including brawn maker and fat renderer), machinemen,

" labourers (washing down) salters, smoke house attendants and employees in press shoulder department.

Provided further that the amount of 1s. 6d. per week prescribed herein shall only become payable where an employes
is required to wear and provides for himself and wears such protective clothing, Provided further that where such protective
olothing is at present supplied by the employer this provision as to payment of 1s. 6d. per week shall not apply.

(6) Employees on objectionable work shall be supplied with antiseptic soap.
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ACUOMMODATION,
70. Each employer shall supply :—
(i) Boiling water in sufficient quantities to make an adequate supply of tea for each employes immediately each
meal time or rest period commences ;
) (ii) Wash hand basins each with an adequate supply of running water ;
(iif) In small goods factories where females are employed under the terms of the Determination separate lavatory,
dining and change rooms shall be provided.
(iv) In shops where saleswomen are employed under the terms of this Determination. a soparate lavatory and
changing facilities shall be provided by the employer. i
(v) Where it is possible for female employees to sit at their work chairs shall be provided by the employer.
Such chairs shall be reasonably comfortable and have backs to them. -
(vi) In places where five or more employees are employed suitable dining accommodation and changing facilities
shall be provided. ‘

. First Aip Ourrrr.
71. (a) Every shop, slaughterhouse, abattoirs, or factory shall have a first aid chest upon the premises.
(¢) Employers-shall supply when required reasonable transport to any injured employee without cost to the employee,

MISCELLANEOUS PROVISIONS. '

72. (a) Nothing in this Determination shall relieve any employer of his obligation to comply with all relevant requirements
of State Acts and Regulations relating to the guarding of machinery and the installation of dust extraocting appliances and
other Acts relating to industrial hygiene. )

(b) In all cases where an employee’s clothing, lunch bags or receptacles used for lunches are damaged by fire, or
through the use of any corrosive material, compensation shall be granted by the employer.

(c) In cases where an employer requires an employee to wear any special uniform, coat dress or clothing the employer
shall provide such uniform, dress, clothing or hats,

TiME Boogs.

73. (8) Each employer at each place at which he carries on business under this Determination shall provide a time
book or time sheet in which each day’s starting and finishing times, and the times allowed for meals, and each day’s hours
of work of each employee shall be entered (including overtiww, if any), and the wages received each week: such entries shall
at least once a week, be vouched for by the signature of the employer or his representative or ger.

(b) The time book or time sheet shall conform to the following specimen.

Atrexpanox, TmMe awp Wiaxs Boox.

Paymont 5
Time Payment | ©
. Time Ordipary Overtime Orglt:uy
Empl Start} Finishin ‘Worked Qvertime. Pa; ts.
Date. | “Name. | Time. | iwe. | alowed | ‘Hoan' | Hous aug.‘iﬁim Time. i 5 |
I Rl -
£ s d
Weekly Totals .. . .. .. ..
T, the above named employee, a : ::f:-l tlr.)lz:nber of the Australagian Meat Industry Employees’ Union, employed as
a hereby certify that this is & true record of the time worked and the amounts paid to me for week
ending 19 .
*The employee must strike out the words not required and initinl same,
Less Wages Tax (if any)
(Employee’s Signature)
Total payment e . | £
Tax Stampe, &e.
Vouched for as correct by the emé)loyer.
(Bignature)

(¢) The time book or time sheet shall, on demand, be produced by the employer for inspection at the employers head
office at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday
to an official of the Australasian Meat Industry Employees’ Union who has been authorized, in writing, to inspect the same
by the General Secretary or the Secretary of a State Branch- of the said Union; or to an official of the Meat and Allied
Trades’ Federation of Australia who has been authorized, in writing, to inspect the same by the General Secretary of a State
Branch of the said Federation.

{(d) An inspection shall not be demanded unless the Secretary of the Union or Federation or the District Secretary or
Organizer of any division of the Union or Federation suspects that a breach of this Determination is being or has been
committed.

(¢) Only one demand for such inspection shall be made in any one fortnight at the same establishment and no insp
shall be demanded on a Saturday.

‘“Provided that one further demand may be made within a fortnight of a previous demand if the secretary, district
secretary or organizer certifies in writing that the reason for such further demand is that he suspects that a breach of this
Determination is being or has been committed and that such certificate is produced to and a copy thereof handed to the
employer or his responsible officer at the time of demanding said further inspection.”

(f) The official making an inspection shall be entitled to take & copy of entries in the time book or time sheet relating

to the suspected breach of this Determination.
(g) Time books shall be kept for at least 12 months after they have been completed.

-
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PayMENT OF WAGES.

74. (a) Wages shall be paid in cash in the employer’s time between the hours' of noon and 5 p.m. on the usual pay
day of the employer (which shall not be later than Thursday in each week),

(b) When an employee is dismissed or his employment terminated he shall be paid all monies due to him within one
hour of ceasing work.

{c) On each pay dey each employee shall receive wages in an envelope or accompanied by a docket showing the total
amount of ordinary wages and overtime and all deduction therefrom.

(d) An employer shall not keep more than two days’ pay in hand.

{¢) Wages due to casual employees shall be paid immediately on the termination of work on each day on which he is
enyaged. )

RigeT or ExTRY.

75. A duly accredited representative of the Australasian Moat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(@) That they produce their authority to the manager or such other person as may be appointed by the employer;
(b) That they interview employees only at the place they are taking their meal; -

(¢) That not more than two representatives visit the premises at any one time ;

(@) That not more than two representatives visit the same premises more than once in & week; and

(e) That if any employer alleges that a representative is unduly interfering with his business or is creating dis-
affection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions such employer may refuse the right of entry.

NotickE BoarDS aND PosTiNg DETERMINATION.

76. (a) The employer shall permit notice boards to be ted in his establist 1t for the purpose of posting any
notices thereon in connexion with the meetings or other business of the Union. Such notice boards shall be in a prominent
position.  All such notices shall be signed by the Branch or District Secretary or Organizer of the Union.

(b) A copy of this Determination shall be posted within 28 days of the printing thereof and kept continuously posted
in a prominent and accessible.place to all employees in each department of the shop, slaughterhouse, abattoirs and factory.

Leave 70 ArrENp Uxiox BusiNgss.

71. Leave of absence from work to attend sny Union business shall be allowed by the employer to any employee
member of the Union named by such Union, provided fair and reasonable potice is given to the employer.

Provided that such leave shall be restricted to one employee at a time in the employment of any one employer and
such employee shall not be entitled to payment for the time he is so absent from work. .

DEFINITION.

78. (a) ** Slaughtering "’ means and includes taking charge of slaughter yard, penning up, knocking down, pithing
sticking, bleeding, dressing, skinning, necking off, cutting down, hanging back, and washing.

(b) “ General butcher” means an adult who has sorved an apprenticeship or has had at least four yours’ general
experience in general butchering and is not exclusively employed in the making of small goods, or in such other cases where
an employer engages or calls upon an employee to perform the functions of a general butcher.

‘() * Butcher’s Shop” means any shop, tent, stall, vehicle, or place other than abattoirs where uncooked meat, or
preparation tbereof, are offered for sale, i.e., beef, mutton, lamb, pork, and/or veal.

(d) “ Salesman ” means an adult male employee, who, not being a general butcher, is employed in a butcher’s shop in
selling fresh uncooked meat including cutting for weight and who may also perform the following work :—

(i) wrap meat or small goods either in paper or cartons; .
(ii) divide sausages, frankfurts or other small goods and for this purposes use a knife for cutting purposes ; and
(iii) sell goods already prepared.

DELIVERY OF MEAT.

79. (a) Deliveries of meat to places other than hospitals, cream or milk wagons, boats, trains, airport or air depots,
country service oars, bulk meat into shops, hotels, cafés and restaurants in the city of Melbourne shall not be made outside
the opening and cloging hours of retail shops as the case may be.

(b) An apprentice or juvenile worker shall not be employed on the delivery of meat to householders until he has had
three years’ experience in the trade.

PERIODICAL ADJUSTMENT OF WAGES.

80. (i) The wages rates set out in clause 2 (A) are based on the following basio wage rates, and pursuant to the
provisions of Section 33 of the Labour and Industry Act, the Board hereby determines that such rates shall be
automatically adjusted as presoribed in clause 81.

Basic Wage.
Basle W Industry Ind Cumber
Place. ( Adj:lub.lg:. (mﬁ). . Total Wage. L A"x u&ﬂ‘;‘;‘.
£ s d. s d. £ s d
Within 20 miles of G.P.0., Melbourne . .. .. 1114 © 6 0 12 0 0 Melbourne
Within 10 miles of G.P.0., Geelong; and at Warrnambool—same
as contemporaneous basio wage for Melbourne
Yallourn—The same amount in excess of Melbourne as at present,
viz, :—85. 6d. per week -
Elsewhere—{except in Division D which shall be adjusted on the
contemporaneous basic wage for Melbourne) . .. 11314 0 8 0 12 0 0 Five v’l‘ownu
ictoria

(ii) The wages rates of apprentices and improvers in clause 2 (B) and (C) shall be the appropriate petoent,ag‘es as set
out, auch adjustments to be to the nearest 6d. half or less than half of 8d. to be disregarded.




Victoria Gazette 549 No. 45.—February 4, 1955

ADJUSTMENT OF Basic Waag.

81. (a)} For the purposes. of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
bebalf of the Commonweslth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amounts of the basic wage shall
be as prescribed in clause 80.

(¢} During each future successive p'ariod beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commenwealth Statistician’s ** all items* retail prics index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

MARBGINS.

82. In addition to the basic wage and loadings prescribed in clause 80 the following marginal rates shall be paid to
adult male employees under divisions B., C., and E., of this Determination :—

- Pef?sl:k.
Division B.—Retail Shops. c p
s d.
Employees in country butchers’ shops required to do any slaughtering as herein defined in the slaughter-
house associated with such shop for more than 20 hours per week .. .. .. .. .. 216 6
Employees who do slaughtering for 20 hours or less in a slaughter-house associated with a butcher’s shop—
Whilst employed on such work .. . .. .. .. .. .. o .. 216 8
Whilst employed on other work the margin prescribed for such work
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne .. . . .. 3 3 0
General butcher in charge of branch shop, i.e., one whose duties consist of responsibilities with respect to the
management or carrying on of the business of such branch shop over and above the duties of a general
butcher for 20 hours or more . . .. .. . . .. .. o 215 0
General butchers who in the course of their duties act as shopmen or who are engaged principally cutting
for window displays . .. .. .. o .. . .. . .. 290
Other general butchers not called on to serve in shops and including men who cut and deliver meat to
customers outside the shop .. . .. .. .. . . .. . 2 80
Salesmen and/or Saleswomen . .. .. .. . . 2 30
Small goods makers in butchers’ shops, boners, salters, scalders, and cookers .. .. .. .. 2 8 6
Ordermen who deliver but do not cut meat and who are not carters and drivers .. .. . 111 o
All others .. .. - . . .. . .. 1 80

Division C.—Small Goods Section.

Employees in the country required to do any slaughtering as defined in Division B in the slaughter hnuse
associated with a butcher’s shop or small goods factory for more than 20 hours per week .. .. 216 ¢
Employces who do slaughtering for 20 hours or less per week in a slaughter-house associated with a butcher’s
shop or small goods factory—

Whilst employed on such work .. .. .. .. .. Ve 216 6
Whilst employed on other work—The margin prescribed for such work.
Men employcd principally on mixing machines and/or responsible for making of small goods 214 0
Fillermen .. . .. . . . . .. .o . .. .. 2 4 6
Small goods makers, butchers, small goods sellers from cart who collect cash, boners, salters, scalders, and cookers 2 8 6
Packing-room hands . " . . . . " ' . . 116 6
Linkers and table hands .. - .. N .. .. .. .. e 116 6
All others .. . - . .. . . .. .. .. 1 80
Division E.—Carters and Drivers (Not Elsewhere Included).
Drivers of Motor Vehicles—
(i) Not exceeding 25 cwt. capacity .. . . .. . .. .. . 114 0
(1) Exceeding 26 cwt. capacity, but not exceeding 3 tons oapucity . .. . . 118 0
(iii) Exceeding 3 tons capacity, but under 6 tons capacity .. .. .- . .. 210
(iv) For each complete ton over 5 tons an extra 1s. per week .
(v) Motor (not being a tractor) drawing trailer 1s. per day extra for each teniler )
Horse Drivers—
(i) One horse . .. .. .. .. . .- . .. . 1 9 0
(ii) Two horses . .- . . . .. . . . . 114 0
(iii) Three horsea .. . . . . . .. .. . 117 0
(iv) Four horses - . .. .. .. . . . . 119 ©

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th December, 1954.

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
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Labour and Industry Act 1953.

DETERMINATION OF THE IRONMOULDERS BOARD.

Nortes.—A. This Determination applies to the whole of the State of Victoria.

B. The following trades were proclaimed on 13th January, i932, as apprenticeship trades under the dpprenticeship
Act 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and
Coremaking.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Russell-street, Melbourne, C.1. (Price 3d.)

N accordance with the provisions of the Labour and Industry Act 1953,"the Wages Board appointed to ** determine the lowest prices
or rates of payment which may be paid to any person or persoms or classes of persons (other than moulders employed in
moulding metal bedsteads) employed in the process, trade, or busi of an ironmoulder,” has made the following Determination,
namely :— .
1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last provious
Determination of this Board shall be revoked and replaced by this Determination.

2.

Por Week of 40 Hours,

(‘}Vi,t%n %(9 lltlilns of
.P.0., Melbourns ;
Aduits. 10 Miles of G.P.O,, Al
Geelong; st At Yallonrn. 1l other Parts
Warrnambool and of Victoria,
within Mildurs and
Gippsland Districts,

WaAGES. £ s d £ s d £ o d.

Pype Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

& and 6 inch, headman .. e N .- . 14186 ¢ 15 3 0 1413 8

5 and 6 inch, footman .. . .. .. . 14 86 6 1413 0 14 8 6

4 inch and under, headman - o .. .. 1410 ¢ 1416 6 14 7 0

4 inch and under, footman .. e . .. 13 9 0 1315 6 13 6 ¢
Vertical pipe moulders—

Rammer, coremaker, corer, or caster ‘e . .o 13 4 6 1311 ¢ 13 1 6
Dresser of pipes, including dresser on emery wheels ‘e . 13 4 0 1310 6 13 1 0

No. 46.—95/65.—Prics 6n.,
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Per Week of 40 Hours.

Within 20 Miles of
G.P.0. Melbourre ;
Adults, e} %O()H%?elgf H Other Parts of
N at Wd}rmmb?bi, At Yallourn. Victarla.
and within
Mildurs and
Gippsland Districts.
Persons Employed in making Pipes by Machinery— £ 2 d £ s d. £ o d
Coremakers—
5 and 8 inch, faucet .. . . ‘e .. 1412 6 1419 0 14 9 6
& and 8 inch, spigot . . . . . 13 ¢ 0 1315 6 13 86 ¢
4 inch and under, faucet .. .. ‘e .. .. 1319 0 14 656 6 1316 0O
4 inch and under, spigot .. .. .- . - 13 3 0 13 9 6 13 0 ©
Finishers and casters—
6 and 6 inch .. . .. . .. . 1412 6 1419 0 14 9 6
4 juch and under .. .- . . .- . 1318 0 14 5 6 1316 v
Metal Moulding.
Jobbing moulder and/or coremaker .. .. . e 15 9 ¢ 15156 6 15 6 0
Plate and machine moulder and/or coremaker—
1st six months’ experience .. .. . .. .. 13 2 0 13 8 6 1219 0
2nd six months’ experience .. . . .. 13 5 0 131t 6 13 2 0
3rd six months’ experience .. . .. .. .. 1311 6 1318 0 13 8 6
Thereafter .. .. .. .. .. . 14 4 0 14 10 6 14 1 ¢
Dresser and grinder (when using portable machine) .- e 13 6 6 1313 0 13 3 8
Dreaser and grinder (other) . .. .. o .. 13 4 0 1310 6 1310
Furnaceman—cupola .. . . .. . .. 1319 0 14 5 6 1316 0
Furnaceman—electric . .. . . 1316 6 14°3 0 1313 6
Furnaceman—other .. - . . 1311 6 1318 0 13 8 6
Assistant furnaceman .. .. .- . . .. 13 2 ¢ 13 8 8 1218 0
Loader and unloader of annealing furnace . o . 13 20 13 8 8 1219 0
Dresser, shot blast and sand blast—
(a) who operates from outside a properly enclosed cabin . 13 2 0 13 8 6 1219 0
(b) other .. .. . .. . .. .. M1 6 14 8 0 1318 6
*Employee directly assisting an employee whose margin above the basio
wage is 278. 6d. or more . .. . . .. 13 2 0 13 8 8 1219 0
(Experience for the purposo of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all oxperienceo as
a moulder or coremaker, jobbing or machine, as the case may be, whether
as & junior or an adult.)
*Upon its true construction this classification applies to employees
in foundries employed :—
(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of *“ Moulders’ Assistants ;
(ii) wheeling sand to moulders or core shop ;
(ifi) conveying motal either by hand runway or wheel bogio
to moulders ;
(iv) removing castings, runners, risers, scrap or pig;
(v) knocking out boxes and castings;
(vi) knocking off runners ;
(vii) returning sand to moulders; and

{viii) cleaning up.

Leading Hands.

Leading hands in charge of not less than three and oot more than ten employees, 15s. per week extra: mors than ten and
not more than twenty employees, 30s. per week extra; more than twenty employees, 46s. per weok, extra.

3. . .o APPRENTIOESHIP.
(other than those oovered by the Apprenticeship Commission).

Apprenticeship Trades,

(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(b) 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—iour or five years, at the option of the contracting parties.
Contract of Apprenticeship.
{¢c) Every contract of apprenticeship hereinafter made shall contain—
(i) the namos of the parties;
(ii) the date of birth of the apprentice ;
(iii) statement of the trade or trades to which the apprentice is to be bound and which he i3 to be taught during the
course and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the ugprentica is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of appreaticeship.

Cancellation or Suspension of Indenture.
(d) Bubject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or cancelled—
(i) by mutual consent ; N o
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suitable employment for an
apprentice and & transfer to another employoer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension or
cancellation necessary or desirable.
Any vovenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no fores or effect
while this Determination remains in foroe and applies to the parties Lo the indenture.
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Proportion.
(¢e) The proportion of apprentices who may be taken by an employer shall, except as hereinafter presoribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer aotually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any anrentice who cannot cemplete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

() Minors may be taken on probation for three months and, if Apf)rent.iced. such three months shall count as part of their
period of apprenticeship. ~An employer shall, within fourteen daya of employing a probationer, notify the appropriate apprenticeship
aathorities of the employment of such probationer to any of the trades mentioned herein.

Wages.
(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates,

Wacees PER WEEK oF 40 Houms.

Total Wage Payable—

Within 20 Miles
of

-

Tasie Wage. i b0,
Basic Wage. es of G.P.O.,
Geelong ; at At Yallourn. All ?t‘lrﬁ g:m
Warrnambool ; and of ctoria.

within Mildura
and Gippsland
Districts.

Four and Five-year Terma,

£ s d £ o d. £ a4 d
lst year . . . o .- 32 3156 0 317 0 314 0
2nd year . .. .. .. .o 43 5 0 6 6 3 8 419 6
3rd year . . . . .- 54 6 6 6 610 0O 6 4 6
4th year .o .. . . . 83 814 0 919 6 211 6
6th year . o . e .- 100 plus 6s. 12 0 © 12 6 6 117 o

Four-year Terms—Apprentices Commencing after the Age of 17 Years.

1st year .. . . .. . . 34 310 6 4 2 0, 318 8
2nd year . . . . . 54 6 6 6 810 0 6 4 6
3rd year . . . o o 83 914 O 919 6 911 ¢
4th year .. . . . . 100 plus 6s. 12 0 0 12 6 6 1117 0

An employes who is under 21 years of age on the expiration of his apprenticeship, and theroafter works as a miner in
the oocupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(#) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(7) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentico shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(k) An apprentice shall not work under any system of payment by results.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
loss than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall bave been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which be has worked during the relevant year in excess of his ordinary hours.

Prokibition of Pr
(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of auy
probationer or apprentice.

.

Attendance at Technical Schools.

n) Apprentices attending technical oolleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(0) Apprentices shall be eatitled to sick and annual leave in accordance with the provisicas of claunses {5 and 16 hereof
respectively. :
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FEMarss AND URAPPRENTICED MAL® JUKRIORS,

4. (a) Subjeot to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Wages PER WEEK orF 40 Houms.

Total Wage Payable—

Within 20 Miles
of G.P.O.

#Percentage ' Malbuiis
Add!itional Melbourne ; 10
- . Margln. Amount. | Miles of G.P.O., Al Other
e Geelong ; at At Yallourn. Parts of
Warrnam : and Victorla.
within Mildura
and Gippstand
Districts.

1.—Adult Females.

s d s d. £ s d £ s d. £ s d.
Under one month’s experience . 75 . - 815 6 9 0 8 813
All others .. .. . 5 16 0 911 6 916 6 9 9 0

When employed in a olassification for which the corresponding margin in clause 25 of the Determination published in
Government Gazetle No. 153 of the 2nd April, 1954, exceoded 28/ per week, but did not exceed 40/- per week—75 per centum
of the margin now prescribed for that classification in clause 25 hereof in lieu of the 16s. herein prescribed.

11 —Junior Females.

17 years of age and under .. .. 52 . 3 6 4156 0 417 6 413 6
18 years of age .. .. . 62 4 0 513 0 516 0 511 8
19 years of age . . . 72 . 4 6 611 0 614 6 86 9 0
20 years of age .. . . 82 . 5 0 708 0 713 0 770
111.—Junior Males.
Under 16 years of age . .. 24 .. 3 0 219 0 3 0 6 218 6
16 years of age . . . 32 . 4 3 319 0 410 318 0
17 years of age ae .. e 58 .. 8 0 73 86 7786 720
18 years of age - .o . 73 .. 10 0 9 1 0 9 5 6 818 6
19 years of age and over - . 88 - 1 8 1017 6 11 3 0 1016 0
* The percentages for junior females relate to the female basioc wage, but, in all other cases, relate to the male basio

wage.
Provided that the rate payabls to any employee ehall not be less than 20s. .

The total wage ehall be caloulated to the mearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnacemsan or assistant to a furnaceman. !

(b) Except in the case of employeos in foundries, the minimum rate payable to a junior female of any age or & junior
male of eighteen years or more each with less than six months’ experiencs under this Determination shall, until he or she ha:
had six months' experience, be 10 per cent. less than the amount represented by the percentage of the basio wage hereby
prescribed for a junior employee of his or her age:

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minjimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladiea.
+ .. (ii) Breaking up pig iron. .
(d) Junior employees shall not be employed—
if under 18 years as furnacemen or assistants to furnacemen.
SpEciaL RATES. .

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be

paid to employecs, including apprentices and unapprenticed juniors:—
Wet Places.

(2) An employes working in any place where his clothing or boota become saturated, whether by water, oil, or otherwise,
shall be paid 4d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employeo who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.

. Hot Places.

(b) Working for more than one hour in the shade in places where the temperature is raised by srtificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 6d. per
hour extra. Where work continues for more than two hours in temperature oxcoeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shail be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Special Rales not Cumulative.
(c) Whore more than one of the disabilities entitling a workman to extra rates exist on the same job tho employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(d) The specia! rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penslty additions.

TRAVELLING AND Boarb.

8. (a) An employee who on any day or from day to day 1s required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time ; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares roagsonably incurred in excess of those
normally inenrred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement with
his employer for a regular allowance.

(5} An omployee—

(i} engaged in one locality to work in another : or

(ii) sent, other than at his own request, from his usual locality to another for employment which can reasonably be
regarded as permanent, involving & change of residence, shall be paid travelling time whilst necessarily
travelling between such localities and, for a period not exceeding three'months, expenses. Provided that such
expenses shall cease after he has taken up permanent residence or abode at the new location.
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(c) An employee sent from his usual locality to snother (in ciroumstances other than those prescribed in sub-clause (6) hereof)
and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between such
locaiities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, execept on Sundays and holidays, when it shall be time and a
half,

(¢} The maximum travelling time to be paid for shall be twelve hours out of every twenty-four bours, or when sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) * Expenses” for the purpose of this clause means:—

(i) All fares reasonably incurred.
For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where there is
no second-class as distinct from steerage ; and for rail travel, socond-class, except where all-night travelling ia
. involved, when they shall be first-class, with sleeping berth where available.
(il) Reasonable expenses incurred whilst travelling, including 5s. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 8s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked meals are procurable by the employce at & mess established by the employer, the
amount of such country allowance shall be 9d. por day for every day, including Sunday.

() Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hovurs oy WoORE.

Day Workers.

7. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Mondsy
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of
8 hours each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 6.30 p.m. on Monday
to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recoguized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposea of this Determination.

Provided that the spread of hours or the daily hours prescribed may Lo altered as to all or a section of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-Day Week.

(b) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(i) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,

the employer shall allow hose employees Who so desire to do so to work their ordinary hours in five days as aforesaid.

This sub-clause shall not a, . ly to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-day week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

EMEBRGENCY PROVISIONS.
7a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or rogulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ;

{2) where an employee commences work he shall be entitled to be paid for four hours’® work ;

(3) this sub.clause shall not apply to apprentices.

(ii} He may require sny day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work— .
(1) for work performed on Mondays to Fridays from 7 am. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other than on & Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to co work bet the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of
5s. more than the amount he would receive if paid at ordinary day rates.

(ii) Ho may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time;

(2) for work performed botween noon and midnight on Saturdays—ordinary rates plus 25 per cent ;

(3) for afternoon and night shifts—ordinery rates plus 10 per cont.

Provided that when & shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of Bs.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers on afternoon and night only at the date of such interference
as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usefully taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the norma) meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragreph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
{(mutatis mutandis) in the case of an employer who uses suxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employes for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or .

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necesssry to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary .to alter the time at which meal breaks are usually taken and/or the_duration
of them. :
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Smirr WORK.
Definitions.
8. {a) For the purposes of this clause—

** Afternoon shift " means any shift finishing after 6 p.m. and st or before midnight.

“ Continuous work "' means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

** Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

() This sub-clause shall apply to shift workers on continuous work, as hereinbefore defined. .
The ordinary hours of such shift workers shail not exceed—

(i) 8 in any 1 day; or

{ii) 48 in any 1 week ; or

(iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consecutive days.
Subjeet to the following conditions such shift workers shall work at such times as the employer may require :—

(i) A shift shall consist of not more than eight hours, inclusive of crib time;

(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each

24 hoars;
(iit) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.
(¢) This sub-clause shall apply to shift workers not upon continuous work ns hereinbefore defined. The ordinary hours of
such shift workers shall not exceod—
(i) 40 in any week to be worked in five shifts of 8 hours, on Monday to Friday inclusive, or five shifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours; or
(i) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift, or more than six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift, or more than six shifts in any week.
Such ordinary hours sball be worked continuously except for meal breaks at the discretion of the employer.  An employee
shall not bo required to work for more than six hours without a break for & meal.
Fxcept at regular shange over of shifts an employee shall not be reqaired to work more than one shift in each 24 hours.

Rosters.
(4) Shift rosters shall spocify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the employer
and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of agreemont by
seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workera on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive aftornoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who-—

(i) during & period of engagement on shift works night shift enly ; or
(ii) remains on night shift for a longer period than four consecutive wocks ; or
(iii) works on & night shift which does not rotate or alternate with another shift or with day work so as to give him at
loast one-third of his working timo off night shift in each shift cyclo,
shall during such engagement, period or ecycle, be paid at the rate of timo and o quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed betwoon midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
presoribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
{g) Shift workers for all time worked in excess of or outside the ordinary working houra prescribed by this Determination
or on a shift other than a rostered shift shall
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employoe is transforrod on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 14 (b)
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relicf man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelioved employee shall be paid at the rate of time and
a half for the first 4 hours on duty after ho has finished his ordinary shift and at the rate of double time thereafter except
where the employee is required to continuo to work on his rostered day off, when he shall be paid double time.

Compulsory Quertime.

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall bo paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at tho rates preseribed
by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or holiday the time
0 worked before raidnight shall not entitle the employeo to the Sunday or holiday rate ; provided that the time worked by an
employoo on a shift commencing before midnight on the day preceding a Sunday or holiday and oxtending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on & holiday, that shift, the major portion of which falls on a holiday, shall be regarded as
the holiday shift. .
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Junior and Female Employees.
(s) Bomale shift workors, apprentices or juniors whilst on aftornoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or ls. 6d. per shift whichever is the higher.

Mixep FUNCTIONS.

9. An employeo engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall bo paid the higher rate for such day or shift. If for less than half of ono day or shift he shall be paid tho higher rate
for the time so worked .

OVERTIME,

10. (a) For all work done outside ordinary hours the rates of pay sball be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work : Provided that in the case of
an apprentice or a junior the rate for overtime shall be not loss than the rate herein prescribed or 2s. 3d. per hour, whichever
is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Quertime.

(b) When overtime work is necessary it shall, wherever reasunably practicable, be so arranged that employees have at least eight
consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence. R

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall bo paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until ho has had eight consectuive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

{¢) An employee recalled to work overtime after leaving his employer’s business premises (whother notified before or after
leaving the premises) shall bo paid for a minimum of three hours’ work at the appropriate rato for each time he is 8o recalled;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to porform is completed within a shorter poriod. ~ This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer's premiscs to perform a specific job outside his ordinary working hours,
or where the overtime is continuous {subject to a reasonable meal break) with the completion or commencoment of ordinary
working time.

Overtime worked in the circunstances spocified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause {5) of this clause where the nctual time worked is less than three hours on such recall ot on each of such recalls.

Saturday Work—Five-day Week.
(d) A day worker on a five-day week required to work overtime on a Saturday shall be afforded at least three hours®
work or paid for three hours at the appropriate rate oxcept where such overtime is continuous with overtime commenced on the

day previous.
Standing By.
(e} Subject to any custom now prevailing under which an employoe is requirod regularly to hold himself in readiness for a
call back, an employeo required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—GQeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal. .

Meal Hours—Maintenance Employecs.

() Subject to the provisions of the second part of sub-clause (f) of this clauso an employee employed as o regular maintenancs
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

{h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time. :

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed erib
time shall, if ocourring between 10 a.m. and 1 p.m., be paid at ordinary rates. .

Unless the period of overtime is less than one and a haif hours an employee before starting overtime after working
ordinary hours shall bo allowed a moal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employce may agree to sny variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.
(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlior that
he will be so requifed to work shall either be supplied with a meal by the employer or paid 5s.and 3s3. 4d. for each subsequent
meal, but such payment nced not be made to employees living in the same locality as their workshops who can reasonably

. return home for meals.
Unless the employer advises an employce on the previous day or earlier that the amount of overtime to be worked will

necessitate the partaking of & second or subrequent meal (as the case may be) the employer shall provide such socond and/or
subsequent meals or make payment in liou thereof as above prescribed.

If an employee pursuant to notice has provided o meal or meals and is not required to work overtime or is required to
work loss than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Bmployees.

(§) When an employoe, after having worked overtime, or & shift for which he has not been regularly rostered, finishes work
at a time when rensonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overlime.

(k) An employer may require any employee to work reagonable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

HoLipays AND Sunxpay WoORK. .

11. {(a) Employees shall be entitled to the following public holidays without loss of pay as regards employcos on weekly
hiring—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named holidays this provision shall apply only to the day so substituted.

Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 16 of this Determination
of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave may alter the
date of such intended closing down by substituting a date no more than two days earlier than the date of whicl notice was
given upon giving at least one week’s notice of such alteration.

reement between any employer and bis employees, other days may be substituted for the said days or any of them as
to such employer’s undertaking.
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(b) Except as provided in sub-olause (k) of clause 8, an employee not engaged on continuous work shall be paid at the
rate of double time for work done on Sundays and public holidays, or day or days substituted by Act of Parliament or
Proclamation in lieu of such public holidays, such double time to continue until he is relieved from duty.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or & public holiday,
and (excopt for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled to be absent
until he hag had eight consecutive hours off duty, without deduction of pay for ordinary time of duty ocourring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays or day or days substituted by Act
of Parliament or Proclamation in lieu of such public holidays shall be paid for a minimum ‘of three hours’ work.

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday.

ExTra RartEs NoT CuMuLaTIVE.
12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT o¥ WaGES.

13. (2) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring daring his emgoyment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢) Upon termination of the employment wages due to an employoe shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

{d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMEBNT,

Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.
. (6) Employment shall be terminated by & week’s notice on either side given at any time during the week or by the
payment or forfeiture of a weok’s wages, as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduot payment for any day the employee cannot be usefully employed becauso of any strike or
through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

Casual Employment,
(¢} A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent.

Late Comers.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may solect and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in the
oalculation of the working time of employees who without reagonable cause promptly communicated to the employer, report for duty
after their appointed starting times or cease duty before their appointed finishing times.

An ewployer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the oalculation of
overtime.

8i0x Lxave.

15. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by scoident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following conditions and limitations :— :

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absenco, inform the employer of his inability to attend for
dgty and, ag far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(ili) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

{iv) He shall not be entitled in any year (whother in the employ of one employer or of several) to loave in excess
of 40 hours of working time.

For the purpose of administering pata.gm}nh (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only, shall
not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)

hereof.
Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any yoear not been allowed to an employse by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsoquent yoar without diminution
of the sick leave proscribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause ghall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Attendance at Hospital, &Lec.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising ont
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chomist or trained nurso, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accideat, nnd shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendange.
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ARNUDAL Luave.
Period of Leave.

18. {a) A period of fourteen oonsecutive days’ leave shall be allowed annually to an employee after twelve months’
ocontinuous serviee (less the period of annual leave) as an employee on weekly hiring ir any one or more of the ocoupationa to whinh

this Determination spplies.
Seven-day Shift Workers.

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is ahift workers who are rostered to work
cegularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working daya.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half & day for each month he is continnously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employes’s period of annual leave and is observed on
a day which in the case of that employee would have been an ordinary working day there shall be added to the period of annaal
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employes and the employer so agree, in two
soparate periods and not otherwise.

Calculation of Conti & Service.
(e) For the purposes of this clause service shall bo deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
{ii) any a.l])sence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii} any 3‘ v with r ble cause proof whereof shall be upon the employee.
In cases of personal sickness or accident or absence with reasonable canse the employee to become entitled to the benefit
.of this sub-clause shall inform the omployer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and aa far as practicable tEo nature of the illness injury or cause and the estimated duration of
“his absence. A notification given by an employee pursuant to clause 15 shall be acoepted as a notification under this sub-clause.
Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break the
continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.
In cases of individual absenteeism such notice shall be given in writing to the employee concerned, bat in cases of concerted
or oollective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
.general notifications to employees are usually made in that plant and by posting to the union whose members have partioipated
in such concerted or collective absenteeism a copy of same not luter than the day it is posted up in the plant.
A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
.address, in which case it shall be deemed to have reached him in due course of post.
In calculating the period of twelve months’ contintious service any such absence as aforesaid shall not, except to the extent
.of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
.calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purposs of caloulating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lien thereof has been allowed or made under the clause hereby revoked. The period of annual leave to be
allowed under this sub-clause shall be calculated to the nenrest day, any broken part of & day in the result not exceeding
half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer's predecessor at the time when he became such succeasor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the begimning of the first day of the
employment or peried of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing dey had in its month and if there be no such day in suck subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(3) and (m) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(7) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respeot of which annual leave had been taken before it accrued. -

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
gervice in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount «f wage paid on account of the annual leave, which amount shall not include any sums paid for any
of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave,

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employea taking hi»
Jeave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (I) hereof wages shall be at the rate prescribed by clauses 2, 3, and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
. his leave or the termination of hir emczicyment, as the case may be. Payment in the case of employees employed on piece or

bonus work or any other system of payment by results shall»  at time rates.

No. 46.—95/65.—2
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Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 6§ hours at the same rate in respect of each completed month of continuous service, the service being
sarvice in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Whore an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention 8o to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service. .

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further menth or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth of
o week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

{iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-
clause shall be deemed to be time of servico in the noxt twelve-monthly qualifying poriod.

(iv) If in the first ycar of his servico with an employer an employee is allowed proportionate annual leave under
paregraph (i) hereof, and scbsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employes, ho shall be entitied to the benefit of sub-clause
{1} of this clause subject to adjustment for any proportivnate leave which he may have been allowed as aforesaid.

MISOELLANEOUS.
Accommodation and Conveniences.
Boiling Water.
17, (a} (i} Employers shall provide boiling water for employees at meal times.

-

. Drinking Water. .

(ii) Employers shall provide for the use of employeces in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains. .
First-Aid Outfit.

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and.
continuously maintain, at a place or places reasonably accessiblo to all employees, an efficient first-aid outfit,

Regulations require that a first-aid ambulance chest shall be kept in some accessible place upon the premises, and that.
such chest shall be equippedand supplied with the tullowing articles ;(—

Victoria Gazette-

s, i e
Antiseptic golution . . . . ve . 1 bottle
Bandages, cotton and gauze . . . . . 1 dozen assorted sizes
Castor oil . .- .. . .. .. . . 2 oz
lodine, tincture of . . . 2 oz.
Manual, first-aid .. .. .. .. . 1
Petrolatum, carbolized . e . . . - . 1 jar
Picrio acid solution, made according to the following recipe or prescription :—
1% teaspoonfuls of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety . .. . .. . . . . e ..y 1 packet
Sal volatile . . . 6 oz.
Soissors .. .. .. .. . . 1 pair
Tourniguet .. . .. .. . . . . .. 1
Tweezers .. .. . .. .. .. . . .. . | 1 pair
Cotton, absorbent .. .. . .. . .. . .. ..
Gauze, sterilized, plain . .. .. .. .. .. .. .
Lint, absorbent . . . AN . . ‘e .. .. An adequate assortment
Plaster, adhesive .. . . .- “ . . o J

Lockers.
(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee in
his workshop, or hanging facilities which afford reasonable protection for employees’ clothes,
Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.
(b) (i) Compensation to the extent of the damage sustained shall be made where in the courae of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the uxe of corrosive substances. Provided that the employer’s

liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties. . ’

Goggles.
(ii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or waere

ased by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing cellufoid shall not be considered suitable for the purposes of this provision.

Tools,

(ili) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.
Dressing Castings.

(c) Whero practicable the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.
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. Ladles.
(d) (i) All ladles of a holding copacity of 15 cwt. or more in use at the time of the making of this Determination shall
*be fitted with safety worm gear or an equivalent safety fitting ; and all ladles of a holding capacity of 10 cwt. or more hereafter
tbrought into operation shall be fitted with safety worm gear.
(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—
Single-handled ladles—60 1b., including the weight of the ladle.
Other ladles—§ cwt. per man.
(iii) Where molten metal is carried by hand a clear passageway not less than 2 ft. 6 in. wide shall be made.

- Females—Rest Pertod and Seats.
{¢) Femule employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
«during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female empioyees.

Ventilation.
(f) While apy work is being carried on in any confined or enclosed space in which—
(i) fumes, gases. dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(i} the atmosphere may otherwise become vitiated, the employer shall install a suction exhaust apparatus, through which
by means of a power-.driven fan air is drawn from the vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as arn necessary
“to ensure safe working conditions in any such confined or énclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
“Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945), and shall not apply to any
sprocesses or occupations to which those Regulations apply.

SHOP STEWARDS.
18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notificatio
~thereof to his employer, be recognized as the accredited representative of the Union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom
the represents. .

RicRT or ENTRY oF UNION O¥FICIAL. .

19. () For the purpose of interviewing employees on legitimate union business, a duly acoredited union representative -
«shall have the right to onter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;.

(ii) that he interviews employees only at places where they are taking their meal ;

(ili) that not more than one representative of each of not more than three unions be on the premises at any one«
time ; .

(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work, or ia creating dissatisfaction .
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous-
conditions, such employer may refuse the right of entry. :

Provided that whers certain employces are working under a system of shift work which precludes a representative from
-interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for—
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged_
by the representative and the employer.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union .
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject.
‘to the following conditions :—

(i} That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desires) ;:

(iii) that he does not interfere with work proceeding in the workshop or plant ;

(iv) that he conducts himself properly.

(¢} A union representative ghall be a duly accredited representative of an organization concerned if he be the holder
‘for the time being of a certificate, signed by the Ceneral Secretary of that organization, and bearing the seal of that
organization, in the following form, or in a form not materially differing therefrom :—

(Name of Organization.)
THIS 1S TO CERTIFY THAT is a duly accredited representative of the above.named
-organization.

(SEAL)
General Seeretary.

Date

Specimen signature of holder
Strictly not transferable.

Tme aND Waaes Book.

20. (@) Each employer shall keep & record from which can be readily ascertained the name of each employee and his
-occupation, the hours worked each day, and the wages and allowances paid each week. .

(b) The time occupied by an employee in filling in any time record or cards, or in the making of records, shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours, at the employer’s office or other convenient place: Provided tlmt._ an inspection shall not be demanded unless the secretary
of the union, or the district secretary or organizer of any division suspects that a breach of the Determination has been
<committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NotioE Boirbp,

21 The employer shall permit & notice board of reasonmable dimensions to be erected in a prominent position in his
-establishment, upon which accredited anion representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited Union representative or

by the employer.
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DxrrmiTIONS.
232, “ Sunday " means all time between midnight Saturday and midnight Sunday.
..*.Year ” means the period between the lst day of Juns in each year and the mext 3lst day of May.

* Jobbing coremaker ' means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards,.
or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

* Jobbing moulder " means s metal moulder engaged in floor moulding, loam moulding, striokle moulding, or moulding.
from loose patterns, and/or finishing off bath moulds made by a machine process.

“ Machine coremaker ”’ means an adult employee making cores by machines where the core box is a fixture to or part-
of such machine, or making repetition cores requiring little or no ekill to produce.

+ Plate and machine moulder " means an adult employee engaged in moulding on the plate system or by machines where-
the pattern is either a fixturs to the plate or the spray system is used.

PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates sot out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions:
of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time ag such basic wage as prescribed in clause 24.

Basic Wage.
Adult Males
; Index Numbe:
Place. i &ug}&&&g&e) get?x,\lsl:gled.r
| £ e d
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong; at Warrnambool ;
and within Mildura and Gippsland districts e e .. .

Yallourn—&6s. 6d. in excess of basiv wage for Melbo.ﬁme

11 14 0 Melbourne
Eilsewhere—3s. less than the contemporaneous basic wage for Melbourne \

The Basic Wage for adult females shall be 75 per cent. of the Basic Wage for adult males, calculated to the nearest.
-6d. half or less than half of 6d. in a result to be disregarded.

ADJUSTMENT OF Basic WagE.

24. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all item’ retail price-
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,.
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or-
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be:
as prescribed in clause 23.

(¢) During each future successive period beginning with the first pay period to commence in a February, s May, an
August, or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying.
the last published C wealth Statistician’s “ all items " retail price index number by the factor -103 taken to one place
of tho decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall bo take to the next higher shilling.

MaraINAL RaTes,

25. In addition to the basic wage provided in clause 23, the margins set out in this clause shall be the minimum rate
payable to employees therein named :—

Classifieatlon. Margin Per Week.
s d.
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes) on a Bank or Cust Vertically.

Bank pipe moulders—

5 and 6 inch, headman .. e .. .. .. .. .. .. .- 52 6

5 and 6 inch, footman . . e .. N .. .. .. .. 52 6

4 inch and under, headman .. . .. .. .. .. .. .. .. 56 0

4 inch and under, footman .. . .. . . .o . 35 0
Vertical pipe moulders—

Rammer, coremaker, corer, or caster .. .. .. .. .. .. 30 6
Dresser of pipes, including dresser on emery wheels .. .. .. . .. .. 30 0

R Persons Employed in making Pipes by Machinery,
Coremakers— -

5 and 6 inch faucet .. . .. .. . . .. .. .. 58 6

5 and 6 inch, spigot .. .. .. .. .. .. . .. .. 35 0

4 inch and under faucet .. . A P .. .. . .. 45 0O

4 inch and under, spigot .. .. .. .. .. .. .. .. .. 20 0
Finishers and casters— -

5 and 6 inch - .. .. .. .. .. . .. .. 58 6

4 inch and under . .o .. .e 45 0

Metal Moulding.

Jobbing moulder and/or coremaker . .. .. 75 0
Plate and machine moulder and/or coremaker—

1st six months’ experience . .. . .. . .. . .. 28 O

2nd six months’ experience .. .. .. . . e .. .. 31 O

3rd six months’ experience .. .. . .. .. 37 6

Thereafter .. .. . .. .. .. .. .. AN ‘e .. 50 0
Dresser, and grinder (when using portable machine) .. .. . .- AN .. 32 6
Dresser and grinder (other) .. .. .. . P B .. .. 30 O
Furnaceman—cupola .. .. .. .. .. . .. e - .. .. 45 0
Furnaceman—electric .. .. .. .. . .. . .. .. . 42
Yurnsceman—other .. .. .. .. .. e . .. N .. 37 ©
Assistant furnaceman .. .. .. .. . .. .. .. .. .. 2 0
Loader and unloader of annealing furnace . .. .. .. .. .. .. 28 0
Dresser, shot blast and sand blast— .

{¢) who operates from outside a properly enclosed cabin o .. .- .. .. 28 0

(b) other .. .. .. .. .. .. .. .. .. .. 47 6
kmployee directly assisting an employee whose margin above the basic wage is 27s. Gd. or more. o 28 0

A. V. BARNS, J.P.. Chairman.

J. W. RYAN, ecretiry
Melbourne, ®0th December, 1954.

By Authority: W. M. HousTON, Government Printer, Melbourne. -
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Labour and Industry Act 1953.

DETERMINATION OF THE ELECTRO-PLATERS BOARD.

Nore.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the Tth day of February, 1938, the Tinsmiths Board was deprived of the fower to determine the lowest prices
metal polishing, and such power was

or 1ates which may be paid to any persons employed in the process, trade, or business o
conferred exclusively on the Electro-platera Board

IN accordance with the provisions of the Labour and Indumy Act 1953 the Wages Board which now has power to
to—

‘ determine the lowest prices or rates which may be paid

(i) any person or persons or olasses of persons employed in the process, trade, or business of-~

{a) Electro plating ;
{b) Metal polishing ;
(c) Metal grinding in electroplntmg establishments ;
(d) Enamelling or japanning metals—

other than persons subject to the Determination of any one of the following Boards :—
Bedstead Makers Board,
Engineers and Brassworkers (Skilled) Board,
Engineers and Brassworkers {Unskilled) Board,
Jewellers Board,
Ovenmakers Board,
Tinsmiths Board ;

(ii) any person employed electro plating, grinding, polishing, or finishing articles of tableware or table cutlery’’—

has made the following Determination, viz, ;—

1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last

previous Determination of this Board shall be revoked and replaced by this Determination.

2. Wages.
Adults, Per Week of 40 Hours,
Males. o d
Grinder or polisher 287 6
Electro:plater—
1st Class . o . . . .o . 309 0
2nd Class ‘. P . .. . . .. - SN 284 0
3rd Class . e e .- t e .. .- R S e 256 ©
Liner or hand deeorawr . .. . T .. .. . 287 6
Coater .. . . . t . T e e SN . . 267 6 °
Spray operator 260 0
Other smployees mth not less thun three mouths’ expenenco in the muhl trades lndustry 243 0
All others .o . 234 o
Females.
Females employed at— : )
(a) hand burnishing, hand ﬂmshmg. or laoquerlng . . toa S 198 0
(&) polxshu:ig .. i he ind . . e f87 ]
under one month's oxpenenee in t e in untry . T o . 75 68
All °“’°"’{chmafm .. .. . . . . - 101 6
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Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 158. per week extra; more than ten
and not more than twenty employees, 30s. per week extra; more than twenty employees, 453, per week extra.

APPRENTICESHIP,

3. (a) An employer may employ any minor as an sp})mntice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of sa Electroplater—Ilst class otherwise than under a contract of
apprenticeship as hereinafter provided.

Contract of Apprenticeship.
() Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii} & statement of the trade or trades to which the apprentioe is to be bound and whioch he is to be taught during
the courss and for the purpose of the apprenticeship ;
(Iv) & covenant by the master to teach and instruot or oause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Ind: 3
{¢) Subject to the approval of the Sacretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or oancelled— .

(i} by mutusl consent;

(ii} if through lack of orders or financial difficulties an employer is unable to find wuitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such
suspension or oancellation necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be aull and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Proportion.
(d) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—
(i) In the trade of an electroplater lst class—One apprentice to every three or fraction of three electroplaters—
1st class. .
(i) In all other cases—Three malé apprentices to every three or fraction of three male workers receiving not less than
2348. per viv(eek, and two female apprentives to every three female workers receiving not less than 175a.
6d. -per week. X

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an etployer actually working
in any workshop shall be deemed to be & tradesman.

A person who is for a term not exceeding two yoars taking practical training in & workshop in continuance of s course
of training for professional work shall not be taken into aocount in oalculating the proportion of apprentices to journeymen.

Period of Apprenticeship.

(¢) If the apprentice when indentured is under the age of soventeen years—five years; if over the age of seventeen
yoars—four or five years, at the option of the contracting parties.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(9) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of ufprenticeship. An employer shall, within fourteen days of employing a probationer, notify thie appreaticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

- Wages.

(h) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basio wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than
such rates.

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not
exoeeding threepence to be disregarded.

£}] Wages per Week of 40 Hours.
I Percentage of Total Wage
Basie Wage. Payable.
Four and Five-year Terms. Per Week. £ o d
1st yoar . . . . . . .. . . 32 315 0
2nd year . .. .. . . .. 43 5 0 6
8rd year e, .. . e . .o . . 54 6 6 8
4th year . . e . . . .. 83 914 0
5th year .- NS .. . .. . . 100 + 6s. 12 0 ©
Four-year Terms—Apprentices Commencing after the Age of 1T Years.
1st year . . . - . . .. . . 84 319 6
2nd year .. e . .. .. . . . . b4 6 6 6
8rd year . e . . . . e 83 914 0
4th year . .. . . . .. . . 100 +- 8s. 12 0 0

An employes who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the ocoupation to which he haa been apprenticed shall be paid at not less than the adult rate prescribed for that claasification.
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. Hours.,
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen,

Overtime and Shift Work. ;
(k) No apprentice unr.er.the age of 18 years.shall be required to work overtime or shift work unloss ke so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at teohnical sohool as required by any statute, Determination or regulation applicable to bim.

. Payment by Results.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent. shall, for every day short of the said number of working days, and for every day of such absenoce,
serve one day, and the calendar period of the succeeding year of hiz service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in caleulating the extra time to be so served, the npprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohihits Prormi
iy of Py 3

(n)} An employer shall not, sither directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bouus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
(0) Apprentices attending techniocal colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them. .
" Annual and Sick Leave.’
(p) Apprentices sball be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
Fmmares aND UNAPPRENTIORD Mire JUNIoRS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for jumior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
a8 follows:—

Wages per Week of 40 Houra,

—_ *Percentage of Additional Total Wage

* Basle Wage. Amount. . Payabls.

Per Woek. Per Week. Per Week.

I.—Junior Females. s d. £ e d

17 years of age and under . . e . 52 3 6 4156 0

18 years of age .. . . . . .. . 62 4 0 5§13 0

19 years of age . . v . .. 72 4 8 611 0

20 years of age . . . . . 82 5 0 790
IL—Junior Males.

Under 16 years of age .. .. . . . . 24 20 218 0

16 years of age .. . i . v . . .3 30 4 2 6

17 years of age .- . . .. .. . 46 4 0 L5511 6

18 years of age ,. .. . . .o .. e 58 6 0 70 86

19 years of age .. . . . 73 8 0 817 0

20 years of age .. . . .o 88 70 1013 0

* The percentages in the case of junior females are related to the female basio wage, and for junior males to the male
basic wage. The total wage is caloulated to the nearest 6d., half or less than half of 64. in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these claasifications.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threspence to be disregarded. ) . . .
(8) Junior employeea shall not be employed :—
If under the age of 16 years— .
on oil or gas burners or.fires used for heating or small articles ; or
using eleotric arc or oxy-acetylene blow pipe. .

SeEouL RaTEs.
5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall

be paid ‘to employees including apprent and unapprenticed juniors :— -

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 4d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective proteotive clothing and/or footwear : And provided further that any employee who becomes
entitled to thia extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wes

olothing or boots.
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Qleaning Out Plating Tanks.
(5) An employee engaged at oleaning out plating tanks shall be paid 4d. per hour extra whilst so engaged.

Special Rates not Cumulative.

{c) Where more than ono of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(d) The special rates herein presoribed shall be paid irrespective of the timoa at which the work is performed, and shall
not be subject to any premium or penalty additions.

SPrOIAL RATES rOoR GRINDERS AND POLISHERS.

6. (6) When a person is oontinuously engaged grinding or polishing any article the size or shape of which does not permit
of the hood required by Regulations being kept olose up to the wheel in the manner prescribed by the said Regulations, he
shall be paid for each week whilst so engaged an additional sum of five shillings.

(5) A person shall be deemed to be continuously engaged within the meaning of this provision if he is so ocoupied for not
less than eight hours in any week, and shail be entitled to receive the full sum of five shillings aforementioned.

Hours or WoRK.
Day Workers.

7. (a) The ordinary hours of work shall be 40 per week, to be worked in five days of not more than 8 hours (Monday to
Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inolusive) of 8 hours each
continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to Friday
inoluaive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day ao recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours presorfbed may be altered as to all or seotion of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-Days' Week.
(5) Tn any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
() detriment to the publio interest ;
(i) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employoes who so desirs to do so to work their ordinary hours in five days as aforesaid.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It ia & condition of the allowing of a five-days’ week hereunder that if required employees shall comply with the
resgonable and lawful orders of the employer as to working overtime, inoluding the working of overtime on Saturday.

EMERGENCY PROVISIONS.

7a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electrio energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful suthority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employes for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours' work ;
(2) where an employee commences work he shall be entitled to be paid for four hours’ work
(3) this sub-clause shall not apply to apprentices.
(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)

at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work— )

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.n. and on Saturdays from
7 a.m. to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other then on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of

9.30 p.m. and 6 a.m., the amount he shall raceive shall not be less than an amount of 8s.
more than the amount he would receive if paid at ordinary day rates.

{iii) Ho may require any shift worker to perform his hours of work at any time other than on a Sunday on the
Dasis of 40 hours per week. The following rates of pay shall apply for swch work:—
(1) for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) for afternoon and night shifts—ordinary rates plus 10 per oent.

Provided that when a shift worker is required to o work bet the hours
of 9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of Gs.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afterncon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) Ho may alter the time at which meal breaks are usunlly taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal bresks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and

rovided also that the employer shall, whenever it is practicable, consult with the representative of the
nion or Unions before acting under this paragraph.
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(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

{i) is unable usefully to employ an employee for the whole of any day or shift by reason of & breakdown in such
plant through no fault of his own; or

(i1) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of
such ordinary hours of work) outside the hours normally worked by such employes ; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

Smrr WoRk.
Definitiona. -
8. () For the purposes of this clause—
“ Afternoon shift > means any shift finishing after 6 p.m. and at or before midnight.

* Continuous work * means work carried on with consecntive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or dus to
unavoidable causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.
* Rostered shift "’ means a shift of which the employee concerned has had at least 48 hours’ notice.

. Hours—Continuous Work Shifts,

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week; or

{iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consscutive daya.
Subject to the following conditions such shift workers shall work at such times as the employer may require—

(i) a shift shall consist of not more than 8 hours, inolusive of crib time’;

{ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;

(iii) twenty minutes shall be allowed to shift workers each shift for orib, which shall be counted as time worked.

Hours—Other Than Continuous Work.
(¢) This sub-olause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours ; or

(ii) 80 in fourteen consecutive days, in Which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week ; or

(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal,

Exoept at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters. .
(d) Shift rosters shall specify the commenoing snd finishing times of ordinary working hours of the respective shifts,

Varialion by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circamstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days' notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.
(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent more then the ordinary
rates for such shifta.

Shift workers on other than coutinuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshep or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half. -

An employee who—

(i) during a period of engagement on shift works night shift only ; or
(i) remains on night shift for a longer period than four consecutive weeks ; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cyecle,
ehall during such engagement, period or oyole, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to sny shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not ocumulative upen the shift
premiums prescribed in the first and second paragraphs of sub-clause (f) hereof.
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Overtime.

(9) Shift workers for all time worked in excess of or outside the ordinary working hours presoribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and doumble time
thereafter,
except in each case when the time is worked—
(i) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
- (v) is due to the fact that the relief man does not come on duty at the proper time ; or
(v1) on a shift to which an employee is transferred on short notice as an alternative to standing the employeo off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clamse 15 (b)
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate
of time and & half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time
thereafter excopt where the employes ia required to continue to work on his rostered day off when he shall be paid donble
time.

Compulsory Overtime.

(gi) An employer may requiro any employee to work reasonable overtime at overtime rates and suoh employee shall
work overtime in accordance with such requirement.,

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by olause 11 of this Determination. Where shifts commence between 11 p-m. and midoight on a Sunday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on & shift commencing before midaight on the day preceding » Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sounday or holiday.

Where shifts fall partly on a holiday that shift the major portion of which falls on a holiday shall be regarded as the
holiday shift.

Junior and Female Employees.

(1) Fomale shift workers, apprentices or juniors whilst on afternoon or night ahifts shall be paid not leas thar the
rates hereinbefore presoribed or 1s. 6d. per shift whichever is the higher,

Mixep Fuxorions.

.9 An employee engaged for more than half of oue day or shift on duties ovrying & higher rate than his ordinary
olassification shall be paid the higher rate for such day or shift, If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

. OVERTIME,

10. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case
of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour, whichever
is the higher.

Except as provided in this sub-olause or sub-clause (5) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
east eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employes) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive homrs off
dnty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence,

I on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
ba entitled to be absent nntil he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of thres hours’ work at the appropriate rate for each time he is so recalled :
provided that except in the oase of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his emplover’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time,

Overtime worked in the circumstances apecified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such reoalls,

Saturday Work—Five-days’ Week.

(d) A day worker on a five-days’ week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenoced on the
day previous.

Standing By.
" - (e) Subject to any custom now prevailing under which an employes is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall tntil released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-olause (f) of this olanse an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
paroows of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.
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Crib Time.
(4) An employee working overtime shall be allowed a orib time of twenty minntes without deduction of pay after each
four hours of overtime worked if the employee continues work after such orib time.

Provided that where a day worker on & five-days weok is required to work overtime on a Saturday the first prescribed
orib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

{$) An employes required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid &§s. and 3s. 4d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably
return home for meals.

Unless the employer advises an employee on the previons day or earlier that the amount of overtime to be worked will

necessitate the partaking of a sccond or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall bo paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide hira with a conveyance to his home,
or pay him his ourrent wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Houpays AND SuNpAY WoORK.

11. (s) Employees shall be entitled to the following publio holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 17 of this Deter-
mination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave may
alter the date of such intended closing down by substituting a date no more than two days earlier than the date of which
notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to suoh employer’s undertaking. :

(b) Except as provided in sub-clause (k) of clause 8 an employee not engaged on continuous work shall be paid at the
rate of double time for work done on Sundays and public holidays, such double time to continue until he is relieved from
duty.

() An employee, other than a casua] employes, not engaged in continuous work who works on a Sunday ‘or & public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has bad eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

{d) Employees, other than on shift, required to work on Sundaye or public holidays shall be paid for a miwimam of
three hours’ work.

(¢) Where an ernployer is absent from his or her employment on the working day before or the working day after a publio
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday. .

PrzoE-work RaTES.

12. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of paymeut by results.
Exrka RATES KoT CUMULATIVE.

13. Extra rates in this Determination, except rates presoribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates.
PayMENT OoF WagEs.

14. (@) Wages shail be paid weekly or fortnightly.

(&) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall nov apply to employers who make
a praoctice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwa.rdego to him by post on the next working day.

{d) An employee kept waiting for his wages on pay day for more than quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
ontitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT,
Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the'
payment or forfeiture of & week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduect, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period,
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Casual Employment.
(c) A caznal employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid-
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent.

Late Comers.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
tor duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime. .

SicR LEAVE.

18. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on acoount of
injury by accident artsing out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :—

(i) He shsll not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illuess and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend E)r duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time,

For the purpose of administering paragraph (iv) of this sub.clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to make
a sworn declaration or other written statement as to what paid leave of absence he has from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

Single day absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day olaimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof. -

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
olsuse which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hercinbefore presoribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave presoribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clanse shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it accrues. .

Attendance at Hospilals, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an empleyee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necossitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEavE.
Period of Leave.

17. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies, :

Seven day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work

regularly on Sundays and holidays shall be allowed seven consecutive days' leave including non working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub clause (a)
hereof increased by half a day for each month he is continuously esgaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
preacribed by clause 11 of this Determination, and if any such holiday falls within an employee’s period of annual leave and ‘is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the period
of annual leave time equivalent to the ordinary time which the employee would have worked if such day bad not been a
holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in a continuous period or, if the employee aad the employor so agree
in two separate periods and not otherwise.
Caleulation of Conts s Service.
(¢) For the purposes of this clause sorvice shall be deemed to bo continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.
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In cases of personal sickneas or accident or absence with reasonable cause the employee to b titled to the benefit of
‘this sub-clause shall inform the employer in writing if practicable within 24 hours of the com t of such abi of his
-inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
',hi?) ?bsence. A notification given by an employee pursuant to clause 16 shall be accepted as a notifcation under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-olause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
-of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken t{e
~oontinuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in oases of
-concerted or collective absenteeism notice may be given to employees by the posting up of a motification in the plant, in the
.manner in which general notifications to employees are usually made in that plant and by posting to each union whose members
*have participated in auch concerted or collective absentecism a copy of same not later than the day it is posted up in the
1plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
srecorded address, in which case it shall be deemed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
~extent of not more than fourteen days in a twelve-monthly period in the case of siokness or accident, be taken into acoount in
~calculating the period of twelve months’ continuous service,

Calculation of Service.

(f) Service before the date of operation of this Determination shall bo taken into consideration for the purpose of
-calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
-which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. The period of annual
“leave to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result moé
~exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employec was in the employment.of
-the employer’s predecessor at the time when he became such successor or assignee or transmittee the.employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this olause be deemed to be in the service
-of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
~employment or period of employment in question and as ending at the beginning of the day which in the latest month in
-question has the same date number as that which the commonecing day had in its month aud if there be no such day in such
.subsequent month shall be reckoned as ending at the end of such subsequent menth,

Leave to be Taken.

{h) The annual leave provided for by this clause shall be allowed and shall be_taken and except as provided by sub-clauses
+{}) and (m) hereof payment ehall not be made or acospted in lieu of annual leave.

Time of Taking Leave.

(4) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
-when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

{j) An employer may allow annual leave to an employee before the right thereto has accrued due, but whore leave ia
-taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
-months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
-the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
-continuous service in respect of which the leave was granted the employer may for each one complete month of the quelifyi
period of twelve months not served by the employee deduct from whatever remuneration is Euyable upon the termination of the-
-employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
_paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employeo before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
ileave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
:respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (I} hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4, of this
"Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement of
‘his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
vbonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
-employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 6% hours at the same rate in respect of each completed month of continuous service, the
-gervice being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annuzl
Jeave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employees in the plant or section or sections concerned, and allow to those who are not
then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave
for each completed month of continuous service.

(ii) Anemployee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subjeot to sub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.
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(iii) The next twelve-monthly qualifying period for each employee affected by such olose down shall commence from-

the

day on which the plant, or seotion or sections concerned is re-opened for work

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

- (iv) If in the first year of his service with an employer an employee is allowed proportionate aunual leave under-

paragraph (i) hereof, and subsequently within such year lawfuily leaves his employm

ent or his employment is-

terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(i) of this clause subject to adjustment for any proportionate leave which he may have been allowed as-

aforesaid.
MiSOBLLANEOUS.
dation and C
. Boiling Water.
18. {a) (i) Employers shall provide boiling water for employees at meal times,

A

Dn'nk;’nq Water,

(li) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water

from bubble taps or other suitable drinking fountains.

First-Aid Outfit.
(iti) In each workshop, and at other places where employees are regularly employed, the

employer shall provide and:

oontinuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
tions require that a first-aid ambulance chest shall be kept in some accessible place npon the premises, and that.

Regulal
suoh chest shall be equipped and supplied with the following articles :—

Quantlties to be kept In

Articles, Ambulance Chest~—

Antiseptic solution .o . . .e e e . . .o 1 bottle
Bandages, cotton, and gauze .. .. . . .. . 1 dozen assorted sizes
Castor oil o . . . . .. e .e .. . 2 oz.
Iodine, tincture of .. . .. . . . .. . 2 oz.
Manual, first-aid .. . . .. . . . . 1
Petrolatum, carbolized .. .. .. .. .- .. .. . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1§ teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint
Pins, safety e .. ‘e .. . . .. . . .. 1 packet
8al volatile .. .. . . .. .. . . . . 6 oz.
Scissors .. . . .. .o . . o . . . 1 pair
Tourniquet . . . .. . . .. .. .. .. 1
Tweezers .. - .. . .. .. . . . .. .. 1 pair
Cotton, absorbent .. . .. .. .. .. .. . .. .. .e
Gauze, sterilized, plain . .. .. . . An adequate assortment.
Lint, absorbent .. .. .. .. . A .. o .. ..
Plaster, adhesive .. .. .. - . . . . .

Lockers.

(iv) An emploger shall at some reasonably convenieat place on his premises provide a suitable
his workshop, or banging facilities which afford reasonable protection for employees’ clothes.

Washing and Sansary Conveniences.
{v) Employera shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools,

locker for each employee in.

() (i) Compensation to the extent of the damage sustained shall be made where in the course of the work slothing or

tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances.

Provided that the.

smployer's liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of

employee’a duties.
Goggles.

(ii) Suvitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where-

used by more than one employee such goggles shall be sterilized before being used by another employeo.

‘working on emery wheels shall wear the goggles provided for his protection.

An employee when.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Mazsks.

(ili) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust.

from electrical machinery or equipment.
protection.

Protective Clothing.

An employee when performing such work shall wear the mask provided for his.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubbsr boots or clogs, to employees engaged in

‘the manual handling of materials over hot galvanizing or tinning pots or pickling or plntini
polishing shall be provided with suitable %loves, and in all cases where it is agreed
representative of the union in the shop, suita

Tools.

baths.
etween the cmployer and the-
le aprons shall be supplied to grinders or polishers. _ *

Employeces engaged im

(v) Until further order the employer shall provide for each employee such tools as were customarily provided at the time-

of the making of this Determination.
negligence,
Females—Rest Period and Seats.

The employee shall replace or pay for any tools %o provided if lost through his-

(c) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employces in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female

employees.
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Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fames, gases, dust or vapours whioh may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(if) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn trom the
vicinity of the work in relation to which it is installed. .
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be d d to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victorian Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHOP STEWARDS.

18. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
repregents.

RicET oF ENTRY 0F UNIOR OFFICIALS.

20. {a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—
(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(ii) That he interviews employees only at places where they are taking their meal.
(i) That not more than one representative of each of not more than three unions be on the premises at any one
time,
(iv) That no one representative visit the premises more than once in each week.
(v) That if any employer alleges that & representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions such employer may refuse the right of entry.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually
arranged by the representative and the employer.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly acoredited union representative shall be afforded reasonable
facilities for entering an employer's workshop or plant during working hours, subjeot to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.

(i) That he makes his investigatioms in the presence of the employer or his representative (if the employer so
desires).

(iii) That he does not interfere with work proceeding in the workshop or plant.

(iv) That he conducts himself properly.

{c) A union representative shall be a duly acoredited representative of an organization concerned if he be the holder
for the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of Organization.)
This is to oertify that is a duly acoredited representative of above-named organization.
General Secretary.
{BEAL)
Date—
Specimen signature of holder—
Strictly not transferable.

Tme AND WaaEs Boox.
21. (a) Each emploger shall keep a record from which can be readily ascertained the name of each employee and his
ocoupation, the hours worked each day, and the wages and allowances paid each week. -
() The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly acoredited union official during the usual office
boura at the employer's office or other convenient place : Provided that an inspection shall not be demanded unless the secretary
of the union er the district secretary or organizer of any division suspects that a breach of the Determination has been
committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NoticE Boarbp.

22, The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union represemtatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same, .

Any notice posted on such board not so signed or counter-signed may be removed by an accredited nnion representative
or by the employer.

DEFINITIONS,

23. * Electroplater 1st Class ** means an adult employee who maintains the solutions used and is responsible for the
eleotroplating of ware.

" Electroplater 2nd Class * means an adult employee not responsible for the solutions used and engaged mainly on
electroplating.

** Electroplater 3rd Class ” means an adult employee engaged in electroplating on the barrel-plating system.

‘* Pieceworker ”’ means an employee required to work any job at a price fixed.

* Sunday '’ means all time between midnight Saturday and midnight Sunday.

“ Year ™ means the period between the lst day of Jume in each year and the next 3lst day of May.
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PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates of amounts in excess of the basic wa%e set out in clause 2 are based upon the following baaio
wage rates, and, pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines
that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed
by clause 25, wages rates of less than the basic wage shall be adjusted in proportion to the nearest 8d.

The basic wage for adult females shall be 75 per cent. of the basic wage for adult males, as adjusted from time to
time, calculated to the nearest 6d., half or less than half of 6d. in a result to be disregarded.

Basic Wage.

Index Number

Adult Mglea
Place. &"ﬁﬁsg;lﬁ;’ Set Assigned.
£ s d.
Throughout the State . 1114 0 Melbourne

ADJUSTMENT OF BaAsic WAGE.

25. (¢) For the purposes of this Determination, the expression *C wwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,

and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be
ag prescribed in clause 25.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published C wealth Statistician’s “ all items > retail price index number by the factor *103 taken to one place
of decimals, the resultant whole number being tho amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

MaroiNaL RaTES.

25. In addition to the basic wage any male adult employee of a classification specified hereunder shall be paid the margin
‘hereinafter assigned to that classification.

Classification. Margin.
s d.
Grinder or polisher . 53 6
Elsctroplater— .
Ist class .. . 7% 0
2nd class .. . . 50 0
3rd class . . . . .. .. .. .. .. . 22 0
Liner or hand decorator .. .. .. .. .. .- .. .. .. 53 6
Coater o .. . 33 6
Spray operator .. . .. .. .. . . .. .. Co 25 0
Other employees with not less than three months’ experience in the metal trades industry .. . 9 0
All others .- . .. . .. .. . .. .. . Nil

In addition to the basic wage for females, any female adult employee shall be paid the margin and additional amount specified
in the under-mentioned Schedule :—

Addational
Classification. . Margin. Amount.
s. d. s. d

Females cmployed at—

a} Hand burnishing, hand finishing, or lacquering .. . 22 6 ..
g
{b) Polishing .. e . .. i . .. 53 6 25 per cent. of
the current
male basic wage
under one month’s experience in the industry .. . .. .. Nil ..
All °“‘°‘s{thomﬁer .. .. .. . . - . - 16 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th December, 1954.

} By Authority: W. M. HousTON, Government Printer, Melbourne.
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Labour and Industry Act 1933.

DETERMINATION OF THE ROAD PATROLMENS BOARD.

Norte.~This Determination applies within the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Indusiry Act, 1953 the Wages Board appointed to “determine the lowsst

prices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed), employed by a club or association of users of motor vehicles which
renders free roadside service to its members, and engaged abt testing, replacing, repairing, or adjusting parts of motor vehicles,”
has made the following Determination namely :—

1. Thet as from the beginning of the first pay period to commence in December, 1954, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. Waces pEr WEEK oF 40 Hours.

-
o
© »

All employees covered by this Determination .. .. ’ .. .e .o ..

DISABILITY ALLOWANGE.

3. In addition to the weekly rate as prescribed in clause 2 hereof, as adjusted from time to time in accordance with
clause 25 hereof, an allowanue of 74 per cent. shall be paid. Such allowance shall be deemed to cover all disabilities
sssociated with the work including the working of shifts and shall be regarded as in addition to the wages for all purposes of this
Determination. Provided that in the case ofg a shift commencing at or after 10 p.m. and before 8 a.m. an allowance of
10 per cent. shall be paid in substitution for and not cumulative upon the 7} per cent. hereinbefore prescribed.

Provided further that an employee who during a period of engagement works a shift between 10 p.m. and 8 a.m. only,
shall, during such engagement, receive an allowance of 25 per cent. in substitution for and not cumulative upon the 7% per
cent. or 10 per cent. hereinbefore prescribed.

Hours oF EMPLOYMENT,

4. The ordinary hours of employment shall be an average of 40 per week based on a roster mutually agreed upon
provided that such ordinary hours shall not exceed .—

(a) Eight (8) in any one day, or

(b) Fifty-six (56} in any seven consecutive days, or

(¢) One hundred and four (104) in any fourteen consecutive days, or

{d) One hundred and sixty-eight (168) in any twenty-eight consecutive days.

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer,
Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each ‘24 hours.

SprREAD oF WORK.

5. Not more than thirteen shifts are to be worked in any fourteen consecutive days, inclusivé of Sufidays and holidays,
and the principle of a five-day week is to be- adhered to as far as is possible without reducing the efficiency of the
service. . .

RosTERS,

6. The present system of displaying a continuous roster shall be adhered to.

VARIATION BY AGREEMENT,

7. The hours of employment as set out in clause 4 and the spread of work as set out in clause 5 may be varied by
mutual consent between the employer and the employees’ representative.

No. 48—99/55.—Prics 6p.
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OveRTIME,
8. () For all work done :—

(i) Outside the ordinary rostered hours for a day’s shift, time and a half shall be paid for the first four hours, and
double time thereafter ; such double time shall continue to be paid until the employee is relieved from work
for at least eight consecutive hours. ’

(if) Within the ordinary rostered hours for a day’s shift in excess of the ordinary hours presoribed in clause 4
sub-clauses (b), (c), and (d) time and a half shall be paid for the first four hours and double time thereafter.

(b) When an employce works so much overtime between the termination of his ordinary finishing time on one day
and the ordinary commencing time on the next day that he has not at least eight consecutive hours off duty between
thege times, he shall be released after completion of such overtime until he has had eight consecutive hours off duty without
loss of pay for the ordinary working time occurring during such absence.

If, on the instructions of the employer, such an employee resumes on continuous work without having had such eight
consecutive hours off duty, he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for the ordinary working time
occurring during such absence.

(¢} An employee recalled to work overtime after having ceased work (whether notified before or after leaving the Patrol
Station) shall be paid for a minimum of three hours’ work at the rate of time and one half for each time he is 8o recalled.
Provided that the time occupied in travelling to and from the Patrol Station shall <be regarded as time worked. ~

(¢) An employee required to work overtime for more than four hours without being notified the day before or earlier
that he will be so required to work shall either be supplied by the employer with a meal or paid 4s. 0d. in lieu thereof.

If an employee pursuant to notice bas provided a meal and is not required to work overtime for at least four hours
be shall be paid as above prescribed for the meal he has provided.

(¢} The employer may require any employee to work reasonable overtime and such employee shall work in accordance
with such requirement.

Sunpays, HoLipavs, aNp Weex Exp Wogk. -

9. (a) Employees on weekly engagement shall be entitled- to the following Public Holidays without loss of pay :—
New Year's Day, Australia Day; Good Friday, Esster Saturday, Easter Monday, Anzac Day, Labour Day, Queen’s
Birthday, Christmas Day, and Boxing Day,

or such other day as is generally observed in the locality as a substitute for any of the said days respectively. -

(3) Any employee required to work on any of the Public Holidays enumerated in sub-clanse (a) hereof shall be paid
at the rate of time and onc half. Such time and one half shall continue to be paid until he is relieved from duty.

(c) Employees required to work on Sundays or Public Holidays shall be paid for a minimum of three hours’ work at
the appropriate rate. B . .

(d) The minimum rate to be paid for work done on Sundays shall be time and one half, and for work done between
midnight on Friday and midnight on Saturday time and one quarter.

MeaL Breax.

10. A meal break of 40 minutes shall be allowed and taken at the discretion of the employer, but not later than five

hours- after the commencement of the employee’s shift. . T

Twenty minutes of this meal break shall be regarded as time worked. . [N i s

CONTRACT OF EMPLOYMENT,

11. (s} An employee not specifically engaged as a casual employee shall be deemed to be employed by the week.

(5) Employment shall be terminated by a week's notice on either side or by the payment or forfeiture of a week's
wages as the case may be. This shall not affect the right of the employer to dismiss an employee without notice for
malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid only up to the time of
dismigsal.

(¢) A casual employee is one who is engaged and paid as such. A casual employee for working ordinary time shall be
paid per hour one-forbietﬁ of "the weekly rate ‘as prescribed by clauses 2 and 3 hereof, plus 10 por cent. *

{d) Except as otherwise provided herein an employeo not attending for duty shall lose his pay for the actual time of
such nonm-attendance.

ANNUAL LEAVE,

12. (@) A period of twenty-one consecutive days ehall be allowed annually to all .employees who have completed
twelve months’ continuous service (less the period of annual leave). Such leave shall be taken at the discretion of the
smployer wlithin a period not exceeding six months from the date when it accrued and after not less than two weeks' _notice
to the employee. . .

(b) If, yafber one ‘month’s continuous service in any twelve-monthly qualifying period, an employee lawfully leaves his
employment or his employment is terminated by the employer, the annual leave presoribed herein shall be granted to ‘such
employee on a pro-rata basis,

(¢) The annual leave provided by this clause shall be allowed and shall be taken and, except as provided by sub-clause
(b) hereof payment shall not be made or accepted in lieu of such leave. -

(d) The leave prescribed by this clause shall be exclusive of anly of the public holidays prescribed in clause 9 (a) hereof
and if any such holiday falls within an employee’s period of annual leave there shall be added to the period of annual-leave
an additjonal day for each such holiday.

(¢} Each employee, before going on annual leave, shall be paid three weeke’ wages or pro.rata if leave is taken under
sub-clause (b) hereof.

8108 LEAVE.

13." (a) An employee on weekly engagement who is absent from work on acocount of personal illness or on account of
injury by aocident arising out of, or in the course of, his employment, shall be entitled to leave of ab without deduoti
of pay, subject to the following conditions :—

(1) He shall not be entitled to be paid sick leave for any period in respect of which he is entitled to worker's
compensation.
(2) An employee unable to attend for duty through illness or injury shall advise the employer with & minimum ot
delay stating the reason for and the estimated duration of the absenoce.
(3) In the case of absence through illness or injury extending over two oconsecutive working days the employee
) shall produce a medical certificate or other satisfactory proof of his inability to attend for duty on such

days. .

4 In t.hey case of single day absences where an employee has within the current year already been paid for two single
day absences due to illness or injuries, he shall produce a medical certificate for the third and all
subsequent single day absences for which paid sick leave is claimed.

(5) He shall not, except as hereinafter provided, be entitled in any year to paid sick leave in excess of 40 hours
of working time. . .
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(5) Sick leave shall accumulate from year to vear so-that any balance of the period specified in sub-clause (a) (8} of
his clause which has not been availed of in any year shall, subject to the conditions hereinbefore prescribed, be allowed in a
-subsequent year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which
-accumulates pursuant to this sub-clause shall be available to the employee for a peried of one year, but for no longer from
‘the end of the year in which it acorues. .
(¢) * Year” for the purpose of this clause means the period between the first day of employment with the employer
“to the day preceding the day having the same date in the succeeding year. Both the commencing and the finishing days
-in this period are inclusive. .
(d) Notwithstanding anything contained in sub-clause (¢) hereof, an employee suffering through an accident arising out
-of and in the course of his employment {not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurss, or at a hospital, shall not suffer
-any deduction from his pay for the time (not exceeding four hours) occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance. o

EMPLOYEES’ REPRESENTATIVE.

14. One member of the Patro}l Staff who has had at least eighteen months’ continuous service with the employer ehall
“be nominated and elected by the employees concerned as their representative to act as liaison between the employer and
Patrol Staff. Such representative shall be allowed the necessary time during working hours to discuss with the employer
-any matters affecting the employees whom he represents.

Toots,
15. Provision by the employer of tools as listed below is to continue in accordance with present praotice.

i z‘:ﬁ‘] ]]?cll{( }Eitber or both, according to type ? :t::‘;etrydi:::t%:y ,
2 tyre levers 1 wheel spanner
1 heat unit clamp 1 tyre pump

1 two-gallon can 1 gervice battery

An employee shall replace or pay for any such tools lost or damaged through his negligence.

OvERaLLS AND UN1rORMS,

16. Each employee is to be supplied by the employer with overalls as required. Where an employee is required to
-wear a uniform, such uniform shall be provided by and at the expense of the employer. Clothing ration coupons, where
mecessary, are to be provided by the employees.

TRANSPORT OF EMPLOYEES.

17. (a) Subject to the availability of vehicles and to the condition that the vehicle must be housed in a propetly
<constructed and securely locked garage overnight, a patrol working after 11.30 p.w. shall be permitted to use his patrol
vehicle for transport to his home providing that his house is within reasonable distance from the Patrol Station and

- ‘provided that the patrol concerned is rostered to report for duty on the day following. This provision shall not apply to
‘tow-trucks or to tow-truck drivers.

(3) In the case of an employee, for whom transport is not otherwise provided by sub-clause (a) hereof, who, in
-consequence of working overtime or on a shift for which he has not been regularly rostered, finishes work at a time when
-reasonable means of transport are not available, the employer shall provide him with a conveyance to his home or pay him
‘his current wage for the time reasonably occupied in reaching his home,

Frrsr-a1p Krr,
18. An adequate supply of First-aid material as contained in the schedule hereunder shall be provided and constantly
mmaintained by the employer at a place reasonably accessible to all employees requiring to use such material.

i

Schedule.
- titles to be
Articles, km Ambulance
Chest— N
Antiseptic solution .. . o .. . .. | 1 bottle
Bandages, cotton and gauze . e B .. | 1 dozen assorted sizes
-Castor oil .. .- . . .. . .. - .. o |2 oz
Todine, tincture of . .. .. . .. .. .. .. o | 2 oz
"Manual, first.aid .. .. .. .. .. .. .. .. .. |1 .
‘Petrolatum, carbolized .. .. .. .o |1 jar

"Picric acid solution, made according‘t:o the f;zilowiug ;-;acipe or prescription :—
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, safety .. .. . .. ) . . «« | I packet

*Sal volatile .. . .. . . .. .. . . .. [ 6 oz

Beissors .. . . . . . - = .. .. <« | I pair

Tourniquet .. . .. . .. .. .. .. .. (1

Tweezers .. . . .. ‘. . . .. . .. .. | 1 pair i

-Cotton, absorbent .. .. .. - .. .. .. .. .. ..
Gauze, sterilized, plain . . . . .. .. .. . -
Lint, absorbent .. .. N e .. .. .. .. ..

}An adequate assortment
Plaster, adhesive .. ..

. PAYMENT oF WAGES.
19. (a) Wages shall be paid weekly.
(b) On the first pay day occurring during his employment, an employer shall be paid whatever wages are due to him
wup to the completion of his work on the previous day.
{¢) Upon termination of the employment, wages due to an emyloyee shall ve paid to him on the day of such termination,

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
-ceasing work, shall be paid at overtime rates after that quarter-hour, with & minimum of a quarter of an hour.

(e} On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
-entitled, the amount of deductions made therefrom, and the net amount being paid to him.

. WET PracEs.
20. Each employee shall be provided with suitable protective clothing and/or footwear for use in wet places,
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RicET op ENTRY 0F. UNION OFFICIALS.

- 21, {(a) For the purpose of interviewing employees on legitimate union busi a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—
(i) That he produces his authority to the gutekeepei- or such other person as may be appointed by the employer ;
(ii) that no one representative visit the premises more than once in each week
(iii) that if any employer alleges that a representative is unduly interfering with his work or is creating"
dissatisfaction amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such omployer may refuse the right of entry, but the representative shall have the right .
to bring such refusal before the Wages Board.

() A union representative shall be a duly accredited representative of the Australasian Society of Engineers if he be the-
bolder for the time being of a certificate, signed by the General Secretary of that organization, and bearing the seal of that.
erganization, in the following form, or in & form not materially differing therefrom :—

(Name of organization.)

TEIS IS TO CERTIFY THAT is a duly accredited representative of the above-named.
organization, ‘ N
General Secretary..

(Senl.)

Date—
Specimen Signature of Holder—
STRICTLY NOT TRANSFERABLE.
TiME AND WaceEs Boox.

22. (a) Each employer shall keep a record from which can be readily ascertained the namo of euch employee and his-
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be-
tmated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c} The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours.
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary
of the organization or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed. Provided also that only one demand for such inspection shall bo mado in one fortnight at the same-
establishment. )

(d) The official making such inspection shall be entitled to take a copy of entrics in & time and wages record relating.
.to the suspected breach of the Determination. .

Notice Boarp.

23. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his.
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative-
or by the employer.

MISCELLANEOUS PROVISIONS.

24. (a) The employer shall at some reasonably convenient place on his premises provide a suitable locker for each.
employes or hanging facilities which afford reasonable protection against theft or sciling of employees’ clothes.

(b) The employer shall provide :—

(1) Boiling water for employees at meal times.

(2) A sufticient supply of cool drinking water from bubble taps or other suitable drinking fountains.
(3) Hot water for washing and hov and cold showers.

(4) Adequate sanitary conveniences.

{c) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or-
tools are damaged or destroyed by fire or through the use of corrosive substances unless such damage is caused by negligence:
on the part of the employee.

PERIODICAL ADJUSTMENT OF WAGES.
25. The wage rate set out in clause 2 is based upon the following basic wage, and, pursuant to the provisions.

ot section 33 of the Labour and Industry Act 19563, the Board hereby determines that such rate shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 26.

Basic Wage.
Basic W. Index Numb:
Place. (Ad]:sml?[%(;. ;et? ’.(Assll;-:‘ecfr
£ s d
Throughout the State .. . .. . . .. . . 11 14 0 Melbourne

ADJUSTMENT OF Basio WaGE.

26. (@) For the purposes of this Determination, the expression Commonwealth Statistician’s ‘all items’ retail prioe
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and -not proved to be wrongly so purporting to be printed by the Commonwealth Guvernment Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1955, the amounts of the basic wage shall
be as prescribed in clause 25.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a Noveniber, the amount of the basic wage 'shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ** all items” retail price index number by the factor -103 taken

to one place of decimals, tho resultant whole number being the amount of the basioc wage expressed in shillings, but should
the decimal number reach *5 or more the basio wage shall be taken to the next higher shilling. :

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 16th December, 1954.

By Authority: W. M. HOUSTON, Government Printer, Melbourne.
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Labour and Industry Act 1953.°
DETERMINATION OF THE FILEMAKERS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Industry Aci 1958, the Wages Board appointed to ““determine the lowest
rates which may be paid to any person or persons or classes of persons, excluding smiths (iron, brass, or copper), electrical
fitters, electrical mechanics, machinist (1st and 2nd class), toolmakers, tradesmen, engincers, welders (1st and 2nd class), and
patternmakers employed in the process, trade, or business of manufacturing or preparing files or rasps of any description for
use as tools of trade,” has made the following Determination. namely :—
1. That as from the beginning of the first pay period to commence on or after the 13th December, 1954, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Wages per Week of 40 hours.
‘Within 20 Miles of G.P.O.,
Melbourne éeello l[!lu‘of
Adults. Wartuatibool snd ‘within At Yallonro, Other Parts of Victoria.
Mildura and Glppsland
Districts.
£ o d £ o 4. £ s d

File chisel whetter . .. . « 14 8 6 1413 0 14 3 6
File inspector—First class . . . 4 1 86 14 8 0 1318 6
File inspector (other)—

() Firat three months’ experience as such.. 12 16 ¢ 13 2 6 1213 0

b) Thereafter .. . .. . 13 6 6 1313 0 i3 3 6
Automatic file blanking machine operator—

(a) First three months’ experience as such 12 16 0 13 2 6 1213 0

(b) Thereafter .. .. . 141 6 14 8 0 1318 6
File cutter—

{a) First three montha’ experionce as such.. 1216 0 13 2 6 1213 o

(b} Thereafter .. . . 14 1 8 14 8 0 1318 6
Hand hammer file forger— -

(a) First three months® experienco as such.. 1218 0 13 2 6 1213 0

(b) Thereafter .. . . . 14 1 8 14 8 0 1318 6
File tang roller—

(a) First three months’ experience as such.. 1218 0 13 2 6 1213 0

{b) Thereafter .. . . . 4 1 6 - 4 80 1318 6
File compound controller . . . 1317 6 14 4 0 1314 6
File edge grinder— . .- -

() First three months’ experience as such.. 183 1 8 13 8 0 1218 6

(b) Thereafter .. . . . . 1316 6 = 14 3 0 1313 6
File side grinder— .

(a) First three months® experience as such.. 13 1 6 13 8 0 1218 6

(b) Thereafter .. .. .e . 1316 8 14 3 0 1313 ¢
File bardener— .

() First three months’ experience as such.. : 1216 0 13 2 6 1213 0

(8) Thereafter .. . i .. ‘1318 6 . 14 3 0 1313 6
File point roller— : . . . i

{a) First three months’ experience as such.. 1216 0 13 2 6 1213 0

(b) Thereafter .. .o o . 1318 6 14 3.0 1313 6
File bar clipper— .. ..

(@) EPirst three montha’ experienoe as such. . 1216 0 18 2 8 1218 0

(b) Thereafter .. . . . 13 9 0. . 1315 6 13 6 0
File roll flattener— . - .

(@) First three months’ experience as such.. 12168 © 13 2 6 1213 o

(b) Thereafter .. - .. . .. 13 9 0 1316 8 13 6 0

O
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Wages per Week of 40 hours.

Victorla Gazette

Withio 20 Mlilex of G.P.O,,
Melbourne ; 10 Miles of
Adults. Wm‘;,};gmﬁe_;'gngf' s At Yallourn. Other Parts of Victorla.
Mitdura and Gippsland
Districts.
File brander £ o d £ . d. £ s d.
(a) First thres months’ oxpmenee as such 1218 0 13 2 8 1213 ©
() Thereafter . . 13 9 0 1315 8 13 6 0
Half round or round file gnndor—
(a) First three month's expenence as such 13 1 6 13 8 0 1218 8
(a) Thereafter .. 1316 68 14 3 0 1313 68
File tang and point trimmer—
(a) First three months' axpenanoe a8 suoh 1218 0 13 2 8 1213 0
() Thereafter .. . 131 8 13 8 0 1218 6
File miller—
(a) First three months’ expenenco as such 1216 0 13 2 6 1213 0O
{b) Thereafter - 13 8 8 1313 0 13 3 6 -
File acider - . . 13 6 6 1313 0 13 3 6
File sand blaster .. . . 13 2 6 13 9 0 1219 8
Semi-sutomatio hammer file forger . 13 1 86 13 8 0 1218 6
File ltml(fhtener (hand) .. . . 1316 13 8 0 1218 8
File (other) . . 1318 13 8 0 1218 6
File edgo setter (machine or hand) . 13186 13 8 0 1218 6
File stripper (mschins or ln.nd) . .. 131 86 13 8 0 1218 8
File o Tgn.nder . . . o 13 1 8 13 8 0 - - 1218 6
File um pper . .. .. . 13186 13 8 0 1218 6
" File point grinder .. . .. .- 13 1 6 13 8 0 1218 6
“Filo safe edger .. .. .. ’..‘ 13186 13 80 1218 8 -
File tang bluer .. . .. __ 13 16 . 13 8 0 1218 6
File anneal loader .. . 1217 0 13 '3 6 i 1214 O o -
File staightener (mmhme) .. . 12186 0 13 2 6 1213 0
File counter .. - - 1218 0O 13 2 8 1213 0
File drior . . .. . 1216 0 13 2.6 1213 0
Filo oiler . . .o .. 1216 0 - 13 2.6, 1213 0
Filo paster . . . 1218 0 13 2 6 1213 0
File ringer 1218 0 13 2 8 1213 ©
Other omployees with not less than three months
experience in this mdustry . . 12 3 0 12 9 6 12 0 0
All others . .. 1117 0 12 3 6 11 14 ©

NOTE.—Operators engaged in any of the following ocoupations are responsible for the setting up of the machines used in

thoir respective operations :—

Automatio file, blanking machine operator

File bar olnpper H
File brander ;

File cutter;

File edge grinder;

File hardener (where a fixture is used);

File point roller; .

File roll flattener ;

File side grinder;

File tang and point trimmer ;

File tang roller ;
Hand hammer file forger.

Lzapine HaNps.

Leading bands in charge of not less than three and not more than ten employeos, 15s. per week extra; more than
ten and not more than twenty employees, 30s. per week extra; more than twenty employees, 455, per week extra,

FEMALES AND UNAPPBENTIOED MALE JUNIORS.
3. (@) The mlmmum rates of wage for adult and junior females and for unapprenticed mals juniors shall be as follows :—
Wages per Week of 40 Houn. ..

- Tntll'?.‘Vue Payable—
Within 20 Mlles
' of G.P.0.,
* P tay f Melb He
- Basic Wage. Marglo. Miles of G.£.0., Other Partg
I S
within dura
and Glppsland
Districts.
Por Week. . - I
s d. £ e d £ o d. £ s d
" I.—Adult Females. .
Under one month’s experience .. 75 e 815 6 9 0 8 813 0
All others oo . . 78 18 0 911 6 916 6 9 90

When employed in a classification for which the comspondmg margin “in clause 24 of the Determination published in
Government Gazette No. 160 of the 2nd April, 1954, exceeded 28s, per week but did not exceed 40s. per week—75 per centum
of the margin now prescribed for that classification in olause 2¢ bereof in liou of the 16s. herein prescribed.

Additional Amount.
11, —Junior Females,
3

17 years of age and under . 52 6 415 0 417 6 413 6
18 years of age .. . .. 62 4 0 613 0 516 0 511 6
19 years of age .. . . 72 48 61 0 614 8 86 9 0
20 years of age .. v . 82 50 790 713 0 770
. III.—Junior Males, .
Under 16 years of age .. 24 20 218 0 2 19 6 217 6
18 years of age .. . . 34 3 0 2 6 4 5 0 41 8
17 years of age .. . 48 4 0 511 6., 5 14 6 510 8
18 years of age .. .. v 58 5 0 7 086 7 4 6 619 ¢
19 years of age .. . . 73 86 0 817 0 8 -1 6 814 6
20 years of age .. .. .. 88 70 1013 0 10 "18 °6: 1010 6

* The percentages for junfor formales relate to the female basic wage, but in all ether cases relato to the male basio wage,
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The total wage shail be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less

than six months’ experience under this Determination shall, until he or she bas had six months’ experience, be 10 per cent.
less than the amount rep ted by the percentage of the basic wage hereby prescribed for a junior employee of his or her

age.

Prohibited Occupations,

(¢) Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gns burners or fires used for heating of small artioles.
using electric arc or oxy acetylene blow pipe.

= . : SpEOIAL RATES.
4, In additivn to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be
paid to employees including unapprenticed juniors :— ’
Confined Spaces.
(a) Working in confined space (as defined), 8d. per hour extra.

Dirty Work. . . .
. (b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 4d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his bohalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

Hot Places.
(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
116 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 6d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahronheit, employees shall also
be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Wet Places. .

(d) An employee working in any place where his clothing or boots become saturated, whethor by water, oil or otherwise,
shall be paid 4d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots, no .

Special Rates not Cumulative.

(e) Where more than one of the disabilities entitling a workman to extra rates exist on the.same job the employer shall be

bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subjest to Penalty Additions.
(f) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.
Hours or WOBK.
Day Workers.

5. (a) The ordinary hours of work shall be 40 per week to be worked in five days ‘of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than four hours: or five days (Monday to Friday inclusive) of eight
hours each continuously except for meal breaks st the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to
Triday inclusive, and 7 a.m. and noon on Saturday. i

In localities where the recognized half-holiday is ou a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and the representative of the union in that shop. .

Five-Days’ Week.
(b) In any case in which the ordinary week’s work of 40 hours can bo porformed in five days as aforesaid without—

(i} detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled;

(iii) reducing the efficiency of production ; or

(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
' This sub-clause shall not apply to employees engaged on the maintenancy and servicing of plant.

It is & condition of the allowing of a five-days' week hereunder that if roquired’ employces shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

EMERGENCY PROVISIONS.

6a. () Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
- case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to emplor an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary bours of work)

at any time on any day other than on & Sunday on the basis of 40 hours per week. The following rates
. of-pay shall apply for such work— .
.. (1) for work performéd on Mondays to{Fridays from 7 a.m. to’ 5.30 p.m. and on Saturdays from 7a.m
- t0 noon—ordinary time ; . : ' . .
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 pm. and 6 am., the amount he shall receive shall not be less than an amount of
59. more than the amount be would receive if paid at ordinarv day rates.
(iii) Ho may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for suech work : —
(1) for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for afternoon and night shifts—ordinary rates plua 10 per cent.
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Provided that when & shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums paysble to
employees who were shifv workers on afternoon and night only at the date of such interference
a8 aforessid and who continue to work on such shifts.

(iv. He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, wihtout being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal br of at least twenty minutes is allowed ; and

rovided also that the employer shall, whenever it is practicable, consult with the representative of the
nion or Unions before acting under this paragraph.

(6) Notwithstanding anything elsewhere contained in this Determination, the Erov-isions of this clause shall also apply
(mutatis mutandis) in the osse of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in foroe and who~

{i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or

(ii) because of the inability of the suxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary houras of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually teken and/or the duration
of them.

Smyr WoRE.
Definitiona,

6. (a) For the purposes of this clause—

“ Afternoon shift ’ means any shift finishing after 8 p.m. and at or bofore midnight.

“ Continuous work ** means work oarried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight, and at or before 8 a.m.

* Rostered shift "’ means a shift of which the employoe concerned has had at least 48 hours’ notioe.

Hours—Continuous Work Shifts.

(b) This sub-olause shall apply to shift workers on continnous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following oonditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(ii) Except at the regular changs-over of shifts, an employee shall not bo required to work more than one shift in
each 24 hours.
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Condinuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary houra of
such shift workers shall not exceed—
(i) 40 in any week, to be worked in five shifts of eight hours on Monday to Friday inclusive, or five shifts of not more
than eight hours and one shift {Saturday) of not more than four hours; or
(ii) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift or more then six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not {e roquired to work for more than six hours without a break for a meal.
N Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each 24
ours.
Rosters.

() Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreemens,
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having beon determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afterncon or Night Shift Allowances.

(f) Shift workera on continuous work whilst on afternoon or night shifts shall be paid 7§ per cont. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts. ’

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afterncons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

{i) during & period of engagement on shift works night shift only; or
(i} remains on night shift for a longer period than four consecutive weeks ; or :
{iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such ongagement, period or oyole, be paid at the rate of time and & quarter for all time worked during ordinary
working hours on such night shifts.

(/i) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall bs time and a quacter. Such extra rate to be in subatitution for and not cumulative upon the shift premiums
presoribed in the first and second paragrapha of sub-clauss (/) hereof.

Overtime,
() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on & shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other ehift work at the rate of time and a half for the first four hours and double time there.

after,
exoept in each case when the time is worked—
(iii) by arrangement betweon the employees themseives ;
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{iv) for the purpose of effecting the customary rotation of shifts ; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employes is transferred on short notice as an alternative to standing the employes oft
in eibrcumntancos which would entitle the employer to deduct payment for a day in accordance with clause
12 (b) hereof.

Provided that whon not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employeo whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of timo
and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off whon he shall be paid double time.

Compulsory Overtime.

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by olause 9 of this Determination. Where shifts commence betweon 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday ratc : provided that the time worked
by an employes on a shift commencing before midnight on the day proceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday. Where shifts fall partly on a holiday that shift the
major portion of which falls on a holiday shall be regarded as the holidey shift.

Juntor and Female Employees.
(t) Fomale shift workers, or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore
prescribed or 1s, 6d. per shift whichever is the higher.

MixeEp FUNOTIONS. .

7. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked.

OVERTIME.

8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the firat four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
a junior, the rate for overtime shall be not less than the rate herein prescribed or 2s. 8d. per hour whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alome,

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be se arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, bo released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

Ii on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence. Call Back

'all Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises {whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or com t
of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days’ Week.

(d) A day worker on a five-days’ week required to work overtime on a Saturday shall be afforded at least three hours
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-
by time at ordinary rates from the time from which he is 8o to hold himself in readiness.

Meal Hours—Qeneral.

{f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.

An employee shall not be compelled to work for more than six hours without a break for a meal,
Crib Time.

(g) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first preacribed
erib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates..

Unless the period of overtime is less than one and a half hours an employee bofore starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respsot of any time allowed in excess of twenty minutes.

Tea Money.

() An employee required to work overtime for more than two hours without being notified on the provious day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 5s., and 3a. 4d. for
each subsequent meal, but such payment need uot be made to employces living in the same locality as their workshops who
can reasonably return home for meals. . . . )

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed. . . . . )

If an omployee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are

surplus,
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Transport of Employees.
() When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer ghall provide him with a conveyance to his
home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipays AND SoNDaY WORK.

9. (2) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Sunday, Easter Monday, Queen's Birthday,
Labour Day, Anzac Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays this provision shall apply only to the day so substituted.

By agresment between any smployer and his employees other days may be substituted for the eaid days or any of them
&s to such employer’s undertaking.

() Except as provided in aub-clause (k) of clause 8 an employee not engaged on continuous work shall be paid at the rate
of double time for work done on Sundays and public holidays, or day or days substituted by Act of Parliament or Proclamation
in lieu of such publio holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repnirs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day (not including the installation of new machinery) work done
on holidays shall be paid for at the rate of time and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be
entitled to be absent until he has had eight consecutive hours off duty withont deduction of pay for ordinary time of duty
ocourring during such absence.

(d) Employees. other than on shift, required to work on Sundays or publio holidays or day or days substituted by Act of
Parliament or Proclamation in lieu of such publio holidays shall be paid for & minimum of throe hours work.

(¢} Where an employes is absent from his or her employment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday. .

. ExTRs RaTES NoT CUMULATIVE,
10. Extra rates in this Determination, except rates prescribed in clause 4 are not oumalative so as to exceed the
maximum of double the ordinary rates.
PAYMENT OF WaGES.
11. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay duz oceurring during his employment, an employes shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided thet this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(c} Upon termination of the employment wages due to an employes shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than & quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of & quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employes in writing the amount of wagos to which he ia
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAOT OF EMPLOYMENT.
Weekly Employment.

12. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemeod to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only, or to deduct payment for any day the employoe cannot be usefully employog because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

Casual Employment.
(¢} A casual employee s one engaged and paid as such. A casual employes for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent

. Late Comers.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may seleot and utilize for time.
kesping purposes any fractional or decimal proportion of an hour (not oxceeding & quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without roasonablo cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

S10K LEAVE.

13. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for daty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iify He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the dasy or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one smployer or of several) to loave in oxcess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this
Dotermination coming into operation or within two weeks of the employee entering his employment, require an employso to
.make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the .then current year ; and upon such statement the employer shall be entitled to rely and act.

8ingle Day Absence. ..
) (3) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he hasalready been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer s certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
. account of personal illness or on account of injury by accident. Nothing in this sub-clause ehall limit the employer’s rights
onder sub-clause (a) (iii) hereof.
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Cumulative Sick Leave.

(¢) Bick leave shall acoumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed s{all be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which

it aoccrues.
Attendance ai Hospital, &ec.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers' compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL Houipay.
14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time, .
MisOELLAN®OUS.
A It aﬂd (!
Boiling Water.
15. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficieny supply of wholesome cool drinking water

from bubble taps or other suitable drinking fountains.
Fivat-Aid Outfis.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient firat-aid outfit.

Regulations require that a first-aid ambulance chest shall be kept in some accessible place upon the premises and that
such chest shall be equipped and supplied with the following articles :—

Quantities to be kept
Articles, . in Ambulance Chest—

Antiseptio solution . .o .o . .. . . .. . 1 bottle

Bandages, cotton and gauze . - - . = . .. . 1 dozen assorted sizes -
Castor oil .. . . . . . .. e .e 2 oz.

Iodine, tincture of . .. . . . . . . . 2 oz

Manual, first-aid . .o .e .. . .e . . 1

Petrolatum, carbolized o . . v . . . 1 jar

Picric acid solution, made according to the i.oilovring .r.ecipe or prescription :-—
14 teaspoonfuls of powdered picric acid, 3 oz, of abaolute alcohol, and 2 pints of distilled water 1 pint

. . .. .s

Pins, safety . . . . . - 1 packet
8al volatile - .. . - - - . . . e 6 oz.
Beiasors .. . . . . . . . . . . 1 pair
Tourniquet . . . . .. .. . . . 1
Tweezers .. .. .. . . . . 1 pair
Cotton, absorbent .. . . . .. .. .

Gauze, sterilized, plain .

- . - . .. . An adequate assortment
Lint, absorbent .. - . B . . N
Plaster, adhesive .. . . . .

Lockers. .
(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.
Washing and Sanitary Conveniences. '
(v) Employers shall provide proper and sufficient washing and sanitary conveniences. ’
Clothing, Equipment and Tools.

Damage to Clothing and Tools, )

(6) (i} Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
the employee’s duties.

Gloves,

(ii) Such suitable canvas or leather gloves shall be provided by employers for employses as the foreman and employee may
agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer {if there be one) or
otherwise by the employer or the executive officer responsible for the manag t or superintend of the plant concerned.
In such case s decision shall be given on the workman’s olaim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the said equipment shall be

provided.
Gogglea.

(iif) Suiteble mica or other gog]glles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. employee when
working on emery wheels shall wear the goggles provided for his protestion. .

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Females—Rest Period and Seats.

(¢) Female employees shall be allowed & reat period of not less than ten minutes during each day or shift, to be
taken during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable snitable seats ahall be provided by the employer for femals
employees.

Smop STEWARDS.

16. An employee appointed shop steward in the shop or department in which he is employed ahall, upon notification thereot
to bis employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his representative on matters affecting employeea whom he
represents. '
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17. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) That he interviews employees only at places where they are taking their meal ;

(iii) That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
condition, such employer may refuse the right of entry.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by tge representative and the employer,

(b) For the purpose of investigating complaints concerning the applicatiop of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer ao
desires) ;

(iii) that he does not interfere with work proceeding in the workshop or plant;

(iv) that he conducts himself properly.

{¢) A union representative shall be s duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of organization.)
THIB 18 TO CERTIFY THAT is & duly accredited representative of the
sbove-mentioned organization.
General Secretary.’
(8zaL.) .
Date—
Specimen signature of holder.
Striotly not transferable.
TiME AND WagES Boox.

18. (a) Each employer shall keep a record from which can be readily ascertained the name of each empioyee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.

Notice BoARD. .

19. The employer shall permit s notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same,

Any notice posted on such board not so signed or countersigned may be removed by an accredited umion representative
or by the employer.

DEVINITIONS,

20, “ Confined space ’’ means a compartment, space, or place the di ions of which itate an employee working in
a stooped or otherwise cramped position,

‘“ Sunday > means all time between midnight Saturday and midnight Sunday.

** Year ’ means the period between the lst day of June in each year and the next 31st day of May.

**File anneal loader ” means an adult employee who performs the manual operations incidenta! to annealing.

" File bar clipper ” means an adult employee who shears bars to multiple lengths in a shearing machine.

** File chisel whetter "’ means an adult employee, with not less than one year’s experience in the trade, who whets file

cutting chisels by hand.

“ File cropper "’ means an adult employee who crops tangs and points on a cropping machine.

‘““ File edge grinder *’ means an adult employee who operates a file edge grinding machine.

* File grinder—other " means an adult employee who operates a centreless type grinding machine for grinding files.

“ Fﬂgx rdener *’ means an adult employee who hardens files from a lead pot with or without the aid of a ardening

ture,

* File inspector—first class " means an adult employee with not less than one year's experience as inspector or cutter

engaged on the inspection of cut files.

‘ File inspector—other * means an adult employee engaged on the inspection of files or blanks.

* File point roller > means an adult employee who forges file points on a forging rolls.

“ Hand hammer file forger " means an adult employce who forges tangs and points under a power hammer,

‘ Half round or round file grinder ” means an adult employee who operates a half round or round double plate grinder.,

PayMENT BY RESULTS.

21, Any system of payment by results now operating may continue subject to the payment of the minimum rates

prescribed by the Determination,

"

PERIODIOAL ADJUSTMENT OoF WAGES.
22. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the
provisions of Bection [33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basjc wage as proscribed by clause 23.

Basic Wage.
Basic W, Ind
Flace. (Aﬁﬁmﬁ%ﬁ. gece':slgl‘;?e?,‘
£ 1 4
Viotoria—
Within 20 miles 'of G.P.0., 'Melbourne; 10 miles of G.P.0., Geelong; at Warrnambool;
and within Mildura and Gippsland Distriots .. o - .. . 1114 0 Melbourne
Yallourn—8s. 6d. in excess of basio wage for Melbourne '
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne
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23. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price

index numbers” or any like expression means the numbers stated to be such index numbers in_any document purporting.
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be

a8 prescribed in clause 35.

(¢) During each futuro successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items ” retail price index number by the factor -103 taken to one place
of decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal

number reach *5 or more the basic wage shall be taken to the next higher shilling.

{d) The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs
basic wage prescribed for tho area in which they are employed, and in addition thereto the additional amount specified in
clause 3 of this Detemination.

24. In addition to the basic wage provided in clause 22 the margins set out

rates payable to employees therein named :—

MARGINAL RATES,

in this clouse shall be the minimum

Margl!
Classification. Purn?;c’::k.
s a.
File chisel whetter . . . e . .. .. 52 6
File inspector—First class " . . . .. .. 47 6
File inspector (other)—
a) First three months’ experience as such . . . . . .. 22 0
(b)) Thereaft 32 6
ereaiter .. e .. s e . .. .. .. 1
Automatic file blanking machine operator—
{a) First three months’ experience as such . . . . ‘e . N 22 0
(b) Thoreafter .. .. . . .. . . N . . .. 47 6
File cutter—
{(a) First three months’ experience as such . . . .. . . 22 0
(b) Thereafter . - .e . . . . . . . 47 6
Hand hammer file forger—
{a) First three months’ experience as such e - . .. . o . 22 0
(6) Thereafter e e . . . . . . . . 47 6
File tang roller—
(a) First three months’ experience as such . . . o T . 22 0
(6) Thereafter . . . . . . . . - .. 47 6
File compound controller .. .- . . .. . . . .. o 43 6
File edge grinder—
(a) First three months’ experience as such .. .. .. . o . . 27 6
{b) Thereafter .. . . . . . . . . . . 42 6
File side grinder—
{a) First three months’ experience as such . . e . . . .. 27 8
(b) Thereafter .. . . - . e v . . o . 42 8
File hardener—
{a) First three months’ experience as such . . . .o . .. .. 22 0
(b) Thereafter .. . .o .a . e . . . . . 42 8
File point roller—
{a) First three months’ experience as such . . . .. . . . 22 0
{b) Thereafter . . . . .. . .. . .. 42 6
File bar clipper—
(a) First three months’ experience as such - s . - . . . 22 0
(b) Thereaftor .- . . .. .e . . . . 3 0
File roll flattener—
{a) First three months' experience as such . B . . . . .. 22 0
(b) Thereafter .. .. . .. .. . . . - e .. 35 0
File brander—
(a) First three months' experience as such .. .. . . .. .. 22 0
(b) Thereafter . . .. .. .. .. . . . .. 35 0
Half round or round file grinder—
(a) First three months’ experience as such . . . e . . . 27 8
{b) Thereafter .. . . .. . . .e . . .. 42 6
File tang and point trimmer-—
(8) First three months’ experience as such .. . . . . .- . 22 0
{b) Thereafter . . . . . . . . .. . 27 6
File miller —
(a) First three months’ experience as such N .. . . . 22 0
(d) Thereafter e .. . . . .. .. . . 32 6
Filé acider .. . . .. .. e . .. . 32 6
File sand blaster e .- . - . .. .. . 28 6
Semi automatic hammer file forger . . e . . . 27 6
File straightener (hand) .- . .. . . .o .. . 27 6
File grinder {other) .. . . .. . . . 27 6
File edge setter (machine or hand) . .. . .. .. 27 6
File stripper (machine or hand) . .. .. . . . 27 6
File chieol grinder - . e . . . . 27 6
File cropper . . . .. .. . . . . 27 6
File point grinder .. e . .. . . . 27 6
File safe edger . .- . . . .. . 27 6
File tang bluer .. . B . . .. . . 27 6
File anneal loader . . . . . . . . .. . 23 0
File straightener (machine) . . . . .. . . 22 0
File counter . . . . . . . . . 22 0
File drier .. .- . . . . . .. . 22 0
File oiler .. . . . . . . . . 22 0
File paster . .. . . . - . . 22 0
File ringer .. .. . . . .- . .. . . 22 0
Other employees with not less than three months’ experience in this industry .. . . 9 0
ploy y
All others . .. .. .. .. .. . .. R 3 0

Melbourne, 21st December, 1954.

A. V. BARXS, J.P., Chairman.
J. W RYAN, Secrotary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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