VICTORIA

GOVERNMENT GAZETTE.

Publiched bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 51] TUESDAY, FEBRUARY 8. [1955

Labour and Industry Act 1953.

DETERMINATION OF THE CEMETERY EMPLOYEES BOARD.

Nore.—~1. This Determination applies to whole of the State of Victoria.

2. On the 25th September, 1946, the powers of the Cemetery Employees Board were varied to enable it to
+ determine the lowest prices or rates which may be paid to any person employed in or about a crematorium .

N accordance with the provisions of the Labour and Industry Act 1953, and the Orders in Council thereunder, the Wagee
Board appointed to *‘ determine the lowest prices or rates which may be paid to any person employed :—

(@) in or about @ cemetery as a grave digger, grave decorator, gatekeeper, labourer, or gardener ;
(d) in or about & crematorium ’
has made the following Determination, namely :—

1. That as from the lst January, 1955, the last previous Determination of this Board shall be revoked and replaced
:by this Determination.

2. Waezs pER WEEK OF 40 Hours.
Abﬁénue- or Improvers, Other Employeses. .
Wagsee,
Percen of
Bulc‘?:‘-. s d.

Within the Matropolitan All Other Parts of
1ot yoar . .. 27 63 0 District. Victorta,
:3nd year .- . 3& 72 6
Brd year .. .. . 3 84 0
“ath Yoar o o 3 100 6 ?ornou.] Per Weok. | Per Hour. | Per Wesk.
&th year .. .. 53 12¢ ©

{a) In or about & ceme- | o d. s 8. s 4 s 4.
tery—

Grave diggers . 7 6 300 0 7 5 297 o

Al others .. .. | 6104 ’ 276 0 |6 93 272 0

THEROUGHOUT THS BriTm.

Per Hoaur. Per Woek.
Paorormiox (WiTEI® aNy Priox).
(b) In or about a crema. s d. s d
torinm—
One apprentice and one improver to every three or | * Operator in charge .. 8 6 340 ©
fraction of three workers receiving not less than the Other operator .. 7 9% 313 0
minimum wage. All others . 6 104 275 ©

* Apy employee required to act as an Operator in Charge fer a period of one week or over shall be entitled to be d the rate presaribed
dtnOpmmmﬂChugeamthummuk‘dp;rm pu

No. 651.—12916/54.—PricE 6D.



No. 51.—February 8, 1955 600" Victoria Gazette
2N
Au.o"wmom.

3. (a) Any employee who is required” to Bset and/or fire exploswus shall be paid 5s. exira per day for each day or
part of a day on WElch he performa such” operations, and any person who has been directed by the management to assist
such sn employee shall be paid 2s. 6d. extra rler day for each day or part of a’day on which he is so required to assist.

(b) Any employee who is engaged in ‘borifng -holes in stone by hand or ‘machine for any period in excess of two hours
on any day shall Ee paid 2s. 6d. per day extru. for e&ch day on “which he is'so reqmred to work.

L ‘/' R Exnnm'rxoxs -
4. (a) Aoy workman emﬁloyed in the opening and/or entering of a gra,ve for the ?urposes of an exhumasion or
exhumations shall be paid for the first body/ removed_the sum of 303, a.mi for &ach additional body removed from the same
grave a further 16s.; TN PN
(5) Any workman required to assxst but not to open a,ml/or enter a grave, in [connection with an exhumation or
~2 4

exhumations from the same grave shall be pmd an' allowance of., ,75. +6d.
A f- f ""-1

Tixe oF BEcINKING axp Expive WOBK.
5. The ordinary times of beginning and ending work shall be between the following hours :—
8 a.m. to 5.15 p.m. Monday to Friday inclusive.
A meal interval of not less than 45 mmutes shall be: allowed ; emh*employee between noon and 1.30 p.m, each day.

sl PR '~_5’.;

WEEK-END BURIAL OR CREMATION.
76> Within & radius of 25 miles from the~Post Office sxmnted ‘atjthe”corner/of Bourke and] Elizabeth-streets; Melboursis,

no employee shall be’ requlred ‘to, pamclpate m‘ﬁha conduct ' of/any barial or crematipn on*a ‘baturdny or Sunday Jnub]ect
to, the_following exceptionsez, 8. LT it S 7N VLV d e N

{a) unless such burial or cremation is by direction of the District Officer of Health ;

(6) the deceased person died prior to midnight on the preceding Thureday; or

(¢) where any of the holidays prescribed- in,¢clause, 8 of Ehis’ Determination occurs on the following Monday, save and
except when the preceding Saturday is also prescribed as by bolldny in the said clause 8.

L TIT5L Loae o N h ey W ORI BT ) OVERTIMESs+ (O B0 S0t WoT s LAY S o ot 8
7. Al work done outside the hours specified as the times of beginning and ending work, or any work done
«—within-such—hours-in=excess=of- 40~hours~-in-any- week;-shall-be-paid-for at -the- rate-of-time-and—a -bhalf.——— - —-
An employer may require any employee to work mso_nab'le overtime at overtxme rates and such employee shall work
Gfuovernme in accordance with such requirement.; AU-“MZA"IY \J{ Aﬂ'ﬁ\? _‘LL L*-'~ ‘9‘,1
OLIDA

8.-(a)—All-employees -shall -ba—entitled —to —the - following holidays - without deduction- of pay :—New-—Year's- Day—~
Austr&lm Day, Good ¥riday, Easter Monday, Anzac Da.y, Labour D&y, Queen’s Bn-thday, Christmas Day, and Boxing Day, and,

(i) within the Metropolitan District as defined in the Factories and Shops Acts—Melbourne Cup Day and Show Day ;
(i) outside the said Metropohmn District—Melbourne Cup Da.y and Show Day or in lieu of such days, holidays
. " to be, mutually|agreed “ipon betiweén, any -employer and a) ‘majority of his émployees; | 1} !
but if any other day be by Act of Parliament or Procla.mn.tmn substituted . for any of the n.bove-named holidays thxs condition
shall only apply for the day so substituted, or should 'any such holiday octur ‘on & Saturda.y or’a Sunday snd a 'day is not
usubstltuted employees whether, ca,lled upon to wotk on such day, or pot shall be entltled to a holiday in lieu of same on
1day to be armngad beween the employees and’ the employer concemed T , . R
Provided that should an employee be reqmred to work on n.ny day apeclﬁed m bh:s sub clmne ~m~h work shall no'ﬁ
include the digging-of stock 'graves, but’may include :=- ' ' ¢
(i) any necessary maintenance work ;
(ii) thaﬁ]lmgmofagmve, R I HY N B LAY S BRI S NI CEO S S
(iii) the preparation of an ordered grave v N g
(6) Any employee who having been instructed to report for work on any holld&y'“r'xie'ntlonad in sub-clause (a) hereof

om0 de e Tog ,-rl 3 ll:|n:l . y: Vo 3

shall ijhe 8o reports be entitled to payment as follows :— B I R T IR ONT 25 S RN VB s 1t
{i) An allowance of §s. if not ngen a start at work; e
Lss 307 i) for' work dome’ with a! mirimum’ payment- aslfor ‘four hours! 't " e

The allowance or wage provided for in (i} and (ii) hereof is in addition to the pa.yment of a day’s pn.y to whwh an
smployee is entitled under sub-clause (a}.

8a. Notwithstanding anything contained in: clahse '8 hereof,r Saturday 'the 25th December, 1954, shall, for the purposes
{that clause be Christmas Day and the provisions as regards the substitution by Prochmat;on of another holiday in lieu of
such Saturday shall not apply. .c.scuquod 1240 ratl 1t e L1153
_. Tuesday -the-28th December, -1954,-shall be a working day but work done on such day shall be paid for at the rate
of double time. | ~a¥7
- e SuNpays. H o
9.4 All work ;done on,| Sunda.ys shall be: paid for at double time. Provided that any employee who is required to be
on duty bolcly. for the purpose of uctmg 88 8 patmimnn or as o supervising attendant shall receive & minimum payment of 20s:, andn
any.employes called on duty to do any other work shall receive a minimum payment of; 30s. for each Sunday he is so required’ fo°=

ty e tsonsd
i -

work, ' ' [V 1 aT . [y
ad aH -fi%.:_.. i:', ki - mul!:l_ SATURDAYS. aon 'l ﬁ’- .y df>
10. Subject to the provisions of cIause 8 hcreof time and a half with & ‘Minimum puymenh of 20s. shall be paid for 51}
work -done on a Saturday. 't RO a,y ¢ twzder ol
-t
-
:’ f’. Eummn Orwmo"('ox CLOSING A CE‘\!E’I‘ERY ox' A SATUBDAY Sunpay, or A PuBLio HoLIpay,

1. I\Otwlthstandmg anythmg contumed in clauses 8, 9, or *10 hereof any employee who is required only to open and/or
close the gates of a cemetery on & Saturday, Sunday, or a Public Holiday specified in clause 8, shall be paid at the.
npproprmte rate specified, for..workidone on any such day with a minimum payment of 15s. for any such work.

av? el 1ol 1#NOTICE OF WORK ON 4 SUNDAY or Houlpay.

- —12 If 3t all possible, 24 houre “fiotice” that his services will be required on luch d&y, slmll bu_giyen, to an employee
required to work on a Sunday or a bohday speclﬁed m c}nuse 8

vl

b on " v - ,ch'no DAY. 0 ,,m..s 1320 MTIOTT e L

13"The 3rd Wednesday in Fébruary in each year shall 'be’ observed as ) hohda.y ‘within e’ 'chdius' of 20 'ri, ’,
General Post Office, Melbourne, and!at Ballarat, ‘Bondigo,” and Geelong. Employees (except those required to cirry” out'™
essential services) shall_be entitled_to such holiday without deduction of pay.
«»yEmployees required .totcarry, oub'essentml services may receive, ordma.ry rates ofpay on[y for work done on such day,
but shall within one month receive another day off in lieu of such picnic holiday ‘or have oné day added' to"the'annual leave *
provided for in clause 16. - i P
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v , : : - FABRE ALLOWANCE. '~ '

<4, Any amployee residing outdide. & radius of five miles from his place of employmeut shall in addition to any ‘other
amounts' to wluch he may be enmled under this, Determination receive the sum of five shillings per weak‘m a fare “allowance

TERNS OF ENGAGEMENT

15. Any employee (other than a casual employee) willing, and available to work shall in respect of ‘each week of his
employment, be paid the full weekly wage fixed by this Determination.

. o . ANNUAL HoLIDAY.
16. The annual hohday shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any
amendments which may be made thereto from time to time.
PAYMENT OF WAGES.
17. Wages shall be paid not later than Thursday in each week.

Stox LEAVE. -

18, (a) Any employee (other than a casual employee) who has not less than twelve months’ service with the same
employer shall be entitled to leave of absence on account of ill health or accident, provided he has submitted within 24
hours of the commencement of such absence satisfactory evidence that same is not the result of his own misconduct, If
the conditions hersinbefore stated have been complied with, the employee shall alao be entitled during such absence in any
year to payment as follows :—

(i) For the first two weeks, full pay.
(ii) For the next two weeks, half pay.

(b) Notwithstanding anything contained in sub-clause (a} hereof, if the full period of slck leave, as px'eaenbed above
is not taken during the employee’s fourth, or any subsequent year of continuous service, such portion as is not taken in such
fourth or any subsequent year of service, shall be cumulative from year to y-ar up to a period not exceeding eight weeks on
full pay, and a further eight weeks on half pay, provided that for each two wecks of any such sick leave, u medical certificate,
or other satisfactory evidence of injury or illness shall be furnished by tl:c employee if so required.

(¢} Notwithstanding anything contained in sub-clauses () or (b) hereof, for absence on account of ill-health or injury
for any period not exceed.mg two consecutive working days, and not exceeding in the aggregate four working days in any
one year, the production of a medical certificate shall not be necessary.

(d) Where, under any scheme of insurance or an accident relief or provident fund, to secure the benefit of which the
employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage as is prescribed by sub-gections (@) and
(b} hereof than is sufficient with such compensation to make up the full or half pay as the case may be.

Crormve, Ero,

18, Employees required to work in wet places shall be provided with leather or rubber knee boots.

An employee whilst engaged at grave digging shall be supplied with overall trousers, which shall be replaced from time
to time where necessary.

Suitable and adequate overhead covering shall be provided for all emyloyees engaged in grave digging.

An employee engaged in filling in a grave in rain shall be provided with eujtable protective clothing.

An employee required to attend at a grave during a funeral shall be provided with a suitable dustcoat to cover his
working clothes during suoh period.

ProreCTION FROM FaLLING EARTH OR MASONRY.

20. Where an employee is working in sand or loose earth at a depth of 5 ft. 6 in. or greater, orin any earth at a
depth below 7 feet, he shall be assisted by another employee, or given protectmn by means of timbering or other adequate
protection to obviate danger from falling earth or masonry. Where a grave is dug or re-opened in sand or loose earth, planking
must be provided by the Cemetery Trust, and used by the grave digger for the safe conduct of the funeral for which prepnmtlon
is being made.

DEFINITION,

21. A casual employee is a person who is not required to report for duty on each of every ordinary working day, but

who is called upon to do certain specified work at irregular intervals.

. Dixixe AccomMoDATION, ETC.

22. Where four or more men are ordinarily employved in a cemetery suitable dining accommodation with a fireplace, or
other means of providing boiling water, and with adequate tables and forms shall be provided for the use of employees when
having meals. This accommodation shall be kept clean and used for no other purpose.

Suitable drying accomodation with heating facilities when necessary shall also be provided in each such cemetery.

TERMINATION 0F EMPLOYMENT.
23. Except in a case where an employee or an employer has been guilty of misconduct seven days’ notice of termination
of employment shall be given by either employer or worker, or a week’s wages shall be paid or forfeited, as the case may be, in
lieu thereof. This clause does not operate in the case of a casual employee.

) PERIODICAL ADJUSTMENT OF WAGES, .
24, The wages rates for adult males set out in clause 2 are based upon tho following basic wage and, pursuant to the
provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by ciause 25,

Basic Wage.
Basic Wi Index Numbe;
Place. (At;j xfsm b‘lﬁi geteissl‘;g‘ed .r
3 £ s 4
Throughout the State .. . . g .o .. e .. . 1114 0 Melbourne

ADJUSTMENT OF Basic WagE.

25, (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician,

() Until the beginning of the ﬁrst ey perxod to Jcommence in February, 1955 the amount of the basic wage shall
be a8 prescribed in clause 24,7::Tv 271 SN wIT- O ub
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(¢) During each future successive period beginning with the first pay period to commence in a February, s May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the laat published C: ealth Statistician's *‘ allitems ™ retail price index number by the factor 103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expreased in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling,

(d) The wages of apprentices or improvers shall be the approprinte percentages as set out in clause 2, such wages shall
be calculated to the nearest 6d.,. half, or less than half of 6d. to be disregarded.

A, V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 7th Decemher, 1954,

By Authority: W. M, HoustoN, Government Printer, Melbourne,




