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- Labour and Indusiry Act, 1953, .

PV

.DETERMIi\TATION OF THE LEATHER-GOODS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board appointed to determine the
lowest prices or rates which may be paid to any person or persons or classes of persons (other than persons subject to

the Determination of any Wages Board heretofore appointed) employed in the trade of—
{a¢) manufacturing or repairing—

(1) leather or fabric gloves; B
(2) ladies’ evening bags; £

: . L
(3) articles made wholly or partly of leather or a substitute for leather inelud'tﬁg bags, braces, cases, cricket
balls, pads or other sporting goods, garters, pocket book covers, portmanteanx, purses, trunks, wallets,

travel goods, suit and attache cases;

(4) machine belting of all descriptions ;
(5) any other kind of leather goods;

(b) covering or lining with leather or a substitute for leather spectacle cases, portable éramophones, wireless

N cabinets, travellers’ sample cases, music cases, surgical cases, or similar goods—
has made the following Determination, namely :(—

1. That as from the beginning of the first pay period to commence in May, 1955, the last previous Determination of

this Board shall be revoked and replaced by this Determination.

11

2, + Wagees Per WEEK S
. Within 20 Miles of _
- G.P.0., Melbourne ;
—_ 10 Miles of G.P.O., Other Parts
Geelong ; at of Victoria.
‘Warrnambool and
within Mildura and
. Gippsland Districts.
£ s d. £ s d.
Clicking and/or hand cutting .. . .- s - .. .- 4 9 0 14 6 0
Manufacture and/or repair of portmanteaux, bags and trunks, suit and attache :
cases, travel goods, musical instrument and other similar cases. leggings, razor )
strops, as are made of leather . .. . .. .. .. 14 7 0 14 4 0
Manufacture and/or repair of handbags, shopping bags, brief cases, wallets, purses,
spectacle cases, pouches of all descriptions, gloves surgical belts and appliances,
a8 are made of leather or a substitute for leather . .. .. - 47T 0 14 4 ©
Pregs cutting .. .. .. .. .. .. .. .. 14 7 0 14 4 0
Manufacture and/or repair of sporting goods of all descriptions .. .. i4 70 14 4 0
Manufacture and/or repair of machine belting, gaskets and pump washers or similar
articles .. .. . .. .. .. L 1317 0 13 14 0
All other Journeymen .. .. .. .. . .. .. 14 3 0 14 0, 0"
Journeywomen engaged in the trimming of gloves,” cutting out forecetts and quirks, or -
cutting .cotton ends Can L lee > .. .. .. .. .. 911 o 9 9 0
Other Journeywomen .. .. .. .. . .. 917 6 915 6

Nors :—Females working on large machines (7.5, 46K, 7.27, or any similar clags of machine, and Grummet) shall be

paid 3s. 6d. per week extra.
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FEMALES TO BE PAlp MaLE Rarte.
3. Where a female is employed to do any of the following classes of work she shall be paid the rate which is
prescribed for adult males :—
Leathergoods Trade.

(iy Wholly or partly making and/or repairing except as provided hereafter any of the following articles : —

(a) Travel bags of all descriptions exceeding 16 inches in length, gladstone bags kit bags and bullion bags.

(b) Cases, trunks and hat boxes made of leather, or any substitute therefor, exceeding 13 inches in length.

(c) Instrument cases and covered wircless or radio cases.

(d) Golf bags of all descriptions.

(ii) Cutting and/or clicking all classes of work by hand or machine.

(iil) Machine stitching closed edges of trunks, cases or similar articles by corner stitching machine.

(iv) Framing up or rivetting by hand or machine bicycle saddles, ladies’ handbags or purses.

(v) Hand stitching cricket, punching or medicine balls, footballs and similar sporting balls and/or pigskin leggings.
(vi) Working on machines customarily used by males in the manufacture of spectacle cases.

Provided that the following operations on articles enumerated in sub-paragraphs (i) to (vi) above may be paid for at

the appropriate female rate :— o

() Machining (except when thread passes through wax).

(b) Lining out.

(c) Making doors and/or handles

(d) Hand varnishing.

(e) Bending by hand cases and hat boxes which have been machine scored.

(f) Marking out, staining and/or trimming cottons on golf bags of all deseriptions.

(g) Trimming gloves and cutting out forcetts and quirks by hand.

(h) Wholly or partly making and/or repairing music cases, brief cases, document cases, folio cases, writing cases
and vanity cases unless stiffened on the suitcase principle.

Machine Belting, &c., Trade.

Cutting or clicking all classes of work, including machine belting, gaskets and pump washers or similar articles
or working on machines customarily used by males,

APPRENTICES—MALES,
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(&) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week.
‘Within 20 Miles of
Age. G.P.O., Melbourne ;
10 Miles of G.P.O,, Other Parts
elong ; at of Victoris,
‘Warrnambool and
withing Miidura and
Gippsland Districts.
(5N
£ 3
3 s d. s d
Five year terms— .
First year’s experience - . . .. .. .. .. .. 71 0 70 0
Second year’s experience - . .- . . .. . 83 0 82 0
Third year’s experience - .- . .- .. .. .. 118 8 117 0
Fourth year’s experience .- NS .. .. .- . .. 189 6 187 0
Fifth year’s experience .. .. .. .. .. .. .. 237 O 234 0
Four year terms—
First year’s experience .. .. .. .. . .. . 71 0 70 0
Second year’s experience . - .o . e .. . 118 6 17 ©
Third year’s experience .. .. .. .. .. .t .. 189 6 187 0
Fourth year’s experience . .. . .- ‘e . .. 237 © 234 0

¢) Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of
P b , mes . y
the operations provided as apprenticeship operations. .

(d) Except as otherwise provided minors may he.engnged i.n t’l.’e following occupations under contracts of apprenticeship

or traince apprenticeship framed in conformity with this Determination :—

Cutting or clicking ;

Trunks, and/or leather bag and case maker ;

Fibre, veneer, canvas or other case maker;

Machine belt maker ;

Sporting goods maker of leather ;

Ladies’ hand bag, wallet and purse maker ;

Leather goods maker ;

Glove maker (other than sporting goods) ;

Leather coats, hats or caps maker ;

(e} period of apprenticeship shall not exceed four or five years, inoluding any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teaph a.ppg'ent.ices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find
employment and training for an apprentice, and if a transfer to another employer cannot be arranged, the
obligations and duties imposed by the indenture may with the concurrence of the apprentice and his guardian be
suspended for a period agreed upon or if no such agreement is arrived at may be cancelled by the employer.

) The onus of proof of circumstances justifying such cancellation shall be on the employer.
‘() Any apprentice who cannot complete his full term of apprenticeship before reaching his tweny-second birthday
may by agreement with his master serve as an apprentice until he reach the age of twenty-three years. .
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(?) Al wages shall be paid without deduction for specificd holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum.

(7) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for overy day of
such absence, serve one day, and the calendar period of the succeeding year of his service shall not be decmed to begin
until the said additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the samé in each workshop as those of the journeymen.

(7) An apprentice under the age of ecighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of piecework.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
require or permit any person to pay or give any consideration in the nature of a premium or honus for the taking or
binding of any probationer or apprentice.

(o) Tools of Trade:—All tools of trade necessarily required by an apprentice in the learning of his trade shall be

supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture.

JuN1oR WORKERS—MALES.
5. (@) Junior workers may be employed at the following rates of pay :—

Wages Per Week.

Within 20 Miles of
Age. G.P.0., Melbourne ;
10 Miles of G.P.O., Other Parts

Geelong ; at of Victoria.
Warrnambool and
within Mildura and
Gippsland Districts.

N

8. d. 8. d.
Under 18 years of age .. . .. .. .. .. .. 71 0 70 0
16 and under 17 years of age .. . .. . .. . o 95 0 93 6
17 and under 18 years of age .. . .. .. .. NN .. 118 6 17 0
18 and under 19 years of age .. .. .. c. .. .. .. ‘142 0 140 6
19 and under 20 years of age .. . .. .. .. .. .. 189 6 187 ¢
20 and under 21 years of age .. .. .. .. .. .. .. 237 ¢ 234 0

(b} The proportion of Junior Workers and apprentices allowed shall be :—
Male Employee receiving at least Adult Male Rate. Junior Workers including Apprentices.

2 to 20 .. .. .. .. .. .. .. {1 for every 2 such male employees
Over 20 .. .. .. .. .. .. .. | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ
in the exclusive manufacture of such belting three male juniors to each adult employec cmployed in the manufacture of
lnminated belts.

Juniors WoRrkErsS—FEMALES,
6. (a) Female junior workers may be employed at the following rates of pay :(—

Wages Per ‘Week.
Within 20 Miles of
Sy
iy Other Parta
Waseaammicol and of Victarls,
. within Mildura and T
. Gippstand Districts,
s d. s d.
Under 16 years of age .. - N . . .. .. 71 0 70 0
16 and under 17 years of age .. .. .. .. .. .. 88 ¢ 87 6
17 and under 18 years of age .. .. .. .. .. - . 101 0 100 0
18 and under 19 years of age .. .. .. .. .. .. .. 113 6 112 6
19 and under 20 years of age .. .. .. . .. .. 124 0~ 123 0
20 and under 21 years of age .. .. . .- . - R 134 ¢ 152 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which
they are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this
Determination shall be paid the full adult female rate prescribed in clause 2. .

(b) For the purposes of this clause ““ experience ”’ shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach
of this Determination.

(d) The proportion of female. apprentices and/or junior workers shall not exceed two to .one adult female receiving the
minimum wage.

CasuaL WORKER.

7. To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages
calculated at the rate of 12} per cent. higher than those prescribed for similar work.
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. - . P . - DEeFINITIONS. ' LN t

8. {a) ** Federation ” means the Australian Leather and Allied Trades Employees’ Federation.
3 (6) “ Double.time rates™ or “ Rate of double time’’ shall mean when applicable to ordinary hours of work on a
week-day, holiday or Sunday, the ordinary hour rate payable as part of the weekly wage and in addition a rate equal to
such ordinary hour rate. ' ) N

(¢) “Casual worker” means an employee (other than a regular employee) employed and paid .by the day. .

(d) “Journeyman ” shall mean a male employee 21 years of age .or over, or one who has completed his term of
apprenticeship in the Industry. ) .

(e) “ Journeywoman ” shall mean a female employee 21 years of age or over, or one who has worked four years of
more on any work in the industry, for which a rate is preseribed in clause 2 of this Determination.

(f) “ Ordinary pay or rates” means in the case of a time worker thé ordinary remuneration he receives for the
normal weekly number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CoxTRACT OF EMPLOYMENT, '

9. (a) Employment shall be terminable on either side by a week’s notice given at any time during the week or, if -
terminated without notice, by payment or forfeiture of a week’s wages as the case may be,

(b) This shall not affect the right of the employer to dismiss aliy employce without ‘notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of .dismissal only: Provided that the
employer may deduct payment for any day on which an employee cannot be usefully employed because of any stoppage of
work by an organization or group of employees or through any breakdown of machinery or any stoppage of work by any
cause for which the employer cannot reasonably be held responsible.

3 1

4
EMERGENCY PROVISIONS.

9a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in
the.case of an employer -who is subject. to-restriction or-rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

" (i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of -the day-or shift such employee cannot be usefully employed provided that—

(1) if an employer ‘requires the employee to attend for work but is not able to employ him usefully
. the employee shall bo entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for.four hours’ work ;

(3) this sub-clause shall not apply to apprentices. X B

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work— . ' : g '~

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and or Saturdays from 7
a.m. to noon—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;
§3) for work performed at all other times other than on a Sunday-—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
- more than'the amount he would receive if paid at ordinary day rates. -

(iii) He may require.any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work-—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent. ;

(3) for aftornoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and ¢ a.m., the amount he shall receive shall not be less than an amount of 3s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing continued in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts,

(iv) He may alter the timo at which meal breaks are ususlly taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and

provided alsc that the employer shall, whenever it is practicable, consult with the representative of

the Union or Unions before acting under this paragraph. .

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shell also apply
(mutatis muiandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his cmployees whilst such restriction or rationing or emergency disconnexion is in force and who— .

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or

(ii) becaunse of tho inability of the auxiliary power to meet the normal demands for power—

B (1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such

' ordinary hours of work) outside the hours normally worked by such employee’; or ' .

™ .(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.

Al

“any . e

T TPART-TIME EMPLOYMENT.

7 - s meg as T, 3, - LA Tl e Y Py, S N .
10 .Fex}m,los may be employed as part-time emplo&eoa in any branch of the industry covercd by this Determim;t,ion
upon and subject to the following terms and conditigns i+ . ) .

(@) They shall be employed for not-less than 20 hours in any week. . , L.
(b) They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/40th of
the minimum weekly wage prescribed by this Determination for the class of work performed by them. -
- (¢) The.payment .or deduction of payment in licu of .notice of termination of employment ‘éh\a,ll ho two-fifths of
co the pay of tht preceeding woek of the employee concerned. N Tt
(d) Within one week of the cmployment, written consent of the Secretary for Labour and Industry shall be
obtained for the continual employment of a femalo as a part time worker,
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(e} The provisioﬁs of this Determination as regards annual leave, sick leave, and holidays shall apply to such
.part-time employees, but they shall be paid in respect of the period of such annual leave, sick leave,
and in respect of holidays only at the wages rate actually being received by them at such time.

(f) Save’as aforesaid, all the provisions of this Determination shall apply to such part-time employocs.

Mixep Fuxcrioxs.
11. An employee engaged for more than half of one day on duties carrying a higher rate than his ordinary classification
shall bﬁ gaid the higher rate for such day. If for less than half of one day, he shall be paid the_higher rate for the time
so worked. . B

! - Sunpay Axp HoLipAys RATES. .
12. (@) All work performed on Sundays and holidays shall be paid for'at the rate of double time. ' ,
(b) An employes called upon to work on a Sunday or holiday, shall be paid for & minimum of four, hours’ duty.
- . v .o - PR RN NN o e

'Hours.
13. (a) 40 hours shall constitute a week’s work. .
(0) The regular hours of work shall not be earlier than 7.30 a.m. and not later than 5.30 p.m. on five days of the

t -

week.

(c) Not more than 8 hours (except if paid for at overtime rates) shall 'és,.wﬁ’%!‘e-fi En‘ a;{y cne'.duy in eai;bl week.
: R
Mear TrE.

14. (s) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not
later than 1 p.m. . . i
) (b) Meal intervals having been fixed shall not be altered except on seven days’ notic'e':tjo ti:et;émpip');e‘éhconcemed. -
(¢} Any employee called upon to work during a meal hour shzilfi)e il;l‘id ‘time m;(f a fmlf, a;\d'su‘ch tim.e n,;d ;A]Jajf
shall continue until he or she has a meal break.
(d) No employee shall be allowed to work more than five hours without a break for midday meals.

e, -, 1
A . )

-~ v P - . “

ResT PerIOD. ', | _. . Y P T I
15. A rest period of ten minutes shall be given to all. employees between the “hours .of 9.30 a.m. and -11.30 a.m.

The interval shall be counted as time off duty without deduction of pay. During such. pericd the employees ‘miy leave
their seats, but not the premises. N R T

OVERTIME.

16. (a) Al time worked on any day before or after the regular working hours or in excess of 8 hours on any
one day, or in excess of 40 hours in-any one weck, shall be paid for at the‘rate of time-and & Half*{or’ the first three
hours and double time thereafter. T e .

(3) In computing overtime each day’s work shall stand alone. .

(c) An employee required to work overtime for more than 2 hours, without being notified on the previous day or earlier”
that he will be so required to work overtime shall' either be supplied with a meal by the employer or paid &. Such
payment need not.be made! to employees living in the same locality as their ‘workshop who can reasonably’ return home
for meals. If an employee, pursuant to notice, has provided a meal and is not required to work overtime or is required
to work less than the amount advised, he shall be paid as above prescribed for the meals which he has provided but which
are surplus. .

d) Any employees required to work overtime on Monday to Friday inclusive for more than 14 hours on any one
day shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing’ such overtime, except in cases
where a minimum meal break of 30 minutes is given. Lo - -. -

{¢) No junior male worker (under the age of-18 years) or any female employee shall work overtime after 9 p.m.

(f Any employee shall have completed his normal daily hours before overtime payment commences for such day,
excepting in cases where failure to do so is due to causes outside his control or where time off has. been with the
employer’s consent. o

(9) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. '

Horipay. s

17. {a) All employees shall be-entitled to the holidays hereinafter mentioned without deduction of pay:—New Year's
Day, Australia Day, Labour Day, Good ¥Friday, Easter-Monday, Anzac Day, Queen’s Birthday, Christmas Day and Boxing
Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above named holidays this
provision shall apply only to the day so substituted. . .

(b) In the Metropolitan District, as defined in the Labour and Industry Act,1953, Melbourne Cup Day shall be
observed as a holiday in lieu of Queen’s Birthday. . .

{¢) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees
not on piecework doing the.same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) If an employee’s engagement is legally terminated otherwise than for misconduct within two weeks of any.of the
holidays above-mentioned, hé or she shall be paid for such holiday or holidays unless he or she commences work with
another employer and is paid by such employer for such holiday or holidays. L e L

(¢) Where an employee is absent from his or hor employment on the working day or part of the working day before
or after a holiday without reasonable excuse or without the employcr’s consent, such employee shall not be entitled to
payment for such holiday. The amount to be deducted shall be one-fifth of the appropriate weekly wage.

. . . . PAY;\Q\ENT oF WAGES. - P, .. S

18. (@) Employers shall pay all moneys due at least onco in-each- week-in the employer’s timo or; within five minutes
of knocking off, and not later than Thursday in each week, excepting in cases ,where the local Branch or Section of the
Foderation gives written permission to an employer to substitute “X¥riday’ in lou of “/Thursday ™. Time waiting for
payment after such five minutes shall be paid for at overtime rates. . . . . . vt

(b) Any employee who has worked only a portion” of a wdek and who is dismissed by'his'eu‘iployar. or has left his
employment after the giving of a week’s notice shall be paid on ceasing-fortall time worked duriig that week less any
deductions that the employer may be lawfully entitled to make hereunder. -

(c) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of
such omployee, S

(d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is
entitled, and the amount of overtime paid or the number of hours of overtime, the amount of deductions made therefrom
and the net amount of being paid to him and the date to which wages are paid.
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TraveLLING TiME.

19. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid a}l
fares and out of pocket oxpenses incurred in going to or from such place of employment, and shall, if the travelling is
done outside ordinary hours, be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per
day.

SICK AND ACCIDENT Pavy.

20. (2) An employee absent through illness or accident shall not be entitled in any year {whether in the employ of
one employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose
a year shall commence on the st day of July.

() An employee shall within 24 hours of the com ment of such ab: inform the employer of his inability
to attend for duty and, as far as practicable, state the nature of the injury or illzess and the estimated duration of the
absence.

(c) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness.

(d) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for
at least four wecks immediately prior to such absence.

{e) If the full period of leave as prescribed abovo is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding cighty hours’ working time
which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction of pay-

{f) Service before the date of coming into force of this clause shall be counted as service for the purpose of qualifying
thereunder.

AxNvAaL HoLipay.

21. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Ourpoor WORK.

22. (a) Except as to work in the machine belting trade all work shall be formed at the shop or factory of the
employer and no employer shall give out work to be performed at any other place or permit work to be performed at any
other place: and no employee shall perform work for an employer at any other place.

(5) No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own account or for any other cmployer.

EmpLoYER To Fixp WoORKSHOP, ETC.

23. The employer shall find workshops light and bench room and supply all materials used in connexion with the
trade freo of charge to the employees.

CERTIFICATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or her employment shall be given by

the employer
a certificate stating the date when such employment began and the date when such employment terminated.

LIMITATION OF EMPLOYERS LiaBILiTy.

25, Where an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any
further sums prescribed by this Determination in respect of any services rendered to such employer during such period,
unless within a period of three calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to the employer by tho employee or some person on his behalf. |

TiMe AND Waces Books, Carps, rro.

26. (a) Kach employer shall keep in each factory, workshop or place where work is carried on by him, some card or
check used in connexion with 2 mechanical clock or time and wages book showing the name of each employee and his or
her occupation, the hours worked each day and the wages and allowances paid each week.

(b) Where a time book is kept it shall be correctly entered up in ink in the English language and shalt be signed
ench week by the employee verifying the accuracy of the hours worked and the wages and allowances paid each week.

(c) The time occupied by an employce in filling in any time books or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Federation duly
accredited in writing by the Federation during the usual office hours at the employer’s office or other convenient place.
Provided that an inspection shall not be demanded unless the secretary of the Federation or the district secretary or
organizer of any division suspects that a beeach of the Determination has boen or is being committed. Provided also that
only one demand for such inspection shall be made in any one fortnight at the same establishment.

(¢} The official making such inspection shall be entitled to take a copy of entrics in a time and wages book relating to
the suspected breach of the Determination.

DINING ACCOMMODATION.

27. (a) In factories where five or more employees are employed and it is or becomes reasonably practicable so to do
a soparate room or portion of the factory or workshop shall be set aside by the employer as a dining room and therein the
employer shall provide adequate table and seating accommodation.
(2) Hot water shall be provided free of charge to be available to employees immediately meal time commences.
{c) The employer shall provide the necessary labour to keep such room clean.

{d) If such dining room is not regularly used by a rcasonable number of the employees the cmployer shall be released
from his obligations under sub.clauses (a) and (b) hereof.

REesT Room.

28. In factories where five or more female employces are employed, a properly ventilated rest room shall be provided
for the use of such female employees. It shall contain a suitable couch and seating accommodation.
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First-a1p OUTFIT.
28. (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by

him.
(b) An officient first-aid outfit shall contain the following equipment :—
Quantities to be Kept in
Article, Ambulance Chest in any
Factory or Workshop.
Antiseptic Solution .. .. .. .. .. .. . o .. 1 bottle
Bandages, cotton and gauze .. .. . .. .. o .. .. | 4 doz. assorted sizes
Caster oil .. .. .. .. .. .. .. .. .. | Yoz
Manual, First Aid .. .. .. .. .. .. . .. .. 1

Iodine, tincture of 1 oz.
Potroleum, carbolized .. o .. . .. .. .. .. . 1 jar
Tannic Acid Jelly .. .. .. . .. . .. .. - 1 tube
Pins, safety . .. .. .. .. .. .. . .. 1 packet

Sal volatile 4 ozs.
Scissors .. .. .. .. .. . .. .. .. .. 1 pair
Tourniquet .. .. . . . .. o .. .. 1
Tweezers . .. .. .. . - .. . .. .. 1 pair
Eye bath and dropper 1 of each

Cotton, absorbent .. .. .. .. .. .. .. .. .. .
Gauze, sterilized, lain .. .. .. .. .. .. .. .. . An adequate assortment
Lint, absorbent

Plaster, adhesive

SHOP STEWARDS.

30. (a) Shop Stewards or Federation representatives shall be granted reasonable facilities for the carrying out of their
duties.

(6) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours
to interview the employer or his representatives on matters covered by this Determination affecting the employees whom
they represent.

UxioNy BUSINESS.

31. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of
the Federation after at least three days’ notice has been given to the employer, but without being paid while absent.

PosTina DETERMINATION AND NOTICES.

32. (a) In each factory in which five or more employees are employed, the employer shall provide a notice board in
the workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such
board : Provided that the notices so posted shall be signed by the President, Secretary or Shop Steward of the Federation.

(b} Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

Pavauext By REsurTs.

33. Subject to employees receiving at least the approprinte minimum time rate prescribed by this Determination and
subject to the following provisions of this clause, any employer may remunerate his employces under any piecework system,
individual or group benus system on other system of payment by results :—

(a) The cmployer may fix piecowork rates, or other rates based on tusks set (subject to sub-clause (d) hereof),} by
a method of accurate time measurement determined by the employer provided that such rates enable
employees who apply average skill and effort and working under normal conditions, to earn 10 per cent.
above ordinary time rates; or .

(b) The employer may (subject to sub-clause (d) hereof) adopt any form of bonus system including profit sharing
or other like systems.

(¢} A factory board shall be appointed consisting of two representatives nominated by the employer and two of
his employees nominated by his cmployees covered by this Determination.

(d) The rates fixed in accordance with sub-clause (@) hereof and the bonus systems adopted in accordance with
sub-clause (b) hereof shall be approved by the Factory Board provided that if the employees fail to appoint
representation to such board or fail to attend a meeting of such Board called by the employer on a date
not less than seven days after the service of notice of a meeting on the employees’ representatives the
employer may adopt such rates or adopt such system of payment by results as he shall deem reasonable.

(e) Piccework and similar rates once fixed shall not, subject to other provisions of this clause, be altered excopt
where warranted by change of circumstances, operations, mothod or materials or to correct a demonstrable
clerical error or by mutual agreement.

(f) Determination variations shall be incorporated into the payment by results system on a basis agreed by the
Factory Board. :

(g) Overtime penaltics, shift premiums, and other penalty rates prescribed by this Determination shall be a
sepurate addition on the appropriate time rate basis to any earnings calculated by way of any system of
payment by rosults.

(k) Employees waiting on the employer’s premises, at the employer's request, ready and willing to work shall, for
each pay period, receive at least the time rate prescribed for their occupation.

(1) Journeymen on piecework teaching learners (not in the employ of the piece worker) on piecework—10 per
centum of piecework rates extra whilst so employed. )

Rigir or ExXTRY OF UNION OFFICIAL.

34. (@) A duly accredited representative of the Federation shall have the right to enter employers’ workshops during
the midday meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—
(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) that he interviews employees only at the place where they are taking their meal;
(1ii) that not more than one representative in all be in any workshop at any one time;
(iv) that no one representative visit a workshop more than once in each week; and
(v) that if any employer alleges that a vepresentative is unduly interfering with his workshop or is creating
disaffection amongst his employces or is offensive in his methods or is committing a breach of aay of tho
previous conditions such employer may refuse the right of entry. .
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(b) Where a Union official holding tho right of entry under this clause suspects that a breach of the Determination is
ocourring or has occurred he shall be afforded the opportunity to enter the factory during working hours and view the
work in question: Provided that during such inspection the official shall not obstruct or interfere with the work in any way
or converse with the employees while at work. | . R

A Union representative shall be a duly accredited representative of the Federation if he be the holder for the time
being of a certificate, signed by the General Secretary in the following form, or in & form not materially differing therefrom :—

(Name of Organization.)
This is to certify that is & duly accredited representative of the above.-named organization.
(SEAL)

i . . ) . General Secretary
(Specimen signature of holder).

021 7
Strictly not transferable.

PERIODICAL ADJUSTMENT OF VWAGES.

35. Adult Males.—The wages rates st out for males in clauso 2 are based upon the following basic wage rates, and
pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the- Board determines that such rates shall be
automatically adjusted as prescribed by clause 36. . )

. . L W 1
Basic Wage. - .
) nin R r - .
. - Basic -W, Index .Number «
_ Place. R (Ancisnfstat:l?):. Seteinslzx?éd.r
£ s d.
Victoria—

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O., Geelong, at}Warrnambool,

and within Mildura and Gippsland Districts .. .. e e e 44 11.17 0 .| Melbourne
Yallonrn—8s. 6d. in excess of basic-wage.for Melbourne, P S [N .
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basic WAGE.

36. (3) For the purposes of this Determination, the expression ** Commonwesalth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting,- to be printed by the Commonwesalth Government Printer or to be signed by or

. on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
ag: prescribed in-clause 35. . L . i L

(¢} During each- future successive period beginning with the first pay period to commence in an August, a November,
a February or o May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items ” retail price index number by the factor .103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

In all.cases whero for the same class of work the same rates have been prescribed for journeywomen as are prescribed
for journeymen, the rates for such journeywomen shall be increascd or decreased in the same manner and by the same
amount as the rates for journeymen.

MARGINS.
37. (a) Adult Males.—In addition to the basic wage prescribed in clause 35 the following margins shall bo paid :—

Classifications. . Margin,

Per Weck.
. .. ' . £ s d.

Clicking and/or hand cutting .. . .. .. .. . .. . . 212 0
Manufacture and/or repair of portmanteaux, bags and trunks, suit and attache cases,' travel goods,

musical instrument and other similar cases, leggings, razor strops, as are made of leather AN 210 0
Manufacture and/or repair of handbags, shopping bags, brief cases, wallets, purses, spectacle cases,

pouches of all descriptions, gloves, suggical belts and appliances, as ‘are made of leather or a

substitute for leather .. .. B .- . .. .. .. 210 0
Press cutting .. .. .. .. .. .. 210 0
Manufacture and/or repair of sporting goods of all descriptions .. .. .. 210 0
Manufacture and/or repair of machine belting, gaskets and pump washers or similar articles 2 0 0
All other Journgymen .. e .. .. .. . 2 6 0

Us- (bY Adult' Females:—The- minimum-+rate per sweek to be paid to adult fomale employees shall be the equivalent of the
below stated percentage of the basic wage for adult male employecs indicated in clause 35 hereof calculated to the nearest
sixpence (half or less than half of sixpence to bo disregarded) and in addition thereto the special allowance and marginal
rate specified :—

- N !
raveh to L ‘P'u‘réunmge of Total Base Rate. Margin.
. < iene . L ar 4 -
- - - e e e - Per Week.
s d. .
B9 e e Lo e o T R 20 0

Provideti-that, a&u]t femx;,l.es engaé(sdfin the~tﬁmmi};g of glc;;res, cuhiiﬁé out forcetts and quirk:s., .
or cutting cotton ends, shall roceive s margin of 13s. 6d. per week,
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he § Tgc) Apprentices—3Males.—The minimum rates of wage to be paid to apprentices or probationers shall be not less than
the following—

Lxperience.

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for
aduit male employees indicated in
clause 35 hereof, calculated] to the
oearest 6d. (half or Iéss than half

of 6d. to be disregarded).

Five.ycar term—
First year’s experience
Second year’s experience
Third year’s experience
Fourth year’s expericnce
Fifth year’s experience

Four-year term—
First year’s experience
Second year’s expericnce
Third year's experience
Fourth year’s expericnce

Per cent.

30
35
50
S0
100

30
50
80
100

(d) Junior Workers—Males.—Jlunior workers

may be employed at the fullowing rates of pay

A,

A total paymént per week at the
equivalent of the below stateil
percentage of the basic wawe for
adult male employ ndieated in
clause 35 hiereof, calculated Lo the
nearest 6d. (half or tess than half
of 6d. to be disregarded).

Under 16 yeats of age ..
16 and under L7 ycars of ago
17 and under I8 years of age
18 and under 19 years of age
19 and under 20 years of age
20 and under 21 years of age

Por cent.

30
40
Bl
60
80
100

() Junior Workers—Females.—Female junior workers may be employed at the following rates of pay :—

Age.

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for
adult female empiny ees indicated
in clause 35 hereof, calealated to
the nearest 6d. (half or less than
half of 8d. te be disregarded).

Under 16 years of age ..

16 and under 17 years of age

17 and under 18 years of age

18 and under 19 years of age

19 and under 20 ycars years of age
20 and under 21 years of age

Ter cent.

40
50
57
4
0
87

No.

Melbourne, 9th May, 1953.

By Authority: W. M.

55.—4066 /55.—2

P. A. RANDLES, J.P,, Chairman.

J. V. WILLOX, Sceretary.

HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE CEMENT BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has power to

‘“ determino the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the process, trade business, or occupation of—

{a) making Portland cement,
(b) quarrying or preparing the raw materials for Portland coment,
(¢) extracting potash salts from the by-products of Portland cement ™
has made the following Determination namely :—
1. That as from the beginning of the first pay period to commence on or after the 18th May, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
2. WAGES.
APPRENTIOES AND IMPROVERS.

(a) OEMENT WORKS.

Wages per Week.
Peﬁzﬁw\%&;:. Rate. Wnl:lul?oad[ng. Total Wage.
% & d. s d. s d.
Under 16 years of age .. .- .. 43 102 0 2 0 104 0
Under 17 years of age .. e ve 53 125 6 29 128 3
Under 18 years of age .. .. .- 81 144 6 3 3 147 9
Under 19 years of age .. .. .. 74 175 6 4 0 179 6
Under 20 years of age .. .- .. 84 199 0 4 3 203 3
Under 21 years of age .. . . 95 226 0 5 0 230 0

(b) The wages for apprentices and improvers shall be the appropriate rates prescribed for cement works plus 7s. per
week.,

PRroPORTION (in any factory or place).

Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
Improvers.

One improvers to every five or fraction of five workers receiving not less than the minimum wage.
No. 560.—5377/55.—Price 6p.
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OrneER EMPLOYEES (MALES).

(¢) Cement Works, Wages per Week,
s d.
Cement Burner .. . .. .. - . .. .. N . 301 0
Tester on Sharry Controls R .. o .. .. .. .. . .. 206 0
Miller .. .. .. .. .. .. .. .. o . .. 203 6
Coal Drier .. .. .. .. N N .. . .. .. .. 203 6
Potash plant attendant .. . .. .. . .. .. .. 286 6
Loader in railway trucks at bagging sheds .. .. . .. .. .. .- 298 0
Machine Bag Filler . .. .. . .. . .. . .. 208 0
Tlectrostatic Precipitator Attendant .. .. . .- . . .. .. 286 0
Pige Line Attendant .. . .. .. .- .. . . .. .. 276 0
Slurry Tank Attendant. . .. .. .. - .. .. .. .. .. 286 0
Mammonth Crusher Attendant .. .. .. .. .. .. .. .. .. 29¢ 6
Mammoth Crusher Assistant .. . .. . . .. .. . .. 281 6
Truck Trimmer .. .. .. .. .. .. .. .. .. .. 274 0
T'ruck Cleaner .. .. .. .. .. .. .. .. .. . 272 0
Cleaner (uther) .. .. N .. .. . .. .. .. .. 270 0
Truck Tarper .. . .. .. . .. - = .. o, . 278 6
Mill Room Helper . .. . . .. .. .. o .. .. 277 6
Centrefuge Operator .. .. .. .. .. .. .. .. . .. 281 ¢
Potash Residue Attendant . .. .. . .. .. .. .. .. 278 U
Experienced Factory Operative . .. .- .. .. .. .. .. 272 ¢
Train Attendant .. . .. . .. .. .. .. .. .. 281 0
All others .. .. . .. . .. .. .. . . .. 249 0
&) Quarries. Wage per Week.
8. d.
Powder Monkey NN . .. . .. .. . . .. .. 318 O
Jack Hammerman .. .. .. .. .. N . .. .. .. 318 O
Platelayer o .. .. . .. .. . . .. .. .. 204 6
Bankman .. . - .. . . .. .. .. .. .. 202 0
Underground Quarryman . .. .. .. .. .. .. .. .. 306 0O
Pump Attendant .. .. . e .. . o .. .. .. 297 @
Signal Attendant .. .. .. .. .. .. .. . .. . 281 O
Leverman N .. . .. .. .. .. .. . .. .. 278 6
Dump Man .. . .. o . . . . . .. .. 281 0
String Puller <. .. . . .. .. .. .. .. .. .. 276 0
Switch Attendant .. .. .. .. .. . - N .. .. 276 0
Dray Attendant .. .. .. .. .. .. .. .. . .. 280 6
All others o .. .. .. . .. . . . . .. 256 0

Leapine HANDS.

(c) In addition to the appropriate wages rate prescribed in sub-clauses (a) or (b) hereof a Leading Hand shall be
entitled to the following allowance :-—

If in charge of 4 or less men .. . .. . . .. . o s per day
If in charge of 5 to 8 men .. .. .. .. .. .. . .. 1s. 6d. per day
If in charge of $ men or more N .. .. .. .. .. .. o 28 per day

RATE FOR SuirT \Womrk.
3. Undergroun Quarrymen shall receive 9d. per week in addition to their ordinary wage whilst employed on afternoon
or night shift. .
For other adult employees the extra rate for afternoon or night shift shall be an additional 12} per cent, of the *‘ All
Others ”* rate for the section in which they are employed.

ExTRA RATES.
4. (@) Any person in Cement Works who is employed inside kilns or mills to reline same or who is required to work
in Cement, Slurry Silos, or in the main coal bunker, shall be paid 6d. per hour in addition to the ordinary rate.

(b) Any person employed as an Underground Quarryman shall, when it becomes necessary for him to work in wet
conditions, be paid ls. per day extra.

(¢) Any person employed on refractory work on new kilns shall be paid 6s. per week above the minimum wage.

(d) A “Train Attendant” required to operate continuously through a tunnel shall receive an additional 8s. 6d. per
week.

(¢} Any person working on the lime stone face shall be paid an additional allowance at the rate of 10s. per week.

(f) A mammoth crusher attendant who is required to handle explosives shall receive an additional allowance of 12s.
per week, .
(¢) An employee engaged on maintenance work in a railway tunnel shall receive an additional allowance of ls. per

hour whilst so engaged. Except in the case of an emergency no employee shall be required to work more than eight hours
on any day or shift in such a tunnel.

OVERTIME.

5. The ordinary hours shall be 40 per week, worked in five shifts of eight hours each, and all shifts worked in
excess of such five shifts per week shall be paid for at time and half for first two hours and double time thereafter.
Provided further that any shift worker who is called upon to work any shift normally outside of his rostered shifts, shall be
paid for any such shift at the rate of time and a half for tho first two hours and double time thereafter. Provided further
that the provisions of this clause shall not operate in the case of mutual arrangements made between employees.

Shift workers—All overtime in excess of the number of hours ordinarily worked per shift shall be paid for at the
rate of time and & half for the first two hours and double time thereafter.
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EMPLOYMENT FOR LEss Tyan FuLL WEEK.

6. Employees who work less than 40 hours in any week may be paid the ordinary wages rate calculated pro rata
-according to the number of hours worked.

SHIFTS.
7. {@} The hour of beginning and the hour of ending each shift shall be as follows :—
Time of beginning Time of ending
not carlier than :— not later tham:—
Day Shift . .. .. = .. o .. . 7.30 a.m. 5 pam.
Afternoon Shift o .. . . .. .. . 4 p.m. 2 a.m.
Night Shift .. . .. . . . . . widnight 8 am.

When any of the employees performing the work of a tester on slurry controls is a female the hours of beginning and
.ending shifts may be varied as required after consultation with the employees concerned.

Provided that the hours on Saturday in Cement Works for persons employed

continuously on day shift shall be as follows :— 7.30 a.m. noon.

() The higher rate to be paid for each hour or fraction of an hour worked by an employee, other than an
Underground Drainer, hefore or after his shift shall be time and a half.

WeER-END PENALTY RATES rox SHIFT WORKERS.
8. Ordinary shift hours worked between midnight on Friday ,and midnight on Saturday shall be paid for at the

rate of time and a half, and all time worked between midnight on Saturday, and midnight on Sundey shall be paid
for at the rate of double time.

SpeciaL RATES.

9. Work done on Sundays by day workers (other than underground drainers) shall be paid for at the rate of double
time, and double time =hall be the rate payable for work done by all persons on New Year's Day, Australia Day, Labour
Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday. Christmas Day, and Boxing Day, but if any other day be
by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall be payable
-only for work done on the day so substituted.

Horipays.
10. An employee not required to work on any of the public holidays or day or days substituted by Act of Parliament
.or Proclamation in lieu of such public holidays mentioned in clause 9, shall, provided that he works on the working day
immediately prior to, and the working day immediately following any such holiday or holidays, be entitled to be absent
without deduction of pay.

Axzac Davy.

11. Where tho incidence of Anzac Day is such as to prevent an employee from working his ordinary normal hours of
work, then he shall be paid for the time so lost.

Sicr LEAVE.

12. (@) An cmployee who is absent from his work on account of personal illness, or on account of injury by accident,
shall be entitled to leave of absence, without deduction of pay, subject to the following conditions and limitations : — B

(i} He shall not be entitled to paid leave of absenee for any period in respect of which he is entitled t
workers’ compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable. statc the nature of the injury or illness and the estimated
duration of the absence.

(i) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury
to attend for duty on day or days for which sick leave is claimed.

(iv) He shall bo entitled to sick leave not excceding 40 hours of working time in any year, provided however,
that when employment is commenced subsequent to the 1st day of June in any year, he shall be entitled
to sick leave for such year at the rate of 10 hours of working time for each completed three months of
continuous employment in such year.

(b) Notwithstanding anything contained in sub-clausc (a} hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall be cumulative' from year to year up to a period not exceeding
120 hours of working time, which shall be the maximum amount of leave to which an employee may be entitled in any
_year of service without deduction of pay.

For the purpose of this sub-clause service prior to the Ist June, 1046, shall be disregarded.

¢) “Year” means the period between the st duy of June, in each year and the next 3lst da of May.
p Yy M < y y

AnNvaL Horwpay.

13. (@) The annual holiday for an employec on weckly hiring, or a casual employee, shall be as prescribed by the
provisions of the Labour and Industry Act 1953, and any amendments which may be made thereto from time to time.

(e) In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on
Sundays and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working
-days.

(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
.seven day shift worker, he shall be entitled to have the period of two weeks annual leave prescribed by the said Act
increased by 3% hours for cach month he is continuously engaged as aforesaid.

(@) If in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his
-employment is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all
other amounts (including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) duo to him, an amount
.equal to one-fifticth of his ordinary pay for the period of employment as a seven day shift worker.

TRAIN ATTENDANT.
‘14. All working trains shall be attended by a classified train attendant.

RigHT oF EXTRY OF UNION OFFICIALS.

15. A duly accredited representative of tho Australian Workers’ Union not more than once a fortnight shall have the
right to enter during the midday meal hour, the portion of any employer's establishment in which any of the classes of
labour covered by this Determination are employed for the purposc of interviewing employces on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst the employees or is offensive in his
methods, the employer may refuse the right of entry.

DEFINITION.

16. Expericneed factory operative means an employee who is experienced in at least one classified section of the
factory work but is for the time being not required to do such work.
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PERIODIOAL ADJUSTMENT OF WAGES,

Victoria Gazette:

17. The wages rates set out in clause 2 are based upon the following basic wage, and pursuant to the provisions
of Section 33 of the Labour amd Indusiry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such Basic Wage as prescribed by clause 18.

Basic Wage.
Place. Basic Wage Index Number
{Adjustable). Set Assigned.
£ s d.
Throughout the State . . . 1117 0 Melbourne

ADJUSTMENT OF Basic WAGE.

18. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items® retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,

and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be

or on behalf of the Commonwealth Statistician.
(b} Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be-

as prescribed in clause 17.

signed by-

(¢) During each future successive period beginning with the first pay period to commence in an August, o November
& Fobruary or & May, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying the-
last published Commonwealth Statistician’s ‘ all items ™ retail price index number by the factor 103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The adjustable wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2.
Such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

19. In addition to the total basic wage set out in clause 16, the rates set out in clauses 2 (a) and (b) for * Other
employees (males) ” contain as follows :—

(@)

Cement Works.

Margin,

Cement Burner ..
Tester on Slurry Controls
Miller. . .. ..
Coal Drier .. ..
Potash plant attendant

Loader in railway trucks at ba.gg’ing sheds

Machine Bag Filler

Electrostatic Precipit&to't: Attendant

Pipe Line Attendant

Slurry Tank Attendant..
Mammoth Crusher Attendant
Mammonth Crusher Assistant
Truck Trimmer ..
Truck Cleaner

Cleaner {other)

Truck Tarper ..

Mill Room Helper

Centrefuge Operator ..
Petash Residue Attendant
Experienced Factory Operative
Train Attendant .

All others . .

O = ORI = = =W =W W NG
comocoamcoonaooco0ocOMRoS N

Female testers on slurry

controls

shall be paid 54 per cent. of the gross male rate.

() Quarries. Margio.
£ s d
Powder Monkey .. . . . .. .. 4 1 0
Jack Hammerman .. . . B .. .. 4 1 0
Platelayer - .. . . . . .. 217 6
Bankman .. .. . . . .. .. . 216 0
Underground Quarryman .. . . . 3 90
Pump Attendant .. .. . . .. . . . 3 00
Signal Attendant ‘. . . . . . . 2 40
Leverman .. . . . . . . 21 6
Dump Man . . . . . 2 40
String Puller .. . . . . 119 o
Switeh Attendant . . . . 119 0
Dray Attendant . v 2 3 6
All others . . 019 o0

Melbourne, 12th May, 1955.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Act 1953.

DETERMINATION OF THE UNDERTAKERS BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has the power to
I ¢ determine the lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever
employed in the business or occupation of an undertaker, or maker of coffins,” has made the following Determination, viz..—

1. That as from the beginning of the first pay period to commence in May, 1955, the last previous Determination of
Board shall be revoked and replaced by this Determination.

2. WacEs PER WEEK OF 40 Hours.
(OTHER THAN A FEMALE ATTENDANT.)

Within the | Outside the
Apprentices. Improvers. Other Employees. Metropolitan | Metropolitan
District. District.
. WAGES.
Waozs WAGES.
Porcenta Perconta Work 4 i N s d. s d.
ercentage reentage orkers  engage in  makin
_— "{v?;‘.?'“ - Age. "{v{:ggf“ - coffins of wrgoughb timber fo%
. either polishing or varnishing .. 325 0 322 0
! Workers engaged in making other
8. d. & d. coffins, trimming or polishing
Ist year .. 39 92 6 | Under 18 58 137 6 | coffins, or conducting funerals | 312 0 309 ©
ond year .. 54 128 018 .. 77 182 6 | Chauffeurs who make adjustments
3rd year .. 68 161 0] 19 .. 99 234 6 and attend to actual running
4th year .. 90 213 6| 20 .| 100 4 | 262 6 repairs to motor hearses, coaches,
5th year .. 100 + | 254 6 25s. 6d. or wagons .. .. 307 6 304 6
: 17s. 6d. Other chauffeurs who drive and may
be required to change tyres, oil,
PropoRrTION (within any and/or plugs, or grease, clean,
factory or place). and/or polish a motor vehicle ..| 294 0 291 0O
All others .. .. .. 274 0 271 0
One apprentice to every two PROPORTION (within any . . )
or fraction of two workers factory or place). Provided that a male employee who is required to reside at
receiving not less than 27ls. cither a principal or a branch establishment and carry out
per weck. One improver to every seven the duties of arranging funcrals, receiving monics, and/or

An amended indenture of | or fraction of seven employees answering telephor}e cnl.Is‘ outside his ordinary hours of
apprenticeship  prescribed by | receiving not less than 27ls. employment, shall, in addition to any other payments to which

" the Board was approved on | per week. - he may be entitled, be paid £3 10s. per week.
9th November, 1915.

Allowances.—For allowances under this Determination see clause 12:

FEMALE ATTENDANT.

3. A female attendant who resides at either a principal or a branch establishment shall receive not less than 50s.
er week, and shall not be entitied to the benefits of this Determination other than those prescribed in clause 10 Annual

Holidays.
Tines oF BEGINNING AND ENpiNe WORK.

4. The ordinary times of beginning and ending work shall be betwecn 8 a.m. and 5.30 p.m. Monday to Friday
inclusive. A meal interval of 60 minutes shall be allowed, and taken between the hours of 11 a.m. and 2 p.m.

* No. 561.—5853/55.—PRICE 6D.
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WEEE-END BURIAL OR CREMATION.

5. Within a radius of 25 miles from the Post Office situated at the corner of Bourke and Elizabeth streets, Melbourne, no
employee shall be required to participate in the conduct of any burial or cremation on a Saturday or Sunday, subject to
the following excceptions :—

(s} Unless such burial or cremation is by direction of the District Officer of Health and—

(i} the deceased has died from an acute infectious disease; or

(i) the body is in a state of obvious decomposition at the time when the funeral arrangements are being

made ;
() the deceased person died between the hours of midday and midnight on the preceding Thursday ; or
(¢) where any of the holidays prescribed in clause 20 of this Determination occurs on the following Monday, save
and except when the preceding Saturday is also preseribed as a holiday in the said clause 20.
REMOvVALS.

6. (a}) An employce shall not be required to undertake any removal unless assisted by the employer or another of his
employees.

() An employee shall not be required to undertake a removal from any hospital or institution between the hours of
9 p.m. on and day and 7 n.m. on the following day.

(¢) An employeo required to undertake any removal between the hours of midnight and 6 a.m. shall be paid a
minimum of 25s. for each such removal, provided that two or more removals from the same premises at the same time
shall be deemed to be only one removal.

OVERTIME.

7. Qutside the hours fixed as the times of beginning and ending work .. .. "

Within the hours so fixed in oxcess of the number of hours as fixed for a week’s work Time and & half.

An employer may Tequire any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

TerMS OF ENGAGEMENT.

8. Any employce (other than & casual employee) willing and available to work shall, in respect of each week of his
employment, be paid the full weekly wage fixed by this Determination and shall, in addition, be paid at overtime rates for -
work done in excess of or outside the ordinary hours of employment.

CasoaL LaBour.

9. Casual employees, i.e., persons who are employed during any week for not more than on-half the maximum
number of hours fixed in this Determination as a week's work, shall be paid at the rate of time and & quarter, with a
minimum of three pounds per day.

ANnNvAL HoLipay,

10. The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.

PavMENT OF WAGES.

11. AN wages must be paid on Thursday, and in the employer’s time. Each pay envelope shall be endorsed with the
gross amount payable to the employee, and an itemised statement as to the amounts of deductions therefrom.

ALLOWANCES,

12. (i) An employee instructed to report for work at a time when ordinary means of public transport are not
available, shall be reimbursed all fares necessarily expended in going to and returning from such work.

(ii) An employer shall re-imburse an employee the cost of any telephone calls made under instructions by him or in
the case of an emergency in connexion with the duties of such employee.

TELEPHONE RENTAL.

13. Where an employer requires an employec to have a telephone installed at his residence, half the rental cost of
such telephone shall be paid by the employer.
HoLipays.

14. All employees shall bo entitled to the following holidays without deduction of pay :—New Year’s Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Christmas Day, and Boxing Day, and,
(i) within the said Metropolitan District as defined in the Labour and Industry Act 1953—Melbourne Cup Day
and Show Day ;
(i) outside the said Metropolitan District—Melbourne Cup Day and Show Day or in lieu of such days, holidays
to be mutually agreed upon between any employer and a majority of his employees ;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this
condition shall only apply for the so substituted, or should any such holiday occur on a Saturday or a Sunday and a day
is not so substituted employees whether called upon to work on such day or not shall be entitled to a holiday in lieu of
same on a day to be arranged between the employees and the employer concerned.

Sick LEAvE.

15. (@) Any cmployee (other than a casual employee) who has had not less than six months’ service with the same
employer shall be entitled to leave of absence on account of ill-health, provided he has submitted, within 24 hours of the
commencement of such absence, satisfactory evidence that same is not the result of his own misconduct. If the conditions
hereinbefore stated have been complied with, the employee shall be eatitled to leave of absence (without deduction of pay)
for a period not exceeding in the aggregate 40 hours of working time in any year of service.

() Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed therein is
not taken in any year such portion as is not taken shall, provided the employee remains in the service of the one employer,
or any successor of such employer, be cumulative from year to year and also cumulative upon any sick leave (not excee[ling
120 hours of working time) which may have been standing to the credit of the employec on the Ist May, 1953,

{¢) No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of aveiding his obligations under sub-clause (b) hereof.

SuNDAY WORK.

16. All employees assisting in the carrying out of funerals or removals on any Sunday shall be paid a minimum of
20s. for such work.
Pronic Day.
17. The third Wednesday in February in each year shall be observed as a holiday within a radius of 25 miles of the
General Post Office, Melbourne, and at Ballarat, Bendigo, Geelong, and Warrnambool.

ExTENXDED JOURNEY,
18. A motor driver shall not he required to travel on any journey extending over 110 miles from the employer’s
headquarters unless accompanied by a male adult employee who shall also be a licensed motor driver.
TERMINATION OF EMPLOYMENT,

19. Except in a case where an employee has been guilty of misconduct, seven days’ notice of termination of
employment shall be given by either employer or worker, or a week’s wages shall be paid or forfeited, as the_case may be,
in licu thereof.
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SpEciAL RATES.

20. Time and a half, with 2 minimum payment)of 103, shall be paid for all work done on & Saturday, and double
time shall be paid for all work done on Sundays, New} Year’s Day, Australia Day, Picnic Day, Labour Day. Good Friday,
Easter Monday, Anzac Day. Queen’s Birthday, Chirstmas Day, Boxing Day, and,

(i) within the Metropolitan District as defined in the Labour and Industry Act 1953—Melbourne Cup Day and
Show Day ;

(i) outside the said Metropolitan District—Melbourne Cup Day and Show Day or in lieu of such days, holideys
to be mutually agreed upon between any employer and a majority of his employees;

but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special
=xate shall only be payable for work done on the day so substituted.

ProvisioN FOR PRoTECTIVE CLOTHING.

21. Gum boots shall be provided for employees whilst washing vehicles. Raincoats and rubber gloves for the use of
employees when same are necessary, shafl be provided by the employer.

SranpiNg BY TIME.

22. An employee called upon to stand by, that is to hold himself available if wanted, shall be paid the following
wates ;— .

(a) Between the hours of 5.30 p.m. and midnight (Monday to Friday)—3s. per night;

(b) between 7 s.m. and midnight on a Saturday, Sunday, or any of the holidays prescribed in clauso 20 hereof—
20s. per day.

(c) The allowances prescribed in aub-clauses (a) and (b) hereof shall be in addition to appropriate payments for
any work done during the hours therein mentioned ;

(d) Notwithstanding anything contained in sub-clauses () or (b) hercof, an employee required to stand by at an
employer’s place of business shall be entitled to be paid at the rate prescribed for a chauffeur who makes
adjustments and attends to actual running repairs to motor hearses, coaches, or wagons for all time he is
80 required to stand by.

WaSHING MATERIALS.
23. Each employer shall provide towels, soap, and disinfectants for use by his employees.

EXHUMATIONS.

24. Any undertaker’s assistant required to do any work in a cemetery in connexion with an exhumation shall receive
an allowance of £1 in addition to his ordinary wage.

PIECEWORK.

25. That the lowest picework prices to be paid to persons for doing work of the kinds specified in the following
‘Schedule shall be :—

SCUEDULE.

. 1f made with the Ald of Machinery

If made Throughout by Hand— I’r’:;:a‘ll:clslYallelglglr:?elnugy}:sntlgrgeg;s
Oil, Water, or Blectric Power—
All Inside Measurements (Head to Hel). Over Over
Not 20 Inches, Not 20 Inches,
Exceeding but not Exceeding | Wxeeeding but not Lxceeding
20 Inches Exceeding 22 Inches 20 Inches Exceedlug 22 Inches
Wide. 22 Inches Wide. Wide. 22 Inches Wide.,
Wide. Vide.
Kach. Each. Kach. Each. Each. Each.
8. d. s. d. 8. d. s. d. 8. d. s. d.
Best oak, maple, myrtle, or other wrought hardwood coffins,
over 4 ft. 9 in. long .- . . ol 107 0 13 8 120 0 93 7 100 9 108 11
Plain oak, maple, myrtle, or other wrought hardwood coffins,
over 4 ft. & on. long (with or without a plinth) .. 95 9 102 8 109 2 34 4 90 7 97 3
Kauri, cedar, white pine, or other wrought soft-wood cothins,
best, over 4 ft. 9in. long .. .. .. .. 80 6 83 5 89 10 70 9 7 2 79 0
Kauri, cedar, white pine, or other wrought soft-wood coffins,
plain, with or without a plinth, over 4 ft. 9 in. lung 64 7 69 5 7501 57 5 61 10 68 9
‘Common coftins, over 4 ft. 9 in. long o .. 14 5 16 2 18 1 12 7 u 2 16 2
LCommon coffins, over 4 ft. 9 in. long, over | inch in
thickness .- .. . .- . 16 2 18 1 20 2 14 2 16 2 s 1
s d. s d.
«Qak, maple, myrtle, or ther wrought hardwood coffins, up
to 4 ft. 9 in. long .. .. . .. 39 8 each 350 7 each
Kauri, cedar, white pine, or other wrought soft-wood coffins,
up to 4 ft. 9 in. long .. .. .. . 49 0 ,, 39 5,
Common coffins, up to 2 feet long .. .. .. 64 7 per dozen 49 11 per dozen
Common cofting, over 2 feet nad up to 3 feet long .. 87 1 " 69 6 ,
Common coffins, over 3 feet and up to 4 ft. 9 in long .. 118 1 - 92 10 ’:
Inside shellz for lead coffins .. .. o .. 43 0 each 28 11 each
Cover lids, up to 2 feet wide .. .. . 59 10 per dozen 40 7 per dozen
Cover lids, over 2 feet wide .. .. N .. 65 4 . 64 6 .
8. d.
Extra for commeon coffins or coverlids if glued . .. .. .. .« 3 6 each
Extra for lids made with two or three decks .. .. .. .. ..o0229 )
DEFINITION.

26. “ Best ” coffins means a cofiin which bears any ornamentation other than a plinth.
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PERIODICAL ADJUSTMENT OF WAGES.

27. The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to
the provisions of section 33 of the Labour and Industry Act 1953, this Board hereby determines that such rates shall be
automatically adjusted as prescribed in clause 28. Provided that piecework prices shall be adjusted proportionately to
adjustments of the basic wage such adjustments to be to the nearest ld.

Basic Wage.

Place. Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d.
Throughout the State .. . .. .. . .. .. . 1117 0 Melbourne

ADJUSTMENT OoF Basic WAGE.

28. (a) For the purposes of this Determination , the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression mecans the numbers stated to be such index numbers in any document purporting,

and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. :

i (6) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 27.

(6) During ench future successive period beginning with the first pay period to commence in an August, a November,
a Fobruary or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s *“ all items " retail price index number by the factor -103 taken to onc place of
decimals, tho resultant whole number being the amount of the basic wage expressed in shillings but, should the decimal
number reach .5 or more, the basic wage shall be taken to the next higher shilling.

(4) The wages of apprentices and improvers shall be the appropriate percentages as sot out in clause 2, such wages.
shall be calonlated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

' J. W. RYAN, Secretary.
Melbourne, 10th May, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953,
DETERMINATION OF THE HOSPITAL EXECUTIVES BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to ‘‘ determine the
I lowest prices or rates which may be paid to any person or persons, or classes of persons, employed full time as an
executive officer (namely, a secretary, an assistant secretary, a chief clerk, or an accountant) in or in connexion with any
hospital or benevolent home registered pursuant to the Hospital and Charities Act 1928, and any amendments thereto ”” has
made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in February, 1935, the last previous Determination
of this Board shall be revoked and replaced by this Determination.
Wages PER WEEK.
2. (i) Until the beginning of the first pay period to commence in May, 1955.

Employed in Hospitals— Employed in Benevolent Homes—
Males. Females, Males, Females.
Secretary. . £ s d. £ s d £ s d £ s d.
Where the adjusted bed capacity is—
under 25 .. .. .. . 19 ¢ 6 1510 6 17 6 0 14 2 3
25 to 35 .. . 19 7 3 515 6 1712 0 14 6 9
36, 45 . 19 18 6 16 2 6 18 0 6 14 13 38
46 ,, 55 . .. 20 6 3 16 9 9 18 9 3 1419 9
56, 65 . 2018 9° 1619 9 19 0 9 15 8 9
66, 75 . . 21 11 6 17 9 3 1912 3 15 17 6
76, 85 .. 22 4 0 1715 0 20 3 9 16 2 9
86, 95 .. 23 0 0 18 7 9 2018 3 16 14 3
96, 105 .. . 24 2 6 19 5 6 2118 6 1710 6
106 ,, 125 .. 25 4 9 20 3 3 2218 9 18 6 6
126 ,, 150 . . 26 7 0 21 1 0 2319 0 19 2 9
131 ,, 175 .. 2815 3 2219 9 26 3 0 - 2018 0
176 ,, 200 .. 29 18 6 23 18 6 27 4 0 2115 O
201 ,, 250 . . 31 1 9 24 17 3 28 5 3 2212 0
250 ,, 300 . . 32 5 3 2515 9 20 6 6 23 8 9-
301 ,, 350 .. . 33 8 6 26 14 3 30 7 9 24 5 O
351 ,, 400 .. e .. . .. 3412 0 27 13 0 31 9 0 25 2 9
401 ,, 450 .. .. .. .. . 3518 3 28 14 3 3213 0 26 2 0
451 ,, 500 .. .. .. .. .. 37 5 0 2915 6 3317 38 27 1 6
501 ,, 550 .. .. .. .. 3811 6 3016 9 35 1 6 28 0 9
551 ,, 600 .. .. .. .. .. 3918 3 3118 O 36 5 9 29 0 ©
601 ,, 650 .. .. .. .. .. 41 5 0 3219 6 3710 0 2019 6
651 ,, 700 .. o N .. .. 4211 6 34 1 0 3814 0 3019 0
70t ,, 750 .. .. .. .. . 43 17 9 35 1 9 3918 0 3118 O
.

No. 562.—-6035/55.—PRICE 6p.
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Wages per WEEK.

Employed in Hospitals or In
Benevolent Homes.
Mules, Females,
Assistant Secretary.

: £ s d. £ s d

Where the adjusted bed capacity is—
under 150 .. .. . .. .. .. .. .. . 2117 9 17 ¢ 9
151 ,, 175 .. . .. . . . . .. .. 22 4 9 1715 3
176 ,, 200 .. .. .. .. .. . . . .. 2211 6 18 0 9
201 ,, 2500 .. . .. .. .. . .. .. o 23 5 3 18 11 9
251 ,, 300 .. .. . o .. .. .. .. .. 2319 0 19 2 9
301 ,, 350 .. .. .. . .. .. . .. .. 2412 9 1913 9
351 ,, 400 .. . P .. . .. . .. .. 25 6 6 20 4 9
40t ,, 450 .. .. .. .. .. .. .. .. .. 26 0 3 2015 9
451 ,, 500 .. .. . .. .. .. .. N .. 2614 0 21 6 9
501 ,, 550 .. .. .. . . . . .. .. 27 7 9 2117 9
551 ,, 600 .. .. .. . 28 1 6 22 8 9
601 ,, 650 .. .. .. . 28 15 3 2219 9
651 ,, 700 .. . .. . 29 9 0 2310 9
701 ,, 750 .. .. .. . 30 29 24 1 9

Accountant.

Where the adjusted bed capacity is—
under 95 .. .. .. .. .. .. . i .. 19 2 9 15 5 9
96 ,, 105 .. .. .. .. . .. .. . .. 19 5 6 15 8 0
106 ,, 125 .. .. .. .. .. e .. .. .. 19 10 6 1512 0
126 ,, 150 .. .. .. .. .. .. .. .. .. 19 16 6 1516 9
151 ,, 175 .. . .. .. .. .. .. .. .. 20 2 6 16 1 9
176 ,, 200 .. . .. .. .. .. N .. .. 20 8 9 16 6 9
201 ,, 250 .. . .. .. .. . o .. .. 21 1 3 16 16 9
251 ,, 300 .. . .. .. .. . .. .. .. 2114 © 17 6 9
301 ,, 350 .. . .. .. .. . .. .. .. 22 6 9 1717 0
351 ,, 400 .. . .. .. .. .. .. . .. 2219 3 18 7 0
401 ,, 450 .. .. .. .. .. . .. .. o 2312 0 1817 3
451 ,, 500 .. . .. .. .. N .e . 24 4 6 19 7 @
501 ,, 550 .. .. .. .. .. .. .. .. .. 24 17 3 1917 3
a5l ,, 600 .. .. . .. .. .. ‘. .. .o 2510 0 20 7 6
601 ,, 650 .. .. .. .. .. .. . .. . 26 2 6 2017 9
631 ,, 700 .. .. . .. .. .. .. .. .. 26 15 0 21 8 ©
0L, 750 L. .. .. . .. .. . .. .. 27 79 2117 9

Chief Clerk,

Where the adjusted bed capacity is~—
under 105 .. . .. .. .. .. . .. . 16 18 9 1310 9
106 to 125 .. .. .. .. . . .. .. .. 17 1 6 1313 9
126 ,, 150 .. .. .. .. - .. .. . .. 17 5 6 1318 ¢
151 ,, 175 .. .. .. .. ‘e .. .. .. .. 17 9 3 14 2 9
176 ,, 200 .. .. . .. .. . .. .. .. 1713 0 14 7 0
201 ,, 250 .. - .. .. .. . .. .. .. 18 0 9 14 11 9
2517, 300 .. .. . .. . .. . .. 18 8 6 14 16 3
301 ,, 350 .. .. .. .. .. .. . 1816 3 15 0 9
351 ,, 400 .. .. . .. .. .. i 4 0 15 7 0
401 ,, 450 . 1911 6 1513 ¢
451 ,, 400 .. .. . . 1919 3 1519 0
501 ,, H50 .. . .. .o . ‘e .. .. .. 20 7 0 16 5 3
651 ,, 600 .. .. .. .. .. .. . . .. 2014 9 16 11 6
601 ,, 650 .. .o .. . . . .. .. .. 21 2 6 16 17 &
651 ,, 700 .. .. v .. .. .. e .. .. 2110 0 17 3 9
701 ., 750 .. . .. .. . .. . . .. 2017 9 17 9 9

(ii) Thereafter: the wages of both males and females shall be increased by 2s.

ADJUSTED BED CAPACITY.

3. (1) For the purposes of this Determination the adjusted bed capacity shall be the bed capacity shown in the last
annual return furnished by the respective institution to the Hospitals and Charities Commission of Victoria or other
statutory body and in the case.of a Secretary, Assistant Secretary, Accountant, and Chief Clerk shall be further adjusted
in respeet to the number of out-patients’ attendances and maternity beds as follows :—

- {a) Out-patients’ attendances— A
(i) For tho first 49,000 out-patients’ attendances add onc bed for each 700 or part thereof;
(i) For the second 49,000 out-patients’ attendances add one bed for each 1,400 or part thereof;
(iii}) Thereafter add one bed for each 2,100 or part thereof.

(b) Maternity beds.—One-third or part thereof of the number of maternity beds as stated in the above return
shall be added to the total number of beds.
(2) Ofticers in hospitals in which the chief and principal treatment is in connexion with—
{a) eyes, ears, nose, and throat, shull be paid for as 401 adjusted beds;
(8) dentistry, shall be paid for as 351 adjusted beds.
{¢) after care, shall be paid for as 351 adjusted beds.
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DEFINITIONS.

4. ““Secretary ” means any person employed full time as—

(a) Secretary, Manager, or Business Manager; or .
(b) the principal administrative officer however styled in any institution.

defs d“Assistant Secretary ’ means any person employed full time and appointed to act as first assistant to a Secretary as
efined.

** Accountant ”’ means any person who is a certificated member of a recognized Institute of Accountants, and who has
been appointed to work full time as the Accountantant at any institution. Provided that any person who has held the
position of Accountant in any- institution prior to 1st April, 1948, shall not be required to hold a certificate from a
recognized Institute of Accountants.

. ‘“Chief Clerk ™ means any person appointed to act full time as such, but does not include any person covered by the
definitions of Secretary, Assistant Secretary, or Accountant.

Workixg WEEK.

3. A week’s work shall be spread over five days provided that an officer shall tvork at other reasonable times as and
when nccessary.

SuBsipDIARY HOSPITAL OR ANNEXES.

6. For the purpose of determining the salary of a Secretary, Assistant Secretary, Accountant, or Chief Clerk who are
required to administer the affairs of or perform duties in connexion with one or more subsidiary hospitals or annexes,
the adjusted bed capacity shall be the sum of the adjusted bed capacity of the parent hospital and the subsidiaries or
annexes concerncd.

PusLic Horipays.

7. {a) An officer shall be entitled to be absent withvut deduction of pay on the days observed as Now Year's Day,
Australin Day, Good TFriday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day (within a
radiug of 20 miles of the General Post Office, Melbourne), Christmas Day, Boxing Day, and such other day or days as may
be proclaimed as a holiday or holidays within the area in which the Institute concerned is situated.

(b} An officer required to work on any day specified in sub-clause (¢} hereof shall be entitled to time off in lieu of
such day.

S1ck LEAvE.

8. (¢) An officer shall be entitled to be absent without loss of pay on account of personal ill-health or accident, proof
of which shall be submitted in & manner satisfactory to the Committee of the Hospital, for a period not exceeding in
the aggregate 28 working days for cach 12 months of service.

(b) Notwithstanding anything contained in sub-clause (@) hereof, if the full period of sick leave therein contained is
not taken in any year such portion as is not taken shall be cumulative from year to ycar. No employer shall terminate
the services of an employee during the currency of any period of sick leave with the object of avoiding his obligations
under this sub-cluuse.

AxxzvaL LeEave.

9. (a) Officers shall be entitled to annual leave on completion of each year of service in any one institution without
deduetion of pay. as follows :—

Secretary .. .. . o . . . . . .. Four weeks
All others .. . . .. i .. .. .. .. .. Three weeks

Should any day or days specified in clause 7 as a Public Holiday occur during an officer’s period of annual leave,
an additional day shall be added to the period of annual leave for each such specified day so occurring.

(») Annual leave shall be granted within a period of six months after becoming due, and at a time suitable to the
convenience of the Institution.

{¢c) An officer whose employment is terminated with less than twelve months’ service in any qualifying twelve-monthly
period shall be granted pro rate annual leave or payment in lieu.

LoNG SERVICE LEavE.

10. (@) An officer who has been in the service of one or more Institutions (including any statutory body dircctly
associated with such Institution or Institutions) for a cumulative period of 20 years shall be entitled to six months’ long
service leave or payment in lieu after having attained the age of 45 years in accordance with the following provisions :—

(i) If on retirement an officer has completed more than 20 years’ service a pro rata amount of leave shall be
added to the six months’ Jeave preseribed for all service in excess of 20 years.

(ii) If on the resignation of an officer he has completed more than 20 years’service he shall be entitled only to
six months’ leave of absence or payment in lieu as if he had only completed a period of 20 years.

(iii) Upon the death from any cause of an officer, who, at the date of hiz death was eligible for the grant of
long service leave, the Committee shall pay to the legal representative of the deceased officer the amount
that the officer would have been entitled to receive had he retired immediately prior to the date of his
death.

(b) Any ofticer retiring or resigning after the Ist April, 1949, shall be entitled to the benefits of this clause provided
he has had not less than 20 years’ service.
(c) For the purposes of this clause the following definitions shall apply :
“ Service ”’ shall mean service calculated as from the date of entering the present employment with the Institution
(including any statutory body directly associated with such Institution or Institutions) and shall include all
periods during which an officer was serving in His Majesty’s Forces or was made available by the employer
for national dyty or for other periods of ahsence approved by the Institution or statutory body as the case
may be.

* Salary » shall mean the officer’s salary or wage (exclusive of overtime or other allowance} at the time leave is
taken, or immediately prior to the officer leaving the service or death of the officer (as the case may be).

“ Committee ” shall mean the Committee or Governing Body of the Hospital or Benevolent Home in which the
oflicer is employed. .

Words importing the masculine gender only shall include the feminine gender.

HicHER DUTIES ALLOWANCE.

11. An officer required to take over all the duties of a senior officer shall be paid not less than the rate prescribed
for such senior officer for such pefiod as he so acts.
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TRAVELLING ALLOWANCE.

12. (o) An officer required to travel on business in connexion with the Institution shall be re.imbursed all reasonable

travelling expenses necessarily incurred. .

(b} Where an officer is required to use his own motor car in connexion with the business of an Tnstitution, he shall be
re-imbursed such sum as may be agreed upon between the CGoverning Body of the Institution and himself. In the absence
of any such agrecment, he shall be paid an allowance at the rate of ls. per mile for each mile he is so required to use his
motor car.

TERMINATION OF SERVICES.

13. To terminate employment, one month's written notice shall be given by the emplovec or the Committee or one
month’s wages paid or forfeited. as the case may be. This shall not affect the right of the Committee to dismiss any
cmployee without notiee for malingering, inefficicney, neglect of duty, or misconduct, in which case wages shall be paid up
to time of dismissal only. .

*ACCOMMODATION.

14. (@) Where an officer in & Benevolent Home is required to reside in quarters provided for him by the Institution,
no deduction for the use of such quarters shall be made from his wages, and the officer shall be on call for institutional
matters at all roasonable times.

(8) Where an officer attached to a Hospital is required to reside in quarters provided for him by the Lnstitution, a
deduction of not more than ten per cent. may be made from his wages as rental.

RaTes axp CoNvITIONS 10 BE MAINTAINED.

15. Nothing in this Determination shall be deemed or construed to reduce the Wage or allowance any ofticer was
receiving prior to the date of operation of this Determination or alter unfavourably the terms or conditions of employment
operating at the datc hereof.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions
of section 33 of tho Labour and Industry Act 1953, the Board herchy determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as preseribed by clause 17.

Basic Wage.

Place Basiec Wage Index Nunber
el (Adjustabley. Set Assigned.
£ s d.
Throughout the State . 117 o Methourne

ADJUSTMENT OF Basic WagE.

17. (a) For other purposes of this Determination, the cxpression “ Commonwenlth Statistician’s *all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwenlth Government Printer or to be signed by
or on behalf of the Commonvwealth Statistician. '

(6) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 16

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwesalth Statistician’s “* all items ™ retail price index number by the factor -103 taken to onejplace of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach '3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th June, 1955.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE MANUFACTURING CHEMISTS BOARD.

NoTe.—This Determination applics to the whole of the State of Victoria.
N accordance with the provisions of the Labour and Industry Act 1953, the \\;ngcs Board appointed to ‘" determine the
lowest prices or rates which may be paid to any persons employed in the trade of—
{a) a wholesale or a manufacturing chemist ;

(6) manufacturing toilet preparations, perfumery, essences, essential oils, food preservatives, branding fluids,
deodorants, disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,”

‘has made the following Determination, namely :(—

1. That as from the beginning of the first pay period to commence on or after the 21st June, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Waags.
Apprentices. * Improvers.
Males. Females. Males. TFemalcs.
Per Weck. Per Week. Per Week. Per Week.

@
=
@
i
d
&
®
i

1st year .. N .. - 68 6 =57 0 Under 16 years of age .. 63 6 537 0
:2nd year .. .. .. 83 0 69 0 16 years of age .. o 83 ¢ 69 0
.3rd year .. . . 114 0 80 0 17 yecar of age .. .. 114 0 80 ¢
-4th year .. B . 154 0 92 6 18 year of age .. .. 154 0 92 6
.5th year .. .. .. 192 0 113 6 19 years of age .. . 192 0 113 6

20 years of age .. . 237 0 140 ©

NuMBER (in any place).
Apprentices. . Male Improvers. Female Improvers.

One apprentice to cvery three or One male improver to every three or One female improver to every two or
-fraction of three workers of the same sex fraction of three male workers receiving fraction of two female workers receiving
_receiving not less than the minimum 280s. 6d. per week. 192s. per week,

‘wage.

Apprentices and Improvers shall be subject to the same numbers of hours per week as fixed for their respective sections.
No. 563.--6036/55.—PRICE 6D. :
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Wages Per Week
Oruer Evproyees. of 40 Hours.
Males.
(@) Employees in Warehouses. s. d.
Foreman of any Department in which six or more workers are employed .. . . .. 318 6
Foreman of any Department in which threo to five workers are employed .. 309 6
First Assistont i.e., a person in a Department who is required to keep official reuords and in addition
required to welgh, measure, check, wrap on label drugs:. 307 6
Drug Department employee engaged in weighing, measuring, checkmg, wrepplng and/or la.bellmg under 208 0
supervision .. . . 200 6
Drug Department employee who is reqmred only to weigh u,nd/or measure under superwslon . 286 6
Salesman in any Depurtment under supervision .. - .. e 280 6
All other .- .. .. .. . .
(b) Employees (other than in Warehouses).
(i) In Alkaloid Extraction Department.
Foreman in charge of one or more petsons .. .. .. .. o . o 320 8
First assistant .. . . o o e - . .. . 300 0O
Second assistant .. .. .. .. .. .. . . . . 282 6
(ii) In Alkaloid Refining Department.
Person in charge of refining operations and records .. .. .. .. .. .. 310 6
Refinery operator purifying alkaloids .. .. . e e . - . 300 0
Refinery operator (other) .. .. .. .. . . . .. 292 6
(iii} In Other Places.
Foreman capable of manufacturing from given formulae, under super\'ision and who is in charge of six or
more workers 318 6
Foreman capable of manufn.cturmg form gnen formulae umlcr supcrnsmn xmd who is in clmrge of one to
five workers .. . . .. . .. 309 6
First Assistant where five or more workers are employcd .. .. .. .. N .. 208 0
Ether stillman .. . .. 207 0
Assistant including opemtors of machines ongnved in any of the follomng processes under supervision :—
(2) Manufacturing Galenical or Chemuml Compounds Pills, Tablets, Toilet Prepnratlons and Perfumery]
(b} Granulating .. 290 6
(¢) Pill and Ta.blet Coo.tmg . .. .. .. .. . .
All others .. . . . .. .. - .. .. .. 230 6
Females.
Alksloid Refinery Department.
Person in charge of reﬁnery operations and records .. .. N .. .. .. 247 6
Person filling and wrapping . .. o .. o .. .. .. 217 0
Other Places.
Forewoman in charge of one to five workers . . . e . o .. 211 6
Forewoman in charge of six or more workers .. . .. e . NS .. 217 3
Other adults .. .. .. .. . .. .. .. .. . .. 192 ¢

ExrTra RarEs.
3. (@) Employees engaged in processing Gentian Violet, Methyline Blue, Acriflavine, or similar substances shall be paid
6d. per hour extra.
(b) Employees whilst engaged in manufacturing and/or processing, llllmg and/or sealing, and/or de-contaminating

containers of organic phosphorus pesticides as covered by the first schedule of © Use of Pesticides Regulations, 1953’ under
the Health Acts, shall be paid an allowance of 9d. per hour or part thereof extra with a minimum payment of lIs. 6d. per

day.
4. TiMES oF BroINNING AND ENDING WORK :—
Times of Beginning. Times of Lnding.
7.45 am. . 5.15 p.m, . Monday to Friday inclusive.
OVERTIME.
5. (a) The following rates shall be paid for all work done:—
(i) Outside the times of beginning and ending work in any one day . Time and a half for the first three
(ii) Within the times of begmnmg and endmg work in excess of 40 hours in any week b hours and double time thereafter,
(iii) On Saturday

() An employcr may require any employee to work rcasonable overtlme ms ovemme rates and such employees shali
work overtime in accordance with such requirement.

MeaL MoxEy.

6. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty
shall be paid a meal money allowance of 3s. 6d.

Provided than when any employee is notified the provious day of the intention to work overtime and overtime is not
worked he shall be entitled to the appropriate meal allowance as herein provided.

TERMS 0F EMPLOYMENT.

7. {a) All employees shall be engaged by the week, and shall be paid weekly. A week's notice shall be given by the
employer or employee to detcrmine employment, or, in licu of such notice, a week’s wages shall be paid or forfeited, as the
case may be. Such notice shall be given at the end of a working week, ‘but an employee may be dismissed nummanly for
dishonesty, misconduct, neglect of duty, or for absence from work without rcasonable cause, and in the event of such dismissal
the employee shall be paid only for the time actually worked. All time of absence from worlk shall be deducted from the
employce’s wages, except absence on the holidays hereinafter mentioned and except absence without deduction of pay in
accordance with clause 10.
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(b) Notwithstanding the provisions of sub-clause () hereof the employer may deduct payment for any time during
which the employce cannot be usefully employed because of any strike, or any other cause for which the employer cannot
reasonably be held responsible; but any such employee shall be entitled to payment for any of the holidays named in
clause 8 which occur during such period.

(¢} Where an employee is stood down under the provisions of sub-clause (b) hereof. the time lost to the employee
shall not affect the continuity of employment.

Horipays.

8. All employees shall be entitled to the holidays hereinafter mentioned without deduction of pay :—Necw Year’s Day,
Australia Day, Union Picnic Day, Labour Day, Good Friday, Easter Saturday, aster Monday, Anzac Day, Queen’s
Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays this provision shall apply only to the day so substituted.
Provided that any employce absenting himself or herself from work without reasonable excuse or without permission of the
employer for any portion of the working day proceeding or following a holiday provided for in this clause, shall not be
entitled to payment for such holiday.

AvNuar, HoLipay.

9. (¢) The annual holidsy shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any
amendments which may be made thereto from time to time.

(8) In addition to the annual holidays prescribed in sub-clause (z) hereof, seven-day shift workers, that is shift workers
who are rostered to work regularly on Sundays and holidays, shall be allowed seven comsecutive days’ leave including
non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of annual helidays preseribed in sub-clause (@) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Sick LEAVE.

10. (@) Any employee who, having had at least three months’ service with the samec employer. is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(3i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in cither case such cmployce produces or forwards within 48 hours of the commencement of such
absence cvidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident
necessitating such absence.

(8) If the full period of sick leave, as prescribed above is not taken in any year such portion as is not taken shall,
provided an employce remains in the service of the one employer, or any successor of such employer. be cumulative from
year to year. For the purposes of this sub-clause, service prior to the lst June, 1948, shall be disregarded.

DerINITION OF FOREMAN.

11. Where three or more adults arc employed in any department of a warchouse, one shall be deemed to be a
foreman and entitled to the rate prescribed for such a foreman.

MEeaL INTERvVAL.

12. No employees shall be required to work for a longer period than five hours without an interval of at least half an
hour for a meal.

SPECTAL RATES.

13. All work done on Sundays, New Year’s Day, Australia Day, Easter Monday, Good Friday, Labour Day, Queen's
Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day shall be paid for at the rate of double time, but if any
other day be by Act of Parliament or Proclamation substituted for any of the above holidays, the special rates shall be
payable only for the days so substituted.

SuirT WORK.

14. By mutual agreement between an employer and his employees shifts may be worked subject to the following
conditions :—

(«) The rates of pay for shift workers shall be :—

(i) On afternoon shift, 74 per cent. in excess of ordinary rates.
(ii) On night shift, 10 per cent. in excess of ordinary rates.

(b) Overtime shall be paid at the rate of time and a half for all time worked in cxcess of 8 hours per shift in
any week in which six or more shifts are worked and in excess of 8 hours 48 minutes per shift in any week in
which less than six shifts are worked. .

(c) Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoon or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day
workshop shall be paid at the rate of time and a half.

(d) For the purposes of this clause “afternoon shift” means any shift finishing after 6 p.m. and at or before
midnight and ““ night shift >’ means any shift worked wholly or partly between midnight and 7.30 a.m.

ProTECTIVE CLOTHING.

15. (¢) Waterproof boots and protective clothing shall he provided by the employer when employees are required to
work in wet places, and when employees are employed in a room where powders are being mixed or employed in the
handling of acids or other materials injurious to clothing they shall be provided with overalls or dust coats, whichever is
the most suitable. .

(b) Not more than two sets of overalls or other protective clothing per year shall be supplied by the employer, when
pecessary, free of cost to the employee.

REsT PERIOD.
16. A rest period of ten minutes shall be allowed all employees in the forenoon, such period to count as time worked.
PAYMENT OF WAGES.
17. Wages shall be paid, in the employer’s time, not later than Thursday in each week.

RrieHT OF ENTRY OF UNION OFFICIAL.

18. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right
to enter employers’ establishments during the midday meal hour for the purposes of interviewing employces on legitimate
Union business on the following conditions :—

(a) That he produces his authority to the employer or his representative. .
(b) That he interviews employees only at the place where they are taking their meal.
(¢} That not more than one representative in all be in any establishment at any one time.
(d) That no one representative visit an establishment more than once a fortnight.
(¢) That if an employer alleges that u representative is unduly interfering with his establishment or is ereating
’ disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous ‘conditions, such employer may refuse right of entry.
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Firgr-A1p QUTFITS.

19. In each place where employees are regularly employed, the employer shall provide and continuously maiutain, at
a place or places reasonably accessible to all employees, an efficient first-aid outfit, consisting of the following articles :—

Article. O mburanee Chosie ™

Antiseptic solution .. .. . .. .. .. .. . . 1 bottle
Bandages, cotton and gauz - NN .. ‘e .. .. .. I dozen assorted sizes
Castor oil .. .. .. .. .o . . .. . 2 oz.
lodine, tincture of .. .. .. .. .. .. . . 2 oz.
Manual fivst-aid .. .. .. . .. . .. .. .. . 1
Petrolatum, carbolized .. . . i . .. . 1 jar
Pieric acid solution, made according to the following recipe or preseription :—

14 teaspoonful of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .. .. .. .. .. .. . .. .. 1 packet
Sal volatile 6 oz.
Scissors . . .. .. .. .. .. 1 pair
Tourniquet .. .. .. - . .. .. . 1
Tweezers .. . - .- . .. .. .. .. . 1 pair
Cotton, absorbent.. .. .. . . e . .. N
Dinte absorbont” T DT T an adeguate sssortment
Plaster, adhesive ..

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rates for males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Sectivn 33 of the Labour and Industry Act, 1953, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 21.

Basic Wage.

Place Basic Wage Index Number
. (Adjustable). Set Assigned.
£ s d.
Throughout the State .. .. .. .. .. .. .. 1117 0 Melbourne

ADJGSTMENT OF Basic WagGE.

21. (@) For tho purposes of this Determination, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

{(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as preacribed in clause 20.

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items’’ retail prico index numbers by the factor +103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

{(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult
males calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall
be adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic
, wage for females,

(¢) The wages of apprentices and improvers shall be the appropriate percentages as set out hereunder. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

Apprentices, . Improvers,
Males. Femates, Malcs. Females.

l’érccnh\ge Percentage Percentage Pereentage

of of Female . of of Female

Basic Wage. | Basic Wage. Basic Wage, | Basic Wage,
Ist year .. .. .. e 29 32 Under 16 years of age .. .. 29 32
2nd year .. .. .. .. 35 .39 16 years of age .. .. 35 39
3rd year ..° .. . | 48 45 17 years of age .. .. 48 45
4th year .. .. .. .. G5 32 18 years of age N .. 65 52
Sth year .. .. .. e 81 64 19 years of age .. | . 81 64
20 years of agoe .. .. 100 790

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th June, 1935.

By Authority: W. M. HoustoN, Government Printer, Melbourne,.
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Labour and Industry Act 1933,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1958.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,

18th day of July, 1955. Secretary for Labour and Industry.

FACTORY ENGINE DRIVERS BOARD.

Clauses 2, 3 and 4 of the Determination made on 21st February, 1955, and in force as from the beginning of the first pay
period to commence on or after the 2nd January, 1955, shall be replaced by the following clauses :—

2. Wages.
Wages por Week,
Persons other than those Employed in Bush Saw-mills,
- Fmploved 1
Within 20 miles of - svmployed ju—
. B - L
OF-Cjaoboune; | wiutin 15 & R ™o
ed ! miles of the Victorta  not
1,0, Geclong; b idura At Yallourn. elsewhere in-
arrna) ,
in tho Gippstand Post Office. cluded.
District.
£ s d. £ & d. £ s d. £ s d.
A. StatioNaRY ENGINE DRIVERS
Steam Engines—
First class .o . .. .. . 14 7 6 1413 6 14 14 0 14 4 6
First clags with condenser . . . 14 18 0 15 4 0 156 4 6 1415 0
Second class .. .. .. . .. 1317 0 14 3 0 14 3 6 1314 0
Second class with condenser . 14 7 6 14 13 6 1414 0 14 4 6
Suction Gas and Other Internal Combustion Engine—
50 brake horse power or over .. .. . 14 7 6 1413 6 1414 0 14 4 6
Under 50 brake horse power .. .. .o 1317 0 14 3 0 14 3 6 . 13 14
Electric Motor Attendants— )
On motors over 250 horse power . .. 14 7 6 14 13 6 1414 0 14 4 6
On motors 100 horse power to 250 horse power
inclusive .. .. . .. o 1310 6 13 16 6 1317 0 13 7 6
On motors under 100 horse power . . 1218 0 13 4 0 13 4 6 1215 ¢
Where the employee attends two or more
motors he shall be paid a rate calculated on the
aggregate horse power of such motors. Note.— -
Horse power shall be that shown on the makers’
name plate.

‘No. 564.—5056/55.—Price 3d.
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Wages per Week.

Persons other than those Employed in Bush Saw-mills.

Persons
e — N Employed in—
GLOr Melpoume: {9 Bl Sow ity
10 mlles of Chief Nithin 15 O Aebin® et
%0-. Geeéougf: ndt mbﬁldum At Yallourn, elsewhers in—
Inagn:mé‘lp%‘;]};:&l Post Ofitce. cludod.
District.,
£ s d £ s d £ s d. £ e d
B. Locomorive ENGING DRIVERS
If human beings other than train crew are sometimes or
always carried . .. .. . 15 16 0 16 2 0 16 2 6 1513 0
Others .. 15 4 0 1510 0 1510 6 15 1 0
If the ga.uge is less than three feet, s, 6d. pcr
woek less in each case.
C. WixcH Drivers
Log hrulers on timber mills or on tramways on timber
mill (exceedmg 8 inch diameter cyhnder) . 14 7 6 14 13 6 414 0 14 4 6
Others .. . e .. 1318 6 14 4 6 14 5 0 1315 6
D. CraNE DrIVERS. ,
Lofty cranes—1Ist class .. .. . 1510 0 15 16 © 1516 6 16 7 O
Lofty cranes—2nd class .. . .. . 15 3 6 15 9 6 1510 0 15 0 6
Lofty cranes—3rd class .. . .. . 14 17 6 15 3 6 15 4 0 1414 6
. Cantilover cranes .. 15 8 6 15 9 6 1510 0 15 0 6
Cranes transporting molten metal in foundries . 4 5 0 1411 0 1411 6 14 2 O
Steam travelling cranes o .. .. 4 5 0 1411 © 14 11 6 14 2 0
Other steam cranes .. e . 1318 6 14 4 6 14 5 0 1315 6
Grab cranes . . . 4 5 0 1411 0 1411 6 14 2 0

Eloctric cranes not elscwhere mcluded-—-
Four motions and over .
Overhead traverser with au‘(lhary hmsb
Uraverser with jib hoist .. .. ..
Two or three motions .. .. .. 13 12 6 1318 6 1319 0 13 9 6
Overhead traverser .. .. ..

Stationary jib .
Sbutionnry jib hoist ..
Traverser jib

Hydraulic stationary jib cranes .. 13 6 0 1312 0 1312 6 13 3 o
Mobile crancs lifting capacity up to and mcludmg 3 tous 15 0 15 1 6 15 1 6 1412 o
Mobile cranes lifting capacity over 5 tons but not
exceeding 10 tons .. 15 2 6 15 8 6 15 0 0 1419 6
Mobile ecranes lifting capacity cver 10 tons but not
oxceeding 20 tons .. . .. 1512 0 1518 0 1518 6 15 9 O
Mobile cranes lifting capacity over 20 tons .. 16 1 0 16 7 0 16 7 6 1518 0
Fork 1ift driver .. £ 5 0 1411 0 1411 6 4 2 0
Where two or more fork lifts are enguged on a.ny one lift 1411 0 1417 0 1417 6 14 8 9O
Cranes and hoists not elsewhere included .. .. 13 0 0 13 6 0 13 6 6 1217 0
String crancs—§ tons or less . .. .. 1218 © 13 4 0 13 4 6 1215 O
E. Traotion ENGINE DRIVERS
Road—
Traction engine (steam) .. 1413 6 1419 6 15 0 0 14 10 6
Traction engine (oil--50 brake horse power or over) 14 11 0 1417 0 1417 6 14 8 O
Traction engine {vil—under 50 brake horse power) 4 50 411 0 14 11 6 4 2 0
When used as stationary engines, Division A. of
this clause shall apply.
Rail— ..
Electric traction motor . . .. 1310 0 1316 0 1316 6 13 7 O
Internal combustion traction mot,or . .. 1310 0 1316 © 1316 6 13 7 ¢
Tow Motors— '
Tow motor .. . .. . 13 7 6 14 0 0 1314 0 13 ¢ 6
F. MECHANICAL PLANT-DRIVERS AND/OR
OPERATORS
Navvies and Dragline or Dredge type Excavators-—
(a) Driver . .. .. .. 16 1 0 16 7 0 16 7 6 1518 O
() Second driver . . .. .. 1411 0 1417 0 1417 6 14 8 0
Traction Engines—
Road roller (stoam) .. - N - 1413 6 1419 6 15 0 0 1410 6
Road roller {oil) .. .. .. . 1411 0 1417 0 14 17 6 14 8 ¢
Tractor Unit Plant— .
Tractors without power operated attachments or
with power operated attachments not in use—
(a) 50 brake horse power and under .. 14 5.0 1411 0 14 11 6 4 2 0
(b) over 50 brake horse power . .- e 1l O 1417 0 1417 6 14 8 0
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‘Wages per Week.
Persons other than those Employed {n Bush Saw-milis.
— .oy
Within 20 miles of o oves Ju—
6,20,y Melbourne ; Within 15 ﬁb; o 32:&“"31’
P.0., Geelong: at miles of the At Yallourn, Victoria not
s B Midura - Isewhere in-
‘Warrnambool, and Post Office. laded
in the Gippstand - cluced.
District.
F. MECHANICAL PLANT-DRIVERS AND/OR £ s d. £ s d. £ s d £ s d
OPERATORS—continued.
Tractors while using power operated attachments—
{a} 35 Lrake horso power and under .. 1411 0 1417 0 1417 6 14 8 0
(b) oV er 35 brake horse power to 70 brake horse
13 2 6 15 8 6 15 9 0 1419 6
(c) over 70 bru.ke horse power “to 130 bruke horse
pow . . 1510 0 1516 0 16 16 6 15 7 0
(d) over 130 bra.ke horse power 16 0 © 16 6 0 16 6 6 1517 ©
Provided that the total margin paya.ble to the
operator of a tractor using a power operated
attachment not normally operated while such
tractor is in motion shall not cxceed 67s. 6d.
Special Work.—A driver operating a tractor of
70 brake horse power or over fitted with a blade and
using such blade while engaged in breaking trail
in heavy sidling country for any part of a day
shall be paid an additional allowance of two and
one half pence per hour for all work performed on
that day.
Loader, front end and overhead—Appropriote tractor
W
Loa,der,g mechamcal bucket bypc, bruck or tra.ctcr
mounted .. 1411 0 1417 0 1417 6 14 8 0
Grader, self-propelled over 40 b. h .. .- 15 9 0 1513 0 1515 6 15 6 0
Grader, self-propelled 40 b.h.p a.nd ‘under .. .. 1418 0 15 4 0 15 4 6 1416 0
Drawn grader with power operated ‘controls . 15 4 0 1510 0 1510 6 15 1 0
Concrete paver, single drum .. 14 1 0 14 7 0 14 7 6 13 18 O
Mixer operator, Barber Greene plnnt (pugmlll) 15 3 0 15 9 0 15 9 6 15 0 O
Screed operator, Barber Greene tampler and/or finisher 15 3 0 5 9 0 15 9 6 15 0 0
Mixer operator, bituminous pre-mix plant .. . 14 1 0 4 70 14 7 6 1318 ©
Mixer unit operator, pre-mix seal . 14 1 0 14 7 0 14 7 6 1318 O
Operator, aggregate dryer (other thun Barber Greena
plant) . 14 1 0 14 7 0 14 7 6 1318 O
Operator, n.ggregate dryer, Barber Greene plnnb . 14 10 O 1416 0 1416 6 14 7 0
Qperator, pre-mix drag spreader .. .. .. 14 10 0 1416 0 14 16 6 14 7 0
Operator, rotating belt aggregate spreader .. .. 14 1 0 14 7 0 14 7 6 1318 ©
G. FirenES
Firemen .. .. o ee 13 2 0 13 8 0 13 8 6 1219 0
Firemen—Ilst class ‘e .. . . 1316 0 14 2 0 14 2 6 1313 0
Leading fireman—1st class . 14 12 0 1418 0 418 6 4 9 0
Leading fireman—2nd class . 4 5 0 1411 0 1411 6 14 2 0
Locomotive firoman . 1310 © 1316 © 1316 6 13 7 0
H. GREASERs,
Greaser or oiler .. . .. . 1218 0 13 4 0 13 4 6 1215 0
Greaser or oiler—1st clas> . i . 1316 0 14 2 0 14 2 6 1313 0
Trimmer .. .. .. .. .. 1214 0 13 0 0 13 0 6 i211 0
Fuelman .. . . .. .. 1214 0 13 0 0 13 0 6 1211 ©
Engine cleaner .. .. .. . o 12 14 © 13 0 O 13 0 6 1211 0
Boiler cleaner .. . .. . . 1214 0 13 0 © 13 0 6 1211 0
I. OTRERS
Pile-driving machine - e .. o 1412 6 1418 6 1419 0 14 9 6
J. ApDITIONS TO WAGES AND LIMITATION oF MAXiMum AND Minimum MARGINS.
Per week
. d.
An engine driver or fireman engaged as hereinafter specified shall have his marginal rate increased as
follows :—
(s) Attending to refrigorating compressor or refrigerating compreasors e .o .. 15 0
Attending to electric generator or dynamo e\:ceedmg 10 kilowatt c&paclty - .. .. 15 0
In charge of plant— .. .. 15 0
Provided that except as to dmglmo ctcavators and tractors these rates sha.ll not be cumulatlve to the
extent of increasing the margin of an employee above 90s. and provided further that an engine driver attending a
refrigerating compressor or compressors shall be paid a total margin of not less than—
(i) where the capnmty is 25 tons or less .. .. N . .o .. .. 5 O
(1) where the capacity is over 25 tons e . .. .. 75 0

Extra rates payable under this sub-clause shall be reguded as pa.rt of an employees ordma.ry wage for
the purpose of this Determination.
() In a bush sawmill required to do saw sharpenmg .. .o . 25 0
{c) Attending to switchboard where the gencrating capuclty is 350 K.W. or over .. .. .. 76
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SpeciaL RATEs.
3. In addition to the wages prescribed in clause 2.

Boiler Cleaning.

(2) Any person engaged inside the gas or water space of any boiler, flue or economiser, in cleaning or scraping work
shall, whilst so employed, be paid 1s. 6d. per hour in addition to his ordinary or overtime rate of pay.

Cold Places.

(3} An employce working for more than one hour in places where tho temperature ig reduced by artificial means
below 32 degrees Fahrenheit shall be paid 4d. per hour. Where work continues for more than two hours such employees
shall be entitled to a rest period of 20 minutes every two hours without loss of pay.

War Damaged Ships.

{c) All employees engaged in the cutting and removal of torn twisted and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows : —
(i) where such damnged structural materials are covered in oil residue a,nd/or other unusually obnoxious substances,

and there is a risk of such materinls falling or thero are difficulties in the way of secunng a safe foothold
for working—4d. per hour extra ;

(ii) Where the work is carricd out in the presence of explosives of combustible materials under conditions under
which there is a risk of fire or explosion—6d. per hour extra.;

(iii) whero as well as working under the conditions specified in paragraph (i) hereof an employce works under
those specified in paragraph (ii) hereof—8d. per hour extra.

The question of whether the conditions specified in paragraphs (i} or (ii) hercof or both of them exist in any
particular case shall be settled by agreement between the foreman and the workman concerned.

In any cago in which it is agreed or decided that the specified conditions exist tho extra rate prescribed shall be paid
for the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

(d) An employee required to ‘work in such a place as would render him liable to become wet shall be paid 6d. per
hour extra for all such time worked unless protective clothing is provided in accordance with Clause 22 (g) of this
Determination.

JuNior LABOR.

4. {a) The minimum rates of wage to be paid to juniors working as greasers or vilers other than on shafting, or as
cleaners or as motor drivers or attendants where the motor does not exceed 350 horse power in all shall be the
undermentioned percentages of the basic wage prescribed for the area in which they are employed and in addition thereto
the additional amounts specified.

Total Wage Payable—

Porsons other than those Employed in Bush Saw-mills.

Persons
Percsnw. e | Additional 2
— 8¢ | “imount | Within 20 miles Employed In—
Basic \‘-’use per Week. of G.P.O., () Bush Saw-mills ;
Melbourne ; 10 Within 15 (o) Al parts of
mties of Chlef miles of the At Yallourn. Victorla  not
P.0., Geslong ; at Mildura elsewhere in-
Warrnambool, and Post Otfice, cluded,
in the G r})pxhnd
Dist

Per Week, | Per V\:ieek‘

s £ s d. £ s d. £ s d. £ s d

If under 18 years of age .. 24 3 0 219 5 219 6 310 218 6

16 years of age . .. 32 4 3 319 3 319 3 4 1 9 318 3

17 years of age . - 58 8 0 74 6 7 4 6 780 72 6

18 years of age 73 10 0 91 6 91 6 9 6 6 819 6
19 years of age but under 20 .

years of age .. . 88 11 6 1018 6 1018 6 11 4 0 1015 6

(8) If o cleaner, greaser or oiler sometimes under the supervision of an engine driver stops or starts an engine he shall
be paid 15s. per week extra.

(¢} The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall reroain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 383 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers conferred by
the Labour and Industry Act, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the first
pay period to commence in May, 1955,

Dated at Melbourne, this H. N. JONES,

18th day of July, 1955. Secretary for Labour and Industry.

BOOT BOARD.
Clauses 2, 3. 4 and 6 of the Determination made on the 4th April, 1955, and in force as from the beginning of the
firgt pay period to commence on or after that date, shall be replaced by the following clauses :—
AFPRENTICES AND IMPROVERS, .
2. MavLes*—dpprentices (Other than those covered by the Apprenticeship Commission).
Wages per Week of 40 Hours.

Five Years’ Terms.

Kxperience, l;:nr:lecut‘&‘g:g:f Industry Loading. Total Wage Payable,
Per Week. Per Week.
) s d. £ s d.

First year's experience—

Ist six months .. .. .. .. .. 30 0 9 313 6

2nd six months N .. .. .. .. 373 0 9 411 6
Second year’s experience—

1st six months .. o .. .. .. 45 1 0 510 0

2nd six months .. .. . .. .. 524 1 0 6 8 0
Third year’s experience—

1st six months .. .. .. .. 60 1 8 76 6

2nd six months .. .. .. .. .. 70 1 6 811 ©
Fourth year’s experience—

Ist six months .. . o . .. kit 2 3 910 ¢

2nd six months N .. .. .. .. 85 2 3 . 10 8 O
Fifth year's experience— !

Ist six months .. .. .. .. .. 95 30 1113 0

2nd six months .. .. .. .. e 100 plus 5s. 3 0 1210 0
Thereafter the adult male minimum wage.

Four Years’ Terms.

First year’s experience—

18t six months .. .. .. .. .. 373 09 411 8

2nd six months .. .. .. .. 45 09 5 9 6
Second year’s experience—

1st six months .. .. o e . 80 1 6 7 6 6

2nd six months, .. .. .. .. .. 70 1 8 811 0
Third ycar’s experience—

18t six months o .. .. AN .. 77% 2 3 910 0

2nd six months . . .. .. .. 85 2 3 10 8 0
Fourth year's experience—

I8t six months .. v .. .. .. 95 30 1113 ¢

2nd six months . .. . .. .. | 100 plus bs. 3 0 1210 0
Thereafter the adult male minimum wage

* Wages of apprentices and tmprovers in the Metropolitan District are by the A C

No. 566, —5455/56.—PRICE 3D.
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2. Marrg*—Apprentices (Other than these covered by the Apprenticeship Commission)—continued.
Three Years® Terms.

Experience, l}_fxfc“ :g:.f Industry Loading. Total Wage Payable.

Per Week. Per Week.
s d. £ s d
First year's experience—

1st six months N . .. . . 45 1 6 510 6

2nd six months . .. .. - . 60 18 7686
Second year’s experience—

st six months .. . .. . .. 1% 2 3 810 ©

2nd six months . .. . . 85 2 3 10 8 ©
Third year’s experience— .

1st six months «x . .. o, . 95 3 0 113 0

2nd six months .. .. .. | 100 plus &s. 3 0 1210 0

Thereafter the adult mals minimum wage

Experience for the purposes of this Clause means actual experience whether as an apprentice or otherwise.

Proportion.
(In any factory or place.)

An employer shall not employ male apprentices in exocess of the proportion of one male apprentice to every three male
workers or fraction thereof receiving wage rates or earning at piecework prices not less than the minimum hourly wage for
adult males. Such proportion shall be based on the average number of workers employed during the previous six months.
roceiving wage rates or earning at piecework prices not less than the minimum hourly wage for aduit males.

An amended indenture of apprenticeship has been prescribed by the Board.

See Clause 7 for wages and proportion of unapprenticed Junior Workers.

FEMALES— Improvers.

3. Fomales employed clicking, designing, or cutting patterns, stuff cutting, stuff fitting, or preparing for makers, or making or
finishing, including the following operations in the making of slippers :—Turning, bottom levelling, wood heeling, blooking,
ateaming, and ironing on the last, irrespeotive of age or experience shall be paid the same rates as are paid to adult males on the
same olass of work,

Females employed attaching uppers to soles of shoes, known as or similar to the Sahara Sandal, or interlacing material
of the uppers on the last or attaching such uppers to the soles of shoes known as Basket Shoes or any shoe similar theroto shall
be paid the same rates as are paid to adult males on the same class of work.

Apprentices and all other improverst—

Percentaye of Industey
RExperience. m:;:m‘r:’l:ge. Loading. Wages Per Week.
Per Weck, Per Week.
s d. £ s d.

Under 17 years of age—

1st six months .. .. .. . AN 40 09 313 6

2nd six months . .. .. .. .. 474 1 ¢ 4 70

3rd six months . .. .. .. .. 66 1 8 51 6

4th six months .. .. .. .. .. 62} 19 6516 ©

6th six months .. .. .. .. .. 70 2 0 6 8 0

6th six months .. . .. .. - 7% 2 3 730

7th six months .. o . .. - 874 2 6 8 1 6

8th six months .. o o .. .. 95 2 9 815 0
And thereafter not less than the minimum wage for adult females

17 years of age and over—

1st six months iy .. .. .. .. 55 1 6 51 6

2nd six months .. .. .. . .. 624 19 5616 0

3rd six months .. .. .. .. .. 70 2 0 86 8 0

4th six mouths .. . .. . . 774 2 3 73 0

5th six months .. . .. .. .. 87¢ 2 6 8 1 6

6th eix months .. .. . .. .. 95 2 9 815 0
And thereafter not less than the minimum wage for adult females

“ Experience " for the purposes of this clause means actual experience, whether as an improver or junior worker.

Proportion,
{In any factory or place.)
One female apprentice to every three or fraction of three female workers employed and receiving at wages rates or earning
piecework prices not lees than the minimum wage for adult females.
Three female improvers to each female worker employed and receiving at wages rates or earning at piece work prices
ot less than the minimom wage for adult females,

Provided that the total number of female apprentices and improvers in any factory or place shall not exceed three to
ach adult female receiving not less than the minimum wage for adult females.

* Wages of spp ices and |mprovers {n the Distriot are regulated by the App: iceship C
Junior females may be employed on the lons set out {n ha (o), (4), and (¢) of Clatse & at the above rates.
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Other Employees.

4. {a) Mavss

JR— Wage Pe:r Week ¢ 40 Houns

-
-
&

Pattern Cutting—
Pattern cutters or designers .. . . .. . .. . 16 13
Clicking—
Clicking outside (other than felt, fabrio, roans or splits) .. . . . 14 18
Clicking felt, linings, fabrics, sheep roans, splite—
By hand .. -. . . . . . .. . 14 6
By machine . o . - - .. - - 14 8
All others .- .- . . . .. .. .. . 13 18
Stuff Cutting— |
Cutting out soles, insoles, top pieces, channelling, and ranging by hand . 14 16
Cutting stiffeners and toes, skiving, heel building and breasting, and lift cutun - 14 6
All others . - .- .- . . . - . 1318
Making— 3
Making right through by hand including slip lasted and prowelted .. . 1

oo oo © o

Pulling over hand or machine . . e ..
Lasting hand or machine . e
Sewing or stitohing . o .
8ole laying .- . .
Operating screwer e
Operating rounding machine
Pegging, hand or machine . . . .. .
ling up sides, seats or backs, hand or machine .. .. ..
Heeling, hand or machine . .
Operating upper roughing machine . .
Operating cement press .. .. ..
First and second lasting of pumps .. .
Pounding ' .. .. .. . ..
Lizary, Monash, lacing or pLu.itin%I of basket shoes .. .. .. .
Blocking, steaming and drying (slippers) .- .- .. -
Ironing on last .. o e . .
Insesm trimming .. .
Operating stitch spearator . . . .. .. ..
Hungarian nailing by hand or machine and Cutlan nailing .. .. .
Slugging . o . e . . .. .
Rivetting, hand o hi .. .. .. .. .. .
Drilling for temporary screw o .. .. e
Operating loose nailer .. .. .. .- .. .
Feathering including welt waists .. .. .. . ..
Levelling, hand or machine .
Turning (slippers) . .. .. .. .. . .-
Laying linings and shanking .o . o .. . . > 1318 0
Pulling on—all clagses .. .. .. o o .. .
Opening and closing channels
Operating buzzer .. ..
Tingling or trimming, hand or machine .. o ..
Putting on heel and toe plates .. .. . . .. . J
Sorting lasts .. . . .. . . . ..
Putting in filling, shanks, stiffeners and toes .. .. .. ..
Slipping off .. .. .. .. N .
Pulling out tacks and nails .. . .
Solutioning and cementing, hand or machine . .. -
Putting on studs or bars .. .- .. .. .. ..
Al others e .. .. .. .. . .. . J
Finishing—
Finishing right through by hand, operating heel trimmer, edge trimmer, edge setter and
heel scourer .- . N . .. .. o .. 14 18
O}perating Naumkeag and/or sandpapering machine and heel bresting e . 14 6
All others N . .. .. . .. .. . .. 13 18
Slipping-off - .. . .. .. . .. .. .. . 13 12
Upper Closing-—— .
All employees .. .. N .. . .. .. .. . 13 13
Cleaning— .
All employees .. .. . . .. . .. . . 13 12

r 1418 0

@ O 9o

() In addition to the rates prescribed hercin * Surgical Bootmakers " i.e., bootmakers making footwear for deformed
crippled, or mis-shapen feet, shall be paid 18s. per week, and ‘‘ Bespoke Bootmakers i.e., bootmakers making by hand
footwear in accordance with individual specifications shall be paid 10s. per week. s

FEMALES.

5. (a) Femalcs employed pattern cutting, clicking, designing, or cutting patterns, stuff outting, stuff fitting or Teparing f
makers, or making or finishing, including the %ollowing opemtionsgin the meaking of s]’ippera :—Tu%x.ling. bm.m%n legell‘mg, vgogé
heeling, blocking, steaming, and ironing on the last, irrespective of age or exXperience shall be paid the same 1n1es ne are paid to
adult males on the same class of work.

(6) Females employed attaching uppers to soles of shoes, known as or similar to the Sahara Sandal, o interiacing material
of the uppers on the last or attaching such uppers to the soles of shocs knowo az Basket Shoes or any shoe similar thereto shall
be paid the same rates as are paid to adult males on the same olass of work.
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(¢)

Wages Per Week of 40 liours,

£ s d

Fomales with less than twelve months' experience .. 9 4 6
10 3 6

Femalea with twelve months’ experience or more

(d) [n addition to the rates prescribed herein any female vmployee :—

i) operating.a machine with hot or liquid wax shall be paid 7s. 6d. per wook.
(ii) operating a wax thread or cord machine not using hot or liguid wax shall be paid 5s. per week.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES .BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jomes, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the begnning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this : H. N. JONES,
18th day of July, 1955. Secretary for Labour and Industry.

WOODWORKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazeite No. 750 of the 3rd August, 1951, shall be replaced
by the following clauses :(—

2. WaqEs PER WEEE.

(a) Adilt Male Employees (except males engaged in the manufacture of plywood and veneers or in the
making of sporting goods).

Employed—{(a)
Within 20 Miles of
-P.O., Melbourpe ;
Employed at (b) Within 10 Mlles Elsewhere In
- Yallourn, of G.P.0., Geelong; the State.
(e) In Mildura and
Gippsland Districts ;
(d) at Warrnambool.
£ s d £ s d £ o d
(1) Axeman employed using chopping axe taking off bark and bumps
from logs for use in veneer mills .. o . = 13 2 8 1218 0 1213 0
(2) Blacksmith .. .. .. . . . . 14 17 0 14 10 8 14 7 6
(3) Blacksmith’s striker .. .. .. . .. . 13 6 6 13 00 1217 0
{4) Boxes, crates and/or cases—
(a) Cleaning and/or steaming . - = - 13 20 1215 6 1212 6
(b) Breaking up .. .. .. . .. o 13 20 12156 8 1212 6
(¢} Spraying machinist .. .. .. .. . 13 2 0. 1216 8 1212 6
(d) Splicing machinist .. .. .. .. - 13 20 1216 6 1212 6
(e) Printing machinist . . . . . 13. 2 -0 1215 6 1212 6
(f) Munitions—ammunition box manufacture—employees not
elsewhere included . . .. . 13 5 6 1219 0 1216 0
{g) Lacing and wiring machinist .. . - N 13 5 6 1219 © 1216 0
(%) Nailing machinist PR . . .. 13 5 6 1219 0 1216 0
{{) Cleating machinist .. . T .. 13 5 6 1219 0 1218 0
(j) Finishing .- . .. .. . ..| 1388 13 2 0 1219 ©
(k) Wire bound box making machinist .. . . 1311.6 13 5 0 13 2 0
{!) Hoop ironing and/or wiring (bench hand) . - 1313 8 13 70 13 4 0
(m} Making and/or repairing manual .. .. . 1313 6 13 7 0 18 4 ©

No. 568.—5631/65.—PRICE 3D.
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Wagrs pee WEEK.
(a) Adult Male Employees (except males ged in the ma: if ywood and or in the

of 1
making of sporting gooda)—oontmued

Employed—{a)

Wlthin 20 Miles of
Meibourne ;
Employed at (b) Wl‘hin 10 Miles Klsewhere tn
Yallourn. of G.P.0., Geelong ; the State.

(¢) in Mildura and
Gippsaland Districts ;
(d) at Warrnambool.

£ a d £ s d £ o d
(5) Brakesman on log or timber truck .. .. .. .- 1310 6 13 4 0 13 1 0
(6) Broad axeman and/or adzeman . .. 1416 © 14 9 6 14 6 6
(7} Cable drum and/or ree! maker, assembler. and/or ﬁmuher .. e 13:16 0 13 8 '6. 1356 6
(8) Carpenter, bush (as defined) . . . .. .- 13.19. 8~ 13°13-_0 13.10 "0
(9) Crane attendant or dogman—
{a) working up to a height of 40 feet .. . .. 13 5 6 1219 0 1218 0
oD (b) working at & height of over 40 feet.- .. .. . 13 8 6 13 2 0 1219 0
{10) Driver—
{i) Bullock team, bush .. .. . 1411 © 14 4 6 141 8
(1) ;){aterpl.l:a,r or similar type of loggmg tractor N .. 1411 0 14 4 6 14 1 6
(iii) Horse (bush)—
(¢) Driver of one or two horses .. .. .. 1317 6 1311 0 13 8 0
(6} Driver of three horses . . 14 2 0 13156 6 1312 8
(¢} Driver of more than three horses .- 4 50 1318 6 1316 6

(d) Driver grooming and feeding one or two homes
outgide ordinary hours—Ils. 6d. per day extra
and ls. 6d. for Sunday . - .
(e) Driver grooming and feeding more than two horses
outside ordinary hours—3s. per day extra and

3s. for Sunday .. .. .
11) Elevator and/or piler man in connexion thh stackmg or unntackmg .
timber .. o . . 13 4 6 1218 o 1216 0
{12} Faller .. .. .. . .. 14.3 6 1317 ¢ 1314 0
{13) Faller, head (as deﬁned) .. 1418 ¢ 14 9 6 14 6 6
(14) Grinder, whose principal duty is grmdmg knives and cutters . 410 0 4 3 6 14 0 6
(18) Guard (as defined) . .. 13.19. .6 1313 0 1310 0
(16} Kiln- attendant (as deﬁned) .. .. . .. .. 1310 6 13 4 0 13 1 0
(17) Kiln operator (as defined) . .. N . .. 1317 0 13 10" 6 13 7°8
(18) Kiln supervisor (as defined) .. . .. .. .. 14 12 0 14::5 6 14 2°86
(19) Labourer, experienced (as defined) .. .. .. .. 12,17 6 12:11. ¢ 12. 8 10
(20) Landing builder or repairer .. . .. .. 13 6 0 1219 © 1216 6
{21) Landing. builder or.repairer (man in charge of} .. .. o 1318 8 13:10 0 . 1370
(22) Loading or turning sleepers over 5 feet long .. .. . 13 5 6 12 19. ¢ 1216 ¢
{23) Loading logs .. .. . . .. .. .| 1358 2019% o 1216 o0
(24) Log chuteman .. .. . .. . . 13 5 6 1219 0 12186 ©
(25) Log conveyorman . e . .. . . 13 6 © 1219 6 1216 8
(26) Log yardman or skidman . .. .. .. . 13 6 © 1219 6 1216 8
(27) Machinists as set out hereunden— .
(i) “ A Grade . .| 1410 0 4 3 8 14 0 6

A wood machinist A ” Grade shall mean a tradesman
wood machinist who has served the prescribed apprenticeship to
wood machining as set out in this or previous Determinations
or an adult who by reason of training for four years or more and
experience is at the time of engagement or subsequent thereto
deemed by the employer to be capable and is willing to per-
form the work of tradesman wood machinist which work shall
include the work of operating and setting up and/or grinding"
the knives and cutters of any of the following machines.upon
which he is employed notwithstanding that he may not be
called upon to perform all such work—

(a) Boult’s carver;

(b) Buzzer.- And/or jointer (using other than straight
knives: and cutters) ;

(c) Cross grainer;

(d) Drum sander (four or more drums);

{e) General joiner ;

{f) Linderman; gluer and- joiner;

(g) Lock angle machine ;

() Moulder ;

(#) Planer—3 heads or more (other than box);

(7) Planer, box (four heads or more);

(¥) Router—working freehand:;

() Shaper- (other than gmovmg and/or slotting in box
and.-case making) ;.

{m) Spoke throater;

(n) Tenonelh(u.zing scribing. irons) other than an B
automatic tenoner ;

{0} Trusser. crozier ;

{p) Variety turning or‘automatic lathe—revolving head.

An employee operating any of the machines prescribed in
(a), (b), (&), {f), (k-, (I} shall be an “ A" Grade machinist.
notwithstanding such employee does not set up and/or grind
the knives‘and cutters.

di) “ B Grade 1315 0 13 '8 6 13 5 6

A wood machinist ** B” Grade shall mean an adult em-

, other.than a tradesman, operating and setting up

g/or grinding the knives or cutters of any of the following .
umc ines—

(@) Automiatio lathe (other: than revolving heads);
(b) Borer (three or more spindies);
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Waores pER WEEK,

(a) Adult Male Employees {(except males engaged in the facture of plywood and veneers or in the
making of sporting goods)—continued.

Em
Wikt 3b diilos of
G.P.0., Melbourne ;
—_— Employed at (b) Within 10 Miles Elsewhere In
> . Yailourn, of G.P.O., Geelong ; the State,
(c) In Mildura and
Gippsland Districts ;
(d) at Warrnambool,
£ e d £ a d £ s d
(c) Buzzer and/or jointer (using straight knives or
cutters) ;
(d) Copying lathe ;
{¢) Drum sander (double or triple drums);
(f) Dovetailer ;
(7} End matcher;
(k) Morticer (chain or hollow chisel of any kind or any
other) ; X
(5) Planer (one or two heads) other than box;
() Planer box (less than four heads);
(k) Relisher ;
(1) Router.{working from templates, dies, jigs or fences) ;
(m) Shaper ((groovingand/or slotting in box and case
making) ;
(n) Slicer (box);
(o) Tenoner (other than as provided in *““ A ™ Grade
above) ;
{(p) Wood wool machine.
{iii) “ C” Grade—
A wood machinist “C " Grade -shall mean an adult em-
ployee, other than a tradesman, operating any of the following
machines :—
{(a) Sander, belt polisher .. .. . .. 1312 6 13 6 0 13 3 0
(6) Moulder (excluding the feeder on automatic feed
table .. .. .. .. .. 1310 0 13 3 6 13 0 6
(c) All other machines prescribed in “A™ and “B”
«Grades except the machines referred to in (a),
®), (e), (f) (%), and (I) of “ A ™ Grade o 13 5 0 1218 6 1215 6
(d) Boring machine (less than three.spindles) .. 13.5 0 1218, 6 1215 6
(28) Meal grinder .. .. . .. .. .. .. 13 3 0 1216 6 1213 6
(29) Millwright (as defined). .. .. . . L 1.1415 8 14 9 0 14 6 0
(30) Offsider to ropeman or,shoeman C e .. .. .. .13 3 8 217 0 1214 0
(31) Offsider to logging tractor or bull-dozer driver .. .. .. 13.13 8 13 7 0 13 40
{32) Operator employed on glueing jigs and/or cramps .for the laminating
tof veneers or timber for.ribs, frames, or spars for aircraft or marine
work and for girders, beams, and trusses for oconstructional wor
(except employees covered by Clause 2 (b)) .: . . 14 7 0 14 0 6 1317 8
(33) Orderman (as defined) .. .. .. .. . .. 1317 0 1310 6 137 6
(34) Pine plantation employees—
‘(a) Faller . . . .. .e 1314 6 13 8 0 13 6§ 0
{(b) Loaders, trimmers, and employees cutting logs .. .- 13 4 06 1218 © 1215 0
(35) Plate layer .. . .. .. . .. . 13 5 6 1218 0 1216 0
(36) Pulp wood cutter and/or splitter . .. . .. 13 7 6 1310 1218 0
(37) Rigger or tree climber - . .- - . 1418 0 14 9 6 14 6 ¢
(38) River logman {as defined) . .. .. . .. 13 5 ¢ 1218 6 1215 6
(39) Ropeman or shoeman .. .. .. . .. . 14 3 6 1317 0 1314 0
(40) Sawing employees—
(1) Sawyers—
{a) Log band sawyer .. .. .. . 1415 8 4 80 14 8 0
(b) Bawyer who breaks down logs and outs planks to
finished sizes . - . . 1415 6 14 9 0 14 6 0
(c) Stave:cutting sawyer... . .. . 14..5 6 1319 0 1318 0
{d) Bawyer who brem down loge but does.not cut -
.planks to size - . . .. 14 2 8 1318 0 1313 0
(¢) Flitching frame sawyer . - . 1318 8 1312 0 13 ¢ 0
{f) ‘No. 1 .benchman . . . 1415 6 14 9 0 14 86 0
{g) No. 2 benchman .. . .. .. 14 5 6 1319 0 1316 0
() No. 3 benchman . .. . . 1313 6 13 70 13 4 0
(¢) No. 4 benchman . - - . 13 4 6 1218 0 12 15 0
{§) Gang frame sawyer .. . . " 1314 6 13 8 0 13 5 0
(k) Steam 'or other power.driven crosscut sawyer
(other than dockerman) .. .. . 1311 8 13 5§ 0 13 2 0
(1) Ripper or crosscut, cutting wood blocks . 13.3 8 1217 0 1214 0
(m) Roller:re-cut band sawyer using blade over 3 inches
in width .. - e . . Jd4 7 0 14 0 6 - 1317 6
(n) Roller re-cut band sawyer using blade not over
3 inches in width if the sawyer is ever
srequired to braze or:sharpen his own saw and
then only from such time as he is required so
‘to.act .. . . .. .. 4 6 6 4 0 0 1317 0
(o) Roller re-cut band sawyer using blade not over 3
inches in width, if not brazing or sharpening his
'0OwWn AW .. .- .. .. .. 1315 8 13 8 0 13 8 0
(p) Circular sawyer if cutting a depth of or over 7}
inches . . . . .. 14 8 0 14 1 6 1318 6
(g) Circular sawyer if cutting a deptb of under 7}
inches .. .. .. . . 1315 6 13 90 13 8 0
(r) Edger.sawyer to log band sawyer .. . 14 65 8 1319 © 1318 0
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Wagrs pER WEER,

{a) Adult Male Employees (except males engaged in the facture of plywood and veneers or in the
making of sporting gooda)—oontmuod

wﬁﬁﬁ"%’i@‘&’of
Employed at (5) Within 10 Miles Elsewhere 1o
— . Yallourn, of G.P.O., Goelong; ~the State.
(¢) in Mildura and
Gippeiand Districts ;
(d) at Warrnambool.
€ s d £ o d £ s d
() (i} Bawyer who breaks down small logs over 30
inches but under 9 feet in length and not over
12 inches in diameter but who does not cut
planks to finished sizes for use in the manufac- :
ture of boxes and cases .. 14 2 6 1316 0 1313 0
{(ii) Sawyer cutting timber 3 inches or over recexved
from sawyer in (2) (i) above 14 2 6 1318 0 1313 o
(iii) Sawyer cutting timber of less than 3 inches re- .
ceived from sawyers in (4) (i) and (s) (ii) above 1315 6 13 0 ¢ 13 8 0
(t) Breaking down small logs not over 30 inches long
and not over 12 inches in diameter for use in
the manufacture of boxes .. .. .. 1314 6 13 8 0 13 5
(u) Frams sawyer 1318 0 13 9 6 13 6 6
(v) Detail band or jig sa.wyer if ‘the s&wyer is ever
required to braze or sharpen his own saw and
then only from such time as he is required so
to act . 14 5 6 1319 o 1318 0
(w) Detail band or 1|g sawyer if not brazmg or ahu.rpenmg
his own saw . 1314 8 13 8 0 13 8 0
(x) Sawyer cu!.tmg detail work . 14 6 6 1319 0 1318 0
() Sawyer preparing timber for mouldmg "machines
{other than vertical flat or deep cutting) .. 1318 0 13 8 6 -13 86 6
(z) Cross-cut sawyer, cabinet furniture or joinery work 1314 6 13 8 0 13 5 0
(aa) Cross-cut sawyer in box and case factories . 13 3 6 1217 0 1214 0
(ab) Cross-cut sawyer, not provided for elsewhere herein 13 4 6 1218 0 1215 0
(ac) Case or box-bench sawyer ﬂamng off up to 2 inchea
in thickness 13 2 ¢ 1215 6 1212 6
(2) Dockermen and/or tallyman—
. (a) Dockerman u.nd/or tallyman where two or more
docking saws— .
(i} At main docking saw (as deﬁned) .. 13 8 6 18 2 0 1219 o
{ii) At docking saw, other than main . 13 2 6 1216 0 1213 o
(1ii) Responsible man at main docking saw.. 1815 0 13 8 6 13 5 8
(iv) Responsnble man at docking saw other
than main docking saw 13 5 8 1219 0 1216 o
(2] Dookerma.n and/or t.a.llyman where only one doekmg
. .. 13 5 6 1219 0 1218 o
(3) Hundleman—-
(z) Handleman, No. 1 bench .. .. .. 13 8 6 13 3 0 13 0 0
{6) Handleman, No. 2 bénch 13 4 6 1218 0 1215 ©
{¢) Handleman operating manual wmdlasa haullng
breaking down carriage . 13 4 6 1218 0 1215 0
(4) Header-in re-cut band saw .. .. .. . 131 8 12156 0 1212 0
{5) Levermen—
(a) Leverman, No. 1 bench . .. . 13 6 6 13 0 0 1217 0
- () Leverman, No. 2 benoh - .. . .. 13 3 0 1216 8 1213 6
{6) Pullers-out— .
(a) Puller-out, No. 1 bench or breast bench on which
logs are broken down and timber sawn to finished
sizes—
(i) Single-handed on dead or manually
operated roller 14 3 8 1317 0 1314 0
, (u) On dead or manusl.ly operstcd roller )
Co where not single-handed 1313 6 13 7 0 13 4 0
(iii) Power-driven (other tlmn manual power) .
or friction feed . 1310 6 13 4 © 13 1 0
(4) Puller-out, No. 2 bench—
(i) Smg]e-hnnded on dead or manually .
operated roller .. 1313 6 13 7 0 13 4 0
{ii) On dead or mannally operated mller whers
not single-handed .. 13 4 6 1218 0 1215 0
(iii} Power-driven (other than manual power)
. or friction feed .. 13 4 6 1218 0 1215 o
{c) Puller-out or assistant, No. 3 benoh N 13 1 8 1218 0 1212 0
(d) Puller-out on log-band saw, edging saw, roller ro-
cut band saw using blade of or over 3 inches in
width or circular saw cutting depth of or over
7% inches . 18 7 8 13 1 0 1218 ¢
(e) Puller out, dogger. or wedger-up——n,ny brenkmg-
own sa . 13 7 6 13 10 1218 ©
(7} Setiors—
(a) Setter on log band saw carriage .. .. 13 86 0 1219 6 1216 6
(b) Setter on other saw carriages .. e .. 13 4 8 1218 © 1215 0O
(41) Baw doctor .. . .. .. 16 8 8 15 2 0 1419 0
(42) Saw sharpener (exclumvely employed as :uch) . . . 1319 6 1318 0 1310 o
(43) Spar or plank road builder . .. .. .. 13 4 6 1218 o 1216 ©
(44) Splitter .packing - .. .. .. .. 13 3 6 1217 0 1214 0
(45) Splitter of hillets for stnvea .. - .. . .. 13 4 6 1218 0 1215 0
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Wages rEe Weng,
(a) Adult Male Employees (except males engaged in the fe e of plywood and veneers or in the
making of sporting yooda)——oont.mnod.
Employed—(a)
Within 20 Mijles of
@.P.0., Melbourne ;
Employod at | (&) Wlémn 10 Miles Elsowhere 1n
—_ Yallourn. ! Q.P. long ; the Btate,
de ) in Mﬂdun and
ippsland Districts ;
{d) at Warrnambool,
£ s d £ e d £ o d
(46) Splitter, spoke, stave, and palmg 13 7 6 13 1 0 1218 0
(47) Splitter, pulp wood . 13 7 8 1310 1218 0
{48) Spotter, at spot mills .. 14 2 6 1318 © 1313 ¢
(49) Stacker, block of timber and/or plywood and/or veneer to a halghb
of over 8 feet 13 0 6 1214 0 1211 ©
{60) Stacker, for seasoning by meana of stnppmg or other recogmz.ed
method 13 7 6 13 1 0 1218 0
{51) Storeman and packer (mehmve “of war loadmg) 13 9 86 13 3 0 13 00
{52) Tallyman and/or measurer (aa.defined) . 1315 0 13 8 8 13 5 6
(53) Timber bender—
(@) By band .. .. 1312 6 13 6 0 13 3 0
(b) Operating machine 1318 6 1312 0 13 9 0
(c) Who selects timber, lmprovmea ‘own forms and eqmpment
and operates machine i 14 8 6 14 2 0 1318 0
(64) Timber grader (as defined) 13 .6 6 13 00 1217 ©
(55) Tramway builder or repairer (as deﬁned) 13 4 6 1218 ¢ 1215 0
(56) Tramway builder or repairer (man in charge of) 1315 0 13 8 6 13 5 8
(67) Trucker—Timber or log, on haulage by winch on  tramline 13 9 6 13 3 0 13 0 0
(68} Trucker—Timber or log, on haulage by winch on tramline (whem
permanently employed as such) . . . 1312 6 13 6 0 13 3 0
(69) Water dogman (as defined) .. . .. .. 1311 6 13 5 0 13 2 0
(80) Wood turner, using hand tools . . .. .. . 1410 0 14 3 8 4 0 6
(61) Crane drivers—
Lofty cranes (as deﬂned) N .. .. .. 14 6 0 1318 6 1816 8
(62) All others .. Lo .. - .. . 12 3 6 1117 0 1114 0

Special Allowances.

In addition to the mm set out in Clause 2 (a) hereof the following allowanoes
shall be —

(@} I?:ad.l.ng band having under his snperA
vision two to six employees 8.

{b) Leading band having under his super
vision over six employees .. 12s.
(¢) Submerged timber—regular employees
carrying off rafts or sunken punts or
g or handling on any raft,
E::t wharf, or duxng timber which
recently been submerged and is
in a wet oondmon therefrom ..

pér week
per week

6d. per hour

(b) Adult Male Employees engaged in the

e of plywood and veneers.

mployed—(a)
W!lh!n 20 Miles of
. G.P.0., Meibourpe ; ‘
Egployed at | (&) wnémn 10 Miles Elsswhers in
—_— Yslloursn. f G.P, Geelong ; the Btate,
(c) in Mﬂdurn apd
Glppsland Districts;
(d) at Warrnamboo!
£ s d. £ o d £ o d
“A” Grade.
(a) Casein or adhesive solution mixer where he is required to mix, test, ()
control and check in oi)eratlon and is responsible for its proper use
(b) Veneer matcher responsible for selecting and setting out fanoy sliced
veneers to design or specification
(¢) Operator on veneer edge truing or trimming machine (cutter block or
1410 0 14 3 6 14 0 8

guillotine type) required to perform any os)eratmn necessary to the
working of the mnchme cutting fancy or sliced veneer to design or
specification

(d) Man in charge of hot press who is responsible for caloulating areas and
pressures and controlling temperatures

(e} Rotary veneer peeling lathe or slicing machine operator who sharpens
knives and/or sets up his machine
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(8) Adult Male Employees engaged in the manufacture of plywood and veneers—continued,

Employed at
Yallourn,

Employed—(a)
Within 20 Miles of
G.P.0., Melbourns ;
{2) Within 10 Mlles
of G.P.O., Geelong;
(¢) 1 Mildura and

-| Gippstand Districts ;

{d) at Warrnambool.

Elsowhers in
the State.

(f) Plywood scarfing machinist where the machinist is ever required to set
up his machine and grind his knives and cutters, and then only from
such time as he is required so to act

(9) Man in charge of veneer kiln drier or re:drier (plate roller or conveyor
tyre) who ia required to adjust temperatures, humidity, conditions,
calculate moisture contents, test and-control

(#) Immunising plant operator who is required to control temperatures,
preservative contents in-solution and analyse treated timbers and/or
veneer samples

“B?” Grade.

{a) Centre layer and/or “corelayer and/or coremaker building up solid
timber and/or veneer centres

(b} Veneer joiners and/or repairers where the work is done by hand—with
one year’s experience

(¢) Tapeless veneer joining machinist with more‘than one year’s experionce

(d) Operator on power operated veneer edge truing or trimming machine
(cutter block or guillotine) where the machinist has not been required to
grind his knives and cutters but is at any time required to set up

. his machine and then only from such time as he is required so to act

(¢) Pneumatio, vacuum or autoclave press operator

(f) Operator of hot press who is not required to calculate areas and pressures

. and control temperatures

{g) Operator of rotary veneer peeling lathe or slicing veneer machine

(k) Plywood scarfing machinist where the machinist has not been required
to grind his knives and cutters but is at any time required to set up
his machine, and then only from such time as he is required so to act

(¢) Veneer kiln drier or re-drier operator who operates a drying kiln drier or
re-drier or who may be required to make temperature readings and
records thereof

(§) Veneer clipper operator in conjunction with rotary -peeling -lathe or
slicing machine

(k) Operator of log de.barking machine

(!) Taping maochinist with more than one year’s experience

(m) Band sawyer using band saw up to 38 inches capacity, rough cutting
and trimming veneer .

(n) Belt sander in sanding of plywood faced with fancy sliced veneer

{0) Operator employed on glueing jigs and/or cramps for the laminating,
fabricating or assembling of veneers, timber or plywood

Miscellaneous Grade.

(a) Casein or adhesive solution mixer

{5} Centre feeder and/or core feeder and/or coverlayer and/or assistants in
glue sp! ing

{(¢) Veneer joiners and/or repairers where the work is done by hand—with
less than one year’s experience

(d) Tapeless veneer joining machine—with less than one year’s experience™

(¢) Operator on power operated veneer edge truing or trimming machine
{saw outter, block or guillotine) where the machinist is never required
to set up his machine nor.to grind his knives and cutters but is merely
an operator-or feeder: of the machine

(f) Assembling veneeras with film glue

(g) Plywood and veneer grader grading into 3 or more classes

(h) Press operators not elsewhere !specified

(¢) Assistantas to above p

{#) Assistant to lathe or slicer operator

(k) Plywood scarfing machine where the machinist is never required to set
up his mechine nor to.grind his knives and cutters but is merely an
operator

() Assistant tlfxln veneer kiln drier or re-drier operator who operates a

(m) Other o%eratam of immunising plant

(n) Assistant on veneer clipper machine

(o) Taping machinist with less than one year’s experience

(p) Operator of plywood trimming machine using parallel saws

{g) Belt sander in sanding of plywood faced with rotary peel veneer

(r) Edge Glueing veneer by hand or roller for tapeless veneer joining machine

(#) Veneer splicing machine

() Guillotine operator, not elsewhere included

Provided that notwithstanding anything herein contained females are not to
be employed on any power driven machine other than taping or
tapeless machines.

£ o d

1410 0

> 1315 0

> 13 5 O

£ s d

14 3 6

13 8 6

1218 6

£ s d.

4 0 6

13 ‘5 6

1215 8
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WacEs PER WEEE.
(c) Adult Males engaged tn the making of sporting goods (see Appendiz * A ™ Clause 38),

Employed—{a)
Within 20 Mlles of
G.P.0,, Melbourns ;
Employed at (b‘) Within 10 Milea Eisswhere In
—_— Yallourn. of G.P.O., Geelong ; the State,

(¢) tn Mildura and
Gippsland Districts ;
{d) at Warrnambool.

" . £ o d £ s d. £ o 4
i) Group 1. .

(a) Tennis Frame Operations—Spindle machinists and router machinists
and all operations performed on either router or spindle, liniug,
cutting grips by band from sides, tennis racquet stringing, and/or
re-stringing, and tennis racquet repairing .. .. o

(4) Golf Club Operations—

(i) Iron Heads—=Shaping on grinder, checking and re-setting,
and final buffing > 1410 © 14 3 6 14 06

(ii) Wood Heads—Club making throughout, cutting grips by
hand from sides

{c) Cricket Bat Operations—Spindle machinists, wood turning with: hand
tools, and handles fitted by hand

{d) Rifle Operations—Inletters, automatic shaping machinists, spindle
machinists, and router machinists

{e) General—Maker and/or repairer of sporting goods in wholesale or retail
establishmenta

(ii) Qroup 2.

(a) Tennis Frame Operations—Circular sawyers, band sawyers, jig sawyers, .
glueing machine operators, jointer and/or buzzer machinists, bobbin
sander machinists to dimensions, gauges or templates, marking
machinists, disc sander machinists to dimensions, gauges or templates,
bench hands using hand tools on final finishing, cone sander machinists,
gripping, cane stripper machinists who grade and sort, and cylinder
or barrel saw machinists

(6) Golf Club Operations—

(i) Iron Heads—First buffing, face marking, stamping by hand [ > 13'18 6 1312 0 13 9 0
hammer, and gripping *

(ii) Wood Heads—Band sawyers, copying lathe machinista,
sander machinists, sprayers and gripping

{c) Cricket Bat Operations—Jointer and/or buzzer machinists, circular
sawyers, copying lathe machinists, twin sawyers, lathe machinists,
sand belt machinists, buffing, stamping machinists, and bench hands-
i.e., employees using draw knife, spokeshave and plane for work
other than fitting handles

(d) Rifle Operations—Circular sawyers, five spindle profiler machinists,
bench hands except as to hand papering, and gun and ammunition
box makers .

(iii) Group 3.

{a) Tennis Frame Operations—Cross cut. sawyers, thicknesser machinists,
lamination bending on forms, bridge bending, bobbin sander
machinists, pneumatic sander machinists glueing clamps, glueing jigs,
boring machinists, elotting machinists, cane stripping machinists,
overlay bending, glueing overlays, spraying, weighing and balancing,
gr%) cutting, skiving by machine, and outlining

(6) Golf Club Operations—

(i) Iron Heads—Lathe machinists, diso grinder machinists, and
bench drill and hand reamer machinists .

(ii) Shaping Irons—Sheathing, buffing machinists; - shafting,
vulcanising, fibroloiding, capping, saud- blasting and | > 13- 7 6 181 0 1218 0
finishing - '

(iii). Wood Heads—Drillers,. single spindle profiler machinists,
sheathing, buffing, vulcanising, fibroloiding, capping,
stamping, scoring, polishing, finishing, grip cutting, and
skiving by machine

(¢) Cricket Bat Operations—Thicknesser machinists, roller press operators,
buff machinists, gripping machinists, bench hands on papering,
taping, binding, labelling and packing, case machinists, cross-cut
sawyers, glueing slips, preparing rubber and cork, and handle glueing

(d) Rifle Operations—Single spindle profiler machinists, boring hinjsts,
and machinists not elsewhere included

(iv) Group &—Miscellaneouas,

Classification— - .
(a) Sew doctor .. . . . .. .| 156 8 8 15 2 0 1419 0
(b) Saw sharpener .. o . . . 14 0 6 1314 0 - 1311 0
(c) Storeman and/or packer .. . . .. 139 6 13 3 0 13 0 0
(d): Orderman and/or tallym .. . .. .. 13,17 0 1310 6 13 7 6.
(¢):Kiln operator .. .. " - . 1316 6 1310 © 13 7 0
(f). Leading hand .. 6s. per week above.employees .

supervised

{v) Group &.

Assistants to glueing machinists, assistants to operators of any machine
abovementioned, and. employees engaged on sany, operation not |
mentioned above .. . .. - - 18, 3 ¢ 12.17 0 1214 0
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Waors PHE WaBK,

(c) Adult Mau.; engaged in the making of sporting goods (see Appendiz ** A ™ Clause 38)—oontinued.

Employed—(a
wnmg A Muea)or

20
G,P.Q., Melbournse ;
Employed at (b) Within 10 Miles Elsewhers iu
—_ Yallourn. G.P.0., Geelong; the State.

of G.P.

éa) in Mildura an
ippsland Districts ;

(d) at Warrnambool.

{vi) Other Classes of Work.

‘The wages payable for the making of other classes of aporting goods for
badminton, lacrosse, hockey, and squash shall bs the nearest ap-
propriate wages under the scalo set out above

o

(vii)

Notwithstanding anything herein contained the rates for employees
(other than woodworking machiniste) who are being trained for
work under this appendix shall be as follows :—

(a2) For work referred to in Group 1 for the first twelve months,
11s. 6d. less than the prescribed rate

(b) For work roferred to in Group 2 for the first nine months,
11s. less than the prescribed rate

RATES ¥OR APPRENTIOES, JUNIORS, aXD FEMALEs (OTHER THAK IR THB MAKING 0F SPORTING (100DS).
(a) Apprentices.

3. (i) The minimum rates of weekly wage to be paid to apprentices shall be as followa :—

Total Wage.
Percentage Employed. Within
() Five Year Term. of Basic War. Miles of G.Eg'l Meltboung;
Wage for | Loading. (b{, Within 10 Miles of
Adult Males. Employed st Yallourn. G.P.0., Geelong; (¢) in | Elsewhere In the State.
Mfldura and G ;pslnnd
Districts ; (d) at
Warrnambool,
% s d. s d s d. s d
First Year .. .. 28 09 6 0 67 0 66 6
Second Year .. . 38 10 98 0 93 6 92 6
Third Year .. .. 52 1 6 128 0 124 6 123 ©
Fourth Year e e 82 | . 2 3 202 0 196 6 194 ©
Fifth Yoar . .. 1.003 plus 30 249 6 243 0 240 0
.
Total Wage.
Percentage Employed—(a) Within 20
() Four Year Term, of Basic War Milea of G.P.0., Melbourne ;
f ‘Wage for Loading. (5) Within 10 Miles of
Adult Males. Employed at Yallourn. G.P.0., Geelong; (c) In | Elsewhere In th  Btate.
' . ) Mildurs and GI})pahud
. Districts; (d) st
W
. % | & d 2 d 2 d e d
First Year .. . 32 09 78 6 7 6 % 8
Seocond Year .. .. 52 1 6 128 0 124 6 123 O
Third Year .. .. 82 2 8 202 0 196 6 194 0
Fourth Year .. .. 1008 plus 8 0 249 6 243 © 240 0
8,

(ii) Where an apprentice is under the age of twenty-one years on the expiry of his

apprentioeship he shall be paid at
not less than the adult rate prescribed for the claasification on which be is emplov: .
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(b) Unapprenticed Male Juniors,

The minimum rates of weekly wage to be paid to unapprenticed male juniors shall be as follows :—

Total Wage.
P ta; E loyed Withi
Age. of Basie ey of 6 2.0 Nelbourne ;
Wage for Industey (b) Wuhln 10 Miles of
Adult Males.| Loading. Ewployed at Yallourn. G.P.0., Geelong; (¢) In Elsewhere in the State.
Mildura and Gi psland
Districts ; (d) at
Warrnambool.
% s d. s d. s d s d.
Under 16 years of age .. 24 2 0 60 6 59 0 58 0
16 years of age e 34 3 0 86 90 83 8 82 6
17 years of age .. . 46 4 0 116 0 113 0 111 6
18 years of age .. .. 58 5 0 146 0 142 6 140 6
19 years of age . .. .. 73 6 0 184 0 179 © 177 0
20 years of age .. .. 88 70 221 6 215 6 213 0
(c) Females.
The minimum rates of weekly wage to be paid to females shall be as follows :—
Total Wage.
Employed—{a) Within 20
Pcrceumge Miles of G.P.O., Melbourne ;
of Basic (5) Within 10 Miles of
Age. ‘Wage for Employed at Yallourn. G.P.0., Geelong; (¢) in Elsewhere in the State.
Adult Mildura and Gippsland
Females, Districts ; (d) at
Warrnambool,
% s d. s d. s d.
17 years of age and under .. . 52 95 0 92 6 91 6
18 years of age . .. .. 62 113 0 110 0 109 0
19 years of age .- .. .. 72 131 6 128 0 126 6
20 years of age .. s .. 82 149 6 145 6 14 0
Percentage of
il
Adult females— Males.
Under thres months’ expermnoe .. 75 182 6 177 6 176 6
All others .. | 75 plus 196 6 191 6 189 6
14s.

(iii) The basic wage referred to in this clause shnll be the basio wage for the area in whioh the apprentices and
juniors (male or female) are employed.

(iv) The total rates of apprentices and juniors (male and female) shall be adjusted to the nearest 6d., any broken part of
6d. in the result not exceeding 3d. to be disregarded.

RATES FoR MALE JUNIORS 4ND FEMALES EMPLOYRD IN THE MagING oF SPORTING GoODS.

Rates for Juniors (Male).

4. (a) The minimum rates of wages for junior male employees shall be as follows :—

Total Wage.
Employed—(a) Within 20
Percentage Miles of G.P.0., Melbourne ;
Age. of Basic (») Within 10 Miles of
Wn.ge for LEmployed at Yallourn. G.P.0., Qeelong: (¢} in Elsewhere in the State.
Adult Males. Mildura and Gippsland
Districts ; (d) at
‘Warrnambool.
% a d. s d. s d
Under 16 years . .. .. 35 85 0 83 0 82 0
At 16 years o .. . 45 109 6 106 6 105 6
At 16} years . .. .. 54 131 6 128 © 126 6
At 17 years . . . 63 163 6 149 6 147 6
At 174 years .. .. . 70 170 6 166 0 164 0
At 18 years .. .. . 80 195 0 180 6 187 ©
At 19 years .. NN .. 85 207 0 201 6 199 0
At 20 years .. .. .. KO 219 ¢ 213 6 210 6

The rates prescribed above are to bu calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

The above rates shall be ndjusted quarterly at the same time and in the same manner as the adult male basio wage is
adjusted and such adjustment shall be to the uearest 6d,

No 566.—5631/65.—2
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Kates for Females.
(5) The minimum rutes of wages for temale employees shall be us follows :—

Total Wage.
Percentage Employed—(a) Within 20
Agn &.‘ B""‘rm Milos of (G,P((f) Melbourae ;
" Adu” Employed at Vall &0 tong % | Lisewhero t the Stat
3 i b . 5.P.0., Geelong ; n lsewher: e .
Females. mployed & ourn Mildura and f’ﬁppsﬁlnd ere i ¢
Districts ; (d) at
Warrnatabool.
% s d. s d. s d.
Under 16 years .. . .- 47 86 0 83 6 82 6
At 18 years . . .. 60 109 6 108 6 105 6
At 16} years .. .. . 67 122 6 119 0 117 6
At 17 years .. .. . 73 133 0 129 6 128 ©
At 17§ years .. .. .. 80 146 0 142 0 140 6
At 18 years . .. .. 88 160 6 156 0 1564 6
At 19 years .. .. .. 93 169 6 165 0 163 0
At 20 years and thereafter .. .. | 100 plus 196 6 191 6 189 6
14s.

The rates prescribed above are to be calculated to the nearest 6d., half or less than half of fid. to be disregarded.

The above rates shall be adjusted quarterly at the same time as the adult male basic wage is adjusted but the amount
of such adjustment for females shall be 75 per cent. of that for males.

Clauses, other than clause 2, 3, and 4, of the said Determination shall remain in force.

By Authority: W. M. Houston, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953. .

I, Henry 'Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in May,
1955. :

Dated at Melbourne, this H. N. JONES,
18th day of July, 1955. Secretary for Labour and Industry.

WOOLLEN AND COTTON TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 693 of the 13th August, 1954, shall be replaced by
the following clause :— .

2. (@) JUNIORS.
Waexs PER WEEE oF 40 Hours.
Other Sectiona.
Percentage Percentage
Males. of Male —_— Females, of Female —
Basic Wage, Basic Wage.
£ o d £ o d
Under 16 years of age .. . 37 410 6 Under 16 years of age .. . 49 4 9 8
18 years of age .. s 43 5 5 0 At 18 years of age .. - 54 419 0
164 years of age .. .. 47 514 8 At 164 years of age .. .. 60 510 O
17 years of age o - 51 6 4 6 At 17 years of age .. s 66 6 1 0
17} years of age N . 56 616 6 At 17} years of age .. . 73 813 6
18 years of age .. .. 67 8 3 6 At 18 years of age .. .. 78 72 8
18} years of age . .. 74 9 0 8 At 18} years of age .. .. 84 713 8
19 years of age .. .. 80 915 0 At 19 years of age .- . 8’9 8 3 0
19} years of age - . 90 1019 6 At 19} years of age .. . 96 815 6
20 years of age .. . 95 1112 0 At 20 years of age . .. 100 9 8 0
20} years of age ‘e . 100 12 4 0

PROPORTION (within any factory).

The proportion of juniors employed shall not exceed two to each employes receiving not less than the minimum
adult rate, in determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into
account separately.

(b) Changes in rates to. be effective from the beginning of the first pay period to commence after the attainment
of the prescribed age.

(c) A junior fomale, after four years’ experience in the industry, shall be paid the rates prescribed for an adult female
in the classification in which she is employed.

No. 567.—5832/55.—Pr10E 3b.
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OTHER EMPLOYEES.
ApULT MaLxS.

Woollen and Worasted Section.

{d)
—_— W:ges per Woek
£ o d
Wool Sorting Department—
Assistant foreman and/or overlooker . .- . . .- .. .. .. 1419 ©
Wool sorter .. .. . . . .. .. 1414 0
Wool Store, Wool Scouring ‘and Carbomsmg Depa.rtmenb—
Assistant foreman and/or overlovker - e . - o 14 9 0
Neutraliser attendant overlooking bowls in carbomsmg phmt 1318 6
Wool scourer and/or carboniser (other than foreman} reaponsible for xmxmg of hquom md workmg of bowls 1318 6
Neutraliser attendant .. . . ve .. . . . s . 1313 0
Acid bowl attendant .. . . - . .. .. .. .. .. 1313 0
Burr crushing machine attendant . .. . - - . o - 1311 ©
Dryer attendant’ . .. .. .. 1311 0
Trucker, presser and storeman md/or packcr uubstmtmﬂy empluyed as such . . . 1311 0
Dock hand . . . . .. 1311 O
All other machine opernt.m-s and/or attendants (uwludmg bresker and feoder) .. .. .. 1311 0
Waste and/or Willeying Process—
Assistant foreman and/or overlooker - .. .. .. . .. .. e 14 9 0
Leading hand .. . . .. .- . .. .. .. .. 1318 0
Blender, bedder and blend oiler .. .. . . . .. e v . 1312 ¢
Ragger machine, waste-breaking, garnet hine, shoddy-shaker hine or blending machine attendant 1311 0
Waste-sorter, baler and presser, including presser of noﬂs . . e . .. . 1311 ©
Collector, conveyor and other attendant .. o .. . .. o . 18311 0
Carding Depar?mnnb—
Assiptant foreman and/or overlooker .. . .. ‘e 4 9 0
Leading hand, head fettler, and/or man responsnble for grmdmg oardl .. - . ‘e 1318 0
Fettler and/or card grinder’s assistant . . . . 1313 0
Attendunt employed on oondensors or cans .- . . .- .. . . 1311 0
~Man employed on feeds .. . .. . .- .. . 1311 Q
Balling-up card opemtor . o .. . . . . ., . .o 1311 0
Rove puller . . . oo T e . . . . 13 7 0
Cumbing Depa riment— X
Assistant forcman and/or overlooker . ‘e . . e .. .. . 14 9 0
Leading band .. . .. .- Ve . N .. .. .- 1318 0
Comb mechanie .. .- . oL et . .. - . S, .. 1316 0
Comb minder .. P .. .. .. .. . .. .. 1313 0
Backwash machine operatm' .. . . . . 1313 0
Strongbox, gillbox, punchbox and/or ﬁmshmg gll.lbox attendant .. . .. - .. 1311 0
Pin Setting Department—
Assistant foreman and/or overlooker . .. .. .. . .. .. .. 1419 0
Pin sotter— o C .
Jst year's experience . . .. .. .. ve .. .. .. 13 6 0
2nd year's experience . .. .. . o .. . . . 1312 ¢
Thereafter—
Comb circle and/or French comb cylinder setter .. . .. . ‘e . 14 14 0
Faller pin setter and/or porcupine setter .. . .. .. .. ‘e . 14 5 0

Roller Covering Department—
Roller coverer— .
1st yen.r's experience . . . . . .. .. o . 13 4

0
2nd year's experienee .. . . .- . .. . .. . 1310 O
Thereafher . . .. .. .. .- .. . .. .. . 14 2 0
Roller coverer’s assistant ... .. .. .e 13 4 0
Drawing, Spinning, Twisting and Wmdmg (mclud.mg Weﬂ) I)epartment—
Assistant foreman and/or overlooker . .. . .. .. . 14 8 0
Leading hand .. .. . - .. - .. .. .. .. . 1318 ¢
Jobber .. . . . . . . o e .. . 13156 0
Winder (fully automatm) .. . . .- . . .. .. .. 1313 0
Winder . 1311 ©
Gilthox, drawmg ftame, wexghbox. ﬁmshmg box, redumng, rovmg, tpmning md/or tvnmng frame attendant 1311 ¢
Tape band . . . .. e 1311 0
Takeroﬂ' examiner . .. . . . .. .. .. .. .. 1311 0
Doffer .. .. . . .. . e . .. .. 13 0 0
Mule Spinning Deplrtmenb— .
Worsted : —
Assistant foreman and/or overlooker .. .. .. .- .. .. . . 14 9 0
Man in charge of one pair of mules .. . . . 14 1 0
Raller coverer (covenng rollers for mule and French aplnning depa.rtment) .. .. - 1311 ©
Piecer .. . .. . .. .. - 1311 o
Woollen :— .
Assistant foreman and/or overlooker .. .. . .. .. .. .. .. 14 8 0
Man in charge of one pmr of mules .. . . . .. o . . 1318 0
Piecer . . . . . . .. .. 1311 ¢
Warping Depnrtmenb—
Assistant_foreman and/or overlooker . ... . .. . . 14 9 0
Combined warping and sizing machine operator . . 1319 0
Fancy warper, warper on double-faced rugs, wnrper uclng waviug attachment .. . ce 1319 0
Plain warper and/or beamer . .- . . .. - .. 1313 0
Size machine hand .. .. . . . . .. . . 1311 0
Creeler .. . . . 13 3 0
Warp Drawing-in and \Vnrp Twmtmg-m Depnrtmenb—
Assistant foreman and/or overlooker . . L e .. .. . 14 9 0
Wharp typing machine operator .. . .e .o .e ‘e e .e .e 1311 ©
Drawer and/nr twister-in— .
1st yeara experience . .- o . o ‘e .o . 13 8 0
2nd year's experience .. . . .. .. . . v .. 1310 0
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OTHER EMPLOYEES—centinted.

ApoLT Marzs—continued.
Woollen and Worsted Section—continued.

J— Wt?u per Week
Warp Drawing-in and Warp Twisting-in Department—conéinsied. . . £ s d
Thereafter—
Drawer-in . . . e . .. .. .. . - 14 5 0
Twister-in . . . .. .. .. . . e . 1319 0
Warp tier . . . . o .. . .. . . . 13 7 0
Weaving Department—
Assistant E:remun and/or overlooker . o e o e .- . . 1419 0
Loom tuner— | :
Jacquard looms—
1st year's experience . . .. . .. . . .. . 13 7 0
2nd year's experience .. .. .. ve . . o . . 1314 0
Thereafter . . .o . . . .. .. . . 1414 0
Box looms—
1st year's experionce . N . o . . .. . . 13 7 0
2nd year’s experience .. . . o e . . . . 1314 0
Thereafter . . . . . . . . . . 14 14 ©
Automatic looms—
18t year’s experienoe . . .. . . . . . .. 13 6 0
2nd year's experience .. .. . e . . .o . . 1313 0
Thereafter . . . .o . . .e . . 1411 ©
Plain looms—
1st year’a experience . .. . . . . .. .. . 13 4 0
2nd year’s experience .. .. .- . . . . .- 1312 0
Thereafter . .. o . . . . . . . 14 8 0
Pattern weaver .. .. . .. .. . . . . . . 14 2 0
Weaver—
First six months’ experience .. . .. . ve . . . . 13 7 0
Thereafter .. . " .o . . . . e . . 1314 0
Card and/or chain maker .. . .. .. . .. . . 1311 0
Beam lifter and loom gaiter e e - - . . . . - 1311 0
Grey percher . . . . .. . 'y . . ‘e . 1311 0
Grey perchers sasmtant . .- . e . . .- . .o . 13 6 0
Piece taker-in .. . .. .- .. .. . .- .. . . 13 6 0
Battery filler .. . . . . .. . . .. . 13 0 0
Piece Scouring Dapartment,—
Assistant foreman and/or overlooker - e e . . . . . 14 9 0
Leading hand .. .. . 1318 0
Piece-scouring and/or waahmg mmhme, nnlhng a.nd/or piece oarbomzmg mucblne opera.tor .. . 1313 ©
Wet crabber operator .. . .. .. . .. . . 1313 ©
Hydro extractor operator.. .. .. . . . . . . 1311 0
Piecs -scutching machine attendant . .. - e . . . . 1311 0
Mangle and/or wringer operator .. o - . . . . e . 1311 0
Grey room attendant .. . . .. . o . . . . 1311 0
Bagging machine attendant . . . .. . - 1311 0
Dyeing, Yarn Scouring and/or Blmhmg Depu-hmanb—
Assistant foreman And/ur overlooker e .. .. .. .. . . 14 9 0
Leading hand . . .- . . . . .. 1318 0
Man responsible for we:%mnﬁ dye-etuﬁs . . . . .. . 1314 0
Man employed on non- . . . . . . . . 1313 0
Wet crabber operator .. . . . .- . . . .o 1313 ©
Hydro extractor operator.. . .- . . .. 1311 0
Man employed on bleach tanks, d o machines or vats, steamer or dryel attendant . . . 1311 0
Conditioning house employee (whetever employed) . .. . . . . 13 70
Conveyor e - . . .. . . . e 13 70
Haok stripper .. . .. .. . . .. . . . .. 13 0 ©
Finishing Department— ,
Assistant foreman and/or overlooker .. . .. . . o . 14 9 0
Leading han .. . . .. . 1318 0
Sulphur house hand (for time engaged on -ulplmr hmmo work) . . . . . 1318 ©
Examiner of finished cloth . . . .. 1318 0
Examiner of finished cloth assistant .. .. . .. . . 1310 0
Percher during finishing process .. .- . . . . . . 1314 ©
Piece carboniser . ‘e .- .. .. . 1313 ©
Man engaged on unshrinkable ﬂnlsh]ng prooesl . .o . .. . . 1318 o
Cloth cutting or cropping machine attendant .. .. .o . . . 1313 ©
Wet crabber operator . . . . .o .o e . .. 1313 0
Dry milling machine attendsnt .. . . . . .. . . . 1311 0
Tenter and/or stenter attendant .. . . . .. . . .. . 1311 ©
Raising machine attendant . . . .e . . . 1311 ¢
Brushing and/or steaming mmhme atmnd.mt . e .. . . .. . 1311 o
Dry -blowing machine attendant .. . .e o . .. . .. 1311 0
Dewing machine attendant . . o . . . . . . 1311 0
Napping machine attendant . .. . . . . . . . 1311 o0
Cloth facing machine attendant .. . .. .. . .. .o .. . 1311 o
Selvedge stamping machine attendant . . .. . . . . . 1311 0
Pils beating machine attendant .. Ve .. .. .. .e .. .e ve 1311 ©
Electric press operator .. . .. .. . . .e . .. .o 1311 0
Rotary press operator . . .- . . . . . . 1311 0
Press sstter or other press atﬂendn.nt . . . . .o .e e .. 1311 o
Rigging, folding and/or cuttling machine attendmt .o . . o . . 1311 0
Tiger machine attendant . .- .. . .. . . . 1311 0
Mechamcal cloth nhrmkmg mnchme attendant - . e . .. . . 1311 ¢
Passer of domestic flannel and/or blankets.. . .. . . . .. . 1311 ¢
Other operators and/or attendants .. .o . . .e .. .o .o 1311 0
Fingering Yarn Department—
Assistant foreman and/or overlooker .. . s . . e e . 14 9 0
Leading hand .. ve .o .. . . 1318 0
Sulphur honse employee (for nmo on suLp]mr houuo work) . . .- . .o . 1316 0
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OTHER EMPLOYEES—continued.
ApvLT MALEs—continued.

Woollen and Worsted Section—continued.

JE— W per Woek
of 40 Hours.
'

Fingering Yarn Department—continued. : . S e d
Scouring machine attendant .. . . .. . .. .. . .. 1311 0
Liquor tank, dye and/or bleach machine attendant . . . .. . .. 1311 0
Drying machine attendant . .. e .. . .. .. .. Ve 1311 0
Conditioning house employee (wherever employed} .. .. .. . .. .. .. 137 0
Conveyor . .. .. . . .. . e o . . 13 70
Hank stripper and/or puller . .. .. . . .. .. .. . 13 0 ¢

Warehouse {Yarn and/or Cloth)— R .
Ansistant foreman and/or overlooker .. . .. .. . .. .. .. 14 9 0
Leading hand .. - . .. - . . .. .. .. .. 1318 O
Rolling and/or blocking machine attendant .. .. .. .. . . . 1311 ©
Employee responsible for cutting measured lengths from finished cloth . .. .. .. 1311 0
Storeman, packer, baler and/or despatcher . .. o .. .. .. .. 1311 O

General—

Man in charge water softening plant e .o . .. i . . .. 1313 0
Wool-top packer .- . . . . .. - .. .. 1312 0
Yarn storeman .. e .. .. . .. .. .. .. .. . 1311 ¢
Recorder . . .. .. . .. .. . .. . 1311 0
Storeman and/or packer (not elsewhere included) .. .. .. .. .. . 1311 0
Qiler and/or cleaner . .. . ‘e .- .. .. .. . .. 13 7 0
Other adult males in any section not elsewhere included .. .. .. . .. .. 12 7 0

.. Oolion Section,
Leading hands— :
Leading hand in charge of more than seven employees—10s. per week extrs
Leading hand in charge of not more than seven employees—5s. per week extra

Spinning.
Bale store—
Man in charge of receipt of bales, stornge and putting mixings down . .- .. .. 13 8 0
All other adult males .. . .. .. - .. .. .. . .. 13 0 0
Blow room—
Blow room major . .. . .. .. .t . . .. .. 14 2 0
Leading hand where no blow-room major employed .. .. .. . .. 1317 ©
Scutcher tenter .. .. .. .. .. .. .. .. .. .. .. 1312 0
Feeder .. .. .. .. . .. .. . .. .. . .. 13 6 0
Carding—
Card room jobber .. . . .. .e .. .. .. .. .. 14 2 0
Stripper and grinder .. .. .. .. .. . .. R N .. 1317 ©
Stripper .. . . .. .- i .. .. .. . .. 1311 ©
Derby doubler .. e o .. .. . .. . o . .. 1311 ©
Condenser tenter .. . . . e - e . LN . . 1311 0
Can tenter . . .. .. .. . .. .. .. .. 13 7 0
Lap carrior e e ‘. .. .. . .. . . . - 13 00
Combing—
Needler—
1st year's experience .. . . 13 6 ©
2nd year’s experience .. .. . 1312 0
Thereafter .. .. .. . . 14 4 0
Jobber .. .. .. . . . . . 4 2 0
Comber tenter .. . . . . . o .. .. .. .. 1311 0
Sliver and/or ribbon lap tenter .. .. . . . .. .. .. . 13 7 0
Draw frames— .
Draw-frame tenter . . .. .. .. e .. .. - .. 13 7 0
Slobbers—
Slubber tenter .. .. .. .. .. .. .- .. . .. . 131t o
Backer tenter .. .. .. .- .. . N .. .. .. .. 13 6 0
Intermediate—
Intermediate tenter .. . . . . . o .. ‘. .. 1811 ©
Back tenter . . . .. .. . . . .. .. . 13 0 O
Rovers—
Rover tenter . .e . .. . . . .. . . .. 1311 ©
Back tenter .- . . e . o .. .. . e . 1300
Ring spinning—
Ring jobber .. o .- . . .. .. .. . . . 14 2 0
Ring spinner .. . . - e .. .. .. . . . 1311 0
Heud doffer .. .. .. .. . e . - .. .. e .. 13 8 0
Doffer and/or gaiter . .- . .. .- ‘e .. .. . .. 13 0 0
Mule epinning—
Man in charge of one pair of mules .. .. .. - . . .. . 14 2 0
Piecer .. o .. .. .- . . o . 13 7 0
Winding and reeling—
Winding jobber .. . .. . 14 3 0
Automatic Winding machine attendant ‘e .. . . . 13 7 0
Winder and/or Reeler .. . .. . 13 9 0
Packer .. . .. ' . . . .o . . 13 3 0
Doubling and cabling—
Doubling jobber .. . .. . . . AN .. .. . 4 2 0
Doubler, twister and/or cabler .. o . ‘e . .. .. . .. 1311 ©
Doffer .. . - i . . .- . . . v 13 0 0
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OTHER EMPLOYEES—continued.
ApULT MALES—coniinued.
Cotlon Section—oontinued.

—_ Wi !
of mp&r‘)m ¢
Spsnning—oontinued.
£ s d
General— .
Roller—coverer .. . . . .. . .. .. .. .. 4 2 0
Roller—coversr’s assistant .. .. .. . . 13 4 ©
Yarn wareh n {in ocharg of more than thres operatlvea) .. . .. . 14°2 0
Yarn warshouseman (in charge of three or less than three opentiveu) .. .. . .. 1312 0
Yarn warehouse operator and/or attendant . .. . .. e . 13 7 0
Hard-waste-breaking machine feeder B .. .. . .. .. .. . 13 6 0
Linker of hanks for dyeing and bleachmg .. .. .. .. Ve N .. 13 0 0
Tapeman and/or bandman . . . . .. .. . . 13 0 0
corder . . .. .. . . .. 13 9 ¢
Layer-on, set wexgher and/ur bobbin carrier . .. .. . .. .. .. 13 0 0
Storeman and/or packer .. .. .. . - .. . 13 3 0
Laborer (trucker, coudmoner, whealur lmd/or camer) .. . .. . .. o 13 0 ¢
Waste man .. . . .. .. . .. . .. 13 4 0
Sweeper . .. .. .. .. .. .. .. . .. 1300
Oiler and/or cleaner .. .. .. .. .. . 13 7 0
All adult males in any section not ellewbere speclﬁed . .. .. .. . . 12 7 0
Weaving.
Winding—
Wmdmg jobber .. .. .- .. .- .. .- .. . 4 2 0
tic winding hil ttendant .. .. . .. . .. .. 13 7 0
Wmdar .. .. .. .. .. . .. .. . .. 13 9 0
Warping and Bea,mmg—
Warper and/or beamer .. Y .. .. . .. .. .. . 1313 0
(}re:g;.. . . - - - - .. . .. . 13 3 0
Slzlng——
Slasher-sizer—Leading hand if no foreman employad . . .. . 1414 0
Assitant slasher-sizer .. .- . . o L. . 1311 ©
Slasher’s laborer . .. .. o o e .. 13 3 0
Dry "taping machine operator .- . .. e . . 131 0
Dry taping machine operator’s assistant .. . s . . 13 3 0
Warp Dru.wmg-m and twisting-in— . . e i
Drawer-in . .. .. .. .. .. .. . .. . 1318 0
Twister-in . .. . .. .- .. .. . .. .. 1315 0
Warp tier-in (hund) . .. - .. .. .. . .. .. 1311 0
Warp tying-in machine attendant . . . . .o .o e . 13 6 0
Reacher-in . . .. .. .. .. .. .. .. .. 13 3 0
Loom tuning— .
Automatic and jacquard loom tuner—
18t year’s experience . . . .. .. . .- .. . 1317 0
2nd year's experience .- .- . .. .. . .. .. . 14 2 0
Theveafter .. .. .. .. . .. .- .. . . .- 1414 0
Box loom tuner—
1st year’s experience . . . . . . . - .. 1317 ©
2nd year’s experience .o . . . . .. . . 14 2 0
Thereafter .. .. . s . . . . .. .- . 14 8 0
Plain loom tuner—
1at year's experience .- .. o . . . - e . 1311 0
2nd year's experience . .. .. .. .. .. .. .. .. .. 1317 ©
Thereafter .. .. . .. . . . . . . - 4 2 0
Wesving—
Weavers—
‘st six monthe’ experience .. . .. . . . . . .. 13 7 ¢
Thereafter . . . .. . . .. . .. 1314 ©
Beam lifter and loom gaitar .. . .. .. .. .. .. .. . 1311 ©
Battery-filler and/or weft carrier .. . .. .. . .. .. .. . 13 0 O
Bleaehmg, dyeing and ﬂmalung (Ym lnd/or oloth)—
Dye house storeman . .. .. .. .. .. .. . 13 8 0
Grey-room warshouseman . .. .. . .o . . 1311 0O
Dye houss machine operator md/or attendmt . - .. . . . . 1311 ©
Sanforising machine attendant .. - o . = - - . 1311 0
Plaiter .. . - o .. 1311 0
All other bleach ‘honse wd/ur ﬁnlshing machme openbor- md/o! ‘ttandn.nu .. .- . 1311 ©
General—
Cloth warehouseman (in oharge of finished olol.h) .. .. .- . .. . .. 14 2. 0
Cloth warehouseman . .. N .. . .. .- .. 13 7 0
Card and/or chain maker . . . .. . .. .. . . 1311 0
Cloth picker .. . .. .. . .. .. .. .. .. .. 13 7 0
Recorder . . . .. . . . .. . .- . 13 9 0
Yarn warshouseman .. .. . .. . . .. . . 13 7 0
Cloth examiner—finished coth .. .. .. . .. . . .. . 1315 0
Splicer and creeler . . .. .- .. o o . .. 13 3 0
Oiler n.nd/or cleaner .. .. . .. P . 13 7 ©
Machine operator and/or at.tonda.nt not elsswhere speclﬂed i .. .. . . . 1311 ©
Adult males in any section not elsewhere specified . .. - .. . 13 7 0
Lacquer room machine operator and/or attendant (plasti ting) .. . . .. . 1311 o
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OTHER EMPLOYEES—continued.
ApuLt Mavzs—continued.
Msscellaneous Section.

—_ Wee!
v Aopleirnun. x
£ e d
Braids, Tassels, Labels, and Ribbons,
Leading hand in charge of more than soven employees—10s. per week extra.
Leading hand in chargo of not more than seven employoes—bs. per week extra.
Loom tuner—
lst year's experience . . . . . ae " . . - 1317 0
2nd year’s experience .. . . . e e e . . . 14 2 0
Thereafter . - . .. . e .. . e . 14 8 0
Jaoquard oard outter—
st years experience . e . i . . . . .. 1317 0
2od year's experience .. - o . .o . . .o . 14 2 0
Thereafter .. . . .. . . . 14 8 0
Card bandler and/or obunger . . . . 1311 ©
Ten to fifteen yard automatic shuttle embroxdery machine opomtor— .. .
1st three months’ experience . .. . .. - e .. 13 ¢ 0
2nd three months’ experience . . o . . - - . - 1314 0
Thereafter . .- - . . .. . 1319 0
Five to ten ynrd embrondery machme opernbor—
1st six month's expenenoe . . . . . . - 13 7 0
Thereafter - - . . . . . . .. .. .. .. 1314 O
Weaver— R
1st six months’ axyenenoe .. . v o . . " . .. 13 70
Thereafter . . . .e - . . .. . .- 1314 0
Warper .. . . . . 1313 0
Twister-in . . . . . .. . . . 1313 0
Braiding machine operatm " . . - - .. .. 1311 ¢
All other machine operators nnd/ot uttondunk . . . . . . . 1311 0
Qiler and/or clennar . .. . . . . . . . 13 70
Winder .. . . .o - . . .. . 1311 0
Recorder .. .. . .. ” - o . = 13 70
Storeman and/or packer . . .. .. . . . .. 13 3 0
Cord twister . .. . . i . - - . e - 1311 ©
Cord spinner . . . .. .. . . . . .. .. 1311 ©
Textile mechanio—
lat.yearsexpenenoe . . . .. .. . . . .- .. 13 7 0
2nd yeu.ruexpenanoe . . . s . - e - . - 1312 0
Thereafter .- - - . v . - o 1318 0
Other adult males not elaewhm spoclﬁed . . .. o . o . .. 12 7 0
Oarpets,
Leading band in charge of more than seven employocs—I10s. per week extra.
Leading hand in charge of not more than seven employsee—U&s per week extra.
Yarn uction Department—
Maninchargeofonepwofupmn(ng mules .. .. . o b . .. 13 8 0
Card fettler .. . . . - e . . 1313 0
Teasing machine attendant . .. . .. . .. . . N 1311 0
Garnot machine attendant .. .. e . s . . . .- 1311 0
Attend ployed on d snd/or feeds .. - .. . . . .. 1311 0
Piecer .. . .. . . . . v . . . .. 1311 ©
Dye house—
Leading hand . . . 1316 0
Machi tor and/or attendant . 1311 0
Win department—
L:i:lig:g hand in winding . . . . 1318 0
Blasher size hand . 1316 0
. o . . . e . . . . . 13 8 0
Bobbin winder .. .. . .. . - .. . .. . .. .13 8 0
Cheess winder .. .. . .. .. .. . .. N .. .. 18 8 0
Weaving department—
Loom tuner—
Gripper loom. spool gripper loom. Wnlum, qumrd and npool Axminmr looms—
1st_year’s experience . .- . . 13 7 0
2nd year’s experience .. . . . . . . . . 1318 0
Thereafter .. . ‘e . . . . . . . .- 1414 ©
Wilton plx.m loom—
1st yeara experience. . .o . . . . .. e . o 13 4 0
2nd year's expenanoe . .. .. . .. . .. . 1313 0
Thereafter . . .. .. .. .. . . .. .. .- 14 8 0
Weavers—
Gripper loom, spool gripper loom ‘and Ipool Axmmutar loom—
lst six months’ experience .. .. . . .. . 1310 0
2nd six months’ experience .. e . . . . e . . 1316 0
Thereafter .. . .. . .. . . . 14 2 0
Wilton, jacquard loom—
1st six months’ experience .. o . . . N e . o 1310 0
2nd six months’ experience .. . . . .. . .. . .. 1316 0
Thereafter .. .. . . . .e . . . . .. 14 0 O
Wilton vlain loom . .o . . .. . . . . . 1314 0
Loow vreeler .. e . o . . . " e . e 13 4 0
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OTHER EMPLOYEES-—continued.
ApuLT MALES—~continued.

Miscell Quets tinued
—_— W:?el per Woek
£ s d
Finishing department—
Shearing machine .. .. . . . - . .. 1312 0
Brushing . e 0 e .. . . e . . . . 13 8 0
Steaming machine - . . - . . . . . 13 8 0
Roll and measuring machine . .. . . . . . 13 8 0
Baok starching . e .e b . . 13 8 0
Other machine operator snd/or attendant .. . - .. . . . 13 8 0
Warehouse— .
Leadiog hand in warehouse . e . . . . . . . 1318 ¢
Other warehousemen ve .. .. . . .. . . . . 13 7 0
General—
Solderer .. .. . . o' o . . .o . - 1311 0
Card stamper .. . . . . - 1311 ©
Oiler and cleaner . . . . .o . . 13 7 0
Other mals labour not elsowhere apeclﬁed . . . . . .. . .o 12 7 0
Carpet examiner o . e . . . . 1318 0
Jute and cotton warp snzmg and beammg (wet) o . .- .o . . 13186 0
Assistant jute and cotton . . . . .. . . 13 7 0
Elastic Webbing and Lace,
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employces Ga. per week extrs.
Loom tuner—
st year’s experience .. .. . .. .. . - . . 1317 O
2nd year's experience . .. . . . . . . . 14 2 0
Thereafter .. .. .. .. . . .- . . 14 8 0
Textile mechanio and/or pattern fixer—
1st yeara experience .. . . . .. . . . . . 13 70
2nd year's expenenoa . . . .. - . - . - 1312 ¢
Thereafter .. . o . . . . . o . 1318 0
Weaver—
1st six months’ experience .. .. . . . .. .e . . 13 8 0
2nd six months’ experience .. .. .. . e . . . . 1314 0
Thereafter .. - - .. . .. - . . . . 1317 0
Braider nnd/or threader— .
1st years experience . . . .. . . .. . . 13 8 0
2nd year’s experience- . . . . . . .t . . 1314 0O
Thereafter . .. .. . .. .. oo e . . . 1317 ©
Rubber—coverer—
st yearn experience .. .- .. .. . .o . .o 13 8 0
2nd year's expenenoe .. .. .. . . . . .. . 1312 0
Thereafter . . . . . .. . . . .o . 1314 0
Warper .. .. .- - . . . . . . .. 1313 0
Rubber warper .. .. .. . .. . . . . . . 1314 0
Dye house employees .. .. o . - . . . . . 1311 ©
Winder . .. . . e . . . . . 13 9 0
quhmg machine operauor .. . .. . .. . . . .. 1311 0
Yarn storeman .. . . . . . . . .o 13 7 0
Storeman, packer and/or despe.toher . .o .. . . . . . 13 3 0
Qiler and/or cleaner . . . . . . o . 13 7 0
Other adult male not elsewhero spocl.ﬁod .. . . . . . . . 12 7 0
Mercerising.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employeeo—éu. per week extra.
Warp merwmmg-—- .
Man in charge .. .. . .- . .. . . . 1319 ©
Machine operator and/or ‘attendant’ .. . o . e . . 1311 0
Quiller operator nnd/ot attendant - .. .. .o . e . . . 13 8 0
Twister . . .. . - e . . . .e 1311 0
Roller .. o . s . .. C e - . .. . o . 13 9 0
Winder . .. i e . . . . . .o . . 13 9 0
Yarn storeman .. - .. .e - . . .o . . 1370
Packer and/or deepatcher . .. BRI .. . . . . e |+ 1311 O
Qiler and/or cleaner .. . .. . .. . . 13 7 0
Otber adult males not elsewhere -peelﬂed . - - e . e . - 12 7 0
Printing.
Leading hand in charge of more than seven employees—ll)s per week extra.
Leudlng hand in charge of not more than seven employees—lia per_week extra.
Roller machine printer o . o . . . 14 2 0
Man engraving designs on copper rollers . e . . . . 14 2 0
All other employees engaged on ruller ma,chme pnntmg prooess L e L e e . . 1311 0
Textile and Fabric prmwr (hand painting)} .. . .. .- .. . . 1317 0
Textile and fabric printer (screen printing)— L e . ..
1st six months’ experience .. e e el e o s e o e 12 4 0
Thereafter o . .. . L e [ S .. . . 1314 0
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ADULT MaLES—coniinued.

Victoria Gazette

Miscell o Sppts tinued.
—_— Wages W
o o Hourm

. Printing—oontinued. £ s d

Printing room and/or screen room aasistant . . . - 18 3 0
Measuring blocking machine operator and/or attendant .. - 1311 0
Calendar operator and/or attendant .- . . 311 ©
Dye-house—machine operator and/or attendant .. .. .. 1311 0O
Stenter operator and/or attendant .. .. . . .. . 1311 ©
Festoon dryer attendant .. . . . . . 1311 0
Leading hand employed on stea,mmg .. . . .. . 1317 0
Leading hand employed on colour mixing .. .. . . . 1817 ©
Colour mixing assistants .. . . . . .. 13 7 0
Warehouse—operator and/or attendant .. . .. . 13 70
Roller grinder . .. - .. . 1311 0
Examiner of finished fabrics . . .. . 1311 0
Recorder .. .. e .. o, e . 13 70
Storeman and/or pa.eker .. . o . . . 13 3 0
Percher .. .. .. . . o ' . . v 1311 ©
Oiler and/or cleaner . . s . . 13 7 0
Other adult males not elsewhers speclﬁed . .. . . . . 12 70

ADULT FEMALES.
{9

Woollen and Worsted Section.

Wagea per Week of 40 Hours.
- First Three Second Thres -
Months' Months’ ‘Thercafter.
Experience. Experience,
£ a2 d. £ e d £ s d
Combing department— :
Comb minder .. .. .. .. 9 65 6 812 0 818 6
Back-wash machine attendant . .. 9 5 6 8912 0 918 6
Strong-box, gill-box, punch-box, md/or ﬁmshmg glll box attendant .. 9 6 6 911 6 917 8
Drawing, epinning, twisting and winding (including weft) department— .
Gill-box, drawing-frame, weigh-box, ﬁgnmhmg box. reducing, roving, spinning
and/or twisting frame attendant . .. . . 9 6 8 911 6 917 8
Winder (fully automatio) .. 8 5 86 812 0 818 6
Winder 9 5 6 911 6 817 8
Roller-coverer (oovermg rollen for mules And frenoh spuming depanment) 9 5 6 911 6 917 8
Taker-off and examiner . . .o 9 5 6 911 6 917 @
Doffer . .. .. .. .. . .. .. 9 5 6 9 8 8 911 6
Warping departmenb— .
Fancy warper, wnrper on double-faoed rugs and wu'per uuwg wuvmg attachment ¢ 5 6 914 6 10 8 6
Plain warper . 9 5 6 913 0 10 0 6
Croelor . .. .. 9 5 6 911 6 917 6
Warp drawing-i in and warp twutmg-m daputmenb—
Warp tier and/or reacher-in .. . . 9 5 6 911 8 917 6
Weaving department—
Pattern weaver . .. 1010 6 1010 8 1010 6
Weaver - .. .. 9 5 6 914 6 10 3 6
Battery filler . . 9 5 6 9 8 6 911 6
Mending department—
Assistant forewoman .. . .. . .. .. . 1 1 0 11 0
Examiner and passer of pieces after mending 1 18 10 10
1 14 10 3

Worsted mender and/or darner e .. .. .. ..
Other menders and/or darners .. .- .. .
Other examiners and/or pasuem of pleces

Knotter and burler. .. . . .. -
Picker . . . . . .

Whipping manlnmnt .. . .o . . ..
Rug fringer .. . - .. .. .. .. .

Numbering machine operabor .
Fingering yarn department (umludmg wmhonu)—

Hank reeler .. .. .
Examiner of hankn .. .. .. . ..
Balling machine attendant .. . .. ..
Maker-up of shade-cards and/or tassels . -
Buncher, bundler and/or tier .. . .. .
Parceller and/or boxer

Ticketer and/or tabber .. .. .. . . .
Warehouse {(Yarn and/or cloth)—

Machine operator and/or attendant - .. .. .. . ..

Qther warehouse employees, moludmg packer .. .. o .
General—

Recorder .. .. .. . . .

Sorter of poils. And/or waste - . .o .

All other femalos in anvy ueetmn not- elsewhere lpedﬂ.d . .
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Apvrr FEMALES—continued,

Cotton Section.
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Wages per Week of 40 Hours.
First Three Second Three
Months' Months’ Thereafter.
Experience. Experlence.
£ s d. £ s d £ s d
Carding—
Can tenter 9 5 6 912 0 917 6
Combing-—
Comber tenter . .. 9 5 6 912 0 917 6
Sliver and/or ribbon lap tenter 9 5 6 910 6 915 6
Drawing—
Draw {rame tenter 9 5 6 911 ¢ 917 6
Slubbers—
Slubber tenter 9 5 6 91l 6 917 6
Back tenter .. 9 5 6 9 8 6 911 6
Intermediate—
Intermediate tenter . 9 5 6 911 6 917 6
Back tenter .. .. 9 5 6 9 8 6 911 6
Rovers—
Rover tenter .. .. 9 5 6 911 6 917 6
Back tenter .. . . 9 5 6 9 8 6 911 6
Ring spinning— .
Head doffer .. . .. 917 6 917 6 9t7 G
Ring spinner . Ve 9 5 6 911 6 917 6
Doffer and/or gamar . . . 9 5 6 9 8 6 91 6
Winding »nd/or reeling—
Winder and/or resler .. . 9 5 6 91 6 917 6
Automatic winding machine attendant .. . 9 5 6 911 0 916 6
Doubling and cabling—
Doubler, twister a.nd/or cabler 9 5 6 911 6 917 6
ffor . . . ¢ 5 6 9 8 6 911 6
General— s
Roller-cqverer . .. g 5 6 g1l 6 w17 6
Roller-coverer’s usxs',ant . 9 5 6 9 8 6 911 6
Recorder .. .. 9 5 6 911 6 917 6
Yarn tester und/or wmpor . 9 5 6 910 0 914 6
Packer . . 9 5 6 9 8 6 911 6
Adult females i in any section not elsowhere spemﬁed 9 5 6 9 5 6 9 5 6
Weaving.
Winding-——
Winder .. 9 5 6 8911 6 917 6
Automatic wmd.mg machine attendant .. 9 5 6 911 0 916 6
Warping and beaming—
Warper and/or beamer . 9 5 6 911 6 100 0 6
Creeler . 9 5 6 9 8 6 911 6
Warp drawing-in— .
Drawer-in o . .. . . 91t 6 917 6 10 3 6
Twister-in .. .. .. . . 911 6 917 6 10 3 6
Reacher-in . . 9 5 6 91t 6 917 6
Weaving—
Weaver .. . 9 5 6 914 6 10 3 6
Battery-filler nnd/or weft carrier I . 9 5 6 9 8 6 911 6
Grey room—
Cloth examiner and picker . 9 5 6 ¢ 11 6 917 6
Machine operators .. . . 9 5 6 911 6 017 6
Assistant machine operators 9 5 6 910 0 914 6
Warshouse—
Warehouse employee . 9 5 6 9 8 6 911 6
Packer, Parceller and/or despatcher 9 5 6 911 6 917 6
Cloth examiner—finished cloth 913 6 918 6 1010 6
Folding, rolling or block machine atbenda.nt, . 9 5 6 911 6 917 6
Automatic guillotine nttendunt . 9 5 6 91 6 917 6
Folders and feeders .. . .. . 9 5 6 9 8 6 9131l 6
Warehouse machinists . .. . 9 5 6 911 6 917 6
Warehouse finishers .. .. .. .. . 9 5 6 911 6 917 6
Decoudon attendants . 9 5 6 911 6 217 6
Warehouse employees (towel sectlon) not olsewhare spemﬁed (mcludmg hooker,
cutter, trimmer, folder and/or parceller) . .. . 9 5 86 911 6 917 ¢
General—
Recorder .. o 9 5 6 911 6 917 6
Splicer and creeler . 9 5 6 9 8 6 911 6
Hand wash women . 9 5 6 911 6 917 6
Adult females in any section noc eleewhere speclﬁed 9 3 6 9 5 6 9 5 G
Winder and/or coater (plastic coating) . . 9 5 6 91l ¢ 917 6
Miscellaneous Section.
Braids, tassels, ln.belu and ribbons—
Weavor . . 95 6 912 6 103 6
Warper . . 9 5 6 912 6 10 0 6
Assistant on automatic shuttle ambrolderv machine . . 9 5 6 012 6 10 0 6
Other machine operators and/or attendants .. . . 9 5 6 911 6 917 6
Recorder . . . 9 5 6 911 6 917 6
Warehouse emp]oyeea, mcludmg paukars - . 9 5 6 9 8 6 9211 6
Winder . . 9 5 6 91 6 917 6

5632/55.—2
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OTHER EMPLOYEES—continued.
Apurt FEMALES—continued.

Miscell s Secti tinued
! ‘Wages per Week of 40 Hourw.
bt First Three 8econd Three
Months® Months’ Thereafter.
Experience. xperience.
£ s d £ s d £ s d
Braids, tassels, labels and ribbons——continued.
Finisher .. e .. .. .. . 9 5 6 911 6 917 6
Cord spinuer . . . . N . . . 9 5 6 911 6 917 6
Taasel hands (cnrdnge) o .. . .. 9 5 6 911 6 917 6
Other adult females not elsewhere spemﬁed . .. e . 9 5 6 9 56 9 5 6
Carpets— )
Assistant forewomen und/or overlooker . . . 1012 6 1012 6 1012 6
Weaver o .. . . .. 9 5 6 914 6 10 3 6
Setter and spool sotter . . . . . .. 9 5 6 913 0 10 0 6
Creeler . .. . . . 9 5 6 911 6 917 6
Threader - . . . . 9 5 6 911 6 917 6
Examiner and mender . . . 9 5 6 911 6 917 8
Card stamper and lacer . . 9 5 6 911 6 917 6
Winder .. . .. . . 9 5 6 911 6 917 6
Whipper, fringer, trimmer and plcker . .. " . 9 5 8 911 6 917 6
Other machine operators and/or attendants .. .. . 9 5 6 911 6 917 6
Other females not elsewhere specified .. . . . . 9 6 6 9 5 6 9 6 6
Elastic webbing and lace— .
Warper’ .. o .. . . 9 5 6 911 6 917 6
Winder .. .. . . . 9 5 6 911 6 917 6
Examiner and carder .. . . . 9 5 6 911 6 917 6
Tagging machine operator . . 9 5 6 911 6 817 6
Packer and/or despatcher . . 9 56 6 9 8 8 911 6
Drawer or ironer . .. .. .. 9 56 6 g1 6 917 6
Sewing machine opernbor A . 9 5 6 911 6 917 6
Other adult females not elsswhers spemﬁed .. 9 5 6 9 5 8 9 5 6
Mercerising—
Quiller upemtnr and/or nttenda-nt .. . . . 9 5 8 91 6 917 6
Reeler .. .. .. . . 9 5 6 911 6 917 6
Winder .. .. . .. . - .. .- 9 5 6 91 6 917 6
Packer . et e .. . 9 5 6 9 8 6 911 6
Recorder .. 9 5 6 911 6 917 6
Other adult females not elxewhm !peclﬁed 9 5 6 9 56 6 9 5 6
First Six 8econd 8ix
Months' Months' Thereafter.
Experience. Experionce.
Printing—
Technical drawer and/or designer .. . . . .. 915 6 10 0 6 1010 6
First Three Second Thros
_ Months' _ Months' Thereafter.
Textile fabric printer (hand painting) . 9 5 6 911 o6 917 6
Textile fabrio printer (screen printing) . .. . 9 5 6 9 8 6 911 6
Printing room and/or screen room a-suxst.unt .. . 9 5 6 911 6 917 6
Examiner of finished fabrics .. . 9 3 6 811 6 917 6
Percher . .. . . g 5 8 911 6 917 6
Percher’s assistant .. . . 9 56 6 9 8 6 911 6
Storewomen .. .. .. .. . 9 5 6 9 8 6 911 8
Recorder .. .. p 9 5 6 911 6 917 6
Packer and/or warehouse-woman . 9 5 86 9 8 6 911 6
Measuring and blocking machine opera.tor and or sttendant . 9 5 6 811 6 9017 6
Other adult female employees not elsewhere specified . 9 5 6 9 5 6 9 5 6
The wages of adult females include a loading of 2s. 6d. . 3 .

Clauses, other than clause 2 of the said Determination shall remain in force.

By Authority: W. M HousTtoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in May,
1955.

Dated at Melbourne, this H. N. JONES,
12th day of July, 1955. Secretary for Labour and Industry.

SHOPS BOARD No. 1 (BOOT DEALERS).

Clause 2 of the Determination made oo the 3rd March, 1955, and in force as from the beginning of the first pay period to
commence on or after the 17th March, 1955, shall be repluced by ihe tollowing clause :— .

2.
. Apprentices or lmprovers., Other Employeea.
Wages per Week of 40 Houra. Wages per Week of 40 Houra.
Males. Females, W“ﬁ‘: th B &‘& “:_
. p?he (':'mu ofc ' Al‘l)r"%': MI
Per- - Goolong and where this
- Per- centage Gﬁ":ﬁg ';y,t; Determization
of DB‘:EI.E - Female - of Newtown and applics.
Wage. Basio Chilwe!
Wage.
s d. s d. MaLES. s d. & 4.
Under 15 years . 40 9% 0 48 85 0 | Manager of s shop or head salesman,
i.e., the principal employee in any
15 years .. . 42 99 6 51 80 6 shop. branch shop, or boot and for
shoe department in any establish-
16 years .. .. 48 114 0 55 97 6 ment in which are sold goods other
than those sold by boot dealers,
17 years .. .. 63 149 6 62 110 © notwithstanding he may be under
the orders of another person who
18 years .. . 80 189 6 73 129 6 does not devote his whole time
to the supervision of such shop,
19 years . . 97 230 0 83 147 6 branch shop, or department .. 321 o 318 O
20 v .. {100 plus | 252 © 97 172 0
yours ]52. Salesmen .. .. .- 287 0O 284 0
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be | Persons employed in the parcels i
paid for his or her first year's service 12} per cent. and for his or her or country order office, or as
second year's service 10 per cent. less than the rates fixed above. packers, porters, or atoremen .. 287 0 284 0

No. 568.—5587/55.—Priox 3.
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Apprentices or Improvers.

Other Employees,

Wages per Week of 40 Hours.

Within the Matro-

politan District All other
the Citiea of rts of
Geelong and lotorls
Geelong Weat; where this
and the Town | Determination
of Newtown and applion,
Chilwell,
PROPORTION (IX ANY SHOP or PLiom). FeMaLES, s d . d
APPRENTIOES. Manageress of a shop or head aales-
Males. woman, f.e., the principal em.
One male apprentice to every three or fraction of three male ployee in any shop, branch shop,
persons receiving not less than 284s, per week of 40 hours. or boot and/or shoe department
: in any establishment in which are
Femalea. sold goods other than those sold
One female apprentice to every three or fraction of three female by boot dealers, notwithstanding
persons recelvmg nut, loss tha.n 197s. 6d. per week of 40 hours. she may be under the orders of
An i ip preecribed by the Board was another person who doecs not
approved on 2Sth March. 1923. devote his whole time to the
supervision of such shop, branch
IMPROVERS. shop, or department .. . 320 6 317 6
Males. Saleawomen .. . 202 6 . 197 6
Two male improvers to one
Four ,, » » tWo
gi':° ” » ”» g’;" male persons receiving not leas
Soven ': :’ » five > than 284s. per weok of 40
Eight , . . aix hours.
Nige ,, ” ,» Boven
Ten ,, " «» eight j

and thereafter one additional
fraction of two additional.

male improver to every two or

Females,
Two female improvers to one )
Four ,, ” » two
g‘li:e ” ” ” 2:36 fernale persons receiving not less
‘Seven » ” ” five f thao 197s. 6d. per week of 40
Eight ., w o six bours.
Nipe ,, ”» » BeVen
Ten ,, " 4 oight

and thereafter one ndditional female lmpmvar to every two or
fraction of two additional.

Provided that one female improver in lien of one male improver,
or one male improver in lieu of one female improver, may be
employed.

Olanses, other than clause 2, of the said Determination shall remain in foroe,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 569] FRIDAY, JULY 22. [1955

Labour and Industry Act 1953,
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Aect, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
12th day of July, 1955. . Secretary for Labour and Industry.

SHOPS BOARD No. 14 (FURNITURE DEALERS).

Clause 2 of the Determination made on the 8th March, 1955, and in force as from the beginning of the first pay period
to commence on or after the 17th March, 1955, shall be replaced by the following olause:—

2. Wages PER WEEK oF 40 Hours.
Apprentices and Improvers, Other Employees.
'} Percentage of . d
Basic Wage. hntd Ol&e!de
L]
Under 15 years of age . .. 40 95 0 Witht Metro-
16 years of age .. . . 42 99 6 mn m::nt
16 years of age .. . |7 48 114 0 —_— Mg:a: wherever
17 years of age .. .. . 63 149 6 gfmm. mm-
18 years of age .. .. . 80 189 6 .tmnl“onn-
19 years of ago .. - . 87 230 0 applies
20 years of age . 1100 4+ 185/~ 252 O
s d. s d.

Person in charge of a shop (including a
branch shop) .. .. .. 13086 0)303 0
Canvassers, travellers, window dressers,
ticket writers, collectors {(who, in

ProroRTION (within any shop). addition to their duties of canvassing,
travelling, or collecting, are in any way
APPRENTICES. oonneoted with the sale of goods),

sal or sal .. .. | 201 0288 0O

One apprentios to every thres or fraction of three workers | Storeman or packer (i.e. an adult either .

reoceiving not less than 288s. per weok. working asingly or supervising other
storemen or packers, who is in charge
TMPROVERA. of a store or floor where goods are

received or despatohed) o .. 1279 6276 &

One improver to every two or fraction of two workers receiving | Other storemen or packers .. .. | 278 686|270 6

not less than 288s. per week. All others .. .. .. 268 0| 285 ©

Clauses, other than clause 2, of the sald Determination shall remain in foros.

' By Authority: W. M. HousToN, Government Printer, Melbourne
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of ' the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjnsted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
12th day of July, 1955. Secretary for Labour and Industry.

SHOPS BOARD No. 23 (ELECTRICAL AND RADIO GOODS).

Clause 2 of the Determination made on the 21st March, 1955, and in force as from the beginning of the first pay period
to commence on or after the &th April, 1955, shall be replaced by the following clause :—

2. Waaes Prr WREK or 40 Hours.
Apprentices and Improvers. Other Employees.
Outaide
Moteo-
0
th;:ln u“;
Hm 'thh i
Btrict. | Determ
nstion
applies.
Percentage of . 4. .
Mavgs. R :v;ﬂm s MarLea wd| sd
Onder 16 years of age .. N .. 35 83 0 (a) Person in aharge of a shop
16 years of age .. .. . .. 42 99 6 7,
17 " . .. .. .. 55 130 6 () Manager in charge of one or more
18 " .. .. .. .. 72 170 6 persons in an electrical and/or radic }!308 0 (304 0
19 " . .- .. - 89 211 0 department of a departmental store,
20 " .. .. .. .. | 100 + 6/3d. 243 3 the business of which is not confined
Percentage of to the sale of radio or electrical goods
FEMALES. Female (c) Canvassers, travellers, collectors, in-
Baxle Wage. stallers, and all others who are in any
Under 16 years of age .. . . 4 8 0 way connected with the sale of goods
16 years of age .. .. .. .. 50 88 8 on & merchant's premises, but exclud-
17 . .. .. .. .. 57 101 © ing those selling off auch premises if
18 - .. .. .. .. 66 117 © they are paid exclusively by com-
19 - . .. N .. 5 133 0 mission and have the right to sell goods
20 " .. . . . 87 1564 8 for more than one merchant .. |287 0 (283 0
FrMavLEs.
Females .. .. .. .. |224 6 j220 6

No. 870.—5603/55.—PRICE 3p.
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Apprentices snd Improvers. Other Employoes,

PROPORTIOR (WITHIN ANY 8HOP).
Apprentices,

MALES,
One male apprentios to every three or fraction of three workers receiving
not less than 283s. per week.
FAMALES.
One fomale apprentice to every three or fraction of three workers receiving
not less than 220s. 6d. per week.
Improvers.
MALES,
One male improver to every two or fraction of two workers receiving not
less than 283s. per week.

FEMALES.
One female improver to every two or fraction of two workers receiving
not; less than 2203, 8d. per week.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to. operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
18th day of July, 1955. Secretary for Labour and Industry.

FRUIT PACKING BOARD.
Clause 2 of the Determination made on the 22nd March, 1955, and in foroe as from the beginning of the first pay period
to commence on or after the lst April, 1955, shall be replaced by the following clause :—
Waigexs PEr WsEK oF 40 Houns.

2.
Males, Females.
Improvers. Other Employees.
of pasie of Femelo Hales. v 3
Wage. s. d. |BasicWage| 8. d. | Paokers, graders or sizers of fruit by hand 284 6
Under 16 years of age .. 37 87 8 49 87 0 | Full cool store hands (i.e., persons who are
16 to 17 years of age .. 456 106 6 60 106 8 engaged for at least 75 per cent. of their
17 to 18 years of age .. 56 130 6 66 117 0 time each week in cool-store chambers).. | 284 6
18 to 19 years of age .. 73 173 0 95 168 6 | Persons bringing fruit from and putt.mg fruxt.
19 to 20 years of age .. 93 220 6 28 174 0 into cool-store chambers 279 6
20 to 21 years of age 100 +11sf 248 0 100+ 10s( 187 6 | Case lidders and nailers—machine .| 279 6
* Provided that any !mprover engaged In packing frult other than cltrus Case lidders and nailers—hand .. . 279 6
frult pneking establishments shall be pald the adult weekly wage or plecework | Case wirers B 279 6
prices. Persons stukmg and unstaokmg cases of
frnit, but not in cool chambers 267 0
Persons feeding grudmg, wuhmg. or mmg
machines 267 0
Proportion (in any Place). Empty case ha.nds or oue yatdsmen .. 267 0
Case lsbellers or persons engaged in branding | .
One improver to every two or fraction of two workers receiving not and marking cases . 287 0
less than the minimum wage. Persons loading or unlon.dmg any merchandise
or material oconnected with the fruit
packing industry 267 0
Persons aweeping up and removmg debrisi inor
around s packing shed .| 287 0
All others . .. . . 252 0
Females.
Packers, graders or sizers of fruit by hmd 284 6
Graders of fruit which has already been
subjecsted to grading pursuanv to
Regulations under the Commaree {Trade
Descnptmns) Act of the Commonweulth
of Australia 198 8
All others ‘e . . ..l 193 3

Norp.—~The Board determines that no person shall be employed as an apprentice.

Clauses, other than clause 2, of the said Determination shall remain in force, provided that to the weekly earnings of
each pieceworker the sum of 2s. shall be added, provided that where less than 40 hours are worked in arny week o
proportionate amount shall be added in lieu of such sum,

By Authority: W. M. HousToN, Government Printer, Melbourne.
No, 571.—5502/55.—Pr10® 3D.
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Labour and Industry Act 1953,
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
18th day of July, 1955. . Secretary for Labour and Industry.

MINING ENGINE-DRIVERS BOARD.

Clause 2 of the Determination made on the 4th March, 1955, and in force as from the beginning of the first pay
period to commenoe on or after the lst March, 1955, shall be replaced by the following clause :—

WaaEes rER WEEK oF 40 Hours.

2.
Othar Employoes.
Mining Distriot of Gipps-
Lﬁlﬂdthﬂ])ry PP"
prenticss of Tmprovers Poine,” ‘atiose, "Bl
Approntices or Tmprovers. River, Jamieson, Kev- | All Other
N ington, Mitts Mitta, of
— Bethangs, Harrietville, | Victorls.
Bright, Wandiligong,
Alexandrs, Walhalla,
and Corgong Divislons
of the lnlng District
of Beechworth,
Percen
ofBa:g. 2 d s 4. e d
Wage. Winding and haulage engine-drivers—
If under 16 years of age .. 47 11 8 (a) If they sometimes or always raise or
16 and under 18 years of age 59 140 © lower human beings .. . 320 0 317 ©
18 and under 19 years of age 73 173 ¢ (b) If they do not raise or lower human
19 and under 20 years of age 95 225 ¢ beings .. . - 311 © 308 0
. Winch drivers—
. 20 years of age, minimum rate for olass of work (a¢) If working underground or on sur-
done. face of mines, and they raise or
lower human beings .. .. 200 0 287 0
If under the control of an engine.driver they (b) If working underground or on sur-
start or stop an engine, 6s. per week extra shall face of mines, and they do not
be paid. raise or lower human beings .. 280 0 277 0
{¢) On dredges . - . 280 0 277 0

No. §72.-—5552/565.—Priom 3p.
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Waces PER WEEK oF 40 Hours—continued.

Other Employees.

Mlnlng District_of Gipps-
land, and the Dry Creek,
Gafiney’s h?x:lek,kWoogl‘s
Apprentices or Improvera, . a?:.%ﬁ' ;,n:mo:,,,' xovg All Other
ington, Mitta Mitta, | Parts of
—_ Bethanga, Harrletville, | Victoria.
Bright, Wandiligong,
o Goryong Divisions
of tho"l{lﬁ%g District
of Beechworth.
PROPORTION. Other drivers— s d. s d.
(a) Attending to a steam engine with
Apprentices. oondenser attached e 300 0 297 0
One apprentice to every three or fraction of Attending to  ateam engine without o 286 6
three workers receiving not less than 255s. per condepser .. - 289 6
week. (b) Operating a suction gas engine, other
internal combustion engine, or
eleotrically-driven plant—
. Improvers. i, (G) i 60 bhp or over .. 280 6 286 6
. One improver to every three workers receiving (ii) if under 50 b.h.p. . 279 0 276 ©
not less than 255s. per week. Motor Drivers or Attendante—
On motors over 250 horse power .. 280 6 286 6
On motors 100 horse power to 25
horse power inclusive o 272 6 269 6
On motors under 100 horse power .. 262 © 259 0
‘Fireman .. . . .. 266 0 283 ©
Fireman—First class .. .. .. 278 0 276 0
. Greasers .. .. . . 262 0 269 0
Engine cleaner . . . 268 0 256 0
Boiler cleaner . . . 268 0 265 0
Trimner and/or Fuelman . - 258 0 255 O

Shift workers shall be paid & shift allowance of 3s. per shift for each ordinary afternoon or night shift, the maximum
payment for such shifts in all circumstances not to exceed 15s. per week. This shift allowance is not to be included in the
wage rate for calculation of overtime payments,

) JUVENILE WORKERS.

Juvenile workers (i.e., employees 17 to 19 years of age, both inclusive, working in s coal mine on an intermediate, air,
or El:ctncnlly-dnven geared hauling winch operating intermittently on branch baulage reads to any one or more main haulage
roads)— .

Day Sarrr,
Percentage of
Basio Wags. . d
17 years of age .. . 71 168 6 per week
s, e . 85 201 6 .
19 , o, . .. 94 223 0 "

AFTERNOON OB NIGHT SEHIFT.
The rates to be paid for the afternoon or night shift shall be the rates provided for day shift, plus 7§ per cent.
ProporTION,
One juvenile worker to every three or fraction of three workera receiving not less than 255s. per week of 40 hours.

Where the employment or work nvolves functions of s mixed character the wages to be paid to an employee shall be
caloulated as if he performed such only of the said functions as involves the highest rate of wages.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
18th day of July, 1955. Secretary for Labour and Industry.

SHOPS BOARD No. 2 (BOOT REPAIRERS).

Clauses 2 and 3 of the Determination made on the 4th April, 1955, and in force as from the beginning of the first pay
period to commence on or after the dth April, 1955, shall be replaced by the following clauses :—

2. APPRENTICES OR IMPROVERS,
Males, . Females (ses clause 4),
Wages per Week of 40 Hours. ‘Wagea per Woek of 40 Hours.
Commencing Ags. . . d.
— Under 16 yonrs of age .. .. o .. 90 8
Under 16 17 18 16 and under 17 years of age .. .. .. 101 0
16 years. | years. | Yearsor | 17 and under 18 years of age .. .. .. 110 0
years. over. : 18 and under 19 years of age .. . .. 128 0
19 and under 20 years of age .. . 140 0
s d. s, 4| s d | ad ..
Ist year .. . .. (80 6116 0|16 0|14z ¢ Z0endunder2lyearaofage .. - . 18206
20d year .. . .. |116 0 |142 0 {142 O |177 8
3rd year—
164 6 months . .. |142 0 (177 6 [177 6230 0 PrororrioN (sy axY EmrLoyze).
2nd 6 months .. .. {166 0 [180 6 (189 6 1242 O Apprentices
4th year— One female apprentice to eve tiue fracti
let 6 months . .. |177 6201 6(230 0| Mini. b S Ty tixeo or Iraction of three
ond 6 montha .. 189 6[213 ¢ [262 0| mum | fomele adult workers receiving not less than the minimum wage.
Bth year— wage Two fomals i Improvers,
16 6months .. .. (201 6[280 O Minimum | noq locs than the it wopn) o tult worker reosiving
2nd 6 monthe . .. |213 6 1242 © wage }
6th year—
1st 6 months .. .. |230 O Minimom
2nd 6 months T |242 0 wage
mum
wage
PROPORTION (IN ANY PracE).
Appreniices.
One apprentice to every three or fraction of threes workers
receiving mot leas than 292s. per week of 40 hours.
Improvers.
One improver to every four workers receiving not less than

2028, per week of 40 hours.
No. 573.—5588/66.—PRICE 3D. .
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3. Oreze EmproyEEs.
‘Waeges per Wesk of 40 Houra
w Week of 40 Hours, - B
ages per o ours L M{E‘nsbh :I,::égtenlf’ ;::;lly
\7 N on-

adjustable). | Wage.

Females (see Clause 4). s d Males. s d. s d s d

Adult temales . .. .. 194 O | Males 280 0 30 202 0

Ciauses, other than clauses 2 and 3, of the said Dotermination shall remain in force.

B: Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 574]

FRIDAY, JULY 22. [1955

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955. :

Dated at Melbourne, this
18th day of July, 1955.

H. N. JONES,
Secretary for Labour and Industry.

SHOPS BOARD No. 8 (DAIRY PRODUCE AND COOKED MEAT).

,Clause 2 of the Determination made on 15th March, 1955, and in force as from the beginning of the first pay period
to commence on or after the 30th March, 1955, shail be replaced by the following clause :—

2. WaceEs PEr WEER oF 40 Hours,
Apprentices or Improvers, Other Employees.
Male. Female, All other parts
- Within the of Victorla
Per- Metropolitan where this
Pere centage Malea. District. Determination
centage of applies,
of Basic { 4 d Female s d.
Wage. Basic
Under 15 Wage. o d. e 4.
Under 15 years o % 0 n far years 48 85 0 | Manager (i.e., the principal em-
of age - 4 of age £ o 51 90 6 ployee in any shop except a
156 yoars o:" age ig 1?2 g llg years Df age 55 97 6 shop in which an owner or
16 years of age years of age . .
17 yoars of age | 63 | 149 6 | 17 years ofage | 62 | 110 0 partner ia working manager) | 297 0 202 0
18 years of age 80 189 6 | 18 years of age . .
19 gem of age 97 230 0 | 19 years of age 83 147 6 Travelling ealeaman 275 6 271 o
20 years of age |100+18s.| 262 O | 20 years of age 97 172 ¢ All others .. 275 6 1 o
PrororTION (in any shop or place). | PROPORTION (in any shop or place). Pemales.
Apprentices. Am_wmtwu‘ Manageress (i.e., principal em-
One apprentice to every three or One apprentice to every three or loyee in any shop where
fraction of three male workers re- fmc!:lqn of three female work'ex:s females only are employed, I
ceiving not less than the minimum | receiving not less than the mini- except a shop in which an
wage. mum wage. owner or partner is working :
manager)-— |
Improvers. Improvers. In charge of three or more |
One improver to first two or frac- One improver to first three or assistants . .. 237 6 [ 233 ©
¢.0n of two, two to three ; and there- | fraction of three, two to four; and In charge of less than three i
safter one improver to every addi- | thereafter one to every additional acsistants .. 219 9 | 216 3
tional two male workers receiving | three female workers receiving not
not Jess than the minimum wage. less than the minimum wage. All others 199 0 I 196 3

* The hours of a Travelling saleaman incinde time occupled In attending to horses or motor vehicles.

Clauses, otherltlmn olause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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