VICTORIA

"GOVERNMENT GAZETTE

Published bp Authoritp,

[Registered at the General Post Cffice, Melbourne, for transmission by post as a newspaper.]

No. 591] MONDAY, AUGUST 15. [1955

Labour and Industry Act 1953, °

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers conferred -
by the Labour and Industry Act, hereby make and issue the following adjusted Determination of the
Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1955. :

Dated at Melbourne, this H. N. JONES,
9th day of August, 1955. Secretary for Labour and Industry.

LAUNDRY WORKERS BOARD.

Clause 2 of the Determination made on the 2nd March, 1955, and in force as from the beginning of the first pay period
40 commence on or after the 7th March, 1955, shall be replaced by the following clause :—

2.
Appreatices and Improvers. w:%O:OPl‘fouY:.ek
Percen! of
MaLgs. Basic tv’s"i‘.;o. s d.
15 years of age or under .. . .. . . .. 31 73 6
16 years of age . . .. .. S e .. .. . 36 8 6
17 years of age . .. . .. .e . .- . 51 121 O
18 years of age .. . . .. .. .. . .o 55 130 6
19 years of age . .. .. .. .. .. .. .. 68 161 ©
20 years of age . .. . . .. . . e 81 192 0
Percontage of
FEMALES. Female Basic Wage,
15 years of age or under . .. 39 69 0
16 years of age . - .. . .. . . .. 44 78 0
17 years of age . . . .. . .. . . 56 97 6
18 years of age .. .. .. .. .. .. .- . 62 110 ©
19 years of age . .. ve .- . . . . 69 122 6
20 years of age . .. . .. .. . e . 74 . 131 6

Provided that no female apprentice or improver shall be employed on washing machines or hydro extraetor.
ProPORTION (in any place).
Apprentices and I'mprovers.

Such number of apprentices and improvers as shall not in the aggregate exceed three te every two weckly workers
receiving not less than the minimum wage. -
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Wages Per Week of 40 Hours.
Other Employees.
Adjustable Non-adjustable Total Ordinary
Weekly Rate. War Loading.* Weekly Bate.
s d. & d. 5. d.
MaLgs.
Laundry Workers .. .. .. .. .. .. .. 257 0 3 260 0
FEMALES.

Washers employed on washing machme or hydro extractor - o 235 0 30 238 0
Glad ironers .. .. . .. . .. 184 3 19 186 0
Hand washers .. .. .. .. 184 3 19 186 0
Employees on treadle shirt or ocollar u-omng machines .. .. .. 184 3 19 i86 0
Employees on treadle press machines .. .. 184 3 19 186 0
Employees buokmg ghirts off treadle shirt lmmng machines 184 3 1 8 186 O
Starched olothes ironers who completely iron any starched clothes artxcles by hund 184 3 1 9 186 0

Starchers by hand, or muchme, or attending to collar or shirt starching
hydro extractor .. .. .. 18¢ 3 1 9 186 0

Employees engaged on heabed flat work machmes, i.e.,, shaking out,
foedmgmtoormkm .. .. .. .. .. 184 3 19 186 0
Employees on automatic mr-dnven pmses .- .. .. .. 184 . 3 19 186 0
All others .o . . . . . .. .. 177 6 1 8 179 ©

* These loadings are constant and shall not be taken into t in the caloulation of overtime or other penalty

rates prescribed by this Determination.
Clauses, other than clause 2, of the said Determination shall remain in force.

W. M. HousToN, Government Printer, Melbourne.
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No. 592] MONDAY, AUGUST 15. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT -TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jomes, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
9th day of August, 1955. Secretary for Labour and Industry.

MEAT PRESERVERS BOARD.

Clause 2 of the Determination made on the 2lst March, 1955, and in force on that date, shall be replaced by the
following clause :—

2. Waces Prr WEEE.

APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,

| Males, Females,

P f P ta)
Baslo Wage. Wager. Fomuls Base Wage. Wages.
s d. s d
Under 16 years .. .. .. .. 74 175 6 74 131 6
16 years and under 17 years . . 83+ 196 6 83 147 6
17 years and under 18 years . . 93 220 6 93 165 0
18 years and under 19 years . . 100 +10/- 247 0 100+17/6 185 0
19 years and under 20 years . .. 100426/~ 263 0 1004-19/6 197 0
20 years and under 21 years =~ .. .. 100+49/6 286 6 1004-39/6 217 0
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PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION,

Apprentices, Improcers.

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 311s. per week of 40 hours. receiving not less than 311s. per week of 40 hours,

One female apprentice to every three or fraction of three One female improverto cvery 25 or fraction of 25 female
female workers receiving not less than 233s. 3d. per week of 40 workers receiving not less than 233s. 3d. per week of 40 hours,
hours.

Ecae Pureive or Dryine SEoriow,
Apprentices, Improvers.

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 311s. per week of 40 hours. receiving not leas than 311s. per woek of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 233s. 3d. per week of 40 workers receiving not less than 233s. 3d. per week of 40 hours,
hours,

ALL OTuEr SecTioNs.
Apprentices, Improvers.

One maly apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 malo workers
workers receiving not less than 312s. per week of 40 hours, receiving not less than 312s. per week of 40 hours.

One female apprentice to every threo or fraction of three One female improver to every 25 or fraction of 25 fomale
female workers receiving not less than 233s. 3d. per week of 40 ' workers receiving not less than 233s. 3d. per wook of 40 hours.
hours. .

OTHER EMPLOYEES,
(a) MEeAT PRESERVING SECTION. ()] Eea PurLriva or Drymna SEcTION.
W W,
Per %gg:k. Per %‘V;;k.
' 8. d. s d.
Leading hand, i.e., a person in charge of a department Spray operator o .. . BN 315 0

or shift .. .. .. . R 317 0 Filter (Chalaza) .. .. .. 314 0
Assistant preserver .. . . .. 317 0 Pump operator . . .. .| 312 0
Leading hand extract maker .. .. .. 821 0 Furnaceman .. e - .. ] 312 o
Smoke kiln attendant whilst employed solely assuch | 321 0 Solderer and/or sealer .. .. .. | 311 0
Sausage smoke room attendant .. .. 316 O (For any time engaged soldering 80 lb. tins
Retort hand, i.e., a person who loads and unloads additional payment of 3d. per hour or portion

retorts . .. .. .. . 317 0 of an hour whilst so employed)

Scalder or braiser - .. .. .. 315 0

Doughmaker .. .. .. .. | 816 © Storeman packer .. o .. .| 311 0

Cappers, clinchers, and/or vacuum operators whilst All others .. .. .. . . 31 0
employed solely as such .. .. --] 315 0 No junior male, excepting apprentices or improvers shall be

Laoquer hands (i.e., employees feeding into and/or engaged on any of the tasks set out in this clauge.

taking off machine but not including female

employees putting on and/or taking off conveyors Adult females engaged— s d.

operating in association with the lacquer machines) | 315 @ as egg crackers, as table hands, unpacking eggs ;

Soda wash hands whilst employed solely as such (ie.,, grading shelled eggs; washing containers .. 233 3

;n;g}ll(i)g:;:s feeding into ~and/or  taking ~off 315 0 No junior female except apprentices or improvers shall be
Operator ongaged for more than half & day in any engaged on any of the tasks set out in this clause.

one day on manually filling cans from non-

automatic Rockford or similar tyﬁe stuffers .. | 315 0 .

Operator engaged for more than half & day in (c} ALL OTEER SECTIONS.

any one day operating a labelling machine .. 315 0
Females engaged—

Taking away from automatic stuffing machine | 262 9 pyﬁzk

Running sausage skins for canning purposes .. 249 0 ‘ .

Stamping, or branding .. .. .

Labelling, keying, b\;riping tins, and carrying s d.
off from filling table X . - Leading hand, i.e., a person in charge of a depart-

Woighing, flling, emptying, stacking, capping, ment or shift pe . . ..{ 318 0
sealing, olosing, opening, labelling, wrapping, Mixer . .. .. o .| 319 0
packing, cleaning, or sterilizing tins, cartons, | >233 3 Potman X .. = . .l 319 o
bottles, jars or moulds .. .. .. Females engaged—

Preparing for, placing in, taking away from Patting, wrapping, stamping, or branding ..
machines and placing in trays, taking from Labelling, wiping tins, and carrying off from
and/or placing on conveyors of all types .. filling tables .. .. s, ..

Cutting Sausages .. .- .- . Filling, cleaning, weighing, stacking, sealing, | $233 3

All others .. . .- ‘e .| 311 0 closing, packing tins, jars, cartons or moulds
Taking away from automatic machines
Wrapping premier jus for oleo presses .
All others .. . . . .. | 312 0

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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VICTORIA
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Puabliched bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a mnewspaper.]

No. 593] MONDAY, AUGUST 15. [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay pericd to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
9th day of August, 1955. Secretary for Labour and Industry.

SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

Clause 2 of the Determination made on the 11th March, 1955, and in force as from the beginning of the first pay
period to commence on or after tho 17th March, 1955, shall be replaced by the following clause :—

2.
Apprentices or improvers. Other Employees.
Wages per Week of 40 Hours. Wages per Weck of 40 Hours.
F«;?ules lllcmpl;’)y?: in ;Iluuldeulne
eas, Manchester,
l)r;per'y Furnishings, Other _ Bxitgi:)l:fn.en eltlrl:mc:‘ »
Prints, Silks, Men’s or Boy’s Females. - District, wherever this
Clotning Departments, " Determination
and All Maules. applies.
Age.
Per-
Percentage centage . Males. s. d. s d.
of Basic Fe:xrnle
Wage. Baslc Manager (other than department
Wage. mapager), i.e., & person entrusted
with the control or superintendence
of a shop, notwithstanding he
s d s. d. may be under the orders of a
superior who does not devote his
Under 15 years of age 40 95 0 48 85 0 whole time to the management of
At 156 years of age .. 42 99 6 51 90 6 the said shop . .. 314 6 311 6
At 18 years of age .. 48 114 0 55 97 6 | Department manager, i.e., a person
At 17 years of age .. 63 149 6 62 110 0 in control of three or more salesmen
At 18 years of age .. 80 189 6 73 129 6 or saleswomen 21 years of age or
At 19 years of age .. 97 230 © 83 M7 6 over, notwithstanding he may be
At 20 years of age .. (100 + 1Bs. 252 0 97 172 ¢ under the orders of a superior who
does not devote his whole time to
the management of such depart-
ment N . .. 301 0 208 0
Person in charge of an order tailoring
establishment .. . 306 © 303 6

No. 593.—5592/55.-—Price 3p.
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Other Employees,

*Wagos per Week of 40 Hours.

Qutaide
Apprentices or lmprovers. . Withia M&:o_
olltan
the istrict
- M‘;:{:’; wherever
- this
istrict, Determl-
nation
applies.
PROPORTION (in any Shop or Place). Males. s d. s d.
Pattern-men, assemblers, or salesmen .. ..} 287 0| 284 O
APPRENTICES, Canvassers, who are in any way conncoted with the
sale of goods .. .. .. .. ] 291 0| 288 O
Collectors who, in addition to their duties of
Males. collecting, are in any way connected with the sale
of goods .. . .. . .. 291 0| 288 0O
One male apprentice to every three or fraction of | Foreman packer or storeman, i.e., & person in control
three male workers receiving not less than 284s. per week of four or more packers or storemen, notwith-
of 40 hours. standing he may be under the orders of a superior
who does not devote his whole time to the manage.
ment of such department .. .. 286 6| 283 6
Packers or storemen .. 280 04 277 0
Females. Porters .. . . 260 6 260 6
All others .. .. 287 0 284 O
One female apprentice to every three or fraction of Females,
three female workers receiving not less than 199s. 6d. | Manageress (other than department manageress)—
per week of 40 hours. (a} A person (other than a person provided for
under (b) hereof} entrusted with the control or
An indenture of apprenticeship prescribed by the | superintendence of a shop stocking dress or Man-
Board wus approved on 25th January, 1924. chester goods, drapery furnishing, prints, silks,
men’s or boy’s clothing, or female wearing apparel,
notwithstanding she may be under the orders of a
superior who does not devote his whole time to the
managentent of the said shop .. .. ] 306 6 303 6
(b) A person working singly or in control of not
ImpPrOVERS. more than three salesmen or saleswomen entrusted
with the control or superintendenco of a shop stock-
One male improver to every male person receiving not | ing fomale wearing apparel, notwithstanding she
less than 284s. per week of 40 hours, may be under the orders of a superior who does not
devote his or her whole time to the management of
Two female improvers to one female the said shop .. .. .. .| 23870 235 0
person receiving not | Department or section manageress—
Four female improvers to two female plessthan 199s. {a) in control of three or more salesmen or sales-
persons, and thereafter— 6d. per week | women 21 years of age or over, in dress, Manchester,
One female improver to each additional | of 40 hours. drapery furnishing, prints, silks, men’s or boy’s
female person clothing, departments, or section thereof, notwith-
standing she may be under the orders of a superior
Provided that two improvera may be permitted where | who does not devoto his whole time to the manage-
a shop is operated by a male proprietor or manager as | ment of such department or section thereof 204 6| 201 6
the only senior. . {6) In control of three or more saloswomen 21
years of age or over in any other department, or
Provided further that one female improver in lieu of | section thereof notwithstanding she may be under
one male improver or one male improver in lieu of one | the orders of a superior who does not devote his
female improver may be employed. whole time to the management of such department
or section thereof .. . . .. 225 0 222 0
- Saleswomen selling goods usually sold in dress, Man-
chester, drapery furnishing, prints, silk, men’s or
boy's clothing departments .. . .. 287 0| 28+ O
Other saleswomen or pattern women, or assemblers 202 6 199 6
Packers . .. .. .- .| 244 64 241 6
Canvassers who are in any way counected with the
sale of goods .. .. .. . 202 6| 189 6
Porters .. .. . .. - 244 6 241 6
All others . 202 61 199 6

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 594] MONDAY, AUGUST 15. | [1855

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
9th day of August, 1955. Secretary for Labour and Industry.

SHOPS BOARD No. 16 (HARDWARE).

Clause 2 of the Determination made on the 2lst March, 1955, and in force as from the beginning of the first pay period
to commence on or after the 5th April, 1955, shall be replaced by the following clause :—

2.
ut,
A £ i . Other Employees. Metropolita: 0
(The Mupcvuif:e rcafsm(::‘;ng%mv%:mlnlne.) (The Mucnnneetfo 1::1‘3:35 the Feminine.) Dm.l:‘-loet. " ggt:ﬂml::ég:
Applies.
r P k of
Waom P i | R
WagEs.
£ o d. £ o d
Pez0chtag® | per weok of | Departmental managers, or branch managers
Basic Wage, | 40 bours. having under their control—
s. d. 3 or more salesmen, 21 years of ageor | 16 I8 6 1615 6
Under 15 years of .age .. 40 95 0 over
At 15 years of age .. . 42 99 8 | Other Branoh Managers . .| 1514 0 1511 0
AtH16 years of age .. .. 48 114 0
At 17 years of age .. . 63 149 6 | Outside salesmen . . ] 14119 14 89
At 18 years of age .. .. 80 189 6
At 19 years of age .. - 97 230 O | Raleamen or Bayers .. . R I PO 14 4 0
At 20 years of age .. .. |100 + 153} 252 O
Agsemblers of Ordered Goods . .. 1317 6 1317 6
Nots. —See Clause 20 re Definitiona.

PROPORTIOR {in any shop or place),

One apprentice to every three workers or fraction of
three workers employed, and reoeiving not less than the
minimum wage.

One improver to one worker e 287
Two improvers to two, three or four ] |47 3
workers - .. S 2 g
Three improvers to five, six or seve —-u':‘wa
workers . . . % w
Four improvers to eight workers .. 288
Five improvers to nine or ten workers §° 2 'g &
and thereafter one improver to b, 83
every two or fraction of two 82 § @
workers . . o

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 594.—5598/55.—PRICE 3D.
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595] MONDAY, AUGUST 15. [1955

Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED 'PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder Qhcwvmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in Fehruary, 1955, and May, 1955, respectively,

Dated at Melbourne, this ) H. N. JONES,
9th day of August, 1955. TOTTTTRe— Secretary for Labour and Industry

IRON AND STEEL ROLLING BOARD.

(A} As from the beginning of the first pay period to commence in February, 1955, until the beginning of the first
pay period to commence in May, 1953, clauses 2 and 18 of the Determination made on the 11th February, 1955, and in
force as from the beginning of the first pay period to commence on or after the 13th December, 1954, shall be replaced by
the following clauses :—

2, Wacrs.
| o ‘ ;
e RIS | IR Other Employes. Dag Shin Wagee per
£ s d. £ s d.
17 to 19 years of age .. 85 919 6 Roller .. .. .. .. 19 160 6
19 to 21 years of age .. | 100 plus Is. 6d. 1116 6 IFurnaceman .. .. .. 18 11 0
Rougher .. 17 18 6
Catcher (three hl;,h roughmg Rolls) 1718 6
PROPORTION (in any place). Catcher who is rLSpoﬂSlble for adJustmg
guards .. . . 4 7 6
One improver to every six adults receiving not less than the Other catchers . .. 4 5 0
minimum wage. Annealer or heat tleatmen(’, h'md 14 17 G
Roller's assistant .. .. .. 1416 0
Charger .. . 4 2 6
Shearsman of serap CP()LOdlfL bhears . 14 2 6
Yard shearsman . . 14 2 6
Biliet shearsman .. .. 14 2 6
Serap bar and/or scrap shearsman .. 1315 0
Shearsman (small mill Brooklyn) .. 1315 0
. . Other shearsmen .. e .. .. 13 8.8
A Setter up . .- .. 1316 ¢
Carrier up (laxge m:l]) .. 13 1 0
- Carrier up (small mill) 13 1 0
Underhand, second, handlmg up to
. 300-Ib. Dlooms - .. .. 1315 0
Underhand who also assmts to feed : . .
furnace .. .. .. 1312 6
Underhand .. .- .. 13 8' 6
Hookman .. .. .- 1312 6
Middleman . .. .. 4 0 0
Straightener .. o 1312 6 -
Straightener's assistant . .. 13 8 6
Chipper .. .. e .. 1312 6
: Heater .. .. s 14 1°0
Assistant furna.ceman . .. 1310
Plate hand .. 13 8. 6
Furnaceman at electric furnace .- 15 26
Pitman at electric furnace .. .. 14 7 6
Ladleman at clectric furnace .. 14 7 6
Assistant at electric furnace 13 7 6
Assistant to shearsman 13 8 6
Other employees with not less than three
months’ evperience in this industry 12 .7 0
All others .. . .. 12 1 ¢

Nore.—The Board has determined that the process, trade, business or occupation is so unskilled that no person shall
be taken as an apprentice.

0. 595.—6999/55.—PRricE 3D.



No. 595.—August 15, 1955 4366 Victoria Gazette

PIECEWORK.

18. The lowest piecework price payable to any person employed shall be the price mentioned in the following Schedule,
which Schedule shall form part of this Determination :—

)
Column A. Cogx.mu Column C. COBDm
* Four Roll—18-in. Mill.
s. d s. d.
Roller ..° . § 0% | Per ton of ﬁnishefl bars of iron and steel 54 3
7 7 | Per ton of scrap iron bars
6 0} | Per ton of finished bars of iron and steel
Rougher n 10 104 | Per ton of serap iron bars 4 6
i 4 7 Per ton of finished bars of iron and steel
Q&tcher 6 9% | Per ton of scrap iron bars I 13 O_
Middle man .. 4 5} | Per ton of finished bars of iron and steel 1 10 0
. 4 4 | Per ton of finished bars of iron and steel
Large Hook ! { 6 2} | Per ton of scrap iron bars f 58
Small Hook - 4 4 | Per ton of finished bars of iron and steel 5 6
Platehand .. 4 5 | Per ton of finished bars of iron and steel 4 0
. 4 5% | Per ton of finished bars of iron and steel
Leading Platehand 6 6% | Per ton of scrap iron bars 56
Furnaceman 12 11 | Per ton of finished bars of iron and steel 46 6
nace 18 9 | Per ton of scrap iron bars
8 104 | Per ton of finished bars of iron and steel
Underhand o 12 10 | Per ton of scrap iron bars 40
Carrier Up .. 4 6} | Per ton of finished bars of iron and steel
Carrier up (assistant) | 4 5 Per ton of finished bars of iron and steel

* Ten Roll—\0-in. Mill.

~12 94 | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each. .
Roller .. .. 10 1% | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib. each

11 2% | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

20 73 | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

17 11 | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 401b. each

Furnaceman .. 16 1§ | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 1b. each 46 6

12 11 | Per ton of finished bars of iron and stect billets and iron piles over 60 lb. each

14 11 | Per ton of finished bars of iron and steel billets and iron piles up to 30 lb. each
1 | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 tb, each

Underhand . 11 0} | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 tb, each 4 0

7 Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each

54 3
8 5% | Per ton of finished bars of iron and steel billets and iron piles over 40 Ib, each ..
8 8} | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 b each.
Rougher . 7 81 | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 1b, each 41 6
7 5% | Per ton of finished bars of iron and steel billets and iron piles over 60 1b. each
7 9} | Per ton of finished bars of iron and steel billets and iron piles up to 30 lb. each
6 2 | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ih, each
Catcher 5 81 | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib, each 13 0
5 434 | Per ton of finished bars of iron and steel billets and iron piles over 80 1b. each J
7 81 | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each
6 1 Per ton of finished bars of iron and stee! billets and iron piles over 30 and up to 40 ib, each
Middleman 5 74 | Per ton of finished bars ofiron and steel billets and iron piles over 40 and up to 60 1b, each o o
5 3% | Per ton of finished bars of iron and steel billets and iron piles over 60 Ih. cach

7 9 | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each
5 9% | Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 1b, each

Plateman . 5 5% | Perton of finished bars of iron and steel billets and iron piles over 40 and up to 60 1b. each 4 0
5 0] | Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each

Note.—The furnaceman and underhand are paid for the output of vne furnace.

(ii) To the weekly earnings of pieceworkers as computed in accordance with Columns A, B, and C, shall be added the
amounts set out in Column D. The said amounts are the increases in margins granted to time workers of appropriate
classification by virtue of the Determination made on the 11th February, 1955, and operative as from the beginning of the
first pay period to commence on or after the 13th December, 1954.

(iii) The piecework prices set out in Column B. are based on a Basic Wage of £11 14s. per week, and the earnings of
a pieceworker as computed in accordance with Columns A, B, C, and I} shall be increased or decreased from time to time,
as the case may be, to accord with the amount of the increase or decrease in the said Basic Wage.

In accordance with this provision as from the beginning of the first pay period to commence in February, 1933, an
amount of 1s. per week shall be added to the earning: of a pieceworker.

{iv) The Bourd has also determined that where any person employed on tonnage rates sct out in such Schedule fails
to earn during any day on which he is so employed an amount equal to one-fifth of the preseribed weekly rate he shall be
paid for such day not less than one-fifth of the prescribed weekly rate. Provided that it such employee elects to work for
a shorter period than the number of hours fixed for an ordinary dav’s work he shall be paid a sum proportionate to the
time worked.

Clauses, other than clauses 2 and I8, of the said Determination shall remain in force.
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(B) As from the beginning of the first pay period to commence in May, 1933, clauses 2 and 1S of the before-
mentioned Determination shall be replaced by the following clauses :—

WagEes.
o
tuprovors. gt PR B M Other Employee~. PR 0 ol
£ s d
£ s d
17 to 19 years of age .. 85 10 1 6

19 to 21 years of age .. | 100 plus ls. 6d. 1118 6 Roller .. .. .. .. 1912 6
Furnaceman .. . .. 1813 0
Rougher .. 18 0 6
Propor1I0N (in any place.) Catcher (three hwh rnucrhm" Rollq) 18 0 6

Catcher who is reﬂpnn\lble for .\d]umnﬂ
One improver to every six adults receiving not less than the guards .. .. - .. 4 9 ¢
minimum wage. Other cutehers . .- 4 7 0
Aunnealer or heat treatment h!\nd .. 1419 6
Zoller's assistant .. .. .. 14 18 O
Charger .. 14 4 6
Shearsman of scrap Crocodile Shears 14 4 ¢
Yard shearsman .. .. .. 14 4 6
Billet shearsman .. .. 14 4 6
Scrap bar and/or serap she(kr«mm .. 1317 0
Shearsman (small mill Brooklyn) . 1317 ©
Other shearsmen .. .. .. 1310 6
Setter up . .. 1318 0
Carrier up (large mll}) .. .. 13 3 0
Carrier up (small mill) 13 3 0

Under hand. sccond. handling up to
300-1h. blooms .. . .. 1317 ¢

Underhand whe also nssists on feed
furnace .. AN .. . 13 14 6
. - Underhand .. .. .. 13 10 6
Hookman .. .. .. 13 14 6
Middleman .. .. .. 4 2 0
Straightener .. .. .. 13 14 6
Straightener’s assistant .. . 13 10 6
Chipper .. N .. .- 13 14 ¢
Heater .. .. N 14 3 0
Assistant fumuceman .. N 3 3 0
Plate hand .. 1310 6
Furnaceman at electnc furnz\cc .. W 4 6
Pitman at electric furnace .. .. 4 9 6
Ladleman at electric furnace . 4 4 6
Assistant at electrie furnace .. 13 9 ¢
Assistant to shearsman 1310 G

Other employees with not lcss t,lmn thrce
months™ experience in this industry 129 0
All others .. .. o 12 3 0

Note.—The Board has determined that the process, trade, busines: or oceupation is so unskilled that no person
shall be taken as an apprentice.

PiEcEWORK.

18. The lowest piecework price payable to any person employed shall be the price mentioned in the following Schedule,
which Schedule shall form part of this Determination :—

M
Columan A. C‘)ll‘;l"n" Column C. ‘f"l;;f““
* Four Roll—18-in. Mill.
s d. s d.
8 03 | Per ton of finished bars of iron and steel .
Roller .. 7 7' | Per ton of scrap iron bars 3
6 0} | Per ton of finished bars of iron and steel .
Rougher 10 104 | Per ton of scrap iron bars 41 6
Catcher 4 7 | Per ton of finished bars of iron and steel 13 0
6 93 | Per ton of scrap iron bars
Middle man 4 51 | Per ton of finished bars of iron and steel 0 o
Large Hook 4 4 | Per ton of finished bars of iron and’ steel . 5 6
Tge HLoo e 6 23 | Per ton of scrap iron bars
Small Hook 4 4 | Per ton of finished bars of iron and steel 5 6
Platehand .. 4 5 | Per ton of finished bars of iron and sateel 4 0
. 4 5} | Per ton of finished bars of iron and steel .
Leading Platehand 6 61 | Per ton of scrap iron bars 56
F 12 11 Per ton of finished bars of iron and steel -
urnaceman 18 9 | Per ton of serap iron bars 46 6
. 8 103 | Per ton of finished bars of iron and steel
Underhand 12 10 | Per ton of scrap iron bars 40
Carrier Up 4 6} | Per ton of finished bars of iron and steel
Carrier up (nssmtant) 4 5 | Per ton of finished bars of iron and steel
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1
UVotumn A, ("’];:_“'“ ‘('u[muu . ("01&“'“
3. d. * Ten Roll—10-in. Mill, s. d.
12 93 | Per ton of finished bars of iron and steel billets and iron piles up to 30 lb. each..
Roller .. - 10 1 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 ib. cach 54 3
3 5 Per ton of finished bars of iron and steel billets and iron piles over 40 Ib. each
11 23 [ Per ton of finished bars of iron and steel billets and iron piles up to 30 1b. each
8 s Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib each.
Raougher 708 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 tb. ench 41 6
7 83 | Per ton of finished bars of iron and steel billets and iron piles over 60 lb. each
7 9% | Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each
6 2 Per ton of finished bars of iron and steel billets and ivon piles over 30 and up to 40 b, cach
Catcher 3 8 Per ton of finished bars of iron and steel billets and ivon piles over 40 and up to 60 1b. each 13 0
3 4 Per ton of finished bars of iron and steel billets and iron piles over 60 1b. each
708 Per ton of finished bars of iron and steel billets and iron piles up to 30 lb. each
6 1 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 1b. each
Middleman a7 Per ton of finished bars of iron and steet billets and iron piles over 40 and up to 60 1b, each 10 0
, - 4 33 | Per ton of finished bars of iron and steel billets and iron piles over 60 b, cach
20 7§ | Per ton of finished bars of iron and steel billets and iron piles up to 30 lb, each
) 17 1t Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 1b, each
Furnaceman .. 16 1§ | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 b. each 46 ¢
- 12 11 Per ton of finished bars of fron and steel billetx and iron piles over 60 Ib. each
4 1} | Per ton of finished bars of iron and steel billets und iron piles up to 30 lb. each
21 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 ib. each
Underhand .. 110} | Perton of finished bars of iron and steel billets and iron piles over 40 and up to 60 1b. each 4 0
10 7 Per ton of finished bars of iron arid steel billets and iron piles over 60 lb. each
704 Per ton of finished bars of iron and stecl billets and iron piles up to 30 Ib. cach
5 9% | Perton of finished bars of iron and steel billets and iron piles over 30 and up to 40 1b, cach
Plateman 5 5% | Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib. each 4 0
5 0} | Per ton of finished bars of iron and steel billets and iron piles over 60 1b. each

Nore.—The furnaceman and underhand are paid for the output of one furnace,

(ii) To the weekly carnings of picceworkers as computed in accordance with Columns A, B, and C, shall be added the
amounts set out in Column D. The said amounts are the increases in margins granted to time workers of appropriate
classification by virtue of the Determination made on the 11th February, 1955, and operative as from the beginning of the
first pay period to commence on or after the 13th December, 1954,

(iii) The piecework prices set out in Column B. are based on 2 Basic Wage of £11 I4s, per week, and the earnings of
a pieceworker as computed in accordance with Columns A, B, ¢, and D shall be increased or decreased from time to time,
as the case may be, to accord with the amount of the increase or decrease in the said Basic Wage.

In accordance with this provision as from the beginning of the first pay period to commence in May, 1955, an
amount of 3s. per week shall be added .to the earnings of a pieceworker.

(iv) The Board has also determined that where any person employed on tonnage rates set out in such Schedule fails
to earn during any day on which he is so employed an amount cqual to one-fifth of the preseribed weekly rate he shall be
paid for such day not less than one-filth of the prescribed weekly rate. Provided that if such employee elects to work for
a shorter period than the number of hours fixed for an ordinary day’s work he shall be paid & sum proportionate to the
time worked.

Clauses, other than clanses 2 and 18, of the suid Determination shall remain in force.

By Authority: W. M. HousToN, Government Frinter, Melbourne. Rl
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Luabour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following ‘adjusted Determination
of the Wages Bourd referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955, and May, 1955.

DatedJat§Melhourne, this 7 H. N. JONES,
4 4 ‘ . ' - - .
Oth day of August, 1955. Secretary for Labour and Iundustry.

PORT PHILLIP SEAMEN’S BOARD.

{(A) As frum the beginning of the first pay period to commence in February, 1955, until the beginning of the first pay
period to commence in May, 1955, clause 1 of Partl,, clause 1 of Part [, clause 1 of Part IIlL., and clause 1 of Part V.,
of the Determination mude on the Ind March, 1955, and in force us from the beginning of the first pay period to commence
on or after the 31d January, 1955, shall he replaced by the following clauses :i— X

PART 1.

This Part applies to employees on Tug Boats including employees on craft controlled by the Melbourne Harbour Trust

which are generally engaged for 50 per cent. or more of their working time at commercial towing.
. (Other than those employed by the Geelong Harbour "Trust.)

1. {a) . - Waars PER WEEK.
. £ s od.
Fireman .. e - .o 141 8
A.B. .- . ) . .- .- .. .- . .. e .. 1311 8

e

- : T

(b) Any person working inside » toiur or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or.smokenoxes where doors have to be opened, or cleaning bilges—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable. . R Vo
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PART 1L
This Part applies to employees on Pilot Ships.
SECTION A.
Waaes PeErR WEEK.

1.
— Orndinary Wage. Nea-Going Allowance, Total Waye.
£ e d. £ s 4 £ & d.
Fireman .. . .. .. .. e .. 13 4 0 L17 0 5 1 9
A.B. .. .. .. .. N .. .. 12 5 6 117 ¢ 1t 2 6
PART IIIL

This Part applies to employees on craft controlled by the Melbourne Harbour Trust, or on any other craft engaged
in dredging operations, except on craft controlled by The Geelong Harbour Trust.

Provided that any employee on any craft which is generally engaged for 50 per cent. or more of ifs working time at
commercial towing shall be covered by the provisions of Part I. of this Determination.

Waars PER WEEK.
1. (@) Day Workers :—

B £ s d.
Deck Hand <1217 0
Fireman .. .. .. .. - .. LI .. .. .. .. .. .. 14 0 0
Greaser .. . .. .. .. .. .. .. .. .. o4 208
Winchman .. . 1314 0
Coal Gang Hand .. B 13 6 0 .
Diver .. 1719 0

Provided that any employee on a craft which is regularly engaged for less than 50 per cent. of its working time at
commercial towing shall be paid at the appropriate rate prescribed in Part L. of this Determination, with a minimum
payment for two hours on any day whilst %o employed.

(b) A diver’s assistant shall be paid, whilst engaged as such, at the rate preseribed for an A.B. plus an allowance
at the rate of £1 per week.

{¢) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or clenning bilges—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable,

(d)-A coal gang hand shall reccive the following additional allownnees :—

(i) 4d. per hour during actual coaling operations ;
(i) 8d. per hour, to be computed to the nearest half hour. when handling coal in bunkers of vessels,

(e) Shift Workers—A shift worker, irrespective of the shift on which he may be employed, shall be paid the
appropriate rate prescribed in sub-clause (@) hereof plus 6 per cent. caleulated to the nearest shilling.  For the purposes of
this Part of the Determination a shift worker shall be deemed to be an employee who i3 ordinarily req
work before 7.25 a.m., or to finish after 4.25 p.m. i

Juired to commence

. PART 1IV.
This Part applies to émployees on craft controlied by the Geelong Harbour Trust.

WAGES PER WEEK.
1. (a) Day Workers :—

£ s d.
A.B, . .. i3 6
Deck Hand . 12 17 g
Fireman .. .. .. .. . .. 4 0 0
Greaser .. .. .. P P .. .. ey R U '
Winchman .. .. Lt ‘. P .. 13140
Coal Gang Hand “ .. .. .. .. o . = - .- .. 13 6 0

P . . . T

* () An additional amount of ls. per weck xhall be paid to all persons employed as A.B's or Firemen to cover the
function of commercial towage. Such amount shall be payvable for work done on all craft irrespective of whether it is
engaged on such towage or not.

{c) Any employee who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbour
Trust, Commissioners that he, has -been so classified, shall, irrespective of the nature of the craft upon which he may be
efiploydd frony time to tim&; " be  clasified dnd paid ay such. . -

An oral examination shall be held after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification ns an A.B.

Should he so satisfy the Harbour Trust Commissioners he shall be classified as an A.D. and paid

(d) A coal gang hand shall receive the following additional allowances :——

(i} 4d. per hour during actual coaling operations ;
(if} 9d. per hour, to be computed td the nearest half hour, when handling coal in bunkers of vessels, '

(e) Shift Workerg.~A shift worker, except one engaged as a watchman and/or fireman-watchman irrespective of the
shift on which he may be employed, shall he paid the appropriate rate prescribed in sub.clause {a) hereof plus 6 per cent.
caleulated to the nearest shilling. For the purposes of this Part of the Determination n shift worker shall be deemed to
be an. employee who is ordinarily required to commence work before § a.m.. or to finish after 4.45 p-m.

Clauses, other than clause 1 of Part I., clause 1 of Part L., clause 1 of Part II1., and clause | of Part ]\"., of the
said Determination shall remain in force. . “

as such.
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(B) As from the beginning of the first pay period to commence in May, 1955, clause 1 of Part I., clause 1 of Part
II., clause 1 of "Part IIL, and clause 1 of Part IV., of the before-mentioned Determination shall be replaced by the
following clauses :—

PART 1.

This Part applies to employees on Tug Boats including employees on craft controlled by the Melbourne Harbour Trust
which are generally engaged for 50 per cent. or more of their working time at commercial towing.

{Other than those employed by the Geelong Harbour Trust.)

Waces PER WEEK.

1. (a)
£ s d
Fireman .. .. .. .. .. .. .. .. .. .. .. .. 14 3 6
A.B. .. .. . .. .. .. .. N .. .. .. .. .. 1313 6

{(b) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opencd, or cleaning bilges—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable.

PART I
This Part applies to employees on Pilot Ships.
SECTION A.
Waaes PER WEEK.
1.

—_— Ordinary Wage. Sca-Going Allowance, Total Wage.
£ s d £ s d £ s d.
Fireman .. .. .. .. .. o .. 13 6 9 117 0 15 3 9
AB. .. .- .- .. .. .. . 12 7 6 117 0 14 4 6

PART III.

This Part applies to employees on craft controlled by the Melbourne Harbour Trust, or on any other craft engaged
in dredging operations, except on craft controlled by The Geelong Harbour Trust.

Provided that any employee on any craft which is generally engaged for 50 per cenf. or more of its working time at
commercial towing shall be covered by the provisions of Part L. of this Determination.

WAGES PER WEEK.
1. (a) Day workers :—

£ s d.
A.B. .. NN .. .. .. .. .. .. .. .. .. .. .. 13 8 0
Deck Hand .. .. .- .. - .. .. .. .. .- .. .. 1219 o
Fireman .. .. . .. .. .. .. .. .. . e . .14 2 0
Greaser .. .. . .. .. .. .. .. . .. .. .. .. 14 4 6
Winchman .. .. .. .. .. . .. .. .o .. .. .. 1318 ©
Coal Gang Hand - .. .. .. .. o o, . e . .. 13 8 0
Diver .. .. . . s 1 0

’

Provided that any employee on a craft which is regularly engaged for less than 50 per cent. of its working time at
commercial towing shall be paid at the appropriate rate prescribed in Part 1., of this Determination, with a minimum
payment for two hours on any day whilst so employed.

(b) A diver’s assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance at
the rate of £1 per week.

(¢} Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable.

{#) A coal gang hand shall receive the following additional allowances :—

(i) 4d. per hour duriang actual coaling operations ;
(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(¢) Shift Workers—A shift worker, irrespective of the shift on which he may be employed, shall be paid the
appropriate rate prescribed in sub-clause {(a) hereof plus 6 per cent. calculated to the ncarest shilling. For the purposes of
this Part of the Determination a shift worker shall be deemed to be an employee who is ordinarily required to commence
work before 7.25 a.m., or to finish after 4.25 p.m.

PART 1V.
This Part applies to employees on ecraft controlled by the Geelong Harbour Trust.

WacEs PER WEEE.
1. {@) Day Workers :—

£ s d
A.B. .. .. .. .. .. .. .. .. .. .. 13 8 0
Deck Hand .. .. .. .. .. .. .- . . .. 1219 0
Fireman .. .. .. .. .. .. .. .. - .. .. .. .. 14 20
Greaser .. .. . .. .. .. .. .. . .. . .o .. 4 4 6
Winchman .. .. .. .. . . . .. 1316 O
Coal Gang Hand e ... .. . . R . .. 13 8 0
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(b) An additional amount of 1s. per week shall be paid to all persons employed as A.B's or Firemen to cover the
function of commercial towage. Such amount shall be payable for work done on all craft irrespective of whether it is
engaged on such towage or not.

{¢) Any employce who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbour
Trust Commissioners that he has been so classified, shall, irrespective of the nature of the craft upon which he may be
employed from time to time, be classified and paid as such.

An oral examination shall he held after a qualifying peried of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.

Should he so satisfy the Harbour Trust Commissioners he shall be classified as an A.B. and paid as such.
(d) A coal gang hand shall receive the following additional allowances :—

(i) 4d. per hour during actual coaling operations ;

(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

. (e} Shift Workers.~—~A shift worker, except one engaged as a waftchman and/or fireman-watchman irrespective of the
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub.clause (a) hereof plus 6 per cent.
calculated to the nearest shilling. For the purposes of this Part of the Determination a shift worker shall be deemed to
be an employece who is ordinarily required to commence work before 8 a.m., or to finish after 4.45 p.m. .

Clauses, other than clause 1 of Part I, clause 1 of Part 1L, clause 1 of Part III, and clause 1 of Part IV., shall
remain in force. .

P By Authority: W:-M. HOUSTON, Government Printer, Melbourne. b e e s e
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
«conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in May, 1955.

Dated at Melbourne, this H. N. JONES,
9th day of August, 1955. Secretary for Labour and Industry.

NAIL MAKERS BOARD.

Clauses 2, & and ¢ of the Dctermination made on the 11th January, 1955, and in force as from the beginning of the first
pay period to commence on or after the 13th December, 1954, ns amended by a Determination of the Industrial Appeals Court,
shall be replaced by the following clauses :—

2. Waces rER WEER oF 40 Hours.
Classification,

s d.
Nail or tack tool maker .. .. . .. . .. .. .. 287 O
Nail or tack machinist .- .. . .. .. . .. 272 0
Asgsistant to nail or tack mach]mst .. .. .. .. .. .. .. 260 0
Roofing nail heading machinist . .. .. .. .. .. .. . 272 O
Barbed wire tool maker or machinist .. .. . .. .. .. . 272 0
Assistant to barbed wire machinist .. . .. .. . . .. 260 0
Clipper or tier-up on concertina barbed wire .. .. .. .. .. .. 259 0O
Rumbler .. .. N .. .. .. .. .. .. 259 0
Galvanizer . . . o . o 284 6
Pickler—Head, or where only one plckler is employed . .. .. . .. 269 6
Assistant pickler . .. . . .. .. 258 0
Assistant working over metal pot .. .. .. .. .. . .. 269 6
Swinger - . . . .. . . .. 256 0
Wire-drawing platc sel.ter .. .. .. .. .. .. .. .. 267 0
‘Wire-drawing block operator .. .. . . - .. .. .. 259 0O
Tack Inspector . .. . . . . . .. 259 0
Storeman, packer. or sorter .. 264 6
Otber employees with not less thzm three months’ expenence in the metal trndes mdustry .. 246 0
All others .. . .. .. .. .. .. .. .e .. 240 0

Leuding Hands.

Leading hands in charge of not less than three and not more than ten employees, 15s. per week extra; more than ten and
not more thon twenty employees, 30s. per week extra; more than twenty employees, 458, per week extra.

APPRENTICESHIP.
Work to be Taught.
3. (8) An apprentice shall be taught the work of each of the following occupatzons

(1) Tool making;
(2) Setting-up; and
(3} Machining.

No. 597.—7001 /55.—Prict 3d.
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Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice; )
(ili) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ; :
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound :
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi} all other conditions of apprenticeship.

Cancellation or Suspension of Indenture,

(c) If through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, ur if no such
agrecment is arrived at the indenturo may with the approval of the Seceretary for Labour and Industry be determined by the
employer. The onus of proving circumstances justifying such determination shall be on the employer.

Proportion.
(d) (i) Tho proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three:
tradesmen. .

For the purpose of ascertaining’ the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradeswan,

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen,

(ii) An employer specially qualified to- teach apprentices may, with the consent of the Secretary for Labour and:
Industry, on the recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore-
speoified.

Until further order, apprentices so taken shall not be counted in future ocalculations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 16 years 6 months at the time of commencing—5 years; if 16 years and 6 months-

or over—4 years. :
Probationary Feriod.

(e) Minors may be taken on probation for three montbs and if apprenticed such three months shall count as part of their:
period of apprenticeship.

Wages.
(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made:
the employer shall covenant to pay wages of not less than such rates:—

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the-
result not exceeding threepence to be disregarded.

{g) Wages per Week of 40 Houra.

Pereentage of

Tota!
Basle Wage., Wage Payvable,

Four and Five-year Terms.

Por Week. Per Week.

£ s d.

lst year .. .. .. .. .. . . . o 32 316 0
20d year .. N .. .. . .. .. .. .. 43 5 2 0
3rd year .. .. .. .. . .. . o . 54 6 8 0
4th year .. . o .. .. .. .. . .. 83 916 6
Sth year N .. .. .. .. .. .. . .. 100 -+ 6s. 12 3 0

Four-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months.

1st year o - .. N . .. . .. .. 34 4 0 6
2nd yoar .. .. .. .. .. .. .. . .. 54 6 8 0 -
3rd year .. ‘e .. .. .. .. .. .- .. 83 9136 6
4th year .. .. .. .. o .. .. . .. 100 + 6a. 12 3 0

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 ycars shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clauso 2

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed:
the full term set out in bis indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours.

(h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.
(§) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

Payment by Resulls.
{(j) Ap apprentice shall not work under any system of payment by results.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
gerve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionall
day or days shall bave been served.

Provided that in ocalculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiuma.
(1) Au employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the mature of a premium or bonus for the taking or binding of any

probationer or apprentice.
Attendance at Technical Schools.

(m) Apprentices attending technical colleges or achools and presenting reports ef satisfactory conduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.

(n) Apprentices shall be entitled to siok and annual leave in accordance with the provisions of clauses 14 and 15 hereof

respectively.
FEMALES, MALR JUVENILE WORKERS, AND IMPROVERS.

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior femsales and

for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours.

—_ * Percentage of " Total
Basic Wage. Margin, Wage Payable.

I.—Adult Females.
: s d. £
Under one month’s experience .. . . o i, 75 = 81
All others .. .. .. . .. . . 75 18 0 91

When employed in a classification for which the corresponding margin in clause 23 of the Determination published in
Government Gazette No. 154 of the 2nd April, 1954, exceeded 233. per week bub did not exceod 40s. per. week,—75 percentum
of the margin now preseribed for that classification in clause 23 hereof in licu of the 10s. hercin prescribed.

R
EX-%ad

N adil

11.—Junior Females. :mogg?.m

17 years of age and unde .. .. .. . .. 52 3 6 416 0
18 years of age .. . . = - - - 62 4 0 514 0
19 years of age .. .. .. . o .. .. 72 4 6 612 6
20 years of age .. .. .. o o o . 82 5 0 710 6

117.—Improvers and Junior Males.

Under 16 years of age .. . e . .. . 24 20 219 0
16 years of age .. .. . . N .. .- 34 3 0 4 3 6
17 years of age .. . .. . e o . 46 4 0 513 0
18 years of age .. .. .. .. o B .. 58 6 0 72 6
19 years of age .. . .. .. .. .- .. 73 6 0 819 0
20 yvears of age .. . ' e e . .o 88 70 1015 6

¢ The percentages for junior females relate to the female Basic Wage, (i.e., 75 per cent. of the Basic Wage prescribed in clause 22) but in alr
other cases relate to the male Basic Wage.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. ’

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she bas had such six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in bis or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby presoribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE STONECUTTERS BOARD.

Nore.—(1) This Determination applics to the whole of the State of Victoriz.

1934, has had the power to determine the lowest prices or rates which may be paid to persons employed—

IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which, since the 20th November,
(1) in the process, trade, or business of cutting, carving, polishing, or setting marble or stone, or cutting letters therein :

(2} in ccmeteries—
(@) cleaning monuments. headstones, or kerbs ;
(b} painting letters or drilling holes for lead letters ;
{c) dismantling or re-erccting monuments, headstones, or kerbs—

has made the following Determination, namely :— .
1. That, as from the beginning of the first pay] period to commence on or after the lst March, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

WAGES FOR ADULTS OTHER THAN APPRENTICES.
2, The minimum rate of wage for an adult other than an apprentice shall, subject to adjustment under clause 18 of
this Determination be as follows :—
(@) Weekly Wage.

” - Margin or e ‘00!
Classification. Basic Wage. for SXin. mfesuvi].‘:k Au;l‘wa:m‘ ;{";tg&el.
(Adjustable)
£ s d £ s d. s d. 8. d. £ s d
Carver, building .. . 115 0 613 0 70 10 18 16 0
Carver, monumental .. .. 1nis 0 418 0 6 6 10 17 0 6
Stonemason, letter cutter, surfacer operator cL. 1115 0 3153 0 6 0 1 0 15 17 O
Carborundum machinist on moulding work, lathe machinist,
planer machinist .. .. .. .. .. 115 0 215 6 5 6 . 14 16 0
Carborundum machinist on other than moulding work, .
carborundum sawyer, frame-saw machinist, polisher
(hand or machine) . .- .. .. 1113 0 117 0 5 3 1317 38
Labourer or assistant .. o .. .. 1115 0 01% 0 50 1219 0
Man using hand pnenmatic tools of 6 Ib.lorfover or
exceeding 1} inch piston and which is not a drill
or grinder . .. .. .. . 1115 0 20 16 0 12 6 10 33 4 6

(8) Hourly Wage.
The hourly equivalent of the weekly rates shall be calculated by dividing the said rates by 40, the result to
be to the nearest 1/10th of a penny. .

{¢) A foreman or leading hand shall be paid in addition to his respective hourly rate as follows :— PER. WEEK
£ s d.

In charge of not more than five men .. .. .. .. .. 016 3

In charge of gix to ten men .. .. .. .. . .. .. 1 39

In charge of over ten_men . . .. .. . 1 7 6

No. 398.-—3105/53.—PRricE 6p.
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APPRENTIOES.

3. (a) Youths entering the trade of » stonemason shall be indentured (if between L3 and 17 years of age) for a period
of 5 years; if over 17 years of age, for a period of 4 years.

(b) Youths may be taken on probation -for a period not exceeding three months before being apprenticed. and the
period of probation shall be treated as part of their term of apprenticeship.

(¢} If any employer is unable to fulfil his obligation to an apprentice. he may, with the consent of the Wages Board,
transfer the apprenticc to another employer. who may take and employ him as an apprentice.

(d) Every apprentice may during the term of his apprenticeship attend at night the clas<es in masonry or similar
subjects (chosen by the employer) provided at a Technical College or School, and the fees actually paid per term shall be
refunded by the employer on production of a certificate from the instructor that the apprentice has satisfuctorily attended
the classes during the school term.

(e) The proportion of apprentices to be employed shall not exceed one apprentice to every threc journeymen stonemasons
or fraction of three stonemasons receiving not less than the rate for masons.

(f) The minimum rates of wage of an apprentice shall be the following :—

(i) Where the apprentice is indentured for five years :—

Year. ] A _E \"R:t’;-t?'“%a‘;e. s . Rate per Week.
& d.
18t year N e .. .. .. .- 20 63 6
2nd year .. . . .. .. .. 274 87 6
3rd year .e . . .. .. . 37} 118 9
4th year .. . .- . .. .. 50 158 6
5th year .. . .. .. .. . 0 222 0

{ii) Where the apprentice is indentured for four years :—

Year b -B.:t‘e [:)%“\l;':gm . Rate per Week.
8. d.
18t year . .. .- .. .- .o 25 ’ 7% 3
2nd year .. .. .. .. .. .- 32 103 0
3rd year . ‘e .. .. .. . 473 150 6
4th year . .. .. .. .. .. 70 229

JuveNmLE WORKERS AND THEIR RATES.
4. (¢) The minimum rates of wage of a juvenile worker shall be the following :—
Percenta f Aduit Pollsher's (Hand

Age. - and/ofel!&chlng) Raxa o?'v’vﬁg:" Rate per Wesk.
5. d.
Under 16 yecars .. .. .. . 20 a5 6
Over 16 years und under 17 years .. .. .. 274 7% 3
Over 17 years and under 18 years . .. .. 35 97 0
Over 18 years and under 19 years .. .. .. 45 124 9
Over 19 years and under 20 ycars .. .. .. 53 132 6
Over 20 years and under 21 years - .. BN 0 194 0

(b) The proportion of juvenile workers to be employed shall be one juvenile to every four persons or fraction of four
persons receiving not less than the rates for adult males other than apprentices.

TirMS oF ENGAGEMENT,
5. (a) Engagement shali be by the hour and shall only be terminated by any hour's notice by either employer or
employee, or by the payment or forfeiture of an amount of money equivalent to any hour’s wages as the case mayj be.

(b) Provided that this shall not abrogate the right of any employer to summarily dismiss an employee for malingering,
neglect of duty, or misconduct in which case wages shall be paid to the time of dismissal only.

Hours.
6. (@) The hours of duty for all employces shall be 40 per week to be worked in five days of cight hours per
day between the hours of 7.46 am. to 5.15 p.m. Monday to Friday inclusive (with one hour off for meals).

{b) Where machinists, polishers, or sawyers arc required to work shift-work, the hours of duty shall be between 7 a.m.
and 11 p.m., provided such hours arc worked in two shifts with two sets of men. The first shiff shall be from 7 am. to
3 pm. at ordinary rates and the second shift from 3 p.m. to 11 p.m,, during which the first three hours shall be paid at
ordinury rates and the last five hours at time and a quarter.

{¢) All time worked between 11 p.m. and 7 a.m. shall be paid for at double time.

OVERTIME.

7. (a) All time worked outside the hours mentioned in sub-clause (a) of clause 6 of this Determination and not in
accordance with sub-clauses (b) and (¢} thereof, shall be overtime, and shall be paid for at the rate of time and a half.

Compulsory Overtime.
(b) An employer muy require any exnployee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. -
Provided that the working of overtime shall not be compulsory in any week in the case of employces who arc carvers,

stonemasons, letter cutters, apprentices or planer machinists, when such employees have been engaged on the working of
sandstone and/or granite for more than 4 hours in the week.
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CounTRY WORK.

8. (n) Every employee on country work on buildings which necessitates his being away from home at night shall be
paid 3s. 6d. per day cxtra, and all fares and travelling time both ways shall also be paid for.

(6) In monumental work the time in travelling shall be paid for at ordinary rates between the usual starting and
finishing times from Melbourne, and all fares and reasonable expenses actually incurred shall be paid.

Fare.

9, All fares actually and reasonably incurred from and to established masonry works as centres or from and to the ’
Melbourne Town Hall as a centre for building work, shall be paid by the employer.

Pusric Honibavs,

10. The following public holidays shall be granted without deduction of pay:—New Year's Day. Australia Day.
Labour Day. Good Friday. Easter Monday. Anzac Day, Queen’s Birthday. Cup Day. Christmas Day. Boxing Day. Provided
that employees must work the working day immediately preceding and immediately following the abovementioned days to
obtain the benefit of this clause.

Suxpay axp Horivay Worxk.

1. All time worked on Sundays and on the public holidays mentioned in clause 10 hereof, shall be paid for at the
rate of double time.

. WeT WEATHER,
12. If the employer or his representative and the employee or employees performing setting work agree that wet
weather mukes it impossible to continue such work. alternative work shall be provided by the employor. failing which the
employee or employees on the job shall be paid for the time so lost.

Toovrs.

13. (a) The employer shall provide all claw bits and tools for granite and for basaltic stones except mash hammers,
squares. pitching tools, and straight-edges up to 4 feet in length. Tf these tools are not provided, the employer shall pay
1d. per hour additional to thc wage rate herein prescribed.

(6) Employers shall sharpen in a proper manner all necessary tools, and provide for the return of same to the masons
at intervals of not more than two days. On completion of engagement all tools shall be sharpened or an allowance made in
lieu thereof.

{c) The employer shall provide for all pneumatic surfacing machines, jet sprays, or other suitable device for wetting
stone.

BANKER'S SPACE,

14. (6) The space between bankers (not stone to stone) on which masons are working cutting freestone, shall be not
less than 4 feet, and on all hardstones not less than G feet.

(b)) No banker shall be nearer than 15 feet to the cutters of a planing machine or to frame saw or nearer than 25
fect to a surfacing machine unless adequate protection by screens is provided.

Hotr WATER AND ACCOMMODATION.

15. (¢) The cmployer shall provide hot water and suitable sanitary accommodation. On all works suitable working
shelter-shed shall be provided.

(b) At their permanently established works the cmployers shall provide a shed or room to accommodate the average
number of employees calculated for the twelve months' ending on the 30th day of September, in each year. The shed or
room so provided shall be equipped with table and forms for menls. hanging space and hooks for clothes, and wash basin or
basing, and a rubbish reccptacle. and shall be kept swept and clean: Provided that the employvees shall keep the building,
fittings and contents tidy and in good order and condition.

This sub-clause not to become operative until labour and materials arve available.

ANNUAL LEAVE.

16. () Subject to the provisions of sub-clanses {¢) and (d) hereof a period of fourteen consecutive days exclusive of
any public holidays oceurring during the period shall be allowed as leave annually to all employees after twelve months’
continunus service (loss the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an
employer and the employee concerned, in which case the leave shall be given and taken within three months of its
beeoming due, such leave shall be given and taken in conjunction with the Christmas and New Year holidays,

(b) I, after 40 hours’ continuous sorvice, excluding overtime, in any qualifying twelve-monthly period, an employee
leaves his employment or his employment is terminated by the employer, the employec shall be paid once twenty-fifth of a
week’s wage in respect of each completed 40 hours of continuous service in respect of which leave has not been granted
hereunder.

(¢) Where an employee absents himself from work during any qualifying period of service for any reason other than a
reason set out in sub-clause (d) hercof, the amount of leave or payment in lien to which he would otherwise be entitled
under sub-clanses (1) or (h) hereof shall be reduced by one-fiftieth for each week or part thereof during which any such
absence occurs.

Provided, however, that no absence shall be deemed to interrupt the continuity of service unless., within fourteen days
of such absence, the employer shall have given notice in writing to the employec that the absence is to be treated as
having interrupted such continuity of service. :

(d) For the purposes of this clause, service shall be deemed to be continuous notwithstanding an omployee’s absence
from work for any of the following reasons :—
(i) Tnjury received during the course of employment and for which an employee received workers' compensation
up to a maximum of two months ;
(i) Any reason satisfactory to the employer:
(iii) Where called up for military service for up to three months in any qualifying period :
(iv) Absencc through illaess up to a maximum of fourteen days.

(¢) Each employce, before going on leave, shall be paid in advance the wages. which would ordinarily accrue to him
during the currency of the leave.

(f) Service for the purpose of this clause &hall commence from I1st January, 1949, or from subsequent date of
engagement.
(g) Notwithstanding anything elsewhere contained in this Determination, an employer giving leave at the Christmas-
New Year period may at his option either—
(i} stand off without pay during the period of leave any employee who has not then qualified for the full period
of leave: or
(i) stand off for the period of leave any employee who has not then qualified for fourteen consecutive days’
leave and pay him pro rata for the leave for which he has qualified on the basis of ope-twentyfifth of a
week's wages in respect of each 40 hours of continuous service (exclusive of overtime) during his current
qualifying twelve-monthly period.
(h) For the purposes of this clause year shall commence on the lst January in each year.
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DEFINITIONS.

17. (¢) * Stonemason.” The dressing and/or sctting of all kinds of masonry is regarded us masons work, but if no
mason be immediately available a competent tradesman may set plain sills, steps, templates, window or door heads.

(b) “Carvers” are those who carve any kind of stonework which does not come within the definition of stonemasonry
in sub-clause () hereof, for the decoration of buildings or other stonework, from a model or freehand design.

¢) *‘ Lettercutters ’ are those who mark out, cut, or finish letters in any kind of stone.
y

(d)  Polishers  are those who do all gritting, facing, or polishing necessary on trachyte, granite, marble, terazzo, or
other similar stones or compositions,

(¢) ** Foreman or leading hand 7’ is a man placed in charge of at least three adult workers under this Determination
and who supervises the caccution and output of work.

(f) * Awsistant * means a' labourer engaged and/or employed in the monumental industry.

{g) “Juvenile worker ” means a person under 21 years of age engaged in the stonecutting industry but not as a
stonecutter.

(h} *“ Monumental.” The term monumental shall mean pertaining to public memoriald or monuments erected in
cemeteries or churches,

({) " Frame saw machinists "' are men who fix the blades and superintend the correct cutting of the stone.

{7) ~ Carborundum machinists ” arc men who operate high-speed carborundum machines. *‘ Carborundum machinist on

moulding work’” shall mean the machinist on a carborundum machine where the carborundum wheel used is cut to a shape
and is not a square faced wheel.

N

3

(k) *‘ Lathe machinists ” are men operating any power-driven lathe or turning machine except when polishing.

(1) = Planer machinists > are men engaged operating any planer machine for the dressing of stone work.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates set out in clause 2 are based upon the following basic wage, and pursuant to the provisions
of Section 33 of the Labour and [ndustry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such Basic Wage as prescribed by clause 18, The rates for
appientices and juvenile workers shall be the appropriate percentages as set out in clauses 3 and 4. Such rates to be calculated
“to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Phaee, Basic Wage Index Number
(Adjustable.} Set assigned.
£ s d.
Throughout the State . .. . .. .. .. o .. 1115 0 Melbourne

ADJGSTMENT OF Basic WacGE,

19, (¢) For the purposes of this Determination, the expression '~ Commonwealth Statistician™s ‘all items’ retail price
index numbers ”’ or any like expiession mean the numbers ‘stated to be such index numbers in any document purporting,
‘and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
*or on behalf of the Commonwealth Statistician. .

(6) Untit the beginning of the first pay period to commence in May, 1955, the amount of the basic wage shall be
as prescribed in clause 18,

(¢} During each future successive period beginning with the first pay period to commence in a May, an August, a
November or a February, the amount of the basic wage shall be adjusted by the folowing method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The *“loading for five days’ sick leave ™ is calculated as one-fiftysecond of the respective totals of the preceding
columns in clause 2 hereof, and is adjusted at the same time as the basic wage preseribed in the second column calculated
to the nearest 3d., half or less than half of 3d. to be disregarded.

A. V, BARXS ..., Chairman.

J. W. RYAN, Secretary.
Melbourne, 5th May, 1935.

By Authovity: W. M. HousToN, Government Printer, Melbourne.
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DETERMINATION OF THE INDUSTRIAL APPEALS COURT.

Ix TEE INDUSTRIAL APPEALS COURT:
IN TAEE MATTER of the Dqtermination of the Storemen, Packers and Sorters Board dated the 23rd February, 1966

AND -

In THE MATTER of an appeal by the Federated Storemen and Packers Union of Australia.

(Before His Honour Judge Gamble, K. H. Boykett, Esq., and M. C. Jordan, Esq.)

Monday, the 2nd day of May, 1955,

This appeal coming on for hearing before this Court on the 6th day of April, 1955, and subsequently on this day for

judgment.

This Court Doth Order and Determine

1. That as from the end of the next pay period commencing after the 2nd day of May, 1955, the above-mentioned
Determination of the Storemen, Packers and Sorters Board shall be revoked and be replaced by this Determination as to
*lowest prices or rates which may be paid—

(a) to any person employed—
(i) as & Storeman, Packer, or Sorter;
(ii) in assisting a Storeman, Packer or Sorter;
(iii) a8 an Assembler, Collector, or Checker of goods in course of receipt or despatch ;

(b) to any person or persons or classes of persons employed at wiping eggs in any place where eggs are stored,
gorted, or packed for trade or sale—

but not inoluding any persons subject to the juriadiction of any of the following Boards:—

Aerated Water T'rade Board
Agricultural Implements Board
Bedstead Makers Board
Biscuit Board

Boarding Houses Board
BrewersyBoard

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confectioners Board

Cordage Board

Follmongers Board

Flock Board

Flour Board

Flour Board (Country)
Frozen Goods Board

Fruit Packing Board
Furniture Board {Picture Frames)

No. 599.—6196/656.—PRrIcE 6D.

Furpiture Board (Wood Mantelpiece or
Overmantel)

Glassworkors Board

Grocers Sundries Board

Ham and Bacon Curers Board

Hotel and Restaurant Board

Ice Board

Jam Trade Board

Leather Goods Board

Marine Stores Board

Meat Preservers Board

Millet Broom Board

Nailmakers Board

Paper Board

Paper Bag Trade Board

Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board {Country)

Printers Board (Provincial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Shops Board No. 9 (Drapers and Men’s
Clothing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)

Shops Board No. 15 (Grocers)

Shops Board No. 16 {(Hardware)

Slaughtering for Export Board

Tea Packing Board

Tinsmiths Board

Wholesale Grocers Board

Wireworkers Board -

Woodworkers Board

Woollen and Cotton Trade Board.
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PART I
WAGE RATES.
ALL PrLacEs OtnEr TuAN OiL, GrEASE, AND PETROLEUN PRODUCTS STORES.
2. APPRENTICES AND IMPROVERS.

Wages Per Week of 40 Hours. Number (in any piace).

Males. Females. 4
APPRENTICES.

Establishments in

which are sorted E P

Waste Pleces or ﬁ'!
ing

One apprentice to every three or
Bria‘d- Any Oth P fraction of three workelrs of the
makin, ay Other | ¢lippings of Cottons, | 2 CKINg Any Other Place. same seX recoiving not less than

Ef:-gli':. i B sn"“}o‘(‘,‘ﬁg‘,’}]l:ﬁ{ or | Eret the minimum wage.

Cotton Pileces. An indenture of apprenticeship

prescribed by the Board was

approved on 24th May, 1923.

MALE IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving not less than 308s.
per week of 40 hours.

73

110
129
142
167

64

85

97

108

126

144 0

Provided that any Any Other Place.

female improver

employed packing | One male improver to every four

or sorting laundry- or fraction of four male workers

work shall, after receiving not less than 280s, 6d.
completing three por week of 40 hours,

years’ experience,

be paid the wage

fixed for an adult.

16 to 17 years of age 85
17 to 18 years of age 114
18 to 19 years of age
19 to 20 years of age | 242 0 | 201
20 to 21 years of age | 263 0 | 240

Under 16 years of age 64
}194 6{

y—
=]
—
OO O
—
(=3
®
[=R= g X R~
oMo O
CECOO

FEMALE IMPROVERS,
Laundries.

One fomale improver to every
threo or fraction of three female
workers receiving not less than
186s. per week of 40 hours.

Establishments in which are sorted
waste pieces or clippings of
cottons, silks, woollens, or
woollen and cotton pieces.

Two female improvers to every
three or fraction of three female
workers receiving not less than
186s. 6d. per week of 40 hours.

heavy steel plates, bars, or sections shall be paid

Egg Packing Establishments.

One female improver to every
three or fraction of three female
workers receiving not less than ’
204s. per week of 40 hours.

Any Other Place.

One female improver to every
four or fraction of four female
workers receiving not less than
180s. per week of 40 hours,

the appropriate male adult rate whilst so employed.

Provided that a junior employee assisting in racking and/or loading and/or
unloading off vehicles of

3. O11, GREASE, AND PETROLEUM PRODUCTS STORES ONLY.
JUNIOR RATES.
Wages Per Week of 40 Hours.

Percentage of

_ Adult Male
Storemen and -

Packers’ Rate.
% 8 d.
Under 16 years of age . .. . . . .. . - 35 92-0
16 to 17 years of age . .. . .. .. .. .. .. 43 13 o
17 to 18 years of age : .. .. .. .. .. .. .. .. 50 131 8
18 to 19 years of age .. .. . .. .. .. .. .. 60 168 0
19 to 20 years of age . . - .. .. .. .. . 78 206 0
20 to 21 years of age .- .. . .. .. .. .. 90 238 6

(#) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any

over one owt, shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

(b} Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tank
waggons.
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PART IL.—continued.
4. {a), OTHER EMPLOYEES.
MaLEs.
IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Wages Per
_— Week
40 Hours.
s d.
(i) Storemen or Packers .. .. .. 263 0
Leading hands—as defined in clause 22 hereof— :
(L.) . .. . . .. . 268 0
(L. . .. . . . . . 273 0
(II1.) . .. . .. . . . 273 0
(Iv.) .. . . . . .. . 283 0
Blender as defined in clause 22 hereof—Grade 1 .. .. . 283 0
Blender as defined in clause 22 hereof—Grade 2 . .. 278 0
Blender as defined in clause 22 hereof—Grade 3 i, - 268 0
Where a blender is also a leading band as defined he shall be paid the appropriate rate hereinbefore
prescribed for a leading hand plus the following additional amounts :—
Blender as defined Grade 1 . e . .. . £1
Blender as defined Grade 2 .- 13s.
Blender as defined Grade 3 . 38,
Spray stencilling of drums .. . .. 268 0
Spray painting of drums in an enclosed place . 2713 0
Refinery operatives—
Stillman .. . . e .o 203 0
Assistant stilman .. .. . .. . . . 283 0
Storeman and/or packer filling hot bitumen into drums. . . 266 6
(ii) Casual hands shall be paid at the rate per hour of 8s. 3}d. adjustable under clause 67 hereof.

4, (b)) IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, (ii)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS
MANUFACTURERS® STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF,
OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS, AND (iil) EGG PACKING ESTABLISHMENTS.

) Males employed in {or on) or in conunexlon with—
]
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258 | 2 | E3c | EE | % 8§ (pEEE| =
Y1 £ A28 et a E: 23 | A2 <
Columa No. 1 2 3 4 8 7 } 8 9 I 0
Waces PErR WEEK oF—
10 40 40 40 40 40 40 £« 40
Hours. Hours. Hours. Hours, Hours, Hours. Hours, Hours. Hours. Hours.
Any person engaged as a Store- s d. s. d. 8. d. s d. s. d. 8. d. 5. d. s d. 8. d. s. d.
man, Packer, or Sorter who (not-
withstanding he may be under
the orders of a superior who does
not devote the whole of his time
to supervising the storing, pack-
ing or sorting)—
(a) Works singly or is assisted
by a person under 18
years of age . 1303 6 (201 6218 0]284 6284 0209 0284 0287 0207 6287 0
(b) Supervises or directs th
number of persons 18
years of age or over
indicated hereunder,
viz, :—
() 1,2,3,4,5,0r6
such persons | 303 6| 291 61278 0 [288 0287 0305 0|287 0207 0301 0200 0
(ii) 7 or more such
persons .. | 303 6 |201 6278 0308 6308 6329 0308 6310 0321 0310 0
Opersator of power driven fork lift
or similar mobile power driven
stacking machine or device . ®| 287 0f287 0|287 01287 0287 0287 0|287 0]287 0287 0287 ¢
Storeman in charge of a bulk store
removed from the main place of .
business .. .. .. . . . 284 © 284 0287 0)297 6287 0
Packers of crockery, china, or
glassware .. .. .. . .. . . 287 6
Packers of metal window frames . . . . - . .. 280 6
Persons handling pianos, piuno-
. e . v . . ve «“ 280 6

players, or organs
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[0} Males Employed in (or on) or in Connexion with—
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Column No. .. . - .1 i 2 3 4 5 8 7 8 9 10
Waces PER WEEK or—
40 40 40 40 40 40 40 40 40 40
Hours, Hours. Hours, Hours. Hours, Hours. Honrs, Hours, Hours, Hours.
Storeman and/or Packer engaged 8. d. s d. 8. d. s d. s. d. s d. s d. s d. 8. d. & d.
full time in packing and/or .
handling sausage casings .. . .. .. .. .. R .. .. .. 201 0
All male adults’ not otherwise
provided for . .. }33 61291 6278 0280 6277 6299 0277 6|28 6|203 0280 6

(i) * A storeman and/or packer required to mix and or blend dye stuffs for sale shall be paid 10s. in addition to the
appropriate rate herein provided.

(iii) Any person called upon to handle paris green-or aluminium bronze in loose form, or soda ash other than in metal
containers shall be paid at the rate of 6d. per hour in addition to the ordinary rate.

(iv) Any person called upon to handle carbon black for at least one hour on any day shall for such time as he is so
required to work be paid at the rate of 6d. per hour in addition to the ordinary rate.

(v) Storemen or packers called upon to work in eool stores shall be paid 8s. 6 3/20d. per hour whilst so employed.
This rate includes 1 1/11d. as a war loading. Such war loading shall not be taken into account when computing overtime

or holiday pay.
(vi) Any employee handling cement imported from overseas shall be paid an additional 1s. per hour whilst so employed.
Nore.—The rates set out in column No. 10 of 4 (b) (i) hereof apply to males employed—
(@) As storemen in Figured, Roll, and Sheet Glass Stores.
(%) In (or on) or in connexion with—
(i) Bulk paper atores or rubber goods manufacturers’ stores.
(i) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.

(iv) Electrical goods stores (wholesale or retail establishments) other than electrical goods manufacturers’
stores.

(v) Matoh factory stores.
(vi) Wholesale confectionery stores.

(vii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) -and
stores in which sausage casings are stored, packed or sorted.
(viii) Stove or oven manufacturers’ stores,
(ix) Dye stores connected with the business of dyeing,
(x) Wholesale softgoods warehouses.
(xi) Wholesale chemists, or manufacturing chemists’ establishments.
(xii) Tobacco stores. '
(xiii) Paint, painters’ oils, colour and varnish stores.
(xiv) Seed stores.
(xv) Any place not elsewhere included in clause 4 () or 4 (¢).

or the manufacture of piece-goods or apparel,

4. (¢) TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’
GOODS MANUFACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE
CHARGE OF OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

STORES, ELECTRICAL
EMPLOYEES ' ARE IN

4.
MavrEs.
Wnges Per Week of 40 Hours.
‘Within 20 Miles of
G.P.0., Melbourne,
_ 10 Miles of
(}.t .‘?v., Geelong, At Pg&l:exj‘f
or “and mbool. Yallourn, Victorts,
Mildura gnd
- Gippsland Dﬁtrlcte.
Tool and/or material storeman (i.e., an adult male employes in charge of receiving, s d. s d. s d
storing and issuing of tools and other requirements in a tool store or any like )
store wherein the work is similar to that in a_tool store) .- .. .264 6 271 0 -| 281" 6
Storeman ‘and/or Packer. . .. .. .. .. 264 6 271 © 281 6
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4. (d) Eaa PACKING ESTABLISHMENTS.
Males. Females.
40 Hours. 40 Hours,
s d s d.
Any person engaged as a Storeman, Packer, or Any person engaged as a Female Packer or Sorter
Sorter who (notwithstanding he may be under who (notwithstanding she may be under the
the orders of a superior who does™not devote the orders of a superior who does not devote the
whole of his time to supervising the storing, whole of his time to supervising (the storing,
packing, or sorting)— packing, or sorting)—
(@) Works singly .. .. . 312 6 (3) Works singly .. .. . 214 6
(b) Supervises or directs the number of persons (b) Supervises or directs the number of
18 years of age or over indicated here. persons 18 years of age or over
under, viz.:— indicated hereunder, viz.:—
(i) 1 to 6 such persons .. .. 316 0 (i) 1, 2, 3, 4, 5 or 6 such persons 217 0
(i) 7 to 12 such persons .. 326 6 (ii) 7 to 12 such persons .. 223 0
(iii) 13 or more such persons s 336 0 (iii) 13 or more such persons .. 229 0
Operator of power driven fork lift or similar mobile Egg Packers, Sorters, or Testers—
ower driven stacking machine or device .. 287 0O With less than eight woeks’ experience .. 204 0O
All male adults not otherwise provided for .. 306 0 ‘With eight weeks’ or moro experience .. 214 ¢
4. (e} OTHER FEMALES.

Yemales Employed In or in Connexion with—

Establishments in
: Olippina of Cotto
gs of Cottons
Sﬂa ‘Woollens, or Any Other Place.
Woollen and Cotton
Pieces.

W&gas per Week .
of 40 Hours. 40 Hours.

. s. d. s. d.
Any person engaged as a female Packer or Borter who (notwithstanding she may be under
the orders of a superior who does not devote the whole of his time to supervising the
storing, packing, or sorting)—
(6) Worka singly .. - .. .. .. .. . 196 6 183 ©
{b) Supervises or directs the number of persons 18 years of age or over,
indicated hereunder, viz.:—

(i) 1, 2, 8, 4, 5, or 6 such persons .. .. .. . 203 6 186 ©

(ii) 7 or more such persons .. . .. .. N 215 6 203 0

Females employed packing or sorting laundry work .. . . .. e 186 -0

Packers of crockery, china, or glassware .. .. .. e .. - 199 6

All female adults not otherwise provided for .. .. . e . 186 6 180 0
PART IL

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
SPECIAL RATES.

5. In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be
paid :—
(a) When not more than two storemen and packers are employed for more than half an hour handling or rolling

barrels or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.

(b) Confined Space.-~Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.

(¢) Dirty Work.—Employees performing dirty work as defined in clause 22 hereof, 3d. per hour extra.

(d) Cumulative Rates.—Where an employee performs work which is covered by sub-clauses (b) and {c) of this
clause the rates shall be cumulative so as to provide a total rato of 6d. per hour for dirty work performed
within a confined space.

Hougs.

6. (a) Forty hours shall constitute a week’s work, and they shall be worked as follows :—

Not more than eight hours per day from Monday to Friday, both inclusive, and not more than four hours on
Saturday to be worked between the hours of 7 a.m. and 5.30 p.m. Monday to Friday, both inclusive, and
between the hours of 7 a.m. and noon on Saturday. )

() Provided that it shall be optional for an employer to work either a six-day or a five-day week. When a five-day
week is worked, the daily hours on Monday to Friday, both inclusive, ghall not exceed 8 hours 48 minutes, within the hours
provided in the immediately preceding paragraph, without the payment of the overtime rate.

(¢) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been
fized they shall not be altered without seven days’ notice to the employees. )

Suirr WoRK.
7. (a) Where the industry necessitates a continuous process, three shifts of eight hours, each may be worked.
E¥mployees working on such shifts shall be paid 8s. per weck in addition to the rates prescribed in clanses 3 and 4 hereof.
(b) Employees required for duty in conmexion with the loading of tank waggons and fully sasembled composite
waggons with petroleum products in bullt or drums or packages may be employed on shifts provided that such shift work
extends over one calendar month , and when so employed shall be paid 8s. per week in addition to the rates prescribed in

clauses 3 and 4 hereof.
(¢) Five shifts of not more than eight hours including crib time of half an hour and one shift of not more than four

hours or five shifts of not more than eight hours 48 minutes, including crib time of ahlf an hour shall constitute a week's

work.
(d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

OVERTIME.
8. (a) For all work done on Sundays, Holidsys and after 12.30 p.m. Saturdays the rates of pay shall be double time.
(b) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall be
time and a half for the first three hours and double time thereafter, such double time to continue until the employee has
been released from duty.




No. 599.—August 15, 1955 4386 Victoria Gazette
PART IL.—continued.

{¢) An employee, other than a casual employee, after the completion of overtime work performed after his usual
ceasing time shall be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for
ordinary time of duty occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer’s business premises shull be paid for a minimum
of threo'hours’ work at the appropriate rate for each time he is so recalled ; provided that, cxcept in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform
is completed within a shorter period. . .

(e} For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is allowed double
time shall be paid.

Compulsory Overtime.

(f) An employer may require any employee to work reasonable overtime at overtime rates and such employece shall
work overtime in accordance with such requirement.

Mear Hours.

9. (a) One hour on Monday to Friday, both inclusive, shall be allowed for each meal except tea, provided that should
any employer and any employec agree, the meal hour may be shortened to meet the exigencies of transport or for the
purpose of more effectively operating either a rostered five day working week or a five day working weck.

(b) The hours for breakfast and lunch shall be fixed in each case by mutual arrangement, but having once been.fixed,
they shall not bo altered without seven days’ notice to the employees. .

(¢) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

(d) The interval for supper shall be between midnight and 1 a.m.

MEAL ALLOWANCE.

10. A weekly or casual employee required to work overtime for more than one and a half hours after his usual knock-
off time shall either be supplied with a meal by the employer or be paid 4s. for cach meal.

Hovipays.

11. Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of~~Union Picnic
Day to be held on a day to be mutually agreed upon between the univn and the employers or, if no agrecement is reached,
at a date to be fixed by the Wages Board—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday,
Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on the day fixed as follows : —
Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day, elsewhere any day agreed by the employer and employse
concerned : and any other holiday specially proclaimed for a State or national occasion by the State Parliament or the
Commonwealth Parliament, which applies to the whole of the State or the Commonwealth, even though the holiday may be
observed on different days in different localities.

AXNNUAL LEAVE.

12. The annual holiday shall be as prescribed by the Labour and Industry Act 1953, and any amendments which may
be made thereto from time to time.

TERMS OF ENGAGEMENT,
13. {a) Employees are to be engaged either as weekly or casual hands.
(b} In the case of casual hands the engngement shall be terminable at any time by either party. In the case of
weekly hands the engagement shall be terminable by a week’s notice on either side. Provided that any employee, being
incompetent, disobedient or misconducting himself may be dismissed without notice.

(c) Men engaged for stacking ex ship shall be deemed to be casual hands during the whole time they are engaged on
such work.

{d) An employer when engaging a person for casual employment shall inform him then and there that he is to be
employed as a casual.

(¢} Whero an employer is not satisfied as-to the reason of an employee absenting himself from work he may deduct
from the wages of such employec the time he has been so absent, unless the employee produces a medicul certificate or
other satisfactory evidence of sickness if required by the employer, in which case the employer shall make no deduction for
such sickness. Provided that should an employce remain absent for more than six days in all during any calendar year the
employer may thereafter make such deduction.

(f) Cosual employees who are instructed to report for work at a stipulated time, and who report for work at such
time, but for whom work is not available within 30 minutes of the said'stipulated time, shall be paid ordinary casual rates
from the said stipulated starting time.

{g) In the event of a casual worker being instructed to report for work and his services are not required, he shall be
paid for two hours at casual rates.

PAYMENT uF WacEs. -
14. (a} The payment of weekly employees shall be made during working hours in each week on a day suitable to the
employer.  Provided that in the case of weekly employees two days’ wages may be kept in hand.

(b) Casual hands shall be paid at the time of their services being dispensed with and at the place whero the work has
been performed.

DuaL Capacity.
15. (@) Where a weekly employee is put to work temporarily at a classification higher than that under which he was
engaged or deemed to be working, he shall be paid as follows :—

(i) U};‘ to four hours on any one day—the rate preseribed for such higher classification with a minimum of one
our ;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii) Over 22 hours in any one week—a full week’s pay at the rate prescribed for such higher classification.

(6) A weekly employec shall not suffer any deduction in wages during any week by reason of his having been put to
work for a part of such week at a classification lower than that under which e was engaged or deemed to be working.

TRAVELLING TIME.

18. () In the case of the engagement of casual labour the time during which the employee is travelling from the
place of engagement to tho _pls.ce of employment, or waiting at the job after engagement, shall be treated as ordinary time
of duty in addition to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise necessitating a longer period of travelling

hall 1 1T time than 30 minutes the extra time so required
shall be paid for,
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S0k E-OHS.

. 17. Employees shall be allowed smoke-oh periods of ten minutes during each period of at least 4 hours’ ordinary working
time. 'This provision shall also apply to work performed on Saturday afternoons, Sunday and holidays.

Fgst Arp.

18. In each ostablishment the employer shall provide a properly equipped first aid chest at a place reasonably
accessible to all employces. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time
to time.

Fares.

19. Transport from store to store in the employers’ time shall be arranged by the employers at their own expense or

the actual expense incurred shall be paid by the employers.

Foorwgar.
20. Suitable and approved footwear shall be provided for employoes whilst engaged in places where employers require
special footwear to be used. .
DiNiNg Roost.

91. The employer shall provide a suitable place in which the employee may ch;mgc his clothing and eat his meals.

DEFINITIONS.

22. () A “ Storeman and Packer” shall mean every employee engaged in the work of receiving, stacking, storing,
packing, delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or
employed in connexion with a petroleum merchant’s business. -

(6) A “ Leading Hand * shall be an employee who :—

(i) has 1 or 2 employees under his supervision.

(ii) is in charge of a store.

(iii) is in charge of 3-9 employees.

(iv) is in charge of 10 or more cmployecs. )

(¢} “ Confined Space” shall mean a working place, the dimensions of which necessitate an employce working in a
stooped or otherwise cramped position, or without proper ventilation, or where confinement within a limited space is
productive of unusual discomfort.

(d) A “ Casual Hand ™ shall be one whose period of engagement is lexs than two weeks.

¢) “ Blender ” shall mean an employece who is responsible for the compliance with formulac and/or process requiring
the application of power and/or heut and shall be classified into grades as herein defined but shall exclude persons employed
in the admixture of ingredients with gasolene, kerosene or oil fuels to be marketed as such.

Grade 1.—An employce who is responsible for the supervision and operation of a blending plant requiring the services
of three or more other adult storemen and packers.

Grade 2.—An omployee who is responsible for tho regulation of a process by the application of power and/or heat
and which involves a chemical reaction between two or more ingredients and the addition of water and/or mineral acids or
alkalis or where the process involves the vperation of a blending plant comprising blonding tanks and guxiliary service tanks for
storing in bulk six or more grades; also includes an employee in charge of a blowing oil plant or the employes in charge of
the pyrethrum plant.

Grade 3.—Blenders not otherwise spocified.

(f) “Dirty Work ” shall mean bandling the following substances other than in closed containers—Agrol, Fuller's
Tarth, Sulphuric Acid, Graphite, Aluminium Stearate, and filling and handling lime sulphur; also, subject to the proviso
hereinafter mentioned, other work which a foreman and a workman shall agree is of an unusually dirty or offensive nature.
In cases of disagreement between a foreman and u workmun, the workman or a shop steward on his behalf shall be entitled
within 24 hours to ask for a decision on the workman’s claim by the exccutive officer responsible for the management or
superintendence of the plant concerned. In such a case a decision shall be given on the workman's claim within 48 hours
of its being asked for (unless that time expires on a non-working day, in which case it shall be given during the next
working day) or else the said allowance shall be paid.

Provided that all employees receiving a blender’s margin as prescribed herein shall be deemed to be in receipt of the
full allowance for all dirty and unpleasant work associnted with blending.

Provided further that the normal handling of materials used in the oil industry other than those listed above shall
not be regarded as work of an unusually dirty or offensive nature.

(g) “ Stillman or process operator » A stillman or process operator iy s petroleum refinery employee in charge of the
operations of one unit or unit group of petroleum refinery equipment involving control and supervision of the assistant
stillman or assistant operators allocated to the unit or unit group; manipulation of the equipment to produce petroleum
products within laid down specifications ; watching the cquipment to see that it is operating safely and without damage to
itself ; keeping a log or record of operations as may be required ; preparing the unit or unit group for mechanical inspection
and maintenance as required.

(k) * Assistant stillman or assistant process operator.”—An assistant stillman or assistant process operator is a petroleum
refinery employee working under the direction of a stillman or process operator and whose duties involve carrying out, at
the stillman’s or process operator’s direction, all the various functions necessary to the clean, sale, correct operation of the
unit or unit group; preparation ‘of the unit or unit group for mechanical attention; assistance in the cleaning and
mechanical maintenance of the unit as may bo required, including the use of such tools of trade as may be necessary to
these functions.

(i) For the purposes of theso definitions a unit or unit group of refinery equipment mecans one grouping of plant of
such size or location as may be placed conveniently under the control of one stillman or process operator,

PART IIL

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT.
23. Employees shall be engaged either as weekly or casual employces, subject to the conditions set out hereunder—
(a) Weekly Employees: A weekly employee is one engaged by the week, and paid by the week, and whose
engagoment shall be terminable by one week’s notice on either side, or in lieu of such notice a week’s pay
shall bo given. This shall not affect the right of the employer to summarily dismiss any employee for
dishonesty, misconduct or absence from work without reasonable cause, without liability to pay for more
than actual time worked, at the weekly rate. .
Notice of termination shall be given on and take effect from pay day, such ‘notice not to be
continued week to week.
Where a weekly employee is engaged on any day other than the day immediately following pay
day, he shall be cntitled to casual rates for the broken portion of the week worked by him.
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(b) Casual Employees: A casual employee is one whose period of engagement is for less than four weeks, and
whose engagement may be terminated at any time. Casual employees shall be guaranteed not less than
four hours work every start, provided however that casual employees directed to report for work at a
stipulated time and who do so report for work, if not employed, shall be paid as for two hours.

(¢} If through slackness of work weekly employees are discharged such employees shall be given preference of
employment by the employer over other persons when he is re-engaging labour.

Casvar WoORK.

24. Casusl employees, i.e., persons employed in Bond or Fres Stores or Establishments engaged in the general bulk
storage business for less than four weeks, shall be paid at the rate of 7s. 73d. per hour.

Houns,
26. The ordinary working hours shall not exceed 40 per week to be worked between the hours of 7.30 a.m., and 5.30
p-m. on Monday to Friday inclusive and 7.30 a.m. to noon on Saturday, provided that s week’s notice shall be given by
the employer to the hands concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer
but not for.men working together in the same department.

Mear Hours.

26. (a) Meal hours shall be as follows :—

Dinner: One hour between noon and 2 p.m.
Tea: 5 p.m. to 6 p.m.

Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees.

(b} All meal hours, if worked, shall be paid for at double rates, such rates to be continued until such time as the
meal hour has been allowed, provided that the rate of double time for working between 5 pm. and 6 p.m. shall not apply
where the overtime does not continue after 7 p.m., in which case employees required to work beyond 6 p.m. shall be
allowed, before starting overtime, after working ordinary hours, a crib time of twenty minutes which shall be paid for at
ordinary rates.

MEAL ALLOWANCE.

27. Employees called upon to work overtime after 8 p.m. or after 1 p.m. on a Saturday shall receive a meal allowance
of 3s. 6d.

OVERTIME.

28. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first two hours
and double time thereafter, such double time to continue until the completion of the overtime work.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instruction of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

Compulsory Overtime.
(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.
HoLripays.

29. All statutory and gazetted public holidays observed by the Customs Authority shall be recognized holidays without
any deductions from the weekly wages to be paid under this Determination.

Sunpay aNp Horpay Wogrk. .

30. All time worked on Sundays and Public Holidays (as defined in clause 29) shall stand alone and weekly employees
shall be paid at the rate of double time in addition to their weekly wages, and casual employees shall be paid at the rate
of double time provided that all employees called to work on a Sunday or Holiday shall be paid s minimum as for four
hours work.

ANNUAL HoLIDAY.

31, The annual bolidsy shall be as prescribed in the Labour and Industry Act 1953, and any amendments that may be
made thereto from time to time.
SicE LEAVE.

32. Where an cmployer is not satisfied as to the reason of an employee absenting himself from work he may make a
deduction from the wages of such employee for the time he has been s0 absent, unless the employee produces a medical
certificate of sickness if required by the employer: in which case the employer shall make no deduction for such sickness.
Provided that should an employee remain absent for more than 40 hours of working time in all during any year of service,
the employer may thereafter make such deduction. Provided further that an employee shall not be entitled to be paid
leave of absence for any period in respect of which he is entitled- to workers’ compensation.

PAYMENT OF WAGES.
33. The payment of weekly employees shall be made during working hours and not later than Friday each week.

Casual employees shall be paid at the time that their services are dispensed with, and shall be paid from the time
that they are engaged at the picking-up place until discharged at the same place, otherwise they shall be paid at ordinary
rates for the time they are kept waiting.

REST PERIODS.

34. Where work continues after 10 p.m., a rest period shall be allowed from 9.30 p.m. to 10 pm. and from 5.30 a.m.
to 6 a.m., both to be paid for even if men cease work at 5.30 a.m. provided that if men work during any time when rest
periods are allowed, double overtime rates shall be paid for the time so worked,

Frast Arp.
35. For each store the employer shall provide a properly equipped first aid chest.
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PART IIl.—continued.

CARRYING HEAvY ARTICLES.

36. Casual employees, when receiving and carrying continuously for one hour or more, bagged stuff, case goods, or
other packages, exceeding in weight 180 Ib. shall be paid 8d. per hour above the ordinary rates, provided that when carrying
10-bushel bags of bran, both casual and weekly employees shall be paid 034d. per hour above the ordinary rates.

Dying AND CHANGE Rousr.
37. The employer shall provide a suitable place in which an employee may change his clothi‘ng and eat his meals.

PART 1V.

PROVISIONS APPLICABLE TO PERSONS EMPLOYED IN TOOL AND/OR MATERIAL STORES CONNECTED WITH
METAL MANUFACTURERS STORES, ELECTRICAL GOODS MANUFACTURERS STORES, AND ENGINEERING
ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE STORES AND TOOLS FOR USE
IN SUCH ESTABLISHMENTS.

38. The conditions (other than wages rates) of employees covered by this part shall be thoese (if applicable) of the
general body of employees in the establishment.

PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

" Terms oF ENGAGEMENT.

" 39. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week
and paid by the weck, and whose engagement shall be terminable by one week’s notice on either side, or one week’s wages
paid or forfeited, as the case may be, in lieu thereof. Such notice may be given at any time but is not to be continued
from week to week. .

(b) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(¢) A weekly employee to be entitled to the weekly wage shall befavailable, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for
dishonesty, misconduet, neglect of duty, or for absence from work without reagonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked. Provided than an emgloyer may deduct payment
for time lost during which the employee cannot be usefully employed by rcason of any strike, breakdown of machinery, or
other cause for which the employer cannot reasonably be held responsible.

S10x LEAVE.

40. {a) Any weekly employee who, having had at least three months’ service with the employer, is absent from duty
as a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) during the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) during any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case, such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his or her non-attendance was due to |personal ill-health or accident
necessitating such absence; and provided further that he or she shall not be entitled to be paid leave of absence for any period
in respect of which he or she is entitled to workers’ compensation.

(b) If the full period of sick leave as prescribed above is not token in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor of such employer be cumulative from
year to year. R )

For the employee who commenced with an employer at least three months before the lst July, 1951, the first
vear of service shall be calculated from the 1st July immediately prior to his commencement. For any other employee
the first year of service shall be calculated from the date of his or her commencement with an employer. In each case tho
subsequont years of service shall commence from the corresponding respective datcs. Provided that, in the case of the
former, any sick leave not exceeding 120 hours, accumulated by virtue of a previous Determination of this Board and standing to
the credit of an employee on the 19th November, 1951, shall not bo reduced by virtue of the provisions of this Determination.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

OrpINARY Hours ¥OR A WEEK'S WORK.
41. () The ordinary hours for a week's work shall be 40 except in the case of any weck in which any of the
holidays specified in clause 47 occur. .
- (3) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary
day’s work for any day on which any of the said holidays occur.

CasuaL WoRE.
42. Casual work, i.e., work for less than two full weeks, shall be paid for at the following rates :—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds Ordinary wages rate with an addition of
twenty per cent. calculated to the noarest
4d., half or less than half of §d. to be

. disregarded.

In potato or onion stores = [ . . .. Ordinary wages rate with an addition
- of ten per cent.

Elsewhere .. .. .. .. .. o .. Ordinary wages rate with an addition of

thirty-three and one-third per centum.

HouRrs oF WORK FOR ALL PeErgoxs OTHER THAN THOSE EMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
43. Hours of work for all persons other than those employed in Bread-making Establishments shall be : —

Times of Times of
Beginning. Ending.
(a) On the ordinary working days of the week .. .. 7 am, .. 6 pm.
On Saturday o .. .. . . 7 a.m. .. Noon in bulk paper, bulk lime,

or cement stores.
12.30 p.m. in any other place.

An employer shall not alter the starting and finishing times in his establishment without giving one week’s notice.

(b) The ordinary hours shall be worked on five days of not not more than ecight hours (Monday to Friday,
inclusive), and one day (Saturday) of not more than four hours; or five days (dMonday to Friday, inclusive)
of eight hours, each continuously, except for meal breaks, at the discretion of the employer.
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PART V.—continued.

Hours oF WoRK IN BREAD-MARING ESTABLISHMENTS.

44. The number of hours to be worked in Bread-making Establishments on each night between 9 p.m: and 7.30 a.m.
shall not excoed—

On ordinary nights .. .. .. . .. . T .. 7 hours.
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours.

OVERTIME.
45. (i) The following rates shall be paid for all work done—
(a) by persons in Bread-making Establishments—
In oxcess of the number of hours fixed in clause 44, or
In excess of the ordinary hours for a week’s work prescribed in clause 44
"(6) by all other persons—
Qutside the times of beginning and ending
work as prescribed in clause 43 (a), or, in | Time and a half for the first threo hours, and double time
excess of the spread of the ordinary hours thereafter. When double time becomes payable it shall
prescribed in clause 43 (b) or within such continue until the completion of the overtime work.
sproad in excess of 40 hours in any week
(ii) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum
of three hours’ work at the appropriate rate for each time he is so recalled; provided that, except in the case of
unforeseen circumstances arising, the omployee shall not he required to work the full three hours if the ‘job he was recalled
to perform is completed within a shorter period.

}Time and a half.

Special. RATES FOR Suxpays axp PusLio HoOLIDAYS.

46, Double time shall be the rate for all work done on Sunday, New Year’s Day, Australis Day, Good Friday,
Easter Monday, Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928),
Queen’s Birthday, Christmas Day, and Boxing Day; provided that Melbourne Cup Day shall be substituted for Queen’s
Birthday for persons employed in laundries within tho Metropolitan District as defined in the Fuctories and Shops Acts and
the Orders in Council thereunder ; provided further that in any case where Melbourne Cup Day has been substituted as a
holiday, as provided for in clause 42, the spocial rate herein provided shall operate on such day in lieu of Queen’s Birthday,
but it any other day be by Act of Parlisment or Proclamation substituted for any of the above-named holidays the
special rate shall only be payable for work done on the days so substituted.

HoLibays.

47. Weekly employees shall be granted the fullowing holidays without deduction of pay. but if any other day be by
Act of Parliament or Proclamation substituted for any of the said holidays this provision shall apply only to the day so
substituted :—New Year’s Day, Australia Day, Good Friday, Baster Monday, Labour Day, Anzac Day, Queen’s Birthday,
(provided that Mclbourne Cup Day shall be substituted for Queen’s Birthday for persons employed in laundries within the
Metropolitan District as defined in the Fuactories and Shops Acts and the Orders in Council thereunder), Christmas Day,
Boxing Day, Easter Saturday (except those employed in ecstablishments in which perishable goods aro handled), and the
Picnic Day or Trade Holiday fixed for the majority of the employees in any establishment. Where a Picnic Day has been
fixed for tho majority of the employees in any section of an establishment, storemen, packers, or sorters who are employed
for the majority of their time in such section shall be entitled to the same day.

Provided that where an employee is absent from his or her employment on the working day or part of the working
day before or after a holiday without reasonable excuse or without the consent of the employer, he or she shall not be
entitled to payment for such holiday.

Provided that within the Metropolitan District as defined in the Labour and Industry Act 1953, Melbourne Cup Day
may be substituted for Queen’s Birthday by agreement between the Secretary of the Federated Storemen and Packers
Unien and any employer concerned.

Provided further that where a storeman or packer is employed in an industry where the general body of employees
are covered by an Award or Determination which provides for a holiday on Melbourne Cup Day, that holiday shall be
substituted for the Queen’s Birthday holiday.

‘If any of the above holidays occur on a Sunday or Saturday, and is not observed on any other day, then employees
shall not be paid for such Sunday or Saturday but in an establishment where the ordinary hours are worked in 5} days shall
be paid for such Suturday as for a half-day, but not otherwise,

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers,
and they shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in
this Determination for the class of work performed.

ANNUAL LEeave,

48. "he annual holidays shall be as prescribed by Labour and Industry Act 1953, and any amendments which may be
made thercto from time to time. .

MearL Breax.
49. No employee shall be required to work longer than five hours after the usual starting time without a break for & meal.

MEAL ALLOWANCE.

50. An employee (other than an employee in an cgg packing establishment) required to work overtime for any period
in excess of one hour after the usual hour of casing duty shall be paid anallowance of 4s. as meal money. Provided that
such meal allowanco shall not be payable to an employes who can reasonably return home for a”meal.

REsT PERIOD.

51. A rest period of ten minautes, at & time fixed by the employer, between 10 a.m. and 11.30 a.m. cach day shall be
allowed to all employees, such time to count as time worked.

RigHT oF ExTrY oF UNION OFFICIAL AND INSPECTION OF RECORDS.

32. A duly aceredited representative of tho. Federated Storemen and Packers’ Union of Australia have the right to
enter employers’ establishments to inspect records and during the midday meal hour for the purpose of interviewing
employees on legitimate Union business on the following conditions :—

() That he produces his authority to the employer or his representative.

(6) That he interviews employeos only at the place where they are taking their meul.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alloges that a representative is unduly interfering with his establishment or is creating
disaffecttion amongst his employces or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry.

(f) Euch employer shall keep time and wages records showing the name of each employee, the hours worked
each day, and tho wages and overtime paid each week. The time and wages record shall be open for
inspection to the said accredited representative during the usual office hours, at the employer’s office, or
other convenient place, provided that only one demand for such inspection shall be made at the same
establishment in any one fortmight, and such demand shall not be made unless the Secretary of the Union
suspeets that a breach of this Determination has been committed.
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PART V.—continued.

EmMpPLOoYER TO Provine TooLs.

. 53. Al.l tools' which employees (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds,

(ejus’t,loms Railway Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the

mployer. ’
PIECEWORK.

54. The Board determines, under the provisions of sub-soctions (1) and (2) of section 150 of the Factories and Shops
Act 1928 (No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any
articles for which wages rates are fixed, provided that such omployer shall base such piecework prices on the earnings of an
average worker working under like conditions, and such piecework prices shall be fixed so that an average worker can carn
not less than the wages rate fixed by the Board for such work.

PAYMENT OF WAGES.

55. Whero storemen and packers constitute the majority of employees in any establishment, wages shall be paid not
later than Thursday in each week and during working hours except in a week during which a public holiday occurs, and in
such casc the day for payment of wages shall be at the discrotion of the employer.

In the cace of weekly employees two days’ pay may be kept in hand.

OVERALLS.
56. Overalls, to remain the property of the employer, shall be supplied to any person employed in a paint
manufacturer’s store. .
BorLing WATER.
57. The employer shall provide builing water for the use of employees at meal times.

LoCKERS.
58. The omplbyer shall provide a suitable locker for each employee.

PAYMENT o¥ Fames.

59. Where an employee is temporarily transferred from one branch of an employer’s business to another,.and such
transfer necessitates the employee paying & higher fare in proceeding to and from his home, such excess amount shall be
paid by the employer.

First-A1D OQUTFIT.

60. In each place where employees are regularly employed, the employer shall provide and continuously maintain, at a
place or places rcasonably accessible to all employees, an efficiont first-aid outfit, consisting of the following articles :—

Quantities to be kept in

Articles. Ambulance Chest—
Antiseptic solution .- .. .. .. .. .. .. .- .. 1 bottle
Bandages, cotton and gauze . . - .. .. .. 1 dozen assorted sizes
Castor oil . .. .. .. 2 oz.
Todine, tincture of .. .. .. .. .. .. o .. .. 2 oz.
Manual, first-atd - 1
Petrolatum, carbolized 1 jar

Picric acid solution, made accordiﬁg to the following recipe or prescription :—

14 teaspoonsful of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint
Pins, safety .. .. .. .. .- .. .. o . .. 1 packet
Sal volatile 6 oz
Scissors - . .. .. .. .. .. 1 pair
Tourniquet .. .. .. . .o .. .. . .. 1
Tweezers - .. . e .. .. . .. o .. 1 pair
Cotton, absorben .. AN .. . .. .. .. .. ..
Quose, serflped. plain -~ NN DD D }An sdequate assortment

Plaster, adhesive

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

MecourNE Cor Day HoLipay.

61. Employees shall be either permitted to be absent from duty without deduction of pay from noon on Metbourne
" Cup Day, or paid at tho rate of double time for all work done after noon on that day.

RESTRICTION AS To FEMALES Lorring HEavy WEIGHTS.
62. The maximum weight to be lifted by any female over eighteen years of age shall be thirty pounds.

Rest PERIODS.
63. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female workers
without any deduction from wages.
MEeAL ALLOWANCE.

64. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty
shall be paid an allowance of 4s. as meal money. Provided that such meal allowance shall not be payable to an employes
who ean reasonably return home for a meal. -

SICK LEAVE.

65. Where an employee is engaged fur bruken periods of service in successive years with the same employer, each
period and subsequent to qualifying period of three months’ service shall bé added for the purpuse of caleulating eredit of
sick leave as prescribed in clause 40 of this Determination. .
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PART VI '
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SEOTIONS.

PERIODICAL ADJUSTMENT OF WAGES.

66. () The wages rates for adult males set out in clause 4 (a) (i), 4 (@) (ii), 4 (b), 4 (c) and 4 (d) (other than the
hourly rate for storemen or packers called upon to work in cool stores) and 24 are based upon the basic wages set out in
Table A, and pursuant to the provisions of section 33 of the Labour and Indusiry Act 1953, this Board hereby determines
that such rates in the said clauses 4 (a) (i), 4 (a) (ii), 4 (b), 4 (¢) and 4 (d), shall be automatically adjusted by the same
amounts and at the Same time as such basic wages as prescribed by clause 67. .

(b) The wages of juniors in clauso § shall be adjusted in proportion to the adjustment of the said basic wage for the
index number set assigned for Melbourne. Such adjustment shall be to the nearest 6d., half or less than half of 6d. in any
result to be disregarded.

(c) The wages of apprentices and improver as set out in clause 2 shall be adjusted in accordance with the percentages
of the basic wage as set out in Table B hereof.

(d) The basic wage for adult females shall be 75 per cent. of the basic wage for adult males calculated to the nearest
6d., half or less than half of 6d. in o result to be disregarded. The wages rates for adult females shall be adjusted by
adding to or subtracting from such wages rates tho amounts of the differences from time to time in the said said female
basic wage as s0 caloulated.

TABLE A.

Basic Wages.

Index Number

Basic Wags
Place. (Adjustable). 8et Assigned.

£ s d .
Throughout the State—
(a) For all employees other than casual hands employed in Oil, Grease, and 1117 0 Melbourne

Petroleum Products Stores

{b) For casual hands employed in Qil, Grease, and Petroleum Products Stores 11 18 0 Weighted Average of Basic
Wage for Melbourne,
Adelaide and Hobart

TABLE B.
ALl Praces ORpER TuaN Oru, GREASE, AND PETROLEUM PRODUGTS STORES.
APPRENTICES AND IMPROVERS.

Males, Females.

Establishments in
which are sorted

Waste Pleces or >
Breadmaking Egg Packi;
—_— Establishments. Any Other Place. Clipplngs of Cottons, Establishumongs. Any Other Place,
’ Woolten and
Cotton Pfeces,
Percentage of Percentago of Percentage of Percentage of Percentage of

Male Basic Wage. Male Basic Wage. | Female Basic Wage. | Femals c Wage. Female Basic Wage.

% % % % %
Under 16 years of age .. 27 42 41 36
16 to 17 years of age .. 82 36 48 55 . 48
17 to 18 years of age .. 48 65 62 56
18 to 19 years of age .. 88 81 73 61
19 to 20 years of age .. | 100, plus 5. 85 74 80 71
20 to 21 years of age .. | 100, plus 26s. 100, plus 3s. 84 94 81

Provided that any
female  improver
employed packing
or sorting laundry-
work shall, aftor
completing  three
years' experienoce,
be paid the wage .
fixed for an adult

ADJUSTMENT OF BaSIc WAGE.

67. (a) For the purposes of this Determination the expression *‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amounts of the basic wages shall be
as prescribed in clause 66.

{c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘“all items” retail price numbers by the factor .103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expreased in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

(d) The.hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time ab
the same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.
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PART VI.—continued.

(¢)JThe ‘amount of the minimum rate for a casual employes in a Bond and Free Store is ascertained by adding a
margin of 168s. 6d. to the ocurrent basic wage, dividing the result by 35 and then adding 43d. The amount is to be
caloulated to the nearest farthing.

(f) The amount of the minimum rate for a casual employee in an Oil, Grease, or Petroleum store is ascertained by

obtaining the weighted average of the basic wage for Melbourne, Adelaide, and Hobart, adding 10s. to the result and
dividing by 30. The result is to be caloulated to the nearest }d.
By the Court,

E. W. LAITY,
Registrar.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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600] MONDAY, AUGUST 15. [1955

Labour and Ind ustry Act 1953,
DETERMINATION OF THE PAINT AND COLOUR BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

In accordance with the provisions of the Labour and Industry Act, 1953, the Wages Board which since the 4th February,
1936, has had the power to determine the Jowest prices or rates which may be paid to any persons—

{a) employed in the trade of preparing any kind of paint, varnish, enamel or colour, either wet or dry;
(b) employed in manufacturing titanium white or white lead,

bas made the fellowing Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1855, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2. IMPROVERS.*
Percentage of ‘Wages Per Week Percentage of Wages Per Week -
Males. Basle Wage. of 40 Hours. Femalos. Femalo Basic Wags. n&_ 40 Hours,

»

B
]
-9
b

16 years of age .. 4 104 6 16 years of age . 48 8 0
16 years of age .. 48 114 0 17 years of "age .. 68 103 0
17 yesars of age . 58 137 6 18 years of age . 69 122 6
18 years of age .. 69 183 6 19 years of age .. 80 : 142 0
19 years of age . 80 189 6 20 years of age .. 95 168 6
20 years of age . 95 225 0 .

«Nore.—The board has determined, that no apprentices shall be taken in the trade, -

PROPORTION (IN ANY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the
game sex receiving not less than the minimum wage.

No male under 16 years of age and no female under 18 years of age shall be employed at the trade.

No. 60.0,—6488 ‘85.—PRIcE 6D.
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OTHER EMPLOYEES.

Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

_ Wages per Week
of 40 Hours.
5. d.
Fmployed in manufacturing white Jead— .
Employee engaged on lead filters .. o .. . o .. .. .. .. 275 0
Employee engaged on carbonators .. . .. . .. . .. .. .. 274 0
Employee engaged on lead dryers .. .. . . .. .. .. . . 273 0
Employee engaged on lead melting kettles .. . . .. .. .. .. .. 272 6
General process worker .. .. .. . . o .. .. .. . 270 0
All others .. .. .. . . . .. o .. .. . 259 0
Elsewhere— ‘

Varnish maker or natural gum runner .. .. .. .. .. . .. . . 299 0
Oil boiler or burner or chemical colour maker . o .. . .. . .. 293 0
Tinter of paint, lacquer or enamel .. .. .. .. .. . . .. .. 289 0
Varnish maker’s assistant .. .. .. .. .. . .. .. .. .. 274 0
Employee selecting, handling, weighing, and/or distributing pigments or resins .. .. .. 274 0

Any person engaged on paint, enamel, lacquer or putty mixing or grinding machine, or kalsomine mixer
or dry colour grinding machine caustic washer, lacquer solution or thinner maker .. . .. 274 0
Male fillers .. .. .. .. .. .. . .. .. .. . 265 0
All other males .. .. .. .. .. .. .. NS .. .. .. 259 0
All other fomales .. N .. . .. . .. .. .. .. .. 186 3

Leading hand, i.c., an employee appointed to work under the supervision of a foreman, and who has three or more
male employees under his supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Hours oF EMPLOYMENT.
Day Workers.

3. The ordinary hours of employment shall be 40 per week to be worked in five days, Monday to Friday
inclusive, of 8 hours each continuously except for meal breaks, between 7.30 a.m. and 5.30 p.m.

The commencing and finishing times once having been determined shall be alterable only by agresment or by the
employer giving tho employces at least seven days' notice of the alteration,

OVERTIME.

4. For work done ontside the ordinary hours, or in excess of 8 hours on any day, the rate of pay shall be time
and a half for the first two hours and double time thereafter.

Carcurative OverTime wines Houtpay Occups.

5. If in any week there occurs a holiday to which an employee, whether a shift worker or mnot, is entitled under
clause 7, then such time as would ordinarily have been worked on such day shall, for the purpose of caleulating overtime,
be regarded as time worked,

SepeciaL Rares,

6. Double time shall be the rate payable to all persons for all work done on Sunday, Australia Day, Good Friday,
Easter Saturday, Baster Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, and
New Year's Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day 80 substituted.

HoLipavys,

7. All employces shall be entitled to the following holidays without deduction of pay :—Australia Day, Good Friduy,
Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, and New Year's Day,
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this provision
shall apply only to the day so substituted.

Provided that any employee who is absent from his employment on the working day before or after a boliday without
reasonable excuse or without the employer’s consent shull not be entitled to payment for such holiday.

Surrr Wogrk.
8. (a) Employees on shifts shall work such shifts up to five per weck as may be required.
{b) A shift shall consist of eight hours, inclusive of 20 minutes for meal breaks.
{c) Shift workers whilst on afterncon or night shift shall be paid ton per cent. more than ordinary rates for such shifts.

Provided that an employee who works on a night shift which does not rotate with some other shift or with day work so as to
give him at least one third of his working time off ‘night shift, shall be paid at the rate of time and a quarter for the
ordinary working hours on such night shifts.

(d) Shift workers who work on any afterncon or night shift which does not continue for at least five successive
afternoons or nights shall be paid at the rate of time and a half.

(e) For all time worked before or after the ordinary starting or finishing time of his shift or in excess of 38 hours on
any day a shift worker shall be paid at overtime ratos in accordance with the provisions of clause 4 hereof,

(f) An employee shall not be required to work more than one shift in each 24 hours, except in an emergency or
when the relief does not report for duty.

(g) Shift rosters shall speeify the commencing and finishing times of the ordinary working hours of the respective shifus,
These times once-having been determined may be varied by agreement between the employer and the representative of the
Union or. failing agreement, by seven days’ notico given by the employer to the employees concerned.

‘ Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.
*“Night shift” means any shift finishing subsequent to midnight and at or before 8 a.m.
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- Mixep Fuxcrions.
9. An employee engaged for more than half of one day or shift on duties carrying u higher rate than his ordinary
classification shall be paid the higher rate for such day or shift : if for less than half of one day or shift he shall be paid
the higher rate for the time so worked.

Boots, GLOVES, OVERALLS, AND RESPIRATORS.
10. (@) The employer shall provide free of cost to the employee the following :—
{i) Two pairs of overalls per year to each employee.
(ii) Gloves and one pair of boots per year to employees in the varnish section.
(iii) One pair of boots per year to employees in the grinding and mixing section.
(iv) Rubber boots and gloves to employees in wet colour making and in caustic.
{v) Gloves to yardmen when handling drums.
(6) On the request of any employee using or handling dry pigments or gums,-he shall be supplied with a respirator by
hia employer free of cost.
No two employees shall be required to use the same respirator, but a previously used respirator may, after sterilization,
be given up to the exclusive use of another employee.

. MreaL INTERVAL.
11. A meal interval of 45 minutes shall be given between 11.30 a.m. and 1.30 p.m. Any employee not having received
the prescribed meal interval by 1.30 p.m. shall, until relieved for such meal interval, be paid at the rate of double time
for all time worked after 12.46 p.m.

- BorLing WATER.
12. A sufficient supply of boiling water for all employees shall be provided at meal times.

MEAL ALLOWANCE.

13. A meal allowance of 4s. shall be paid to employees on any day when required to work for a period of not less
than ono hour after the usual finishing time unless notice has been given the day hefore such extra time is worked.

WasHING AND CLEANING TiME,

14. Employees shall be allowed five minutes in the employer’s time for cleaning and washing before any meal time
and before finishing time daily. Hot water and soap shall be supplied by the employer for the use of hia employees

- TErMS OF ENGAGEMENT.

15. (a) No employee shall be employed other than as a weekly employee.

(b} A weekly employee, to become entitled to the weekly wage prescribed by this Determination, must be available
and ready and willing to perform such work as the employer shall from time to time require on the days and during the
hours usually worked by such employes.

(¢) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss
any employee without notice for malingering, neglect of duty or misconduct (in which case wages shall be paid up to time of
dismissal only without any allowance for public holidey pay) or to deduct payment for any day the employee cannot be
usefully employed because of any strike, or through of any breskdown machinery, or any stoppage of work, or any case for
which the employer cannot be reasonably held responsible.

SicE LEAVE.
16. (a) An employee on weekly engagement who has been in the service of an employer for three months and who
is absent from work on account of personal illness, or on account of injury by accident arising out of or in course of his
employment, shall be entitled to leave of absence without deduction of pay, subject to the following conditions and
limitations— .
(i) He shall not be entitled to paid leave of absence for any period in respect of which ho is entitled to worker’s
compensation.

{ii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iii) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend for
duty.

(iv) He shall not be entitled in any year to leave in excess of 40 hours of working time.

Cumulative Sick Leave.

(b) If the full period of sick.leave as prescribed above is not taken in any year such portion as is not taken shall, provided
an employece remains in the service of the one employer, or any successor of such employer, be cumulative from year to year.
For the purposes of this sub-clause, service prior to the lst June, 1946, shall be disregarded providing that any accumulated sick
{eave (not oxceeding 80 hours of working time) standing to the credit of the employee on the 26th November, 1952, shall not be
reduced by virtue of the provisions of this sub-clause.

Single Day Absences.

(¢} In tho case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only, such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly-qualificd medical practitioner that in his, the medical practioner’s, opinion the employee was unabls to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's
rights under sub-clause (a) (ii) hercof.’

Attendance at Hospital, dc.

(#) Notwithstanding anything contained in sub-clause (a) hereof, an employee suffering injury through an accident
arising out of and in course of his employment necessitating his attendance during working hours on a doctor, chemist or
trained nurse, or at a hospital, shall not suffer any deduction of pay for the time (not excceding four hours) so occupied on
the day of the accident, and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such
attendance.

(¢) For the purposes of this clause * year' means the period between the lst day of June in each year and the mext
3Ist day of May.

ANnnvaL HoLipay.

17. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act, 1953, and any
amendments which may be made thereto from time to time, .
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DEerINITIONS.

18. Varnish maker is one who, (a) is capable of selecting in their proper proportions the ingredients necessary for
msaking standard varpishes, and (b) has the duty of combining these ingredients by the application of heat at the proper
time in their proper order and at their proper temperatures, and {c) is so employed, and inoludes a runner of natural gum.

Tinter of paint, lacquer or enamel is one who is invested with discretion as to the kind and quantity of colouring
matter to be added to a mixture in order to make it conform to a certain specified colour, or to match a given colour
sample or colour standard. .

RieAT or ExTRY oF UN1oN OFFIOIAL.

19. A duly accredited representative of the Federated Miscellaneous Workers’ Union of Australia ghall have the right
to enter employers’ workshops during the midday meal hour for the purpose of interviewing employees on legitimate union
business on the following conditions :— . .

(@) That he produces his authority to the gate-keeper or such other person as may be appointed by the employer.
(b) That he interview employeés in a room provided for the purpose by the employer, which room should be
adequate to accommodate, at the same time, the whole of the employees subject to this Determination.
Where no such room is provided the representative shall be permitted to interview employees where they
are taking their meal,
{¢) That not more than one representative in all be in any workshop at any one time.
(d) That no one representative visit a workshop more than once in each week. .

(¢) That if any employer alleges that a representative is unduly interfering with his workshop, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry.

PERIODICAL ADJUSTMENT OF \WAGES.

20. The wages rates for “other Employees” set out in clause 2 are based upon the following basio wage, and,
pursuant to the provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates
shall be automatically adjusted as prescribed by clause 21.

Basic Wage.

Basle Wage, Index Number
Place. (Aajustnbl‘%). Set Assigned.
£ s d
Throughout the State .. .. T . .. . .. . 1117 0 Melbourne

Ap3usTMENT or Basic Wacks.

21. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price
index numbers *" or any like expression means the numbers stated to bo such index numbers in any document purporting, and
not proved to be wrongly s6 purporting, to be printed by Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 20.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or o May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““all items ™ retail price index number by %he factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females aro based on o basic wage being 75 per cent. of the basic wage for adult males -
calculated to the nearvest 6d., half or less than half of 8d. to be disregarded. The wages rates for adult females shall be
?djuated by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
or females. .

(e) The wages of improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 25th May, 1935,

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE GLASSWORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Labour and Industry Act, 1953, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business

of (a) glass-blowers; (b) glass-moulders; (c) a maker of all kinds of glass utensils (except cut-glass utensils), including glass

bottles, glass jars, glass jugs, glass globes, tumblers, salt cellars, and vials, has made the following Determination, viz. :—

That as from the beginning of the first pay period to commence on or after the 3rd July, 1935, the last previous Deter-
mination of this Board shall be revoked and replaced by this Determination. .

2. ‘ FLINT GLASS SECTION.
Improvers.
v Fli
Per- Improvers Other than Flint Irr}pmver Blowers. n;li‘:f:,o"'
Apprentices. o't?nl;:glec Wages per Week.
Wage. P:;- .
' — of Basio | Veaes per Woek. | WoFR pu Y
Wage.
s d . s d. s d
1st year's experience .. | . 52 123 0 1st year’s experience .. 48 114 0 50 0f
2nd year's experience .. 59 140 0 2nd year's experiencé .. 64 151 6
3rd year’s experience .. | 68 161 O 3rd year's experience ., T4 175 6
4th year's experience .. | = 76 180 0 4th year’s experience and 86 204 0
5th year’s experience .. | = 82 194 6 until reaching the age
and  thereafter  the | of 21 years
minimum adult wage
or piecework price

Proportion (in any Place).

One apprentice and one improver, or two apprentices or two improvers to every three or frastion of three persons
receiving not less than the minimum adult rate. 4

No. 601.—6489/55.—PRICE 6D.
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JuvENILE WORKERS (as defined in Clause 21).

‘P‘\u o Pereentage
Males. of B’:‘.?&“ Wages per Week. Females. of Fetslo | Wages per Week.
Wage. Wage.
s d. s d.
Under 16 years of age .. 28 66 3 Under 15 years of age 34 60 3
18 years, but under 17 years of 32 75 9 15 years, but under 16 years of 38 6 0
ago age
17 years, but under 18 years of 41 97 3 16 years, but under 17 years of 47 83 6
ago age *
18 years, but under 19 years of &7 135 © 17 years, but under 18 years of 62 92 3
age age
19 years, but under 20 years of 67 1588 9 18 years, but under 19 years of 56 9 6
age age
20 years, but under 21 years of 76 180 0 19 years, but under 20 years of 66 17 3
age age
20 years, but under 21 years of k{3 133 0
and thereafter the minimum adult wage or piecework price.

Juveniles employed as ‘‘ carriers-in” or ““mould boys™
ahall be paid a margin of 5s. per week in addition to their ordinary
rate.

ge
and thereafter the minimum wage payable to adult females.

Nore.~In accordance with the provisions of seotion 71 of
the Labour and Industry Act, 1953, no female under the age of
18 years shall be employed in & part of & factory in which the

process of melting or annealing glass is carried on.
3. WaiGES FOR ADULTS (OTHER THAN GLASSWORKERS).
—_ Per Week.

Males. £ s d.
Furnacemen .. .. . .. . . . 1316 6
Lehr attendants . . . 13 2 ¢
Stickers-up to melter press shop 3 stlokers up) .- .- 1313 6
When only two stickers-up are working in a shop they shuil be pald an Midmonul 6s. per shift.
Operators on dx})) and blow and Y machines .. . 13 2 @
Crackers-off on Dip and Blow and Y machines . 13 2 0
Melters on side Lever press glazors and battery jnr preu 13 5 6
Ball blowers lst year . e 13 2 ¢
Ball blowers 2nd year .- .. .. . . 1312 6
Ball blowers 3rd year . . . . . 14 3 0
Taker-out on side lever pma .. .. .- . . 13 5 ¢
Assistants to journeymen . . e . .. . . . . 12156 0

Auziliary to Qlass Manufacture.
Batch muera .. . . .. . 1312 0
Batch mixers’ Ansnstants . .. .. . 13 3 6
Handlers of raw materials (a8 deﬁned) R .. .. 13 2 ©
Packers performing any part of the opemh(m of paokmg ware in straw and headed-up packages .. 1317 6
Packers doing other packing (as defined) . . .. .. .. e 13160
Packers doing nested cartons (as definod) . .. . .. . .. 1310
Packers doing partitioned cartons (as defined) . .. .. . . 13 8 0
Headers-up packed case . .. -. .. . . . . 13 10
Warehouse Assemblers . . . .. . . . . . 1310
Warehousemen . . .. . . . . . 13 2 0
Loaders in delivery section .. . .. .. . A . . 1313 6
Stackers in delivery seotion .. .. .. . . . 13 8 0
Borters . .. . . . . .o .. .. .. 1310 6
Mould paster . . . . - . . . . . 13 8 0
Glass Finishing and Decorating Section.
Grinders and polishers on » flat and uprleht wheels . . .. .. . 13 1 0
Cutters-off .. . .- . .e .. .e .. .. 13 1 0
Qperators on glazing machmes .. .. . . . .. .. . 13 1 0
Qperators on searing-off machines . . . . .. . . 13 3 6
Operatora on sandblast booth . . . .o .. . e e 1318 0
Acid dippers . . .- . . o . 13 6 6
Glister colour handlers .. .o .. .. .- . . . . 13 6 6
Spraye . . . . ve .. 1313 6
Other adult. Tabour exeept where hereufwr speclﬁed .. . . . .. . 1215 0
. Females,

Adult females e . - . .~ .o . - 9 76
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Adult Qlaseworkers.

When adult glasa workers are employed on time rates, they shall, subject to the provisions hereunder mentioned,
receive the following minimum rates, namely :—

Journeymen. Per Day.
s d.
Blowers—
127 and under e .. . .. - . - .. " .. 67 0
Over 12° and up to 18" .. . . . . .. . .. . 1 0
Over 18° .. - .. .. .. .. . AN .. .- .. 77 10%
Press workers—
Press workers on general ware up to 2 1b. .. . .. .. e o e 63 104
Press workers on general wafe 2 lb. to 5 lb... .. . .. . . - 656 3%
Press workers on general ware over 5 lb. .. . .o . . . o 69 4%
Dig mould workers—
lowers .. . .. .. . . .. .. .. . 63 2%
Gatherers . . . .. . .. . . .. ‘. .. . 63 2%
SE1IFT WoORK.

4. (a) All employees (other than skilled glassworkers) shall receive the following shift allowance in addition to their
ordinary rates :—

When employed on alternating day and afternoon shift . . .. .. 9s per week.
When employed on rotating day, afternoon and night shift .. . .. .. 12s. per week.
When employed on continuous shifts .- .. .. . e .. 12s. per week.

When such shift worker works more than one week on day shift, he shall not receive any shift allowance payment
after the first such week.

(5) For all ordinary work performed beiween the hours of 7 a.m. on Saturday and 7 a.m. on Sunday, shift workers
shall be paid at the rate of time and a quarter; such rate shall be substituted for and not cumulative upon any extra rates
otherwise prescribed.

ConstITUTION OF SHOPS.

5. {a) Flint blow and plain opal shops shall consist of —
(1) Ball blower, and/or gatherer, blower, and all necessary assistants; or
{2) Ball blower, gatherer, blower, and all necessary assistants; or
{3) Ball blower, two blowers, and all necessary assistants;
and shall be constituted in any of the foregoing ways at the discretion of the employer.
(b} Opal-cased shops shall consist of :—
(1) One blower shop—Flint ball blower, opal ball coverer, and one blower to gather and blow his own ware;. or
(2) Two blower shop—Flint ball blower, opal ball coverer, and two blowers to gather and blow their own ware.
(c) Cylinder shop may be oonstituted in any one of the following ways :—

(1) One junior ball blower, one cylinder blower, and all necessary assistants; or
{2) One junior ball blower, one senior ball blower, one cylinder blower, and all necessary assistants; or
(3) Ono junior ball blower, two oylinder blowers, and all necessary assistants.

Hours.

6. (a) The ordinary hours of sorters, packers, batchmixers, and their assistants, labourers, and all other employees
(other than furnacemen, glassworkers, and their assistants) shall not exceed 40 per week to be worked in five and a half days
per week, the daily hours to be not more than 8 hours on Monday to Friday inclusive, to be worked between 7 a.m, and &
p.m. with an interval of 45 minutes for a meal, and not more than 4 hours on Saturday, to be worked between-7 a.m, and 12
noon,

(6) The ordinary hours of furnacemen shall be 40 per week, or, when shifts are worked, not more than 160 spread over
a period of four weeks, and not more than eight hours to be worked in any one shift, shifts to rotate between farnacemen.
All time worked in exoess of these hours shall be deemed to be overtime, except so far as such excess is due to an arrangement
between the furnacemen th ives, or is y for effecting periodical rotation of shifts.

{c) The hours of three-shift-workers shall not exceed a total of 125 spread over a period of three weeks nor more than
45 in any one week.

(d) The ordinary hours of glassworkers and their assistants (other than shift-workers) shall be 40 per week.

(¢) The ordinary hours of two-shift glassworkers shall be worked as follows :—

Morning Shift.-—Mondays to Fridays inclusive .. 7 a.m. to 3.30 p.m. with an interval of half an hour for a meal.

Saturdays .. . .. 7 8.m. to 11 am,
Afternoon Shift.—Mondays to Fridays inclusive—3.30 p.m. to 11.30 p.m. with an interval of half an hour for a meal.

Basis or PAYMENT 07 SEILLED GLASSWORKERS.

7. Piecework shall be the basis of payment for skilled glassworkers, but in cases where employees earn less than the time
rate per day through their own fault, such as producing bad work or not producing sufficient work to enable them to earn the
time rate while conditions in the factory are satisfactory, they shall only receive the amount they earn on the piecework rate;
but if through any fault of the employer the employees are prevented from earning the time rate, plus 6 per cent. on the
piecework rate of eight hours, they shsall be paid at the time rate, plus 6 per cent.
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Basis roB FixIiNg oF PIECEWORE PRICES.

8. (a) The Board determines that any employer may fix and pay piecework prices for any artiole to adult skilled glaasworkers
of average capacity employed in the flint soction of the industry, provided such prices enable the said adult skilled glassworkers
to earn at least the minimum daily rate prescribod for their respective classifications with the addition of 12} per cent.

(6) A schedule of such piecework prices shall be posted in the factory in such a position as to be acoessible to and
easily read by persons employed therein.  If any group or groups of employees in the factory are dissatisfied with the piecework
prices so exhibited and the employer and a representative of the Union fail to reach agreement they shall have the right of
appeal to the Wages Board with a view to baving the matter investigated.

Mixep Furorions.

9. Where employment involves functions of a mixed character, and an employee is employed for sixteen hours in any one
week on work for which & higher rate of pay is prescribed by this Determination than the rate prescribed for the work which
he usually does, the minimum rate to be paid to such employee shall be calculated for the week as if ho performed such only
of the functions as are represented by the highest rate, but, if employed for less than sixteen ‘hours on such higher class of
work, he shall be paid the rates prescribed by this Determination for the work he actually does from time to time. This
olause shall not apply to skilled glassworkers.

. ENGAGEMENT 4ND TERMINATIOR 0f EMPLOYMENT.
10. (@) All employment shall be by the week.

(b} An employee desirous of terminating his servico with an employer shall terminate such service only on a Saturday of
each week, and shall give his employer notice of such intention on or bofore 5 p.m. on the Monday prior to the date of
termination of such service. In the event of an employee failing to comply with the conditions contained in this clause, two
days pay shall be deducted from his pay by the ewmployer. .

{c) An emﬁloyer desirous of terminating the services of an employee shall terminate his services only on a Saturday, and
he shall give such employee notice of his intention to terminate such service not later than § p.m. on the Monday prior to the
date of the termination of such service.  In the event of the employer failing to comply with the conditions contained in this clause,
two days’ pay shall be paid to the employee by the employer.

Provided that in the event of a tank going out of commission for repairs at any time, the employecs actually engaged
on such tank, and thoreby thrown out of work, shall receive one clear week’s notice from the employer of his intontion to dispense
with their services; during the' currency of which notice they may be required to do other work on the premises or, at the
option of the employer they may be paid one week’s wages in lieu of such notice.

Provided further that nothing in this clause shall be applicable to cases of termination of services of employees for
misconduct or incompetence justifying their instant dismissal. .

Sior Pavy.

11. (¢) Any person who does not attend for duty shall not b paid for the actual time lost; provided, nevertholess,
that if he produces or forwards within 24 hours of the commencement of his non-attendance, evidence satisfactory to the
employor that such non-attendance was roasonable because of his own ill-heslth due to any cause other than his own misconduct,
he shall receive the benefit of the next succeeding sub-clause hercof.

(b) In the case of any such person who has been employed by any one employer for a period of not less than one
calendar month, if his non-attendance is in manner aforesaid shown to be reasonabls because of his own ill-health, such person
shall receive payment in wages in respect of six, but not more than six days in all of such non-attendance in each year of
his employment by such employer.

" (¢) For the purpose of sub-clause (b} an employee whose employment ccases because of a furnace going out of commission,
and who resumes his employment within three days of the said furnace restarting, shall be dcemed to have been constantly
ewployed in the interval between such cessation and restarting.

OVERTIME.

12. (a) All time worked in exceas of 40 hours per week (except in the case of pieceworkers) shall be paid for at the
rate of time and a half for the first four hours and double time thereafter.

(b) For sll overtime worked on Sundays or holidays by furnacemen or furnacemen’s assistants, they shall receive an
additional payment at the rate of half time over and above that provided for in sub-clause (a) hereof.

{c) Overtime shall not be paid where men work in excess of eight hours per day in effecting their change of shifts.

Suxpay aND HoLipay RATES.

13. (a) For all time worked on Sundays and specified holidays payment shall be made at double rates, except in the cases
of furnacemen and furnacemen’s assistants.

(b) All ordinary time worked by fur n and furn 's assistants on Sundays and specified holidays, shall be paid
for at the rate of time and a- half.

HovrIpAYS,

14. (a) All employees other than furnacemen and furnacemen's assistants shall reccive the following holidays without
deduction of pay:—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
Queen’s Birthday, Christmas Day, Boxing Day, and Melbourne Cup Day. !

{b) Where by reason of any of the ssid named holidays falling on a Sunday, or by rcason of any other cause any other
day-is observed as a public holiday in licu of any of the said named holidays in sub-cluuso (a) hereof, then this clause shall
read as if such other day wore included hersin, instead of the said named holiday, but not so ss to increase beyond eleven the
number of holidays such employees shall receive by reason of this sub-clause. .

(c) In the case of shift work a holiday or holidays (as the case may be) shall not begin until the end of the last shift
commenced on the day immediately preceding the holiday or holidays, and shail not ond until the beginning of the first shift
commenced on the day immediately succeeding the holiday or holidays.

(d) No employes shall roceive pay for any holiday not worked if he fails othorwise than for reasonable cause to work
during hi; usual working hours on tho day or shift immediately preceding, and also on the day or shift immediately following
such holiday.

(¢) Where any person who has been employed by an employer for a period of three months or more immediately preceding
the termination of the said person’s services within the soven days immediately preceding any of the holidays named in sub-clause
(@) hereof, for any cause not being his own default or misconduct sufficient to justify the tormination of the said person’s
services such an employee shall receive payment for the aforesaid holiday as if his omployment had continued so as to include
such holiday.
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Axnxvar HoLipay.
15. (@) The annual holiday for an employoo on weekly hiring, or a casual employee, shall be as prescribed by the provisions
of the Labour and Industry Act 1953, and any amendmonts which may be made thereto from time to time.

{b) In addition to the above, continuous shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowod for cach twelve montlly qualifying period one week’s leave including non-working deys.

{¢} Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as &
continuous shift worker, he shall be entitled to havo the period of {wo weeks’ annual leave prescribed by the said Act increased
by one half day for cach month he is continuously engaged as aforesaid.

(d) 1f in any twelvo-monthly qualifying period a continuous shift worker lawfully leaves his employment or his employmeny
is terminated by the employer tlirough no fault of the vmployeo, the employee shall be paid, in addition to all other amounts
(including any payment in licu of annual leave as prescribed by sub-clause (2) horcof) due to him, an amount equal to one.
fiftieth of his ordinary pay for the periad of employment as a continuous shift worker.

‘TEA MONEY.

16. Any employee required to work more than vne hour’s overtime after the completion of a shift shall, in addition to
overtime payment, be paid 53. tea money in the caso of adults and 4s. in tho case of juveniles; unliess notified the previous
day that they would be required to work such overtime. If, having been notified accordingly, their services are not required
they shall still be entitled to the payment of such tea money.

MoULDS AND GEAR.

17. Suitable moulds and all goar othor than artisans’ tools required by the employces to perform their work shall be
supplied by the employer. .

REPACKING GAS CHAMBERS.

18. Employees shall repack chambers while furnaces are under fire at any time when called on to perform this work,
and they shall be paid 6s. 7 1/11d. per hour for all time engaged on such work. If the work is performed on any specified
holiday, they shall be paid the above rates in addition to their ordinary pay. Overtime and mixed-function clauses do not

apply.

Pay Day, .
19. All wages shall bo paid on Friday night, but the employor may pay individuals on Saturday.

= REest PERIOD.
20. All glassworkers and their assistants shall receive ten minutes rest poriod during the first and second half of each shift
without deduction of pay.
CoLp WATEE,

21. An adequate supply of cold water shall be maintained at each furnace for the use of the employees.

CaaNGE RooM AND LOOKERS, .
22. (a) Change rooms—tho employer shall provide suitable accommodation for employees to change and keop a change of
clothing on the premises, and shall provide hot shower baths for employees.
(b) Suitable and sufficient lockers shall bo provided for each shop to onable the employoces to lock up their clothos and gear.

DEFPINITION.

23. “ Juvenile workers” are persons under 21 years of age (other than apprentices or improvers) employed ‘ cleaning,”
* packing,” * wrapping,” or as “Carriers In" or “Mould Boys,” or “Melting and Cutting,” or in other work of a like

nature.

“ Handlers of raw materials,” shall mean employees handling lime, felspar and other bagged or heavy raw materials
other than soda ash.

“ Packers doing other packing” shall mean employees packing ware into containers without nested straw.

“ Packers on partitioned cartons’’ shall mean employees using cartons in which the article is placed in the container
and nested with soma form of cushioning material.

« Packers on nested cartons » shall moan employees using cartons in which each article is placed in an individual! container,

MELTED AND Conp LERR WORK.

24. All proporly made work that is melted in the lehr or broken through the lehr being cold shall be paid for in full by
the employer.

Bap MeTaL.

25. Employees shall report to tho omployee in charge of the shop all bad metal, and, if the employee in charge allows
the employees to continuo working tho motal all good ware mado shall be paid for in full by the employer.

SorTiNG WARE. .
26.°(a3) All ware othor than opal ware that does not require “ cutting off ” shall be sorted at the lehr, or kiln and all
work passed by tho sorter shall bo paid for by the employer at full rates. N
(b) All ware requiring to be ““cut off ” othor than dip blown ware shall be sorted at the “ cutting off’ bench, and all
good ware broken in “ cutting off " shall be paid for by the employer.

(c) All dip blown ware shall be sorted after glazing and all good ware broken in
be paid for by the employer.
(d) Blowers shall be paid for “* uncut ™ work stored after reasonable time has been allowed for

I

cutting off , grinding or glazing shall

‘* outting off ',
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1. Un-arpRENTICED MALB JUNIORS.
—_— ';;:f: .‘:f Wages per Week,

s d.
15 years of age .. . . - . .. . 35 8 0
18 years of age .. . . . .- - . 43 02 0
17 years of age .. . - . .. . . 564 181 6
18 years of age .. . .- . . . . 70 166 0
19 years of age .. = .. - . . . 77 182 6
20 yeara of age .. . .. .. . .. . 93 220 6

and thereafter the minimum wage or piecework price.

Note.—No junior of less than 18 years of age shall be permitted to truck more than one crate of bottles at one time.

2, . ApULTs (OTRER THAX SKILLED GLASSWORKERS).
h— ‘Wages per Week,

£ s d
Furnacemen .. . . .. . . .. .- . 1019 0
8alt cake burners .. o . .. .. .. .. .. .. 1019 0
Lehrmen .. . . .. .. . . .- . . 1013 6
Batohmixers when the batchmixing is done with lime in pits beneath the surface of the g d 1013 6
Salt cake burners’ assistants .. .- . . . .. . 1013 6
Packers packing in bags or straw .. . .. - .. . . 1012 6
Sorters .. .. .. . .. . . .. 1012 6
Lister truck hands and assistants .. . .. . 10011 8
Al others . .- . .. .. . . .. 1010 ©

Norzs.

(1) Furnacemen or furnacemens’ assistants attending boilers in addition to their ordinary work shall be paid ls. per day above
their ordinary rates of pay, but no furnaceman or assistant shall attend any boiler that provides steam for driving machinery.

(2) 8Balt cake burners® assistants shall receive an additional 5 per cent. on their weekly wage when employed on afternoon

or night shift. .

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

(4) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so

engug(td .

3. Watchers, moppers-out, and attondants on automatic feeders and machines, shall be paid the following bonuses in

addition to the minimum wage :—
Single Feeders—OQperators—

Up to 2-o0z. weight_ (oxcepting 1-0z. essonce and Il-0z. vials), 2d. per gross over 50 gross drawn per shift.

Over 2-oz. to 4}-oz. weight, 2d. per gross over 40 gross drawn per shift.

Over 4}-0z. to 8}-0z. woight, 2d. per gross over 30 gross drawn per shift.
Over 84-0z. to 12-0z. woight, 2d. per gross over 24 gross drawn por shift.
Ovor 12-0z. to 16-0z. weight, 2d. por gross over 18 gross drawn per shift.
Ovor 16-oz. to 28-oz. weight, 2d. per gross over 14 gross drawn per shift.
Over 28-0z. to 32.0z. weight, 2d. per gross over 12 gross drawn por shift.
4-1b. and 5-1b. lolly jars (including aridors), 3d. per gross.

l-oz. essence and l.oz. vials, 2d. por gross over 70 gross drawn por shift.

Agee Mason, Agoo spocials, Iowlers, and similar wide-mouth jars to pay the foregoing bonus, but numbers to be

reducod by 2 gross on the above weights,
Moppers-out—
Oporator mops out.
Attendants—

Where two attendants are on a singlo machine, one-quarter on and one-quarter off, they shall divide two-thirds of

tho operator’s bonus.

Note.—* Attendants ”” mean ** Taker-in’’ and when required, “ Takor-out '’ and * Transferrer.”

Double Feoders—Operators—

Up to 8}-0z. weight but including 10-oz. tomato sauce, 13d. per gross over 20 gross drawn-off each machine per shift.
Over 8§-0z. up to 16-0z. weight, 13d. per gross over 16 gross drawn-off cach machine per shift.
Over 16-0z. up to 28-oz. weight, 13d. per gross over 12 gross drawn-off each maching per shift.
But quart beers, lagers, winos, and whiskies, 13d. por gross over 20 gross drawn-off each machine per shift,

‘Three Feeders—Oporators—

Quart beers, lagers, winos and whiskios, 13d. per gross over 22 gross drawn-off oach machine por shift.

Mopper-out—
Sameo as operator.
Attondants—
To divide oqually three-quartors of operator’s bonus.

Note.—'* Attendants ”” mean ‘* Taker-in ” and when required, * Taker-out '’ and ‘‘ Transferrer.”
Tho above bonuses shall romain in force for a period of twelve months at loast and thereafter until an altoration is agreed

upon by tho employers and the employees.

There shall be three attendants employed to every two jobs on machines worked under automatio feeders,
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RATES YOR STOPPER-PRESSERS.
bo i Stopper-pressers shall be paid not less than the minimum wago, but when working piscework, the following rates are to
paid :— .
Pint sauce and flask stoppers, 4d. por gross per machine.
Quart sauce and flask stoppers, 5d. per gross per machine.
Winchester stoppers, up to 20 oz., 9d. por gross per machine.
Winchester stoppers, over 20 oz., 1s. 6d. per gross per machine.

TiMe Lost DuriNag SHIFT.
5. When skilled pieceworkers coase work during the currency of a shift of their own account and without the authority of
their employers, the employers shall not be liable for any time lost by the attendants on such skilled workers who become idle
through the action of such skilled workers.

OVERTIME,

6. (a) For all time worked in excess of the prescribed number of hours to be worked or outside the prescribed range or
spread of hours to bo worked, payment shall be made in respect of cach day at the rate of time and a half for the first two
hours, and of double time for the succeeding hours.

Work done in such excess or outside time is to be deemed to be overtime work within this clause.

For all overtime work required, the omployer shall endeavour to obtain the additional labour so required. In the event
of such labour not being available, all employees shall work such ovortime as they are called upon to perform, provided that
in respect of any such work whother done by the additional labour (referred to herein) or otherwise, if such employees consider
that the working of such overtimo was not reasonably necessary for tho carrying on of the business, thoy may refer tho question
to the Secretary for Labour who shall decide the matter, and in the event of the Secrotary for Labour dociding that the working
of the overtime was not so necessary, the employees who worked it shall be paid therefor double the amount that would
otherwise be payable.

(6) Furnacemen and furnacemen’s assistants shall be paid for all time worked in excess of the prescribed daily hours at the
rate of time and a half for the first two hours, and double time for any succeoding hours.

(c) For all overtime worked on Sundays or holidays by furnacemen and furnacemen’s assistants they shall recsive an
additional payment at the rate of half-time over and above that provided for in sub-clause (b) hereof.

(d) Overtime shall not be paid whers men work in excess of eight hours per day in effecting their change of shifts.
(¢) For work performod during meal times, omployees shall receive an extra rate of hali-time whilst so employed.
(f) All adults, except shift-workors, shall recvive a meal allowanco of 1s. 8d. when working overtime of one hour or longer.

Sunpays axp Hovripays,

7. (a) For all time worked on Sundays and specified holidays, payment shall be made at double rates, excopt so far as
furnacemen and furnacemen’s assistants are concerned.

. (5} For all ordinary time worked by fur and fur 1's assistants on Sundays or specified holidays, they shall
be paid at the rate of time and a half.

(c) When the employer requires any work to be done on a Sunday by employees whose ordinary working week does not
comprise Sunday, if such employees consider that the doing of such work on the Sunday was not reasonably necessary for the
carrying on of the business, they may refer the question to the Secretary for Labour, who shall decide the matter, and in the
event of the Secretary for Labour deciding that the doing of the work on the Sunday was not so necessary, the employees who
did it shall be paid therefor double the amount that would otherwise be payable.

PAYMENT DURBING REPAIRS To FUBNACE.

8. In the event of a furnace going out for repairs, and of the furnacemen being employed at the repairing of same, they
shall be paid their ordinary rates of pay for the first throo weeks thoy are employed repairing, after which they may be employed
as labourers and paid ordinary labourer’s wages.

ANNUAL LEAVE.
9. Fur 1 and furn t's assistants shall be allowed seven days’ annual leave on full pay.
When a furnacemen or furnacemen’s assistant has been employed for six months or more, he shall be entitled to proportionats
holidays.

PRrovVISION OF FURNAOEMEN'S ASSISTANTS.

10. Where necessary, furnacemen’s assistants shall be provided for all furnacemen on gas furnaces, excluding automatic
gas producera and direct fire furnaces.

- REPACKING (1A5 CHAMBERS,
11. Employees shall repack chambers while furnaces are under firo at any time when called on to perform this work, and

thoy shall be paid 6s. per hour for all time ongaged on such work. If the work is performed ‘on any specified holiday, they
shall be paid the above rates in addition to their ordinary pay. Overtime and mixed-function clauses do not apply.

EMPLOYEES ENGAGED 1N PoT SETTING.

12. Employees ongaged in pot setting shall be paid 1s. per hour in addition to their ordinary rates of pay whenever this class
- of work is performed, and shall perform same in any part of the week when called upon to do so. .

. MIXED FuNcTIONS.

13. Where employment involves functions of a mixed character, and an employee is employed for sixteon hours in any
one week on work for which a higher rate of pay is prescribod by this Determination than the rate prescribed for the work
which he ususlly does, the minimum rate to be paid to such employee shall bo calculated for the woek as if he performed such
only of the functions as are represented by thc highest rate, but if employed for less than sixteen hours on such higher class
of work he shall be paid the rates prescribed by this Determination for the work he actually does from time to time, This
clause shall not apply to skilled glassworkers.

WaGEs oF CARTERS INSIDE WORKS.
14. When employees are engaged in driving single-horse vehicles inside the works, they shall receive the wages fixed by
this Determination or the wages fixed by the Dotermination of the Carters and Drivers Board for carters and drivers generally
for similar work, whichever is the higher.
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ENGAGEMENT AND TERMINATION OF EMPLOYMENT,

15. (a) Employees shall be engaged by the weck and paid weekly, a week’s notice to be given by employor or employee
to terminate employment, or in lieu of such notice a week’s wages to be paid excopt by mutual consent of both parties. Notice
to bo given not later than Monday at noon, the wook to torminate at ond of Friday’s shift. In tho ovent of a furnace going
out for repairs at any tims, skilled workers who aro thorcby thrown out of employment shall be entitled to reccive one cloar
week’s notice dispensing with their services : during the currency of such notice they may be required to do other work available
Dzll the promises, for which they shall bo paid a wage not less than the basic wage.  This clause shall apply to skilled glussworkers
only. .
i (b) An omployce desirous of terminating his sorvico with the omployor shall terminate such sorvice only on Saturday of
each weok, and shall give his employer notice of his intention to terminate such service on or beforo 5 p.m. on the Monday
prior to the dato of tormination of such service, or in licu thereof, one week’s pay shall bo deducted from his pay by the
emé.vloyer. Any employer "desirous of terminating tho service of the employce, shall terminate his servico only on Saturday,
and he shall give the employee notice of his intention to terminate such servico on or before 5 p.m. on the Monday prior to
tho tormination of such service, or in lieu theroof, one wook’s pay shall be paid to the employce by the omployer. Provided
that in the event of a tank going out for repairs at any timo, the machine hands thereby thrown out of work, shall receive
one olear week’s notico dispensing with their services as machine hands during the curroncy of which notice they may bo required
to do other work on the premisos, or at the option of the omployer, they may be paid one week’s wages in lien of such notice.
Provided further that nothing in this clause shall apply to cases of termination of services of employees for misconduct or
incompetence justifying their instant dismissal. This clause shall not apply to skilled glassworkors.

Loss or TIME THROUGH SICRNESS.

16. (a) Any weokly employeo not attending for duty shall lose his pay for the actual timo lost.  Provided, nevertheloss,
that if ho producos or forwards within 24 hours of the commencoment of the non-attendance ovidonce sutisfactory to the employer
or to tho Secrotary for Labour that his non-attendance was romsonable because of his own ill-health, duo to any cause other
than his own misconduct, he shall be entitied to the benefit of the noxt succecding sub-clanse hercof.

(b) In tho case of any such employoe who has beon employed in a particular business not less than one calendar month,
if his non-attondanco is in manner aforesaid shown to be reasonable Lecause of ill-health, he shall be entitled to payment of
wagos in respoct of six, but not more than six, days in all of such non-attendance in each year of his employment in such
business.

17. For the purposo of clause 16 (b) of this Ditormination, an employce. whose omploymont ¢eases because of a furnace -
going out of commission, and ho rosumes his employment within throo days of the furnace restarting. shall be deemod to have
been constantly employed in tho intorval between such cessation and restarting.

This clause shall not apply to skilled glassworkers.

Horipays. .

18. {a) All employsos other than furnacemen and furnacemon’s assistants shall ‘be allowsd tho following holidays without
any deduction of pay:—New Yoar's Day, Australia Day, Good Friday. Faster Saturday, Eastor Monday, Labour Day, Anzac
Day, Queen’s Birthday. Christmas Day, Boxing Day, Melbourne Cup Day.

{h) Where by roason of any of the said-named holidays falling on a Sunday, or by roason of any other cause, any
othor duy is observed as a general holiday in lieu of any of the said-named holidays, then this clause shall be read as if such
othor day were included herein instead of the said-named holiday, but not so as to increase beyond cloven the number of
holidays to be allowed by reason of this clause.

(¢) In the case of shift work a holiday or holidays (as the case may bo) shall not begin until the end of the last shift
commenced on the day immediately preceding tho holiday or holidays, and shall not end until the beginning of tho first shift
commencod on the day immediately succeeding the holiday or holidays. .

(d) No employees shall be entitled to be paid for any holiday not worked if he fail§ otherwise than for reasonable causo
to work during his usual working hours on the day or shift immediately preceding and on the day or shift immediatoly
following such holiday.

() Where any person who has been employed by an omployer for a period of three months or more immediately
proceding the termination of the said person’s services within the seven days immediately proceding any of the holidays named
in sub-clause (a) heroof for any cause not being his own default or misconduct sufficient to justify the tormination of the said
porson’s services. such employoo shall receive paymont for the aforesaid holiday as if his employment had continued so as to
include such holiday.

TiME-Book,

19. Employers shall provide a time-book in each glass works. Such time-book shall be ontered up in ink and shall
contain a cotrect account of the hours worked and the wagos received by oach employse. Employees shall make all such
records whether by time clock or otherwise as shall be reasonably nocessary to cnable employers to keep such correct records.
The time occupied by employees in filling in any time-books or cards or in making any record shall bo treated as time of
daty, excopt that ocoupied in checking in or out at ths bazinning or end of duty. which checking shall be done in the omployee’s
own time.

InspPECTION OF TIME-BoOK. |

. 20. (a) The Secretary, Assistant Secretary or Organizer of the Australian Glass Workers Union, duly authorized in
writing under the seal of the said Union, shall have access to the record of times recerded by the employees and the wages
paid for a period of two months prior to date of inspoction. provided that such inspection shall be made during the office hours
of the factory and not more than onco in any fortnight.  Authority shall be produced to the employer on demand.

(5) On oach works reasonablo facilities shall be afforded mombers and officors of the Union for the nocessary work in

connexion with the above, and the Union shall be permitted to post notices on a notice-board in the works in a reasonable
manner, ’

SHELTER SHEDS FOR FURNACEMEN AND (JTHERS.
21. Shelter sheds shall be provided over gas-tank producers for shelter of furnacomen, and all other employons shall be

protected from the weather during the course of their duties as far as practicable.
Facmwritins ¥or KeEPING CHANGE oF CLOTHING.

22. Employers shall supply suitable places for furnacemien, furnacemen’s assistants and continuous night-workers to k
a changs of clothing on the works, and shall provide adequate hot shower baths for the use of employees, mght-workors (o keev

PaYMBNT OF WaGES,
23. Wages shall bo paid on Friday night, but the employer may pay individuals on Saturday.

. RESPONSIBILITY FOR WARE AFTER IT HAS BBEN STORED.
24, Workmen cannot be held responsible ior ware after it has been stored.
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COMPULIORY APPRENTIOESHEIP AND LIMITATION OF APPRENTICES.

25. Of the apprentices put down to the trade, 75 por cent. shall be apprenticed hand-blowing and 25 per cent. to the
machines,

INTox10ATING LIQUORS.
26. No intoxicating liquors shall be allowed on the premises without permission.

Housns.
27. A. (2) The maximum number of hours that shall constitute a woeek's work for the employoees specified in clauses I
and 2 shall be 44, to bo worked in eithor 5 days or 6 days at tho option of tho employer. -
(6) The hours for stopper pressers shall bo the same as the hours for glassworkers.
(¢) Transforrors, takers-out, takers-in, mould-shutters, and snappers-up shall commence work 15 minutos earlier than tho
glass-workers in order to prepare the shops for work.
(d) Tho hours of watchers and all labour employed around the Hartford-Fairmont feoders and any other glass-producing
machines shall be worked in shifts as follows :— )
(1) Morning shift from 7 a.m. to 3 p.m. Monday to Friday inclusive, and from 7 a.m. to 12 noon on Saturday
(45 hours per weok).
(2) Afternoon shift from 3 p.m. to 11 p.m. Monday to Friday inclusive (40 hours per week).
{3) Night shift from 11 p.m. to 7 a.m. Monday to Friday inclusive (40 hours per week).
Provided that persons employed around the Hartford-Fairmont feedsrs or any other glass-producing machines may be
roquirod to start work at 6 a.m., but not before 6 a.m., on Mondays and the day following a holiday to got feoders and
machines in going order so that other omployess may start work and the production commence at the ordinary starting time

subject to the condition that all time worked by such persons between 6 a.m. and 7 a.m. shall be paid for at the ovortime
rato of time and a half.

(e} If artificial light adequato for the work be furnished, sorters and truckers attondant upon sorters may bo employed in
shifts throughout the day and night from 8 a.m. on Mondays to noon on Saturdays.

If the adequacy of such artificial light be questioned, work shall not be discontinued, but the matter shall be roforred to
the Socrotary for Labour.

(f) The ordinary hours of work (exclusive of meal times) on such shifts shall be, but shall not exceed, 44 per woek on
any shift.

(g) The workers on any such shift not wholly worked between 8 a.m. and 8 p.m. shall bo ontitled to receive extra payment
at the rate of 5 per cent.

(A) Sorters may be employed on other work during the working hours of their shift, but shall be paid not less than
they would be entitlod to if engaged on sorting throughout the shift.

() Such shifts shall rotate each week.

B. («) The ordinary hours of duty of furnacemen and furnacemen’s assistants shall not exceed an average of 44 hours
per weok to be worked in shifts not exceeding eight hours each, including erib time reckoned as part of working time, such
shifts to bo distributed as the employer chooses but 50 as to make an aggregate shift-time on duty not excceding 176 hours
in each poriod of four weeks. All time worked in excess of eight hours on any day shall be desmed overtime except so far
a8 the excess is owing to arrangements between the employoes themselves, or is necessary for effecting periodical rotation of
shifts.  Shifts shall rotate among furnacemen and furnacemen’s agsistants.

(8) Where fillers-on are used, they shall work the same hours and receive the same wages and conditions as furnacemen,
but must qualify 8o as to bo ablé to take charge of producers in cases of emergency.

C. Notwithstanding anything in this Determination, batchmixers, and/or glasscrushers, and/or salt cake furnacomen and
attendants, and/or sand-washing machine attendants. and/or bottle-washing machine attendants and loaders for delivery purposes
may, if an employer so choose, be worked in shifts as follows:—

(1) Morning Shift—from- 7 a.m. to 3 p.m. Monday to Friday inclusive, and from 7 a.m. to noon on Saturday (45
hours per week).

(2) Afternoon Shift—from 3 p.m. to il p.m. Monday to Friday inclusive (40 hours per week).

(3) Night Shift——from 11 p.m. to 7 a.m. Monday to Friday inclusive (40 hours per week).

(4) Such shifts shall rotate each week.

(3) The workors on the afternoon shift and night shift shall receive extra payment at the rate of & per cent.

D. The ordinary hours of work for skilled glassworkers and their assistants shall be as follows :—
(1) Morning Shift-—from 7.30 a.m. to 5.15 p.m. with an interval for a meal.
(2} Night Shift—from 7.40 p.m. to 5 a.m. with an interval for a meal.

Provided that employers may at times when the prospects or demands of business justify, put on a third shift to
cumpleto 24 hours’ work per day for a period of not less than six months, in which case the hours will be :— .

(1) First Shift—from 7 a.m. to 3 p.m. Monday to Friday inclusive.
{(2) Second Shift—from 3 p.m. to 11 p.m. Monday to Friday inclusive.
(3) Third Shift—from 11 p.m. to 7 a.m. Monday to Friday inclusive.

SKILLED GLASSWORKERS—BOTTLE SECTION—PIECEWORK.
INspPECTION OF BOTTLES.

28. All bottles put out shall be inspected by a factory committee, if necessary, on behalf of the men, who shall decide
with the manager of the works as to what rate such bottlos shali be paid, or whether broken down. The bottles to be
rorted within 24 hours after coming through the lehr, excepting whon prevented by holiday or exceptional circumstances.

Bap METAL,

29. (a) When in the opinion of workmen motal is bad, they shall roport same to the man in charge, and is ;1'}(?“'8!‘
to be worked. thoy shall be paid for at full rates. .

(b) All bottles melted or not properly annealed to be paid for at full rates.

FLowN MARBLES,
30. Workmen to be paid for all over one dozen per day,
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SINGLE-HANDED WORK,
31. Workmen shall work single-handed when their hole is short, whén practicable; but in such case, suitable moulds
shall be provided, and the following rates paid :—
(a) Block and Plate System,—Whon a finishor, blower, or gatherer is off one dozen to count two dozen.
(b) Stem System.—When a finisher, blower, or boy is off one dozen to count two dozen.

JOURNEYMEN PREVENTED FROM EARNING FuLL Day’s Waak.
32. (a) When a journeyman is taken away from a full hole, he shall be paid up to the average of his own hole for the
previous woek, or what ho earns in the holo in which he works. He shall have the option, but must declare.
(b) When any journcyman is put on day-work, he shall bo paid not less than Twenty shillings (20s.) per day.
(c) When a journeyman is shifted on account of his hole being short he shall be paid what he earns in the hole where
he blows er finishes. :

(d) Where a journeyman ready and willing to work for a whole shift is prevented by (a) excessivo heat of motal, (b} oily
fumes, or (¢} improper woulds from earning at piecework 20s. for the shift he shall be entitled to payment of at least 20s. in
respect of the shift’s work.

SUITABLE PIPES.

33. (@) BLock AND PraTe SysteEm.—Each hole shall be supplied with six suitable pipes.
(b) SteM SvsrEs.—Hole shall bo supplied with threo pipes of differcnt sizes for each blower.

Horrpays.
34. The holidays to be observed shall be the same as those provided in the Determination rolating to the unskilled
section of the industry.
ConsrtiruTioN oF HoLEs.
4 ﬁﬁ. {a) BLock aND PraTE SysteEM.—Hole means finisher, two gatherers and blowers, or gatheror and blower, snapper-up,
and taker-in.

(b) StEM SysTEM.-—Hole means finisher, two gatherers and blowers, or gatherer and blower, mould shutter, snapper-up,
and taker-in.

Movurps, PuNTIiEs, AND TooLs.

386. (a) Suitable moulds shall be brought to each hole and put on stands, with handles fixed on stem moulds und suitable
tools and punties provided for same; every care of moulds and other tools of trade to bo taken by tho men who shall use
their power to prevent loss and ill-usage of same.

{6) When two or moro moulds are working in a hole at different prices, the highest rate is to be paid.

WeignTS OF BOTTLES.
37. (a) Block and plate workmen shall be given the weights with the following allowarices:—
Up to 10-o0z. fluid contents—1-o0z. weight to be allowed each way.
Ovor 10-0z. fluid contents up to and including reputed quarts—I1}-oz. weight each way.
(b) SteM Worr.—Up to and including 4-0z. weight—}-0z. weight cach way.

Over 4-0z. weight and up to and including 8-0z. weight—}-oz. weight each way.
Over 8-oz. woight and up to and including 12-0z. woight—}-o0z. weight each way.
Over 12-0z. weight and up to and including 20-oz. weight—I1}-0z. weight each way.

Note—When stem bottles are blown on block and plate, workmen only allowed stem weight allowances.

SknmuNe METAL.
38. Workmen shall skim the metal when required to do so by the man io charge and shall be paid 2¢. 6d. por hour.

Lost TmME.

39. In the ovent of mon being temporarily provented from carrying on thoir usual work through no fault of their own,
the managemont, after the expiration of half an hour shall inform tho mon concerned whether or not they will be abls to
resume that day. Should the mon be notified that thoy will resume, they shalli be paid at the rate of 2. 6d. per haur for
all time lost.

Ti a piecework journeyman reports for duty at the commencemont of a shift, and his usual work is nol available for
him through circumstances for which he is not responsible and of which he was not notified the provious day, he shall be
allowed three honrs’ pay at the rate of 2s. 6d. per hour for the time lost,

ALLOWANCE PAYABLE To SKILLED GLASSWORKERS.

40. (a) The piecework rates for skilled glassworkers providoed in the Schedule to this Dotermination shall romain in force
for tho poriod of this Detormination. In addition to the men’s carnings on piecowork list, all skillod glassworkers shall be
paid & daily allowance at the rate of 1l1s. por week for every day worked or every specified holiday as from the date of this
Determination.

(6) The said allowance shall remain in forco for a period of twelve months, at the expiration of which either party may
ask for a revision of samo.

FixartioNx or PricEs For NEw BOTTLES OR BOTTLES NOT INCLUDED IN SCHEULULE OF PRICES.

41. Any employer may fix and pay piccework prices for bottles not already provided for in the schodule of piecework prices
sot out in this Dotermination, and shall base such piecowork prices on the earnings of an avgrage worker working undor like
conditions to thoso for which the piocowork prices are fixed. Every such employor shall, if required so to do, forward a
statemsent to the Socretary for Labour of such piecework prices.
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MaonINE CONDITIONS,
42. (a) All shops shall be considered started when filling moulds.

(b) Employers shall furnish all necessary facilities.  Auxiliary holp shall be considered part of the facilities. Regular
boys must not bo taken from one machine and placed on anothor without notifying men on machines.

(¢) Employers shall supply sufficient wind and jets to enable machines and machinists to work at thoir greatest efficiency.
Upon all new air lines, cut-off slides to bo fitted at the most convenient place.

(d) Employers shall supply all necessary tools.  Punties must be made of wooden handles with clay heads. Clay heads
to be made in various sizos, suitable for all jobs; the workman to have the privilege of making his own punty heads or using
his own tools of trade. '

{e) Thoro shall bo competent sorters to sort all work. Rojected work to be set aside for inspection on request of the
men affocted. .

(f) Competent fitters shall be supplicd to ropair all machines.

(9) At no timo shall the workmon bo compelled to work on a furnace whon the metal is unroasonably low; the factory
committeo to dotermine with the man in charge whother or not such furnace is in propor working ordor.

(4) Employers shall supply gloves freo of cost to workmen. provided the old onos are handed in in return, failing which
the workmen shall pay cost price for gloves supplied.

(#) Employers shall supply at least one completo locker for each hole.

(7} Workmoen shall not be paid for split and' crizzled rings unioss the numbor exceods two dozon per day. If the
number oxceeds that amount they shall be paid for ono-half.

(k) Workmen shall be paid at the rate of not less than twenty shillings (20s.) for any day upon which their oarnings
working on piecowork do not equal that amount.

SrorT HOLEs.
43. When men are ordered to leave their holes on account of thoir holes being short, they shall do so.  This shali not
apply to boys being off.
PayMENT For CrIZZLED BOTTLES.

44. All hand-blown crizzled bottles shall be paid for at full rates when men are allowed to work moulds by man in
charge after having reported same.

NOTIFICATION OF INTENTION TO START LaTE OR CEASE EARLY.

45. (a) [n tho ovent of omployoes boing unable to present themsolves for work at starting time, they shall notify the
foreman in amplo time, if possible, to permit timely arrangement bcing made to prevent loss of time in the shop.

(b} No employee shall coase work bofore tho propor time without ﬁrstinotifying the foreman of the cause.

(¢) In the ovent of any shop desiring to retain the sorvices of the puller-off in a block and plate hole, they may make
arrangements with the officials of the Australian Glassworkers Union to interview the management of the firm to have a
puller-off placed in the hole, in which ovent the price to bo paid the men must not excoed 6d. loss than the price list por gross per
hole, but in no case shall the price bo less than the price fixed for stem work.

PERIODICAL ADJUSTMENT oF WAGES.

46. The wages rates set out in clause 2 of the Glass Bottle Section and for adult males in clause 3 of the Flint
Glass Section are based upon the following basic wage, and, pursuant.to the provisions of section 33 of the Labour and
Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted as prescribed by clause 47.

Basic Wage.
Basic W Index Number
Place. ‘ (Ad!u;uh‘lg: l st.exAss!‘;:‘ed.
£ s d
Throughout the Stato . . .. .. .. .. .. L1117 o0 Melbourne

ADJUSTMENT OF Basio Wagk.

47. (a) For the purposes of this Determination, the expression “.Commonwealth Statistician’s ‘all items ’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 46.

(¢) During each future successive period beginning with the first pay period to commence in an August, s November
a February or a May, the amount of the basic wage shall be 'ndju_sted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items’ retail price index number by the factor -103 taoken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more, the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to be d.\sregq.rded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference. from time to time in the said basic wage
for females. .

(¢) The wages of apprentices, improvers, and un.apprenticed male juniors shall be the appropriate percentages as set:
out, such wages shall be calculated to the nearest 3d., half or less than half of 3d. to be disregarded,
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SCHEDULE OF PIECEWORK RATES.

BLook AND Pra?e WOBK. Wine and Spirit Boitles— Pale Metal—continued.

Aerated Water Bottles. Per gross.
Per gross. s d.
s 4. Reputed pint, dump shape whlsky (Sanderson 8) . b9
22-0z., 24-0z., and 26-0z. Codds .- . .. 8 1} Reputed pint, brandy .. .. 5 3
18-0z. Codds . .. . . .« 7104  Reputed pint, schnapps .- .. .. .60
14-0z. Codds . . e . 7 7% Reputed pint, hock . . . 5 6
12-0z. Codds . . . . +» 7 4§  Reputed pint, Walker's uqusre wlnaky . .56
10-0z. Codds . . . 7 13 10-0z. gin .. .. . 5 0
5.0z. and G-0z. Codd.s . .. . .. 8 44 20-0z. J.D.K.Z. gin .. .. . . 6 14
10-0z. Lamonts . . . . . 7 1§ 32.0z. J.DK.Z. gin .. .. . .. 8 13
5-0z. and $-02. Lmnonta . . - .. 6 43 40-0z. J.D.K.Z. gin .. .. 9 3
24-0z. to 26-0z. screw mouths e . .. 79 52-0z. J.D.K.Z. gin . . 12 6
10-0z. and 12-0z. screw mouths .. .. 6 0 24.0z. Boll's gin . .. o714
§-0z. and 8-0z. screw mouths . . . 5 14 20-0z. hop bitters .. .. - o614
40-02. lithia, spa, or soda .. . . .. 8 I} 13.02 Cooper and Nathan's whisky .. . .. 5 6
20-0z. lithia, spa, or soda .. . . e 70 20-0z. panel sarsaparilla .. . R
14-0z. lithia, spa, or soda .. ve .- .. 60 1st. All reputed quarts in blac . metal to be paid 7s. 9d.
12-0z. lithia, spa, or soda .. . . . 5 1Y per gross.
10-0z. lithia, spa, or soda .. .- . .« 5 7%  2nd. Reputed pints in biack metal, 6s. per gross.
Wolstenholme ginger beer . .- . 538 3rd. Reputed pints whon made on stem, 3d. per gross
Lane’s and other beer slmpes . . .7 13 less than the list.
Squash and Punch Bottles. Rock Jars.
Per gross. . Per gross.
8. a. s d.
Alcxander and Patterson’s lemon squash and all 26-ox. 8-lb. wide mouths .. . . . .42 3
squash, punch, and cordials . . .« 7 1§  6.lb. wide mouths .. . .. . .3 3
26-0z. Elliotts’ cordials . . . .. 8 6 4-l1b. wide mouths .. .. e . .25 3
Dyson’s 20-0z. cordial . . .. .. 6 13 4-lb. narrow mouths . . .. 13 14
Schweppes’ 20-0z. .. . .. .. 6 14 .
Schweppes® 133-oz. bmndy - - - .. 5 8 Winchesters.
Brookes’ 12-0z. lemon squash . . . 650 Per gross,
Dixon’s 10-0z. O.T. .. . . . .. 50 a.
3 20-0z. Winchesters .. . . . .o 6 6
Sauce and Pickle Bottles. 25-0z. Winchesters .. . . . 70
Per gross.  32.0z. Winchesters .. . .7 74
s d. 40.0z, Winchesters .. . . .. o8 1y
Square pickle pint .. :e . . . 5 6 50-0z. Winchesters .. . .. . L1014
Coneave pickle pint .. . . .. o b5 8 60-0z. Winchesters .. . .. . 11 14
Round pickle pint .. . .. . .. 5 3 66-0z. Winchesters .. . .. .. L1214
Konig’s military pickle . . . o+ 8 7% §0.0z. Winchestors .. .. .. . L1907y
Mltchell s hexagon 16-oz. pmkle . . . 6 7¢ 00-0z. Winchesters .. .. . . 20 14
Military pickle, stoppered .. .. .. .- 6 7% 100-0z. Winchesters .. . . . 21 44
Garfield pickle, swppered .- - .- o« 8 7§ 120.0z. Winchesters .. .. .. .. 25 44
Madras piokle o .. .. «« 50 160-0z. round O.T. .. ..42 3
10-0z. round pickle .. .. . .. . 48 180-0z, round F.G. and Co. and gallon rounds. . .. 42 3
10-0z. square pickle .. . . . .. 49
10-0z. military pickle . . . .. 50 Wide-Mouth Jars.
10-0z. hexagon pickle . . . .. 49 Per gross.
28-0z. tomato sauce . . . . 6 9 . s d.
20-0z. tomato sauce . e . .. 8 1} 3-lb. salt jar (P.8.) .. .. . . T
26-0z. chutney . .. . .. .. 89 2.-1b. salt jar (P.S.) .. . . . .. 6 7%
20-0z. chutney . e .. 68 1} 2-1b. fluted jar . o . .. 6 7%
26-0z. Lackersteen’s ehutnay . . . .. 69 2.1b. finished jar .. . e . . B 104
12-0z. chutney e . . . .« b6 3 2-1b, tie-over lip jar . . . 6 13
French chutney - .. . . .. 5 3 14-1b, fluted jar - - . - o 44
Indian condiment .. . .. . .. b0 14-1b. finished jar .. .. . 5 44
Pint tomato sauce .. . . .. 50 1-Ib. finished jar .. . . .. 4 9
20-0z. Worcestershire sauce .. . .. 6 4} 1-1b. tie-over lip jar .. . . 5 6
Wine and Spirit Bottles—Pale Metal, Miscellaneous Bottles
: Per gross. Per gross
ra . s d.
Reputed quarts (Burke's) .. . .- .. 7 13  Milk quarts.. . . . .- .« 8 N
Reputed guarts (Sutherland’s) . . .. 8 74 Milk pints .. .- . .- .- Ty
Reputed pints, round or oval . . . 6 38 Milk, }-pints . . . 508
Imperial oval quarts .. .. .. . 8 1} New South Wales milk quart . .- .. 8 1%
Imperial oval piuts .. .. . .. . 590 New South Wales milk pint . . . . 7 14
meerml round quarts - .. .. . 8 1} Caulfield milk . . .- .- .. 6 7%
Walker’s square whisky . .. .. 7 13 1{-pint ml.lk . . . o 7 l?i
[{aig and Haig whisky . e 7 7% Microbe killer . . o703
Watson's No. 10 whisky (n.nd smular shapes) . - 713 Strathman’s drops . . .07 1%
Reputed quart schnapps .. . .. L7 13 Carbolacene . .. .. 50
Reputed quart, Ainslie’s whisky .. . .. 8 6 - Carbolacene (new shnpe) C. O ﬁmsh .. .. .. 5 3
Reputed quart, brandy . . . o7 13 Parry's reputed quart vineger . .. .. z It
Reputed quart, hock .e . . o 7 13 Long reputed quart vinegar .. . . o718
Reputed quart, barrel . . . . 8 13 20-0z. vinegar .. . . .. 6 7%
Half-gallon, batrel . . . .16 3 Brunswick Black finished . . .. 5 86
Reputed quart, sarsaparilla .. . .7 13 Battery jar, No. o . .- .. 4 0
Reputed quart, Creme-do-Menthe .. - . 8 7} Battery jar, No. " . . o6 14
Reputed quart, Dom whisky .. .. 8 8 Battery jar, leclunchc cells .. . . .. 5 73
Reputed quart, Watch whisky .. 8 86 Long reputed quart olive oil . . .. 7 14
Reputed quart, McLatchie a.nd Frog’s whwky - .. 8 8 20-0z. Tremain’s olive oil .. - . - 608
Reputed quart, Brown’s dump whisky . .. 8 86 20-0z. pepsin .- .. . . .. b 44
Reputed quart, Fesq and Easson’s wlu.sky A .. 8 8 16-0z. carlsbad salt ... . . .. 60
Reputed quart, hip flask .. . .. 8 86 16-0z. Tremain's carlsbad salt’ .- . . 60
Rep .ted quart, Munroe's whisky o . .. 80 32-0z. kresolvo . . . .. 8 74
Reputed quart, King's liqueur . .. 80 40-0z. lotol . . . . .. 8 13
Reputed quart, Lounde’s dump wluxky .. . 713 C .nical quarts .. .. . . o 7 14
Reputed quart, Woods’s dump whisky . .. 80 18-0z. oval essence .. .. . .. 6 7%
Reputed quart, Resch dump whisky .. 80 22-0z. ammonia .. ... .o . .. 8 6
Repuwd quart, White and Makie’s dump whwky .. 80 24.0z. Kodak .. . . .o 803
Reputed quart, Radstock bitters .. . .. 80 512-01. Kodak .. .. - . . 1003
Reputed pint, dunip shape whisky .. . . &6 6 24-0z. Parke Davis (\W. M.) .. . . PP )
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SCHEDULE OF PIECEWORK. RATES—continued.

Miscell Botiles tinned Pioneer Bottles.
Per gross. Per gross,
s 4. 8. d.
18-0z. Denham’s round and oval S.W.M. . .. 6 74 Up to 2-oz, Harper’s .. . 30
13§-0z. vase-shape bath salts .. . .. 8 6 §-0z., Harper's . . .. 386
8-0z. Denham cream . . . .. 490 10-0z., Harper’s . . . 409
16-0z. varnish . . .50
16-0z. Stearn’s dismond shnpe .. .. .. 79 Ink Bottles.
18-0z. essence Lawrence . e . 786 When made,
14-0z, Eau-de-cologne . . . .. 5 3 Bl%c: and
Per gross. Per gron.
SreM Womk, Up to 2 fnishod 'g- d. s 4.
. R P -0z., fini .. . . [
Dispensing Bottles. When made Over 2-0z. to 4-oz. finished .. 39
Block and  0-0z. to 8-0z, . . . 40
Piate, 6-0z. Last Drop ink . .o 4104
Per gross. Per gross. 10-0z., finished .. . .4 3 4 6
e d. s d. 12-0z. .. .. .. .. 48 4 9
Up to 2-0z. contents inolusive .. . 30 16-0z., finished .. .. .. &5 0 5 3
3-0z. contents .. . “ 33 20-0z., finished . .. 5 9 6 0
4-0z. contents . . .. 3 8 24-0z., finished .. 6 9 70
§-0z. contents .. .. .. 3 7% 32.0z., finished 78 .. 86
6-0z. to 8-oz. contents .. 40 32-0z. olag .. 79 8 ¢
8.0z, Medical Oval, 12-0z. welght 4 9 Ist. All other finished inks to come
8-0z. Stearn’s dmmond shape .. .. 4 3 under this list.
10-0z. contents .. .. 4 9 .. b 8 2nd. Alllipped inks 3d. per gross extra.
12-0z. contenta . .. 50 .. b6 6 -
14-0z. contents .. . .. 66 .. & 9
18-0z. contents . .. .. 59 .. 6 8 Olive Salad and Castor Qils.
18.0z. contenta . .. . 5 7% .. T 6 When made.
20-0z. contents .. . .. 78 . 8 6 Bl%c]k ':nd
24-0z, contents e . .. 93 .. 96 Per gross. Per ;mh.
32-0z. contents .. .. 10 3 10 6 s d. s d.
4-0z. Chelts. (to hold 3} oz.) .. .. 3 7% Up to 24§-oz. castor oil .. . 3 6 ’
2-dram serum . .. 3 3 Over 24-0z. to §-0z. castor oil .. . 3103
4-dram serum -3 3 Over 6-0z. to 10-0z. castor oil .. .. 4 9 5 0
-0z, French squares (1* 0z. to 2-0z. wexght,) 3 3 2-0z. olive oil, A. B. Rundle 3 6
NoTe.—~Mexican flats, French rounds 3-0z. olive oil, A. B. Rundle 3 9
and squares, Ma.nhattnns, Philadelphia, * 5-0z. olive oil .. 4 0
and Baltimore ovals, poisons, Chelta, 10-0z. olive oil .. 4 9 . 50
F. G. and Co, tinctures, poroxides, 5.0z, fluted olive oil 3 103 .
Faulding’s rounds, Winchesters up to 10-0z. fluted olive oil .. 5 0 . 6 3
18-0z., and all pills to come under this §-0z. Couch and Caulder’s olive ml 4 6
list. 10-0z. Couch and Caulder’s olive oil 5 90 . 5 3
Lewis and Whitty’s }-oz. olive oil .. 39
Lewis and Whitty’s 7-0z. olive oil . 40 4 3
Panelled Botiles. Up to 2}-0z. Tremain’s olive oil .. 3 6
Viben made. Over 24-0z. up to 4-0z. olive oil .. 40
Plate. 5-0z. olive oil . . .. 4 3
Per gross, Per gross. 8-0z. olive oil .. .. 4 6
. e d e d 10-0z. olive oil 49 .. 50
Up to l-oz. contents nov excseding 24-oz. 13-0z, olive oil .. — 5 8
weight .. .. .. . 0 Patent lip, 3d. per gross oxtra.
Over 1-0z. contents up t]? 2.0z. contents not
exceedi -0z. weight .. 3 0 5
Over 2-ozngoo?tents u;f\gto 3-0z. contents not Inke, Oemcnta, Gums, and Gloys Lurst-off.
exceeding 5} 0z. weight . 3 3 . Pe 3“‘1’“
Over 3-0z. oontents up to 4-o0z. oonhents not. lLoz. B.O ;.
exceeding 83-0z. woight .o 3 6 l-}-O.z B 0 " " v - 21
Over 4-0z. contents up ht,o b-oz. contents nm, 3 o 'B 0 e . ‘e e 2 3g
exceeding 8-0z. weight -0z. B.O. . . .. 23
Over 5-0z. contents up to 6-0z. contenta not Over 2-0z. to 4-0z. .. -t e 208
exceeding 8}-o0z. weight 4 0
Over §-o0z. contenta up tth -0z, oom,ents not ‘9 Gloy Shape.
exceeding 10}-oz. weight . Per gross.
Over 8-0z. contents up to 10-0z. contents K . . e Bd.
not exceeding 12-0z. contents .. .. 56 .. 60 24-0z. round gum . e .. 39
Over 10-0z. contents up to 12-0z. contents . 6-oz. gloy finished oL e . 40
not exceeding 14-oz, weight .. 6 6 . 73 10-0z. gloy finished . . . 4 6
Over 12-0z. contents up to 14-oz. contents §-0z. golden gum . o 4 6
not exceeding 16-0z. weight .. 70 . 79 10-0z. round paste . .. 4 3
Over 14-0z, contents up to %16 03. oonbent.s 76 8 6 , i
not excee 18-0z. weight ..
Over 16-0z. dolgftents up tosZO-oz oonbenr,s T Flasks.
not exceeding 22-oz. weight .. 90 .. 99 When mado.
1-0z. Bonnington (3§-oz. welght) . .. 33 Plate.
Balfe, 4-0z., 3 panel .. 3 9 Per gross. Per gross.
Taylor and ’ Coll’ s, 3- oz 3 panal 03 74 s d. s d.
Marshall’s, 8-0z., 4 ptmel olive oil .. 4 9 2}-0z. flasks .. . 3 9
Wright’s, 3§-0z., 4 panel .. 4 3 3-0z. Weller and Bostock’s . 40
Taylor and Coll’s, 4-0z. .. 4 0 2}-0z. Haig and Haig's flasks 4 0
Chestease, 2} -07. o .. 3 6 §-0z. to 6}-0z. flagsks .. 4 3
Hypol . .. 56 .. &6 9 8-0z. flasks .. : .. 5 0
Docker's h&t .. .. 39 10-0z. to 13}-oz. ﬂa.sks . . .. 63 .. 5 6
Kugleman’s, 32Aoz., panel . e 12 o .. 12 3 5.0z, and 6-0z. Walker’s uqmre : .. 4 8 4 9
3}-0z. Wright’s rheumatic oure, 8} oz, 6-0z. and 6-0z. Walker's squat .. *. .. 4 3 4 6
93-0z. weight 4 6 13-0z. Haig and Ha.lgs e T .. B9 8 9
Nore.-1st. All pa.nel.led bottles to come  * 2§-oz Ainslie’s et . 400
under this list unless otherwise specified, 6.0z, Ainslie’s . . .. 490
2nd The weights spemﬁed are top  10-0z. Ainslie's .. b 9 ‘60 -
24-0z. Orme Kegwm mmatme whxsky .. 39
3:1‘1. When made heavier than ordin- 24-oz. and 3.0z, Toohey’s min., hex. shape 4 3°

ary weights the next highest rate to be
paid. - :

(Watch shape flasks 6d. per gross above
the ordinary fask price.)
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SCHEDULE OF PIECEWORK RATES-—continued.

L der and Brilliantine Bottles. Miscellaneous—continued, When mad
Per gross. Block and
s d. Plate.
1.0z, Faulding’s or Queen Lavender 3 0 Per grosa. Per gross.
2-0z. Faulding's or Queen Lavender 3 0 e d. s d.
2}-0z, Faulding's or Queen Lavender 3 3 5-0z. Creme-de-Menthe . . 48
3-0z. Faulding’s or Queen Lavender .. 33 2}-0z. King’s liqueur .. .. 3 8
1-0z., Pearce or Lubine . .. 30 4-0z. Brooke's squash .. .. .. 39
2-0z., Pearce or Lubine .. 3 0 4-0z. gloss or negroline .- .. 3 6
2*.%. B. B o . .. 3 3 4-0z. lacquer . . W 39
4-0z. Australian . . .. 36 4-0z, curry .. . - .. 3 86
4}-0z. Australian . o .. 40 4.0z, whisky square .. .. .. 40
5-0z. Rodger Freres .. . .. 40 4-0z. whisky round . .. .. 3 8
44-0z. Turnley’s .. .. 4 3 4-0z, St.earns (1001) .. . .. 40
4}-0z. dump bnllw.ntmo .. 4 3 5-02. schnapps or tapered gin .. .. 4 3
4-0z. Simpson’s, 6-0z. to 6} 0z, wmght . 43 4-0z. square gin .. . 40
5.0z. Warton's . . 4 8 6-0z. fish sauce 4.0
6-0z. Apos . .. 4 6 Eucalyptus oil, Bosisto’s slmpe not over
6-0z. Runmells stoppered .. . 409 33-0z. weight 3 0
8-0z. Florida Water .. . . 4 3 2-0z. eucalyptus oil, Bosisto's sha.pe not
1-0z, brilliantine . . . 33 over 3}-oz. weight (hoavy) .. .. 36
2.0z. brilliantine . . .. 33 5-0z. caper sauce .. 39
3.0z. brilliantine .. - .. 3 8 Chatesu Tanunda mininture brundy .. 30
3}-oz. brilliantine . . .. 39 Power’s miniature brandy .. 3 38
4-0z. brilliantine .. . 3 9 Possums miniature brandy 3 3
3.0z. Downer’s shape .. . 3 104 63-0z. Watson’s or sxmﬂar shape whmky 4 6
14.0z. Downer's shape . 3 3 64-0z. port wine .- .. .. 46
. 4-0z. effer. fruit salts .. . .. 39
Phenyle Bottles, When made. 8-0z. effer. fruit salts .. . .. 4 8 4 9
Blolgg:u 4-0z. S&Hhﬁe cream .. .. 3 6
o 8-0z. saline cream . . .. 43 .. 4 8
P:' g:“ P:' g‘riou. 4-0z. bay rum . . .. 38
. e : 6-0z. bay rum .. .. .. 40
§-oz. phenyles .. . .. .. 40 8-0z. bay rum .. .. .. 43 .. 486
10-0z. phenyle . e .. 43 .. 46 6.0z. blacking .. .. 89
18-0z. phenyle .. . .. 510} 6 1% 6-0z. oyster .. .. 39
20-0z. phenyle . .. - 68 .. 70 5-02. and 6-0z. lithias, spa or soda .. 49 .. 5 13
5.0z. Worcestershire sauce . .. 40
Coloured List. 10-0z. Worcestershire sauce .. . 4 8 . 409
vg;:gk“:‘h?‘ 6-0z. chutney .. .. 4 0
Plate. Half-pint chutney .. o 4 9 . 5 0
Per gross, Per gross. 8-0z. glycerine stoppered 5 3
s d. s d 6-0z. one panel curry .. 39
1-0z. manilla .. . . .. 30 6-0z. graded milk .. 3 9
l-oz. smelling salts .. . .. 3 3 8-0z. bell-shape milks ., 4 3
2.0z, smelling salts . 3 3 5-0z. certified cream .. 4 3
l.0z. bonox, beefine, or cupex .. .. 3 6 10-0z. certified oream .. 4 9 5 0
2-0z. bonox, beefine, or cupex .. .- 3 6 6-0z. fountain soda, decanter shape 5 3
4-0z. bonox, beefine, or cupex .. . 40 10-0z. fountain soda, decanter shupe 70 .. T3
8-0z. bohox, beefine, or cupex .. .. 4 3 6-0z. curry .. 3 9
168-0z. bonox, beefine, or cupex .. .. 59 8-0z. balth sale (W.M. ) FH F. 5 0 . 5 3
l-0z. covonut oil or vaseline .. .. 3 6 6-0z. serscol .. .. . 4 0
2-0z. ooconut oil or vaseline .. .. 3 86 6-0z. citrate magnesia ., .. 39
3-0z. coopnut oil or vaseline .. .. 3 6 12-0z. citrate magnesia . 4 9 . 5 0
4-0z. coconut oil or vaseline .. .. 3 9 14-0z. citrate magnesia 5 0 . 5 3
2.0z. nasal balm .. . . 33 13-0z. maize products .. . 4 9 . 5 0
2}-0z. miniature brandy I . 33 6.0z, carlsbad salts .. .. 3 9
24-0z. miniature whisky .. . 33 12.0z. carlsbad salts .. .. 49 .. 50
2¢4.0z. Eau-de-cologne (C.S.) .. .. 3 3 4-02. coffece or rum ., .. 3 9
l.0z. Eau-de-cologne (L.T.) .. . 4 0 8.0z. coffee or rum . 4 6 5 0
2}-0z. Eau-de-cologne (L.T.) .. .. 4 3 8.0z. benzine - .. .. 4 3
4-0z. Eau-de-cologne (L.T.) . .. 4 8 7-0z. soda sulphur .. .. .. 43
4-0z. herb bitters . . . 36 7-0z. olive .. . .. . 4 6
8.0z. herb bitters . 4 3 4-0z. kresolve or lysol . .. 39
6.0z. and 6-0z. pioneer .. . 39 8-0z. kresolve or lysol .. .4 08
4-0z. Warner’s safe cure . .. 39 17-0z. kresolve or lysol .. 59 .. 63
8-0z. Warner’s safe cure .. .. 40 .. 43 4.0z, Eau-de-cologne, Yardley's shape . 40
16-0z. Warner’s safe oure . ... 60 .. 8 3 6}-0z. Eau-de-cologne, concave shape .. 4 9
8.0z. Clement’s tonic .- .. 40 ., 46 13-0z. ‘Eau-de-cologne, concave shape .. 5 9
18-0z. Clement’s tonic .. . .. 59 .. 60 9-0z. Eau-de-cologne, concave shape . 4 9
8-0z. peptonoid . . .. 538 .. b6 8 7-0z. Konig pickle . .. . 40
14.0z. hexagon P.OP. . .83 .. 508 7-0z. Johnston’s pickle .. .. 40
Cuming Smith’s formalin .. .50 .. 56 8-0z. Moller C.L.O. .. . .. 43
5-0z. magnesia, R.T. and Co. .. . 40 ... 406 16-0z. Moller C.L.O. . . .. 49 .. 80
16-0z. Stearn’s . .59 .. 60 10.0z. magnesia . .. .. 4 8
20.0z. bath salts . .. 60 .. 63 20-0z. magnesia . . .. 59 .. 88
18.0z. Stearn’s tonic wine e . 59 .. b5 9 16.0z. ammonia .. . .. 59 . [
Half-pint claret .. .. 40 .. 48 12-0z. maltine . . . 49 .. b 1}
] 16-0z. malt .. .. .. .. 53 .. 58
Miscellancous. 10-0z. Rowe’s embrocation .. 50
Per groes, 4-0z. Parisian essence .. . .. 3 8
e d. 34-0z. fanoy hair oil .. . .. 39
1-0z. light eesence .o . 30 Fowler’s Parisian essence, L.R, .. 3 86
2.0z. light essence .. .. .. 30 Fowler’s Parisian essenoe, H.R. .. 39
1-0z. sauce finished .. . .. 30 Hall's balsam . .. 38
1-0z. Lundberg .. . .. 30 Baby claret .. . . .. 39
2.0z. Lundberg . .. 30 Pain congquerer . . .. 39
2-0z. Lmhtener s hea.vy round .. 3 6 Miniature schnapps ... . .. 3 8
3-0z. and 4-0z. Lichtener's heavy round 4 0 Satinettes .. . .. .. 4 6
Up to 3.0z, rat poison . . 3 86 -Mitchell’s “long olive .. .. W 50
230z, Bollington . o 38 1-1b, drops, W.M.P.L. .. . a9
2{-0z. Dixon'’s O.T. .. .. .. 38 1-1b. drops, VV‘.M.P.L. . .~ 859
1§-0z. Creme-de-Menthe . .. 3 6 Greathead’s mixture .. . . 850
24-oz. Creme-de-Menthe . .. 39 Gmet essence - - -~ 4 6
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Miscellaneous—oontinued.

Per gross.
e d.
18-0z. essence . .
Health feeders (one naok) .. e
1-0z. oval soent .- .
1}-0z. oval scent

4-0z, Blogg perfume .. . .

4-0z, fire extinguishers . .
6-0z. Saunders’ polish .. - e
2-0z. Astings osol . -
2.0z, vermol .. ..

10-0z. Mitchell’s square olive oil ..
4-oz. tapered bath salts, 8-0z, weight ..
2-0z. tap. lavender .. .. .
4-0z, tap. lavender .
8-0z. tap. lavender

2-0z. international la.bo.ratones, ﬂat .
2}-oz. O.T. squash .. .
1}-0z. Dearborne perfume ..

34-0z. Dearborne perfume N
Up to 2-0z, Eau-de-cologne, two flat aldes
Qver 2-0z. to 4-0z. Fau- de-cologne, two ﬂat
sides . .

5-0z. Winchesters .

4.0z, and §-oz. Zarona lotion
8-0z. oval magnesia, 9-0z. weight
3}-0z. benzoin, Blogg ..

W R W W WWWHh WWRhNWWRWRWWO SO
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3%-0z. benzoin, Blogg .. . .

3%-0z. blacking .. e -

4-0z. wombat . .. .

5-0z, peroxide . .. - 3
9-0z. peroxide .. . -

17-0z, peroxide .. . . %
6-0z. anchovy sauce .. .. .

MaiomiNe LisT.
Wide and Semi-Wide Mouth Ware.

Per groas
Foro man
Machine.
1. d.
Up to 6.-0z. weight (R. and 8.) 11
Over 8-0z. up to 14-oz. weight (R. and 8. ) 1 2
1-lIb. jar not exceeding 14-0z. in weight
(R.'and 8.) - 2
14-1b. jar not exoeedmg 16-0z. in wexght
(R. and 8.) .. 13
1}-Ib. Gowing’s jam J&r 16
2-1b. jar not exoeedmg 20-0z, m welgbz
(R. and 8.) .. 15
1-1b. pie fruit .. .. .. 1 4
14-lb, pie fruit . e .. 1 86
2-lb. pie fruit .. - .20
Mason pints .. .. .. .12
Mason quarts . . .. 13
Magon { gallons .22
Signal Spotswood and Zetland qunrt.s 17
Signal Spotswood and Zetland § gn.llons 2 9
18-0z. and 18-oz. round pickle .. 15
16-0z. conoave pickle .. 15
18-0z. Lancashire p!okle . . 18
Square pickles . .1 Bf
8-0z. kepplers . . . 1 8
18-0z. kepplers . .11
12-0z. oondxment or ohumay . .. 18
Pint ohutney . .. . .. 18
10-0z. gloy . . . 1 4
16-0z., Melhn's food . .. 1685
4-1b. rock jars . . -
6-1b. rock jars . .. R
8-1b. rook jars . . oo -
1-1b. prune jar . .1 2
Fowler’s No. 20 1§ lh . o —
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Wide and Semi-Wide Mouth Ware—continued,

Per gross

T man. ,

0 man
Machine,

s d

Per gmsa

[ Inan.
WO man
Machine,

s d.
4%
8
3
4

Fowler's No. 27, 2} b, . ..
Fowler’s No. 31, 31 oz. .. -
Fowler’s No. 38, 42 oz. . ..
Fowler’s No. 40, 3 1b. . N
Battery jar .. . .. ..
Narrow Mouth Ware.

10-0z. oval magnesia .. -
9-0z, coffee essence .. . .
6-0z. Woroestershire sauce ..

10-0z, Worcestershire sauce

20-0z. Worcestershire sauce

Pint round sauce C.S. not exceezimg 15 oz

in weight .. .
20-0z, tomato sauce ..
26-0z. tomato sauce .. ..

Up to §-pint sorew sauce
6-0z., lithia, spa orsoda, not exoeedmg 12 oz.

in weight .. .. .
10-0z. lithia, spa or soda . .
12-0z. lithia, spa or soda .. e
Brooke’s lemon squash .. .
24-o0z, Marchant’s Crown Seal .. .
Imperial oval quarts .. .. .
Imperial oval pints .. o .
Half-pint milk . .

Pint milk . .. - -
Quart milks (40 oz.) .. .
Quart beer, brandy, and wlusky .
Pint beer, brandy, and , whisky
. Quart hock and long vinegar .. .
Pint hook and long vinegar .. ..
Pint schnapps .. . .
Quart sohnapps ..
Johnny Walker’s quart.s .

Johnny Walker’s pints ..
Ainslie’s quart whisky -
Ainslie’s pint whisky .
20-0z, Crown cork .. ..
Greathead’s mixture .. .
10-0z. phenyles .. .o ..
5-0z. phenyles .- .

10-0z, sarto dump . .

10-0z. ginger beer, stone sha.pe
Square quart sarsaparilla .o '
Schweppes’, 20 oz. . . ..
Schweppes’, 13}-0z, raspberry .. .
5-0z. coffee essence . .
b-02. olive, salads, and casl.or mls

Up to l.oz. dlspensmg panels and rounds’
Over l-0z, and up to 2.0z, papels and

rounds
Over 2-o0z. and up 00 4.0z, pa.nels and

10-0z. to 13}-0z. flasks
80-0z. Winchester
100-0z, Winchester

rounda . .
6-0z, and 8-oz. pnnels and tounds .
10-0z. and 12-0z. panels and rounds ..
16-0z. panels and rounds . .
20-0z. panels and rounds .. .=
Euoal. oils .. . .. .
Seott’s 6-0z. emulsion . ..
Scott's 16-0z, emulsion . ..
Lane’s 7-0z. emulsion .. .. .o
Lane’s 14-0z. emulsion . .
6-o0z. flasks ..
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Melbourne, 15th June, 1965.

P. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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602] MONDAY, AUGUST 15. [1955

Labowr uand Industry Act 1933.
DETERMINATION OF THE RADIO ANNOUNCERS BOARD.

Norg.——This Determination applies to the whole of the State of Victoria.

.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to ‘‘determine the lowest
prices or rates which may be paid to any person employed as a radio announcer ” has made the following Determination,
namely :—

1. This Determination shall come into force and be operative as from the beginning of the first pay period to
commence on or after the 1st July, 1955,

WacEs PER WEEK.

2.
—_— — Males, Females,
£ s d. £ s d
Announcers employed by Stations 3 SR, 3 BA, 3 BO, 3 GL, 3 HA .. o |{Coss Lo 2610 8 1302
. Class I. .. 16 3 6 13 4 0
Announcers employed by Station 3 TR .. .. .. .. .. Clss TI. .1 1417 6 1m18 o
Announcers employed by Stations 3 CV, 3 UL, 3 YB, 3 NE .. g;ﬁ:: I% :z g g ii‘l’ g g
Announcers employed by Stations 3 €S, 3 MA, 3 SH, and other Sta,tmns not: Class I. .. 1414 6 1115 0
hereinbefore specifically provided for . Class II. .. 1313 0 1013 6
Tratnees.
Percentage of Weekly Wage.
Age. C D
Basic Wage.
Males. Females,
£ s d. £ s d.
Under 17 years .. .. .. .. . . . . 60 720 5 6 6
17 to 18 years .. . .. .. .. . . . 70 8 6 0 6 4 0
18 to 19 years .. .. .. .. .. .. .. .. " 80 9 9 6 720
19 to 20 years .. .. .. .. .. .. .. .. 90 10 13 6 7719 6
20 to 21 years .. . .. .. .. .. . .. 100 11 17 O 817 6

CasvuaL EMPLOYEES.

3. Casual employees shall be paid as a minimum a rate per hour of one-thirtieth of tho appropriate weekly rate with

a minimum payment as for four hours’ work.
Hours 0F EMPLOYMENT.

4. (a) Tho ordinary hours of employment shall be 8 hours in any consecutne 24 hours, 40 per week or 80 per
fortnight or 120 hours in each throe weeks.

(b) Such hours shall be worked accordmg to a roster which shall provide that each omployee shall have off at least
one day in seven, two in fourteen or threo in twenty-ono days, according to the spread of hours over the period.

(¢) The spread of hours, inclusive of meal breaks, betwoen transmissions shall not oxceed the total of 10 hours per
day for any ono employee. Any timo rostered in oxcess of the spread of 10 hours shall bo paid for at overtime rate.

(d) An employce shall be given at least two days’ notice of any change of roster excopt in cases of emergency when
a lesser period of notice may be given.

No. 602.—6491/55.—PRICE 6D.
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OVERTIME,
5. (@) All time worked outside the ordinary hours proscribed in clause 4 of this Determination shall be overtime
and shall be paid for at the rate of time and a.'half for the first four hours and double time thereafter.
(b) In casos where an employee, having completed his usual work for the day and having returned home. is recalled
for duty he shall bo paid overtime at the rates prescribed and for a minimum of two hours’ work. -
(¢) Before starting overtime after working ordinary hours, o meal break of at least 45 minutes shall. wherever practicable,
be allowed unless the period of overtime is less than one and a half hours.

PayneENT rorR WORK DoXE oN SuxNpays AND Hovrwpays.

6. {a) All work performed on Sundays and holidays shall be paid for at the rate of time and one-half with a minimum
payment as for four hours’ work. .

(b) All time worked in oxcess of the rostered. hours in any one shift on a Sunday or on u holiday shall be paid for at
double ordinary time except where such excess time is worked by arrangement between the employee concerned with the consent
of the officer in charge of the station. .

{c) For the purpose of this Detormination the following days shall be deemed to be public holidays, namely, the days
observed as New Year's Day, Australian Day, Labour Day, Good Friday. Easter Monday, Anzac Day. Queen’s Birthday,
Christmas Day and Boxing Day.

ExtrA RATES NOT CUMULATIVE.
7. Extra rates in this Determination aro not cumulative so as to exceed the maximum of doublo the ordinary rates.

TErMS OF ENGAGEMENT.

8. {a) All employees shall be engaged by the weok unless a longer period of engagement be agreed to between the
parties.  Any employee not specificially engaged as a casual shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on ocither side givon at any time during the weck or by
the payment or forfeiture of a week's wages as tho case may be. A longer period of notice of tormination of employemnt
may be agreed to betwoen the parties. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inofficiency. negloct of duty, or misconduct, and in such cases the wages shall bo paid up to the timo of
dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through any
breakdown of machinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

ANNUAL LEAVE.

9. (a) An employer shall allow to a weekly omployee annual leave with pay, as heroinafter spocified. after a period
of twolve months’ continuous service (less the perind of annual leave) with such employer.

(b) (i), Except as otherwise provided the peried of annual leavo shall be twenty-one consecutive days, and payment in respect
thereof shall be equivalent to the amount of the ordinary wages which, but for the annual leave, would have been pavable
to the employee for the working days included in such period.

{ii) Tf during an employee’s period of anuual leave any holiday to which he is ontitled under the provisions of this
Detormination is observed on a working day, such period of annual leave shall bo extended by one working day for oach
such holiday. In the case of an employee who rosumes work at his ordinary starting timoe on the working day immediately
following completion of his annual leavo and remains at work thereafter for a number of working ays equivalent to the
days of such extension, payment in respoct of the poriod of annual leave shall be equivalent to the amount of the ordinary
wages which, but for the annual leave, would have been pavable to tho employee for all the working days (other than
holidays) included in such period; but in the case of an employec who. without reasonable cause (proof whereof shall be
upon him) fails to resume work or to remain at work as aforesaid, pavment for tho annual leave poriod shall bo oquivalont
to the amount of the ordinary wages which, but for the annual leave, would have been payable to him for the working days
(other than holidays) included in the first twenty-one days of the annual leave period.

(¢) At least seven days’ notice shall Le given to an employee as to when he is to commence his annual leave.

(d) Annual leave shall be given, at a timeo fixed by the employer, within six months of the date when the right
thereto accrued.

(¢} Annual leave shall bo allowed and taken, and except as provided in gub-clause (#) hereof, payment shall not be
made or accepted in lieu of annual leave.

(f) An employee shall bo paid before commencing annual leave the amount to which he is unconditionally entitled
under sub-clause (b) hereof. - - -

(g) An employer may allow annual leave to an emplovec hefore the right thereto has accrued due, but in such case
a further period of annual léave ‘shall not commence to accruo until after the expiration of the twelve months in respect
of which annual loave has been taken before it ncerued. Whore leave has been so granted in advance and the employee
subsequently leaves or is discharged from tho servico of the employer before completing the twelve months' continnous service
in respect of which the leave was granted, the employer shall be entitled to recover from the employeeo for cach month
of the qualifying period not served ouc-twolfth of the amount paid in rospoct of such annual louve,

(h) If during any twelve months' continuous servico an employee lawfully leaves his employment or his employment is
torminated by the employor through no fault of the employec and without leave having been granted to him, a right to a
proportionate amount of annual leave shall be deemed to have accrued from month to month, and a proportionate payment
shall be made to the employee in respect of each month of continuous service.

(i) Pay in rospect of annual leave shall be calculated according to tho ordinary rate of wages for the occupation in
which the omployee was ordinarily employed immediately prior to the commencement of leave, or the termination of the
employment (as the case may bo).

(4) (i) Servico shall be deemed to be continuous notwithstanding—

(@) any interruption or determination of the employment by the employer if such interruption or determination
has been muado with the intention of avoiding obligations hereundor in respect of annual leave.
(b) any absenco from work on not moro than fourteen days in the twelve months on aceount of sickness or accident
(proof whereof shall be on the employee) ; .
- (c) any absenco on account of leavo granted imposed or agroed to by the cmployer ;
(d) any absence due to reasonablo cause (proof wheroof shall be on the omployoe).

Provided that in cases of personal sickness or accident or absence with reasonable causo, the employeo to be entitled
to tho benefit of this sub-clause, shall if practicable inform the employer in writing within twenty-four hours after the
commoncement of such absence of his inability to attend for duty, and as far as practicable the nature of tho illness, injury
or causo and the estimated duration of his absence. R

(if) In calculating o period of twelve months’ continuous service—

(@) (1) any annual leave taken therein; or .
(2) any absence of the kind mentioned in paragraphs (j) {(¢) and (j} (b) hereof
shall be counted as part of such period ;
{b) in respect of absences of the kind mentioned in paragraphs (j)} (¢) and (j) (d) horeof the employee shall serve
such additional period as part of his qualification for annual leave as will equal the poriod of such absencos;
(¢) where an employee is absent from work for any causo other than a cause stated in paragraphs (j) (a) or (j)
(¢) heroof, the employer shall within fourteen days of the employee’s return to work from such absence give
notice in writing (by delivering it to him or posting by pre-paid post to his last recorded place of residence)
to the cmployer if such absence is regarded by the employer, and whether it is so regarded conditionally
or unconditionaily, as breaking the continuity of the employoce’s service. In default of such notico as afore-
said the absence shall be deemed not to have broken the continuity of the employee’s service.
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(k) For the purpose of this clause, a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question, and as ending at the beginning of the day which in the latest month
in question has the samo date number as that which the commencing day had in its month; and if there be no such day
in such subscquent month, shall be reckoned as ending at the end of such subsequent month.

(1) whero the omployer is a successor or assignee or transmittee of a business, an employvee who was in the employment
of the employer’s predecessor at the timc when he became such successor or assignee or transmittee, shall in respect of the
period during which he was in the service of the predecessor he deemed to have been in the service of the employer.

Sick LEave.

10. (#) A weekly employee who is absont from work on account of hizs own illness or on aceount of injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence without deduction of pay subject
to the following conditions and limitations :— N

(i) He shall not be entitled to such leave of absence unloss he shall have been in the service of the employer
concerned for at least three months immediately prior to such absence.

(if) He shall not be entitled to such lenve of absence for any period in respect of which ho is ontitled to workers’
compensation.

(iii) He shall within twenty-four hours of the commencement of such absence inform tho employer of his inability
to attend at his work, and as far as practicable, state the nature of the illness or injury and the estimated
duration of the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attond to his work on the day or days in respect whereof such leave is claimed.

(v) Except as hercinafter provided, he shall not be entitled in any year (whether during such vear in the employ
of one or more than one employer) to such Jeave of ahsence in exeess of 40 hours of working time. nor
to payment in excess of 40 hours at ordinary rates, . .

(vi) An emplovee who in any one year of his omployment with an employver has not heen absont from work for
40 hours of working time on account of his own ilincss or on account of injury by accident arising out of
and in the course of his employment, shall be entitled to the benefits of the provisions of this clause in a
snbsequent year of his employment with that employer to the extent of the difference between the actual
working time so absent due to the aforesaid causes in that vear, and the maximum period of 40 hours
provided for in this clause: Provided however that sick leave rights so accumulated shall not exceed 120
hours’ working time.

(b) For the purposs of paragraph (v) of sub-clause (a) heref an cmployer may., within two weeks of an employee
entering his employment require an employee to make a statutory declarutivn or other written statoment us to what leave of
absence without deduction of pay he has had from any employer during the then current year. and the emplover shall be
entitled to rely and act upoen such statement.

(¢} For the purposes of this clause, an omployer may arrange with the Secrotary of tho local branch of the Union for
the recognition of a specified date as the commencing date of each year, and when so arranged such date shall be binding
for such purposes on the Union, the emplover and his employvees. In the absence of any such arrangement. “ year” shall

purp Pploj plo} A & )
mean—
(i) in the case of an employee in the service of an employer on the lst January, 19533, & year of service
commencing on the 1st January in each year; or

(ii) in othor cases a year of serviee in the employ of the employer concerned.

PayMENT OF WAQGES.

11. Both weekly and casual employees shall be paid weekly and not later than 5 p.m. on Friday of each week,
provided that wages due to casual employoos not so collected shall be available on any day theroaftor during ordinary office
hours.

SreciaL MONETARY ALLOWANCES,
Travelling.

12, (@) If an employee is required to travel intra-state or inter-stato on his employer’s business and is unable to return
to home each night. he shall, in addition to his weckly wage, be provided with first-class trensport, including a sleeping
berth in trains where such accommodation is usually available together with a living allowanee of £3 353 per week of
seven days, or if the period be less than one week, at the rate of £1 Is. per day of 24 hours.

Employees Working Away from Uusual Place of Employment.

() An employee who is required to work away from his usual place of employment shall he reimbursed for reasonable
out-of-pocket expenses from meals and fares, if any, and if he is not roturnéd either to his place of employment or his home
by midnight on the sameo day of his departure, shall also be provided by his employer with first-class accommodation and
meals or paid expensos in liou thereof at tho rate of £1 Is. per day of 24 hours.

Detention at Place of Employment.

(c) If an omployoe is detained at tho place of employment by the employer or his representative, after midnight, and if
8o detained until too late to travel by the last tram, train or vehicle to his or her home, tho employer shall provide proper
conveyance for tho omployee so detained. if a female, to her home. or if a male, to his home if such home is more than
one mile from the place of omployment.
Nortice Boarb.

13. The employer shall allow the Actors and Announcers Equity Association of Australin to display at the employer's
premises formal Association notices signed or counter-signed by accredited Association reprosonutatives. Any notice posted
on such board not so signed or countersigned may be removed by an accredited Association representative or by the
employer.

Time AND Waces RECORDS INSPECTIONS.

14. (@) Tho omployer shall keep rocords showing the name of each cmployee and his occupation, the hours worked
each day and the wages and allowances provided for under this Determination paid each week. Such records shall be
retained by the employer and kept in good condition and unaltered for at least twelve months from the time in which any
entry therein was made.

(b) The time occupied by an employee in filling in or making of such records shall be treated as time of duty, but this
does not apply to checking in or out at the beginning or ending of duty.

(¢) The time and wages record with all ontrics therein shall be produced, on demand, by the omployer for inspection at
the place where they are kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day to an
official of the Actors and Announcers Equity Association of Australia who has been authorized in writing to inspect such
records by the General Secretary or State Secretary of the said Association.

(d) One clear day’s notice shall be given to the employer of any intended inspection.

(¢) No authority to inspect such rocords shall be given by the said Association unless the General Secretary or State
Secretary has good reason to suspect that a breach of the Determination has been committed by the employer whose time
and wages records are to be inspected. Provided that only one demand for such inspection shall be made in one fortnight
at the same premises. . - .o 7 PPN ‘.
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RI1GET oF ENTRY OF ASSOCIATION OFFICIALS.

5. For tho purpnse of interviewing employees on legitimate Association business a duly accredited reprosentative of
the Actors and Announcors BEquity Association of Australia shall have the right to enter employers’ premises wherein
members of such Association or persons in the same calling as such members are engaged on the following conditions :—

(i) That ho produce his authority to tho manager or such other person as may be appointed by the employer
for that purpose.

(i) That not more than one representative of the said Association be on the premises at any one time.

(iif} That not moro than one represontative be permitted to visit the premises more than once a week.

(iv) That if any employer alloges that a ropresentative is unduly interfering with his work or is creating
dissatisfaction amongst his employees or is offensive in his methods or is committing a breach of any of
the previous conditions herein, such employer may refuse the right of entry.

{v) A person shall be the duly accredited ropresentative of the Association if he is the holder for the time being
of a cortifiente which has not been cancelled or revoked, signed by the Gencral Secretury or a State
Secretary, and bearing the seal of the Association and bearing tho signature of tho holder. The cortificate
shall bo in the following form or in a form not materially different therofrom :—

Actors wnd Announcers Lquity Association of Australia.

This 4 to ecertify that ... . . con i s s oo o .. WhoSO Signature appears heroundor is a duly
accredited representative of the above-named Association for all purposes of the Radio Announcers Determination.

vt e weS0CTEERTY
Date. . JE—

Seal of Association :

Signature of holder of certificate :
DEFINITIONS.

16. ““ Announcer ” means an employee who is engeged making announcements, speaking, and/or deseribing an event or
events into a microphone for purposes of broadcasting or recording, and in duties ordinerily associated with such work.

*¢ Announcer Class 1.” means an employce who, in addition to announcing the time of day, playing of records, and/or
controlling transeriptions and/or making announcements, including reading of nows, stock reports, or sporting results, is
required to carry out *‘ specinlty work™ or to “ad lib™ when required by the employer.

 Announcer Class 1L.” means an employeo not coming within the definition of “ Announcer Class 1.”, but who is
employed on the announcing of the time of day, playing of records and/or controlling transcriptions and/or making
announcements, including rending of news, stock reports, or sporting results, but does not include other “ specialty work
or to “ad lib” for more than one minute at any one time.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates for adult males set out in clause 2 are based upon tho following basic wage, and, pursuant to
and in accordanco with tho provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines
that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed
in clause 18.

Basic Wage.
Basic Wage Index Number
Place. (Adjustable). Set Asstgned.
£ s d ,
Throughout the State .. . .. . .. .. .. .. 1117 0 Melbourne

ADJUSTMENT OF Basic Waake.

18. () For tho purpuses of this Determination the expression “ Commonwealth Statistician’s ‘all items’ rotail price
index numbers’" or any like expression means fhe numbers stated to be such index members in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commenee in August, 1955, the amount of the basic wago shall be
as preseribed in clause 17.

(¢) During cach futuro successive period beginning with the first pay period to commence in an August, a November,
a Fobruary, or a May, tho amount of the basic wage shall bo adjusted by tho following method, namely, by multiplying
the last published Commonwenlth Statistician’s *“ all itoms ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -3 or more the basic wage shall be takon to the next higher shilling.

(@) The wages rates for adult females are based on o basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest ls., half or less than half of Is. to be disregarded. Tho wuges rates for adult females shall be
adjusted by increasing or ducreasing such rates by the amount of the difference from time to time in tho said basic wage
for females.

(e) The wages of trainecs shall be the approprinto porcentages as set out in clause 2, such wages shall be caleulated
to the nearest 6d., halt or less than half of 6d. to be disregarded. .

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrctary.
Melbourne, 8th June, 1955. .

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has the power to
‘“ determine the lowest prices or rates which may be paid to any person or classes of persons (other than persons subject
to the provisions of any Wages Board heretofore appointed) employed in the meat export trade as-—
(a) slaughterers or dreesers of sheep, lambs, cattle, pigs, or calves;
(b) boners, trimmers, or labourers ;
(¢} drovers, stockmen, or penners-up ;
(d) skin store workers;” .
has made the following Determination, namely :—
1. That on the 15th March, 1955, the last previous Determination of this Board shall be revoked and replaced by
this Determination. .

SECTION A.
SHEEP AND Lamsms,
2. (a) Rates of Pay—
(i) Chain system as hereinafter described—
To slaughtermen employed in Group A, 7s. 8.195d. per 100 sheep or lambs) Rams double rates, pro-
slaughtered .. e .o . . .. .. .. vided that rams 84 lb.
To alaughtermen employed in Group B, 80s. 11.185d. per 100 sheep or lambs or over shall be paid
slaughtered .. AN .. .. .. .. .. . for at treble rates.
To learners—
For the first 21 days of employment—
68s. 3.058d. per day.
Thereafter until considered competent by the employer—
75. 1.695d. per day.
No person under the age of 18 years shall be employed as a learner.
‘When one team only is employed, the composite rate of 88¢. 7-38d.
be divided equilly be‘?wezn the memlgers of Groups A &ngsg. por 100 sheep or lambs slaughtered shall

‘When two or more teams are employed, men employed in Group A shall divide 7s. 8.195d. per 100 sheep
or lambs slaughtered equally between them, and men employed in Group B shall divide 80s. 11185 @, per
100 sheep or lambs slaughtered equally between them. : )

Rate and a half for piecework slaughtermen on the mutton and lamb chain is to be paid when treatin,
in excess of 80 head per man per day. g

The following employees shall not be included as members of the team and shall be paid as hereunder :—
To men employed as pointsmen, washers, wipers, and stringers—
Such men shall be paid by the employer at the rate hereinafter prescribed for other labourers, and juvenile
wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for juvenile workers,
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Employees engaged as trimmers on the chain shall be paid at “ Other Labourers ” rate for the first 2,000

shoep or lambs handled daily per employee and thereafter an additional daily rate of 9d. per 100 sheep or lambs
er employee. .

e Em%loyoos engaged as pushers-in to chain or ring, i.e., fecding from the bleeding rail to the legging table,

shall be paid at * Other Labourers” rate for the first 2,000 sheep or lambs handled daily per employee and

thereafter an additional daily rate of 1s. 13d. per 100 sheep or lambs,

Employees engaged inserting spreader on the chain shall be paid at “ Other Labourers rate for the
first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of ls. 13d. per
100 sheep or lambs.

Employees engaged inserting spreader on the ring shall be paid at * Other Labourers” rate plus an
additional daily rate of 3d. per 100 sheep or lambs handled daily per employee.

Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at ** Other
Labourers > rate for the first 2,000 sheep or lambs handled daily per employce and thereafter an additional daily
rate of 1s. 6d. per 100 sheep or lambs. -

Employees engaged changing over on the ring shall be paid at “ Other Labourers’ rate for the first .
2,000 sheep or lambs handled daily per employee and thereafter an additional rate of 6d. per 100 sheep or
lambs. ’

Employees engaged changing to gambrel and slide on the ring shall be paid at * Other Labourers” rate
when up to 2,000 sheep or lambs are handled daily on any one ring; when over 2,000 sheep or lambs are
handled on any one ring an additional amount of 3d. per 100 shall be paid for all sheep or lambs handled
and divided equally among all such employees.

Employees engaged as trimmers on the ring shall be paid at “ Other Labourers*’ rate plus an additional
daily rate of 1§d. per 100 sheep or lambs handled daily per employee.

Employees engaged on the removal of caul fats on either the ring or chain shall be paid at * Other
Labourers " rate plus an additional daily rate of 14d. per 100 sheep or lambs handled daily per employee.

In the event of more than one employee being engaged on one of the bhefore-mentioned tasks, the additional
daily rato above 2,000 or 3,000 per employee as the caso may be shall be divided between those so employed
on such task.

For the purposes of calculating payment in each instance 15 or over in each multiple of 25 sheep or
lambs to be paid for as at 25 and under 15 to be disregarded.

(ii) Solo System as hereinafter described—
To slaughtermen employed on the solo system 88s. 7-38d. per 100 sheep or lambs slaughtered. Rams—
double rates, provided that rams 84 Ib. or over shall be paid for at treble rates.
(b) Duties of Slaughtermen—

Men employed slaughtering sheep or lambs may be employed upon-either the chain system or the solo system.

(i) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into

N a team or teams. Each team shall be divided into the following groups :—

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, skinning fore legs, removing tongue and sweetbread-tying, weasand, punching
brigkets, removing spreader, splitting skins, removing front trotters, flanking and thumbing up,
clearing tail and rectum gut, punching off ekins, scalping and removing heads, gutting, removing
pluck, splitting down briskets, .

(i) Solo System.—A slaughterman may be employed in individually performing the complete process of
slaughtering, trimmjn% and dressing sheep or lambs. Such slaughterman shall perform, in addition to
trimming, such of the duties referred to in the preceding paragraph as are applicable to a solo
slaughterman. .

{c) Daggy, Maggotty, Discased Sheep and Lambs, Full Wool Sheep and Downer Sheep or Lambs :—

(i) Daggy and/or maggotty sheep and lambs shall be treated after being struck and before being legged.

(i) Double rates shall be paid for diseased sheep and/or lambs which are condemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.

(ifi) Full wool sheep shall be paid for at rato and a half after st September.

(iv) Slaughtering of heavy sheep, woolly or shorn, over 64 Ib. graded weight, shall be paid for at rate and & half,

(v) Downer Sheep or Lambs, i.e., sheep or lambs which cannot walk into the sticking pen and are treated by
regular full time slaughtermen, shall be paid for at double rates.

Extra rates prescribed in this Determination shall not be cumulative.

NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
pleceworker (other than learners) shall be increased by the sum of 23s. 7-2d. plus slck leave loading of 4-56d. in accordance
with clause 44. If all stock required to be ireated Is not treated a pro rata amount only shall be added.

CATTLE,
3. (a) Rate of Pay to Slaughtermen—
4s. 10.65d. per head of cattle slaughtered.
Bulls, 300 Ib. or over freezer weight—double rates.
Downer cattle, i.e., cattle which are carted to the killing pen—double rates.
Double rates shall be paid for diseased cattle which are condemned by the Veterinary Officer or Chief Meat
Inspector for diseases contagious to human beings. .
(b) Duties of Slaughtermen—
Men slaughtering cattle shall be divided into the following classes—

Class A.—Men employed grounding, backing off, skinning tail.

Class B.—Men employed knocking down, shackling, hoisting to bleeding rail, sticking, cutting off heads, placing
heads on slide or table, sawing horns, lowering, footing off, pritching, cutting brisket and aitch, lowering
weasand, freeing heart fat, saving sweetbreads, romoving caul fat, sawing brisket and aitch, placing rollers,
hoisting, wiping, landing, necking off, dropping hide down chute, fronting out, chopping or machine sawing,

Class C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping
forequarters. .

{c) Organization—

(i) Team System.—An employer may orgauize & team of employees consisting of not less than seven men in the
proportion of 2 Class A, 4 Class B, 1 Class C or any multiple thereof, ~ The total earnings shall be divided
among the members of such team as follows :—Class A throe ninths, Class B five ninths, Class C one ninth.
The amount allotted to each class shall be divided equally among the members of such class.

(ii) Gang System.—An employer may permit any number of men, not exceeding six, to form themselves into a
gang. The total earnings of such gang shall be divided between the members of such gang in such
proportion as shall be mutually agreed upon between the employer and all of the members of such gang.

NOTE.—Provided that If slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
plecoworker shall be Increased by the sum of 23s. 7-2d. plus sick leave loading of 4-56d. in accordance with clause 44. If
all‘stock required to be treated is not treated a pro rata amount only shall be added.
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CavLves.
4. Rates of pay to men slaughtering calves on the chain system or by the solo system—

Skin on—
Calves up to 60 1b, skin on Ve .. i .. .. .. 9+796d. per head.
Calves 81 Ib. to 90 Ib, skin on .. . . - . ls. 2-694d. per head.
Calves 91 lb. to 120 Ib. skin on .. .. .. .. .. .. 18, 7-592d. per head.
Calves over 121 Ib. skin on . .. - . . <. 2s. 5-388d. per head.

Skin off—
Calves under 60 lb. skin off .. . . e . .. 1s. 1'788d. per head.
Calves 61 1b. to 80 1b. gkin off .. .. .. .. .. .. s 10-076d. per head.
Calves 91 1b. to 120 Ib. skin off .. .. e .. - .. 2s. 8-906d, per head.
Calves 121 1b. to 200 1b. skin off .. .. 3s. 3:737d. per head.

The weights referred to above are as stated, either including the weight of skin where the rate is quoted with skin on
or excluding the weight of skin where the rate is quoted with skin off.
Calf skinners engaged skinning cold calves—
74e. 1.872d. per day.
Daily quota—=85,
Piecework price for each additional carcass in excess of the daily quota—13-687d. per carcass.
For the purposes of the daily tally :—
A calf up to 64 1b. shall equal 1 calf.
A calf 65 to 121 Ib. shall equal 1} calves.
A calf over 121 Ib. shall equal 2 calves.

NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the dally earnings of each
pleceworker (except calf skinners skinning cold calves), shall be increased by the sum of 23s.7-2d. plus sick leave loading of

:dge: in accordance with clause 44. If all stock required to be treated is not ireated a pro rata amount only shall be
ed.

Pios.
5. (a) Rates of pay to men slaughtering pigs—

Machine dehaired— :
Up to 100 1b. . . . .. .. . . .. la 1-858d. per head.
101 Ib. to 200 lb. o e . - = .. .. ls. 6:33d. per head.
200 1b. to 300 1b. .. .. .. .. N .. .. 2s. 6-197d. per head.
Over 300 1b. . .. .. .. .. .. .. .. 4s. 10-65d. per head.

Hand scudded— i
Up to 100 1b. .. . .. .. .. .. .. .. 2s. 3-718d. per head.
101 Ib. to 200 lb. .. .. .. .. . .. .. 3s. 0-66d. per head.
200 1b. to 300 1b. .. .. .. .. o .. .. 5s. 0°394d. per head.
Over 300 1b. .. 9s8. 9-3d. per head.

If pigs are put through singeing machine 6}d. per head shall be added to the above rates.

(6) Duties of slaughtermen slaughtering pigs.—Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
hand inte snd in scald tank, handling out of scald tank into machine, handling out of machine, scraping, shaving and
thoroughly cleaning, opening up and removing viscerea, washing and hanging off, chopping or sawing down, washing and
tucking up.

. NOTE.—Provided that if slaughtermen treat all stock required by the employer to be ireated, the daily earnings of each
pieceworker shall be increased by the sum of 28s. 7-2d. plus sick leave loading of 4°56d. in accordance with clause 44. It
all stock required to be treated is not treated a pro raia amount only shall be added.

RATES oF Pay To BONERS. .

6. Boners shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to payment for all
work done in excess of the daiy quota as preseribed in clause 6 (1) (b) for head and feet boners and 6 (2) (¢) for other
boners. The following daily quotas shall apply :—

(1) Head and Feet Boners—
{a) Beef head boners—275 1b. of required cheek meat, head meat and eye fat.
Sheep, calves, and-lambs head boners—220 lb. of all head meat.
Beef foet boners—Sinews from 112 sets of beef feet.
(5) Head and feet boners when producing in excess of the above-mentioned quotas, and within their daily
period of 8 hours work, shall be paid for all such excess at the following rates :—
Beef head boners—3d. per lb. for all required cheek meat, head meat, and eye fat produced in
excess of 275 1b.
Sheep, calves, and lambs head boners—33d. per 1b. for all head meat produced in excess of 220 Ib.
Beef feet boners—7d. per set of sinews for all sets treated in excess of 112.
(c}) Rates and conditions provided in this sub-clause are to be read conjointly with the following :—
{i) All weights referred to are drained weights.
(ii) All work shall be carried out in the manner prescribed by and to the satisfaction of the employer,
including the saving of face and hide pieces.
(iii) Employees shall work in one or more teams as’ may from time to time be mutually agreed upon
between the employer and employees. :
(iv) Head and feet boners shall be required to handle, treat, and deliver all products after soaking to the
draining trays.
(2) Other Boners—
{a) Beof 38 quarters.
Mutton 65 carcasses.
Veal 57 carcasses (to be ribbed out and birdecaged).
Pork 1,900 1b, when boned, derinded and defatted to the satisfaction of the employer, or .
2,490 1b. when previously derinded and only requires boning and defatting to the satisfaction of the employer.
(b} For the purposes of computing the daily pay the following sub-clause shall apply :—
Beef— ) .

One hind quarter shall equal one quarter of beef.

One forequarter or horse’s head over three ribs under 100 1b. shall equal one quarter of beef.

One forequarter or horse's bead over three ribs 101 lb. to 150 Ib. shall be equivalent to one and. a
quarter quarters. .

One forequarter or horse’s head over three ribs 151 lb. or over shall be equivalent to one and a half quarters.

Five briskets shall equal one quarter of beef.

Two rumps and loins shall equal one quarter of beef.

Three loins shall equal one quarter of beef.

Four clods and stickings shall equal one quarter of beef.

Fifteen shins shall equal one quarter of beef.

Two necks and blades shall equal one guarter of beef.

Two ribs and two briskets shall equal one quarter of beef.

Three crops shall equal two quarters of beef.
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Three shoulders shall equal two quarters of beef.

Three chucks and blades shall equal two quarters of beef.

Three horse’s heads under three ribs shall equal two quarters of beef.

Five butts shall equal two quarters of beef.

Seven briskets with shin attached shall equal two quarters of beef.

Three butts and rumps shall equal two quarters of beef.

Five briskets and shins with portion of clod attached shall equal for two quarters of beef.
A forequarter shall consist of not less than 10 ribs. !

Bulls shall be paid for at double rates whenever done, provided that one forequarter or horse’s head
over three ribs, 132 lb. to 200 lb, shall be paid for at two and & half times ordinary rate and one
Shee forequarter or horse’s head over three ribs of more than 200 1b. shall be paid for at treble rates.
—
One carcass under 64 1b. shall equal one carcass.
One carcass over 64 lb. shall equal one and half carcasses.
Three flying foxes shall equal two oarcasses.
Four trunks shall equal three carcasses,
Four pairs of legs shall equal one carcass.
Three pairs of loins shall equal one carcass.
Two pairs of hindquarters shall equal one carcass.
Two pairs of forequarters shall equal one carcass.
One trunk with chump or portion of chump attached shall equal one carcass.
Provided that one trunk over 44 lb. shall equal one and a half trunks.
» When carcasses are boned out, ribbed and birdcaged four carcasses shall count as five carcasses.
am—
Rams shall be paid for at double rates whenever done.

One calf under 60 Ib. shall equal one carcass.
One calf over 60 Ib, and under 120 lb. shall equal one and a half carcasses.
One calf 121 Ib. to 200 1b. shall equal three carcasses.
Three flying foxes of veal shall equal two carcasses.
Four trunks of veal shall equal three carcasses.
Four pairs of legs of veal shall equal one carcass.
Three pairs of luing of veal shall equal one carcass.
Two pairs of hind-quarters of veal shall equal one carcass.
Two pairs of fore-quarters shall equal one carcass.
. Provided that one trunk over 44 lb. shall-equal one and a half trunks,
The provisions of sub-clause (b) hereof shall not apply so as to reduce the daily quota as prescribed in sub-clause (a)
of this clause.
aball (c)}When boning is done in excess of the daily quota as prescribed in sub-clause (a) of this clause the following rates
all epply—
Beef—1s. 11-408d. per quarter.
Mutton—1la. 3-605d. per carcass.
Veal—1s. 3-605d. per carcass.
Pork—3s. 10-816d. per 100 lb. when boned out and rinded and defatted to the satisfaction of the employer.
2s. 11-723d. when previously derinded and only required boning and defatting to the satisfaction of the employer.
Boners on plecework shall work 40 hours per week and the standard of boning shall be earried out to the entire
satisfaction of the employer.

RATES oF Pay T0 SLIOERS AND TRIMMERS.

7. (a) Slicers and Trimmers shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to
payment for all work dome in excess of the daily quota at tho rates prescribed in sub-clause (b) of this clause. The
following daily quote shall apply :—

Beef 56 quarters.
Mutton 130 carcasses.
Veal 228 carcasses.

For the purpose of computing the daily pay the provisions of sub-clause (b} of clause 8 of this Determination shall

.

apply.
(b) When -glicing is done in excess of the daily quota as prescribed in sub-clause (a) of this clause the following rates
shall apply :—
(i) Beef 1s. 3-037d. per quarter.
(ii) Mutton 7-5185d. per carcass.
(iii} Veal 3-693d. per carcass.
(iv) Pork—to be treated at hourly rates.
(c) Bull Beef shall be paid for at 509, above ordinary rates.
Slicers and Trimmers on piecework shall work 40 hours per week and the standard of slicing and trimming shall be
carried gut to the entire satisfaction of the employer.
WaGEs.
Apprentices.
(Slaughtering.)
8. (a) Only a person who has at least 8 months’ experience in the trade and is between the ages of 16 years and 18
years (both inclusive) at the time of signing indentures is eligible for binding as an apprentice.

(b) The wages of apprentices shall be—

Per Week.

s d.

First year .. .. . . N .. .- 10 1 0
Second year .. .. .. .. .. .. i .. . .- 13 4 6
Third year .. . N 15 4 6

Proportion (by any employer}—One apprentice to every three or fraction of three workers receiving not less than the
minimum wage prescribed by this Determination.
(¢) On completion of his term of apprenticeship an employee shall be entitled irrespective of his age to be paid not
‘leas than the appropriate wage for adult employees for the class of work done,
(d) Tallies—daily.
Sheep and/or lambs—
First year—
First four months—slaughtermen drop 15 .. . . A
Second four months—slaughtermen no drop .. .. .- .. FTO work with slaughtermen
Third four months—apprentice to do 10 .. . .. .. .
Second year—
First six months—apprentice to do 20 .. - = o .
Second six months—apprentice to do 30 .. e .. .
Third year— : Must be on own hook.
First six months—apprentice to do 42 e i . ..
Second six months—apprentice to do 57 . .. .. .
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Besf—
First year—no tally.
Second year—
First six months—apprentice to do 3
Second six months—apprentice to do 5.
Third year—
First six months—apprentice to do 7.
Second six months—apprentice to do 9.
IMPROVERS.
{Solo System only.}

Weekly Wage.
£ s ?
st year’s experience .. . . .. .. .. . . . 10 1 0
2nd year's experience .. . . - - . . .- . 1216 0
3rd year’s experience .. . . o .. .. .- . . 1312 3. -
4th year’s experience .. .. .. .. .. .. .. .. .. 15 4 8
5th year’s experience . Minimum wage

In return to the employer for the wages set out above an improver shall be required to complete a daily tally of
4 bodies of beef or 24 carcasses of mutton and/or lamb in his third year and 6 bodies of beef or 36 carcasses of mutton
and/or lamb in his fourth year.
PROPORTION (BY ANY EMPLOYER).
One improver to every three or fraction of three workers receiving not less than the minimum wage prescribed' by this
Determination.

Juvenile Workers.
For Definition, see Clause 12. Other Employees.
—_— ‘Wages per —_— ‘Wages per
o p 5,7
s d. : s 4.
16 years and under Boners (Beef and Mutton) . - .. - o oo | 74 1-504
17 years .. 131 371 | Heed and Feet Boners—
17 years and under (i) Sheep and Lambs—skinning, oheeking, splitting heads and removing
18 years .. |35 4-96 brains
18 years and under (ii) Cattle—removing face pieces and cheeks, chopping heads, removing
19 years .. | 88 6-21 brains, skinning feet, removing sinews and hoofs .. .. .| 656 1-08
19 years and under Slicers and Trimmers .. . . o o, .. .. | 70 2-083
20 years .. | 50 10-11 | Sheep Skin classers .. - s o ‘e .. .. | 67 8-66
20 years and under Labourers trimming, cleaning, scalding, and picking tripe .. .- .. | 63 1-06
21 years .. | 58 0-11 | Skin shed labourers .. - - . .- .. .| 64 8-68
. Other Labourers - .. . . . .. .. | 64 8-86

Rate and & half for immediate attendant labour following slaughtermen shall be paid and is to be caloulated on a
unit basis when slaughtermen treat in excess of 80 head per man per day.

When an employee is called upon to cut up di d stock cond d by the Veterinary Officer or Chief Meat Inspector
for disenses contagious to humans beings, he shall be paid 6d. per carcass of mutton, 8d. per carcass of pork, or 2s. per
body of beef in addition to his ordinary wage.

TimMES oF BEGINNING AND ENpING WORK.

9, Skin Shed Labourers—
Time of Beginning. Time of Ending.

From Monday to Friday inclusive .. .. . . .- 7.30 a.m. o, 5 p.m.

Boners, slicers, and trimmers, boners’ labourers and other labourers may, by mutual arrangement with the employer,
commence not earlier than 7 a.m. and not later than 7.30 a.m.

Houzs.

10. The number of hours to constitute an ordinary week's work shall be 40 to be worked in five days (Monday to
Friday inclusive), provided that employees if required shall work ressonable overtime on such days and on Saturdays for
which overtime rates shall be paid and provided further that any employee who fails to work such overtime shall only be
paid for the time actually worked.

OVERTIME.

11 Al time worked in excess of eight hours on Monday to Friday inclusive and all time worked on Saturday shall be
paid time and a half or rate and a half provided that employees required to work on Saturday shall be guaranteed a
minimum of two and a half hours’ work or pay for same at penalty rates.

DEFINITION.

12. A juvenile worker shall mean & person under 21 years of age employed only in performing one or more of the
following tasks, viz.:—Stringing, picking swoetbreads and crown fat, packing kidneys and livers, tying on tags and strings,
pinning tails, picking up wool pieces, veining, washing and packing hearts, stamp-marking oarcasses, feeding grade elevator,
working in the beef house for the purpose of learning the trade.

Wartmvg TIME. .

13. (@) If sny employee covered by the team slaughtering clause comes to work at an hour specified by the employer,
or if he comes to work at the usual hour without being notified previously that he shall not be required, he shall (except
in the case hereinafter mentioned) be paid as from that hour at the rate of 7s. 3d. per hour until he be started work on
that day, or until one hour after notice that he shall not be required on that day. The excepted case is that of his being
started at work within five minutes after the hour specified or usual time, as the case may be.

(b) When slanghtermen, at the request of employers, have to wait the arrival of stock, or have interrupted killings
during the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen
minutes at the rate of 7s. 3d. per hour for such delay.

(¢) When the minimum period in either soction of this clause is exceeded, the payment for waiting time shall commence from

the beginning of the period.
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v

SToPPAGES OF WORK.

14. (a) Except as provided in clauso 13 herein an employer shall not be required to pay for any time the employee
cannot usefully be employed because of any strike or other stoppages of work by any cause (other than & breakdown of
machinery) for which the employer cannot reasonably be held responsible.

(%) No stoppage shall take place by employees until the accredited representatives of the employees in the section
concerned shall have notified the employer of the impending stoppage to enable the parties to confer prior to such stoppage.

(c) Before being entitled to withhold payment for any stoppage from any cause as mentioned in sub-clause {a) of this
clause the employer shall notify the employee that payment will be so withheld from the time of such notification by the
employer. In the event of the employer being unable to communicate this information to the employee owing to the
absence of the latter from the task on which he was employed immediately preceding the stoppage, the employee shall be
deemed to have received notice that such payment will be withheld.

Mrearn Tive.
15. (a) Stickers shall be allowed one hour for a meal between 11.45 s.m. and 12.45 p.m.
{b) Team slaughtermen shall be allowed one hour for a meal between 12 noon and 1.15 p.m.
(¢} All other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.

Smoxos. . .
18. All employees shall be allowed fifteen minutes’ smoko between 9 a.m. and 10 a.m., and fifteen minutes’ smoko
between 3 p.m. and 4 p.m.; provided that stickers shall commence their smokos fifteen minutes earlier than the team
slaughtermen.
GRINDSTONES.

17. An employer shall provide grindstones in the portion of one grindstone to every twenty slaughtermen employed
by him,
WATERPROOF CLOTHING.

18. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged
as washers and scrubbers, and to employees engaged cleaning, scalding, and picking tripe. Canvas aprons shall be provided
to employees treating offal. Such boots and aprons shall remain the property of the employer.

ProTECTIVE FOOTWEAR.
Chain or Ring Slaughtering.
19. Rubber boots or other suitable protective footwear, which shall remain the property of the employer, shall be
supplied by the employer to employees doing the following kind of work :—
Sheep or Lambs—Feeding the chain or ring; washing, wiping and trimming; removing caul fat and emptying
gall bladder; sweeping up (chain or-ring).
Cattle—Scrubbing heads; removing tongues and inserting identification discs; trucking away lights and lungs;
. .operating on paunch belt; picking ruffle fat; trimming beef tripe.
Pigs—Sweeping up in hog slaughtering department, .
Offal-—Employee working in offal tunnel or offal pit.
Solo Slaughtering.
Sheep or Lambs—Labourers trimming and washing carcasses, trimming plucks, handling paunches and fats.

Cattle—Labourers handling tripe, paunches, runners and fats, washing and trimming feet, washing down beef
carcasses, and employed on beef killing floor.

ProTECTIVE CLOTHING.

20. The employer shall supply daily free of charge to each employes engaged in slaughtering animals, the dressing of
carcasses and the handling of meat and offal, a clean singlet and a pair of khaki trousers which shall both remain the
property of the employer and of which .the employee shall take all reasonable care. Such singlet and trousers shall be
collected by the employee from a person or place specified by the employer in the employee’s own time prior to commencing
work and shall be returned to the employer in the employee’s own time on cessation of work each day and also on demand
at any time to such person or place as is specified by the employer. If the employee wilfully damages or fails to return
them or either of them, the employer may recover from the employee concerned the cost of replacing such singlet and or
trousera so damaged or not so returned, or may deduct such cost from any monies payable to such employee.

SPECIAL RATES.

21. Slaughtermen shall be paid double rate and all other employees shall be paid double time for all work done on
Sundays, Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday,
Melbourne Cup Day, and Butchers’ Picnioc Day; but, if any other dey be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

: Horipays,

22. (a) All employees shall be entitled to the nine holidays hereinafter mentioned, provided that such employee has
been employed during any portion of the working week in which any one or more of such holidays is observed, and that
they have been in the employ of their present employer during the month immediately preceding such holiday, viz,:—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne Cup
Day, and Butchers’ Picnic Day, but, if any other day be by Act of Parliament or Proclamation substituted for any of the
sbove-mentioned holidays in any place, all employees in that place shall be entitled to such day in lieu of the holiday for
which it was substituted.

(b) Slaughtermen shall be paid for the holidays mentioned in sub-clause (a) hereof at the average of their daily earnings
for the week immediately preceding such holiday, and other employees shall be paid at the ordinary daily rates of pay.

(¢) Double time shall be paid for work done by timeworkers between 7.30 a.m. and & p-m. on Sundays and the
above-mentioned holidays. Timeworkers called upon to work on Sundays or holidays provided in sub-clause (a) of this clause
shall be provided with four hours’ work or shall be paid for four hours’ work.

ANNUAL HoLiDAY AND Sicx LEAVE,

23. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

(b) For the purpose of this clause 40 hours’ sick leave is progressively paid for by the addition of an added rate to
the hourly, daily, and/or piecework rates of pay as the case may be.
WORK To BE PERFORMED.

24, An employee shall perform such work as the employer or his representative shall from time to time require on the
days and during the hours usually worked by the class of employee affected. .
WEIGHTS.
25. All weights referred to shall mean the frozen weights of animals slaughtered.
SKINS,
26. Skins and hides shall be taken off free from cuts and tears.

Taruy Boanp.

27. Each employer using the team system: of slaughtering shall cause to be hung in a conspicuous place a blackboard,
on which shall be recorded the daily tally and the number of men on each chain.
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Pay Day.

28. Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working
week wages shall be paid on the day in which such cessation occurs.

When an employee has been dismissed for any reason whatsoever he shall be paid all monies due on the day such
dismissal ‘occurs, provided, that when an employee decides to terminate his employment of his own accord he shall notify
his employer to that effect before 9 a.m. on the day of such infended termination in which case he shall be paid all
monies due on that day. In the event of the employee failing to give such notification he shall be paid all monies due on
the_working day following such notification. .

MEAL ALLOWANCE.

29. Employees required to work overtime for more than one hour on any day after 8 hours’ work without having
been notified on the preceding day that they would be required so to work shall be paid the amount of 4s. in addition to
any overtime payment to which they may be entitled.

KwivEs TO BE SUPPLIED.
30. Knives which shall remain the property of the employer shall be supplied under the following conditions to
labourers when necessary for the performance of their duties:—
(i) They shall be returned to the employer on termination of the omployment or at the end of the season.
(ii) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing
to tho employee.
RieHET OF ENTRY.

81. A duly accredited representative of the Australian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(o) That he produces his authority to the manager or such other person as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal,

{c) That not more than one representative visits the premises at any one time,

{(d) That not more than one representative visits the same premises more than once in a week; and

(e) That, if any employer alleges that o representative is unduly interfering with his business or is creating
disaffection amongst his employees or 18 offensive in his methods or is committing & breach of any of the
previous conditions, such employer may refuse the right of entry.

BoarDp OF REFERENCE.

31a. The Wages Board has determined that in accordance with Section 31 (1) of the Labour and Industry Act 1853,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.
The Board of Reference shall consist of—

(i) The Chairman of the Wages Board.

(i) Two representatives of employers, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives on the Wages Board, and

(iii) Two representatives of employees, of whom one shall be a member of the Wages Board, and such
representatives: shall be appointed by a majority of the employees’ representatives on the Wages Board.

SECTION B.
DROVERS, STOCKMEN, OR PENNERS.UP.
Apurr WORKERS.

32. Men picking up stock at Newmarket Sale Yards—656s. 3-86d. per day.
Men droving stock from Newmarket Sale Yards to :—

Per trip.

Imperial Freezing Works, Lynch Street, Footscray .. .. .. 42} per cent,

The abattoirs .. .. .. .. . .. .. 33 per cent. | of the rate prescribed
Western Murray, Geelong Road, Brooklyn .. o .. .. 105 per cent. | for men picking up
Thos. Borthwick and Sons (A’sia.) Ltd., Brooklyn .. .. .. 105 per cent. pstock at Newmarket
F. Watkins Pty. Ltd., Brooklyn . .. .. .. . 105 per cent. | Sale Yards.

Norman Smorgan and Sons Pty. Ltd., Brooklyn .. .. .. 105 per cent.

Sims Cooper Freezing Works, Newport .. 180 per cent.

An additional 74 per cent. of the rates prescribed for men picking up stock at the Newmarket Sale Yards to be
added to the appropriate rates for men droving stock from Newmarket Rail Siding.
Men on trips to the country for the purpose’ of lifting stock and delivering same to Freezing Works—97s. 1-48d. per
period of 24 hours or part thereof, including Saturdays and Sundays.
Penners-Up, Checkers, or Counters of live stock-—
66s. 3:31d. per day.

All others—
645, 8-66d. per day.
. JuveniLe WORKERS.
33.
— ‘Wages per Day.
8 d.
16 years of age and under 17 years of age . . .- .- . .. .. 31 3-71
17 years of age and under 18 years of age .. .- .. .. .. .. . 35 4-96
18 years of age and under 19 years of age .. . .. .. .. .. .. 38 6-21
19 years of age and under 20 years of age . .. .. .. .. .. . 50 10-11
20 years of age and under 21 years of age AN . . .. N .. .. 56 0-11
PROPORTION :—One juvenile worker to every three or fraction of three adult workers.
TmME OF BEGINNING AND ExpING WORE.
Time of Beginning. Time of Ending.
34. Monday to Friday .. .. . e n e .. 6am. .. 6 pm.

OVERTIME.
35. (a) Outside the times of beginning and ending work .. .. .. .. ..
(b) Within the times of beginning and ending work in excess of 9 hours in any one day or 40 | Time and a half
hours in any one week . . . .- . .. .. ..
{c) All work done on Saturday .. .- .. .. R .. .. ..
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Spec1AL RatEs.

36. Employees shall be paid double time for all work done on Sundays, Christmas Day, Boxing Day, New Year’s
Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Melbourne Cup Day, and Butchers’ Picnic Day,
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special
rate shall only be payable for work done on the day so substituted. Provided that employees called upon to work on any
of the afore-mentioned days shall be paid for a minimum of four hours’ work; provided further that men on trips to the
country for the purpose of lifting stock and delivering same to freezing works shall not be entitled to double time for work
done on Sundays, .

ANNUAL LEAVE OF ABSENOE.

37. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

(b) For the purpose of this clause, 40 hours’ sick leave is progressively paid for by the addition of and added rate to
the hourly, daily, and/or piece-work rates of pay as the case may be.

PayMeENT OF WaAGES.

38. Wages shall be paid weekly and not later than Friday. When an employee has been dismissed for any reason
whatsoever he shall be paid all monies due on the day such dismissal occurs, provided, that when an employee desires to
terminate his employment of his own accord he shall notify his employer to that effect before 9 a.m. on the day of such
intended termination in which cagse he shall be paid all monies due on that day. In the event of the employee failing to
give such notification he shall be paid all monies due on the working day following such notification.

ExPENSES,
39. The employer shall pay all out-of-pocket expenses reasonably and necessarily incurred by the employee whilst on
trips to the country for the purpose of lifting stock. :
MrAL ALLOWANCE.

40. Employees required to work overtime for more than one hour on any day after eight hours’ work without having
been notified on the preceding day that they would be required so to work shall be paid the amount of 4s. in addition
to any overtime payment to which they may be entitled.

RigaT OF ENTRY.

41. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to entér
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :— . :

(#) That he produces his authority to the ger or such other person as may be a.ppo.inted by the employer.
(5) That he interviews employees only at the place whero they are taking their meal,

(c) That not more than one representative visits the premises at any one time.

() That not more than one representative visits the same premises more than once in a week; and

(¢) That, if any employer allege that & representative is unduly interfering with his business or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse right of entry.

Arrowance ror Doas.

42. An smount of two shillings per day shall be paid by the employer to each drover, stockman, or penner-up
towards the maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman, or penner-up
in the course of his carrying out the job or service required by that employer.

ARTICLES TO BE SUPPLIED.
43, The following are tc be supplied by the employer and are to remain his property and if not returned when
required shall be paid for by the employce :—
{a) Muzzles for dogs.
(b). Raincoats to drovers on outside work, and
(¢) Hurricane lamps, when necessary, to drovers.

BoARp OF REFERENGE, '
43a. The Wages Board has dstermined that in accordance with Section 31 (1) of the Labour and Industry Act 1953,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.
The Board of Reference shall consist of —
(i) The Chairman of the Wages Board, .
(ii) Two representatives of employers, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives -on the Wages Board, and
(iii) Two representatives of employees, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employees’ representatives on the Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.
44. The wages rates sot out in clauses 2 to 8 (inclusive), 32, and 33, are based upon the following. basic wage rate,
and pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the Board hercby determines that such
rates shall be automatically adjusted from time to time in accordance with the variations in the said basic wage as
follows r—

(a) The daily earnings of pieceworkers {except learners and calf skinners skinning cold calves) in clauses 2 to 5

. inclusive shall be increased or decreased by 2-%d. for every ls. increase or decrcase in the basio wage.
(b) For every ls. increase or decrease in the basic wage an amount of -048d. shall be added to or subtracted

from the daily earnings of pieceworkers for sick leave loading.

(c) All other rates shall be increased or decreased in proportion to the increase or decrease in the basic

or minus a sick leave loading of .048d. per day for each ls, wage plus

Basic Wage.
Place. Basie Wago Index Number
{Adjustable). Set Assigoed.
£ s d.
Throughout the State .. .. . .- .. .. .. 1115 0 Melbourne.
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ADIGSTMENT OF Basic WaGE.

45. (@) For the purposes of this Determination, the expression ** Commonwealth Statistician's “all items " retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the (Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician,

(#) Until the beginning of the fiest pay period to commence in May,.1955, the amount of the baxic wage shall be as
prescribed in clause 44,

(¢} During each future successive period heginning with the first pay period to commence in a May., an August, a
November. or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ~all items™ retail index number by the factor -103 taken to one place
of the decimals. the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
AMelbourne, 11th March, 1955,

By Authority: W. M. HousTON, Government Printer, Melbourne. :
No. 603.—7114/55.—2
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Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 8 (DAIRY PRODUCE AND
COOKED MEAT).

Note.—This Determination applies to the following parts of Vietoria, namely :—The Metropolitan District as defined in
the Labour and Industry Act; the cities of Ballarat, Bendigo, Geelong West, Warrnambool, and Newtown and Chilwell ;
and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Labour and Industry Act, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any persons employed in the trade of a seller of Dairy Produce or Cooked Meat,”
has made the following Determination, namely :— -

1. That as from the first pay period to commence on or after the 24th June, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. Waces Per WeER oF 40 Hours.

Apprentices or Improvers. . I Other Employees.

Male. Female.
Per-
Per- centage
centage of
of Basie Female
Wage. ‘l\!,a;s!:
we Males.
5. d. s d.
Under 15 years Under 15 years . L 5. d.
of age .. 40 95 0 of age .. 48 85 0 | Manager (i.e., the principal employeo
15 years of age 42 99 6 | 15 years of age 51 90 6 in any shop except a shop in which
16 years of age 48 114 0 | 16 years of age 535 | 97 6 an owner or partner is working
17 years of age 63 149 6 | 17 years of age 62 1106 0 manager) .- .- .. 207 0
18 years of age 80 189 6 | 18 years of age 73 129 6 ) = .
19 years of age 97 230 0 ) 19 years of age 83 147 6 | *Travelling salesman .- 275 6
20 years of age 100* | 252 0| 20 years of age 97 172 0 _
15s. Al others 275 6
PROPORTION (in any shop or place). | PROPORTION (in any shop or place).
Apprentices. Apprentices. Females.
One apprentice to every three or One apprentice to every three or R L
fraction of three malé workers | fraction of three female workers | Manageress (i.e., principal employee
receiving not less than the minimum | receiving not less than the minimum in any shop where females only are
wage. wage. employed, except a shop in which an
owner or partner is working
Immprovers. Improvers. manager)—
One improver to first two or One improver to first three or In “charge of three or more
fraction of two, two to three; and | fraction of three, two to four; and assigtants .. .. .. 237 6
thereafter one improver to every | thereafter one to every additional In charge of less than three
additional two male workers | threc female workers receiving not assistanty .. . C. 219 9
receiving not less than the minimum { less than the minimum wage.
wage. : . . - All others 199 0

* The hours of a 'Travelling aulesinan inclide time vecupled in attending to horses or motor vehicles,

No. 604.—6486/53.—PricE 6D.
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Hicuer DUTIES ALLOWANCE.

3. Where an owner, working partncr, manager or manageress is absent from the shop for one day or more, an
employee, who shall be nominated by the employer, shall be decmed to be the manager or manageress of such shop during
the period of such absence and shall be paid accordingly.

TimES OF BEGINNING AND ENpING WORK.
4. On Mondays to Fridays (inclusive) .. .. 9.5 a.m. .. .. 5.30 p.m.
On Saturdays .. .. . . 9.5 a.m. . .. Noon.
OVERTIME.
5. AH time worked—
{¢) in excess of the number of hours fixed as a week's work,
{4} outside the times of beginning and ending work,
shall be paid for at the rate of time and a half.
TiME RaTe.

6. {¢) Any person employed on time wages for less than the number of hours of an ordinary week’s work shall for
each hour worked up to one-half the number of hours fixed in thiz Determination for an ordinary week’s work be paid at
the ordinary wages rate with an addition of thirty-three and one-third per centum, and for each hour worked beyond the
one-half aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week’s
work.

(b) Any employee required to work on any day shall receive a minimum puyment as for 2 hours 55 minutes” work on
a Saturday or for 4 hours’ work on any other day.

(¢) The proportion of employees engaged for less than a full weck in any shop shall not exceed one for each three or
fraction of threo engaged as weekly employees.

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and
for which the employer cannot be held responsible. TIrovided further that any such time lost shall be counted as time
worked in computing annual holidays and sick leave under this Determination.

TERMINATION OF EMPLOYMENT.

7. Except where the conduct of an employee justifies instant dismissal, or the period of continuous employment is one
month or less, one week’s notice of termination of employment shall be given on a Monday by either emplover or employee,
or one week's wages shall be paid or forfeited in lieu thereof.

ALLOWANCE,

8. Where, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment,
the laundering and purchase of which are not paid for by the employer, such employee shall be paid 7s. 6d. per week.
Where the employer provides or supplies on loan such garment, the laundering of which is the responsibility of the employee
the weekly allowance shall be 4s. 6d. in the case of a male and 4s, in the case of a female.

Special Rates For Sunpavs anp Hornipays.

9. Treble time shall be the rate for all work done on Easter Saturday, and double time for all work done on
Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Faster Monday, Queen’s Birthday, Christmas Day, and
Boxing Day, and within the Metropolitan District Melbourne Show Day and Melbourne Cup Day. If any other day be by
Act of Parliament or Proclamation substituted for any of the above.named holidays, the rate shall be pavable for work done
only on the day so substituted.

All employees ghall be entitled to the above-named holidays without deduction of pay.

PusLic HorLinays. .

94, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen's Birthday. Christmas Day,
and Boxing Day, and within the Metropolitan District Melbourne Show Day and Melbourne Cup Day, or any day by Act of
Parliament or Proclamation substituted for any of the said days shall be observed as Public Holidays.

ANNUAL LEavE.

10, The annual holiday shall be as prescribed by the provisions of the Labour end Industry Act 1953 and any

amendments which may be made therete from time to time.

PayMENT oF WaGES.

11. Payment of wages, including overtime, tea money, special rates, &c., shall be made not later than Thursday of
each week, and during working hours,

MraL INTERVALS.

12. All employees who work more than four hours in any one day shall be allowed not less than one hour for a meal
interval (Monday to Friday inclusive) which must be taken between the hours of noon and 2 p.m. During such meal interval
employees shall be allowed to leave the employer’s premises.

Notice T0 WORK OVERTIME.
13. At least 2¢ hours’ notice shall be given when overtime is required to be worked. .

Tea Moxey.

14, Any employee required to work overtime in excess of one hour beyond the usual time of ceasing work shall be
paid not less than 3s. ten money in addition to the overtime rates as prescribed for in this Determination.

Provided that such tea money shall not be payable when a meal is supplied by the employer.

Notice or INTENTION T0 RATION.
15. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least seven days’
notice to each employee of his intention to ration such employee.
BICYGLE ALLOWANCE.
16. Where an employer directs an cmployce to use his bicycle in the performance of his duties, such cmployee shall be
paid an allowance at the rate of 3s. 6d. per week for such period as the bicyele is used.
REFERENCE.

17. On an employec being dismissed or leaving his or her employment he or she shall be entitled to and shall receive
from the employer a reference stating the length of service. character, and qualifications. Such reference shall be given to
the employee immediately on the termination of employment.

Farvs.

18. Furcs shall be paid by the employer to an employee who is required to work in more than one shop on the same
day.
Rest PERIOD.
19. Ao interval of ten minutes each morning and afternoon (Mondays to Fridays inclusive) shall be given as a rest
period to all employees, and shall be'counted as timo worked.
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Sick LEAVE.
20. {a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident
ting such ab

(6) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employec remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TiME AXD WagEs REcomD.

. 21. The omployer shall keep a time and wages record showing the name of cach worker, the number of hours worked
each week, and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited
representative of the Shop Assistants and Warehouse Employees’ Federation of Australia or of the Dairy Produce and
Cooked Meat Traders' Association.

WRITING MATERIALS.

92. The employer shall provide the following items when they are required by the employee for the performance of
his duties :—

Ticket writing brushes and pens ;
Ball point pens.
PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates of adult males set out in clause 2 are based upon the following basic wage,and, pursuant to the
provisions of Section 33 of the Labour and Industry Act 19563, the Board heroby determines that such rates shall be
auntomatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 247

Basic Wage.
Place. Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d.
Within the area to which this Determination ‘applies .. . .. . 1117 0 Melbourne

ADJUSTMENT OF Basic WAGE.

24, (@) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s all items’ retail price
index numbers ™ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by-
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall
be as prescribed in clause 21.

(¢} Puring cach future successive period beginning with the first pay period to commence in an August, & November,
a February or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ““all items " retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(@) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult
males calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall
be adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 9th June, 1955.

Nore.—This Determination was made putsuant to the provisions of the Labour and Industry Act 1953, and in his or
her own interest each employer of labour should obtain a copy of the said Act which may be purchased from the Government
Printer, Melbourne.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS).

NoTte.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District as defined
in the Labour and Industry Act 1953; the cities of Ballarat, Bendigo, Geelong, Geelong West, Warrnambool, and Newtown
and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has power *‘to
determine the lowest prices or rates which may be paid to any persons employed—
{a) in booksellers’ or newsagents’ shops,
(b) in the trade of a wholesale bookseller or newsagent,
(¢) in a lending library conducted for profit ',
has made the following Determination, namely :—

1. That as from beginning of the first pay period to commence on or after the 14th June, 1955, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2,
Apprentices or Tmprovers, Other Employees.
Per Week of 40 Hours.
Per Week of 40 Hours.
Ter-
Wagcs. cel;lg-ge centage Wages.
of Males. Fgﬂale Females.
‘I\iv:sglg Basic Males. Females,
. Wage,
. s. d. 8. d. s d s. d
15 years of age or under.. 35 8 0 44 78 0O | DEPARTMENTAL MANAGER, i.c., a person
16 years of age .. .. 42 99 6 50 88 6 in control of two or more persons (not
17 years of age .. .. 55 130 6 59 104 6 including bookstall employees) re-
18 years of age .. .. 72 170 6 68 120 6 ceiving not less than the minimum
19 years of age .. .. 89 211 0 78 138 6 wage—
20 years of age .. .. | 100 4| 243 3 90 159 6
6s. 3d. Where two such persons are under
his or her control .. .| 305 0 231 8
PRrROPORTIONS (by any employer). ‘Where three or more such persons
are under his or her control .. 319 6| 248 6
Apprentices
One apprentice to every three or fraction of three workers )
receiving not less than the minimum wage. ALl Others.
An indenture of apprenticeship has ‘been prescribed by the {a) Employed in connexion with the
Board. sale or distribution. of newspapers | 274 0 185 @
Improvers. (6) Employed at any other work .. 284 6 191 6
Two improvers to each adult worker receiving not less than
274s. per week of 40 hours in the case of a male adult and 183s.
per week of 40 hours in the case of a female adult.

No. 605.—6487/55.—PRICE 6D.
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OVERTIME.

3. (@) Any employee who in any week works for any time in cxcess of 40 hours shall be paid for such extra time
‘at the rate of time and a half.

(6) Any employee who is required to work between noon and 4 p.m. on any Saturday shall be paid for such work at
the rate of double time. :

Ting Waaes,
4. (a) (This clause shall not apply to an employee at a Railway Bookstall sub-let to a newsagent.) Any person
employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked

up to 20 hours be paid at the ordinary wage rate with an addition of 33} per cent. and thereafter the ordinary wage rate
up to but not exceeding ordinary wages rates for an ordinary week’s work.

Provided than an employer may deduct payment for any day an employee cannot be usefully employed because of
any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike
and for which the employer cannot be held responsible. Provided further that any such time lost shull be counted as time
worked in computing annual holidays and sick leave under this Determination.

{b) An employee at a Railway Bookstall sub-let to a newsagent who works less than 40 hours in any week shall
only be entitled to be paid pro rata according to the number of hours worked.

HoLipays.

6. (Nothing in this clause shall apply to any cmployee who is required to work on any day mentioned therein in
connexion with the sale or distribution of newspapers,) Employees shall be entitled to the following holidays without
deduction of pay: New Year’s Day, Australia 'Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour
Day, Queen’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day, and after 12.30
p.m. on Show Day in such localities mentioned in the Sixth Schedule to the Public Service Act 1946, as are within the area
to which this Determination applies; but if any other day be by Act of Parliament or Proclamation substituted for any of
the above-named holidays, this condition shall only apply for the day so substituted.

Any employee who is required to work on any day mentioned in this clause shall receive double time for such work.

MEeaL Moxey,

6. Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance of
58. a3 meal money in addition to the rates provided in clause 3.

ANNvUAL Horninay.
7. The annual holiday shall be as prescribed b;

y the provisions of the Labour and Industry Act 1953 and any
amendments which may be made thereto from time to time.

.

Sk LEAVE.
8. (a) Any employee who, having had at least three months’ service with the sume cmployer, i3 absent from duty as
& result of personal ill health or accident shall be ‘entitled to sick pay as follows :— :
(i} during the first year—34 hours’ ordinary pay for each complete month of service ;
(ii) during any subsequent year of service—40 hour’s ordinary pay.
Provided that in cither case such employee produces or forwards within 48 hours of the commencement of such

absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident
necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the Ist August, 1948, shall be disregarded.

) MEpAL INTERVALS.
9. Employees shall be entitled to meal intervals as follows :—

(a) Between the 7th December and the 24th December in
each year—three-quarters of an hour

{b) At any other period of the year—one hour

Between the hours of 11.45 a.m, and 2.45 p-m., and on a late
. trading night between the hours of 5 p.m. and 7 p.m.

TERMINATION OF EMPLOYMENT.

10. Except where the conduct of an employce justifies instant dismissal seven days’ notice of termination of
employment shall be given by either employer or employee or one weck’s wages shall be paid or forfeited in lieu thereof.

Pay Dav.
11. Employees shall be paid weekly on a regular pay day other than a Friday or a Saturday.

REST Pgriop.

12. A rest interval of ten minutes shall bo

. given to all employces during each morning and afternoon, and shall be
counted as time worked. -

BICYCLE ALLOWANCE.

13. If an employee is required to use his own bicycle in the business of his or her employer, an allowance of 1s.
day or part thereof shall be made for such use. ploy owance of la. per

Tmme anD WacEs REcorD.

14, Employers shall keep » Time and Wages Record, showing the name, age, and sex of each employee, the number
of hours worked each day and each week, and the wages and overtime payments (if any) to each such employee. Such
record shall be open for inspection by a duly.accredited respresentative of the Shop Assistants and Warehouse Employees
Federation of Australia (Victorian-Tasmanian Branch), .

REFERENCE.

15. On an employee being dismissed or leaving his or,her employment he or she shall be entitled to and shall receive

from the employer a reference stating length of service and qualifications. This reference must be given to the worker
immediately on the termination of his or her employment, )

CroTHING.

16. Where any employee is required by his employer to wear any special uniform, dress or clothing, it shall be
supplied, paid for, and, if necessary, laundered by the employer. Any such garment shall remain the property of the
employer. '

First-a1p QUTEIT.
17. In each shop where employees are regularly emplo;

yed, the employer shall provide and continuously maintain, at
a place or places reasonably accessable to all employees an adequate first-aid outfit.
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PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to
the provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 19, ’

Basic Wage.

Place. | Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d.
Within the area to which this Determination applies .. .. .. .. 1117 o Melbourne

ADJUSTMENT OF Basic WagE.

19. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be
as prescribed in clause 18.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's “all items’ retail price index number by the factor +103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d. half or less than half of 6d. to be disregarded. The wages rates for adult fomales shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(e) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 30th May, 1955.

By Authority: W. M. HousToN, Government Printer, Melbourne.






