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Labowr uand Industry Act 1933.
DETERMINATION OF THE RADIO ANNOUNCERS BOARD.

Norg.——This Determination applies to the whole of the State of Victoria.

.

N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board appointed to ‘‘determine the lowest
prices or rates which may be paid to any person employed as a radio announcer ” has made the following Determination,
namely :—

1. This Determination shall come into force and be operative as from the beginning of the first pay period to
commence on or after the 1st July, 1955,

WacEs PER WEEK.

2.
—_— — Males, Females,
£ s d. £ s d
Announcers employed by Stations 3 SR, 3 BA, 3 BO, 3 GL, 3 HA .. o |{Coss Lo 2610 8 1302
. Class I. .. 16 3 6 13 4 0
Announcers employed by Station 3 TR .. .. .. .. .. Clss TI. .1 1417 6 1m18 o
Announcers employed by Stations 3 CV, 3 UL, 3 YB, 3 NE .. g;ﬁ:: I% :z g g ii‘l’ g g
Announcers employed by Stations 3 €S, 3 MA, 3 SH, and other Sta,tmns not: Class I. .. 1414 6 1115 0
hereinbefore specifically provided for . Class II. .. 1313 0 1013 6
Tratnees.
Percentage of Weekly Wage.
Age. C D
Basic Wage.
Males. Females,
£ s d. £ s d.
Under 17 years .. .. .. .. . . . . 60 720 5 6 6
17 to 18 years .. . .. .. .. . . . 70 8 6 0 6 4 0
18 to 19 years .. .. .. .. .. .. .. .. " 80 9 9 6 720
19 to 20 years .. .. .. .. .. .. .. .. 90 10 13 6 7719 6
20 to 21 years .. . .. .. .. .. . .. 100 11 17 O 817 6

CasvuaL EMPLOYEES.

3. Casual employees shall be paid as a minimum a rate per hour of one-thirtieth of tho appropriate weekly rate with

a minimum payment as for four hours’ work.
Hours 0F EMPLOYMENT.

4. (a) Tho ordinary hours of employment shall be 8 hours in any consecutne 24 hours, 40 per week or 80 per
fortnight or 120 hours in each throe weeks.

(b) Such hours shall be worked accordmg to a roster which shall provide that each omployee shall have off at least
one day in seven, two in fourteen or threo in twenty-ono days, according to the spread of hours over the period.

(¢) The spread of hours, inclusive of meal breaks, betwoen transmissions shall not oxceed the total of 10 hours per
day for any ono employee. Any timo rostered in oxcess of the spread of 10 hours shall bo paid for at overtime rate.

(d) An employce shall be given at least two days’ notice of any change of roster excopt in cases of emergency when
a lesser period of notice may be given.
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OVERTIME,
5. (@) All time worked outside the ordinary hours proscribed in clause 4 of this Determination shall be overtime
and shall be paid for at the rate of time and a.'half for the first four hours and double time thereafter.
(b) In casos where an employee, having completed his usual work for the day and having returned home. is recalled
for duty he shall bo paid overtime at the rates prescribed and for a minimum of two hours’ work. -
(¢) Before starting overtime after working ordinary hours, o meal break of at least 45 minutes shall. wherever practicable,
be allowed unless the period of overtime is less than one and a half hours.

PayneENT rorR WORK DoXE oN SuxNpays AND Hovrwpays.

6. {a) All work performed on Sundays and holidays shall be paid for at the rate of time and one-half with a minimum
payment as for four hours’ work. .

(b) All time worked in oxcess of the rostered. hours in any one shift on a Sunday or on u holiday shall be paid for at
double ordinary time except where such excess time is worked by arrangement between the employee concerned with the consent
of the officer in charge of the station. .

{c) For the purpose of this Detormination the following days shall be deemed to be public holidays, namely, the days
observed as New Year's Day, Australian Day, Labour Day, Good Friday. Easter Monday, Anzac Day. Queen’s Birthday,
Christmas Day and Boxing Day.

ExtrA RATES NOT CUMULATIVE.
7. Extra rates in this Determination aro not cumulative so as to exceed the maximum of doublo the ordinary rates.

TErMS OF ENGAGEMENT.

8. {a) All employees shall be engaged by the weok unless a longer period of engagement be agreed to between the
parties.  Any employee not specificially engaged as a casual shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on ocither side givon at any time during the weck or by
the payment or forfeiture of a week's wages as tho case may be. A longer period of notice of tormination of employemnt
may be agreed to betwoen the parties. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inofficiency. negloct of duty, or misconduct, and in such cases the wages shall bo paid up to the timo of
dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through any
breakdown of machinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.

ANNUAL LEAVE.

9. (a) An employer shall allow to a weekly omployee annual leave with pay, as heroinafter spocified. after a period
of twolve months’ continuous service (less the perind of annual leave) with such employer.

(b) (i), Except as otherwise provided the peried of annual leavo shall be twenty-one consecutive days, and payment in respect
thereof shall be equivalent to the amount of the ordinary wages which, but for the annual leave, would have been pavable
to the employee for the working days included in such period.

{ii) Tf during an employee’s period of anuual leave any holiday to which he is ontitled under the provisions of this
Detormination is observed on a working day, such period of annual leave shall bo extended by one working day for oach
such holiday. In the case of an employee who rosumes work at his ordinary starting timoe on the working day immediately
following completion of his annual leavo and remains at work thereafter for a number of working ays equivalent to the
days of such extension, payment in respoct of the poriod of annual leave shall be equivalent to the amount of the ordinary
wages which, but for the annual leave, would have been pavable to tho employee for all the working days (other than
holidays) included in such period; but in the case of an employec who. without reasonable cause (proof whereof shall be
upon him) fails to resume work or to remain at work as aforesaid, pavment for tho annual leave poriod shall bo oquivalont
to the amount of the ordinary wages which, but for the annual leave, would have been payable to him for the working days
(other than holidays) included in the first twenty-one days of the annual leave period.

(¢) At least seven days’ notice shall Le given to an employee as to when he is to commence his annual leave.

(d) Annual leave shall be given, at a timeo fixed by the employer, within six months of the date when the right
thereto accrued.

(¢} Annual leave shall bo allowed and taken, and except as provided in gub-clause (#) hereof, payment shall not be
made or accepted in lieu of annual leave.

(f) An employee shall bo paid before commencing annual leave the amount to which he is unconditionally entitled
under sub-clause (b) hereof. - - -

(g) An employer may allow annual leave to an emplovec hefore the right thereto has accrued due, but in such case
a further period of annual léave ‘shall not commence to accruo until after the expiration of the twelve months in respect
of which annual loave has been taken before it ncerued. Whore leave has been so granted in advance and the employee
subsequently leaves or is discharged from tho servico of the employer before completing the twelve months' continnous service
in respect of which the leave was granted, the employer shall be entitled to recover from the employeeo for cach month
of the qualifying period not served ouc-twolfth of the amount paid in rospoct of such annual louve,

(h) If during any twelve months' continuous servico an employee lawfully leaves his employment or his employment is
torminated by the employor through no fault of the employec and without leave having been granted to him, a right to a
proportionate amount of annual leave shall be deemed to have accrued from month to month, and a proportionate payment
shall be made to the employee in respect of each month of continuous service.

(i) Pay in rospect of annual leave shall be calculated according to tho ordinary rate of wages for the occupation in
which the omployee was ordinarily employed immediately prior to the commencement of leave, or the termination of the
employment (as the case may bo).

(4) (i) Servico shall be deemed to be continuous notwithstanding—

(@) any interruption or determination of the employment by the employer if such interruption or determination
has been muado with the intention of avoiding obligations hereundor in respect of annual leave.
(b) any absenco from work on not moro than fourteen days in the twelve months on aceount of sickness or accident
(proof whereof shall be on the employee) ; .
- (c) any absenco on account of leavo granted imposed or agroed to by the cmployer ;
(d) any absence due to reasonablo cause (proof wheroof shall be on the omployoe).

Provided that in cases of personal sickness or accident or absence with reasonable causo, the employeo to be entitled
to tho benefit of this sub-clause, shall if practicable inform the employer in writing within twenty-four hours after the
commoncement of such absence of his inability to attend for duty, and as far as practicable the nature of tho illness, injury
or causo and the estimated duration of his absence. R

(if) In calculating o period of twelve months’ continuous service—

(@) (1) any annual leave taken therein; or .
(2) any absence of the kind mentioned in paragraphs (j) {(¢) and (j} (b) hereof
shall be counted as part of such period ;
{b) in respect of absences of the kind mentioned in paragraphs (j)} (¢) and (j) (d) horeof the employee shall serve
such additional period as part of his qualification for annual leave as will equal the poriod of such absencos;
(¢) where an employee is absent from work for any causo other than a cause stated in paragraphs (j) (a) or (j)
(¢) heroof, the employer shall within fourteen days of the employee’s return to work from such absence give
notice in writing (by delivering it to him or posting by pre-paid post to his last recorded place of residence)
to the cmployer if such absence is regarded by the employer, and whether it is so regarded conditionally
or unconditionaily, as breaking the continuity of the employoce’s service. In default of such notico as afore-
said the absence shall be deemed not to have broken the continuity of the employee’s service.
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(k) For the purpose of this clause, a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question, and as ending at the beginning of the day which in the latest month
in question has the samo date number as that which the commencing day had in its month; and if there be no such day
in such subscquent month, shall be reckoned as ending at the end of such subsequent month.

(1) whero the omployer is a successor or assignee or transmittee of a business, an employvee who was in the employment
of the employer’s predecessor at the timc when he became such successor or assignee or transmittee, shall in respect of the
period during which he was in the service of the predecessor he deemed to have been in the service of the employer.

Sick LEave.

10. (#) A weekly employee who is absont from work on account of hizs own illness or on aceount of injury by accident
arising out of and in the course of his employment shall be entitled to leave of absence without deduction of pay subject
to the following conditions and limitations :— N

(i) He shall not be entitled to such leave of absence unloss he shall have been in the service of the employer
concerned for at least three months immediately prior to such absence.

(if) He shall not be entitled to such lenve of absence for any period in respect of which ho is ontitled to workers’
compensation.

(iii) He shall within twenty-four hours of the commencement of such absence inform tho employer of his inability
to attend at his work, and as far as practicable, state the nature of the illness or injury and the estimated
duration of the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attond to his work on the day or days in respect whereof such leave is claimed.

(v) Except as hercinafter provided, he shall not be entitled in any year (whether during such vear in the employ
of one or more than one employer) to such Jeave of ahsence in exeess of 40 hours of working time. nor
to payment in excess of 40 hours at ordinary rates, . .

(vi) An emplovee who in any one year of his omployment with an employver has not heen absont from work for
40 hours of working time on account of his own ilincss or on account of injury by accident arising out of
and in the course of his employment, shall be entitled to the benefits of the provisions of this clause in a
snbsequent year of his employment with that employer to the extent of the difference between the actual
working time so absent due to the aforesaid causes in that vear, and the maximum period of 40 hours
provided for in this clause: Provided however that sick leave rights so accumulated shall not exceed 120
hours’ working time.

(b) For the purposs of paragraph (v) of sub-clause (a) heref an cmployer may., within two weeks of an employee
entering his employment require an employee to make a statutory declarutivn or other written statoment us to what leave of
absence without deduction of pay he has had from any employer during the then current year. and the emplover shall be
entitled to rely and act upoen such statement.

(¢} For the purposes of this clause, an omployer may arrange with the Secrotary of tho local branch of the Union for
the recognition of a specified date as the commencing date of each year, and when so arranged such date shall be binding
for such purposes on the Union, the emplover and his employvees. In the absence of any such arrangement. “ year” shall

purp Pploj plo} A & )
mean—
(i) in the case of an employee in the service of an employer on the lst January, 19533, & year of service
commencing on the 1st January in each year; or

(ii) in othor cases a year of serviee in the employ of the employer concerned.

PayMENT OF WAQGES.

11. Both weekly and casual employees shall be paid weekly and not later than 5 p.m. on Friday of each week,
provided that wages due to casual employoos not so collected shall be available on any day theroaftor during ordinary office
hours.

SreciaL MONETARY ALLOWANCES,
Travelling.

12, (@) If an employee is required to travel intra-state or inter-stato on his employer’s business and is unable to return
to home each night. he shall, in addition to his weckly wage, be provided with first-class trensport, including a sleeping
berth in trains where such accommodation is usually available together with a living allowanee of £3 353 per week of
seven days, or if the period be less than one week, at the rate of £1 Is. per day of 24 hours.

Employees Working Away from Uusual Place of Employment.

() An employee who is required to work away from his usual place of employment shall he reimbursed for reasonable
out-of-pocket expenses from meals and fares, if any, and if he is not roturnéd either to his place of employment or his home
by midnight on the sameo day of his departure, shall also be provided by his employer with first-class accommodation and
meals or paid expensos in liou thereof at tho rate of £1 Is. per day of 24 hours.

Detention at Place of Employment.

(c) If an omployoe is detained at tho place of employment by the employer or his representative, after midnight, and if
8o detained until too late to travel by the last tram, train or vehicle to his or her home, tho employer shall provide proper
conveyance for tho omployee so detained. if a female, to her home. or if a male, to his home if such home is more than
one mile from the place of omployment.
Nortice Boarb.

13. The employer shall allow the Actors and Announcers Equity Association of Australin to display at the employer's
premises formal Association notices signed or counter-signed by accredited Association reprosonutatives. Any notice posted
on such board not so signed or countersigned may be removed by an accredited Association representative or by the
employer.

Time AND Waces RECORDS INSPECTIONS.

14. (@) Tho omployer shall keep rocords showing the name of each cmployee and his occupation, the hours worked
each day and the wages and allowances provided for under this Determination paid each week. Such records shall be
retained by the employer and kept in good condition and unaltered for at least twelve months from the time in which any
entry therein was made.

(b) The time occupied by an employee in filling in or making of such records shall be treated as time of duty, but this
does not apply to checking in or out at the beginning or ending of duty.

(¢) The time and wages record with all ontrics therein shall be produced, on demand, by the omployer for inspection at
the place where they are kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day to an
official of the Actors and Announcers Equity Association of Australia who has been authorized in writing to inspect such
records by the General Secretary or State Secretary of the said Association.

(d) One clear day’s notice shall be given to the employer of any intended inspection.

(¢) No authority to inspect such rocords shall be given by the said Association unless the General Secretary or State
Secretary has good reason to suspect that a breach of the Determination has been committed by the employer whose time
and wages records are to be inspected. Provided that only one demand for such inspection shall be made in one fortnight
at the same premises. . - .o 7 PPN ‘.
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RI1GET oF ENTRY OF ASSOCIATION OFFICIALS.

5. For tho purpnse of interviewing employees on legitimate Association business a duly accredited reprosentative of
the Actors and Announcors BEquity Association of Australia shall have the right to enter employers’ premises wherein
members of such Association or persons in the same calling as such members are engaged on the following conditions :—

(i) That ho produce his authority to tho manager or such other person as may be appointed by the employer
for that purpose.

(i) That not more than one representative of the said Association be on the premises at any one time.

(iif} That not moro than one represontative be permitted to visit the premises more than once a week.

(iv) That if any employer alloges that a ropresentative is unduly interfering with his work or is creating
dissatisfaction amongst his employees or is offensive in his methods or is committing a breach of any of
the previous conditions herein, such employer may refuse the right of entry.

{v) A person shall be the duly accredited ropresentative of the Association if he is the holder for the time being
of a cortifiente which has not been cancelled or revoked, signed by the Gencral Secretury or a State
Secretary, and bearing the seal of the Association and bearing tho signature of tho holder. The cortificate
shall bo in the following form or in a form not materially different therofrom :—

Actors wnd Announcers Lquity Association of Australia.

This 4 to ecertify that ... . . con i s s oo o .. WhoSO Signature appears heroundor is a duly
accredited representative of the above-named Association for all purposes of the Radio Announcers Determination.

vt e weS0CTEERTY
Date. . JE—

Seal of Association :

Signature of holder of certificate :
DEFINITIONS.

16. ““ Announcer ” means an employee who is engeged making announcements, speaking, and/or deseribing an event or
events into a microphone for purposes of broadcasting or recording, and in duties ordinerily associated with such work.

*¢ Announcer Class 1.” means an employce who, in addition to announcing the time of day, playing of records, and/or
controlling transeriptions and/or making announcements, including reading of nows, stock reports, or sporting results, is
required to carry out *‘ specinlty work™ or to “ad lib™ when required by the employer.

 Announcer Class 1L.” means an employeo not coming within the definition of “ Announcer Class 1.”, but who is
employed on the announcing of the time of day, playing of records and/or controlling transcriptions and/or making
announcements, including rending of news, stock reports, or sporting results, but does not include other “ specialty work
or to “ad lib” for more than one minute at any one time.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates for adult males set out in clause 2 are based upon tho following basic wage, and, pursuant to
and in accordanco with tho provisions of section 33 of the Labour and Industry Act 1953, the Board hereby determines
that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed
in clause 18.

Basic Wage.
Basic Wage Index Number
Place. (Adjustable). Set Asstgned.
£ s d ,
Throughout the State .. . .. . .. .. .. .. 1117 0 Melbourne

ADJUSTMENT OF Basic Waake.

18. () For tho purpuses of this Determination the expression “ Commonwealth Statistician’s ‘all items’ rotail price
index numbers’" or any like expression means fhe numbers stated to be such index members in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commenee in August, 1955, the amount of the basic wago shall be
as preseribed in clause 17.

(¢) During cach futuro successive period beginning with the first pay period to commence in an August, a November,
a Fobruary, or a May, tho amount of the basic wage shall bo adjusted by tho following method, namely, by multiplying
the last published Commonwenlth Statistician’s *“ all itoms ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -3 or more the basic wage shall be takon to the next higher shilling.

(@) The wages rates for adult females are based on o basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest ls., half or less than half of Is. to be disregarded. Tho wuges rates for adult females shall be
adjusted by increasing or ducreasing such rates by the amount of the difference from time to time in tho said basic wage
for females.

(e) The wages of trainecs shall be the approprinto porcentages as set out in clause 2, such wages shall be caleulated
to the nearest 6d., halt or less than half of 6d. to be disregarded. .

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrctary.
Melbourne, 8th June, 1955. .

By Authority: W. M. HoustoN, Government Printer, Melbourne.



