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[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.,]

No. 660] FRIDAY, OCTOBER 7. [1955

‘Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 83 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Lahonr and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, bereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.
ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4, of the Determination published in Government Gazelte No. 40 of the 4th February, 1955, shall
be replaced by the following clauses :— . .

a.

Wages per Week of 40 Eours,
Within a Rastius
of 20 MHes of
G.P.U,, Melbourne ;
Adults, 10 Moles of Other Parts
G.P.O . trelong ; At Yallourn., of
at Warrnumbool ; Victoris.
ami withun
Blildura and
Gippsiang Districts
(a) General, £ e d. £ o d, £ o 4a.
Electricinn in charge of electrical supply undertaking .. .. .. . 1715 0 18 1 6 1712 0
Electrical instrument maker and/or repairer (a8 defined) . . . 17 0 0 17 6 6 18617 0
Installntion inspector and/or tender .. .. . . .. 18 2 6 16 9 0 1519 6
8hilt electrician . . .. .. .. .. . 1515 0 16 1 ¢ 512 0
Refrigerntion mechanic or rerviceman .. . . . 1515 0 6 1 6 1512 0
Electrician in charge of plant and/or installation . .. .. .. 1515 ¢ 186 1 6 1512 0
Electrical fitter and/or armature winder .- . .. . . 1515 0O 16 1 6 1512 0
Battery fit'er .. .. .. .. . . .. .. 1515 0 16 1 6 1512 0
Cable jointer, on high tension (over 6,600 volts) . . .. .. 1512 4 1519 o 15 8 6
Cable jointer, on low tension (under 6,600 volts) - o .. .. 15 7 6 1514 » 15 4 8
Cuble jointer’s mate .. .- . . . . .- . 13 3 0 13-90 6 13 0 0
Coremaker (transformers) . .. .. . .. . .. 1310 0 1316 6 13 7 0
Electrical mechanio .. .. .. .. . .. .. .. 515 0 16 1 6 1512 0
Linesman .. .. .. . .. .. .. .. . 14 17 8 15 4 0 14 14 8
Line~man’s assistant .. .. .. .. .. .. .. .. 13 3 0 13 9 6 13 0 0
Patrolman— . . .. . .. . .. .
(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing {aults on consumers' premises .- 1417 6 15 4 0 1414 6
(b} Inspecting, switching or renewing lamps or fuses on cirouits, but not repairing 13 8 6 1315 ¢ 13 6 6
Metor tester (Ist grade) .. . . .. .. . . 1415 0 15 1 1412 0
Meoter tester {2nl grade) .- .. . ... . .. . 14 5 0 I4 11 6 14 2 0
Meter fixer .. . .. .. .. .. .. . .. 4 5 » 1411 6 14 2 0
Switchboard attendant .. .. .. .. .. .. .. 1413 @ 15 0 o 14 10 6
Battery attndant .. .. . . .. - N, - 18 5 0 1311 « 13 2 0
El.ctrical fitter’s nnd mechanic’s assistant .. .. . .. .. 13 3 0 13 9 ¢ 13 00
Process worker . . .. . . .. .- . 13 2 0 13 8 6 1219 0
Other employees with not less than three months’ experience in the metal trades
industry . .. .. . . .. . .. 12 9 0 1215 ¢ 12 6 0
Employee not elsewhers classified . e .. .. . . 12 3 0 12 0 6 12 00
(6) Wei Baltery Manufacturing.
Plante nssembler .. . .. .. N ‘. . .. 14 5 o 411 = 14 2 0
B.itery repairer (factory) .. .. . . .. .. .. 1317 6 4 4 0 1314 6
M ing and pasting by hand .. .. .. .. .. .. . 13123 6 1319 0 13 9 8
Charging ani moulding of grids .. . . .. .. .- 1312 6 1319 2 13 9 6
Gioup turning (placing separate chambers in batteries, burning poets to connectors on
top of battery) .. . . . .. .o . . 1310 0 1316 6 13 7 0
Formalion process .. . . . . . . .. 13 5 v 1311 5 13 2 0
All othcrs in this subdivision .. . .. - .. .. . 13 2 o 13 8 6 1219 0
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Ship Repasring.
Employees engaged on ship repairs shall be paid the following additional margins:—

s 4.
Tradesmen . . ve . . . .. .. T © per week.

All other labour .. . .. . . . .. W 80, .

APPRENTICESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
3. (3) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :— '
Electrical fitter and/or aymature winder (exoept the winding of armatures by specialized proocesses),
Electrical mechanie, :
Refrigeration hanic or servi

Contract of Apprenticeship.
{h) Kvery contract of apprenticeship hereinafter made shali contain—
(i} the names of the parties;
(i) the date of birth of the apprentico; -

(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ; -

(v) the date at which the apprenticeship i3 to commence or from wbich it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture,

(¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship may
be suspended or cancolled—

{i) by mutual consent:

{ii) if through lack of orders or financial difficuities an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist whioh render such suspension
or cancellation necessary or desirable.

Any covenant in an indenture incousistent with the provision of this clause shall be null and void, and of no force or effect
whilo this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(4) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion,
(¢) (i) An omployer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Suliject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentios
to every three or fraction of three tradeamen in the trade concerned.

1n the trade of—
Eloctrical mechanic,

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradeamen in the trade concerndd.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to bo the average
aumber working during the immediately preceding six months, and in ascertuining such proportion an employer actually working
in any workshop shall be deamed to be a tradvsman.

A person who is, for o term not exceeding two years, taking practical training in & workshop in continuanoce of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hereinbefore provided in the trades of—
Electrical fitter,
Eloctrical mechanic, and
Refrigeration mechanic or serviceman,
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he bas the plant,
equipment and stafl necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
beroin uescribed.  Until further order apprentices 80 tahen shall not be couuted in future calculations of the proportion of
apprentices to journeymen authorized by the Letermination,

Period of Apprenticeship,
(f) The periods of apprenticeship shall be as follows :—

1f the apprentice, When indentured is under the age of seventeen yoats—five years; if over the age of seventeen—four
or five years, at the option of tho contracting parties.

Adult Apprentices,

(g) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agrovment with his master, scrve as an apprentice unti) be reuches the age of 23 years.

Probationary Period,
(k) Minors may be taken on probation for three monthe. and if apprenticed such three months shall count aa part of their

period of apprenticeship. A employer shall within fourteen daye of employing a prohationer notify the appropriate apprenticeship
suthorities of the employment of such probationer to any of the trades mentioned herein,
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Lxzapse Haxps,

. hands in charge of not less than three and not more than ten employees, 16s. per week extra ; more than ten and
aot more than twenty employoes, 304. per weok extra; moro than twonty employees, 48s. per woek oxtra.

{¢) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
reafter made the

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship he
employor shall covenant to pay wages of oot less than such rates.

Wages.

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not e ling threep: to be dusrvgarded.

(5 Wagea per Week of 40 Hours.
i ’ Total Wage Payable—
! Within 20 Miles
of G.F.0.,
_ l‘e:lemaga of l!."Ilrill;ourrn(; 'P (1)0
0 Wage. ey uf 4.2 Other Parts
il H /! .
o EE O R B
within Miliura
and Gippalaad
Districts.
£ o d £ o d. £ o d.
Four and Five-year Terma,
Ist year .. . - . . 32 317 © 319 0 3is o
2nd year .. .. . . . - 43 5 83 0 5 6 0 5 2 0
8rd year . .- . ., . 54 6 0 6 613 0 6 8 0
4th year Tea . . . 83 919 © 10 4 6 916 6
Oth year .. .o .. . . 100 plus 6. 12 6 0 1212 6 12 3 0
Four.year Term.—Apprenticeship Commencing after
the Age of 17 Years.
Ist year .. . . - . .. 34 418 440 406
20d year . . .. .. .. 54 6 9 6 613 0 6 8 0
8rd year .. .. . . .. 83 918 0 10 4 6 916 6
tth year . - . .. - 100 plus Ge. 12 6 ¢ 1212 6 12 3 0

An emplsyee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as » minor in the
sooupation to which he has been apprentioed shall be paid at not less than the adult rate prescribed for that classification.

i Hotire, .
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed thoss of the journeymen.

Overtime and Shift Work.
() No apprentice under the age of 18 years shaill be required to work overtime or shift work unless ha so desires.

No apprentice shall except in an emergency work or he required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

M Payment by Resulls,
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented bimself
witho1t the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve oae day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in ealeulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premiums.,

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any pervon to puy or give any consideration in the nature of a premium or bonus for the taking or bindiug of any
probationer or appreantice.

Attendance at Technical Schools.

{p) Apprentices attendirg technics! colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave, .
{¢) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clanses 16 and 17 heseof
respectively. o
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FEMatks anD UnarPrEXTICED Marr Jumiogs.

4. (o) Subject to the exceptions bersinafter provided, the minimum rates of wage for adult and junior temales and for
anapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be a2
follows .—

Wages per Week of 40 Hours,

Total Wage Payable—

Within 20 Miles
of G.P.0

— *Prrcentage of Margto. Meihonine:” 10
Basic Wage. ll}({ulol a.r.0. ot Ve Other Parte
aeelong ;. at t Yallourn. y
Warrnambool ; and of Victoria.
within Mlidura
and Glpixland

Districts,
I.—Aduli Females. s d. £ s d £ s d £ s d
Under one month’s experience .. . 76 . 8 0 0 9 5 0 17 6
All othera .. . . e . 75 18 0 916 0 10 1 0 913 6

When employed in a classification for which the corresponding margin in clause 26 of the Determination published in
Government Qazeite No. 309 of the 30th April, 1954, exceeded 28s. per week, but d:d not exceed 40s, per week—75 per oentum
of the margin now prescribed for that classification in clause 26 hereof in lieu of the 16s. herein prescribed.

1I.—Junior Females. Add{tional
Amounts,

17 years of age and under .. . .. 62 3 6 0 419 6 416 0
18 years of ago . . . . 62 4 0 515 6 518 68 514 0
19 yoars of age . . . . 72 4 6 614 0 617 6 612 6
20 years of age .- .. . .. 82 5 0 712 6 716 6 710 6

111.—Junior Maoles.
Under 16 years of age .. . . 24 2 0 219 8 310 219 0
18 yeara of age . .. . . 34 3 0 4 4 6 4 70 4 3 6
17 yenrs of age . . . . 46 4 0 614 6 517 6 6513 0
18 years of age .. . .. .. 58 5 0 740 780 72 6
19 veares of age . .. . . 73 6 0 2910 9 6 ¢ 819 ¢
20 years of age .. .. .. .. 88 70 018 0 114 0 1015 8

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basio wage,

.. The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exoeeding threepence
to be disregarded.

(b) The minimum rate payable to & junior female of any age or & junior male of eighteen years or more each with logs
than eix months’ experience under this Determination shall, unti] he or she has had eix monthr” experinnce, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employes of his or her age
and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations.
(¢) Junior employees shall not be employed :—
if under the age of 16 years— .
on oil or gas burners or fires used for hesting of small artioles ; or
using electric aro or oxy acetylone blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Dotermination shall rewain in force.

By Authority: W, M. HoustoN., Government Printer. Melbourne.



