[5159)

VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 661] FRIDAY, OCTOBER 7. | [1955

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Sccretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in
August, 1955.

Dated at Melbourne, this H." N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauees 2, 3 and 4 of the Determinativn published in Government Gazette No. 47 of the 4th February, 1955, shall be
replaced by the following cluuses ;:—

2. Waaes,
Adults. ’ Per Week of 40 Hous,
Males. s d.
Grinder or polisher .. .- . .. .. .. .. .- .- 293 6
Electro-plater—
1st Class . . . . . .- . .. . .. 315 0
2nd Class - . ‘e .. . .. . . . .. 290 0
3rd Class = .. .. e . .. . . .. 262 0
Liner or hand decorator .. .. . .. .. .. . . .- 203 6
Conter .. . . . .. - .. . . .- .. 273 6
Spray operator .. . .. . . .- . .. .. . 285 0
Other employees with not less than three months’ experience in the metal trades industry .. 249 0
All others . . . .. .. .- . . .. .. 240 0
Females.
Females employed at—
(a) hand burnishing, hand finishing, or lacquering .. .. . .- . 202 &
() polishir:ig .. " .. e fndest .. . . . . 293 @
under one month’s experience in the industry . o . . . 180 0
All Othem{thereafter . . . . 196 0
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Leading Handa.

Leading hands in charge of not leas than throe and not more than ten employres, 153. per week extra; more than ten
and not more than twenty employees, 80a, per woek extra; more than twenty employees, 453. per week extra.

APPRENTICESHIP,

3. (a) An employer may employ any minor as an apFrentice in sny work covered by this Determination provided that
00 minor shall bo employed in the trade or occupation of an Electroplster—I1st class otherwise than under a contract of
ppronticoship as hereinafter provided.

Coniract of Apprenticeship,
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties; . -
(ii) the date of birth of the apprentice ;
(iif} a atatement of the trade or trades to which the apprentice is to be bound and whioh he ia to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instruoted in the trade to
which the appreatice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be ocaloulated ;
(vi} all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{c) Subjoct to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture -of apprenticeship
may be suspended or cancelled— .

(i) by mutual consent; .

(i} if through lack of orders or financial difficulties an employer is unable to find suitable emplogment for un
apprentice and & transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Lahour and Industry, circumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenturs inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains 1n force and applies to the parsies to the indenture.

Proportion.
{d) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—
(i) In the trade of an electroplater lst class—One apprentice tu every three or fraction of three electroplaters—
ist class,
(ii) In all other crses—Three male apprentices to overy three or fraction of three male workers receiving not less than
373, per week, and two female apprentices to every three fomale workers receiving not less than 177s. 84. °
per weok.
For the purpose of ascertaining the number of apprentices, the number of tradesmon shall be deemed to be the average
number working during the immediately preceding six months, and, in asoertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshap in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen, -

Period of Apprenticeship.

(¢) If the apprentice when indentured is under the age-of seventeen years—five yoars; if over the age of seventeen
yoars—four or five years, at the option of the contracting parties,

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period. .

(¢) Minors may be taken on probation for three months and if apprenticed such thres months shall count as part of their
poriod of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the appreaticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(#) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenunt of pay wages of not less than
* such rates. i

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not
exoeeding threepence to be disregarded.

[G) Wages per Week of 40 Hours.
- Percentage of Total Wage
Basie Wage, Payable,
Four and Five-year Terms. Per Week. £ s d.
18t year - R . AN . . .. 32 317 O
2nd year v .. .. . . . . .. 43 5 3 0
3rd year i . - o . i . .. «x 54 6 9 6
4th year .. .. .. N .o .a .o . . 83 919 0
5th year .. .. . .. .. .. . .. 100 4 @s. 12 6 0
Four.year Terms—Apprentices Commencing after the Age of 17 Years.
lat year . . . .. . o .. .. 34 4 1 8
2nd year .. - .. .. s o . 54 6 9 6
8rd year .. - . . .. . . . 83 919 O
4th year - . e - .. .. .. . . 100 + 6s. 12 6 o

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the cocupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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Waass rEs WeBK o7 40 Hours—continued.

Total Wage Payable—
ng’n{in 20 Miles
— “Peroentago Margin, Additional i(ﬁlbou'l:-né P Lo :

Baxic Wage. Amount. tong - ot Other Parts
@ VVage. W Oeeimg%‘.) l;“nnd At Yallourn, | Opi0f oate

within Mildura

and Qippsland

Districts,
Per Week. | s d. £ s d £ s d. £ s d
11.—Junior Females.
17 years of age and under .. . 52 . 3 8 417 © 419 @ 418 0
18 years of age e .. - 62 .. 4 0 5156 6 518 6 514 ©
19 years of age .. .. . 72 .. 4 8 614 0 617 6 612 6
20 yoars of age . o o 82 s 5 0 712 8 718 6 710 6
11, —Junior Males
Under 16 years of age .. .. 4 . .o 20 219 6 310 210 0
16 years of age . .. N 34 . 30 4 4 6 4 70 4 3 6
17 years of age . . . 46 - 4 0 514 6 517 6 513 ©
18 years of ago . . 58 . 5 0. 740 780 72 86
19 years of age o .. 73 . 6 0 910 g 60 819 0
20 years of age . o . 88 - 70 1018 0 11 4 0 10156 6
A junior employer of eighteen years or more shall be paid 3s. per week in addition to the rates prescribod herein while he
is employed as a furnaceman or assistant to a furnaceman.
IV . —Junior Males (Foundries). .
Under 18 years of age . - 24 = 3 0 3 0 6 3 20 3 00
16 years of age .. .. .. 32 . 4 3 4 10 4 30 4 00
17 years of age .. . .. 58 . 8 0 770 711 © 75 6
18 yoars of age . . . 73 ' .. 10 0 9 5 0 910 0 9 3 0
19 yvears of age and over . . 88 .. 11 6 11 2 6 11 8 6 1L 0 0
* The p: ges for junlor feruales relate to the fomale basic wage, but fn al) other cases relate to the male basio wage,

The total wage shall be caloulated to the noarest sixpence, any broken part of sixpence in the reeult ‘not exceeding
threepence to be disregarded. i
(b) Except in the case of employeees in foundries, the minimam rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
bad six montha' experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
preslcribod for a junior employee of his or her age and in addition thereto the additionsl amount prescribed for such an
employee.
(c) Junior employees employed on the following machines or eperations shall be paid at not less than the appropriate
adult minimum rates :— .
(i) Angle-iron cropping where the material weigha more than 3} Ib. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy stee} plates, bars or sections.
(iv) Breaking up pig iron. -
(v) Carrying material to or from ocupola forge or electric steel furnace or using the slicer or hanging on to end of
a bloem. This shall not apply in the case of junior moulders.
(vi} Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold aet.
(viii) Holding up rivets over } in. diameter. .
(ix) Plate edge planers in structura) steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handiing plates weighing more than 84 Ib.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 ib.
{d) Junior employees shall not be employed :—
(i) if under the age of 18 years—
on oil or gas burners or fires used for heating ot small articlen; or
using electrio aro or oxy-acetyleno blow-pipe; or
(ii) if under 18 years of age—
as furn n or aasistant to furn s or
. a8 a roller, extrusion prees operator, pipe trap machine operator, roller's assistant or as a melter.
Clauses, other than clauses 2 and 3, of the snid Determination shall remain tn force,

By Authority: W. M. HcustoN, Government Printer, Melbourne.






