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Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.
I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in
Augnst, 1955.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

PAINTERS BOARD.

Clauses 1 and 2 of Part I., and clauses 1 and 2 of Part II. of the Determination published in Qovernment Qazette N, 9
of the 20th January, 1965, shall be replaced by the foliowing clauses:—
PART I

1. This Part applles only In respsct of the employment of persons on ths construetion renovation alteration repalr or
demolition of bulldings performed on the site thereof, and in particular it shall have no application—
(1) to employment by an employer in any Industry where the work performed by the employee Is subsidiary or auxillary
to the ehiet and principal purpose and business of such {ndustry ; or
(i) to employment In workshops or joinery mills, N

IS

2. (i) Wanes.
{a) Apprentices and lmprovers, (2]
e - Other Employees. -
Appreotices Per Week of 40 hours.
— Percentage | 4 qjustable —_— Per Week
Basic Wago. Fage."? | Londing. | Total Wage, Per bour. | ;% houn.
s d. s d. s d 2 d. s d
st yenr .. .. 29 69 6 2 8 72 2 All classes of work BN .. 8 8} 348 4
2nd year .. . 38 81 0 5 4 86 4
3rd year .. . 53 127 0 8 0 135 0
4th year .. . 6 182 6 10 8 193 2
Sth year .. . 98 235 0 13 4 248 4
Improvers, Per Week of 40 hours.
- 5. A,
st year's experience - - BN 86 7
2nd year's experience .. .. . 115 7 :
3rd year’s experience .. . . 162 0 i
4th year's experience .. . .. 231 10
Suh year’s experience .. .. . 298 O H
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W aaES—continyed.

(a) @)
Apprentices and Improvers. Other Employoes,

PROPORTION (BY ANY EMPLOYER).
Apprentices.

Une apprentice to every three journeymen or fraction of threc
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course. i

¢ Improvera.
One improver to threo .. .. ..] workers receiv-
Two improvers to six .. . <.} ing not less
Three improvers to twelve and there- \ than 348s. 4.

after one additional improver to every| per week of 40

twelve additional u honrs,

* Note.—The smployment, within the Metropolitan District, of any improver is illegal.

(ii) Ao employer shall not employ any minor at work covered by this Part unless under a contract of apprenticeship, provided

-that any person who on or before the lst June, 1949, was employed as an improver may continue to be 8o employed and paid at the
rate prescribed in sub-clause (i) hereof for an improver of like experience.

(ili) Leading Hand, i.e., a tradesman who is

his employer’s responsible represontative of not fe
as follows ;:—

given responsibility of direotion and supervision of the work by his employer or by
wer than tive tradesimen shall receive iu addition to his ordinary wage, allowances

(a) If in charge of five tradesmen as aforesaid—1ls. per day : .

per day for being in charge of the first five tradesmen,
e, or fraction of five tradesmen in excess af such first five

() Tf in charge of more than five tradesmen as atoresaid, 1s.

plus an additional 1s. per day for each additional fiv
tradesmen.

PART II.

@ 1. 71";1::“ :‘anl u%plles[ mh resgect of the employment of all persons eoming within ths ambit of the Determination, other than
088 Pro or In Part 1. hereol,
2. Wagags.
(=) Apprentices end Improvers, ) Juvenile Workers, 1.6., Persona under 27 years of
axe (other thap Apprentices or improvers)
ennxedol[nsﬂ’:dglng 8igns o; ll)'::u:r:‘ kb’ .
means cils, Screens, o er ke
Apprentices Por Week of 40 hours. mMethods or at any work Incidental thereto,
Percentage Adjustable . Percenwg; Per Week

— nuloﬂghge. Wage, Loading. | Total Wage. J— BuicmW e, ofi“') H;enn.

s d. s d. s d, e d.
1st year .. .. 29 69 6 2 8 72 2 1st year's experience .. .. 29 8 6
2nd year .. .. 38 81 0 5 4 98 4 2nd year’s experience . o 38 81 0
8rd year .. . 53 127 0 8-0 136 0 3rd year’s experience - . 63 127 0
4th year .. . 76 182 6 10 8 193 2 4th year’s experience . o 76 182 8
5th year .. - 98 235 0 13 4 248 4 5th year's experience . .- 08 236 0
Improvers. Per Week of 40 hours. PROPORTION.
(i). Where one zcreen table is in operation—
e d Two juvenile workers to each person receiving not less

. - than 240s. per week of 40 hours.

. N (i) Where two or more screen tables are in operation—
é;?aye::;.e:xpenr?::; o o o l?g ; For each two acrcen tables, four juvenils workers to
3rd year's ox Peﬁenw o "t o 162 0 each two fully-paid workers, provided that one of suoh

year's experi . . . fully-paid workers shall receive not less than 240s. per
4th year's experience .. .. .. 231 10 k of 40 ho
6th year's experience .. .. .. 208 0 week o urs.
ProPoRTION (BY ANY EMPLOYER).

Apprentices.

Oue apprentice to every three journeywmen or fraction of three
journeymen employed,

In cases where not more then three journeymen are employed
at the trades, a second apprentice may be cmployed on the
completion, by the firat approntice, of the second year of his
apprenticeship course.

* Improvers.
One improver to three .. . .- ] workers receiv-
Two improvers to six .. .- .. |ing not less
Three improvers to twelve and there- pthan 341s. 9d.
after one additional improver to every | per week of 40
twelve additional . . .. ) hours,

* Note—The employmont. within the Metropolitan Distrlet, of any improver Is 1liegal.
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(¢} OTEER EMPLOYEES.

() Within 20 Miles of the
Principal Post Office at
Elizabeth - stroet, el

bourpe ;

(1f) Within 5 Miles of the Post

( “(vl:ﬂ'\]t"e at Mlldm-ng;l tand

— i) Within =~ the o Sippian Within 3 MTles of the Post
(exeet, within & radios Oftos a4 Yalloura. All Other Parta of Victors.
of § Mlies of the Post
Otfice at Yallourn).

(v) Within 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.

oo, | PR TR | rw e | TR | p e | TSRS
.. 4. .. d. 2. d. s d. . d. e d

(a) AD classes of work, other than the pro.
duction of signs or postera by means of
stencils, screens, or other like methods.

Persons employed at—

Sign or poster writing, graining or
painting, or paperhanging, or at
any other work specified in (a) .. 8 7% 344 9 8 9} 351 3 8 6}

(1) Producing signs or posters by means of
stenoils, screens, or other li{e methods,
or any work incidental thereto.

Peorsons employed at—

(i) Signwriting designing, forming,
or lettering any pictorial design,
including the cutting of stencils 8 7% 344 9

(ii) Any other work specified in (B) 8 1 243 0

341 9

9} 361 3 8 6} 341 9
23 249 6 6 0 240 0

> m

Notwithstanding anything contained in clsuse 2 (c) (A} and (B) (i) of this Part any employee, within six months of his first
smployment in any place, whose employment s terminated by the employer for any cause other than misconduct or incompetence

shall on such termination be ontittog to be paid for such work performed by him an additional amount at the rate of 3s. 6d.
per week.

(d) Leading Hard, i.s., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than five tradesmen shall receive in sddition to his ordinary wage, sllowancea
as follows :—

(a) It in charge of five tradésmen as aforesaid—1ls. per day;

(5) If in charge of more than fiva tradosmon as aforesaid, )a. per day for being in charge of the firat five tradesmen

plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such firat five
tradesmen.

(¢) An employer shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
under s contract of apprenticeship, provided that any person who on or before the lst June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Clauses, other thau clauses 1 and 2 of Part L, and olauses 1 and 2 of Part 1L of the eaid Determination, shall remain
in foree.

By Authority: W. M. HousToN, Government Printer, Melbourne,






