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No. 712] FRIDAY, OCTOBER 14. [1955

Labour”and Industry Act 1953.

DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Indusiry Act 1953, the Wages Board which now has the power to
[ ““ determine the lowest prices or rates which may be paid to any person or classes of persons (other than persons subject
to the provisions of any Wages Board heretofore appointed) employed in the meat export trade as—

(a) slaughterers or dreesers of sheep, lambs, cattle, pigs, or calves;
(b) boners, trimmers, or labourers ;

(c) drovers, stockmen, or penners-up ;

(d) skin store workers;”

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1955, the last previous Determination of
this Board sball be revoked and replaced by this Determination.

SECTION A.
SHEEP AND LaMBS.
2. (a) Rates of Pay— .
(i) Chain system as hereinafter described— .
. To slaughtermen employed in Group A, 7s. 8.195d. per 100 sheep or lambs) Rams double rates, pro-
slaughtered .. R et o .. .. . .. vided that rams 84 1b.
To slaughtermen employed in Group B, 80s. 11.185d. per 100 sheep or lambs b or over shall be paid
slaughtered . . .. . . o .. for at treble rates.
To learners—
For the first 21 days of employment—
68s. 7.954d. per day.
Thereafter until considered competent by the employer—
76. 6.491d. per day.

No person under the age of 18 years shall be employed as a learner.

When one team only is employed, the composite rate of 88s. 7-38d. per 100 shecp or lambs slaughtered shall
be divided equally between the members of Groups A and B.

When two or more teams are employed, men employed in Group A shall divide 7s. 8.195d. per 100 sheep
or lambs slaughtered equally between them, and men employed in Group B shall divide 80s. 11185 d. per
100 sheep or lambs slaughtered equally betwcen them.

Rate and a half for piecework alaughtermen on the mutton and lamb chein is to be paid when treating
in excess of 80 head per man per day.

The following employees shall not be included as members of the team and shall be paid as hereunder :—
To men employed as pointsmen, washers, wipers, and stringers—
Such men shall be paid bg' the employer at the rate hereinafter prescribed for other labourers, and juvenile
wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for juvenile workers.
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Empioyees engaged as trimmers on the chain shall be paid at “ Other Labourers > rate for the first 2,000
sheep or lambs handled daily per employee and thereafter an additional daily rate of 9d. per 100 sheep or lambs
per employee.

Employees engaged as pushers-in to chain or ring, i.e., feeding from the bleeding rail to the legging table,
shall be paid at * Other Labourers” rate for the first 2,000 sheep or lambs handled daily per employee and
thereafter an additional daily rate of 1s. 14d. per 100 sheep or lambs.

Employees engaged inserting spreader on the chain shall be paid at * Other Labourers”” rate for the
first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 1s. 13d. per
100 sheep or lambs,

Employees engaged inscrting spreader on the ring shall be paid at ‘‘ Other Labourers” rate plus an
additional daily rate of 3d. per 100 sheep or lambs handled daily per employee.

Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at  Other
Labourers ** rate for the first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily
rate of ls. 6d. per 100 sheep or lambs.

Employees engaged changing over on the ring shall be paid at * Other Labourers™ rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional rate of 6d. per 100 sheep or
lambs.

Employeces engaged changing to gambrel and slide on the ring shall be paid at ‘* Other Labourers’’ rate
when up to 2,000 sheep or lambs are handled daily on any one ring; when over 2,000 sheep or lambs are
handled on any one ring an additional amount of 3d. per 100 shall be paid for all sheep or lambs handled
and divided equally among all such employees.

Employees engaged as trimmers on the ring shall be paid at * Other Labourers " rate plus an additional
daily rate of 14d. per 100 shecp or lambs handled daily per employec.

Employees engaged on the removal of caul fats on either the ring or chain shall be paid at ‘‘ Other
Lubourers  rate plus an additional daily rate of 14d. per 100 sheep or lambs handled daily per employee.

In the event of more than one employee being engaged on one of the before-mentioned tasks, the additional
daily r}a;te u.li)ove 2,000 or 3,000 per employee as the case may be shall be divided between those so employed
on such task.

Yor the purposes of calculating payment in each instance 15 or over in each multiple of 25 sheep or
lambs to be paid for as at 25 and under 15 to be disregarded.

(ii) Solo System as hereinafter described—

To slavghtermen employed on the solo system 88s. 7-38d. per 100 sheep or lambs slaughtered. Rams——

double rates, provided that rams 84 1b. or over shall be paid for at treble rates.

(b} Duties of Slaughtermen—
Men employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system.

(i) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into
a team or teams. Iach team shall be divided into the fullowing groups :—

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, skinning fore legs, removing tongue and sweetbread-tying, weasand, punching
briskets, removing spreader, splitting skins, removing front trotters, flanking and thumbing up,
clearing tail and rectum gut, punching off skins, scalping and removing heads, gutting, removing
pluck, splitting down briskets.

(ii) Solo System.—A slaughterman may be employed in individually performing the complete process of
slaughtering, trimming and dressing sheep or lambs. Such sluughterman shall perform, in addition to
trimming, such of the duties reterred to in the preceding paragraph as are applicable to a solo
slaughterman.

(¢) Daggy, Maggotty, Diseased Sheep and Lambs, Full Wool Sheep and Downer Sheep or Lambs :—
(i) Daggy and/or maggotty sheep and lambs shall be treated after being struck and before being legged.

(ii} Double rates shall be paid for diseased sheep and/or lambs which are condemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.

(iii) Full wool sheep shall be paid for at rate and a half after 1st September.
(iv) Slaughtering of heavy sheep, woolly or shorn, ovor 64 Ib. graded weight, shall be paid for at rate and a half.
(v) Downer Shecp or Lambs, i.e., sheep or lambs which cannot walk into the sticking pen and are treated by
regular full time slaughtermen, shall be paid for at double rates.
Extra rates prescribed in this Determination shall not be cumulative,
NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each

pieceworker (other than learners) shall be increased by the sum of 24s. plus si>k leave loading of 4-856d. in accordance
with clause 40. If ali stock required to be treated is not treated a pro rata amount only shall be added.

[

CarTLE.
3. (a) Rate of Pay to Slaughtermen—

48, 10.65d. per head of cattle slaughtered.

Bulls, 300 Ib. or over freezer weight—double rates.

An additional amount of 4s, per day or part thereof shall be paid to beef slaugh ermen employed- to hand saw
down or hand chop down full carcasses into sides,

Downer cattle, i.e., cattle which are carted to the killing pen—double rates.

Double rates shall be paid for diseased cattle which are condemned by the Veterinary Officer or Chief Meat
Inspector for diseascs contagious to human beings.

Vealers (skin on) treated in the beef house shall be paid for at two-thirds of cattle rate.

{b) Duties of Slaughtermen—
Solo or gang system.
Men employed grounding, backing off, skinning tail. X
Men employed knocking down, shackling, hoisting to bleeding rail, sticking, cutting off heads, placing heads
on slide or table, sawing horns, lowering, footing off, pritching, cutting brisket and aitch, lowering
weasand, freeing heart fat, saving sweotbreads, removing caul fat, sawing brisket and aiteh, placing rollers,
hoisting, wiping, landing, necking off, dropping hide down chute, fronting out, chopping or machine sawing,
Men employed spining, wiping hindquarters, washing shin bone, scrubbing ribs and brisket, wiping forequarters.
(¢} Organization—

(i) Solo System,

(ii) Gang System.—An employer may permit any number of men, to form themselves into & gang. The total
earnings of such gang shall be divided between the members of such gang in such proportion as shall
be mutually agreed upon between the employer and all of the members of such gang.

NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
plecoworker shall be Increased by the sum of 24s. plus sick leave loading of 4-656d. in accordance with clause 40. If
all stock required to be treated is not treated a pro rata amount only shall be added.



Victoria Gazette 5343 No, 712.—OQctober 14, 1955

CaLvES.
4. Rates of pay to men slaughtering calves on the chain system or by the solo system-—

Skin on—
Calves up to 60 1b. skin on .. .. .. .. . .. 9°796d. per head.
Calves 61 lb. to 90 Ib. skin on .. . .. .. .. .. ls. 2-694d. per head.
Calves 91 Ib. to 120 Ib. skin on .. .. . . .o+ .. ls 7-592d. per head.
Calves 121 1b. to 200 Ib. skin on .. o .. o, . .. 2s. 5°389d. per head.

Skin off-— .
Calves under 60 !b. skin off .. .. .. . .. .. 1s. 1-798d. per head.
Calves 61 1b. to 90 Ib, skin off .. .. o . . .. 1s. 10°076d. per head.
Calves 91 Ib. to 120 Ib. skin off .. . o . e <. 28, 6-906d. per head.
Calves 121 lb. to 200 Ib. skin off .. .. 3s. 3-737d. per head.

The weights referred to above are as stated, either including the weight of skin where the rate is quoted with skin on
or excluding the weight of skin where the rate is quoted with skin off.

Calf skinners engaged skinning cold calves—

74s. 6.568d. per day.

Daily quota—~65.
Piecework price for each additional carcass in oxcess of the daily quota—13-762d. per carcass.
For the purposes of the daily tally :—

A calf up to 64 Ib. shall equal 1 calf.

A calf 65 to 121 1b. shall equal 1} calves.

A calf 121 Ib. to 200 Ib. shall equal 2 calves.

NOTE.—Provided that if slaughtermen tireat all stock required by the employer to be treated, the daily earnings of each
pieceworker (except cali skinners skinning cold calves), shall be increased by the sum of 24s. plus sick leave loading of
4.656d. in accordance with clause 40. If all stock required to be freated is not treated a pro rata amount only shall be
added.

Pies.
5. {a} Rates of pay to men slaughtering pigs—

Machine dehaired—
Up to 100 Ib. .. .. . .. .. .. . .. 18 1-859d. per head.
101 1b. to 200 lb, . . e .. .. . .. 1s. 6-33d. per head.
200 1b. to 300 Ib, .. .. .. .. .. .. .. 2s. 6-197d. per head.
Over 300 1b. . .. .. . . .. .. .. 4s. 10-65d. per head.

Hand scudded—
Up to 100 b, .. i .. - o .. . .. 21, 3-718d. per head.
101 1b. to 200 lb. e . .. . .. .. .. 3s. 0-66d. per head.
200 1b. to 300 Ib. .. .. .. .. .. .. .. 53, 0-394d. per head.
Over 300 Ib. .. .. 9s. 9-3d. per head.

If pigs are put through singeing machine 63d. per head shall be added to the above rates.

(5) Duties of slaughtormen slaughtering pigs.—Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
hand into and in scald tank, handling out of scald tank into machine, handling out of machine, scraping, shaving and
thoroughly cleaning, opening up and removing visceren, washing and hanging off, chopping or sawing down, washing and
tucking up.

NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
pieceworker shall be Increased by the sum of 24s. plus sick leave loading of 4 856d. In accordance with clause 40. If all
stock required to be treated is not treated a pro rata amount only shall be added.

RaTes OF PAY To BONERS.

6. Boners shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to payment for all
work done in excess of the daily quota as prescribed in clause 6 (1) (8) for head and feet bomers and 6 (2) (¢) for other
boners. The following daily quotas shall apply :—

’ (1) Head and Feet Bomers—
(@) Beef head boners—275 Ib. of required cheek meat, head meat and eye fat.
Sheep, calves, and lambs head boners—220 1b. of all head meat.
Beef feet boners—Sinews from 112 sets of beef feet.
(b) Head and feet boners when producing in excess of the above-mentioned quotas, and within their daily
period of 8 hours work, shall be paid for all such excess at the following rates:—
Beef head boners—3d. per lb. for all required cheek meat, head meat, and eye fat produced in
excess of 275 Ib.
Sheep, calves, and lambs head boners—34d. per Ib. for all head meat produced in excess of 220 Ib.
Beef feet boners—7d. per set of sinews for all sets treated in excess of 112,
(¢} Rates and conditions provided in this sub-clause are to be read conjointly with the following : —
(i) All weights referred to are drained weights.
(ii) AD work shall be carried out in the manner prescribed by and to the satisfaction of the employer,
including the saving of face and hide pieces.
(iii) Employees shall work in one or more teams as may from time to time be mutually agreed upon
between the employer and employeses.
(iv) Head and feet boners shall be required to handle, treat, and deliver all products after soaking to the
draining trayas. .
(2) Other Boners—
{a) Beef 38 quarters.
Mutton 65 carcasses.
Veal 57 carcasses (to be ribbed out and birdcaged).
Pork 1,900 Ib. when boned, derinded and defatted to the satisfaction of the employer, or
2,400 1b, when previously derinded and only requires boning and defatting to the satisfaction of the employer. -
(b) For the purposes of computing the daily pay the following sub-clause shall apply :—
Beef—
One hind quarter shall equal one quarter of beef.
One forequarter or horse’s head over three ribs under 100 Ib. shall equal one quarter of beef.
One forequarter or horse’s head over three ribs 101 1b. to 150 lb. shall be equivalent to one and a
quarter quarters.
One forequarter or horse’s head over three ribs 151 Ib. or over shall be equivalent to one and a half quarters.
Five briskets shall equal one quarter of beef.
Two rumps and loins shall equal one quarter of beef.
Three loins shall equal one quarter of beef.
Four clods and stickings shall equal one quarter of beef.
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Fifteen shins shall equal one quarter of beef.

Two necks and blades shall equal one quarter of beef.

Two ribs and two briskets shall equal one quarter of beef.

Three crops 70 Ib. and under shall equal two quarters of beef,

Three crops 71 1b. to 105 lb. shall equal 2} quarters of beef.

One orop over 105 1b. shall equal one quarter of beef.

Three shoulders shall equal two quarters of beef.

Three chucks and blades shall equal two quarters of beef.

Three horse’s heads under three ribs shall equal two quarters of beef.
Five butts shall equal two quarters of beef,

Seven briskets with shin attached shall equal two quarters of beef.
Three butts and rumps shall equal two quarters of beef.

Five briskets and shins with portion of clod attached shall equal two quarters of beef.
A forequarter shall consist of not less than 10 ribs,

Bulls sball be paid for at double rates whenever done, provided that one forequarter or horse’s head
over three ribs, 132 1b. to 200 Ib. shall be paid for at two and a half times ordinary rate and one
s forequarter or horse’s head over three ribs of more than 200 Ib. shall be paid for at treble rates.
heep—
One carcass under 64 1b. shall equal one carcass.
One carcass over 64 lb. shall equal one and half carcaases.
Three flying foxes shall equal two carcasses.
Four trunks shall equal three carcasses,
Four pairs of legs shall equal one carcass.
Three pairs of loins shall equal one carcass.
Two pairs of hindquarters shall equal one carcass,
Two pairs of forequarters shall equal one carcass.
Ono trunk with chump or portion of chump attached shall equal one carcass.
Provided that one trunk over 44 lb. shall equal one and a half trunks.
When carcasses are boned out, ribbed and birdeaged four carcasses shall count as five carcasses.
Ram—
Rams shall be paid for at double rates whenever done,
Veal—
One calf under 60 Ib. shall equal one carcass.
One calf over 60 1b. and under 120 Ib. shall equal one and a half carcasses.
One calf 121 Ib. to 200 Ib. shall equal three carcasses.
Three flying foxes of veal shall equal two carcasses.
Four trunks of veal shall equal three carcasses.
Four pairs of logs of veal shall equal one oarcass,
Three pairs of luins of veal shall equal one carcass,
Two pairs of hind-quarters of voal shall equal one carcass.
Two pairs of fore-quarters shall equal one carcass,
Provided that one trunk over 44 lb. shall equal one and a half trunks.
The provisions of sub-clause (b) heroof shall not apply so as ic reduce the daily quota as prescribed in sub-clause {a)
of this clause, .
hall (¢} When boning is done in oxcess of the daily quota as prescribed in sub-olause (a) of this clause the following rates
shall apply-—
PP yBeef—!s. 11-337d. per quarter.
Muatton—1s. 3-691d. per carcass.
Veal—Is. 3-691d. per carcass.
Pork—3s. 11-073d. per 100 lb. when boned out and rinded and defatted to the satisfaction of the employer.
2s. 11-919d. when previously derinded and only required boning and defatting to the satisfaction of the employer.

Boners on plecework shall work 40 hours per week and the standard of boning shall be carried out to the entire
satisfaction of the employer,

RATES oF PAY TO SLICERS AND TRIMMERS.

7. (a) Slicers and Trimmers shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to
pasyment for all work done in excess of the daily quota at the rates prescribed in sub-clause (b) of this clause. The
following daily quota shall apply :—

Beef 56 quarters.

Mutton 130 carcasses.

Veal 228 carcasses.

Pork for canning—3800 Ib.

Pork, other than for canning—7600 Ib.

For the purpose of computing the daily pay the provisions of sub-clause (b) of clause 6 of this Detcrmination shall
apply.

ol (b) When slicing is dono in excess of the daily quota as prescribed in sub-clause (a) of this clause the following rates
[ apply :—
v (i) Beef 1s. 3:124d, per quarter.
(ii) Mutton 7-562d. per carcass.
(iii) Veal 3-715d. per carcass,
(iv) Pork—to be treated at hourly rates or at the following piscework rates—-223d. per Ib. for pork for canning,
112 per lb. for pork other than pork for canning.

(¢) Bull Beef shall be paid for at 509, above ordinary rates. ,
Slicers and Trimmers on piecework shall work 40 hours per week and the standard of slicing and trimming shall be
carried out to the entire satisfaction of the employer.
WaaEs,
Apprentices,
{Slaughtering.)

. 8. (a) Only a person who has at least 8 months’ experience in the trade and is between the ages of 16 years and 18
years (both inclusive) at the time of signing indentures is cligible for binding as an apprentice.

(b) The wages of apprentices shall bo—

Per Woek,

. .

First yoar .. - . - . - .. . . - - 10 2 6
Second year .. . . . .. . o . .- . 13 6 6
Third year .. . . . . . . . 15 6 6

Proportion (by any employer)—One apprentice to every three or fraction of three workers receiving not less than the
minimum wage prescribed by this Determination.

{c) On completion of his term of apprenticeship an employeo shall be entitled irrespective of his age to be paid not
less than the appropriate wage for adult employees for the class of work done.
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(d) Tallies—daily,
Sheep and/or lambs—
First vear—

First four months—slaughtermen drop 15 . . . )
Second four months—slaughtermen no drop .. .. .. .. $To work with slaughtermen
Third four months—apprentice to do 10 e .. . i

Second year—

First six months—apprentice to do 20 .. . . .
Becond six months—apprentice to do 30 .. .. . ..

Third year— Must be on own hook.
First six months—apprentice to do 42 .. .. .. .
Second six months—apprentice to do 57 .. .

Beef—

First year—no tally.

Second year—
First six months—apprentice to do 3
Second six months—apprentice to do 5.

Third year—

First six months—apprentice to do 7.
Second six months—apprentice to do 9.

TMPROVERS.
{Solo System only.)
Weekly Wage.
£ s d
st year’s experience .. .. .. .. .. .. . .. .. 10 2 6
2nd year’s experience .. .. .. . . . .. e .. 1217 0
3rd year's experience .. . . .. . .. NN .. . 13 14 3
4th year's experience .. . .. .. .. .. . .. . 15 6 6
5th year’s experience . .. Minimum wage

In return to the employer for the wages set out above an improver shall be required to complete a daily tally of
4 bodies of beef or 24 carcasses of mutton and/or lamb in his third year and 6 bodies of beef or 36 carcasses of mutton
and/or lamb in his fourth year.

PROPORTION (BY ANY EMPLOYER).

One improver to every three or fraction of three workers receiving not less than the minimum wage prescribed by this
Determination.

Jovenile Workers,
For Definition, see Clauss 12. Other Employees.
—_— Wages per — w r
%3y.pc ng;sy»pe
s d s d
16 years and under Boners (Beef and Mutton) .. N .. .. .. .- 74 6-4
7 years .. 131 5-806 | Head and Feet Boners—
17 years and under (i) Sheep and ILambs—skinning, cheeking, splitting heads and removing
18 years .. |3 7-056 brains :
18 years and under (ii) Cattle—removing face pieces and cheeks, chopping heads, removing
19 years .. {38 8-308 brains, skinning feet, removing sinews and hoofs .. .. .. | 65 5:956
19 years and under Slicers and Trimmers .. .. e . . .. .. | 70 6-979
20 years .. | 81 2-206 | Sheep Skin classers .. o .. . .. o .. | 68 1-556
20 years and under Labourers trimming, cleaning, scalding, and picking tripe .. .. ..} 65 5-956
21 years .. | 56 4-206 | Skin shed labourers .. .. .. - .. . ..| 65 1-856
Other Labourers . e .. .. . .. .. | 85 1-556

Rate and a half for immediate attendant labour following slaughtermen shall be paid and is to be calculated on a
unit basis when slaughtermen treat in excess of 80 head per man per day.

When an employee is called upon to cut up diseased stock condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to humans beings. he shall be paid 6d. per carcass of mutton, 6d. per carcass of pork, or 23, per
body of beef in addition to his ordinary wage.

TineES oF BEGINNING AND Expixae WoRE.

9. Skin Shed Labourers—
‘Time of Beginning. Time of Ending.

From Monday to Friday inclugive .. .- .. .. .. 7.30 a.m. .. 5 p.m.

Boners, slicers, and trimmers, boners’ labourers and other labourers may, by mutual arrangement with the employer,
commence not earlier than 7 a.m. and not later than 7.30 a.m.

Hougs.

10. The number of hours to constitute an ordinary week's work shall be 40 to be worked in five days (Monday to
Friday inclusive), provided that employees if reguired shall work reasonable overtime on such days and on Saturdays for
which overtime rates shall be paid and provided further that any employes who fails to work such overtime shall only be
paid for the time actually worked.

OVERTIME.
11 All time worked in excess of eight hours on Monday to Friday inclusive and all time worked on Saturday shall be
paid time and & half or rate and a half provided that employees required to work on Ssturday shall be guaranteed a
minimum of two and a half hours’ work or pay for same at penalty rates.

DEFINITION,

12. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the
following tasks, viz.:—Stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tags and strings,
pinning tails, picking up wool pieces, veining, washing and packing hearts, stamp-marking carcasses, feeding grade elevator,
working in the beef house for the purpose of learning the trade.
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Warrise  TIME.

13. (a) If any employee covered by the team slaughtering clause comes to work at an hour spocified by the employer,
or if he comes to work at the usual bour without being notified proviously that he shall not be required, he shall (except
in the case hereinafter mentioned) be paid as from that hour at the rate of 78. 3d. per hour until he be started work on
that day, or until one hour after notice that he shall not be required on that day. The excepted case i3 that of his being
started at work within five minutes after the hour specified or ‘usual time, as the case may be.

{b) When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted kLillings -
during the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen
minutes at the rate of 78. 3d. per hour for such delay.

{c) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from
the beginning of the period.

SroPPAGES OF WORK.

14. (a) Except as provided in clause 13 herein an employer shall not be required to pay for any time the employee
cannot usefully be employed because of any strike or other stoppages of work by any cause (other than & breakdown of
machinery) for which the employer cannot reasonably be held responsible.
(b) No stoppege ghall take place by employees until the accredited representatives of the employees in the gection
concerned shall have notified the employer of the impending stoppage to enable the parties to confer prior to such stoppage.
(c) Before being entitled to withhold payment for any stoppage from any oause as mentioned in sub-clause (a) of this
clause the employer shall notify the employee that payment will be so withheld from the time of such notification by the
employer. In the event of the employer being unable to communicate this information to the employee owing to the
absence of the latter from the task on which he was employed immediately preceding the stoppage, the employee shall be
deemed to have received notice that such payment will be withheld.

Mrear TIME.
15. (a) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m.
(b) Team slaughtermen shall be allowed one hour for a meal between 12 noon and 1.15 p.m.
(c) All other employees shall be allowed one hour for & meal between 12 noon and 1.30 p.m.

SMOROS.

16. All employees shall be allowed ffteen minutes’ smoko between 9 a.m. and 10 am., and fifteen minutes’ smoko
between 3 p.m. and 4 pam.; provided that stickers shall commence their smokos fiftcen minutes earlier than the team
slaughtermen.

GRINDSTONES.
by hi 17. An employer shall provide grindstones in the portion of one grindstone to every twenty slaughtermen employed
y him.
WATERPROOF CLOTHING.

18. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged
as washers and sorubbers, and to employees engaged cleaning, scalding, and picking tripe. Canvas aprons shail be provided

to employees treating offal. Such boots and aprons shall remain the property of the employer.

PrOTECTIVE FOOTWEAE.
Chain or Ring Slaughtering.

19. Rubber boots or other suitable protective footwear, which shall remain the property of the employer, shall be
supplied by the employer to employees doing the following kind of work :—

Sheep or Lambs—Feeding the chain or ring; washing, wiping and trimming ; removing caul fat and emptying
gall bladder; sweeping up {chain or ring).

Cattle—Scrubbing heads; removing tongues and inserting jdentification dises; trucking away lights and lungs:
operating on paunch belt ; picking ruffle fat; trimming beef tripe.

Pige—Sweeping up in hog slaughtering department.

Offal—Employee working in offal tunnel or offel pit.

Solo Slaughtering.
Sheep or Lambs—Labourers trimming and washing carcasses, trimming plucks, handling paunches and fats.
Cattle—Labourers handling tripe, paunches, runners and fats, washing and trimming feet, washing down beef
carcasses, and employed on beef killing floor.
ProTECTIVE CLOTHING.

20. The employer shall supply daily free of charge to each employee engaged in slanghtering animals, the dressing of
carcasses and the handling of meat and offal, a clean singlet and @& pair of khaki trousers which shall both remain the
property of the employer and of which the employec shall take all reasonable care. Such singlet and trousers shall be
collected by the employee from a person or place specified by the employer in the employee's 0WR time prior to commencing
work and shall be returned to the employer in the employee’s own time on cessation of work each day and also on demand
at any time to such person or place as is gpecified by the employer. If the employee wilfully damages or fails to return
them or either of them, the- employer may recover from the employee concerned the cost of replacing such singlet and or
grousers so damaged or not o returned, or may deduct such cost from amy monies payable to such employee.

SPECIAL RATES.

21. Slaughtermen shall be paid double rate and all other employees shail be paid double time for all work dome on
Sundays, Christmas Day, Boxing Day, New Year's Day, Australia  Day, Labour Day, Good Friday, Kaster Monday,
Melbourne Cup Day, and Butchers' Picnic Day; but, if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

HoLIDAYS.

92. (a) All employees hall be entitled to the nine holidays hereinafter mentioned, provided that such employee has
been employed during any portion_of the working week in which any one or more of such holidays is observed, and that
they have been in the employ of their present employer during the month immediately preceding such holiday viz.:—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne Cup
Day, and Butchers’ Pienic Day, but, if any other day be by Act of Parliament or Proclamation substituted for any of the
above-mentioned holidays in any place, all employees in that place shail be entitled to such day in lieu of the holiday for
which it was substituted.

() Slaughtermen shall be paid for the holidays mentioned in sub-clause {a) hereof at the average of their daily earnings
for the week jmmediately preceding such holiday, and other employees shall be paid at the ordinary daily rates of pay.

(¢) Double time shall be paid for work done by timeworkers between 7.30 am. and § p.m. on Sundays and the
above-mentioned holidays. Timeworkers called upon to work on Sundays or holidays provided in sub-clause (a) of this clause
shall be provided with four hours’ work or shall be paid for four hours’ work.

Axxuar Horpay AND SICK LEAVE.
23. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Act 1953, and any
amendments which may be made thereto from time to time.
(b) For the purpose of this clause 40 hours’ pick leave is progressively paid for by the addition of an added rate to

the hourly, daily, and/or piecework rates of pay as the case may be.
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WORE TO BE PERFORMED.

24. An employee shall perform such work as the employer or his representative shall from time to time require on the
days and during the hours usually worked by the class of employee affected.

WEIGETS,
25. All weights referred to shall mean the frozen weights of animals slaughtered,
SxiIns.
26. Skins and hides shall be taken off free from cuts and tears.
TaLLy Boarbp.

27. Each employer using the team system of slaughtering shall cause to be hung in o conspicuous place a blackboard,
on which shall be recorded the daily tally and the number of men on each chain. P P ORDOBTE,

Pay Day.

28, Wages shall be paid weekly and not later than Friday, provided that where Lilling has ceased for the working
week wages shall be paid on the day in which such cessation occurs. .

When an employee has been dismissed for any reason whatsoever he shall be paid all monies due on the day such
dismissal occurs, provided, that when an employee decides to terminate his employment of his own accord he shall notif:
his employer to that effect before 9 a.m. on the day of such intended termination in which case he shall be paid all
monies due on that day. In the event of tho employee failing to give such notification he shall be paid all monies due on
the working day following such notification.

MEAL ALLOWANCE.

29. Employees required to work overtime for more than one hour on any day after 8 hours’ work without having
been notified on the preceding day that they would be required so to work shall be paid the amount of 4s. in addition to
any overtime payment to which they may be entitled.

Toors oF TrRaDE.

30. (@) Knives which shall remain the property of the employer shall be supplied under the following conditions to
labourers when necessary for the performance of their duties :—
(i) They shall be rcturned to the employer on termination of the employment or at the end of the season.
(ii) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing
to the employee.
(b) The following tools of trade shall be supplied for use in the beef house—choppers, saws, long arms and pritchels,
The maintenance of choppers shall be the responsibility of the employee.

RioHT OF ENTRY.

31. A duly accredited representative of the Australian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(a) That he produces his authority to the manager or such other person as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal,

(¢c) That not more than one representative visits the premises at any one time.

(d) That not more than one representative visits the same premises more than once in a week; and

(e} That, if any employer alleges that o representative is unduly interfering with his business or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry.

. BoarRD OF REFERENCE.
3la. The Wages Board has determined that in accordance with Section 31 (1)} of the Labour and Industry Act 1953,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.
The Board of Reference shall consist of—
(i) The Chairman of the Wages Board.
(ii) Two representatives of employers, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives on the Wages Board, and
(iii) Two representatives of employecs, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employees’ representatives on the Wages Board.

SECTION B.
DROVERS, STOCKMEN, OR PENNERS-UP.
ApvLT WORKERS.

32. Men picking up stock at Newmarket Sale Yards—05s. 8-756d. per day.
Men droving stock from Newmarket Sale Yards to :—

Per tnp.
Imperial Freezing Works, Lynch Street, Footscray .. 42} per c’;nt, e
The abattoirs .. .. . .. .- .- .. 35 per cent. | of the rate prescribed
Western Murray, Geelong Road, Brooklyn .. . . .. 105 per cent. | for men picking up
Thos. Borthwick and Sons (A’sia.) Ltd., Brooklyn .. .. 105 per cent. pstock at Newmarket
F. Watkins Pty. Ltd., Brooklyn .. .. .. o .. 105 per cent. | Sale Yards.
Norman Smorgan and Sons Pty. Ltd., Brooklyn .. .. .. 105 per cent.
Sims Cooper Freezing \Works, Newport 150 per cent.

An additional 74 per cent. of the rates prescribed for men picking up stock at the Newmarket Sale Yards to be
added to the appropriate rates for men droving stock from Newmarket Rail Siding.
Men on trips to the country for the purpose of lifting stock and delivering same to Freezing Works—97s. 6-376d. por
period of 24 hours or part thereof, including Saturdays and Sundays.
Penners-Up, Checkers, or Counters of live stock—
66s. 8-206d. per day.

All others—
65s. 1-556d. per day.
33. JUVENILE WORKERS.
— ‘Wages per Day.
s 4.

18 years of age and under 17 years of age . .. . .. .. .. .. 31 5-808
17 years of age and under 18 years of age .. .. . .- .. N .. 35 7.056
18 years of age and under 19 years of age . .. .. .. .. .. . 38 8-308
19 years of age and under 20 years of ago . . .. . .. .. . 51 2-206
20 years of age and under 21 years of age . ‘e i e .. .. .. 56 4208
ProPORTION :—One juvenile worker to every three or fraction of three adult workers.
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Tme oF BeGnNING AND Expixg WoRK.
Time of Beginning. Time of Bnding.
34. Monday to Friday .. .. .. e .. .. .. 6am, .. 8 pm.
OVERTIME.
35. (a) Outside the times of beginning and ending work . .. .. .. Y
(b) Within the times of beginning and ending work in excess of 9 hours in any one day or 40 [ Time and a half
hours in any one week .. .. . .. .. .. ..
{c) All work done on Saturday

ExpensEs,
36. The employer shall pay all out-of-pocket expenses r bly and ily incurred by the employee whilst on
trips to the country for the purpose of lifting stock.
ALLOWANCE FOB Ioas.
37. An amount .of two shillings per day shall be paid by the employer to each drover, stockman, or penner-up
towards the maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman, or penner-up
in the course of his carrying out the job or service required by that employer.

ARTICLES TO BE SUPPLIED.

38, The following arc to be supplied by the employer and are to remain his property and if not returned when
required shall be paid for by the employee :—

(@) Muzzles for dogs.
(b) Raincoats to drovers on outside work, and
(c) Hurricane lamps, when necessary, to drovers.

Oruer CONDITIONS OF EMPLOYMENT.

39. Other conditions of employment operating in Section A. of this Determination shall where applicable apply to
employees in Section B,

SECTION C.
PERIODICAL ADJUSTMENT OF WAGES.

40. The wages rates set out in clauses 2 to 8 (inclusive), 32, and 33, are based upon the following basic wage rate,
and pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such
rates shall be automatically adjusted from time to time in accordance with the variations in the said basioc wage as
follows :—

(@) The daily earnings of pieceworkers (except learners and oalf skinners skinning cold calves) in clauses 2 to &
inclusive shall be increased or decreased by 2-§d. for every ls. increase or deorease in the basic wage.

{b) For every ls. increase or decrease in the basic wage an smount of -048d. shall be added to or subtracted
from the daily earnings of pieceworkers for sick leave loading.

(c) All other rates shall be increased or decreased in proportion to the increase or decrease in the basic wage plus
or minus o sick leave loading of .048d. per day for each 1s.

Basic Wage.
Place. Bastc Wago Inde.x Numbar
(Adjustable). 8ot Assigned.
£ s d
Throughout]the] State .. .. .. .. .. .. . 1117 o Melbourne.

ADJUSTMERT OF Basio Waas.

41. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1955, the amount of the basic wage shall be as
preacribed in clause 40.

(c) During each future successive period beginning with the first pay period to commence in an August, & November,
& February, or & May, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying
the last published C: wealth Statistician’s “‘all items’ retail index number by the factor -103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basio wage shall be taken to the next higher shilling.

P. A. RANDLES. J.P., Chairman.

J. V. WILLOX, Secretarv.
Melbourne, 17th May, 1956.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Labour and -Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in

August, 1955.
Dated at Melbourne, this H. N. JONES,
8th day of August, 1955. Secretary for Labour and Industry.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Gazette No. 23 of the 28th January, 1965, shall be
replaced by the following clauses :— :

2. Wages per Week of 40 Hours,
Within 20 Miles of G.P.O,,
Malbouroe; 10 eles of ot
Adults. Warrnanibool and ‘within At Yallourn. Of Fiotorin,
Mildurs sand Gippsland
Districts,
£ s d. £ s 4 £ s d
(@) Engineering and Brossworking Section.

Angle-iron smith .. . .. .. 16 2 6 18 9 0 1619 6
Annealer and/or case hardener .. . . 15 2 6 16 9 0 1419 8
Brasafinisher (tradesman) .. .. . 1615 © 18 1 6 1512 0
Brassfinisher (2nd olass) . . . 1410 ©0 1416 6 14 7 0
Brass polisher .. .. .. .. 14 0 0 14 6 6 1317 0
Blacksmith's machinist .. .. .- 13156 0 14 1 8 1312 0
Brass-smith, coppersmith, or other smith .. 1517 6 16 4 © 16 14 6
Fitter and/or turner .. e .. . 1616 0 16 1 8 15612 0
Fitter, turbine blade .. .. .. .. i6 2 6 16 ¢ © 1619 8
Forger and/or faggoter . .. .. 17 6 0 1711 6 17 2 0
Heat treater .. .. .. .. . 16 2 6 16 9 0 1519 ¢

Heat treater not subject to plant metallurgical
supervision .. .. .. e .. 16 10 0 16 16 6 186 7 0
Heat troater operative (as defined) -, . 13 17 6 14 4 0 1314 8
Inspector .. . .. . . 17 0 0 17 6 6 1617 0
Key-seating machinist .. . .. . 1410 © 1416 6 14 7 0
Locksmitb . . .. .. .. 1615 0 16 1 6 1512 0

No. 713.—8244/55.—Pziom 3.
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Wages per Week of 40 Hours——oontinued.

Within 20 Miles of G.P.O.,
Melbourne ; 10 Miles of
Adults, ) wiB0., Geelong ; wﬁ'inn At Yallourn, g,‘hﬁai:,':‘
Mildurs and Gippsiand
Districta,
(a) Engineering and Brassworking Section— £ s d £ d £a d
continued.
Machine setter - . .. . 1515 0 16 1 8 1512 0
Machinist—1at class .. . - . 1616 0 18 1 6 1612 0
Machinist—2nd class .. .. .. . 1410 0 1416 6 4 7 0
Machinist—3rd olass .. .. . .. 1316 0 4 1 6 1312 0
Marker off (i.e., a fitter the greater part of whose time
is occupied in marking off) .. . . 16 2 6 16 9 0 15619 6
Motor cycle mechanio .. .. .. .. 16 7 6 16 14 0 156 4 6
Motor mechanio e . . . 1615 0 16 1 6 1512 0
Mould polisher .. . .. .. 13 7 86 1314 0 13 4 6
Patternmaker .. .. . .. .. 18617 6 17 4 0 1614 6
Pipe fitter on low pressure work .. o 1410 0 1416 6 14 7 0
worker .. - .. . 13 2 0 13 8 6 1219 o
Refrigeration mechanic or serviceman .. . 1615 0 16 1 6 1612 0
Safe maker and/or repairer (security work) .. 1615 © 16 1 6 1612 ¢
Scalemalker and/or adjuster e .. . 1516 0 16 1 6 1512 ¢
Scientific instrument maker .. .. .. 186 10 © 16 16 ¢ 18 7 ¢
Toolmaker .. .. . . . 16 10 © 1618 6 16 7 0
Toolsmith .- .. . .. .. 16 2 6 18 9 0 - 1619 8
Wet stone grinder and glazier (tradesman) Ve 1616 0 18 1 6 1612 0
Welder—Special olass (as defined) .. . 16 2 6 18 9 0 1519 6
Welder—lst class (as defined) .. - . 1615 0 18 1 6 1312 0
Welder—2nd claas .. . . . 1315 0 14 1 6 1312 0
Welder—3rd class .. . .. .. 13 6 0 1311 6 13 2 0
Welder—tack .. .. .. .. e 1310 o 1316 6 13 7 0
Jobbing moulder and/or coremaker . .. 16156 0 16 1 6 1512 0
Plate and maochine moulder and/or coremaker— .
lst six months’ experience .. .. . 13 8 0 1314 6 13 5 0
2nd six months’ experience .. .. 13211 0 1317 & 13 8 0
3rd six months’ experience .. .. .. 1317 6 14 4 0 1314 6
Thereafter .. .. .. .. 1410 0 416 6 4 70
Experience for the purpose of calculating the
rates payable to plate and machine moulders and/or
coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be,
whether as a junior or an adult.
Other employees with not less than three months’
experience in the metal trades industr .. 12 9 ¢ 1215 8 12 6 0
Employee not elsewhere olassified e a 12 3 0 ° 12 9 ¢ . 12 0 0
(5) Making or Repairing Typewriters, Book-keeping
Machines, Adding Machines, Calculating
Machines, Cash  Registers,  Duplicating
Machines and Similar Machines.
Adding, ocalculating and book-keeping machine
moegn.nic .o . . e - 16 17 8 16 4 0 16 14 6
Cash register mechanio 1617 6 18 4 0 1514 6
Tradesman .. .. - .. - 16 156 0 16 1 8 1612 0
First-olass mechanio .. .. BN .. 15 2 8 156 8 0 14 19 6
Second-oclass meohanpic .. .. o .. 1415 0 15 1 8 1412 0
Process worker . .. .. .. 13 2 0 13 8 86 1219 0
Other employees with not less than three months’
oxperience in the metal trades industry . 12 8 0 1215 6 12 8 0
Employee not elsowhere classified . . 12 3 0 12 9 8 12 0 0
- )

Norn—Employees engaged on ship repairs shall be paid the following additional margins:—

s d.
Tradeamen e - - . - .- .« T 6 per wook.
All other laboar .. - . . " .. - . 50

Leapixa Haxbps,

Leading hands in charge of not less than three and not more than ten employees, 15a. per week extra; more than
ten and not more than twenty employees, 30s. per week extra; more than twenty employees, 45s. per week extra.

Provided that an employee in an electrical supply undertaking detailed to act s leading hend in charge of two
other adult employeea working away from power station or workshop (onme of whom is of the aame olassifioation as himself)
shall be paid 15s. per week extra.

TRADESMEN IX LaiRgwm Powze Housks.

Tradesmen and/or welders, and/or apprentices in the fourth and fifth years of their apprenticeship employed in large
operating thermal power houses (i.e., power houses developing more than 8,000 kilowatts), other than those not on the regular
stafl, engaged on new construction work, shall be paid 18s. per week extra; assistants and unapprenticed juniors 19
years of age and over shall be paid 7s. 6d. per week extra, and other apprentices and unapprenticed juniors shall be
paid 3s. per week extra; suoh amounts shall be deemed to include all special rates prescribed in clause 6 of thia Determination.

This allowance shall continue to be paysable to tradesmen attached to the ataffs of suoch power houses while ocarrying
out repairs or maintenance in rotary convertor sub-stations which are in regular operation.
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APPRENTICESHIP.
3. (Other than those oovered by the Apprenticeship Commission.)

Apprenticeship T'rades.
(a) An employer shall not employ minors in the following trades or occupations otherwise than under & oontract of
apprenticeship as hereinafter provided :—
(i) Brassfinisher (except the making of parts by specialized processes and the sssembling thereof)
(i) Electrical fitter and/or armature winder (except the winding of armatures by specislized processes).
(iii) Electrical mechanic.
{iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not ineludiny
the making of parts by speocialized processes and the assembling thereof.
(vi) Machinist—1st and 2nd class.
(vii) Motor mechanio.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(z) Refrigeration mechanio or serviceman.
(xi) Safe and strong-room maker.
(xii) Soale maker (except the making of parts by apecialized processes and the sssembling thereof)
(xiii) Scientific instrument maker.
{xiv) Smithing—Blacksmith, copper and/or brass smith.
(xv) Welder—Special class. .
(xvi) Window frame fitter.
(xvii) Brass polishing.
(xviii) Adding machins, caloulating machine, book-keeping machine, cash register, or first-clas< mechanio

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice;
(iii) a atatement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the appreatice is bound ;
(v) the date at which the apprentieeship is to commence or from which it is to be calculated ;
(¥i} all other conditions of apprenticeship.

. Cancellation or Suspension of Indenture.
(¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or cancelled—
(i} by mutual consent :
(i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged.
(i) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necessary or dgsimble.
Any covenant in an.indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indentare.

Instruction in Welding.

(d) The training of apprentices to blacksmithing, struotural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained.

Proportion.

(e) (i) An employer shall not employ apprentioes in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of—

Welder—Special class;

Motor mechanic; and

Moulder and/or coremaker—jobbing;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for overy two or fraction of two
tradesmen in the trade concerned. .

For the purpose of ascertaining the numbor of apprentices, the number of trad 1 shall be d d to be the average
number working during the immediately preceding six months, and in aseertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in countinuance of a course
of ‘training for professional work shall not be taken into accomnt in calculating the proportion of apprentices to journeymen.

{if) Notwithstanding anything hereinbefore provided in the trades of—

Fitter and/or turner,

Machinist—1st and 2nd olass,

Motor mechanic, and

Refrigeration mechanic or serviceman,
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.
(/) The periods of apprenticeship, except as to those marked (i), (xi), (xii}, and (xvi), shall be aa follows :—
If the apprentice, when indentured, is under the ags of seventeen years——five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.
‘Foi the trades marked (i), (xi), (xii), and (xvi})—four or five-years at the option of the contracting parties.

. , Adult Apprentices.
(9):Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
t with bis ter, serve aa an apprentice until he reaches the age of 23 years.
Probationary Period.
(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as pa.rt,' of their

period of apprenticeship. An employer shall within fourteen days of employing s probationer notify the appropriste
apprenticeship anthorities of the employment of such probationer to any of the trades mentioned herein.

agr
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Wages.

(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basio wage

preacribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made, the employer
shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sizpence in
the result not exceeding threepence to be disregarded.

Wages per Week of 40 Houre.

Total Wage Payable—

Wi
. Perr:vrnnga ng;é?ane‘?bgM%% .
BRasie Wage. e of G.2.0.,
€ waletlongs At At Yallourn, Other Parta
within Mildura and
Gippsiand Districts.

Four and five-year terms— Per Woek. £ e d € e d £ e d
lst year .. .. o .. 32 317 0 319 0 316 ©
2nd year .. .. . .. 43 5 30 5 6 0 5 2 0
3rd year .. .- .. . 54 6 9 6 613 © 6 8 0
4th year . .. . . 83 919 0 10 4 6 916 6
5th year s .. .. .. | 100 plus 6s. 12 6 ¢ 1212 8 12 3 0

Four-year terms—Apprentice commencing after

the age of 17 years—

1st year .. . - . 34 4 1 8 4 4 0 4 0 6
2nd year . .. .. .. 54 8 9 6 613 0 6 8 0
3rd year .. .. .. . 83 919 0 10 4 6 916 8
4th year .. .. .. .. | 100 plus 6. 12 6 0 1212 6 12 3 0

The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers.
An emplozee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as s minor in the
ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(¥} The ordinary hours of employment of apprentices shall not in each workehop exceed those of the journeymen.

Overtime and Shift Work.

(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by resulta.

~ Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given aservice to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfally absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
sorve one day, and the calendar period of the succeeding year of his service shall ot be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in oxcesa of his ordinary hours.

Prohibition of Premiumas.

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or genm’t any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shail be reimbursed
all fees paid by them.

Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 17 and 18 hereof
reapectively.

IMPROVERS.
4. Improvers emploied at brass polishing or in the makin,

. € " g or repairing of typewriters, book-keeping machines, adding
machines, caloulating machines, cash registers, duplicating machines, and similar machines shall be paid as follows : —

Wages per Week of 40 Hours,

Total Wage Payable—

Within 20 Miles
o 2
Basic Wage, 1 es of G.P.O,, oth .
Geelong ; at At Yallourn. or Parts

‘Warrnambool ; and of Victoria,
- within Mildura and
Gippsland Districts.

Per Week.

£ o d. £ o d. £ o d
1at year .. o .. PN .. 32 317 0 319 0 3186 0
2nd year .. - - - - o 530 568 0 52 0
3:d year .. .. - .. . 54 6 0 6 613 0 8 8 0
th year .. - - . - 83 919 0 10 4 6 916 6
5th year .. .. . . <. | 100 plus 6s. 12 6 0 1212 6 12 3 0

Notwithstanding anything elsewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding maochines, caloulating
machines, cash registers, duplicating machines, and similar machines. he shail be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years,

Victoria Gazette



Victoria Gazette 5353 No. 713.—October 14, 1955

. Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workera
employed in this section.

Brass polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or ropairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines.

(6) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
;u;;xpprsntined male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
ollows :—

Wages per Week of 40 Hours,

Total Wage Payable—

Wit
Vage. ' 10 Miles of G.P.0.
Basle Wage Geelong ; at ' At Yallourn, gfmf.{c‘f;i';’

Warrnambool ; and
within Mlldura and
Gippsland Districts.

Per Week. | Per Week. ‘ ’
s d. £ s d £ s d £ s d.
I.—Adult Females.
Under one month’s experience .. 76 | .. 1 9 0 0 9 5 0 817 6
All others .. .. .. L] 16 0 916 0 i 101 0 l 913 6

When employed in & classification for which the corresponding margin in clause 27 of the Determination published in
Government Gazetie No. 150 of the 2nd April, 1954, exceeded 28s. per week, but did not exceed 40s. per week—T75 per centum
of such margin as prescribed in clause 27 hereof in lieu of the 16s. herein prescribed.

11.—Junior Females.

Additional

A Amount,
17 years of age and under . 52 3 8 417 0 419 6 416 0
18 years of age .. o 62 4 0 515 6 518 6 514 0
19 years ‘of age .. .. 72 4 6 614 0 617 6 612 6
20 years of age - .. 82 5 0 712 6 718 6 10 6

H I —Junior Males.
Under 16 years of age .. . 24 20 219 6 310 219 0
16 years of age . .. 34 3 0 4 4 8 4 70 4 3 6
17 years of age - . 46 4 0 514 6 517 6 513 0
18 years of age .. .. 58 5 0 740 780 72 8
19 years of age . .. 73 6 0 910 9 6 0 819 0
20 years of age .. .. 88 70 1018 © 11 4 0 1015 6
A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates presoribed herein
while he is employed as a fur p or assistant to a fur
1V.—Junior Males (Foundries).

Under 16 years of age .. o 24 30 3 06 3 20 300
16 years of age .. .. 32 4 3 4 10 4 3 0 4 00
17 years of age . . 58 8 0 7170 711 0 7568
18 years of age s .. 73 10 0o 9 560 810 0 9 30
19 years of age and over .. 88 11 6 11 2 6 11 8 6 11 0 0

* The percentages for junlor females relate to the female basic wage, but In all other cases relate to the male basic.wage.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exoeeding
threepence to be disregarded.

{¢) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
prescribed for a junior employee of his or her age.

Prohibited Occupations.
(d) Junior employees shall not be employed :—

(i) if under the age of 18 years—
on oil or gas burners or fires used for heating of small articles or
using electric arc or oxy acetylene blow pipe, or

(ii) if under 18 years of age—
die setting on power presses; or
as fur or assistants to fur 1

Clauses, other than clauses 2, 3, 4 and 8, of the said Determination shall in in foroe.

By Authority: W. M. HousToN, Government Printer, Melbourne.






