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Labour and Industry Act 1953.
DETERMINATION OF THE PAINTERS BOARD.

Notes.—(1} This Determination applies to the whole of the State of Victoria.
(2) Painting, Decorating, and Signwriting were proclaimed on 28th November, 1928, as apprenﬁooshlp trades under
the * Apprenticeship Aet 1927 ** for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary
Apprenticeship Commission, Melbourne. (Price 3d.)

IN accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which, since Tth August. 1933, bas
had the power to determine the lowest prices or rates which may be paid to any persons employed in the process, trade, or

business of—

{a) Painting, other than ship painting or painting under the jurisdiction of any Wages Board heretofore appointed or
hereafter to be appointed ;

(b) Paperhanging ;

() Sign or poster writing, and any work incidental thereto ;

(d) Producing signs or posters by means of stencils, screens, or other like methods, &nd any work incidental thereto—
has made the following Determination, namely :—

That as from the beginning of the first pay period to commence on or after the 17th Deoember, 1954, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

PART 1.

“

1. This Part applies only {n respset of the employment of persons on the construction renovaiion alteration repalr or
demolition of buildings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer In any industry where the work pmormad by the employee Is suhsidlary or auxlllnry
to the chief and principal purpose and business of such industry ;

(i) to employment in workshops or joinery. milis

L2l WaGES, ; j“'
@ Apprentices and Improvers. ) Lt . .a h
Other Employees.
Apprentices Per Week of 40 bours. o - . 1z
- Percentag® | Adjustabte _ v Per Week
Basic Fage. g | Loading. | Totat Wage. ‘ Poi -houi, | Per Week
s d. s d. s d . d. s 4
st year .. .. 29+ 68 ¢ 2 8 70 8 Al classes of ‘work * . 8 6} 341 8
2nd year .. .. 38 89 0 5 4 94 4 :
3rd year .. . 53 124 © 8 0 132 ©
4th year .. = *76 178 0 10 8 188 8
5th year .. . 98 229 6 13 4 242 10
Improvers. . Per Week of 40 hours. . ) . ]
s d. .
let yoar's experience .. A . 84 10 . K
2nd year's experience .. . . 113 2 '
3rd year’s experience .. . . 158. 5
4tb year's experience .. ‘e . 226 6
5th year’s experienoe . - 291 5
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W a6 E5-—continved.

(@) ®) :
Apprentices and Improvers. Other Employees,

PROPORTION (BY ANY EmrLOYER).
Apprentices, .

One apprentice to every three journeymen or fraction of thres
journeymen employed.,

o casea where not more than three journeymen are employed
st the trades, a second apprentice may be employed on the
cumpletion, by the firet apprentice, of the second year of his
apprenticeship course.

¢ nprovers.
One improver to three .. .. ..} workers receiv- '
Two improvers to six .. .. ..| ing not less
Three improvers to twelve and there- ) than 34ls, 8d.
after one additional improver to every| per week of 40
twelve additional .. . .. hours.

* Note.—The employment, within the Metropolitan Distriet, of any tmprover Is illegal.

.* (i) An employer shall not employ any minor at.work covered. by this Part unless under a contract of apprenticeship, provided
that any person who on or befors the 1st June, 1949, was employed as-an improver may continus to be so employed and paid at the
rato prescribed in sub-clause (i) hereof for an improver of like experience.

(iii) Leading Hand, i.c., s tradesman who is given responsibility. of. direction and supervision of the work by his employer or by
hll‘ulzllployer s responsibie represontative of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances
&8 {oliows ;— ' N ' tal ' A ' ER .t N

(@) If in charge of five tradeamen as aforesaid—ls. per day:

(b) 1f in charge of more than Nve tridesmen as aforesaid, 1a. per day for being in oharge of the' tirst five tradesmen,
pl:; an additional ls. per day for each. additional five, or fraction of five tradesmen in excess of such first tive
tradesmen, N

L

Hougs,

" 3. The ordinery hours shall be 40 per week to be worked in five days, the daily hours being $ hours per day Monday to
Friday inclusive, between the hours of 7.45 s.m. and 5.15 p.m. each day. . The lunch brunk shall be not less than 45 minues.

OvERTIME,

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a balf for the first two hours and double time thereafter,

HoLipAYys axp SoNpav  WoBK.

5. (a) Doubls time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other
day be by Act of Parliament or Proclamation substituted for any of the above.-named holidays the special rate shall be payable
only on the day so substituted. co ' .

(6) An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the same
conditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

. , SeeciaL RaTes,
(Payable in addition to ordinary wages prescribed in clause 2 of thia Part.)

8. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on atee!
cables and protected by subatantial metal rails of a type approved by ths Authority administering the Scaffold Regulations shall
be paid 18. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person employed on any other type of swing soaffolds, or any scaffold suspended by a rope or cable, or on a ladder at a height
of 35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thersof, and 6d.
per hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be paid 2s. for
the~first four ‘hours or any portion thereof, and 6d. per hour for each hour-thereafter, on any day.

= . (¢) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
-trom- overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more
than 2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to woﬁx. Provided that this extra
rate shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footweacr.

'(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised. by artificial means to between 116 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (i) in places where the
temperatire exceeds' 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour. Whers work continues for
more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after
overy two hours’ work without deduction of pay. .

(e) Work in Cold Places.—Any person regnired to work_ for more than ons hour in places where the tempen;turu i3 reduced
by artificial means below 32 dogrees Fahrenheit, shall bo paid 4d. per hour, Where the work continues for more thantwo hours
owployees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(/) Dirty Work.—(i) Other than ships repair work—Any person required to do work which a foreman and workman shall
agree is of an unusually dirty or offensive nature shall be paid 4d. per hour,

(ii) Ship repair work which & foreman snd workman shall agree is of an unusually dirty or offensive nature—6d. per hour
eXtra.

(9) Work in Confined Spaces.—Any person required to work in a confined space (i.e. a place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position, or without proper ventilation, snd which is of a class not usually
ussociated with the painting and decorating trade) shall be paid 6d. per hour . h

(h) Special Ratez not Cumulative.—Where more than one of the conditions entitling a workman to special rates exist on the
same job the employer shall be bound to pay only one rate, namely, the highest for the conditions so prevailing,
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(i) Compensation to the extent of the dnmage sustained thall be made where in the course of the work clothing or tools
are demaged or destroyed by fire or through the ure of corromive substances. Provided thau the employer's Liability in respect
of taols shall be limited to such tools of trade as are ordinarily reguired for the performance of the employee's duties.

(j) Rates not Subject to Penalty Additions.—The special rates herein preacribed shall be paid irrespective of the times at which
the work ia performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on S\mdnyq and holidays.

N

: : IncLEMEXT WEATHER. . B
- 7. 'Each employee rhall be paid an atlowance at ordinary raten for time loat through inclement weather, subjsct to the following

‘donditions :—

(i) That sach allowance shall not exceed the equivalant of eight hours’ pay in any one woek.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the men on such job, agres that it shall be so regarded. . Failing such agreoment
weather shall not be regarded as inclement and work shall continue.. . -

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains oo the.job until a

- deoision. to. ceage work for the day has been made by agreement between the employer or his representative and
a representative of the men, -

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed t6 or are not called upon to work in such inclement weather.

ALLOWANOE IN RespEor oF Exorss Fares axp Traveiuine TiMe.

8. (a) The following payments shall be made in lien of fares and tmvellin%etima within the radii named using G.P.0.
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s, d.
Up to and including 12 miles . e .o . .. .. 3 3 per day
Over 12 miles and including 20 milen . . - .. .. 310 per day
Over 20 miles and including 30 miles . e RN we .. 4 -8 per day

Over 30 miles travelling time shall be paid at the rate of 5s. per hour calculated to the nearest quarter of an hour
with a minimum of one quarter bour for each journey for any time outside ordinary working hours'spent in travelling daily from
the 30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares
necessarily and reasonably incurred in so travelling beyond such radiue. T

The allowances of 3s., 3d., 3s. 10d., or 4s. 6d., per day pres-cribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and farea expended in
travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jobe, as defined in clause 9 (a) of this Part, or on work performed outside
_the radii named in sub-clause {a) hereof the provisions of that sub-clause shall apply except that the local Post Office aball be the
centre. ' .

ALLOWANCES 1IN Respeor oF DisTaNT JOBS.

9. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
asual place of residence, reasonable and suitable board and sloeping ac dation, including stretcher and mattress for each employes
shall be provided. When work is situated away from suitable acoommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause;
the allowance to be made shall be—

. s d
For less than a full week - e . .. 12 9 per day
For a full working week at the rate of .. . - . .. 52 8 per week °
Provided that the foregoing allowances shall be i d if the employ tisfies the employer that he reasonably inourred a
greater outlay than that prescribed.. . s

() In lieu of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (not excecding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within ono month of engagement. Travelling time shall be calculated as from Spencer-streot and Flinders-street Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilities.

(¢} If an employee clects to return to his home at the week end after three months of continuous service and thereatter at
three-monthly periods he shail be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job. ! . o

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28~d‘n.ys after the
expiration of three months this sub-clause shall not apply. . . : -

~ (d) Any person who has travelled from a * centre * to & placé of work, and ‘is required, in the course of his-'employmen‘t.
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

’ T e T ' 'ALLOWANCE 1N REsPECT o¥ Mmars. ' T S et
10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same oo the previous
working day, he shall be allowed an amount of 4s. for'a. meal. When working overtime for two hours or more, employees shall
. be allowed to take, without dedyotion.of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
tor .crib-shall be allowed .after each. four hours of contindus work. Provided that where an employee works overtime for two hours
without taking the prescribed interval of 20 minutes, he hall be deemed to have worked two and one-third hours.

o T ‘ L Iéqués'ork_lq‘_msﬁ.“, . oo B
.. 1L _An employee who has worked continuously. (except. for meal intervals) for 20, hours, shall have & break of at least vwalve
‘bours; before again starting work. e e T : U )
REsT PAUSE. . ;
+: +-12. {a).There ghail be a rest .feﬁ()d of ten minutes.from the time of ceasing to the time-of resuming work between the hours
0f:9.30 a.m. and 11 a.m. without.deduction of pay. S . o N o
(b) The employer shall provide facilities to enable the employees to obtain an adequate supply’ of boiling water at mesl times
and rest periods.

) L. AxnxvaL HoLmpay.
13. The annual holiday .shall. ba as prescribed by the provisions of the Labour and Industry Act 1953, and any smendments

“which may be made thereto from ‘time to time.
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. . Srox Leave. M v
. 14. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may be prescribed
from time to time for apprentices under the jurisdiotion of the Apprenticeship Commission.

PAYMENT oF WAGES. :

156. Wages, allowances, and other moneys due shall be paid not later than the time of oeasing work on Thursdsy of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal. If wages be not ﬁaid within the periods prescribed the employee shall be paid at
ordinary rates for all time in excess of fifteen minutes beyond such time until the wages are paid or posted to his last known place
of address.

. Tz axD Waoexs Book. . .
: 16. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his ocoupation,
the hours worked each day, and the wages and allowances paid each week.

(b) The time ocoupied by an employee in filling in any tume record or cards or in the making of records -shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the smployer’s premises,

(¢) The time and wages record shall be open for inspection to a duly acoredited umon official during the usual office hours
at the employer’s office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an inspection
shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects that a breach of
the Determination has been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the
same establishment. .

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record relating to the
suspected breach of the Determination. ’

TOOLS AND APPLIANCES.

17. () Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives.
hammer, hacking knife, scrowdriver, glazing knife, and a rule. .

(5) Each paperhanger shail provide himself with a lay-brush, scissors, rule, plumb-bob, chaik-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

" {¢c) Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,

knife and tip. .
. If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprentices. .

TRANSPORT.

18. Where an e'mj)loy:ee is req;ﬁ.red to work overtime and no regular means of tmnai)on is available, the employer shall provide
suitable transport to convey him to the job or his residence as the cass may be. If the employer fails to provide such transport,
he shall pay to the employee such reasonable amount as has been necessarily incurred by bim.

Wasairg TiME.
19. Each employee shall be allowed five minutes prior to the iunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

. . ExrrLoYses REroRTING FOB DUTY,
20. An employee notified to commence duty and actually attending for duty, when notified by the smployer or his representative
shat his services are not required shall be paid for two hours as time worked.

Wartive Time.
21. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting. .

! : TERMINATION OF EMPLOYMENT. .
22. One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shall'be
‘paid or forfeited in lieu thereof.
Such- hour shall be allowed the employee to gatber, clean, pack and transport his tools.

T ' APPRENTIOES.
23. The provisions of clanse 22 of this Part shall not apply to the employment of apprentices.

) . Tme oyr FOLLOWING AOCIDEXNT.

24. An employee suffering injury through an acoident arising out of and in the course of his employmont (not being an
injury in respect of which he is entitled to workers' compensabion, pursuant to the provisions of the Workers’ Compensation Act
1946) necessitating his  attendance during working hours on a.doctor, chemist or trained murse, or at a hospital, shall not suffer

deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident aand shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.
CarE or.Enm.ovns TooLs, &,

25. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the

employee’s tools and gear when not in use. :

Bax, LivyTaTION, OB RESTRIOTION OF WOBK.

26. (¢) No person or'persons performing work for which this determination fixes the lowest rates, prices and conditions shall
in any way, whether directly or indirectly be a party to or concerned in any ban, limitation or restriction upon the performance
of such work. -

(b) A person shall bo deemed to commit a new and separate breach of subclause (a) hereof on each and every day in
which he is directly or indirectly a party to or concerned in any such ban, limitation or restriction.

{c) The Association of employees known as The Operative Painters and Deoorators’ Union of Australia ( Viotorian Branch )
and/or any officer, servant or agent thereof, shall not in any way encourage advise incite or instruct any employee to contravene
subolause (a) hereof. :

(@) The said Union, branch, officer, servant or agent sha.ll‘be‘deemed to commit a new and separate breach of subolause (c)
hereof for each and every day on which it or he is directly or indirectly a party to or concerned in any such encouraging advising
inciting or instructing an employee to contravene subclause (a) hereof.

PERIODICAL ADJUSTMENT OF WAGES.

. 27. The wages rates .sot out in clause 2 .(b) of.this Part are based vpon the tollowing basic wage, and, pursua'nt. to the
provisions of Section 33 of the Labour and Indusiry Act 1933, the Wages ‘Board hereby dotermines that such rates shall be
automatically adjusted at the same time as such Basic Wage as presoribed in clause 28 of this Part.
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Basic Wage.
Basie Wi Index Number
Place. (AdJostabic). Sot Assigacd,
£ s d.
Throughout- the Stase .. .. .. . . .. . .. 1114 0 Melbourns

ADJUSTMHNT OF Basto WaGE.

28. (a) For the purposes of this Determination, the expression *‘ Commonweslth Statistician's ‘all items’ retail price index
numbers "’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be-printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1955, the amount of the basic wage shall be as
prescribed in clause 27 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May an
August or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items * retail price index number by the factor : 103 taken to one place oF decimals, the
resultant whole number beiny the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

(d) The weekly wage and hourly rate prescribed in clause 2 of this Part are ascertained as follows :—

. - £ a d
Basic wage . .. 1114 0
Margin for skill .. B 3156 ¢ Allowing two weeks for statutory holidays, one week for
Tool allowance .. ‘. .. 01 3 following the job, and one week's sick pay, the weekly wage
Disabilities allowanoce . .o 0 5 6 should be £17 1s. 8d. per week = 8s. 64d. per hour.

Total . . .. 1515 9

ie £156 156 ¢ x 52
a 48 x 40

ApJusSTMENT OF WAGES OF APPRENTICES AND IMPROVERS.

29. The wages rates of apprentices, as prescribed in clause 2 of this Part, shall be automatically adjusted to accord with the
wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of the
Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additional 20 per rent-
caloulated to the nearest penny.

PART IL

1. This Part appiies In respeet of the employment of all persons ooming within the ambit of the Determination, other than
thoss provided for In Part 1. hereof.

2. Waars.

{a) Apprentices and Improvers. ) - Juvenfle Workers, l.e., Persons under 21 years of
Age (other than Apprentices or Improvers)
engaged lu produc! Slgns or Posters by

means of Stencils, Screens, or other like
Apprentices Per Week of 40 hours. methods or at any work incidental thersto.

Peroentags | adjustable : Percentage | per Woek
—~— Bmoo{v ago. age. Loading., [ Tota! Wage. — Buluaév ags. of 40 Hours.
s d. s d s d. s d
lst year .. . 29 68 0, 2 8 70 8 1st year's experience .. . 29 68 0
2nd year .. .. 38 89 0 5 4 94 4 2nd year’s experience o o, 38 8 0
3rd year .. . 563 124 0 8 0 132 0 3rd year’s experience .. .. 53 124 0-
4th year .. . 78 178 0 10 8 188 8 4th year’s experienoe . . 78 178 6
5th year .. e 98 229 6 13 4 242 10 Gth year’s experience " .. 98 229 6
Improvers, Poer Week of 40 hours. " PROPORTION.
(i) Where one screen table is in operation— - .
. d Two juveniln workers to each person receiving not less
o than 234s. per week of 40 hours.
1 ) . 84 10 (ii) Where two or more screen tables are in operation—
2"&’“’? experience .. e . 13 2 For each two screen tables, four juvenile workers to
Srd yoar's exporience .. .- . 158 5 each two fully-paid workers, provided that one of such
ith years experienoce .. . . 228 & fully-paid workers shall receive not less than 234s. per
e oS B SO -y -

ProPORTION (BY ANY EMPLOYER).
Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed. )

In.cases where not more than three journeymen are employed N .,
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.
* Improvers.
One improver to thres .. . workers receiv-
Two improvers to six .. .. - not less
Three improvers to twelve and there- »than 335s. 3d.

after one additional improver to every | per week of 40

twelve additional .. . .. ) hours.

* Note~-The employment, within the Metropolitan District, of any improver s illegal.
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{¢) OrEER EMPLOYRES.

(1) Within 20 MDes of the
Principal Post Office at
Elizabeth - street,  Mel-

bourne ; .
(i) Within 5 Miles of the Post

° ce at Mildars ;
- - 0 TR g PRt | o i o e Pt | otar P o Vi

(oxcept within a rading Office st Yallourn.
of 8 Miles of the Post

Office at Yallourn).

(iv) Within 10 Mlles of the
Principa! Post Offices at
Geelong and Warrnam-
baol, respectively.

Per weok
Per hour. Pe‘ro '{?:,,M Per hour. e‘ro honrl?{ Per hour.

e d. .. d. ‘e d. e d. s d. s. d.

(a) Al oclasses of work, other than the pro- ' i

’ duction of signs or posters by means of
stencils, acreens, or other like methods.

Persons employed at—

Sign or poster writing, graining or

painting, or paperhanging, or at

" any other work specified in (a) .. 8 5§ 338 3 8 7 344 9 8 4} 835 3

.

(8) Producing signs or posters by means of
stencils, screens, or other like methods, | -
or any work incidental thereto.

Persons employed at—
(i) Signwriting designing, forming,
or lettering any pictorial design,
inoluding the cutting of stencils 8 5% 338 3 8 74 344 9 8 44 335 3
(ii) Any other work specified in (B) 5 11 237 0 .6 1 243 6 5 10} . .234 0

_Notwithstandinf anything contained in clause 2 (c) (a) and (B) (i) of this Part any employee, within six montl!s of his first
employment in any place, whose employment [a terminated by the employer for any cause other than misconduct or incompetenos
shall on such terminstion be onﬁtleg to be paid for such work performed by him an additional amount at the rate of 3s. 6d.
per week. .

(3) Loading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than five tradesmen shall receive in sddition to his ordinary wage, allowances
as follows:—

(a) If in charge of five tradesmen aas aforesaid—Ils. per day;:

(b) If in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen
plua an additional ls. per day for each additional five, or fraction of five tradesmen in oxoees of such first five
tradesmen. .

(¢) An employer shall not employ any minor at work covered by this Part, other than as a juvenils worker as defined, unless
under  contract of apprenticeship, provided that any person who on or before the 1st June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Hours,

3. The ordinary hours shall be 40 per week to be worked in five days, the dailg hours being 8 hours per da Monda.y' to
Friday inclusive, between the hours of 7.45 a,m. and 5.15 p.m. each day. The lunch broak -skall not be less than 45 minutes. -

' ) “
OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter. '

An employee who has worked continuously (except for meal intervals) for 2¢ hours shall have a break of at least 12 hours
before again starting work.

. . HoripaYs AND SuMpay WoRK.

.5. (a)} Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, Queen's Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if by Aot of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be paysble only for work
done on the day so substituted. '

(b) An apprentios who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the
same oonditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

InoLmMENT Wiarais. ' o e

‘ - t

8. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :— . ’ oL
.

(i) That suoh allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unlesa the employer or his
representative on the job, and a representative of the men- on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continus, .

(iii) Any intermission of work owing to inclement weather so regarded sa aforesaid shall immediately cesse and work shall
be immediately resumed on the employer or his representative calling for a resumption of work,
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(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the jeb until a
decision to ceass work for the day has been made by agreement between the employer or his representative
and a representative of the men. :

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
oxposed to or are mot called upon to work in such inclement weather.

- . ArLLowaRoE IN Respror+or Exorss Fanes aNp Traverring Tose.

7. (a) The following payments shall bo made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne {cr. Bourke an: izabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

e d.
* Up to and including 12 miles . . . . o .. 3 3 per day
Over 12 miles and including 20 miles . . . . .+ 3 10 per day
Over 20 miles and including 30 miles . . . . .. 4 © per day

Over 30 miles travelling time shall be paid at the rate of 5s. per hour calculated to the nearest quarter of an hour with
a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from the
30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares necessarily
and reasonably incurred in so travelling beyond such radius.

The allowances of 3s. 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employeo to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on_work performed outside
the radii' named in sub-clause (@) hereof the provisions of that sub-.clause shall apply except that the local Post Office shall be the

{c) Sub-clauses (a), (), and (c) of this clause shall not operate when an employee is employed on maintenance work at hia
recognized ocentre. Such ocentre shall be fixed for a period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request. i

ALLOWANOES IN REspEoT oy DisTaNT JOBS,

8.'(a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonsble and suitable board and slesping accommodation including stretcher and mattress for each-employee
shall bo provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
scoommodation therein including stretcher and mattress for each employee in addition to sny allowance provided in this clause ;
the allowance to be made shall .

e d,
For less than & full week .. . o .. .. 12 0 per day
For a full working week at the rate of .. . . e .. 62 6 per woek

greater outlay than that prescribed.

. {(b) In lisu of the payments prescribed in clause 7 (a) of this- Part an employee to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and 5s. to cover expense of reaching his home railway station and tranaport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from § treet and Flinders.
street %{ai]wn.y Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

(¢) If an employee elects to return to his home at the week-end after three months of continuous service and thereafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the oxpiration of three months this sub-clause shall not apply.

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a

(d) Any person who has travelled from a * centre ”” to & place of work, and is required, in the course of his employment
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

. SpEctaL RATES, . .
(Payable in addition to ordinary wages prescribed in clause 2 of this Part.) .

* 9. (@) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid 1s, for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person employed on any other type of swing acaffold, or any scaffold suspended by a rope or cable, or on a ladder at a height of
35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thereof, and 6d.

per hour thereafter, on any day.
(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail, or adequate net, or work

on the exterior surface of any building) at a height of 33 feet or more abuve the nearest horizontal plane, shall be paid 2s. for
the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day. ,

N

(c) Work in Wet Places.—Any person required to work in 4 wet place {i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate
shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or foofwear.

(d) Work sn Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (ii) in places where the temperature
exceeds 130 degrees Fahrenheit, the additionsl amount to be paid shall be 6d. per hour.  \Where work continues for more than two
hours in temperatures exceeding 130 degreea Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reduced Ly

artificial means below 32 degrees Fahrenheit, shall be paid 4d. per hour. Where the work continues for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay., |

(f) Dirty Work.—(i) Other than ship repair work—Any person required to do work which a foreman and workman shall
agree is of an unusually dirty or offensive nature-shall be paid.4d. per hour. .

(i) Ship repair work which a foreman and workman shall agree is of an unusvally dirty or offensive nature—6d. per hour
[
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(g) Work in Confined Spaces.—Any person‘required to work in a confined space {i.e., a place the di ions of which itate
an employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of a class not usually
associated with the painting and decorating trade), shall be paid 6d. per hour.

(k) Special Ruates not Cumulative.—Where more than one of the conditions entitling & workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or through the ,use of corrosive substances., Provided that the employer’s liobilitg in respect
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

() Rates not Subject to Penalty Additiona.—The special rates herein prescribed shall be paid irrespective of the time at whioh
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays,

REsT PERIOD.

Lt .. 0 i
10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours
of & a.m. and 11 a.m, without deduction of pay. )

PaymMeENT oF WagES,

t1. {(a) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day. .

(¢) Except as provided in the preceding sub-clause, payment of wages and other moneys due shall be made not later than
5 p.m. on Thursday in each wesk. Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

If wages be not paid within the periods prescribed the employee shall be paid at ordinary rates for all time in exéen of .

fifteen minutes beyond such time until the wages are paid or posted to his last-known place of address.

TouLs AND APPLIANCES, A
12. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
bammer, hacking knife, screwdriver, glazing knife, and a rule,
(b} Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers,

(¢) Kach signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mops

knife and tip. -

If any employee is required to provide any tools or appliances other than those above enumerated, 8d. per hour in addition"
to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices. )

ALLOWANCE IN REsSpECT oy MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 4s. for a meal. When working "overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
boura. .

SuppLy oF Hor WaTeR.
14. The ‘employer shull provide facilities to enable the employee to obtain an adequate supply of hot water at meal times.

CaRrE oF EMpLOYEES' ToolLs, Erc. )
16. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of  the
employees’ tools and gear when not in use.

TiMe axD Wages Boox.
16. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his oocupation,
the hours worked each day, and the wages and allowances paid each week.
(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours

at the employer’s office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an
inspection shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects
that a breach of the Determination has been committed. Provided also that only one demand for such inspection shall be made in

one fortnight at the same establishment.
(d) The officin]l making such inspection shall be entitled to take a copy of eatries in a time and wages record relating to
the suspected breach of the De'oermilllation. e R )

TRANSPORT. .
17. Where an employee is required to work overtime and no regulur means of transport is available, the employer shall provide

suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transpert, he
shall pay to the employse such reasonable amount as has been necessarily incurred by him.

WasaiNe TiME, . .
18, Euach employee shall be allowed five minutes prior to the lunch interval and immediately prior to the vime of oeasing work
for the day in order to clean up and wash.

ANNUAL HoLipay.
19, The ‘annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any amendments
which may be made therete from time to time. . .

: 8108 Lxava, " . ' . .
20. An apprentice absent from duty on account of il health or injury shall be entitled to the same conditions as maj be
preacribed from time to time for apprentices under the jurisd of the App hip C
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ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIRCUMSTANCES.
21. When it is & constani condition of employment that an employee in 2 Mixed Industry” is continynusly required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employce shall be entitled to:—
(a) one week’s additional leave with pay, and '

(b) payment for a maximums of 40 hours for sinkness (duly certified) in any one year, provided that in the ovent of an
employee not claiming payment in whoie or in part in any year, the number of days not oclaimed shall be held to his
credit the following year or years, subject to a maximum of 120 hours for sickness. ~ For the purposes of sub-clause (b}
hereof service prior to the 1st July, 1945, shall be disregarded. ** Mixed Jodustry ** means an industry whero the
work performed by painters (that is, any work to which this Determination applies) is subsidiary and auxiliary to the
chief and principal purpose and business of such industry.

KMPLOYEES REPORTING FOR DouTy.

22. Anemployee notified to commence duty and actually attending for duty, when notified by the smployer or his representative
chat his scrviees are not required shall be paid for two hours as time ‘'worked.

TERMINATION OF EMPLOYMENT.

93. One hour's notice of termination of employment shall be given by either employer or empleyce or one hour's pay shall
be paid or forfeited in lieu thereof. .

When notice has been given by the employer such hour shall be allowed the employce to gather, clean, pack and transport
his tools.

The provisions of this clause shall not apply to the employment of apprentices.

Warrine TIME.

24, An employee who is required to attend for work and is kept waiting to commence work by instructions of - the employer or
bis representative, shall be pail at his ordinary rate of pay for. the time he is so kept waiting.

Twe o¥r FOoLLOWING AGOIDENT.

25. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Aci 1946),
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shali not suffer any
deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance.

DEFINITIONS.

26. * Gippsland District " sball mean the following arca, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, Lo Walhalla, to Noojee, to Hallam.

«Centre ” shall mean the employer’s usual place of business.
PrriopicaL ADJUSTMENT of WicEa,

27. The wages rates set out in olause 2 (¢) of this Part are based upon the following basic wage for adult males nx{d, pursuant
to the provisions of Section 33 of the Labour and Industry Act 1953, the Wages Board hereby determines that such rates shall be
automatically adjusted at the same time as such basic wage as prescribed in clauses 28 and 30 of this Part.

Basic Wage Index Number
Place, (Adjustabls). Set Assigned.
£ s d.

Within 20Tmiies of the Principal Post Office at Flizabeth-street, Melbourne—Males .. .. 1114 0 Melbourne

Within 10" miles of the principal Post Offices at Geelong and Warrnambool respectively—
same as the contemporancous basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura ; within the Gippsland District a s herein defined
(except Yallourn)—same as the contempor.neous basic wage for Melbourne.

Yallourn—until further order the same amount in excess of Melbourne as at present, viz., 0s.
6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basio WagE.

28. (a) For the purposes of this Determination, the expression ‘' Commonwealth Statistician’s ‘all items ’ retail price index
npumbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly ro purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. R

(b) Until the beginning of the first pay period to commence in February, 1953, the amount of the basic' wage shall be as
prescribed in clause 27 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplvinn, the
last, published Commoniwealth Statistician’s * all items ' retail price index number by the factor - 103 taken to one place of ‘decimals
the Tesultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -& or
more the basic wage shall be taken to the next higher shilling.

ADJUSTMENTY OF WAGES oF APPRENTICES, IMPROVERS, AND JUVENILE TWORKERS.

29. The wages rates of apprentices anq juvenile workers, as prescribed in clause 2 of this Part, shall be automatically
adjusted to accord with the wages rates as adjusted from time to time, for apprentices in the metropolitan district who are under
the juriadiction of the Apprenticeship Commission.

The wages rates for improvers shall e those prescribed from time to time for apprentices, plus an additional 20 per cent
calculated to the nearest penny. ‘
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of such Bagic Wage Group as shown in the schedule herounder—

9

216

ADJUSTMENT OF LoADINGS.

N C Victoria Gazette

30. The loadings sct vut, and included as part of the ordinary wage in clause 2 (¢) (o) und (B) (i) of this Part, represent
approximately 15 days’ pay per annum in payment or compensation for—

{a) The holidays prescribed in clause & of this Part—I13s.

{h} Five days' sickness each year—7s. 6d.;
(¢) Disabilities allowance—>5s. 6d.

The existing loadings of 28s. por week are based upon a Basic
be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease or 33. (in the aggregate)

Wage Group of 231s. to 233s, por weok, and shall

Basic Wage Group,

Total Loadings Payable,

. to
. to
. to
. to
.- to
bs, to
. to
. to
. to
. to

to

. to
. ]
. to
. to
. to

165s. (inclusive) per week

170s. ,, .
1758, s
180s. ,, "
18, "
90s. o
1958, ., »
200s. ,, ”»
206s. "
210s. ,, »
216¢. ,, »
2208, "
2233, »
2308, ,, »
23568. »
240s. ;) T

21s.
21a.
22s.
223,
23s.
23s.

248. |

24s.
25s.
25s.
26s.
20s.
27s.
27a.
28s.
28s.

Od.
6.
od.
6d.

per week

Part.

Any extension of this table must be of the same construction as the table.

Should any increase or docrease of the loadings take pluce us the result of the operation of this clause, a corresponding
inorease or decrease as the case may be shall be mado in tho ordinary wages rates prescribed in clause 2 (¢) (4) and (B) (i) of this

Melbourne, 2nd December, 1954.

A. V. BARNS, J.P,, Chairman.
J. W. RYAN, Sccretary.

By Auinority: W. M. HousToN, Government Printer, Melbourne.



