{6815

VICTORIA

GOVERNMENT GAZETTE.

Published by Authority,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 1037] FRIDAY, DECEMBER 14.

Py
i
(T
[

Labour und Industry Acts.
AMENDING DETERMINATION OF THE FLOCK BOARD

Nore.——(«) This Determmination applies to the whole of the State of Victoria.
XN accordance with the provisions of the Labour and Industry Acts, the Wages Board which now has the power to
l determine the lowest prices or rates which may be paid to any persons employed—

(a) in the process, trade, or business of—
(i) making flock, mungo, felt, or wadding ;
(i) cleaning wool by beating, blowing. or similar machines where such work is not subject to the

Determination of any Wages Board heretofore appointed ;

(b} in connexion with any process, trade, or business set out in paragraph (a)—
(i) as a storeman, packer, or sorter ;
(ii) in assisting a storeman, packer, or sorter;
(iif) as an assembler, collector, or checker of goods in course of receipt or despatch—

That, on the 3rd September, 1956, tho Determination made on the 16th May, 1955, and published in Government
. Gazette No. 634 of the 7th October, 1955, as amended, shall be further amended by deleting clauses 18 and 17, and inserting
in lieu thereof the following :—

Houmpavs.

16. {a) An employee shall be entitled to be absent from his employment without deduction of pay on any of the
following holidays, viz.:~—New Ycar’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday.
Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, this provision shall apply only to the day so substituted.

(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(¢} Where un employee is dismissed within a week of any such holiday the re-engagement of such employee within
three days of such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading
payment for such holiday.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs. the
employee shall be paid for such holiday or holidays prescribed by this letermination, provided that such employee had been
employed by the employer for a period of at least a week prior to the termination of the employment.

(e} Where an employec is absent from his or her employment on the day before or the day after a public holiday
without reagonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such
holiday. .

Olympic Day, 22nd November, 1956 {within such area as may be proclaimed by Order in Council), shall be deemed
to be included in the list of holidays prescribed in clause 16 hereof.  Provided that any employee who fails to attend for
work on the working day before and/or after such holiday without reasonable excuse. shall not be entitled to be paid for
such holiday.

SPECIAL Rares.

17. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Euster Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the special rate shall be
payable only for the day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m.
on a Sunday shall only be entitled to be paid at ordinary rates for work on such Sunday.

Olympic Day, 22nd November, 1956 (within such area as may be proclaimed by Order in Council), shall be deemed
to be included in the list of holidays herein preseribed.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 3rd September, 1956.
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