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No. 179] TUESDAY, JANUARY 24, [1956

Labour and Industry Act 1953.

DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Labour and Industry Act 1953, the Wages Board which now has power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons (not including
professional employees and not including nurses subject to the Hospital Nurses Board) employed-—

(a) in or about a hospital, benevolent asylum or convalescent home doing any kind of work connected with the
carrying on of a hospital, benevolent asylum, or convalescent home ; -

(b) in or about a sanatorium for the treatement of persons suffering from any form of tuberculosis ;

{¢) in’ or about a hospital or home for the treatment of the mentally afficted doing any kind of work connected
with the carrying on of such hospital or home ;

(d) in or about any laboratory attached to a hospital ;
(¢} in or about o babies’ hime or a medical, dental, or nursing clinic or service ;
(f) as a first-aid attendant in connexion with an industrial or commercial undertaking ;
(g) as an an ambulance driver or attendant ;
(h) in an ambulance service as a deputy superintendent or a station officer ;
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in November, 1955, the last previous Determination
of this Board shall be revoked and replaced by this Determination. .

PART L
* (This Part applies to all employees other than those employed by an Ambulance Service.)

TRAINEES IN OR ABOUT A Banies’ HoME.

2. (a) Wages* (see Footnote).
£ s d
First year .. . .. 516 6
Second year 6 1 6

HosprraL Amps v TRAINING.

) Wages* (see Footnote).
£ s d.
During training. . .. . 514 9
Juniors—
First year of service after obtaining certificate .. .. .. 7 6 6
Second year of service after obtaining certificate . . 715 0

And thereafter the adult female rate.

¢ The minimum wage where the employer boards and lodges the employes shall in the case of an adult male employes be 63s. per week
less, and in the case of an adult femals employee or an apprentice or improver, 43s. 6d. per weok less than the rate fixed.
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APPRENTICES OR IMPROVERS,

3. (i) Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the
Wages Board.

WacES PER WEEK (see Footnote)*.
Employed at Clerical Work.

—_— . N Malea. Females,
s d 8. d.
Under 16 years of age .. .. . o .. .. 137 3 125 0
18 years of age e . . . .. .. 143 9 131 ¢
17 years of age .. .. .. .. .. .. .. 160 9 146 0
18 years of age .. .. .. .. .. .. .. 183 6 152 9
19 years of age .. .. .. .. .. .. .. 211 6 169 9
20 years of age .. ‘. o .. .. - o 233 6 180 9
All Other Classes of Work.
Males. —_— Females. e
]
s d. s d.
Under 16 years of age .. . 137 3 First year’s experience .. o . 152 9
16 years of age .. .. .. 143 9 Second year’s experience .. .. 169 9
17 years of age .. . .. 160 9 Third year’s experience .. . 180 9
18 years of age .. . .. 183 6
19 years of age .. .. .. 211 6 And thereafter the adult female rate. -
20 years of age 233 6

Any employee who qualifies as a Radio-
grapher or Radiotlerapy technician shall
be paid the rate prescribed for an adult
qualified employee.

(ii) Apprentices.—
Apprentices bound to the trade of hospital cooking subject to the conditions prescribed hereunder :—

(a) Only a female between the ages of 16 years and 18 years (both inclusive) at the time of signing
indentures and who has already completed the first year of a course with a school of Domestic
Economy is eligible for binding as an apprentice under this scheme. During the course of her
apprenticeship she shall be required to do only such work as is consistent with the course undertaken at
the school.

(b) During the currency of the indentures the apprentice shall attend day classes at a school preseribed
in sub-clause (d) horeof in order to complete the prescribed course of training.

(¢} For the purposes of this clause * prescribed course’’ shall be a course of training decided by the
Principal of the Training School concerned, subject to approval by the Wages Board. Upon such
approval being given by the Wages Board the Chairman shall approve of same on sufficient copies to
enable each member of the Board and the Principal of each Training School to be supplied with one.

{d) Until further order schools approved by the Wages Board for the purpose of sub-clauses (b) and (¢} hereof
shall be :—

(i) The Emily McPherson College of Domestic Economy. Melbourne, and
(ii) The Gordon Institute of Technology, Geelong.
(e) The wages of apprentices shall be :—
First year . .
Second year .
Third year .. .. .. .. . .. .. !

(f) On completion of her term of apprenticeship an employee shall be entitled irrespective of her age to be
paid not less than the appropriate wage for adult employees for the class of work done.

(9) A form of indenture has been prescribed by the Board.

®aSh
a0 ®
vwo

(iii) i PROPORTION (IN ANY PrLACE).
Apprentices. Improvers.
MavEes. MALES.
One male apprentice to every three or fraction of three male One male improver to every eight or fraction of eight male
workers receiving not less than 273s. per week. workers receiving not less than 273s. per week.
FrMALES. FEMALES,
One female apprentico to overy three or fraction of three One female improver to every six or fraction of six female
adult kitchen employees. workers receiving not less than 205s. per week.

Nore.—The Board has determined that no persons shall be bound as apprentices to the trade, other than those provided
for in sub-clause (ii) hereof.

R WAGES.
4. (@) OreeEr EMPLOYEES.
Males. Females.
Wages.* (See footnote.) Per week. . WagEs.* (See footnote.) Per week.
s. d. 8. d.
Clerks .. .. .. .. .. 208 0 Clerks .. .. . .. ..o 223 8
Cook ; where there is only one employed .. 303 0 Cook ; where there is only one employed .. 227 3
Cook in charge of— - Cooks in charge of—
One to three kitchen employees .. .. 308 0 One to three kitchen employees .. ..227 3
Four to seven kitchen employees .. .. 3810 O Four to seven kitchen cmployees .. .. 232 6
Eight or more kitchen employees .. .. 320 0 Eight or more kitchen employees .. 240 0

* The minimum wage whers the employer boards and lodges the employee shall in the case of an adult male employes be 63s. per week
less, and in the case of an adult female employee or an app! or jrapr 438, 6d. per week leas than the rate fixed. .




Other radiographer or radiotherapy techmcmn ..
A radiographer or radiotherapy technician appointed
to supervise other employees shall be paid an

additional amount of 50s. per weck
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Males—continued.
waGES.* (See footnote)—continued.  Per week.
5. d.
Cooks—Second .. .. . 300 0
Other cooks .- .. .. o207 0
Person in charge of instrument room nnd/or
sharpening and adjusting instruments .. 317 6
Assistant to person in charge of instrument room 286 0
Dresser, chief, where five or more dressers are cmployed 319 6
Deputy chief dresser, where five or more dressers aro
employed .. .. 315 0
Dressers doing venereal dlseascs ‘work .. 310 6
Other dressers and/or sterilizer room attendant 285 6
Chicf theatre attendant .. .. .. 313 6
Foreman in charge of—
One to nine employees 306 0
Ten to nincteen employees .. 323 6
Twenty or more employees 343 6
Assistant foreman . . 203 6
Gardener in charge of one or more garden employees 203 6
Gardeners . . .. 283 0
Gardener’s Labourer .. .. .. .. 278 ©
Incinerator Attendants .. e 283 0
Kitchenmen or scullerymen 283 0
Laboratory assistants .. .. 283 0
Laundry Washing machine hands . 286 ©
Laundrymen other 281 0
Mortuary-men employcd solely on post -mortem work 318 6
Other mortuary-men .. .. 281 0O
(And 10s. extra per each post-mortem)
Motor ambulance drivers or assistants who are
required and hold a St. John’s first aid certificate 303 0
Other motor ambulance drivers or assistants 208 0
Motor driver of vehicles 30 cwt. to 3 tons 208 0
Motor driver of vehicles over 3 tons 303 0
Other motor driver .. .. .. 285 6
Operating theatre attendants .. 293 6
Casualty porters engaged on preparatwns and theatre
work 286 0
Dispensary port,cr who assists & phurmuccuhcal
chemist in the preparation of stock formulae 286 0
Other dispensary porbers . . 281 O
Relieving porters . .. 280 6
X.ray porters . 278 0
Night porters who in the course of their duties putrol
the hospital .. 281 6
Other porters .. .. .. . 278 0
Recording attendants o . .. 292 0
Splint Makers . . .. 293 6
Splint makers’ assxsbants 281 ©
Storemen in charge of one or more storemen ar whero
there is only one employcd .. .. 300 6
Other storemen .. .. 283 O
Telephone attendants .. . .. .. 281 0
Cleaners handling sputum mugs . 203 8
Other cleaners . AN 278 0
X.ray attendants 286 0
First-aid attendant employed in connexlon with an
industrial or commercial undertaking .. 203 6
Male attendant or medical orderly employe(l
wholly or partly attending to the comforts and
needs of sick, aged, or infirm persons—
(i) In charge of a ward .. 205 6
(ii) Other than in cha,rge of a ward 283 0
Dark room processor . 289 0
Qualified radiographer or radmtherapy techmcmn,
i.e., a person who possesses a certificate issued by
the conjoint Board of The College of Radiologists
(Australia and New Zealand) and Australasian
Institute of Radmgraphy or its cqmva.lent
First year 336 O
Second year 346 0
Third year 356 0
Fourth year 366 0
Fifth year 376 0
Sixth year and thereafber 386 0
286 0
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Females—continued.

wAGES.* (See footnote)—continued. Per week.

All others

Second cooks. .

Other cooks .. ..

Housekeeper or Supervlsor (howe\er styled) ..

Head laundresses in charge of—

One to three persons ..
Four to seven persons . e
Eight or more persons

Second laundresses . o

Laundresses where only one empluycd

Laundress employed on pressmg machines or as iron

hands . .

Other laundresses ..

Sorters v

‘Washing machine hands

Kitchen maid or Scullery mald

Storekeeper in charge of one or more store hands or
where there is only one employed .. .

Storekeeper’s assistants . ..

Stenographers and/or typxstes ..

Telephonists .. o

Waitresses .. .. .. ..

Wardsmaids .. .. .. . ..

Laboratory assistants .. .. ..

Certificated hospital aids :—

In charge of a ward .. . ..
All Others

Female attendant employed wholly or pa,ttly attend-
ing to the comforts and nceds of sick, aged, or
infirm persons— o . .

(i) In charge of » ward
(i) Other than in charge of a ward

First-aid attendant employed in connexion with an

industrial or commercial undertaking

Seamsftresses who cut out and fit garments, in chﬂrge

of—
One to three employees . ..
Four to seven employees .. ..
Eight or more employees

Other Seamstresses who cut out and fit garments

All other seamstresses .. e

Dark room processor ..

Qualified radiographer or mdxother&py techmuzm,
i.e., & person who possesses a certificate issued by
the conjoint Board of The College of Radiologists
(Australia and New Zealand) and Australasian
Institute of Rndlogra.phy or its equwalent——

First year .
Second year .. e . .
Third year . . .

Fourth year .- - .-

Fifth year

Sixth year and thereaftor
Other radiographer or radiotherapy techmcnm
A radiographer or radiotherapy technician appointed
to supervise other employees shall be paid an
additional amount of 50 s. pet week.
All others . .

8.
273
225
222
242

219
224
230
212
212

212
210
212
222
212

225
212
223
228
205
208
222

224
219

221
212

222

226
231
237
221
207
216

205

CO OMOOHWW WOOLO COCcoo soooM

W >

<

OO0

SOOI DIOD

* The minimum wage where the employer boards and lodges the employee shall in the case of an adult male employee be 53s. per
week less, and in the case of an adult female employee or an apprentice or improver, 43s. 6d. per week less than the rate fixed.

(b) Additional payments for all employees in clause 4 (a) (except Radiographers or Radiotherapy technicians) :—
Males.

During the
During the
During the
During the
During the
During the
During the

second years service 5s. more than the prescribed rate.

third : yea.rs service 7s. 6d. more than the prescribed rate
fourth years service 10s. more than the prescribed rate.
fifth years service 123, 6d. more than the prescribed rate.
sixth year’s servxce 153, more than the prescribed rate
seventh year ’s servico 17s. 6d. more than the prescribed rate.
eighth yea,rs service 208. more than the prescribed rate.

During the ninth year’s service 223, 6d. more than the prescribed rate.

and thereafter 25s. more than the prescribed rate.
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Females.
During the second year’s sorvico 2s. 6d. more than the prescribed rate.
During the third year’s service 5s. more than tho prescribed rate.
During the fourth year's service 7s. 6d. more than the prescribed rate.
During the fifth year’s sorvice 10s. more than the prescribed rate.
During the sixth year’s servico 12s. 6d. more than the prescribed rate.
and thereafter 15s. more than the prescribed rate.
. (c) Females in charge of other employees in any section or department (other than those classified as such in clause
(a) hereof) shall be paid as follows :—
In charge of 1 to 3 employees—5s. per week above the rate for the classification supervised.
In charge of 4 to 7 employees—10s. per week above the rate for the classification supervised.
In charge of 8 or more employees—16s. per week above the rate for the classification supervised.

SPECIAL ALLOWANCE.

5. Female employees required to feed into or discharge from a laundry washing machine shall receive an allowance
of 10s. per weck, for each week or part thercof in addition to the rates prescribed,

MearL INTERVAL.

6. A meal interval of not less than 30 minutes and not more than 60 minutes shall be allowed each employee during
each shift. Such meal interval shall not be counted as time worked.

Hoursjror Ao WEEK’s \WORK.
7. The number of hours for a week’s work shall be 40, which shall be worked—
{i) in five days, or
(ii) in a fortnight of 80 hours in ten shifts of not more than 8 hours each.

(lii) With the exception of time occupied in having meals and one additional break if same is required by the
institution, the work of cach shift shall be continuous.

Provided that no employee shall bo required to work more than six consecutive shifts without a day off duty.
For the purpose of this clause the working week shall commence at midnight on a Sunday.

OVERTIME.
8. The following overtime rates shall be paid for all work done :—

(a) within a spread of 12 hours from the time of commencing work on any day in excess of the rostered hours
for a day’s work—time and a half.

(b) in excess of the number of hours fixed as a week’s or a fortnight's work as the case may be—time and a
half ;

(¢} outside a spread of 12 hours from the time of commencing work on any day—double time.

Overtime worked shall be paid for, and an employee shall not be allowed or required to take
time off in lieu thereof.

(d) An employer may require any employee to work reasonable overtime at Overtimo rates and such employee
shall work overtime in accordance with such requirement.

SPECIAL RATES FOR SATURDAYS AND SUNDAYS (OTHER THAN RADIOGRAPHERS OR RADIOTHERAPY TECHNICIANS).'

9. (i) All rostered time of ordinary duty performed between midnight on Friday and midnight on Saturday shall be
paid for at the rate of time and a quarter.

(ii) All rostered time of ordinary duty performed between midnight on Saturday and midnight on Sunday shall be
paid for at the rate of time and a half.

(iii) If the Saturday or Sunday duty involves duty in excess of the prescribed rostered hours, the excess period shall
be paid for at the rate of time and three-quarters for Saturday and double time for Sunday.

A Furn WEEK's Wacrs 10 BE Paip.

10. Any employee (other than a casual worker) willing to work who works for less than the full working week, shall
be entitled to the payment of a full weck’s wage. .

Casvar LaBOUR.

11. A casual employee, i.e., a person who is employed for not more than 16 hours to be worked in not more than

two days, shall be paid per hour an amount equal to 11/,, of the weekly rate prescribed by this Determination for the
work performed divided by 40.

Risk RATE.

12. Persons (other than dressers doing venereal diseases work for whom provision is already made in clauses 3 or 4,
Radiographers or Radiotherapy technicians) shall in addition to the rates prescribed in clauses 3 or 4 be paid allowances as
follows whilst :— .

(a) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients
are suffering from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. .. _6d. per day.
(b) Employed in infectious diseases wards or wards wherein 25 per cent. or more of the patients are)
suffering from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. ..
{c} Handling or dressing patients suffering from venereal discases, cancer, tuberculosis, typhoid or
meningitis or patients qualified for admission to infectious diseases hospitals or wards 24d. per hour
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in with a
connexion with any patient, hospital or ward referred to in sub-clauses (), (b), and {(c)} of minimum
this clause .. .. .. .. . .- .. .. .. . of 6d. per
(e} Handling the bodies of deceased patients who at the time of their death were suffering from any day.
infectious disease or any of the diseases referred to in sub-clause {a) of this clause ..
(f) Engaged in experiments of an infectious nature or handling microsopic slides of an infectiou:
nature or slides used in connexion with any of the complaints referred to in sub-clause ()
of this clause .. .. . .

Navseous WORE.

13. All male employees not provided for in clause 12 who handle linen of a nauseous nature, other than linen bagged
or packed in containers, shall be paid at the rate of 5s. per week in addition to the rates prescribed in clauses 3 or 4.

AxnvaL HoLipay,

14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Long SErvIOR LEavE.

15. (¢) Subject to the provisions set out in sub-clause (b) hereof all male employees, after the completion of twenty
years’ continuous service, and all femule employees after the complotion of fifteen years’ continuous service ;
(i) in or about a hospital, benevolent asylum or convalescent home doing any kind of work conneocted with the
corrying on of & hospital, benevolent asylum, or convalescent home ;
(ii) in or about a sanatorium for the treatment of persons suffering from any form of tuberculosis;
(ili) in or about a hospital or home for the treatment of the mentally afflicted doing any kind of work connected
with the carrying on of such hospital or home;
(iv) in or about any laboratory attached to a hospital ;
shall be entitled to leave of absence as in the said sub-clause (b).



Victoria Gazette 715 No. 179.—January 24, 1956

) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (a) hereof
shall be entitled to six months' leave of absence on full salary or wage.

(ii) Except by mutual agreement between the employer and the employee concerned the leave presoribed by sub-olause
(b) (i) hereof shall not be taken until six months prior to the employee attaining 65 years in the case of males and 60 years
in the case of females or on termination of employment if such termination takes place prior to the employee attaining the
age hereinbefore referred to.

{iii} When an employce who has been in the service for at least the period prescribed in sub-clause (a) hercof resigns
or is retired such employee shall be entitled to a retiring gratuity from the employer equivalent to the salary or wage for
the period of leave to which the employee would have been entitied under sub.clause {b) (i) hereof, less the value of any
leave granted under sub-clause (b) (i) hereof, plus a pro rats nmount for all service in excess of twonty years for males
and fifteen years for females, provided that such resignation or retirement is not due to misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of his death was eligible for the grant of long-

service leave, the Board shall pay to the legal representative of the deccased employee the amount that the employee would
have been entitled to receive had he retired immediately prior to the date of his death.

{¢) For the purposes of this clause the following definitions shall apply :—

“Service "’ shall mean service calculated as from the date of entering the present employment with the hospital,
benevolent home, convalescent home, sanatorium, home or laboratory (hereinafter called the empluyer) as an
employee and shall include ali periods during which an cmployee was serving in His Majesty’s Korces or was
made available by the employer for national duty or for other periods of absence approved by the employcr.

““ Salary or Wage ” shall mean :—

(i) the employee’s salary or wage (exclusive of overtime or other allowance) at the time leave is taken
and shall be subject to any variations occuring in the basic wage during the period from the
commencement of the leave until the resumption of work; or

(i) the employee’s salary or wage immediately prior to the employee leaving the service or death of the
employee (as the case may be).

*“ Board ” shall mean the Board or Controlling Authority of the Hospital, Benevolent Asylum, Convalescent Home,
Sanatorium, Home or Laboratory in which the employee is employed.
Words importing the masculine gender only shall include the feminine gender.

Word importing the singular number only shall include the plural number and vice versa.

Pupuio Hovripavs.

16. Fmployees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queon’s Birthday, the first Tuesday in November, Christmas Day,
and Boxing Day, but if any other day be by Act of Parliamont or Proclamation substituted for any of these holidays
employees shall be entitled to the days so substituted. '

Provided that employees rostered to work on public holidays and fail to do so shall not be entitled to holiday pay
for the said holiday. i .
Provided further that if an employes works on any of such holidays or such holiday occurs on his or her rostered
day off or during his or her period of annual leave he or she shall be given—
{a) within four wecks following the date on which such holiday occurred—
(1) one extra day’s pay, or .
(2) equal time off in lieu thereof, or
(b) one day shall be added to his or her annual leave, or ’
{c) in the case of an employee not qualifying for annual leave and sub-clause {a) (1) and (2) hereof has not been applied
one day’s pay shall bo added to the payment in lieu of annual leave.

Sick LEAVE.

17. {(a} In the event of an employeo becoming sick and unfit for duty and certified as such by a legally qualified

medical practitioner approved by the employer and such sickness is not due to misconduct, he or she shall be entitled to
sick leave on full pay as follows :—

(i) During the first year of service—one working day for each month of service.
(ii) During the second, third, and fourth years of service—fourteen working days in each year.
(iii) Thereafter—twenty-one working days in each year.

Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness
as provided in sub-clause (a) hereof on not more than three occasions in any one year of service. An employee shall not
Le entitled to this benefit should he fail to notify the employer two hours before the time rostered to commence duty on the
day of such absence: Provided that employees rostered for duty prior to 11 a.m. on the day of such absence shall not be
required to give such notice before 9 a.m.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as
ia not taken shall be cumulative from year to year. .

For the purposes of this sub-clause, service prior to the lst July, 1948, shall be disregarded, providing that any
accumulated sick leave (not exceeding sixty three working days) standing to the credit of the employee on the lst July, 1951,
shall not be reduced by virtue of the provisions of this sub-clause.

(c) For the purposes of this clause a working day shall be one of 8 hours.

EMPLOYEES OTHER THAN RADIOGRAPHERS OR RADIOTHERAPY TECHNICIANS ExgaGep oN Nicnt Durty.
18. (a)} For any period of not less than three hours worked by any employee between the hours of 6 p.m. and 6 a.m.
an amount of 2s. Gd. shall be paid in addition to the rates prescribed in clauses 2, 3 or 4 of this Determination.

() An employee required to be ‘““on call” when off duty shall be paid an additional 2s. 6d. per night or per day as
the case may be.

Earcy Mornmng Dury.

19. Employees (other than Radiographers or Radiotherapy technicians and employees referred to in clause 18) who
commence duty on any day bewteen the hours of 5 a.m. and 6.30 a.m. shall be paid an amount of ls. for each of such
days in addition to the rates prescribed in clauses 2, 3 or 4 of this Determination.

TiMe Book orR WAGES RECOERD.

20. Every cmployer shall provide and cause to be kept a time book and wages record in which each employee shall
daily enter his or hor starting and finishing times.

Such time book or other record shall be available for inspection to the General Secretary or other accredited
representative of The Hospital Employees’ Federation of Australasia.

RosTER.

21. A roster setting out employees’ weekly and daily working hours, times of commencing duty, meal intervals, time
off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which persons
subject to this Determination are employed where it may be readily seen such employces and the Secretary or other
accredited representative of the Hospital Employee's Federation of Australasia, At least three days’ notice shall be given
before any alteration is made to such roster.
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Dressinag Rooms, ETC.

29, Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident
cmployees and suitable healthy accommodation for resident employees.

* REST INTERVAL.

23. At a time suitable to the employer two rest intervals of ten minutes each shall be given to all employees during
each dny or rostered shift, and shall be counted as time worked.

UNIFORMS, ETC.

24, (i) Male employees (other than clerks, gardeners, laboratory assistants, recording attendants, splint makers, splint
makers assistants, telephone attendants, X-ray attendants, or X-ray technicians) shall be supplied with uniforms or overalls
free of cost to employees. Provided that employees classified as *“‘all others” shall be supplied with uniforms or overalls
free of cost to employecs if and when they are performing tasks for which uniforms or overalls are deemed to bo neccssary
as herein provided. R

(ii) Female employecs (other than clerks, stenographers, and typists, telephone attendants, X-ray technicians, laboratory
assistants or seamstresses) shall be supplied with uniforms, overalls, caps or aprons, appropriate to the occupation, free of
cost to employees.

(iii) Uniforms, overalls, caps or aprons shall remain the property of the employer, and be laundered by such employer
free of cost to the employce.

(iv) Provided that where uniforms, overalls, caps or aprons were slready issued prior to the lst January, 1947, to
employees who appear in the excepted list herein they shall continue to be entitled to same.

MEAL T0 BE PROVIDED.

25. Any employeo not notified the day Dbefore that he or sho is required to work overtime shall be provided with a
suitable meal.

PAYMENT OF WAGES.

26. Wages shall be paid not later than Wednesday following the end of the pay period.

Notwithstanding anything herein contained if a bank holiday occurs on & Monday, a Tuesday or a Wednesday, payment
of wages may bo made on the Thursday.

RupBer GLOVES, ETC.

27. Rubbor gloves and all necessary safety appliances shall be provided free of cost for the use of employees and
an adequate supply of same shall bo maintained.

TERMINATION oF ENPLOYMENT.

28, Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of
employment shall be given by either employer or employee, or one week's wages paid or forfeited as the case may be in
lieu of such notice,

Uniox INTERVIEWS.

29. During working hours employees of any establishment subject to this Determination may, with the consent of the
person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by the Secretary
or other accredited representative of the Hospital Employees’ TFederation of Australasia, or have their Union contributions
collected by the steward of the said organization.

. DEFINITION,

30. For the purpose of this Determination “ experience’’ referred to in eclauses 3 and 4 means experience at such
work in any hospital or institution subject to this Determination and ‘service " referred to in clause 4 (b) means continuous
service (excluding any service whilst employed under Clauses 2 or 3) in the onc hospital or institution where employed.

, PART 1II.
(This Part applies to all persons employed by an Ambulance Service.)
1. WaGEs.
—_ Per Week,
£ s d

Deputy Superintendent—

st year’s experience as such .. . . . . . . . e 17 3 0

2nd year’s experience as such .. . .. . . . . . e 17 8 0

Thereafter . .. e .. .. . . = . .. . 1713 0
Station Officer—

1st year’s experienco as such .. .. .. .. e . . . 16 3 0

2nd year’s experience as such .. . . . . . . 16 8 0

Thereafter . .. .. . . . . - 16 13 0
Ambulanoe driver qualified in first-aid—

1st year's experience as such .. .o . e e T e . . .. 15 3 0

2nd year's experience as such .. . . - .. o -, -n - 15 8 0

Thereafter . . .. . .. .. .. .. .. - . 1513 0
Ambulance driver not qualified in first-aid e .. .. . .. . .. 14 18 0

Houns.
2. (i) Ordinary hours—The ordinary hours of work for all employces who are employed—
(@) at the Ambulance Hesdquarters’ Stations at Ballarat, Bendigo, Geelong, Mildura, Shepparton, Morwell,
Wangaratta, Warrnambool, Hamilton and Horsham shall be 40 a week, which shall be worked—
(1) in five days, or
(2) in a fortnight of 80 hours in ten shifts of not more than eight hours each.
(b) at any other Ambulance Station, shall be 44 a week, which shall be worked in six days.

Provided that no employee shall be required to work more than six consecutive shifts without a day off duty. For
the purpose of this clause, the working week shall commence at midnight on a Sunday.

(ii) Rosters.—Such hours shall be worked according to rosters which shall be exhibited in each Station at lcast one
week before the commencing dato of tho roster and shall show the periods of duty for a period of fourteen days. 1In
emergency or in a case of the sickness of any employes or where time off is given pursuant to sub-clause (iii) of this clause
the duty periods prescribed by the roster may be altered.

Saturday and Sunday duty shall be equitably distributed amongst transport staff.

(iit) Employees on Call and Standing By.

(@) Time on call means time during which, in accordance with the on-call roster, an employee who is rostered off

duty is required to hold himself in readiness to answer a call.
Stand-by time means timo during which an employee who does not reside on the station premises

is required to remain on those premises during periods when he is not rostered for duty.

(b) Timo on call shall not be counted as time worked unloss an employee is called out for duty, in which case,
subject to the provisions of this sub-clause as to time off in licu of payment, an employeo shall be paid at
- appropriate rates (ordinary or overtime) for the actual period or periods of duty with & minimum payment
of one hour for the time so worked in any day during which the employce is on call. In lieu of payment
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for time actually worked when called out, equivalent time off may be given in a current cycle of fourteen
days. - Where practicable, if an employee has been called out for duty at night during his mormal sleeping
bours and he is rostered for day duty on the next day, such time off shall be given at a time mutually
arranged during that period of day duty. In other cases the employee shall be given at least two days:
notice of when the time off is to be allowed.

Employees shall be free from “on call” duty every second week-end and for at least six days in
every period of fourteen consecutive days.

(¢} Stand-by time shall be counted as time worked except in one-man branch stations.

(d) As compensation for time on call, an employee who, during a period of his employment is required to be on
call pursuant to paragraph (b) of this sub-clause, shall be paid for each and every week of such period of
employment an additional sum of ten shillings. This paragraph shall not apply to employees in one-man
branch stations.

(¢) One-man Branch Stations :—As compensation for time on call employees shall be given accommodation, rent
fres, and shall be supplied, without charge, with fuel and light. They shall be given relief from duty for
one day in each seven days and shall be paid the rate prescribed by this Determination for station officers.
Days of rolief from duty may be accumulated by mutual arrangement between the employee and the
superintendent-secretary up to a maximum of eight days. Nothing in this paragraph shall be deemed to
prohibit an employee in & one-man branch station from temporarily leaving the station at times when he is
rostered on duty after having made arrengements satisfactory to the superintendent-secretary, or in his
absence his deputy, for a proper carrying on by him of the service during his temporary absence.

CasvaL Lamour.

3. A casual employee, i.e.,, a person who is employed for not more than sixteen hours to be worked in not more than
two days, shall be paid per hour an amount equal to 1'/jth of the weekly rate prescribed by this Determination for the
work performed divided by 40.

OVERTIME.

4. Subject to sub-clause (i) of clause 2 hereot all time worked in excess of the number of hours fixed for a week’s
or a fortnight’s work as tho case may be shall be paid for at the rate of time and a half, unless time off in lisu of
payment for time actually worked is given in a current cycle of fourteen days.

An employer may require any employee to work reasonable overtime at overtime rates.

SPECIAL RATES FOR SATURDAY AND SUNDAY.
5. All rostered time of ordinary duty worked between midnight on Friday and midnight on Saturday skall be paid for
at time and a quarter.
All rostered time of ordinary duty worked between midnight on Satvrday and midnight on Sunday shall be paid for
at tinre and a half.
If all time worked on Saturday or Sunday is in excess of the prescribed rostered hours of duty and/or stand by, the
excess period shall bo paid for at the rate of time and three quarters for Saturday and double time for Sunday.

Axnvar HoLipay, -
6. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amendments which may be made thereto from time to time.

Loxe SERVIOE LEAVE.,

7. (a) Subject to the provisions set out in sub-clause (b} hereof, all full-time employees after the completion of twenty
years' continuous service as a deputy superintendent, station officer or ambulance driver with tho same employer, shall be
entitled to six months’ leave of absence on full salary or wage.

(b) (i) Except by mutual agreement botween the employer and the employee concerned the leave prescribed by sub-
clause (a) hereof shall not he taken until six months prior to the employee attaining 65 years or on termination of
employment if such termination takes place prior to the employee attaining the age hereinbefore referred to.

(ii) When an employee who has been in the service for at least the period prescribéd in sub-clause (a) hereof resigns
or is retired such employee shall be entitled to a retiring gratuity from the employer equivalent to the salary or wage
for the period of leave to which the employee would have been entitled under sub-clause (a) hereof, less the value of any
leave granted under sub-clause (b) (i) hereof, plus a pro rata amount for all service in oxcess of twenty years provided that
such resignation or retirement is not due to misconduct.

(iii) Upon the death from any cause of an employes who, at the date of his death, was eligible for the grant of
long-service leave, the Committee shall pay the legal representative of the deceased employee the amount that the employee
would have been entitled to receive had he retired immediately prior to the date of his death. .

(¢) For the purpose of this clause, the following definitions shall apply :—

“ Qervice ! shall mean service calculated as from the date of entering employment with the Ambulance Service as an
employee and shall include all periods during which an employee was serving in His Majesty’s Forces or was
made available by the employer for national duty or for other periods of absence approved by the employer.

* Salary ” or “ Wage " shall mean—

(i) the employee’s salary or wage (exclusive of overtime or other allowance) at the time leave is taken and
shall be subject to any variations occurring in the basic wage during the period from the commencement
of the leave until the resumption of work; or

(ii) the employee’s salary or wage immediately prior to the employee leaving the service or death of the
employee (as the case may be).

« Committee > shall mean the Committee or controlling authority of the Ambulance Service in which the employse

is employed.
Posric HoLipays.

8. Employees shall be entitled to the following holidays without deduction of pay:—New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, the first Tuesday in November, Christmas Day,
and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of these holidays
employees shall be entitled to the days so substituted.

Provided that employees rostered to work on public holidays and fail to do so shall not be entitled to holiday pay
for the said holiday.

Provided further that if an employee works on any of such holidays or such holiday occurs on his or her rostered day
off or during his or her period of annual leave he or she shall be given—

{¢) within four weeks following the date on which such holiday occurred—

(1) one extra day’s psy, or
(2} equal time off in Lieu thereof, or
(b) one day shall be added to his or her annual leave, or
(¢) in the case of an employee not qualifying for annual leave and sub-clause (a) (1) and (2) hersof has not been
applied, one day's pay shall be added to the payment in lieu of annual leave. .

StorR LEavE.

9. (a) In the event of an employes becoming sick and unfit for duty and certified as such by a Medical Practitioner
approved by the Service, he shall be entitled to sick leave on full pay as follows :—
(i) during the first year of service—one working day for each month of service ;
(ii) during the second, third and fourth years of service—14 working days in each year;
{iii) thereafter—21 working days in each year.
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Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness as
provided in sub-clause (a2} hereof on not more than three occasions in any one year of service. An employee shall not be
entitled to this benefit should he fail to notify the employer two hours before the time rostered to commence duty on the
day of such absence. Provided that employees rostered for duty prior to 11 a.m, on the day of such absence shall not be
roquired to give notice before 9 a.m.

() If the full period of sick leave as proscribed in sub-clause () hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the lst May, 1952, shall be disregarded.
(¢) For the purposes of this clause a working day shall be one of eight hours.

Mzay, INTERVAL.
10. A moal interval of not less than 30 minutes shall be allowed each employee during each shift. Such meal interval
shall not be counted as time worked.
Dressmva Room Erc.
11. Dressing room, Juncheon room and conveniences shall be provided for all employees.
UNIrorms.

12. Uniforms (one cap, one tumnic, two pairs of trousers, three shirts, ono tie, one pair of overalls), shall be supplied
freo of cost to all employees and shall remain the property of the employer. One raincoat and where reasonably necessary
ono dust-coat shall be supplied to cach omployee and shall remain the property of the employer and shall be returned to
the employer if called upon. Replacement of items of uniform supplied shall be made as and when reasonably necessary as
determined by the Committee.

RuBBeR GLOVES, ETC.

13. Rubber gloves and all neccssary safety appliances shail be provided freo of cost for the use of employees and an

adequate supply of same shall be maintained.

RELIEVING OTRER MEMBRRS OF STAFF.
14, Where an employee is called upon to relieve a station officer in charge of a branch station on annual or sick leave
and by so doing is required to live away from home, he shall be paid a living away from home allowance at the rate of

forty-two shillings per week. This provision shall not apply in the case where the relieving officer is allowed to take over
the promises attached to the branch station for holiday purposes for his family.

TraVvELLING TrMe AND EXPENSES.

15. Where an employeo is directed to report for duty toa branch or headquarters station, other than that to which he is
posted, ho shall travel to and from such station in the employer's time, and his fares and incidental expenses shall be paid
by the employer.

TravELLING ON Duty.

16. Where an employee is travelling on duty which involves more than ten hours’ travelling, he shall be paid all

travelling expenses actually incurred, including meals and sleeping accommodation where necessary.
TERMINATION OF EMPLOYMENT,

17. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of
employment rhall be given by either employer or employce, or one week’s wages paid or forfeited as the case may be in
lisu of such notice.

* Uxioxy INTERVIEWS,

18. During working hours employees of any establishment subject to this Determination may, with the consent of the

person in charge of such establishment (which consent shall not be unreasonably withheld) be interviewed by the Secretary

or other accredited representative of the Hospital Employees’ Federation of Australasia, or have their Union contributions
collected by the eteward of the said organization.
PART IIL

{This Part applies to ail employees.)
PERIODICAL ADJUSTMENT OF WAGES,

1. The wages rates set out in clause 2, 3, and 4 of Part I and clause 1 of Part IL., are based upon the following
basic wage, and, pursuant to the provisions of Section 33 of the Labour and Industry Act 1953, the Board has determined
that such rates shall be automatically” adjusted as prescribed by clause 2.  Provided that for every increase of 1s. per week
in the basic wage for adult males, the wages of adult females shall be increased or decreased by 9d. per week and male and
female junior employeces shall be increased or decreasod by Gd. per week. Provided also that for every increass or decrsase
of ls. in the basic wage for males the weekly deductions for board and lodging shall bo increased or decreased by 4d. for
adult males and 3d. for adult females and all juniors.

Basic Wage.
- Baslc Wage. Index Numbe
e | asame | wem
Per week,
£ s d.
Throughout the State .. . . o, .. .. .. .. .. 12 6 0 Melbourne

ApJUSTMENT oF DBasio Wack.

2. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘C® series retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in_any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or ou behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1956, the amount of the basic wage shall be
as prescribed in clause 1

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the'basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ C’’ series rotail price index number by the factor <103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A. RaxpLEs J.P., Chairman.

J. V. WiLLox, Secretary.
Melbourne, 18th October, 1955,

By Authority: W. M. HousToN, Government Printer, Melbourne.



