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Labour and Industry Act 1953.

DETERMINATION OF THE BRICKLAYERS BOARD.

Nore.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 7th July, 1926, the power to determine the lowest prices or ratos which may be paid to any persons employed
laying or fixing faience or majolica on floors, walls, or ceilings, was taken from the Tilelayers Board and conferred exclusively on

the Bricklayers Board,

N accordance with the provisions of the Labour and Industry Act 1953, the wages Board appointed to “determine the lowest
I_ prices or rates which may be paid to any person or persons or classes of persons (other than labourers) wheresoover employed

in the process, trade or business of a bricklayer,” has made the following Determination, namely :—

1. That as from the begining of the first pay period to commence in January, 1956, the last previous Determination of this
Board, shall be revoked and replaced by this Determination.

WAGES.
2 (a) Apprentices and Improvers.

Apprentices.—PER WEEK. Improvers.—PER WEEK.
Percentage | 4qsicinble Weekly Percentage | veekly | War Ti Total
— Loading. - —_ . ¥ ar e L k
Baslco‘\Vnge. Wage. o8 Rate Ba.sico“'ugc, Rate. Loading. Vme.ly
4 d. & d. 8. d. s d. s d. & d.
1st_year . 29 71 6 2 8 74 2 | st six months 23 56 6 10 57 8
2nd year .. 38 93 6 5 4 98 10 | 2nd six months 33 81 O - 1 ¢ 82 6
3rd year .. 53 130 6 8 0 138 6 | 2nd year 48 118 0 2 0 120 0
4th year .. 76 187 0 10 8 197 8 3rd year 77 189 8 3 0 192 6
5th vear .. 98 241 0 13 4 254 4 4th year 98 241 0 4 0 245 0
5th year 100 plus | 260 0 4 6 264 ©

14s,

PROPORTION (IN ANY PLACE).

One apprentice to every three bricklayers or

receiving not less than the minimum wage of 358 s. 4d. per week.

An amended indenture of apprenticeship w.
7th September, 1940.

fraction thereof

a8 approved on

One improver to every four bricklayers or fraction thereof
raceiving not less than the minimum wage of 358s. 4d. per week.

No. 276.—263/56.—PRICE 6.
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(b) Other Employeea.
SECTION “ A",

This Section applies enly In respect of the empioyment of persons on the construction reiovation repair alteration or demolition
of buildings performed on the site thersof, and in particular it shall have mo application—

(1) to employment by an employer in any Industry where the work performed by the employee Is subsidiary or auxillary
to the chief and principal purpose and business of such industry; or

(1) to employment in workshops.

—— Per Week. Per Hour.

(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)

(2) Bricklayers employed on sewerage work, drainage work, or uudergrmmd work such as tunnel.
ling . 369 2 9 23

(3) Bnckla.yers employed in the construction of, and Jor repalm to gnq retorts for the manufacture
of gag, or retorts used in the manufacture and/or refining of oil from shale or coal—

{a) Where the temperature does not cxcced 120° Fahrenheit .. .. .. 333 4 9 8%
(b) Where the temperature exceeds 120° Farenheit o © 408 4 10 2
(4) Bricklayors employed on old firework and/or repairs to boilers, bakers’ ovens, fumaces and all
work pertaining thereto—
(e) Where the temperature does not exceed 120° Fahrenheit .. .. .. 388 4 9 8%
(b) Where the temperature exceeds 120° Fahrenheit .. 408 4 10 2}
(5) Bricklayers employed on all new firework, construction of stills, to\\ers, and ucnd-reslstmg
brickwork, and all work pertaining thereto other than repairs to same 369 2 9 21
(6} Bricklayers employed on repair work to aocid fumnces, acid stills, acid towers, and all other
acid-resisting brickwork . .. N . .. . N - 408 4 10 2%
(7) Bricklayers laying glass bricks 358 4 114
(8) Bricklayers engaged below gro\md le\cl (in un(h.rpmmng the foundntlon of an ad]ommg
building) .. . . 366 8 9 13
(9) All other bncklu.yers . .. 358 4 8 114
(10) Persons employed laying or ﬁ(mg faience or mn,]ohcm on ﬂoors, walls, or cmlmga .. 358 4 8 114

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7s, 6d. per week

oxtra.

Bricklayers employed laying cement blocks (other than cinderete blocks for plugging purposes)
shall be paid the rate prescribed for the classification of the work on which they are
employed plus—

Where the blocks weigh over 12 lb. and under 20 Ib., 5d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 lb., 10d. per hour;
Where the blocks weigh over 40 1b,, 1s. 2d. per hour.

SECTION “B*.

This Section applies in respect of the employmant of all parsons eoming within the ambit of the Dezirmlnanon, other than those
provided for in Section ““A”" hereol.

—_— X Per Week, Per Hour.

(1) Forcman bricklayer in charge of three or more employees (see clauso 21 hereof)
(2) Bricklayers employed on sewerage work, drainage work, or underground work such us bumu:limg
not connected with building construction .. 361 8 9 0}
(3) Bricklayers employed in the construction of, and/or repam to gas retorts for the manufucture
of gas, or retorts used in the manufacture and /or refining of oil from shale or coal—
(a) Where the temperature does not oxceed 120° Fahrenheit .. . .. 381 © 9
(b) Where the temperature excoeds 120° Fahrenheit .. 401
(4) Bricklayers employed on old firework and/or repairs to bo:.lors, bakers’ ovens, fumuces and all
work pertaining thereto-—

B
3
=)

2

(a) Whero the temperature does not exceed 120° Kahrenheit .. .. .. 381 0 9 64
(b} Where the temperature exceeds 120° Fahrenheit .. 401 0 10 04

(5) Brickluyers employed on all new firework, construction of stills, towcrs, and amd-resmt,mg
brickwork, and all work pertaining thereto other than repairs to same 361 8 9 0

(6) Bricklayers employed on repair work to acid furuuces, acid stills, acid towers, and all othcr
acid-resisting brickwork .. . .- . . 401 © 10 0}
(7) Bricklayers laying glass bricks 350 10 8 90}
(8) Bricklayers engaged below gmund level (in u.uderpmnmg ‘the foundation of an admmmg bmldmg) 358 2 8 113
(9) All other bricklayers . 350 10 8 9}
(10) Persons employed laying or fixing falence or mn]ohca on ﬂoors. wal]s or cex]mgs . 250 10 8 9}

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 foet, at the rate of 7/6 per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cinderete blocks for plugging purposes)
shall be paid the rate prescribed for the classification of the work on which they are employed
lusg—
P Where the blocks weigh over 12 Ib. and under 20 lb,, &d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 Ib., 10d. per hour;
Where the blocks weigh over 40lb., 1s. 2d. per hour.

Notwithstanding anything contained in this Scetion any employee, within six months of his first employment in any place
whose employment is terminated by tho employer for any cause, shall on such termination be entitled to be paid for such work
performed by him the approprmte rate or rates prescribed in Section “ A hereof.

NOTE.—The ts of the difl bets the rates prescribed inSection ‘A’ and Section “ B** hersol are consequent on
the differences in the methods ot tdluslmont s presoribed in clause 28 hereof, due to the rates in the first mentioned Section ineluding
» loading for “lollowing the job.””
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2] Special Allowances.

In addition to the rates hereinbefure prescribed in this clause the following specinl allowances shall be paid, provided that
the provisions of paragraphs (i), (ii), and (jii) hereof shall apply only to bricklayers doing work classified under classifications (7)
and (9) of Sections “ A and “B” of sub-clause (b).

(i) Wet Places.—An employeo working in any place where his clothing or boots become saturated whether by water,
concrete, or otherwise shall be paid 3d per hour extra; Provided that this extra rate shall not be payable to an employee who
is provided by the employer with suitable effective protective clothing and/or footwear. And provided further that any employec
«ho becomes entitled to this extra rato shall be paid such extra rate per hour for the whole of the day or shift if he is required
to work in wet clothing or boots. ) -

(ii) Confined Space.—An employce required to work in a confined space (i.e., a compartment or space, access to which ix
through a manhole or similar opening, or & place the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, and which is of a class not usually associated with the bricklaying
trade) shall be paid 3d. per hour whilst so employed.

(idi) Dirty Work.—An employce working at dirty work, that is work concerning which the employer or his foreman agree
that it is of an unusually dirty or offensive nature, shall be paid for the period of such work at the rate of 3d. per hour extra.

(iv) Casual Labour.—Casual employee (i.e., an cmployce employed during the week for not more than one-haif the
aximum number of hours fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an
addition of 10 per centum.

() Employee Reporting for Duly.—An employe notified to commenco duty and actually attending for duty. when notified
by the employer or his representative that his services are not required shall be paid for two hours as time worked.

(vi) Waiting Time.—An employce who is required to attend for work and is kept waiting to commence work by instructions
of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is kept waiting.

(vii) Any person required to work in a place where the temperature is artificially reduced below 32° Fahrenheit shall be
paid for .the period of such work at the rate of 4d. per hour extra. Where work continues for more than two hours the
employee shall be entitled to a rest period of twenty minutes every two hours without loss of pay. Provided that the foreman
or the person in charge of the work shall determinc the temperature and his determination shall be final and hinding.

{viii) Where an employee is required to transfer to another job or site within ordinary working hours, he shall be paid all
nevessary fares and at the ordinary wages rate for the time occupied in travelling.

(iz) Where an employeo is required to transfer to another site to commence work on the following working day, he shall
Ve allowed fifteen minutes to gather, clean, pack, and transport his tools.

(x) An employee handling loose silicate of cotton, loose slagwool, loose insulwool or other loose material of a like nature used
for providing insulation against heat, cold or noise shall be paid 6d. per hour extra for each hour ar part of an hour so employed.

DTy WORE.

3. Bricklayers employed at work as described in Sections “A"and“ B ” of clause 2 (b) hereof, classifications (2}, {3), (4), (6),
and (8), which is of an unusually dirty nature shall be allowed ten minutes as washing time on completion of cach day’s work.

WorgING IN Excessive HEaT.

4. When a bricklayer in the last two hours of his day’s work is working in artificial heat excecding 120¥ Fahrenheit he
shall be allowed ten minutes of working time in which to cool off, in addition to any other time off elsewhere prescribed in this
Determination for other causes. ’ . .

RTINS PR

Houns.

5. The ordinary hours for a week’s work shall be 40 to be worked in five days (Monday to Friday inclusive} of 8 hours
each. The ordinary time for the beginning and ending of work shall be between the hours of 7.30 #.m. and 5.30 p.m. A meal
break of not less than 42 minutes shall be allowed each day.

INCLEMENT WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) That such allowance shall not excced the equivalent of eight hours’ pay in any one week.
(ii) That weather shall not be regarded as inclement for the purpose of this clause unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.
(iti) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cocase and work
ghall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agrecement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather,

ALLOWANCE IN RESPECT OF MEALS.

7. Where an employce is required to work overtime for two hours or more after his ordinary hour of ceasing work for the
day, he shall be allowed an amount of 4s 6d. for o meal. When working overtime for two hours or more, an employee shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter
30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works overtime
for two hours without taking the prescribed interval of 20 minutes he shall be deemed to have worked two and one-third hours,

OVERTIME.

8. Work done outside the ordinéry times of beginning and ending work as prescribed in clause 3 hereof, or in excess of
eight hours on any day shall be paid for at the rate of time and a half for the first two hours and double time thereafter
until the completion of such period of continuous work. . :
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ALLOWANCE IN RESPECT or EXCESS FARES AND TRAVELLING TmME.

9. {¢) The following payments shall be made in licu of fares and travelling time within the radii named using G.P.0.,
Melbourne {cr. Bourke and Elizabeth-strects), or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles . .. .. .. .. 33 per day
Over 12 miles and including 20 miles .. .. AN .. 3 10 per day
Over 20 miles and including 30 miles - o . .. 4 6 per day.

These ailowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
2s. 5d. per day travelling allowance shall be paid.

On all work performed outside & radius of 30 miles from his centre as prescribed hercin, and to which the provisions of
clause 10 {a) do not apply, the employee shall be returned to the centre in the employer’s time and shall be paid at the ordinary
appropriate rate for such time. Provided that an employee who is required to return to tho centre in his own time shall be paid
at the rate of time and a half for such time. Where transport is not provided by the employer the employee shall be reimbursed
all reasonable fares incurred.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 10 (a) hereof or on work performed outside
the radii named in sub-clause () hereof the provisions of that sub-clause shall apply except that the local Post Offico shall he
the centre.

ALLOWANOES 1N REspEcT OF DISTANT Jos8s.

10. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to
his usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for
each employee shall be provided. When work is situated awny from suitable accommodation, the employer shall supply tents or
huts with sleeping accommodation therein including stretclier and matress for each employee in addition to any “allowance
provided in this clause the allowance to bo made shall be—

For less than a full week .. .. .. .. .. .. 20 O per day
For a full working week at the rate of .. . 65 0 per weck

Provided that the foregoing allowance shall be increased if the employee satisfies the employer that he reasonably incurred
a greater outlay than that preseribed.

() In licu of the paymeuts prescribed in clause 9 (a) hereof an employes to whom sub-clause («) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second class return
fare, and 5s. to cover expenses of reaching his home railway station and transport of tools if any cost necessary. Provided that
the return farc shall not be payable if the ecmployee is dismissed for misconduct or is held incompetent within on week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street, and Flinders-
street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual
travelling facilities. .

(¢) If an employee elects to return to his home at the week end after three months of continuous servico and thereafter at
three-monthly periods he shall bo paid a second class return fure (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job. .

If the work upon which the employce is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

SpecIAL RATES FOR SuNDAYS axDp PupLic HoLipays.

11. Al work done on—Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
Queens’ Birthday, Melbourne Cup Dey, Christmas Day, and Boxing Day—shall be paid for at the rate of double time ; but if any
other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special rate shall
be payable only for the day so substituted.

Excrss or HoURs.

12. An employee who has worked continuously (except for meal intervals) for twenty hours, shall have a break of at least
twelve hours before again starting work.

REesT PAvUsk.
" . 13. (@) There shall be a rost period of ten minutes from the time of ceasing to the time of resuming work hetween the
hours of 9.30 a.m. and 11 a.m. and 3 p.m. and 5.30 p.m. without deduction of pay.
(b) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal

times and rest periods.

AxyvAL HoLipay.

14, The annual holiday shall be as prescribed by the provisions of the Labour and 1 ndustry Act 1953, and any amendments
which may be made thereto from time to time. .

Frst-a1p OUTEIT.

15. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

TRANSPORT.

16. If an employee is required to work overtime or on & Sunday or holiday (mentioned in clause 11 hereof) and no regular
means of conveyance is available the employer shall at the request of the employee provide suitable transport to convey him to the
job or to his residence as the case may be. If the employer fails to provide such transport he shall pay to the employee such
reasonablc amount as has been necessarily incurred by him. o

PAYMENT OF WaAGES, ’
17. (@) All wages due shall be paid not later than Thursday in each week.
(b) An employer shall not keep more than one day’s pay in hand.

(¢} Ifan employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid 'by post or otherwise
within 24 hours thereafter. If wages are not paid within the time pregnribed in this paragraph, the ecmployee shall be dqemed to
continue to be employed at ordinary rates until such wages are paid. ) : ..

< (d) All other wages shall be paid during ordinary working hours.
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InsrrorioN or TIME SEEETS AND BOOEKS.

18. The Seoretary for Labour and Industry may authorize at any time (except pay day) or place, the inspection of all wages
sheets, time sheets or other wages records by a person nominated by the Victorian Operative Bricklayers Society and approved by
the Secretary for Labour and Industry, provided that 24 hours’ notice of such inspection is given to the employer.

TooLs.
19. Each employer shall provide at the works a safe and suitable place for the tools of his employees.

SAELTER, CONVENIENCES, ETC.

20. (a) Each employer shall provide suitable dressing accomodation with a dry floor, and including seating, on all jobs uniess
it is impracticable to do so due to site conditions or building regulations. Where three or more men are employed, and the work is
cstimated to last one week or more, a shelter shod based on six square foet per person with a minimum of 50 square feet, shall
be provided. Such shed shall be for the exclusive use of workmen and not used for the storage of building materinls.

(b} The employer shall provide on all jobs suitable and adequate sanitary conveniences. Such conveniences shall conform
to the requirements of the local health authority and where no such local health authority exists, they shall not be rogarded as
suitable unless enclosed on all sides, fitted with doors and roofed and shall contain appropriate seats and sufficient quantites of
lime or other suitable deodorant.

FoRrEMAN aND Leapivg HaND.

21. {a) Where three or more journeymen bricklayers are employed on any job one shall be & foreman and entitled to the
additional rate preseribed in sub-clause (o) of this clause. .

(%) Tn addition to a foreman bricklayer, where the work under construction is performed by journeymen bricklayers working
in groups, or in the form of separate units, for every ten journeymen bricklayers employed under a foreman (as defined in sub-clause
(a) hereof, at least one such bricklayer shall be classified as a leading hand, and paid the additional rate prescribed in sub-clause
(c) of this clause.

{c) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate prescribed
for the highest class of work done under his supervision as follows :—

Foreman bricklayer—
(i) In charge of three and not more than nine journeymen bricklayers .. . .. d per hour

(ii) In charge of ten or more journeymen bricklayers .. .. ls. per hour
Leading band .. . .. .. NS e . .. .. .. 31 per hour

I'ERMINATION OF EMPLOYMENT,
22. One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall
be paid or forfeited in liet thereof. A further hour at ordinary rates shall be allowed the employee to gather, clean pack, and
transport his tools,

AFPPRENTICES AND IMPROVERS.
23, The provisions of clause 22 hereof shall not apply to the employment of apprentices

ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIRCUMSTANCES.

24, When it is o constant condition of employment that an employee in a “ Mixed Industry” is required to be continuously
available to work overtime on special call during week ends, or during the week at times outside his normal hours of employment,
such employee shall be entitled to :— .

(a) one week’s additional leave with pay, and .

(b) payment for a maximum of 40 hours for sickness (duly certified) in any one year, provided that in the event of an
employce not claiming payment in whole or in part in any year, the number of days not claimed shall be held to
his credit the following year or years, subject to a maximum of 120 hours for sickness. For the purposes of
sub-clause (b) hereof service prior to the lst July, 1945, shall be disregarded. “Mixed Industry ’ means an
industry where the work performed by bricklayers (that is, any work to which this Datermination applics) is
subsidiary and auxiliary to the chief and principal purpose and business of such industry,

ArTENDANCE AT HospiTAL ETC.

25. An employec suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on a doctor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for the time (not exceeding four hours)
so occupied on the day of the accident, and shall be reimbursed hy the employer all expenses reasonably incurred in connexion
with such attendance. .

PERIODICAL ADJUSTMENT OF WAGES.

26. The wages rates set out in clause 2 (b) hereof are based upon the following basic wuge and pursuant to the provisions
of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automaticlaay adjusted by
the same amount and at the same time as such basic wage. Provided that the method of adjustment shall be in accordance
with the provisions of clause 27 hereof.

Basic Wage.

Place. Basic Wage Index Number

(Adjustable). Set Assigned.
£ s d
Throughout the Stata .. . . . .. . .. .. 12 6 0 Melbourne

ADJUSTMENT OF Basic Wack.

27. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s ** C series ’ rotail price index
numbers ” or any like expression means the numbers stated to bs such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistican.

(5) Until the beginning of the first pay period to commence in February, 1956, the amount of the basic wage shall bo as
prescribed in clause 26 hereof.
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(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a november, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ““ C ** series retail price index number by the factor .103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should thé decimal number
reach .3 or more the basic wage shall bo taken to the next higher shilling.

(@) ¥or the purposes of adjustment of classification (9) of Scctions “ A ” and “ B of sub-clause (b) of clause 2 hereof in
accordance with the variations from time to time in the basic wage, the following is the method to he adopted :—

(i) A weekly wago comprising the following constituents is ascertained—

£ s d

Basic Wage .. 12 6 0
Margin for skill .. . 315 0
Tool allowance . . .. .. . . 040
Disabilities loading .. . .. . .. .. 0 5 8
Total .. 1610 6

(it) The amount payable for a year is £16 10s. 6d.x 52 = £859 6s. Allowing two weeks on account of time lost
through public holidays, one week for absence through ill health, and further in respect of classification (9)
of the said Section “ A" only one week for following the job; the hourly wage payable in respect of
classification (9) of the said Section *“ A > js ascertained by dividing the amount payable for a year by 48 x 40
and in respect of classification {9) of the said Section ™ B* by dividing such amount by 4% x 40,

Future adjustments of the wages mentioned arc to he made by a similar method.

(¢) Classifications, other than classification (9) of Seetions “ A ™ and “ B”, in sub-clause (b) of clause 2 hereof shall be
adjusted so as to retain their existing margins over the said classification (9),

(f) The wages rates for apprentices shall be adjusted 5o as to conform from time to time with those prescribed for apprentices
under the jurisdiction of the Apprenticeship Commission.

(g) The wages of Improvers shall be the appropriate percentuge as set ont in clause 2. Such wages shall be caleulated to
the nearcst 6d., half or less than half of 6d. to be disregarded. N
A. V. BARNS, J.P., Chairman,

J. W, RYAN, Secretary.
Melbourne 12th December, 1953,

By Authority: W. M. HousTtoN, Government Printer, Melbourne.



