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. Labour and Industry Acts.
DETERMINATION OF THE WATCHMEN’S BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.
(b) Scction 110 of the Labour and Indusiry Act 1953, provides that ‘‘every person employed as a watchman
shall be granted one holiday in every week.”
{c}) On the 19th April, 1955, tho Watchmen’s Board was deprived of the power to determine any matter
relating to watchmon employed in connexion with overseas or interstate shipping :—
(i) on ships;
(ii) on gangways used for connecting ships with wharfs; or
(iii) on wharfs or in wharf sheds connected with the loading or unloading of ships or the storing of
goods in relation thereto.
and such power was conferred exclusively on the Waterfront Watchmen’s Board.

lN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed in lieu of the Nightwatchmen's
Board to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons
omployed in the occupation of a watchman ™ has made the following Determination, namely :—

1. That on the 12th Docomber, 1955, tho last previous Determination of this Board shall be revoked and replaced by
this Determination.

o
<

Wages per Week of 40 Hours,

Within a Radius of 20

Miles of G.P.O.,
Melbourne, 10 Miles of | Other Parts of Victoria
G.P.0., Geelong, ot Where this
Clastes of Employ eeé. Warrnambool, and Determination Applies.

Within Mildura and
Gippaland Districts.

Total.
. g d. 8. d.
\Watchman, who in addition to watching, performs manual work not subject to
the Determination of any other Wages Board, while performing such work,
at the rate of .. .. .. .. .. .. .. 288 0 285 0
All others e . .. .. .. .. . . 266 0 263 0

OVERTIME,
3. (n) Any time worked by watchmen in excess of 40 hours in any one week shall be paid for at the rate of timo
and a half.
(b) For the purposes of computing overtime, all time actually worked on Sundays shall be included, and all time
worked on Saturdays or on holidays mentioned in clauso 6 shall be oxcluded.

EMPLOYMENT FOR LESS THAN Furn WEEK.

4. Employees who are employed duving any week for less than the working woek of 40 hours shall be paid for the
first 20 hours at tho rate of time and a quarter, and for every hour thereafter ordinary time up to but not exceeding the
ordinary wages rates for an ordinary week’s work.

Provided that any person who is not engaged for a week but who earns » sum in wages cqual to the wages of an
ordinary weok’s work may be required by the employer to complete the week’s work without further pay, and if such person
rofuses to do so he shall forfeit his right to any payment for that wcek unless his refusal is caused by his illness, inability,
or some other sufficient cause beyond his control.

SPECIAL RATES FOR SATURDAY AND SUNDAY.
5. Time and a quarter shall be the special rate for all work done on Saturday and time and a half on Sunday.
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6. Double time shall be the special rate for all work done on New Year's Day, Australia Day, Guod Friday, Easter
Monday, Labour Day, Anzac Day, Queen's Birthday, Christmas Day, and Boxing Day.; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special ratc shall only be payable for work
done on the day so substituted.

Provided that a person who is directed by his employer to absent himsclf from duty on any of the days above.
mentioned shall if he is unable to complete 40 hours’ work in that particular week, be paid ordinary rates for any such day
on which he is absent.

N EMPLOYEE PrOVIDING OwN BICYCLE.
7. Any patrol watchman required by his employer to provide his own bicycle shall receive 1s. per week cxtra.

MINIMUM PAYMENT.
8. Any watchman called up for duty shall receive at least four hours’ ‘pay.

PAYMENT FOR MEAL TiMEs.

9. No deduction shall be made in an employee’s time for a meal period of 30 minutes unless he is permitted to leave
his employer’s premises for such meal . An employee shall not be required to punch clocks during the meal period of 30
minutes. - oo e '
MEAL ALLOWANCE.

10. Where an employee is directed by the omployer to work miore than two hours into the next shift he shall be
supplied by the employer with a moal or be paid a meal allowanco of 3s., provided he was not specifically notified the
provious day that ho would be required to work.

AnNvAL Houmpay,

11. (@) The anoual holiday shall be as prescribed by’ the provisions of the Labour and Industry Aects, and any
amendments which may be mado thoreto from time to time.

(b) In addition to the leave hereinbefore proscribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays, shall e allowed seven consecutive days’ leave including non-working days.
Provided always that this clause shall not apply to any employee whose normal working week is less than 35 hours,

{c) Where an employee with twolve months’ continuous service is engaged for part of the twelve-monthly period as o
sovon-days’ shift worker, ho shall be cntitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker as prescribed in sub-clause (8) hercof lawfully leaves his
employment or his omployment is terminated by the employer through no fault of the employee, the employee shall he paid,
in addition to all other amounts (including any payment in lieu of annual leavo as prescribed by sub-clauso (¢) bereof) duo
to him, an amount equal to one-fifticth of his ordinary pay for the period of employment as a shift worker.

SICK LEAVE.

12. (@) An cmployee, who has been in the service of an employer for not less than three months, shall be entitled to
sick leave of absence for a maximum aggregate of 40 hours of working time with full pay during each subscquent twelve
months’ service provided he produces satisfactory evidence to his employer that such absence was caused by ill-health or an
accident.

(e) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not eoxceoding 80
hours of working time, which shall bo the maximum amount of leave to which an employce shall be cntitled in any year
without deduction of pay. LFor the purposes of this sub-clause service prior to 18th November, 1946, shall be disregarded.

UNIFORMS.
I3. Any employee required to wear a uniform whilst on duty shall be provided with such uniform by the employer
free of cost to tho employee. The uniform so provided shall remain the property of the employer.
PERIODICAL ADJUSTMENT OF WAGES.

4. The wages rates set out in clause 2 aro based upon the following basic wage, and, pursuant to the provisions of
Section 33 of the Labour und Industry Act 1953, tho Board hereby determines that such rates shall be sutomatically adjusted
as prescribed in clause 15,
Basic Wage.

Basic Wage Index Nuwber
. Place. (Adjustable), Set Asslgncdt
£ e d
Throughout the State . .. .. .. .. . . 12 6 0O Meibourne

ADJUSTMENT oF Basio WaAGE.

15. (¢} For the purposes of this Determination, the cxpression * Commonwealth Statistician’s ‘G’ series rotail price
index numbers” or any like cxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by
or on behalf of the Commonwealth Statistician. .

(b} Until the beginning of the first pay period to commence in Fobruary, 1056, the nmount of the basic wuge shall be
as prescribed in clauge 14, i

(¢) During each future successive period beginning with the first pay period to commenco in a February, a May, an
August, or a November, tho amount of the basic wage shull be adjusted by the following method, namely, by multiplying
the last published Commonwonlth Statistician’s * ' series rotail price index number by the factor «103 taken to one place

of decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal

number reach -5 or more the basic wage shall be taken to tho next higher shilling.

P. A. RANDLES, 3.P., Chairman.
Jd. V. WILLOX, Seccretary.
Melbourne, 14th Deecember, 1055,

By Authority: W. M. HoustoN, Government Printer, Meibourne.



