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W aaEs8—continted.

(a) [}
Aypprentices. Other Employees.

PROPORTION (BY ANY EMPLOYER).

One apprentice to every three journeymen or fraction of three
journeymen employed.

Tn cases where not more than three journeymen are employed
at the trades, a second approntice may be employed on the
completion, by the first apprentice, of the second yoar of his
apprenticeship course.

Note.—The employment of any improver Is illegal.

(i) Leading Hand, i.e., & tradesman who is given responsibility of direction and supervision of the work by bhis
employer or by his employer’s responsible representative of not fewer than three tradesmen shall receive in addition to his
ordinary wage, allowances as follows :—

{a) If in charge of three tradesmen as aforesaid—-2s. per day;

() If in charge of more than three tradesmen as aforosaid, 2s. per day for being in charge of the firat three
tradesmen, plus an additional 1s. per day for each additional three or fraction of three tradesmen in excess
of such first three tradesmen.

Hours.

3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 hours per day,
Monday to Friday inclusive, between the hours of 7.45 a.m. and 5.15 p.m. cach day. The lunch break shall be not less
than 45 minutes.

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at
the rate of time and a half for the first two hours and double time thereafter.

HoLipays axDp Suxpay WORK. .

5. (a) Double time shall be the rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday.
Enster Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day and Boxing Day ; but if any
other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the special rate shall be
payable only on the dny so substituted.

(b} An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to
the same conditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship
Commission,

Speciar RaTes.
(Payable in addition to ordinary wages preseribed in clause 2 of this Part.)

6. (@) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations
shall bo paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and
any person employcd on any other type of swing scaffolds, or any scaffold suspended by a rope or cable, or on a ladder
at a height of 35 feet or more above tho nearest horizontal plane shall be paid 2s. for the first four hours or any portion
thereof, and Gd. per hour thercafter, on any day.

(b) Scaffold Work.~Any person employed on a scaffold (except a scaffold protected by a guard rail, or adequate net,
or work on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be
paid 2s. for the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day.

(c) Work in Wet Places—Any person required to work in a wet place (i.e., when water other than rain is flowing or
dripping from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work
in water more than 2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work.
Provided that this extra rate shall not be payable to an employee who is provided by the employer with suitable protective
clothing and/or footwear.

(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the
temperature is raised by articficial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (ii) in
places where the temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour.
Where work continues for more than two hours in temperatures exceeding 130 degroes Fahrenheit, employees shall also be
entitled to twenty minutes' rest after every two-hours’ work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than one hour in places whero the temperature is
reduced by artificial means below 32 degrees Fahrenheit, shall be paid 4d. per hour. Where the work continues for more
than two hours employecs shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work.—(i) Other than ship repair work—Any person required to do work which a foreman and workmen
shall agree is of un unusaily dirty or offensive nature shall be paid 4d. per hour.

(ii) Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per
hour extra.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a place the dimensions of which
necessitate an employce working in o stooped or otherwise cramped position, or without proper ventilation, and which is of
a class not usually associated with the painting and decorating trade) shall be paid 6d. per hour.

(k) Special Rates not Cumulative—Where more than one of the conditions entitling a workman to special rates exist
on the same job the employer shall be bound to pay only one rate, namely, the highest for the conditions so prevailing.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s l‘mbiliby
in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee's
duties.

(j) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at
which the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or
for work done on Sundays and holidays. . :
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INCLEMENT WEATHER.

7. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :— .
(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week,

(ti) That weather shall not be rcgarded as inclement for the purposes of this clause, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agrecment weather shall not be regarded as inclement and work shall continue.

(iliy Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately ceasc and
work shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job
until a decision to cease work for the day has been made by agreement between the employer or his
representative and a representative of the men.

(v) The intermission of work by employces who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are
not so exposcd to or are not called upon to work in such inclement weather.

ALLOWANCE 1N REespecr OF EXOEsS FARES aNp TravieLLiNe TiME.

8. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.0.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles e . .. o .. , 4 0 per day
Over 12 miles and including 20 miles - .. .. .. .. .. 4 9 per day
Over 20 miles and’including 30 miles .. .. o - .. .. 5 6 per day

Over 30 miles travelling time shall be paid at the rate of 6s. 3d. per hour calculated to the nearest quarter of au
hour with a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling
daily from the 30 mile radius to the job and roturning thereto in addition to the allowance prescribed for such radius plus
any fares necessarily and reasonably incurred in so travelling beyond such radius,

The allowances of 4s., 4s. 9d., or 5s. 6d., per day prescribed above shall not be payable if the employer provides or
offers to provide transport frec of charge, in which case 2s. 11d. per day travelling allowance shall be paid.  Provided,
however, that this shall not affect the right of an employee to receive the payment hercinbefore provided for time ocenpied
and fares expended in travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed
outside the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office
ghall be the centre.

ALLOWANCES IN RESPECT OF DIsTANT JOBS.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to
his usual place of residence, reasonable and suitable board and sleeping accommodation, including stretcher and mattress for
each employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply
tents or huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any
allowance provided in this clause; the allowance to be made shall be—

s d.

For less than a full week .. .. NS . . .. . 20 0 per day
For a full working week at the rate of .. . .. . .. .. 65 0 per week
Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably
incurred a greater outlay than that prescribed.

(%) In liew of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause (a) applies shall
be paid travelling time (not excooding ordinary working hours per day) at ordinary rates of pay, and, where incurred,
second-class return fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost
necessary. Provided that the return fare shall not be payable if the employec is dismissed for misconduct or is held
incompetent within one week of starting work or leaves within one month of engagement. Travelling time shall be
calculated as from Spencer-street and Flinders-streot Railway Stations or the home Central Railway Station (if residing in
the country) to destination by rail or usual travelling facilities.

(c) If an employee elects to return to his home at the week ond after three months of continuous sorvico and
thereafter at threc.monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day
which immediately follows the date on which he returns to the job.

1f the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of throe months this sub-clause shall not apply.

(d) Any person who has travelled from a ‘‘centre’ to a placo of work, and is required in the course of his
employment to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10. Where an employeo is required to work overtime in excess of one hour and has not been given notice of same on
the previous working day, ho shall be allowed an amount of 4s. for a meal. When working overtime for two hours or
more, employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary
ceasing time, and thereaftor 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that
where an employee works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed
to have worked two and one-third hours.

Excess or Houns.

11. An employee who has worked continuously (except for meal intervals) for 20 hours. shall have a break of at
least. twelve hours before again starting work.

Rest PAUSE,
12. (@) There shall he a rest peridd’of ten minutes from the time of censing to the time of resuming work between
the hours of 9.30 a.m. and 11 a.mn. without deduction of pay.

(b) The employer shall provide facilities to enable the employecs to obtain an adequate supply of boiling water at
meal times and rest periods.
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AxNvAL HoLipay.

13. The annual holiday shall be as prescribed by the provisions of the Labour and [ndustry Acts, and any amendments which
may be made thereto from time to time.

Stoxk LEAVE.

14. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may
be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Comm ission.

PaYMENT OF WAGES.

15. Wages, allowances, and other moneys duc shall be paidl not later than the time of ccasing work on Thursday of
each working week, or otherwise by mutual arrangement. On tormination of employment by the employor all wages
allowances, and other moneys shall be paid at the time of dismissal. If wages be not paid within the periods prescribed
the employee shall be paid at ordinary rates for all time in excess of fifteen minutes beyond such time until the wages are
paid or posted to his last known place of address.

TiMe aAND Waces Book.
18. {a) Bach employer shall kecp a record from which can be readily ascertained the name of each employeo and his
occupation, the hours worked each day, and the wages and allowances paid each weck.

(b) The time occupied by an employee to filling in any timo record or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{¢c) The time and wages record shall be opon for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place, provided 24 hours’ notico of such inspection has been given,
Provided than inspection shall not be demanded unless the secrctary of the univn or the district secretary or organizer of
any division suspects that a breach of the Determination has been committed. Provided also that only one demand for such
inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.

TooLS AND APPLIANCES.
17. {@) Each painter sball provide bimself with an ordinary dusting brush and all necessary stripping and stopping
knives, hammer, hacking knife, screwdriver, glazing knife, and a rule.

(b} Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob. chalk-line, and trimming knife
(if he requires such an instrument), and alse with surfaco and joint rollers.

(c) Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion,
mop, knife and tip.

If any employee is required to provide any tools or appliances other than those above enumerated , 6d. per hour in

addition to the ordinary rates fixed by this Determination shall he paid by the employer. The employer shall supply all
tools necessary for the use of apprentices.

TRANSPORT.

18. Where an employee is required to work overtime and no regular means of transport is available, the employer
shall provide suitable transport to convey him to the job or his residence as the case may be. If the employer fails to
provide such transport, he shall pay to the employce such reasonablo amount as has been necessarily incurred by him.

WasamNe TIME.

19. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of
ceasing work for the day in order to clean up and wash.

EMPLOYEES REPORTING FOR DuTy,

20. An employeo notified to commence duty and actually attending for duty, when notified by the employer or his
representative that his services are not required shall be paid for two hours as time worked.

Warring TIME.

21. An employee who is required to attend for work and is kept waiting to commence work by instructions of the
employer or his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TERMINATION OF EMPLOYMENT,

22. One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay
shall bo paid or forfeited in lieu thereof. -
Such hour shall be.allowed the employee to gather, clean, pack and transport his tools.

APPRENTICES.
23. The provisions of clause 22 of this Part shall not apply to the employment of apprentices.

' Timi oFF FOLLOWING ACCIDENT.

24, An employee suffering injury through an accident arising out of and in the course of his employment (not being
an injury in respect of which he is entitled to workers’ compensation, pursuant to the provisions of the Horkers’
Compensation dct 1946) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a
hospital, shall not suffer any deduction from his pny for time (not exceeding four hours} so oceupied on the day of the
accident and shall be reimbursed by the cmployer all expenses rensonably incurred in connexion with such attendance,

CarE oF Enmprovers’ Toois, &c.

25. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of
tho employee’s tools and gear when not in use.
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PERIODICAL ADJUSTMENT OF \WAGES.

26. The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage, and, pursuant to
the provisions of section 33 of the Labour and Industry Act 1953, the Wages Board hereby determines that such rates shall
be automatically adjusted at the same time as such Basic Wage as prescribed in clause 27 of this Part.

Basic Wage.

A Basic Wage., Index Number
Placs. (Adjustable), Set Assigned.
£ s d
Throughout the State .. .. s .. . o .. 12 6 0 Melbourne

ADJUSTMENT OF Basic Waak.

27. (a) For the purposes of this Determination, the expression °*Commenwealth Statistician's *C ' series retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonweaith Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, (956, the amount of the bavic wage shall
be at prescribed in clause 26 of this Part.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's ““C ' series rotail prico index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but shoild the decimal
number reach '5 or more the basic wage shall be taken to tho next higher shilling.

(d) The weekly wage and hourly rate prescribed in clause 2 of this Part are ascertained as follows :(—

£ s d.
Basic wage .. i 12 6 0
Margin for skill .. 315 0 Allowing two weeks for statutory holidays, one week for
Tool allowance . .. .. 01 3 following the job, and one week's sick pay, the weekly wage
Disabilities allowance .. .. 0 5 6 should be £17 15s. 1d. per week = 8 10id. per hour.
— . £16 7 0 X 52
Total .. .. - 2_7 (1.0. 8 % 40 )

ADJUSTMENT OF WAGES OF APPRENTICES.

28. The wages rates of apprentices, as prescribed in clause 2 of this Part, shall be automatically adjustdd to accord
with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

PART IL

1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other
than those provided for in Part I. hereof. )

2, WaGES.
(@) Apprentices. () Juvenile Workers, ie., Persons under 21 years of
. Age (other than Apprentices) engaged in producing
Signs or Posters by means of Stencils, Screeus, or
Per Week of 40 Hours. other like methods or at any work incidental thereto.
Percentage ot!‘ t}llle .
Aggregate of the ;o
W . Basic Wage, Margin for W ’ Percentago | Per Weck
ixperience. Skill and Tool age. —_— of N of
Allowance prescribed Basic Wage. | 40 Hours.
for a Journeyman.
s d s d.
Ist year——
Ist six months .. 25 30 6 lgt year's experience . . 29 71 6
2nd six months .. 30 96 6 2nd year's experience .. .. 38 93 6
2nd year .. .. 35 113 0 3rd year's experience .. .. 53 130 G
3rd year .. .. 50 161 0 4th year’s cxperience .. .. 76 187 0
4th year .. .. 65 209 6 5th year's oxperience .. . 98 241 0
Ath year .. . 86 274 0 -
PROPORTION (BY ANY KEMPLOYER). PROPORTION.
One apprentice to every three journeymen or fraction of three (i) Where one screen table is in operation—
journeymen employed. - Two juvenile workers to each person receiving not less
In cases where not more than three journeymen are employed than 248s. per week of 40 hours.
at the trades, a second apprentice may be employed on the (i) Where two or more screen tables are in operation—
completion, by the first apprentice, of the second year of his For cach two screen tables, four juvenile workers to
apprenticeship course, . each two fully.paid workers, provided that one of such
. fully-paid workers shall receive not less than 246s. per
week of 40 hours.

Note.—The employment of any improver is illegal.
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(¢) OTHER EMPLOYEES.

(i) Within 20 Miles of the
Principal Post Office at
Llizabeth - street, Mel-

bourne ;

(i1) Within 5 Miles of the Post
Office at Mildurn ;

(i Within | the oippeiand | Within S Miles of the Post
(except within a radius Office at Yallourn.
of 3 Milos of the Post
Office at Yallourn).

{iv) Within 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.

All Other Parts of Victoria.

Per Hour, Per Week of Per Hour. Per Week of Per Hour. Per Week of

40 Hours. 40 Hours. 40 Howrs.

s d. s d. 8. d. 5. d s d. s d.
{a) All classes of work, other than the pro-
duction of signs or posters by means of
stencils, screons or other like methods.

Persons employed at—

Sign or poster writing, graining or
painting, or paperhanging, or at

N any othcr work specified in (a) .. 8 94 351 9 8 114 358 3 8 8} 348 9

(8) Producing signs or posters by means of
stencils, screens, or other like methods,
or any work incidental thereto.

Persons employed at—

(i) Signwriting designing, form-
ing, or lettering any
pictorial design, including
the cutting of stencils .. 8 9% 351 9 8 114 358 3 8 8% 348 9

(ii) Any other work specified in
(& .. . .. 6 2% 249 0 6 43 255 6 6 1} 246 0

Notwithstanding anything in clause 2 (¢) (a) and (B) (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or
incompetence shall on such termination be entitled to be paid for such work performed by him an additional amount at the

rate of 8s. per week.

(d) Leading Hand, i.e, a tradesman who is given responsibility of direction and supervision of the work by his
employer or by his employer's responsible representative of not fewer than three tradesmen shall receive in addition to his
ordinary wage, allowances as follows :— .

(@) If in charge of three tradesmen as aforesaid—2s. per day;

(b} If in charge of more than three tradesmen as sforesaid, 2s. per day for being in charge of the first three
tradesmen plus an additional ls. per day for each additional three or fraction of three tradesmen in excess
of such first three tradesmen.

{¢) An employer shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
under a contract of apprenticeship.

Hours.
3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 hours per day
Monday to Friday iunclusive, between the hours of 7.45 a.m. and 5.15 p.m. each day. The lunch break shall not be less
than 45 minutes.

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at
the rate of time and a half for the first two hours and double time thereafter.

An employee who has worked continuously (except for meal intervals} for 20 hours shall have a break of at least 12
hours before again starting work.

Horipays anp SuNpay WOoRk.

5. (a) Double time shal be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, Queen's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day; but if by
Act of Parliament or Proclamation, any other day be substituted for any of the above-named holidnys, the special rate shall
he payable only for work done on the day so substituted. .

(b) An apprentice who is not required to work on any holiday prescribed in sub-clause (z) hereof shall be entitled to
the same conditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship
Commission.

INGLEMENT WEATHER.

8. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and
work shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job
until a decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather 8o
regarded in accordance with this clause shall not be a ground for intermission of work in places whers
employees are not so exposed to or are not called upon to work in such inclement weather.
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ALLOWANCE IN RESPECT OF EXCESS Fares aNp TraveLLiNg Time.

7. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O,,
Melbourne (cr. Bourk and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles o .. . .. . .. .. 4 0 per day
Over 12 miles and including 20 miles .. . o .. .. .. 4 9 per day
Over 20 miles and including 30 miles o e e .. . . .. 5 6 per day

* QOver 30 miles travelling time shall be paid at the rate of 6s. 3d. per hour calculated to the nearest quarter of an
hour with a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling
daily from the 30 mile radius to the job and returning thereto in addition to the allowances prescribed for such radius plus
any fares necessarily and reasonably incurred in so travelling beyond such radius.

The allowances of 4s., 4s. 8d., or 5s. 6d., per day prescribed above shall not be payable if the employer provides or
offers to provide transport free of charge, in which case 2s. 11d. per day travelling allowance shall be paid. Provided,
however, that this shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied
and fares expended in travelling boyond 30 miles.

(6) Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work performed
outside the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office
shall be the centre.

{¢) Sub-clauses (a), (b), and (¢} of this clause shall not operate when an employee is.employed on maintenance work at
his recognized centre. Such centre shall be fixed for a period of not less than six months, and shall be specified at the
time of the commencement of the employment, or on request.

ALLOWANCES 1IN RESPECT oF Distant Joss.

8. (@) When distance and/or travelling facilities reasonably prevent an employce going from and returning each day to
his usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for
each employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply
tents or huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any
allowance provided in this clause: the allowance to be made shall be—

8. d.
For less than a full week .. .. . . .. . . .. 20 0 per day
For a full working week at the rate of 5N AN .. e .- .. 85 0 per week

Provided that foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred
a greater outlay than that prescribed.

(%) In licu of the payments prescribed in clause 7 {(a) of this Part an employce to whom sub-clause (a) applies shall
be paid travelling time (not excceding ordinary working hours per day) at ordinary rates of pay, and, where incurred,
second-class return fare, and 3s. to cover expense of reaching his home railway station and transport of tools if any cost
necessary. Provided that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent
within one week of starting work or leaves within one month of engagement. Travelling time shall be calculated as from
Spencer-street and Flinders-street Railway Stations or the home Central Railway Station (if residing in the country) to
destination by rail or usual travelling facilities.

(c) If an employco elects to return to his home at the week-end after threo months of continuous service and thereafter
at three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which
immediately follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub.clause shall not apply.

(d) Any person who has travelled from a *‘centre” to a place of work, and is required, in the course or his
employment to travel further on the sume day, shall be paid all fares necessarily expended in such further travelling.

SpECIALt RaTES.
{Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

9. (@) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations
shall be paid ls. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day,
and any person employed or any other type of swing scaffold, or any scaffold suspended by a rope or cable, or on a ladder
at a height of 35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion
thereof, and 6d. per hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail, or adequate net,
or work on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be
paid 2s. for the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day.

(c) Work in Wet Places.—Any person required to work in a wet placo (ie., when water other than rain is flowing or
dripping from overhead to such extent as to saturate the clothing of the worker, or when the worker is required to work
in water more than 2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so ropaired to work.
Provided that this extra rate shail not be payable to an employee who is provided by the employer with suitable protective
clothing and/or footwear.

(d) Work in Hot Places,—Any person required to work for more than one hour in the shade in places, (i) where the
temperature is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d per hour, (ii) in places
where’ the temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall bo 6d. per hour. Where
work continues for more than two hours in temperaturos exceeding 130 degrees Fahrenheit, employees shall also be entitled
to twenty minutes’ rest after every two hours work without deduction of pay.

(¢} Work in Cold Places—Any persons required to work for more than one hour in places where the temperature is
reduced by artificial means below 32 degrees Fahrenheit , shall be paid 4d. per hour. Where the work continues for more
than two hours employces shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(f) Dirty Work—(i) Other than ship repair work—Any person required to do work which a foremun and workman
shall agree is of an unusually dirty or offensive nature shall be paid 4d. per hour.

(ii) Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—&d. per
hour oxtra.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., & place the dimensions of which
necessitate an employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of
a class not usually associated with the painting and decorating trade), shall be paid 6d. per hour.
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(k) Special Rates not Cwmulative—Where more than one of the conditions entitling a workman to special rates exist
on the same job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Compensation to the extent of the damane sustained shall be made where in the course of the work clothing or
tools damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s Hability in

respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties, . . . .

(j) Rates mot Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the time at
which the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or
for work done on Sundays and holidays.

REesT PERIOD.

10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work,

between the hours of 9 a.m. and 11 a.m. without deduction of pay.

PAYMENT OF WAGES.
11. () If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by
post or otherwise on the next working day.
(b) Except as provided in the preceding sub-clause, payment of wages and other moneys due shall be made not later

than 5 p.m. on Thursday in each week. Provided that this provision may be varied by the mutual agreement of th
employer and the majority of employees on any job. .

If wages be not paid within the periods prescribed the employee shall be paid at ordinary rates for all tiine in excess
of fifteen minutes beyond such time until the wages are paid or posted to his last-known place of address,

TOOLS AND APPLIANOES,

12. (a) Bach painter shall provide himself with an ordinary dusting brush and all necossary stripping and stopping
knives, hammer. hacking knife, screwdriver, glazing knife, and a rule.

(8) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife
(if he requires such an instrumont). and slso with surface and joint rollers.

(c) Each signwriter shall provide himself with a mahlstick, rule, straight-edge, chalk-line, pencils and gilding cushion,
mops knife and tip.
If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in

addition to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all
tools necessary for the use of apprentices. .

ALLowaxNces IN RESPECT or MEaLs.

13. Where an employec ix required to work overtime in excess of onc hour and has not been given notice of same on
the previous working day, hoe shall be allowed an amount of 45, for a meal. When working overtime for two hours or
more, employees shall be allowed to take, without deduction of puy, 20 mioutes for crib immediately after the ordinary
consing time, and thereafter 30 minutes for crib shall be allowed after cach four hours of continuous work. Provided that
where an employee works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be doomed
to have worked two and one-third hours.

Souprry oF Hor WaTer.

14. The employer shall provide facilitics to enable the employee to obtain an adequate supply of hot water at meal
times.

Care oF EMPLOYEES' TooLs, ETe,

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of
the employees’ tools and gear when not in use.

. Time axp Waaes Boog.
16. (¢) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employece in filling in any time record or cards or in the making of records shail be
trented as timo of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢} The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer's offico or other convenient place, provided 24 hours’ notice of such inspection has been given.
Provided that an inspection shall not be demanded unless the secretary of the union or the district secretary or organizer
of any division suspects that a breach of the Determination has been committed. Provided also that only one demand for
such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.

TRANSPORT.

17. Where un employee is required to work ovortime and no rogular means of transport is available, the employer
shall provide suitable transport to convey him to the job or his residence as the case may be. If the employer fails to
provide such transport, he shall pay to the employee such reasonable amount as has beén necessarily “incurred by him.

Wasumne TIME.

18. Each employeo shall he allowed five minutes prior to the lunch interval and immediately prior to the timo of
ceasing work for the day in order to clean up and wash.

ANNUAL Hormpay.

19. The annual holiduy shall be as prescribed by the provisions of the Labour and Industry Acts, and any amendments
which may be made thereto from time to time.

Srcx LEAVE.

20. An apprentice absent from duty on atcount of ill ‘health ‘or injury shall be entitled to the same conditions as may
boe prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.
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ADDITIONAL ANNUAL AND SICE LEAVE Y¥OR SPECIAL CIROUMSTANCES.

21. When it is a constant condition of employment that an employce in a ** Mixed Industry * is continuously required
to work or be on call for work on week ends (i.., Saturdays and Sundays), such employee shall be entitled to :—

{a) one week’s additional leave with pay, and

() payment for a maximum of 40 hours for sickness (duly certified) in any one year, provided that in the event
of an employee not claiming payment in whole or in part in any year, the number of days not claimed
shall bo held to-his credit the following year or years, subject to & maximum of 120 hours for sickness.
For the purposes of sub-clause (b) hereof service prior to the lst July, 1945, shall be disregarded. * Mixed
Industry ” means an industry where the work performed by -painters (that is, any work to which this
Pedtertz:nina.tion applies) is subsidiary and auxiliary to the chief and principal purpose and business of such
industry.

EMpLOYEES REPORTING FOR DuTy.

22. An employee notified to commence duty and actually attending for duty, when notified by the employer or his
representative that his services are not required shall be paid for two hours as time worked. -

TERMINATION OF EMPLOYMENT.

23. Ono hour’s notice of termination of employment shall be given by either employer or employee or one hour’s' pay
shall be paid or forfeited in lieu thoreof. B

When notice has been given by the employer such hour shall be allowed the employeo to gather, clean, pack and
transport his toole.

The provisions of this clause shall not apply to the employment of apprentices.

Warnsg Time, .o : i o
24, An employee who is required to attend for work and is kept waiting to commence work by instructions of the
employer or his representative, shall be paid ut his ordinary rate of pay for the time he is so” kopt waiting.

TmME oFF FOLLOWING ACCIDENT.

25. An cmployes suffering injury through an accident arising out of and in the course of his employment (not being
an injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers’ Compensation
Act 1946), necessitating his attendance during working hours.on a doctor, chemist or trained nurse,.or at a hospital, shall
not suffer any deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident and- shall
be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

D b s . :
DEFINITIONS.

26. “ Gippsland District * shall mean the following area, viz.:—From Hallam {(beyond Dandenong) to the south to

Lyndhurst, Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam.

“ Centre  shall mean’ the employer’s usual place of business.

PERIODICAL ADJUSTMENT OF WAGES.

27. The wages rates set oub in clauso 2 (c) of this Part are based upon the following basic wage for adult males and,
pursuant to the provisions of section 33 of the Labour and Indusiry Act 1953, the Wages Board hereby determines that such
ratos shall be automatically adjusted at the same time as such basic wage as preseribed in clauses 28 and 30 of this Part.

Basic Wage tudex Nimbe
Place, (Aﬁ;}l\‘xstnb‘l%(). é‘u:‘f‘sai‘é;lxlcd[,r
£ s d
Within 20 miles of the Principal Post Office at Elizabeth-street, Melbourne—DMales. . 12 6 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and Warrnambool respectively—
same as the contemporaneous basic wage for Melbourne. .
Within 5 miles of the Post Office at Mildura ; within the Gippsland District as herein
defined ( except Yallourn)—same as the contemporaneous basic wage l\lelbournq.
Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,

6s. Gd. per weok.
Klsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basic Wagk. .

28. (a) For the purposcs of this Determination. the expression “Commonwealth Statistician’s series retail price
index numbers”’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first puy period to commence in Fobruary, 1956, the amount of the basic wage shall be
as prescribed in clause 27 of this Part.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, tho amount of tho basic wage shall be ud_]ust'ed by the following method, nu}uely. by multiplying
the last published Commonwealth Statisticiun's ““ C** series retail price index number by the fuctor .103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .3 or more the basic wage shall be taken to the next higher shilling.

el

ADJUSTMENT OF WAGES OF APPRENTICES AND JUVENILE \WOBKERS.

29, The wages rates of apprentices as prescribed in clause 2 of this Part, shall be autumatically adjusted to accord
with the wages rates as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

The wages rates for juvenile workers shall be the approprinte percentages of the basic wage set out in clause 2 of this
Part.

254/56.—2 . ‘ ; -
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. . ADJGSTMENT OF LoapiNgs.

30. The loadings set out, and included as, part of the ordinary -wage in clause (2) (c) (
represent approximately 15 days’ pay per annum.in payment or compensation for—

(a) The holidays prescribed in clause § of this {urb——-}ﬁs.

.(b) Five days’ sickness each year—8s.; . ‘
{¢) Disabilities allowance—3s. 6d.

The existing loading of 29s. 6d. per week are baséd upon a Basic-Wage Group of 246s. to 2
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a) and (8) (i) of this Part.

50s. per week, and shall

. bo automatically adjusted by increasing or decreasing the allowance by 6d. for each increaso or decrease or 5s. (in the
aggregate} of such Basic Wage Group as shown in the achedule hereunder—

Basic Wage Group.

221s, to 223s. (inclusive) per week .. ..
2268, to 230s. (inclusive) per week .. .
2318, to 235s. (inclusive) per week

236s. to 240s. (inclusive} per week

241s. to-245s. (inclusive) per week

246s. to 250s. (inclusive)} per week .. ..
251s. to 255s. (inelusive) per week .. ..
2568, to 260s. (inclusive) per week ‘

261s. to 265s. (inclusive) per week

266s. to 270s. (inclusive) per weck

271e. to 276s. (inclusive) per week .. ..
2763, to 280s. (inclusive) per week .. ..
281s. to 285s. (inclusive) per week
286s. to 200s. (inolusive) per week
2918, to 295s. (inclusive) per week .. S e
2968, to 300s. (inclusive) per weck .. .. .

week
week
wock
week
week
week
woek
wook
wook
week
weok
wook
weoek
weok
weok
weok

Total Loadings Payable.
27s. 0d. per
278. 6d. per
28s. 0d. per
28s. 6d. per
29s. 0d. per
29s. 6d. per
30s. 0d. per
30s. 6d. per
31s. 0d. per
3ls, 6d. per
32« 0d. per
32s. 6d. per
33s. 0d. per
33s. 6d. per
34s. 0d. per
34s. 0d. per

Any extension of-this table must be of the same construction as the table.

Should any increase or decrease of the loading take place as the result of the operation of this clause, a corresponding
increase or decrease as the case may be shall be made in the ordinary wages rates proscribed in clause 2 (¢) (a) and (B)

(1) of this Part. '

The amount of 8s. pr::scribéd in the last paragraph or clause 2 (c) shall be increased or decreased as the caso ‘may be
by an amount of 2d. for each variation of 6d. in tho amount of tho total loading in the above table,

. . .

Melbourne, 16th December, 1955.

A. V, BARNS, J.P., Chairman.

By Auinority: W: M. HousTON,

Government Printer, Melbourne.

J. W. RYAN, Secretary.
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