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No. 470} MONDAY, MAY 7. [1956

Labour and Industry Acts.

AMENDING DETERMINATION OF THE ELECTRICAL TRADE BOARD.

NoTEs.—(a) This Determination applics to the whole of the State of Victoria.

(b) Electrical Fitting and/or Armature Winding, Rlectrical Mechanics and/or Wiring were proclaimed on 17th July, 1928,
.as Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship rvegulations for these trades may be obtained on applieation 1o the Sceretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

(¢) On 16th October, 1939, the Electrical Installation Board was deprived of the power to ** determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in any business or occupation
connected with the installation of electrical fittings, appliances, motors, und heaters including the laying of wires *’ and such power

was conferred exclusively on the Electrical Trades Board.

13

{d) On 16th October, 1939, the Electrical Supply Board was deprived of the power to * determine the lowest prices or rates

which may be paid to any person or persons or classes of persons employed in—

(i) the generation or distribution of electricity ;

(i) the manufacture, repair, or maintenance of clectrical appliances when such work is done by generators, distributors,
or installers,””

and such power was conferred exclusively on the Electrical Trade Board.
N accordance with the provisions of the Labour and Industry Acts. the Wages Board which now has power to “ determine the
lowest prices ot rates which may be paid to any person or persons or classes of persons wheresoever employed :—
(1) in any process. trade, business, or occupation vonnected with—

(@) the generation or distribution of clectricity,

(b) the manufacture, repair, maintenance, and installation of all classes of electrical appliances, including the
laying or ercetion of cables or wires,

(¢) the manufacture of electrical globes and electrical valves ;
(2) in the trade of manufacturing or preparing mica products,”
has made the following Determination, namely :—

That as from the beginning of the first pay period to commence in February, 1956, the Determination made on the 1st
December, 1954, and published in Government Grzette No. 40 of the 4th February, 1955, shall be amended by :—
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(I) Deleting clause 2 and inserting in lieu thercof the following :—

2.
Wuoi per Woek of 40 Hoturs,
Within a Radius
of 20 Miles of
@.P.0,, Melbourne ;
Aduite, 10 Miles of Other Parts
- G.P.0., Geelong ; At Yatlourn. of
at Warrnambool ; Victoria.
and within
Mildura and
Gippsland Districts.
(a) General. £ o d. £ e d. £ s d
Eleotrician in charge of electrioal supply undertakin, .. .. .. 18 6 0 1812 6 18 3 0
Electrical instrument maker and/or repairer (a.s deﬁgned) .. - 17 1L 0 1717 6 17 8 0
Installation inspector and/or tender .. .. .. .. 16 13 6 i7 00 16 10 6
Bhift eleotrician . .. .. .- .. . .. 16 6 0 16 12 6 16 3 0
Refrigeration mechanic or serviceman .. .. .. .. .. 16 6 0 1612 6 6 3 0
Eleotrician in charge of plant and/or installation .. . .. .. 16 6 0 16 12 6 16 3 0
Eleotrical fitter and/or armatnre winder . . .. .. .. 16 6 0 16 12 6 16 3 0
Battery fitter . 16 6 0 16 12 16 3 O
Cable jointer, ou hlgh tension (over 6600 volta) .. .. .. .. 16 3 8 16 10 0 16 0 6
Cable jointer, on low tension (u:nder 6600 volts) .. o . o 15618 6 16 5 0 1515 8
- Cable jointer’s mate . . .. .. .. .. . 1314 0 14 0 6 131 ¢
Coremalker (tmmforman) .. .. .. . .. e .. 1410 4 7 6 1318 0
Eleotrical mechanio o B .. .. .. .. o 16 ¢ 0 16 12 6 16 3 0
Linesman .. .. .. .. .. . .o . 16 8 6 1515 0 15 5 6
Linesman’s aasxste.nt . 1314 0 4 0 6 1311 o0
Patrolman—
{a) Inspecting and uthohmg ou'ou.lta or repnm.ng hve feedan or dntnbutors of
volt or over, or repairing faults on consumers’ premises 15 8 6 1515 0 15 5 6
(b} Inspecting, switching or renewmg Inmps or fuses on oircuits, but not repnmng 1319 6 4 6 0 1316 6
Meter tester (lst gru.de) . . .. .. .. 15 6 0 15 12 6 15 3 0
Meter tester (2nd grade) . . .. . .. . . 1416 0 15 2 6 1413 0
Meter fixer .. .. .. . .. .. . .. 14 16 # 15 2 6 1413 0
Switohboard attendant .. . .. .. . .. .. 15 4 o 1511 0 15 1 6
Battery attendant .. .. .. .. .. 13 16 © 4 2 4 1313 0
Eleotrioal fitter's and meolmmca nusmt.ant . .. .. .. .. 13 14 0 14 0 6 1311 0
Prosess worker 1313 0 1319 6 1310 o
Other employees with not less than ghres months expenenca in the meml emdas
industry .. . 13 0 0 13 6 6 1217 @
Employes not elsswhers ula.nslﬁad .. .. .. .. .. L] L1214 0 13 0 8 1211 0
(b) Wet Battery Manufacturing.
Plante assembler .. .. . .. .. .. .. .. i4 16 o 15 2 6 1413 «
Battery alrer (factory) .o oo . . N . . 14 8 6 14 15 0 14 5 6
Mixing anf pasting by hand . .. .. .. .. .. . 14 3 6 1410 © 14 0 8
Charging and moulding of gruds .. 14 3 1410 ¢ 4 0 6
Group burning (placing aepa,rn,te chambers in battenas, burnmg poslu to conneotors on
top of battery) .. . .. . .. M 10 14 7 6 13 18 0
Formation process .. .- . .. . . .. 1316 0 14 2 0 1313 0
AN others in this subdivision .. .. . . . .. .. 1313 o 1319 6 B10 0

LeapiNng Hawnps.

Leading hands in charge of not less than thros and not more than ten employees, 15s. per week extra ; more than ton and
not more than twenty employees, 303. per week extra; more than twenty employees, 433. per week extra.

Ship Repairing.
Employees engaged on ship repairs shell be paid the following additional margins:—

s d.
Tradesmen - .. . .. .. . . .. 7 6 per woek.
All other labour .. .. .. .. o - .. - 50,

(IT) Deleting clause 3 and inserting in lieu thereof the following :—

APPRENTIOESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades,
3. () Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :
Eleotrical fitter and/or armature winder (except the winding of armaturea by specislized processes),

Eleotrical mechanic,
Refrigeration mechanic or serviceman.

Contract of Apprenticeship.

{b) Every ocontract of apprenhoeslnp hereinafter made shall contain—

(i) the names of the parties; .

(ii) the date of birth of the apprentice; o

(iii) & statement of the trade or trades to which the apprentics is to be bound and which he is to be taught during
the course and for the purpose of the apprentioceship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;

(vi) all other conditions of apprenticeship.
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Cancellation or Suspension of Indenture,
(¢} Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship may
be suspended or cancelled—
(i) by mutual consent;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
aad o transfer to another employer cannot be arranged ;
(iit) if, in the opinion of the Secretary for Labour and Industry, ciroumstances exist which render such suspension
or cancellation necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no fores or cffect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(d) The training of apprentices to clectrical fitting shall include sufficient instruction in welding to enable them to perform

the work of their trade in the shop in which they are trained.
Propertion.

(¢} (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject. to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one apprentice
to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Eleotricat mechanie,
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade councerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall bs doemed to be the average
number working during the immediately preceding six months, and in sscertaining such proportion an employer actually working
in any workshop shall be d d to be a trad n

A person who is, for a term not exceeding two years, taking practical training in & workshop in continuance of a coursé
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

{ii) Notwithstanding anything hereinbefore provided in the trades of—

Electrical fitter,
Eleotrical mechanic, and
Refrigeration mechanic or serviceman,
sn employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed, Until further order apprentices so taken shall not be counted in future calculatione of the proportion of
apprentices to journesymen suthorized by the Determination.
Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows :—
If the apprentico, when indentured is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties. :
Adult Apprentices.
{(g) Any apprentice who cannot cemplete his full term of epprenticeship before reaching his 22nd birthdey may, by
agresment with his master, serve as an apprentice until he reaches the age of 23 years.
Probationury Period.
(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their

period of apprenticeship. An employer shall within fourtecn days of employing & probationer notify the appropriate apprenticeship
authorities of the employment of such probutioner to any of the trades mentioned herein.

Wages.

(¥) The minimum weokly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
basio wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.

The totul wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exoseding threepence to be disregarded.

() Wages per Week of 40 Hours.
I Total Wage Payable—
Within 20 Miles
of G.P.O.,

— l;:rcrn!vuvge of nl{l&lbon{n(gzp 60
asic age. e8 Ol rob e , ot Parts
Wnrﬁneler::%t;l ;Mnnd A Vatlouen. “ls \‘e:cw';;"

withln Mildura

and Gippsland

Districts.
£ o d £ s d £ a0 d
Four and Five-year Terma.
Ist yoar . . .. .. . .. 39 418 0 5 0 6 416 6
2nd year .o . . .. . 50 6 5 6 6 9 0 6 4 0
8rd year 2 = . - . - 584 770 710 6 - 750
4th year - . . .. . 89 11 3 6 11 ¢ 0 11 0 6
8th year A . .. .. .. 100 plus 22s. 1313 0 1319 ¢ 1310 0
Four-year Term.—Apprenticeship C. ing after
. the Age of 1T Years.
Ist year .. .. .- . .. .. 4] 5 3 0 5 5 6 51 6
2nd year .- . .. . .. 683 770 710 6 75 0
3rd year .. .. .. - .. 89 11 3 6 11 9 0 11 ¢ 6
éth year .. . .. .. N 100 plus 22s. 1313 0 1319 ¢ 1316 0
!

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprentioed shall be paid at not less than the adult rate prescribed for that classification.
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Hours,
(k} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen,
Uvertime and Shift Work.

{I) No apprentice under the age of 18 yeara shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{m) An apprentice shall not work under any system of payment by results.
Lost Time. ’

{n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
opon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absentod himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said edditional
day or doys shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he hus worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentiee,

Attendance at Technical Schools.

(p) Approntices attending technics! colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all feos paid by them,

Annual and Sick Leave.

(g) Apprentices shall be sntitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

(TTT) Deleting clause 4 and inserting in lieu thercof the following :—

FEMALES aXpD UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions bereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 40 Hours.

}
i ! : Total Wage Payable—

1

| Within 20 Miles
I ep " of G.P.0.,,

i ercentage of Marglu. Melbourne ; 10

Baslc Wage.
It Miles of G.P.O., Othar Parts

Geelong; at At Yallourn, of Viutoria.

Warrnamhool ; and
within Mildura
and Glppsland

{

Districta.
I.—Adult Females. s d. £ o 4. £ s d £ s d
Under one month’s experience .. 75 .. 9 8 0 9213 0 9 6 0
All others .. . .. 75 16 © 10 4 0 10 9 0 10 2 0

When employed in s classification for which the corresponding mergin in clause 26 of the Determination published in
Government Gazete No. 309 of the 30th April, 1954, exceeded 28s. per week, but did not exceed 40s. per week-—75 per centum
of the margin now prescribed for that classification in clause 26 hereof in lisu of the 18s. herein prescribed.

I11.~—Junior Females. Addltiunal
Amounts,

17 years of age and under .. - .. 52 3 6 3 1 6 5 4 0 3200
18 years of age . . .. .- 62 4 0 G 06 6 3 6 519 6
19 years of age .. .. . .. 72 4 6 7T 0 0 73 6 618 6
20 years of age .. e . . 82 5 0 719 0 8 3 6 717 6

1. —Junior Males.
Under 16 years of ag . . .. 24 2 0 3 2 0 3 40 31 6
16 years of age .. i . .. 34 3 0 4 8 6 410 6 4 7 6
17 years of age .. .. .. .. 46 4 0 519 6 6 2 4 518 0
18 years of age .. .. . .. 58 5 0 710 6 714 6 79 0
19 years of age .. .. .. . 73 6 0 9 9 0 914 0 9 7 0
20 years of age .. .. .. . 88 70 11 8 0 P 1113 6 1@ 5 0

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basic wage.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
w0 be disregarded.

(b) The minimum rate paysble to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until ho or ehe has had six months’ experience, be 10 per cent. less
than the amount repr ted by the percentage of the basic wage hereby presoribed for a junior employes of his or her age
and in addition thereto the additional amount prescribed for such an employes :

Prohibited Occupations.
ic) Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gas burners or fires used for heating of amall articles ; or
using electric aro or oxy aostylone blow pipe.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 9th March, 1956,

By Authority: W. M. HousToN, Government Printer, Melbourne,



