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No. 483] ‘ , FRIDAY, MAY 11. [1956

Labour and Industry Acts.

DETERMINATION OF THE AGRICULTURAL IMPLEMENTS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

By Order in Council, dated the 13th October, 1941, the Country Agricultural Implements Board was deprived of its powers
and such powers were conferred exclusively on the Agricultural Implements Board.

IN accordsnce with the provisions of the Labour and Industry Acts, the Wages Board which has the power to  determine
the lowest prices or rates which may be paid to any person or persons or classes of persons employed in—

(1) the process, trade, or business of a maker of—

(a) agricultural machinery or implements ;

(b) parts of agricultural machinery or implements ;

(c) bag-filling machinery, bone-crushers, butter-making machinery, chaff-cutters, corn-crushing machinery
cream separators, hay presses, horse works, iron feeding troughs, lawn mowers, machinery for treating
flax or hemp, maize shellers, windmills; or

(d) garden tools or implements or parts thereof ;

(2) assembling or putting together any parts of machinery or implements of classes or kinds (whether the same have
been made inside or outside the State) same or similar to those mentioned in paragraph (a); ”

has made the following I?etermination, -namely :—

1. That as from the beginning of the first pay period to commence in February, 1958, the last previous Determination
of this Board ishall be revoked and replaced by this Determination.

2,
Wages per Week of 40 Hours,
‘Within 20 Miles of G.P.O,,
— Melbourne ; within 10 Miles of
w‘i‘,‘,’.’,‘i}.‘,ﬁiﬁ‘?“&.}d ovrn{i:'m Al Other Parts of Victoris.
Mildura and
Gippaland Districts.
DrvisioN I.—AGRIOULTURAL IMPLEMENT SECTION.
£ s d. £ s d
(a) Assembly, Fitting, and Process Working.
Assembler .. .. . .. . . 1316 © 1313 0
Assembler after two years’ experience .. ' .. . 4 86 0 14 3 0
Carpenter on agricultural implement making (including tool allowance) 156 8 6 15 65 6
Dismantler - .. . .. .. . Ve .. 1314 0 1311 0
Implement . and/or comb fitter .. .. .. ' .. 1416 0 1413 0
Implement and/or comb fitter after two years’ experience .. . 15 1 0 1418 0
Pattern fitter and finisher o .. . . . 151 0 1418 0
Plate pattern fitter and finisher .. .. .. .. .. 16 6 0 16 3 0
Plate pattern fitter and finisher (doing own machining) . .. 16 6 0 16 3 0
Plough fitter .. . . . .. .. . ) 1411 0 14 8 0
Process worker .. .- .. . o . .. 1313 0 1310 0
Whesl rimmer .. .. .. .. .. .. . 1416 0 1413 ©
Windmill erector .. . . .. . . .. 14 18 0 1418 0
Windmill maker other than fitter .. .. .. .. .. 1413 6 14 10 6
(b) Blacksmithing, &c. )
Blacksmith’s striker . . .. .. . . 1314° 0 1311 ©
Blacksmith’s striker on double fires .. . . .. 1318 6 1315 6
Bulldozer operator . .. .. .. . .- 14 8 6 14 5 6
Hammer driver .. . . .. .. .. .- 1318 6 1315 6
Heater . . .. .. ve ‘e . . 1314 0 1311 0
Implement,smith of five years’ experience able to do all classes of implement
work .. .. .. .. e . .o .. 15 8 6 15 5 6
Other smith (including iron bender) . .. - . 151 0 1418 ©
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‘Wages per Week of 40 Eours,
Within 20 Miles of G.P.O.,
—_— Melbourne ; within 10 Mlies of
Wmmb%fﬁ'?“ﬁ,;d O ithin | ANl Other Parts of Victoria.
Glppdnnd Dla(.?'lcu.
D1visioN I.-—AGRICULTURAL IMPLEMENT SECTION—coniinued.
£ s d £ s d
(¢) Dressing, Grinding, and Pickling.
Chipper . . .. e . .. . 13 14 0 1311 ©
Drc&'ler and fettler .. .. .. .. .. e 13 18 6 13156 6
Emery-wheel attendant .. .. . . .. 1318 6 1316 6
Grinder .. .. . .. . . 1318 6 1315 6
Grinder using pomble machine .. . . . .. 4 3 6 14 0 8
Pickler . . - e .. . 1311 0 13 8 0
Shot and sand blast dresser . . e .. . 4 3 6 14 0 8
{d) Furnacemen. ‘
Cupola .. .. .. . - v .. . 1416 0 1413 0
Electrio .. . . . 1413 8 1410 8
All other fumn(‘eu (not mcludmg llmnll nvet or bolt henting) . 14 8 8 14 6 6
Small rivet or balt humng . . . . 1318 6 1315 8
Assistant . . e . . . 1314 © 1311 0
(e) Foundry.
Jobling moulder and/or coremaker e - .. .o 16 6 0 16 3 @
Loose pattern moulder .. .- .- .- 15 8 6 16 5 6
Plate and machine moulder und/or coremnker ‘e NS . 14 8 6 14 6 6
Cupola furnaceman e “ . .. .. e 1416 ¢ 1413 0
Electric furnaceman .. .. .- . . .- 1413 6 1410 6
All other furnacemen . . 14 8 6 14 5 6
Assistant furnaceman . 1319 0 1316 ©
Dressers and fettlers . . . . 14 1 0 1318 0
Grinders . .- . . . .. 14 1 0 1318 ©
Grinders usmg portn.ble mnchlue . . . . . 14 3 6 14 0 8
Shot and sand blast dressers .. . . e . 14 3 6 14 0 8
(f) Inspection, &Le.
Checker .. . . . .. .. .. .. 1318 6 1316 6
Inspector . = . . . . . 1318 6 1316 6
(¢) Machinists.
1st class . . e .. 16 6 © 16 3 0
2nd class . .. .. .. . .. .. 15 1 0 1418 0
3rd class .. .o .. . .. . 14 6 0 14 3 0
Driller .. .. P . .. 1318 6 1316 6
Process worker .. .. ve .e . 1313 0 1310 0
(h) Painting, &c.
Dipper .. .. . . . . 1311 ¢ 13 8 0
Painter (hruah lmnd) .. . .. . .. .- 1314 0 1311 0
Paint mixer “ .. .. .. .. .. . 1311 © 13 8 0
Spray painter . -- .. .. .. . . 1316 © 313 0
riter and liner .. .- .. . .- e .o 14 16 0O 1413 0
(¢} Sheet Metal.
Sheet Metal Workers—Ist class .. .. .. ‘e . 16 6 0 16 3 0
Sheet Metal Workers—2nd class .. .. . .. . 15 1 14 18
() Stores.
Attendant at casting stores . - . . . 1311 0 13 8 0
Stereman and/or packor .. . .. .- .. .. 1412 6 14 9 6
() Welders.
1st class . .- . . . .. . 613 8 16 10 6
2nd class . . . . o .- .- 14 6 0 14 3 0
3rd class .. . .. .. - . . 1316 0 1313 ¢
Tack welder ‘e .. .. . .. .. . 14 1 0 1318 O
{3) Wire Workers. .
Wire drawer . . . . .. .. . 1314 0 1311 ©
Wire weaver .. . . .. .. . .. 1314 0 1311 O
DivisioN II.~—ELERCTRICAL.
Electrical mechanio .. .. . . .. .. 16 6 0 16 3 0
Shift electrioian .. . .. .. .. . .. 16 6 © 16 3 0
Tradesman, electrical ﬁtter . .. .. 16 6 0 18 3 0O
Tradesman's and electrical mechanic's assistant .. . . 1314 © 1311 0
DivisioN IIL.--ENGINEERING.
Electrical fitter .. . . . . . .- 16 6 0 16 3 0
Machinist—1st class . . . . . . 16 6 0 16 3 0
Machinist—2und olass .. . . . .. . 156 1 0 14 18 0
Machinist—-3rd class . . .. e .. .. 14 6 0 14 3 0
Motor mechanic .. .. .. .. .- .. .. 16 6 0 18 8 0
Patternmaker .o . . . . . . 17 8 6 17 6 6
Toolmaker s . .. .. .. .. . 17 1 © 16 18 ©
Tradesman . 16 6 0 16 3 0
Tradesman, the gnea.ter part of whose time m occupled in markmg off 16 13 6 16 10 6
Tradesman, wet stone grinder and glazier .. . . .. 16 6 0 16 3 0
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Wages per Week of 40 Hours,
Within 20 Miles of G.P.O,,
- Melbourne ; within 10 Miles of
“‘e}i’ﬁg;ﬁb(ml?ngéd %Sfm All Other Parts of Vietoria,
Mitdura and
Glppsiand Dlstricts.
DivisioN IV.—ERGINEERING SMITRING. £ o d £ e d
Coppersmith “ - . . s .. .. 16 8 6 16 5 6
Forger and/or faggoter .. . .. . - . 1716 0 1713 ¢
Forgeman's assistant .. . . . o .. 1318 6 1315 6
Other smith .. . .. . .. . 16 8 6 16 6 6
Toolsmith . . o . e . 16 13 6 16 10 §
Division V.—Woop MiLL.
Band sawyer . . . . .. . .. 1413 6 1410 6
Bending machinist = an . . o .- 15 0 0 1417 0
Boring and drilling machinist .. . . .o .. 14 14 0 1411 0
Buzzer machinist {only operating or feeding machines) - . 1312 6 13 9 8
Buzzer machinist (using straight irons and setting up machines and grinding
knives and cutters) .. .. - . . .. 1414 0 1411 0
Casemaker .. .. .. . . . .. 1411 © 14 8 0
Casemaking sawyer .. .- .. . .. .. 13 16" 0 1313 0
Circular sawyer .. .. .. .. . . .. 1418 0 14 13 0
Crosscut sawyer .. . . . .- . . 14 13 6 1410 @6
Morticing machinist o . .. . .. o 1414 0 1411 0
Moulding machinist (where the machinists set up their machines only).. 1414 0 1411 0
Moulding machinist (where the machinists set up their machines and
grind their knives and cutters) . . . . 16 1 © 1518 0
Pulling out machinist .. . .. . . .. 1312 0 13 9 ¢
Sanding machinist . " - - - i 14 8 6 14 5 6
8aw doctor - .. - . . .. .. 17 1 90 16 18 ¢
Shaper machinist .. .. . .. .. AN .. 18 1 0 1518 0
Stacker .. . e .. . . . 1316 0 1313 0
Tenoning machinist (only operating or feeding machines) .. . 1312 6 13 9 8
Tenoning machinist {using atraight irons and setting up machines and
grinding knives and cutters) .. .. .. . .. 16 1 0 15618 ¢
Thicknesser machinist . .. .. .. . .. 1414 0 1411 0
Turner .. .. . . .. .. .. .. 16 1 0 1518 0
DivisioN VI.—MISCELLANEQUS.
Belt maker and cutter .. e - .. . .. .. 1411 0 14 8 0
*Carpenter (other than agricultural implement making) .. .. 16 8 0 16 3 0
Currier .. .. .. .. .. .. .. .. i511 0 15 8 0
Other employees, not elsewhere classified with no¢ less'than three months’ -
experience in the agricultural implement making industry .. 13 0 0 1217 0
Employee not elsewhere classified .. .. .. .. 12 14 0 1211 ©
¢ The rate payable to employees working in this classiication shall be d by a tool allowance of 53, per weck.

SpEoTAL RaTEs.

3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than three and not more then ten employees, including npprentiées; 13s.
per week extra; more than ten and not more than twenty, including apprentices, 30s. per week extra:
more than twenty, including apprentices, 45s. per week extra. -

(b) Working in wet places 4d, per hour extra.

Working in confined spaces 8d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 6d. per hour extra. When work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit employees shall also be entitled to 20 minutes’ rest after every two hours’ work without
deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 4d. per hour extra.  Where the work continues for more than two hours employees shall be entitled
to a rest period of 20 minutes every two hours without loss of pay. .

(¢} Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 4d.
per hour extra.

{f) Compensation to the extent of damage sustained shall be made for work in which elothing or tools are damaged
or destroyed by the use of acids. .

() Except when dismissed for misconduct or when leaving of his own aocord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred
in the carting of tools.

(k) Whers more thun one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, viz., the highest for the dissbilities so prevailing.

Emprovee Lrarxing HicHER GRADE WORK.

4. Where an employee is engaged on higher grade work at his own request for the purpose of learning such work, he shall
be paid for the time he is 8o engaged for a period or periods not exceeding 30 days in all at his usual rate of pay prior to his
being so engaged, and thereafter at the rate prescribed, R .
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APPRENTICESHIP,
5. {a) Youths shall not be engaged in the following occupations except under indentures of apprenticeship for the periods
sud subject to the conditions hereinafter prescribed ;—
Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class

welding, engineering blacksmithing, jobbing moulding and/or coremaking, sheet metal (first-class bench work) motor
mechanio.

() In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any employer
shall be as follows :—

Mechanical engineering—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical fitting—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical mechanio— one apprentice for every 2, or fraction of 2, tradesmen.

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.

Bmithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding—one apprentice for every 2, or fraction of 2, tradesmen,

{¢} For the purposs of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be a trad

(i) The period of apprenticeship shall be as follows :—
If the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
or five years, at the option of the contracting parties.
(ii) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour and Industry,

or of the State Apprenticeship Commission, employ a greater proportion of apprentices to tradesmen than
hereinbefore specified.

(iii} Minors may be taken on probation for three months, and, if apprenticed, such three months shall count as part of
their period of apprenticeship.
(iv) Until further order, any vontract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties, the employer is unable at any time to find
employment and training for an apprentice, and if a transfer to another employer cannot be arranged,
the obligations and duties imposed by the indenture may with the concurrence of the apprentioe and his
guardian be suspended for a period agreed upon, or if no such agreement is arrived at, may be canoelled

by the employer. The onus of proof of circumstances justifying such cancellation shall be on the
employer.

This clause shall not apply to apprenticeship controlled by the State Apprenticeship Commission, but such Commission
shall be free to adopt such schemes for euspension or cancellation of indentures as it may deem reasonable.

Wages per Week of 40 Houra.
{v) The minimum weekly rates of wage for aspprentices shall be as follows : —

Total Wage Payabe.

Percenta,

ge of | Within 20 Miles of G.P.O.,
—_— Basic Wage, | Melbourne ; within 10 Miles of
G.P.0., Geelong; or at All Other Parts of Victoria.
Warrnambool ; and within
Mildura and
Gippsland Districts,
£ s d £ .8 d
Four and five-year terms—
1st year : e .. .. - 39 418 ¢ 416 6
2nd year .- .. . .o . 50 8 5 6 6 4 0
3rd year .. .. .. .. .. 58% 770 75 0
4th year N .. . . .. 89 11 3 8 11 0 8
5th year A .. . .. .. 100 plus 1313 0 1310 0
224,
Four-year terms—Apprenticeship commencing after the age
of 17 years—
lst year .. .- .o .. . 41 53 0 51 6
2nd year .. . .. . N 584 770 75 0
3rd year .. . . .. . 89 11 3 8 11 0 8
4th year .. .. .. A .. logzplus 1313 © 1310 0
221,

The sum of 4s. per week shall be added to the above rates in the case of apprentice pattornmakers,

The total wages of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

An employee who is under 21 years of age on the expiration of his appreaticeship and thereafter works
as o minor in the ocoupation to which he has been apprenticed shall be .paid at pot less than the adult rate
\prescribed for that classification,

(vi) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen in
the trade the apprentice is learning.

{vii) No apprentice under the age of 18 years shall be liable to work overtime unless he so desires.

(viii) No apprentice shall work under any system of payment by results .

(ix) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
a, t with his ter, serve as an apprentice until he reaches the age of 23 years.

(x) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in whioh he has
unlawfully absented himself without the master’s consent shall, for every day shert of the said number of
working days, and for every day of such absence, serve one day, and the calendar period of the succeeding year
of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice, . .

(xii) Apprentices attending techunical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
ajl fees paid by -them. ) . . . L. y

{xiii) ‘Apprentices shall be entitled to annusl leave and sick leave in accordance with the provisions of clauses 10a and
14a of this Determination respectively. .

te
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UNAPPRENTIOED MALE JUNI1ORS AND FEMALES.

6. (a) Subject to the exceptions hercinafter provided the minimum rates of wage for females and unapprenticed male
juniors shall be as follows :—

Wages per WeER oF 40 Hougs.

Total Wage Payable.
Within 20 Miles of
Percentage of |  Additional G.P,0., Melbourne ;
— Basic Wage. Amount. War Loading. | within 10 Miles of
G.P.0., Geelong; All Other Parts
or at Warrnambool ; of Victoria.
and within Mitdura )
and Gippsland
Districts,
s d. s d. £ s d £ s d
L—Adults Females.
Under one months’ experience .. .. 75 .. .. 9 8 0 9 68 0
All others .. .. o . . 75 16 0 . 10 4 0 10 2 0
Il.—Junior Females.
17 years of age and under .. o . 52 3 6 51 8 5 00
18 years of age - . . .. 62 4 0 6 0 6 519 6
19 years of age .- .- .. .. 72 4 8 700 618 6
20 years of age . .. .. .. 82 5 0 719 0 717 6
III.—Male Juniors.
Under 16 years of age .o .. .. 24 2 0 . 320 318
16 yoars of age - .. e .. 34 30 s 4 8 86 4 7 8
17 years of age .. .- . . 46 4 0 . 510 6 518 0
18 years of age . " .. . 58 5 0 . 710 6 790
19 years of age .. N . .- 73 8 0 . 9 9 0 970
20 years of age B . .. .. 88 70 . 11 8 0 11 5 0
IV.—Junior Males (Foundries).
Under 16 years of age .. - . 24 20 10 330 326
18 years of age e .. . . 32 2 6 1 9 4 4 86 4 3 6
17 years of age .. . .. .. 58 5 0 30 713 6 712 0
18 years of age s «x - .. 73 6 0 4 0 813 0 91 0
19 years of age and over .. .. .. 88 70 4 6 1112 6 11 9 6

Provided that the rate payable to any employee shall not be less than 20s.

The rates shall be calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

(b) Except in the case of employecs in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until he or she
has had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage prescribed
for a junior employee of his or her age, and, in addition thereto, the additional amounts set out in clause 25 (d).

Hougs or WoRkK.
Day Workere.

7. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more shan 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to
Friday inclusive, and 7 a.m. and noen on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determ nation.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and tha tepresentative of the union in that shop.

Five-Days Week.

(b) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public intercst;

(ii) loss in the value of goods handled or to be handled

(iii) reducing the efficiency of production; or
- (iv) reducing the efficacy of the necessary service.
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees.
Upon such an spplication proof that the working of o five-days week will result in such detriment, loss or reduction as
aforesaid shall be upon the employer. .

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

1t is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

EMERGENCY PROVISIONS.

7a. {a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subjoct to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriste lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the wholo or part of any day or shift, he may deduct from the wages .oi‘ that ewmployeo
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him wuscfully
the employeo shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.
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(i) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7
a.m. to noon—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would reccive if paid at ordinary day rates.

" (i) Ho may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time; L. R
(2) for work performed between noon and midnight on Saturdsys—ordinary rates plus 25 per cent.;
(3)._ for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
6.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of Bs.
more than tho amount he would reccive if paid at ordinary rates, .

(4) Nothing continued in this sub-clause shall operato so us to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) Ho may alter the time at which meal breaks aro usually taken and/or the duration of them, in order to avoid
or mitigate the cffects of such interference, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mututis mutandis) ir the cnse of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or ¢mergency disconnexion is in force and who—

(i) is unable usefully to employ an employce for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or .
(i) because of the irability ¢f the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normslly worked by such employee: or

) ﬁﬂdsf it recessary to alter the time at which meal breaks are usually taken and/or the duration
of them.

OVERTINE.
8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and doubls
time thereafter, such double time to continue until the completion of the overtime work, Provided that in the case of an apprentios
or a junior the rate for overtime shall be not less than the rate horein prescribed or 2s. 3d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive daya.

An employee (other than a casual employee} who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence,

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
a‘l;sent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
Erovided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three

ours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outaide his ordinary working hours,
or vl:ll;ere the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary
working time.

Overtime worked in the circumstances specified in_this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five.-days Week.

(d) A day worker on & five-days week required to work overtime on a Saturday shall be afforded at least three hours work
or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the day
previous,

ostanding By.

(€) Subject o any vusiom NOW prevaumng unuer which an employee is required regularly to hold himself in readiness for
n call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 80 to hold himself in readiness. i

Meal Hours—QGeneral.

. 1f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for & meal.

Meal H -Maint Empl

PHY

(g) Subject to the provisions of the second part of sub-clause {f} of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-dnwns of plant or upon routine maintenance of plant which can only be done whils such plant is idle.
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Crib Time.

(A) An employes working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
erib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates, An employer and employee
may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall
not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

{i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either ke supplied with a meal by the employer or paid s, and 3s. 4d. for each subsequent
]l:lnenl, ;Emt sucllnspnyment need not be made to employees living in the same loeality as their workshops who ean reasonably return

ome for meals,

_Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which aro surplus.

Transport of Employecs.

(5) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) Any employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

SuiFr Worxk.
Definitions.
9. (a) For the purposes of this clause—

‘“ Afternoon shift >’ means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work > means work carried on with consecutive shifts of men throughout the t./enty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

*“ Night shift *” means any shift finishing subsequent to midnight and at or before 8 a.m.

* Rostered shift > means a shift of which the employee concerned has had at least 48 hours' notice.

Hours—Continuous Work Shifts,
(8) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day ; or
(ii} 48 in any one week ; or
(iii} 88 in 14 consecutive days; or
{iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i} a shift shall consist of not more than 8 hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;
(ifi) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

N

Hours—Other Than Conlinuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to TFriday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(iif) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case bo varied by agreement between ‘ie employer and the az:redited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.
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Afternoon or Night Shift Allowances,

{f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts. R

Shift workers who work on any afternoon or night shift which does not continue for ab least five suocessive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half. ’

An employee who—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause {f) hereof.

QOvertime.,

() Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter
except in each case when the time is worked—

(ili} by arrangement between the employees themselves;

(iv) for the purpose of effecting the customary rotation of shifts ; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an emplojee is transferred on short notice a8 an alternative to standing the employee off in
lclircux?smnces which would entitle the employer to deduct payment for a day in accordance with clause 14 (6
ereof,

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall bo paid at the
rate of time and & hulf for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double
timehlbhemafcer except where the employee is required to continue to work on his rostered day of when he shall be paid
double time.

Compulsory Overtime.

{95} An employer may require any employce to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement,

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on & Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on tho day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Where a shift falls partly on a holiday that shift, the major portion of which falls on a holiday shall be regarded
as the holiday shift.

Junior and Female Employees.

(i) Vewale shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid oot less than the rates
hereinbefore prescribed or 1s. 6d. per shift whichever is the higher.

HoLipaYs AND SoNDAY WORE.

10. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employews on weekly
hiring :—New Year’s Day, Australia Day, Good Yriday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, this provision shall apply only to the day so substituted.

Any employer who has given to his employces notice under paragraph (i) of sub-clause (m) of clause 10a of this
Determination of his intention to close down his plant or section or sections thercof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days eatlier than tho date of
which notice was given upon giving at least one week's notice of such alteration.

By agreement between any employer and his einployees, other days may be substituted for the said days or any
of them as to such employer's undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Suncays and
public bolidays, or day or days substituted by Act of Parliament or Proclamation in lieu of such public holidays, Such
double time to continue until he is relieved from duty. -

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to
be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty ocourring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays, or day or days substituted by
Act of Parlinment o’r Proclamation in lieu: of such public holidays, shall be paid for a minimum 0¥ three l{ou:: ;«;rii, ¥

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer the employee shall not be entitled to
payment for such holiday. In any casoe where an organization alleges that an employer is unreasonable or capricious in
refusing leave it may bring such matter before the Wages Board.

ANNUAL LEave.

Period of Leave.

10a. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this

Determination "applies.
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Seven-day Skift Workers.
(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

. Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
increased hy half a day for each month he is continuously engaged as foresaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub.clause the annual leave prescribed by this clause shall bo exclusive of any of the holidnya
prescribed by clause 10 of this Determination, and if any such holiday falls within an employes’s period of annual leave and is
observed on a day which in the case of that employce would have been an ordinary working day, there shall be added to the
Fe;'.igd of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a
holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer so agres,
in two separate periods and not otherwise. :

Calculation of Conti s Service.
{e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iif) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 144 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of eervice.

In ceses of individual absenteeism such notice shall bs given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted uwp in the plant.

* A notice to an individual employee may be given by delivering to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.
In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purposs of calculating
annual leave, but an employes shall not bo entitled to leave or payment in lieu thereof for any period in respeot of which leave
or a payment in liou thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect
of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month
of continuous service and in respect of service after that date at the rate of 6% hours for each completed one month of
continuous service.  Any broken part of a month served before the 1st January, 19486, shall for the purposes of this clause be deemed
to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clauso shall be calculated to
the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Whero the employer is a successor or assignee or transmittee of a business if an omployce was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of
the employer.

Calculation of Month,

(9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first da:
of the employment or period of omployment in question and as ending at the beginning of the day which in the latest momg
in question has the same date number as that which the commencing day had in its month and if there be no such day in
guch subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(%) The annual leave provided for by this clause shall be allowed and shall bo taken and except as provided by sub-clauses
(I} and (m) hereof payment shall not be made or accepted in lieu of annual leave.

. Time of Taking Leave.

' (¢} Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.
{j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employes subsequently leaves or is discharged from the service of the employer before completing the twelve months'
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wago paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 10 of this Determination.
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Payment for Period of Leave.
(k) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or sn employee taking

his leave pursuant to sub-clauso (d) of this clause either of whom shall be paid the amount of wage he would have received
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clouse and sub-clause (1) hereof, wages shall be at the rate prescribed by clauses 2, 5, and 6 of this
Determination for the occupation in which the omployee was ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case may be. ~Payment in the case of employees employed on
piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employce shall be paid at
his ordinary rate of wage for 3% hours in respect of each” completed one month of continuous service before the lst January,
1946, and for 63 hours at the same rate in respect of each completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thoreof, for the purposes of allowiny annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the foliowing provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employces in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave paid leave on & proportionate basis of one-sixth of a week’s leave for
oach completed month of continuous service.

(ii) An employce who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall beallowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a woek's wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualitying period for each employee affected by such close down shall commence
from the day on which tho plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualitying period,

{iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave undor
paragraph (i) hereof, and subscquently within such year lawiully leaves his employment or his employment is
torminated by the employer through no fault of the employee, he ghall be entitled to the benefit of sub-clause
(1} of t(liﬂs clause subject to adjustment for any proportionate leave which he may bave been allowed as
aforesaid.

Siop STEWARDS.

11. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his cmployer, be recognized as the accredited 1epresentative of ~the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RigaT oF ENTRY oF UNtoN OFFICIALS.

12. A duly accredited union representative shall have the right to enter employers’ workshops during the midday meal
bour for the purposes of interviewing employees vn legitimate union business on the iollowing conditions :—

(i) That he produces his authority to the gatokooper or such other porson as may bo appointed by the employer.

(i) That he interviews employees only at the places whero they are taking their meal.

(iii) That not more than one representative in all be in any workshop ai any one time.

(iv) Thay no one representative visit a workshop more than once in each week.

{v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry.

(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book
relating to the suspected breach of the Determination.

TRAVELLING TIME ALLOWANCE AND BOARD.

13. (a) All fares and reasonable travelling oxpenses—including the cost, if any, incurred for meals—incurred by an
employee during travelling shall be paid by the employer. The fares shall be first clags on coastal boats, or on inter-stato
boate, where there is no second class distinct from steerage. On traing where the employce has to travol all night, sleeping
accommodation shall be provided where available.

To cover all circumstances of employment of an employee called upon to work away from his ordinary place of
employment in starting, repairing, and/or servicing agricultural implements and tractors, he shall be paid an additional
10s. per day above his classification of implement Htter and/or motor mechanic for all days necessitating living away from
his ordinary residence, including Saturdays and Sundays on which work is performed.

(b) Timo occupied in travelling during the ordinary working hours of the factory in which the employee works
ghall be paid for at ordinary rates.

(¢) If an employce has to be away from his home over night he shall be allowed reasonable cost of board amil
lodgings. ’

e g(d) When it is more convenient for the employee in the cibi or town in which his employer’s factory is situated to go
diroct to the job from his home he shall do so, and start and cease work ab the usual time customary at the shop. Provided that
any extra expenso incurred by him in travelling shall be borne by the employer.

CoNTRACT 0F EMPLOYMENT.
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employes sholl bo deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affcct the right of the employer to dismiss
an employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be
paid up to the time of dismissal only or to dexinct payment for any day the employee cannot be usefully employed because
of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

Where an employee has given or been given notice as aforesind, he shall continuo in his employment until the date
of oxpiration of such notice. ~Any employce who, having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lic on him), absents himself from work during such period, shall be deemed to have abandoned
his employment and shall not be entitled to payment for work dome by him within that period.

(¢) An employes not attending for duty shall except as provided by clauso 14a of this Determination lose his pay for )
the actual time for such non-attendance.
Casual Employment.
d) A ocasual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate presoribed by this Determination for the work which he or she performs pilus 10 per cent.
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Late Comers,

(¢} Notwithstanding anything elsewhere contained in this Determination an employer may selest and utilize for time-
keéping purposes any fractional or decimal proportion of an hour (not exceeding a gquerter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

. An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation
of overtime.

S1cK LEAVE.

14a. {a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and lmitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) Ho shall prove to the satisfaction of his employer that be was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub.clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to make a
sworn declaration or other written statement as to what paid leave of absence he has had frora any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner's opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under
sub-clause {a) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub.clause (a) (iv)
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be
claimed by the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a
subsequent year without diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period
of two years, but for no longer from the end of the year in which it accrues.

R Attendance at Hospital, d&c.

{d) Notwithstanding anything contained in sub-clause (2) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall
not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and
shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

(¢) For the purposes of this clause * year ' means the period between the Ist day of March in each year and the next
28th or 20th day of February as the case may be.

PAYMENT oF WaGES.
15. (¢) Wages shall be paid weekly. Where the services of an employee are dispensed with, wages shall be paid to him
on the day of dismissal or forwarded to him by post on the day following. .

() An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

TiMe axp Waces Book.
16. Each cmployer shall keep a time and wages book showing the name of each employes and his occupation, the
hours worked each day and the wages and allowances paid each woek.
The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection to a duly accredited official of a union concerned during the
usual office hours at the employer's office or other convenient place. Provided that no inspection shall be demanded unless
the Secretary of the Unoin or the district secretary or organizer of any division suspects that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PAYMENT BY RESULTS.

17. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per
cent in excess of their prescribed hourly or weekly rates.

MISCELLANEOUS.
4 dation and C.
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Waler.
(i) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
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First-Aid Cutfit.

(ili) In each workshop and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.

Regulations require that a first-aid ambulance chest shall be kept in some accessible place upon the premises and that such
chest shall be equipped and supplied with the following articles :— .

Quantities to be kept in
Articles. Ambulance Chest—

Antiseptic solution . .. .. .. .. - .. . . 1 bottle

Bandages, cotton, and gauze o - e e .. - . - 1 dozen assorted sizes
Castor oil . N .. .. .. . - .. .. . 2 oz.

Iodine, tincture of . . . . .. .. . 2 oz.

Manual, first-aid .. . .. .. . .. . - .. “ 1

Petrolatum, carbolized .. . . .. .. 1 jar

Picric acid solution, made accordiug'éo the f;)ilowing .r;cipe or .prescripbion —
1} teaspoonfuls of powdered pieric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint

Pins, safety . . . . .. 1 packet

Sal volatile . .. .. .. .. - . .. . .. 6 oz.

Scissors - - " .. . . - . 1 pair

Tourniquet .. .. . .. . . 1

Tweezers . - - .. . o o . 1 pair

Cotton, absorbent .. . .. .. . N . .

Gauze, sterilized, plain . . . . An adequate assortment
Lint, absorbent .. .. .. .. .

Plaster, adhesive .. . . . ..

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide & suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Showers,

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary convenienoes.

Clothing, Equipment and T'ools.
Damage to Clothing and Tools.
(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s

linbility in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
dutiea,

Qloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatio tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one} or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case o decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-
working day, in which_case it shall be given during the next working day), or elso the said equipment shall be provided.

Goggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by moro than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not bo considered suitable for the purposes of this provision.

Protecti C"”", Gal: izing, dc.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employces engaged in
the manual handiing of materials over hot galvanizing or tinning pots or pickling or plating baths.

Protective Equipment— Welding.

(v) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistaut
when engaged on work necessitating its use to be supplied with same :—

(@) Suitable asbestos sheets.

(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(¢) Anti-flash goggles,
(d) Aprons, eather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be such equipment in such a way as to achieve the purpose for which it is supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Tools,

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through hir megligence.
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Tools—Pailernmakers.

(vii) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
bl}ree weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred in the carting
of tools.

Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

Dressing Castings.

(¢) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.

Ladles.

(&) (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter
“brought into operation shall be fitted with safety.worm gear.

{iiy Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 1b., including the weight of the ladle.
Other ladles—3} cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period and Seats.

) Female employecs shall be allowed o rest period of not less than ten minutes during each day or shift, to be taken
uring the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(f) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated in
the course of the work; or
(if) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall tako all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not bo deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Vicloria Government Gazette No. 21, dated 7th February, ‘1945) and shall not apply to any processes or
occupations to which those Regulations apply.
Norice Boarp.
19. Employers shall permit a notice board of reasonable dimensions to be erected in a prominent position in their
establishments upon which representatives of the unions shall be permitted to post notices of union meetings.

PoSTING DETERMINATION.
20. A copy of this Determination shall be kept posted in a prominent position by the employer.

Mixep FUNOTIONS.

21. (a) Except as hereinafter provided an employee engaged for more than half of one day or shitt un qutles carrymg a
higher rate than his ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day
or shift he shall be paid the higher rate for the time so worked.

(5) An employee engaged on any day on different grades of work under a system of payment by results in accordance with
Jdause 17 of this Determination shall as to minimum rates be paid at the rates prescribed for time actually worked in each grade.

ExTra RATES NOT CUMULATIVE.
99, Extra rates prescribed in this Determination are not cumulative 8o as to exceed the maximum of double the ordinar,
tes P y
hyd .
DEFINTTIONS.

23. (a) * Assembler >’ means any adult person employed in putting together parts of any agricultural machinery covered
by this Determination which have been previously fitted. The removal of burrs or rags shall not be deemed to be fitting.

(b) “ Sheet Metal Worker—1st Class ”’ means an adult workman working to scaled prints or drawings or applying general
trade experience or knowledge to the making of completed articles and/or the erection and installation thereof.

(¢} * Sheet Metal Worker—2nd Class” means an adult workman working at the bench in the making and/or repairing
of completed articles not calling for the use of prints or drawings or measurements. [N

(d) * Confined space ” means a working place, the dimensions of which necessitate an employee working in a stooped or.
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

{¢) ** Furnaceman '’ means an employee in charge of a furnace used for smelting metals or ores, boiler plate furnaces, case
hardening and/or annealing furnaccs, and such heating furnaces where the weight of individual pieces of material is & owt. or
more or the area of the material exceeds 4 square foet. "

(f) * Jobbing coremaker means a moulder engaged in making cores for metal moulds by the use of loam or strickle
boards, or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

{g) “ Jobbing moulder * means a metal moulder engaged in floor moulding, loam moulding, strickle moulding and/or finishing
off bath moulds made by a machine process.

() “ Machine coremaker ** means an adult employee making cores by machines where the core box is a fixture to or part
of such machine, or making repetition cores requiring little or no skill to produce.

(3) * Machinist—1st Class >’ means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine.

} * Machinist—2nd Class ** means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged
in operating or in the setting up and operating of ﬁmachineslenu.nmra,ted in th; definition of lst class machinist ; or who is engaged
operating & key-seating machine, or as a pipe fitter on low pressure work.

(k) * Machinist—3rd Class '’ means & machinist, not being a process worker, who operates any machine set up by a tradesman
or any machine, the setting up of which does not require the knowledge or skill of a'2nd class machinist.

() ““ Motor mechanic”’ means an adult employee engagedfix;1 making, refpuiring, al}t;ering, assembling (except for the first
time in Australia) or testing the metal parts (including electric) of the engines of motor vel icles.

(m) * Patternmaker *’ means & tradesman engaged in the making of patterns in wood.

ts) ¢ Plate and machine moulder”” means an adult employee epguged in moulding on" the plate system or ‘by machines
where the pattern is either a fixture to the plate or tho spray system is used. ' - o
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{0) * Plough fitter "’ means an employee engaged in fitting harrows, scarifiers, drag harrows, disc ploughs, mould board
ploughs, dise cultivators, tooth cuitivators, rollers or stump extractors.

(p) “ Process worker > means an employee engaged on-—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for the
setting up of the machine nor for the dimensions of the product. other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(i) in the assembling of parts of mechanical appliances or other articles 8o made, in which no fitting or adjustment
requiring skill is required ; or :

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screwdrivers, spanners, and
les, and such tools as are necessary for deburring or removing rags or edging.
(g) “Sunday’’ means all time between midnight Saturday and midnight Sunday. )
(r) * Toolmaker " means a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion.
(8) *“ Welder—Ilst Class” means a tradesman using electric arc and/or acetylene blowpipe and or coal gas cutting plant
or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively.

() *“ Welder—2nd Class”’ means an adult employee using an electric arc or oxy-.acetylene blowpipe who is not a
welder 1st class or welder 3rd class.

(u) “ Welder—3rd Class”” means an adult employee using an electric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe.

{r) “ Wet place ™ means a place in which water iz continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or a place where water accumulates underfoot to a depth exceeding two inches.
PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 25.

Basic Wage.
Adult Males,
Place.
Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d
Victoria—
Within 20 miles of G.P.0., Melbourne ; 10 miles of G.P.0., Geelong ; or at Warrnambool ;
and within Mildura and Gippsland districts .. .. .. .. 1211 © Melbourne
Elsewhere—3s. less than the conterprraneous basic wage for Melbourne

The basic wage for adult females shall be 76 per cent of the basic wage for adult males, calculated to the nearest
6d., half or less than half of 6d. in a result to be disregarded.

ADJUSTMENT OF Basic Wagr.

25. (a) For the purposes of this Determination, tho expression * Commonwealth Statistician’s ‘C’ series retail price
index numbors” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to bo printed by tho Commonwealth Government Printer or to be signed by or
n behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1956, the amount of the basic wage shall be
as preacribed in clause 24,

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, &
November, or a February, the amount of the basic wage shall bo adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“ C ™ series retail price index number by the factor .103 taken to one place
of decimals, the rosultant whole number being tho amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or moro the basic wage shall be taken to the next higher shilling.

{d) The wages rates for adult females and all ‘juniors shall, as from the beginning of the first pay period to commence
in February, 1956, be the percentages of the basic wage shown in clauses 5 and 6 plus the war loadings and additional
amounts specified. The percentages for juvenile females relate to the female basic wage, but, in all other cases, relate to
the male basic wage. The total wages shall be calculated to the nearest 6d., half or less than half of 6d. in a result to be
disregarded.

MARGINAL RATES.

26. In addition to the basic wage provided in olause 24 of this Determination the following margins and loadings shall
be the minimum rates payable to male adults engaged in the cccupations named :—

— Margin per Week.
DivistoN I.—AGRICULTURAL IMPLEMENT SECTION.
s d.
(a) Aszembly, Fitting, and Process Working.

Assembler . . . .- . .. .- .. - . .. 25 0
Assembler after two years’ experience .. .. . . . i .. .. 35 0
Carpenter on agricultural implement making (including tool allowance) .. . .. .. 57 6
Dismantler .. .. . . .. .. v . .. .. 23 0
Implement and/or comb fitter .. . oo - .. .. . . 45 0
Implement and/or comb fitter after two years’ experience . 50 0
Pattern fitter and finisher o . . ) .. 50 0
Plate pattern fitter and finisher . .- - . ‘e .. - 75 0
Plate pattern fitter and finisher (doing own maochining) .. .. . .. .. .. % 0
Plough fitter . o . . .. . . 40 0
Process worker .. .. .. .. N .. .. .. . 22 0
Wheel rimmer .- . . .. .. .. . .. .. .. 45 0
Windmill erector . . . .. .. .. .. .. .. . 45 0
Windmill maker other than fitter . . .. .. .. . .. .. 42 6
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Margin per Week.

DivisioN 1.—AGRICULTURAL IMPLEMENTS SECTION—continued.

(b) Blacksmithing, &c.

Blacksmith’s striker .. .. . ..

Blacksmith’s striker on double fires ..

Bulldozer operator .. .. .. .

Hammer driver “ .. . . .. .
Heater

Implement smith of five years’ expenence able to do all clnsses of lmplement work
Other smith (including iron bender) .. .

(c) Dressing, Grinding, and Pickling. =

Chipper N .. .. .. . . . ..
Dresser and fettler e o . .. . . .. e
Emery-wheel attendant.. . . . .. o
Grinder . . .. . ..
Grinder using portuble ‘machino . . . e
Pickler .. . . .. .
Shot and sand blust dresser .. . o . .-

{d) Furnacemen.
Cupola . . . e . .. . . ..
Electric .. .. .
All other furnaces (not mcludmg “small rivet or bolt heatmg) .
Small rivet or bolt heating .. . ..
Assistant . .. .. s .e

(e} Foundry.
Jobbing moulder and/or coremaker . .. .. .
Loose pattern moulder .. . .
Plate and machine moulder and/or coremaker .. .o .
Cupola furnaceman .. . . . .
Electric furnaceman .. .. .. .. . .
All other furnacemen .. .. . .. . .
Assistant furnaceman .. . . .
Dressers and fettlers .. . . . . ..
Grinders . .. .. . ..
Grinders using portable ma.ch ne .. .. .. ..
Shot and sand blast dressers .. . .. . .. .-
(f) Inspection, dc.
Checker .. .. .- e e .. e
Inepector .. o . . . .. .
(g) Machinisis.

1st class . .. . . . .o .
2nd class . .. .. .. .. . . .
3rd class .. .. . .. .. .. . ..
Driller o .. . . . e . ..
Process worker .. . .. .. .- . .

(k) Painting, d&c.
Dip .. ..

pper
Painter (brush lmnd) .. .. .. ..
Paint mixer .. .. .. .. .. .. .o .. N
Spray painter .. .. . .. o .. . .. ..
Writer and liner .. .. .. .. ..

(2} Sheet Metal.

Sheet metal worker—l1st class .. .. .. .. .. .
Sheet metal worker—2nd class ..

(F) Stores.

Attendant at casting stores .. .. . .
Storeman and/or packer . .. .

(ky Welders.
1st class .. .. .. .. .. .. .. .. .
2nd class .. .. .. .. .. .. .. .
3rd class " . . ve
Tack welder .. ..
(1) Wire Workers.

Wire drawer .. . o . .. .. .. v .
Wire weaver .. .. e . .. . .. . .

Diviston II.—ELECTRICAL.

Electrical mechanic . .. .

Shift electrician .. . .. .. .
Tradesman, electrical httor . . . .
Tradesman’s and electrical mechanic’s assxswnt .
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— Margin per Week.

DivisioNn TIL.—ENGINEERING. s, d.
Electrical fitter . .- .. .. .. .. .. . .. .. 7% 0
Machinist—I1st class .. .. .. . .. .. .. .. .. . 7 0
Machinist—2nd class .. .. .. .. .. .. .. .. . . 50 0
Machinist—3rd class .. . . .. . . .. .. .. 35 0
Motor mechanic .. .. .. .. o .. .. .. .. . 7 0
Patternmaker .. . .. .. .. . . . . NS .. 97 6
Toolmaker . .. .. .. . . .. .. . . . 90 0
Tradesman .. .. .. .. . 5 0
Tradesman, the grea.ter purt of whose time is occupxed in murkmg off .. .. .. o 82 6
Tradesman, wet stone grinder, and glazier .. . . o, . .. 750

DivisioNy IV.—EXGINEERING SMITIING.

Coppersmith .. . .. .. .. . .. .. . .. . 7 6
Forger nnd/or faggoter .. .. . . . . e - .. . 105 0
Forgeman's assistant .. .. .. .. .. . .. .. A .. 27 6
Other smith .. .. . .. .. . . .. . .. .. 77 6
Toolsmith .. .. .. . .. .. .. .. . .. .. 82 ¢

Divistox V.-Woop ML,

Band sawyer .. . .- .. e . .. .. .. .. .. 42 6
Bending machinist . s . . . . .. i .. .. 49 0
Boring and drilling machinist .. . .. .. .. .. .. 43 0
Buzzer machinist (only operating or fcedmg muchmea) . .. 21 6
Buzzer machinist (usmg straight irons and s(.ttmg up machines and grmdmg “knives u.n.d cutters) - 43 0
Cagemaker .. . . . . . . .. 40 0
Casemaking sawyer .. .. N .. AN N .. .. . AN 25 0
Circular sawyer .. .. . . .. e .. .. .. 45 0
Crosscut sawyer .. . . .. .. .. .. .. .. .. 42 6
Morticing machinist .. .. . .. .. 43 0
Moulding machinist (where the mu,chlmsts set up their muchmes only) .. .. 43 0
Moulding machinist (where the machinists set up their machines and grmd “their knives and cutters) .. 0 0
Pulling out machinist .. .. . . .. .. . 21 O
Sanding machinist . o . .. o .. . .. .. .. 37 6
Saw doctor .. .. .. o . . .. .. .: .. .. 90 0O
Shaper machinist .. . .. .. . .. . .. . .. 0 v
Stackers .. . . . .. 25 0
Tenoning machinist (only operatmg or feedmg mnchmes) e 21 6
Tenoning machinist (using su‘alght irons and settmg up machines and brmdmg knives emd cut,ters) .. 90 0
Thicknesser machinist .. . . o . .. .. 43 0
Turner . .- o .. .. .. .. N .. .. AN 70 U

Divisiox VI.—MISCELLANEQUS.

Belt maker and cutter 0
Carpenter (other than ugncultuml nmplemcnt makmg W
The rate payable to cmployccs workmg in this classification shull be mcrensed by a tool allownnce
of 5s. per week .. . .. . . .
Currior 60 0
Other employees not elsewhere cla.ssmed “with not less than three months’ experience in the ugriculhural
implement making industry.. .. .. . .. .. .. .. .. 9 0
Employee not elsewhere classified .. .. .. .. . i .. .. 3 0

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 10th Jaouary, 1956.

By Authority: W: M. HousToN, Government Printer, Melbourne.



