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No. 542] FRIDAY, JUNE 15 [1956

Labour and Industry Acts.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

NoTr—Thie Determination applies to the following parts of Victoria, namely :— The Metropolitan District as defined
in the Labour and Industry Acts: the cities of Ballarat, Bendigo, Geclong, Geelong West. Warrnambool. and Newtown and
Chilwell ; and the boroughs of Eaglehawk and Schastopol.

IN accordance with the provisions of the Labonr and Indusiry Acte thc Wages Board appointed to ‘** determine the lowest

prices or rates which may be paid to any person or persons or classer of persons wheresoever employed in the business of a
seller of boots, shoes, or slippers, being a business uswally or “frequently carried on in a shop,” has made the
following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 10th April, 1956, the last previous
Tetermination of thiz Board shall be revoked and replaced by thix Determination. .

2. Wages per Week of 40 Hours, -
!
Apprentices or Improvers. ’ Other Employees.
Males, Females,
Per- -
_— Per- centage
. centage — o —_
of Basic I'emale
Wage. Basic
Wage,
£ e d £ s d £ a d
Mavrgs,
Under 15 years 40 30 6 48 4 10 o | Manager of a shop or head salesman, ie., the
principnd employee in any shop, branch shop,
15 years N .. 42 5 5 6 St 416 0 or boot and/or shoe department in any estab-
lishment in which are sold goods other than
16 vears .. .- 48 6 0 6 55 5 3 6 those sold by boot dealers, notwithstanding
he may be under the orders of another person
17 years .. .. 63 7118 0 G2 516 6 who does not devote his whole time to the
supervision of such shop, branch shop, or
18 years .. .. Rj 1 1 0 73 617 v department .. .. .. .. 16 15 0
19 years .. .. 97 12 3 6 33 716 0
20 years .- o W0 plus 13 60 U7 0 2 6
158 Salesman .. .. .. . 15 1 0
Provided thnt auny apprentice or improver without previous
experience ontering the trade at 17, 18, 19, or 20 years of age may
be paid for his or her first year’s service 124 per cent. and for his or Persons cmployed in the parcels or country
her second yenr's service 10 per cent. less than the rates fixed order oftice, or as packers, porters, or
above. storemen .. . .. 15 1 0
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Wages per Week of 40 Hours.

Appreentices or Improvers Other Employees
£ s d
PROPORTION (IN ANY SHOP OR PLACE). FEMALES,
APPRENTICES. Manageress of a shop or head saleswoman, i.e.,
Males. the principal employee in any shop, branch
One male apprentice to every three or fraction of three niale shop, or boot and/or shoe department in
persons receiving not less than £15 1 0 per week of 40 hours. any cstablishment in which are sold goods
. other than those sold by boot dealers, not-
Females., withstanding she mey be under the orders of
One female apprentice to every three or fraction of three female another person who does not devote his whole
person receiving not less than £10 13 0 per week of 40 hours. time to the supervision of such shop, branch
An indenture of apprenticeship preseribed by the Board was shop, or department .. .. 1815 0
approved on 28th March, 1923.
IMPROVERS.
Males. Saleswomen o .. .. .. 1013 0
Two male improvers to one
Four ,, " » tWo
Five ,, . ,, three
Six ,, » ,, four male persons receiving not less
8even ,, " ,, five than £15 1 O per week of 40
Eight ,, . 5, SIX hours.
Nine ,, » ,, Boven
Ten , eight

and th’(;rea,fter"one additional male improver to every two or
fraction of two additional.

Females.
Two female improvers to one
Four ,, " two
Five ,, ” ,» three
Six " " ,, four %female persons receiving not less
Seven ,, ” ,, five than £10 13 0 per week of
Eight ,, " ,, SIX 40 hours.
Nine ,, - ,, seven }
Ten ,, - ,, eight J

and thereafter one additional female improver to every two or
fraction of two additional.

Provided that one female improverin lieu of one male improver,
or one male improver in lieu of one female improver, may be
employed.

OVERTIME.

3. (a) All time worked in excess of 40 hours in any week shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

(6) All time worked after noon on Saturday shall be paid for at the rate of double time.

TerMS OF EMPLOYMENT.

4. (a) Contract.—A contract of employment as prescribed herein containing the nature of the relevant ongage.
ment specifically stating whether such engagement is for weekly, part time, or casual employment, shall be signed by the employer
(or his representative) and the employec.

(b) Weekly Employment.—Except as hereinafter provided employment shall be by the week and a weekly employee who is
ready, willing, and available to work the number of hours prescribed herein as & week’s work shall be paid the full weekly wage
fixed herein irrespective of the number of hours worked not exceeding 40; provided however, that such an employee
not attending for duty except as provided by clause 13 (Sick Leave) hereof shall lose his or her pay for the
actual time of such non-attendance.

An employer may deduct payment for any day an employee cannot be usefuly employed because of any strike, or through
any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the employer
cannot be held responsible.” Provided that any such time lost shall be counted a8 time worked in computing annual holidays
and sick leave under this Determination.

{c) Part Time.—A weokly employce not ready, willing, and available te work the full number of hours normally worked
by employees of similar classification with the same cmployer, but who is ready, willing, and available to work a specified lesser
number of hours at his or her own request shall bo paid pro rata the wages preseribed herein for 40 hours’ work according to the
number of hours worked ; provided that the number of part-time employees in any shop shall not exceed one for each three or
fraction of three engaged as weekly employees.

(d) Casual Employment.—Where o person is rendy, willing, and available to work the number of hours required
by an employer, such being less than the number of hours prescribed herein as a week’s work, he or she shall be paid as follows :—

For time worked up to the first 20 hours—

(i) In any week in which two or more Public Holidays ocour—at the ordinary wages rate with an addition of
50 per centum ;

(ii) In any other week—nt the ordinary wages rate with an addition of 33} per centum ;
with » minimum payment as for four hours’ work on any day, and for time worked beyond the
20 hours aforesaid—the ordinary wages rate; provided that the total amount payable, excluding any overtime,
shall not exceed the wage prescribed for a week’s work.
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(e) Contract of Employment.—

{Employee’s full name) (Address)

herby agree to accept the position of..

(Nature
A8 Bt e e s e s v et o8 @ GOMMencing
(Weekly, part time, or casual employee)
WOZE OF ot st s« e o am smeaen o oo oo (PEr Week, per hour &c) and Lo

hercby agree to the said employment on the above-mentioned terms.

mmmfl:‘.mployer “';;“b.‘lémployem rej-rresentative.)
Dated [N 3t N—

Signed by the said (employee).

Signed by the said (employer)...

SepECIAL RATES FOR SunpDaYs aAND HoLIDAYS.

5. Double time shall be the rate for all work done on Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday,
Easter Saturday, Easter Monday, Queen’s Birthday, Christmas Day, Boxing Day. and within the Metropolitan District Melbourne
Cup Day and after 12 noon on Melbourne Show Day.  If any other day be by Act of Parliament or Proclamation substituted for
any of the ahove-named holidays the rate shall be payable for work done only on the day so substituted.  All weekly employees
shall be entitled to the above-named holidays without deduction of pay.

Purric HoLipavs.

5a. New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Saturday. Raster Monday, Queen’s
Birthday. Christmas Day, and Boxing Day, or any other day by Act of Parliament or Proclamation substituted for any of the said
days shall be observed as Public Holidays.

NoTicE OF INTENTION TO WORKR OVERTIME.

6. At least twenty-four hours’ notice of intention to work overtime shall be given to an employec before such employee is
required to work for more than 30 minutes beyond the usual time of ceasing duty.

MEAL ALLOWANCE.

7. An employee required to work any overtime in excess of one hour beyond she usual time of ceasing duty shall be paid
meal allowance of 53,  Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to
any payment due for such overtime.

CLOTHING.

8. Where any employee is required by his employer to wear any special uniform, dress, or clothing, it shall be supplied,
paid for, and if necessary, laundered by the employer. ~Any such garment shall remain the proporty of the employer.

BIoYCLE ALLOWANCE.

9. Where a bicycle is pr(;vided by an employee and is required to be used in connexion with his employer’s business,
an allowance of Is. per day or part thereof for each day on which he is so required to use such bicycle shall be paid to such
employee in addition to the ordinary wage.

PayMENT OF FARES,

10. Where an employee is required by his or her employer to move temporarily from one branch or shop to another
all additional fares so incurred shall be paid by the employer.

REFERENCE.

11. Anemployee, on severing his or her connexion with an employer, shall be entitled to 2and shall receive from such employer
a reference in writing, stating his or her period of service and qualifications.

Mear BrEAxR.

12. A meal break of not less than 60 minutes shall be allowed daily (Monday to Friday)} to each employee between the hours
of 11.45 a.m. and 2.15 p.m., provided that by mutual agreement between an employer and his employce such meal broak may be
reduced to not less than a break of 30 minutes.

SicK LEAVE.
13. (a) Any employee who, having at least three months’ service with the same employer, is ahsent from duty as a resuls
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3}% hours’ ordinary pay for each complete month of service ;
(ii} During any subsequent ycar of service—40 hours’ ordinary pay. )
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that bis or her non-attendance was due to personal ill health or accident necessitating such
absence.

(5) If the full period of sick leave as preseribed above i« not taken in any year such portion as is not taken shall, provided
an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year. For
the purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.
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ANNUAL LBavE.

14. The annual holiday shall be as preseribed by the provisions of the Labour and Industry Acte, and any amendments which
may be made thereto from time to time.

2E9T PERIOD.

15. All employees shall be allowed two rest intervals on each day (Monday to Fridey inclusive) as follows :—{a) The first
of ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes
to be allowod between the usual menl interval and the time of ceasing work for the day.  Such intervals are to be counted as
part of time worked.

TimE aND Waces RECORDS.

16. An employer shall keop time and wages records showing the name of each employee, the hours worked cach week by
and the wages and overtime paid to fach employee.

TERMINATION OF KMPLOYMENT.

17. Except in a cuse whers an employee or an employer has been guilty of misconduct, or where an employee hns been engaged
vemporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
cither party or one week’s wages paid or forfeited. as the case may he, in lieu thereof.

PAYMENT 0F WAGES.
18. Wages shall he paid not later than ‘Thureday in each week and must be paid during working hours,

Firsr-arp OUTFIT.

19, in each shop where crployees are regularly employed, the employer shall provide and continuously maintain, at a place
or places reasonably aceessible to all emplovees an adequate first-aid outfit,

PERIUDICAL ADJUSTMENT OF WAGES.

20. The wages rates of adult males set out in clause 2 are based upon the following basic wage, and pursuant to
the provisions of Section 33 of the Labour and Industry Acts 1953, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as preseribed in clause 21.

Basic WagE.

Place. Basic Wags Judex Number
(Ajustable.) Sot Assigned.
£ oo d
Within the area to which this Determination applies .. .- N .. 1211 0 Melbourne

ADJUSTMENT 0oF Basic Wagr.

21, (a) For the purposes of this Determination, the expression ™ Commonwealth Statistician’s * (0 Series retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purpurting. to be printed by the Commoenweaslth Government Printer or to be signed by or on hebalf of the
Commonwealth Statisticinn. “

{b) Until the beginning of the first pay period to commence in May, 1956, the amount of the basic ;vagc shall be as prescribed
in clause 20.

(¢) During cach future successive period beginning with the first pay period to commence in a May. an August. a

* November, or o February, the amount of the basic wago shall be adjusted by the following method, namely, by multiplying the last

published Commonwealth Statistician's ** C* series retail prico index number by the factor .103 taken to one place of decimals,

the resultant whole number being the amount of the basic wage expressed in shillings. but should the decimal number reach .5
or more the hasic wage shall be tuken to the next higher shilling.

(d) The wage rates for adult fomales are based on a wage being 75 per cent. of the basic wage for adult males
caleulated to the nearsst Gi.. half or less than half of 6d. to be disregarded. ~ The wages rates for adult females shall be adjusted
by incroasing or decreasing such rates by the amount of thoe difference from time to time in the said basic wage for females provided
that manageresses shall from time to time have their rates adjusted to accord with those of a manager.

(¢} The wages of apprentices or improvers shall be the appropriate percentages ns set out in clause 2. Such wages shall be
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J. P, Chairman,
J. W. RYAN, Secretary.
Melbourne, 26th March, 1956,

Nore.—This Determination was made pursuant to the provisions of the Labour and Industry Acts, and in his or her own interest
each employer of labour should obtain a copy of the said Act which may be purchased from the Government Printer, Melbourne.

By Authority: W, M. HoustoN, Government Printer, Melbourne.



