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EMPLOYMENT FOB LESS THAN FuiL WEER.

4. Employees who are employed during any week for less than the working week of 40 hours shall be pald for the
first 20 hours at the rate of time and a quarter, and for every hour thereafter ordinary time up to but not exceeding the
i wages rates for an ordinary week's work.
Provided that any person.who is not cngaged for a week but who earns a sum in wages equal to the wages of an
ordinary week’s work may be required by the employer to complete the week’s work without further pay, and if suoh
on refuses to do so he shall forfeit his right to any payment for that week unless his refusal is caused by his illness,
mability, or some other sufficient cause beyond his control.

SpecIAL RATES FOR SATURDAY AND SUNDAY.
5. Time and a quarter shall be the special rate for all work done on Saturday and time and a balf on Sunday.

SpeciaL RaTes ror HoLlvays. .

6. Double time shall be the special rate for all work done on New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. .

Provided that o Eerson who is directed by his emploier to absent himself from duty on any of the days
above-mentioned shall if he is unable to complete 40 hours’ work in that particular week, be paid ordinary rates for any
such day on which he is absent.

Emrrover PROVIDING OwXN Brcycre.
7. Any putrol watchman required by his employer to provide his own bicycle shall receive 1s. per week extra.

MmvmmoM PayMERT.
8. Any watchman called up for duty shall receive at least four hours’ pay.

PAYMENT FOR MEAL TmMESs,

9. No deduction shall be made in an employee’s time for a meal period of 30 minutes unless he is permitted to leave
his employer’s premises for such meal. An employee shall not be required to .punch clocks during the meal period of 30
minutes.

MEAL ALLOWANCE. )

10. Where an employee is directed by the employer to work more than two hours into the next shift he shall be
supplied by the employer with a meal or be paid a meal allowance of 5s., provided he was not specifically notified the
previous day that he would be required to work,

ANNUAL HoLipay.

). {a) The annual holiday shall be as prescribed by the provisions of ‘the Labour and Industry Aocts, and sny
amendments which may be made thereto from time to time.

(%) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.
Provided always that this clause shall not apply to any employee whose normal working week is less than 35 hours.

(¢) Where an employee with twelve months’ continuous serviee is engaged for part of the twelve-monthly period as &
soven-days’ shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause () hereof increased by half & dny for each month he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker as prescribed in sub-clause (¢) hereof lawfully leaves hia
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
in addition to all other amounts (including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due
to him, an amount cqual to one-fiftieth of his ordinary pay for the period of employment as shift worker.

Sick LEAVE. .

12. {a) Any employce who, having had at least throe months’ service with the same employer, is absent from duty as
@ result of personal ill health or accident shall be entitled to sick pay -as follows i

" (1) During the first year—3} hours’ ordinary pay for each complete month of service ;
(2) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his or ber non-attendance was due to personsl.ill health or accident
necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulativo from
year to year.

For the purposos of this sub-clause service prior to the 18th November, 1946, shall be disregarded, provided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the lst May,
1956, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the sérvices of an employee during the currency of any period of sick leave with the
abject of avoiding his obligations under this sub-clause.

UNIFORMS,
13. Any employee required to wear a uniform whilst on duty shall be provided with such uniform by the employer
free of cost to the employee. The uniform so providgd shall remain the property of the employer.
PERIODICAL ADJUSTMENT OF WAGES, -

14. The wages rates set out in olause 2 are based upon the following basio wage, and, pursuant to the provisions of
Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
a8 preacribed in clause 15. .

Basrc WagE.

Place. Basic Wage Index Number
(Adjustabie), . Set Aasigned.
£ s d
‘Throughout the State .. .. .. .. .. .. 1216 0 . Melbourne
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