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[1956

Labour and Industry Adts.

DETERMINATION OF THE TEACHERS’ (GIRLS’ SCHOOLS) BOA_RD,

" Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Acts, the Wages Board a)
l prices or rates which may be paid to sny persons employed as teachers in fee-
secondary girls’ schools (that is to say schools in which the whole or the majori

including persons employed in :—

(a) business colleges,
(b) schools conducted by the Department of Public Instruction,

has made the following Dotermination, namely :—

ppointed to determine the lowest
oharging eub-primary, primary, and
ty of the pupils are girls), but not

y : " .
1. That on the 1st June, 1956, the last previous Determination of this Board shall be revoked and replaced by this

‘Determination.
Waces PErR WEER,
2.
’ : €olumn A ¥ Column “ B * Column “C*
Reglstered Teachers, Weekly Cost of Living Total Weekly
. Wage. Additions. Wage,
Non-Graduates. £ s d £ o d £ d
During 1st year’s experience v . - - . 6 00 614 9 1214 9
During 2nd year's experience . .. . .. . 610 0 614 9 13 4 9
During 3rd year’s experience . . 700 614 9 1314 9
During 4th year’s expericnce .. . . 710 0 614 9 J4 4 9
During 5th year’s experience .. .. .. . 8 0 0 614 9 1414 9
During 6th year’s experience o . . . 810 0 614 9 156 4 9
During 7th year’s experience . . .. . 9 00 614 0 1514 9
During 8th year’s experience .. .. . . 810 0 614 9 16 4 9
During 9th vear’s experience : . 10 0 0 6le 9 1814 9
During 10th year’s experience . 1010 0 614 9 17 4 9
During 11th year’s experience - . 11 0 0 614 9 1714 9
During 12th year’s experience .. .. . .. . 111 6 614 9 18 6 3
During 13th year’s experience and thereafter . . . 12 3 0 614 9 1817 9
Graduates.
During 1st year’s experience e .. .. . .o 9 59 614 0 18 0 6
During 2nd year's experience . . . 913 8 614 9 18 8 3
During 3rd year’s experience . . - 10 1 2 8614 9 16 15 11
During 4th year's experience o . 10 810 614 9 17 8 7
During bth year’s experience . .. 1016 6 614 9 1711 3
During 6th year's experience - . 11 4 3 614 0 1719 0
During 7th yenr’s experience .. .. 1112 ¢ 614 9 18 6 9°
During 8th year’s experience .. .. 1119 8 614 9 1814 &
During 9th yvear’s experience 12 7 4 614 9 19 2 )
During 10th year’s experience .. .. .. 1215 0 614 9 19 9 9
During 11th year’s experience v . . . 13 2 8 614 9 1917 &
During 12th year’s experionce .. .. .. .. 1310 4 614 O 20 5 1
During 13th year’s experience and thereafter 1318 0 614 9 2012 9

* Experience ™ shall mean experience of teaching aftor achieving the qualifications necessary for registration,

Nore :—Provided that, if thers has been a lapse of five or more
increment may be deducted from the total salary for each absence of two
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years sinoe the last teaching appointment, one
years or part thereof,
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NOX-GRADUATE TEACHERS WITH ADDITIONAL QUALIFIOATIONS.

3. Full timo toachers who have passad six subjects of a University dsgres courss and/or those who hold a diploma in
tochaical or arts subjects for which there is a three year full-timaconcsd aftor having mitricuiztel or a four year full-time
course aftor hiving obtiinal leriag cartiicate shall be paid the noa-graduate scale plus 756 por oceat. of the difference
batwaan the non-graduate and tho graduate scales.

NoxN-REGISTERED TEACHER.
4. A non-registered teacher shall be paid at a rate not less than that payable to a registercd teacher in her first year.

Pagr-T1R TRACHBE.

5. (1) A part-tims rogistersd teacher shall be paid 14s. 2d. plus 4s, 6d. cost of living addition, total 18a. 8d., per
hour or part thereof on a weekly total.

(b) A part-time non-registered teacher shall be paid 12s. 4d. plus 4s. 6d. cost of living addition, total 16s. 10d., per
hour or part thereof on a weekly total.

{¢) Subject to the provisions of clause 10 the school, at the beginning of each term, shall contract to pay o part-time
teacher for a spacified number of hours per week throughout the term, and no deduction shall bo made if the class is not
available to be taught.

(d) A teacher not ready, willing and available to work a full week shall be paid at part-time rates for the first 13
hours® work and thereafter at ordinary rates up to but not exceeding a full week’s wuges (based on a 80 hour week).

ADDITIONAL PAYMENTS.

8. A toacher who is required to act as an examiner for a University ocertificate for candidates entering for public
oxaminations shall receive per candidate per subject: (a) for Intermediaste certificato—ls. 9d.; and (b) for Leaving
certificate—2s.

DepvucrioNs ForR BoARD aXD LODGING, -

7. An amount of 6Js par week may ba deducted from the wages for ouch week during whioh board and lodging is
providad: Providsd thab any towcher requirel to ba pressat and porform some sorvice, exclusive of teaching or any work
co-ralated tharato, shall b eatitlol to & radustion in the amouat to be deducted for board and lodging as follows :—

{i) For each hour in any weok of such service up to ten hours—sa reduction of 33, 8d. per hour or part thercof
on a woekly total.
{ii) For any time in excess of ten hours in any week—full reduction.
A teachor shall not be required to perform duty under this clause for more than an average over any term of cighteen
hours per week.
Sick Leave.

8. (a} (i) When a teacher, other than a part-time teacher, is unable becauss of personal ill-health or accident to perform her
duties she shall bs entitled to be ahsent from work for ten school days in each year of service without deduction of pay,
provided she produces a doctor’s certificate or other evidence satisfactory to the head mistress for any absence of more than
two consecutive echools days.

(ii) Notwithstanding the provisions of sub-clause (a) (i) hereof, if the full period of sick leavo as prescribed is not
taken in any yaar, such portion as i3 not taken shall be cumulative from year to year up to a period not exceeding 30
school dnys, which shall bs the maximum amouat of leave to which o teacher may be entitled in any year of service
without. deduction of pay. .

For the purposes of this sub-clause service prior to lst January, 1947, shall be disregarded.
(b) When & part-tims teacher is unabla becausz of personal ill-health or accident to perform her dutios she shalli be

entitled to be absent from schoo! for two days in each year of service for each day per week of her employment and to
receive paymont of the amount which would otherwise have been payable to her.

Sick leave under this sub-clause shall not be cumulative.

AXNUAL LEAVE.

9. A teicher, other than s part-time teacher, shall be entitled to the usual schoot holidays, which inctude Christmas
and term holidays, without deduction of pay: Provided that a teacher shall be paid for annual leave at the end of cach
term an amount equivalent to one tlu'nl of the amount payable in respect of annual holidays observed by the achool
concerned : Provided further that when a teacher is employed for portion only of any term, the school employing such
teacher shall pay such portion of the amount roferred to in the first proviso as is proportionate to the period of employment
during such term.

TERMINATION OF EMPLOYMENT.

10. Except where the conduct of a teacher justifies instant dismissal seven weeks’ notice in writing of termination of
employment shall be given by either party. Such notice shall be wholly within the school term.

DEFINITIONS.
11. A “ part-time teacher” is one mnot ready, willing and available to work a full week in any one school
A “registered teacher " is one who is registered by the Council for Public Education.

A ““non-registered teacher ™ is ome (other than e student teacher) who is not required to be registered by the Council
for Public Education.

A “graduate” is a toacher who holds a University degree.

“ Vear™ shall bo the educational year from the commencement of tho first school term in February to the commencement
of the first sohool term in February of the following year.

BoaRD OF REFERENCE.
12. The Wages Board has determined that in accordance with Section 31 (1) of the Labour and Indurtry Act 1953,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination,
The Board of Reference s{:all consist of—
(i) The Chairman of the Wages Board. )
(ii) Two representatives of employers, of whom one shall be a member of the Wages Board, and such representatives shall
be appointed by a majority of the employers’ representatives on the Wages Board and
(iii) Two representatives of employecs, of whom one shall be & member of tho Wages Board, and such representatives
shall be appointed by a majority of the e_mpluyoes‘ representatives on the-Weges Board. -
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PERIODICAL ADJUSTMENT OF WaGrEs,

13. {a) The rates set out in clause 2 are subject to quarterly adjustment and, pursuant to the provisions of section 33
of the Labour and Industry Act 1953, the Board hereby determines that such rates shall bs automatically incresssd or
decreased in accordance with the increase or decrease in the cost of living; Provided that the rates in clause 5 shall be
adjuated at the same time, such adjustments to be based on a 30-hour week and to be calculated to the nearest poany,
balf or less than half of one penny to be disregarded.

(3} Cost of living adjustments, if necessary, will be made quarterly as from the beginning of the first pay period to
commence in the months of August, November, February, and May according to the index numbers for the preceding
quarter ending June, September, December and March respectively.

(c) The rates prescribed in Column A of clause 2 will for the purposes of this Determination be known as the
*“stendard ** rates and are represented by the index mumber group 834-856 in the table,

(d) Increases above or decreases below the * standard”’ rates will bo adjusted sccording to the following tabls, the
smount of the increase or decrease being determined by the amounta shown in the table opposite the index number group
within which the index number for the quarter ending June, September, Deceruber or March, in any year, falls.

Amount of Amount of
Index Number Groups—* Mell Adjustment Index Number Groups—* }albourne ", Adjustment
Per Week. Por Week.
s d. £ s d
767-789 5 6 (2241-2263 516 4
Decreases < 790-811 3 8 2264-2285 518 3
812-833 110 2286-2307 6 00
2308-2330 6 110
2331-2362 6 3 8
No Change 834-856 .. .. .. .. 2353-2374 6 6 6
857-878 .. . . 110 2375-2397 6 76
[noreases 879-000 3 8 2308-2419 6 0 3
901-923 5 6 2420-2441 61 1
Incroasce < 2442-2464 612 11
2466-2486 614 9
2487-2508 618 7
2509-2531 .. . . 618 8
25322563 .. . . 70 4
2664-2675 .. .. .. 72 3
2576-2698 .. 740
2609-2620 . 7610
2621-2642 77 8
L 2643-2686 79 6
i

Any oxtension of this table must be of the same construction as the table.

P. A. RANDLES, J. P. Chairman,
J. V. WILLOX, Secretary.

Melbourne, 31st May, 19386,

By Authcrity: V/. M. HousToN, Government Printer, Melbourne.






