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Labour and I ndustry Acts.

DETERMINATION OF THE SHOPS BOARD No. 6 (CHEMISTS).

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and [ndustry Acts, the Wages Board appointed to ™ determine the lowest
prices or rates which may be paid to any persons employed in a shop dispensing. compounding, or selling medicines,
drugs, or medicinal preparations’* has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1936, the last previous Determination
of this Board shall be revoked and replaced by thix Determination.

2, {a) Apprentices,
Waces Per WeEk OF 40 [Iouks.
Prororriox,
(In any shop or place.)
Percentage
U Wages,
Ba~ie Wage,
One apprentice to one or more than one worker receiving not
less than the minimum wage :
£ d Provided that in any shep within the metropolitan district,
an additional apprentice who is indentured and has served
Ist year .. .. .. . 24 3 3 0 the first and second years of his apprenticeship outside the
2nd year .. . .. . 2 4 4 0| said metropolitan district and who is attending lectures at the
3rd year .. .. . .. 44 5 15 6 | Victorian College of Pharmacy, may be omployed notwith-
4th yoar .. .. .. .. 54 7 2 0| standing that the proportion of apprentices above fixed is
5th year .. . .. .. 79 10 8 0 | thereby exceeded by one,

{b) Juvenile Workers.

In any pharmacy two juvenile workers (male or female) (i.e., shop assistants, not engaged in dispensing or compounding
medicines, drugs, or iedicinal preparations, and who are under 21 years of age), may be employed at the following rates,
viz, :—

WacEs PeR WEEK OF 40 Hours.

Pereentage
Males, P;t{c']-!'xlxt;;g” Wages. ’ Females, of [f_; ;;:LIIL —_
Wage. Wage.

£ s d. £ o d
Under 15 years of ag .. .. 40 5 5 0| Under 15 years of age .. .. 48 414 6
At 13 years of age .. .. .- 42 510 8] At 15 years of age .. .. 3l 5 0 6
At 16 years of age .. .. .. 48 6 6 0] At 18 years of age .. - 55 5 8 6
At 17 years of age .. .. .. 83 8 5 6| At 17 years of age . .. 62 6 2 0
At 18 vears of age .. .. .. 80 10 10 6 | At 18 years of age .. .. 73 74 0
At 19 years of age .. . .. 97 1215 0| At 19 years of age .. . 33 8 3 6
At 20 years of age .. .. .. (100 4 15s.| 13 18 O At 20 years of age . . 97 911 O
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(c) Other Employess.

WacES PEk WEEK oF 40 Hougs.

— Males. Females.

Manager Pharmaceutical Chemist. i.c.. a qualificd pharmacecutical chemist in sole
control of ashopand who is responsible for general buying and all necessary
business carried out therein .. .. . .. .. .. 2310 © 2310 0

Chief Pharmaceutial Chemist. i.e., a qualificd pharmaceutical chemist who is
responsible to the Pharmacy Board, but who is not responsible for general buying
or all necessary business carried out in the shop .. .. . ..

Pharmaceutical Chemist i.e., a qualified pharmaceutical chemist other than a
Manager Pharmaceutical Chemist or a Chief Pharmaceutical Chemist . 19 3 0 19 3 0

Unregistered assistant, i.c., a person who has not qualified as a pharmaceutical
chemist, but who has eompleted his or her apprenticoship as recognized by the
Pharmacy Board or a person who has completed a pharmacentical course which

2019 0 2019 0

is not recognized for registration purposes by such Board .. .. .. 1518 0 1212 0
Shop Assistant. i, a person engaged in selling medicines, drugs. or medicinal
preparations. but not engaged in dispensing or compounding same .. .- 1313 0 i 2 0

A relieving Pharmaceutical Chemist called upon to relieve the proprietor or manager of a chemist’s shop shall be
deemed to be, and be paid at the rate provided for a Manager Pharmaceutical Chemist whilst so required to act.

Tivmes or BralNNing axp Expise Work.

' Time of Time of
: N ~ Begiuning. Ending.
3. (¢) On the day on which the usual half holiday iy locally observed .. 8.30 a.m., 12.10 p.m.
(8) On the other working days of the week e .. .. 8.30 a.m. 5.40 p.m.

OVERTIME.

4. (@) Overtime shall be paid for as follows :—
(i) within the times of beginning and ending work in excess of 40 hours in any week. time and a half for the
first ¢ howrs and double time thereafter;

(ii) outside the times of beginning and ending work, time and a half for the first 2 hours and double time
thereafter.

(4) No apprentice shall be obliged to work overtime or on Sunday.

SPECIAL RATES.
5. {a) Double time shall be the rate payable for all work done on Sundays.

(b) Double time »hall be the rate payable for all work done on New Year's Day, Australia Day, Cood Friday, Baster
Monday, labour Day. Anzac Day, King's Birthday, Christmas Day. Boxing Day and within the Metropolitan District as-
defined in the Labour and Industry Acts, after 12 noon on Show Day and Melbourne Cup Day, but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays. the specinl rate shall be pavuble only
for work done on the day so substituted.

(¢} If any additional’day be proclaimed by Act of Parliament or proclamation to be a general public holiday throughout
the State of Victoria it shall he deemed to be included with those prescribed in sub-clause (b) hereof.

5a. Olympic Day, 22nd November, 1956 (within such arca as may be proclaimed by Order in Council), shall be deemed to be-
included in the list of holidays herein prescribed in clause 5. Provided that any employee who fails to attend for work on
the working day before and/or after such holiday without reasonable excuse, shall not be entitled to he paid for such
holiday. ’ . . .

Anyvan Hovipay.

6. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

S10K LEAVE.

7. (@) Where an employec becomes disabled by personal ill-health or accident, not due to his or her own misconduct,
proof of which is given to an employer by medical certificate or other satisfactory evidence within 48 hours of the beginning
of the employee’s consequential absence, he or she shall on account thercof. be entitled without deduction of pay to ahsent
himself or berself as follows »—

(i} During the first year of service-—for every three months of completed service .. 1% days (i.e., 14 working hoursy
(ii) During any subsequent year e e . .- .- .. 7 working days.
Provided that for absences of two consecutive working days or less, the production of a medical certificate shall not
be necessary.

(b) Notwithstanding anything contained in sub-clause (a) hereof. if the full period of sick leave as prescribed above is
not taken in any vear, such portion as is not taken shall be cumulative from year to year.
For the purpose of administering this sub-clause service prior to the lst July, 1953, shall be dizregarded.

GARMENT ALLOWANCE.

§. Where an employee is required to wear, when at work, a washable uniform the Jaundering of which is not paid for-
by the employer, such employee shall be paid 7. per week, in addition to the ordinary rate.

RELIEVERS.
(a) Dcﬁnitiu:n.

0. A reliever is n temporary employee who is called upon to relieve any qualified pharmaceutical chemist or chemists
during his. her or their absence from work for any cunuse for a period of not less than three consecutive working days, or

not more than two months.
) .
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(h) Wages and Allowances.

A reliever shall be paid not less than the appropriate ordinary rate prescribed in clause 2 for the class of work done
(calculated pro rata for any period less than one week) with an addition of T4 per centum. Provided that a relieving
Pharmaceutical Chemist called upon to relieve the proprietor or manager of a_chemist’s shop shall be deemed to be a Manager
Pharmaceutical Chemist whilst so required to ac.

{¢) Distant Jobs.

Where a reliever cannot conveniently return to his or her home on completion of each day's work he or she shall
have reasonable accommeodation arranged and pajd for by the employer, or alternatively be paid 12s. 6d. per day for a
period of less than one week’s duration. or £3 per week for a longer period of employment. In addition he or she shall be -
entitled to be re-imbursed fares necessarily expended in travelling to the job. and in returning to his or her homo town on
its completion. Such fares shail be first class rail, plane. or road travel whichever may apply at the discretion of the
employear.

(d) Travelling Time.

A reliever engaged to work in the country, or sent from one country centre to work in another country centre shall
be entitled to be paid at ordinary rates for travelling time during ordinary working hours to and from the job. Such time
is to be counted to and from Melbourne, or his or her home town whichever is the nearer.

Casuarn, WORK.

10. Any person cther than a reliever employed for less than the number of hours fixed for an ordinary week's work
shall be paid as follows:— -

{a) For cach hour worked up to 20 hour. in any week, the ordinary wages raté with an additicn of twenty per
centum subject to a minimum payment for four hours work on any one day.

(5) For each hour worked beyond 20 hours aforesaid, the ordinary wages rate with an addition of seven and a
half per centum up to but not exceeding the ordinary wages rate for an ordinary week's work.

(c) Notwithstanding anything contained in this clause, if an employee be not readily available to work the number
of hours required by an employer, he or she shall be entitled to be paid only pro rate based on the
ordinary rates preseribed in clause 2 hereof.

TerMs OF EMPLOYMENT,

1i. Except as provided in clauses 9 and 10 hereof, employment shall be by the week and a weekly employee who is
ready. available, and willing to work the number of hours prescribed for a week’s work shall be paid the full weekly wage
fixed herein irrespective of the number of hours worked, not exceeding 40. Provided, however, that such an employee not
attending for duty, except as provided by clause 7 hereof shall lose his or her pay for the actual time of such non-attendance.

MEAL BrEAK.

12. A meal break of 60 minutes daily (Monday to Friday) shall be allowed to each employee provided that by mutual
agreement between an employer and his employee such meal break may be extended to not more than 75 minutes or
reduced to not less than 30 minutes,

Rest PERIOD,

13. Each employce shall be allowed a tea period of ten minutes each morning and afternoon (Monday to Friday
inclusive) at times convenient to the employer, provided that such periods be not less than one hour from such employee’s
regular meal break or from his or her starting or finishing time. During any such periods an employee shall not be entitled
to leave the premises without the permission of the employer.

PAYMENT OoF WAGES.

14, Wages shall be paid weekly not later than the ordinary finishing time on Thursday, unless it is otherwise
mutually agreed upon between the employer and the employee.

TiME Books.

15. Each employer shall provide and cause to be kept a time book or other record in which each employee shall
daily enter his or her starting and finishing times.

LBAVE POR APPRENTIOES.

16. Where an apprentice requires leave of absence for private study for the Pharmacy Board intermediate and /or
final examinations, this shall be granted from Monday to Thursday (inclusive) in the week preceding such examinations,
without pay.

TERMINATION OF EMPLOYMENT.

17. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has
been engaged as a reliever, seven days’ notice of termination of employment shall be given by either party or one week’s
wages paid or forfeited, as the case may be, in lieu thereof.

PERIODICAL ADJUSTMENT OF WAGES.

18. The adult wages rates set out in clause 2, other than those prescribed for a female shop ‘assistant, and a female
un-registered assistant, are based upon the following basic wage, and, pursuant to the provisions of Section 33 of the Labour
and Industry Act 1953. the Board hereby determines that such rates shall be automatically adjusted by the same amount
and at the same time as such basic wage as prescribed in clause 19.

Basic Wage.
Basic Wage Index N
Place. (Adjustable), Snutc;ssigglgle.r
£ s d
Within the area to which this Determination applies .. .. o 13 30 Melbourne
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ADJUSTMENT OF Basic WagE.

19. (@) For the purposes of this Determination ,the expression ** Commonwealth Statistician’s «C° series retail price
index numbers” or any like expression means the aumbers stated to be such index numbers in any document purporting,
and not proved to be wrongly 8o purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commeonwealth Statistician. '

(b) Until the beginning of the first pay period to commence in November, 1956, the amount of the Basic Wage shall
be as prescribed in clause 18,

(¢) During each future successive period beginning with the first pay period to commence in a November, o February.
a May or an August, the amount of the basic wago shall bo adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ** G’ series retail price index number by the factor 103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken.to the next higher shilling.

(d) The wages rates for an adult female shop assistant, and an adult female un-registered assistant, are based on a
basic wage being 75 per cent. of the basic wage for adult males calculated to the nearest 6d.. half or less than half of 6d.
to be disregarded. The wages rates for adult females shall be adjusted by increasing or decreasing such rates by the
amount of the difference from time to time in the said basic wage for females.

() The wages of apprentices and juvenile workers shall be the appropriate percentages as set out in clause 2, such
wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J _W. RYAN, Secretary.
Melbourne, 3w July, 1956.

By Authority: W. M. HousToN, Government Printer, Melbourne,



