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Labour and Industry Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO

SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1956.

Dated at Melbourne, this - H. N. JONES,
19th day of October, 1956. Secretary for Labour and Industry.

LEATHER-GOODS BOARD.
Clauses 2, 8,4, 5 and 6 of the Determination published in Government Qazetic No. 569 of the 22nd July, 1955, as
amended, shall be replaced by the following clauses :—

2. ’ Waces PEr WEEE,
‘Within 20 Miles of
G.P.0., Melbourns ;
10 Miles of @.P.O.,
—_— Geelong; at Other Parts of Victoria,
arrnambool, and
within Mildura and
Gippsland Districts,
£ s d £ e d
Clicking and/or hand outting .. 15616 0 - 15612 0
Manufacture and/or repair of portmanteaux, bags ‘and trunks suit and attache
cases travel goods, musical instrument and other similar cases, leggmgs, razor
strops, as are made of leather . 1513 0 1810 0
Manufacture and for npa:.r of ha.ndbsgs shoppmg bags, bnef cues, wa.llets
purses, spectacl of all deecriptions, gloves surgical belts
and appliances, u m nmdo of leather or a substitute for leather ) 1518 0 1510 ©
Precs outting .. .. 16 13 0 1510 0
Manufacture and/or repur of upomng oods of all desonpt.lous .. 1613 0 1610 ©
Manufacture and/or repair of maohme belf.mg gukata and pump washers or
similar articles - 16 3 0 15 0 0
All other Journeymen 15 9 0 15 86 0
Journeywomen engaged in the’ tnmmmg of g]oves, cuttmg out forcetts and
quirks, or cutting cotton ends 1010 6 10 8 6
Other Journeywomen . . .- . . - 1017 0 1015 0

Norg :—Females working on large machines (7.5, 46K, 7.27, or any similar olass of machine, and Grummet) shall be
paid 3s. 6d. per week extra:
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FEMALES TO BE Parp MaLE RaTE.

3. Where a female is employed to do any of the following olassee of work she shall be paid the rate which is
prescribed for adult males :—

Leathergoods Trade.
(i) Wholly or partly making and/or repairing except as provided hereafter any of the following articles :—
(a) Travel bags of all descriptions exceeding 16 inches in length, gladstone bags kit bags and bullion bags.
(8) Cases, trunks and hat boxes made of leather, or any substitute therefor, exceeding 18 inches in length.
{¢) Instrument cases and covered wireless or radio cases.
(d) Golf bags of all descriptions.
(ii) Cutting and/or clicking all classes of work by hand or machine.
(iil) Machine stitching closed edges of trunks, cases or similar articles by corner stitching machine.
(iv) Framing up or rivetting by hand or machine bioycle saddles, ladies’ hand bags or purses.
(v) Hand stitching cricket, punching or medicine balls, footballs and similar sporting balls and/or pigskin leggings.
(vi) Working on machines customarily used by males in the manufacture of spectacle cases.

Provided that the following operations on articles enumerated in sub-paragraphs (i) to (vi) above may be paid for at
the appropriate female rate :-—

{a) Machining (except when thread passes through wax).

(%) Lining out.

(c) Making doors and/or handles

{d) Hand varnishing.

{¢) Bending by hand cases and hat boxes which have been machine scored.

(f) Marking out, staining and/or trimming cottons on golf bags of all desoriptions.

(9) Trimming gloves and cutting out forcetts and quirks by hand. ‘

(A} Wholly or partly making and/or repairing musio cases, brief cases, dooument cases, folio cages, writing oases
and vanity cases unless stiffened on the suit-case principle.

— Machine Belting, d&c., Trade.

Cutting or clicking all classes of work, including machine belting, gaskets and pump washers or similar articles
or working on machines customarily used by males.

. .- © APPRENTICES—MALES. . T -
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
() The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

‘Wages Per Weok.

Within 20 Miles of
Age. G.P.0., Melbourne ;
10 Miles of G.P.O., Other Parts
Geelong; at of Victoria.
Wurna.m%ool and
withing Mildura and | .- '
Gippsland Districts,
s d. s d.
Five year terms—
First year’s experience . .. .. .. . .. .. 79 0 78 0
Second year’s experience .. . . .. .. .. . 92 0 91 0
Third year’s experience . . - .. . . . 131 6 130 0
Fourth year’s experience ... - o .. .. e . 210 6 208 0
Fifth year’s experience .. . . .. .. - . 263 0 280 0
Four year terms— - *
Firat year’s experience N .. .. . .. .. .. 79 0 78 0
Second year's experience .. . .. .. .. .o . 131 6 130 0
Third year’s experience .. .. .. . " . .. 210 6 208 0
Fourth year’s experience ... .. s .. .. .. . 263 0 260 0

() Experience in this clause moans actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the_following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
- Cutting or clicking; | N
Trunks, and/or leather bag and case maker ;
Fibre, veneer, canvas or other case maker ; .
Machine belt maker ; - .
Sporting goods maker of leather ; : ’ -
Ladies’ hand bag, wallet and purse maker ;
Leather goods maker ;
Glove maker {other than sporting goods); . . .
. Leather coats, hats or caps, maker; . -

(¢} period of apprenticeship shall not exceed- four or five years, including any ‘period of experience in the occu'pstion'
to which the ininor is being apprenticed: prior to entering into the indenture of apprentioeship. L .
(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen f‘,h‘s,n herein specified. . . ) A
(9) Until ‘further order any contract of apprenticeship may tain the folowing provision :— :
If through lack, of ‘orders or through financial difficulties the employer is unable at any time to find
+» employment and training.for an apprentice, and if a transfer to another employer cannot be arranged, ‘the’ "
obligations and duties imposed by the indenture may with the concurrence of the apprentice and his guardian be
suspended for a period agreed upon or if no such agreement is arrived at may be cancellod by the employer.
The onus of proof of circumstances justifying such cancellation shall be on the employer.

{(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenyAsecond. Bil:thdn.y
may by agreement with his master serve as an apprentice until he reach the age of twenty-three years. -
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() All wages shall be paid without deduotion for specified holidays or for unavoidable absences through sickneas
to the number of 40 hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for every day of
such absence, serve one day, and the calendar period of the sucocceding year of his service shall not be deemed to begin
until the said additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.

(1) An apprentioe under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of piecework.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice.

(o) Tools of Trade:—All tools of trade necessarily required by an apprentice in the learning of his trade shall be

supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture.

Junior WORKERS—MarES,
5. (@) Junior workers may be employed at the following rates of pay :—

‘Wages Per Week.

Within 20 Miles of

Age. G.P.0., Melbourne ;
10 Miles of @.P.0., Other Parta
Geelong ; at of Victoria.

Warrnambool and
withiz Mildura and
Gippsland Districts.

s d. s d
Under 16 years of age .. . . 9 0 78 0
16 and under 17 years of age .. . i - - - 106 © 104 0
17 and under 18 years of age .. . .. . . 131 6 130 0
18 and under 19 years of age .. . . . .. . 168 0 1566 0
19 and under 20 years of age .. .. .. .. .. 210 6 208 0
20 and under 21 years of age .. .. .. . . 263 0 260 0

(b) The proportion of Junior Workers and apprentices allowed shall be :—
Male Employee receiving at least Adult Male Rate, Junfor Workers including Apprentices.

2 to 20 .. .. . .. .. .. .. | 1 for every 2 such male employees
Over 20 .. .. . .. .. .. .. 1 A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ
in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
laminated belts.

JuNI0RS WoORKERS—FEMALES.
6. (a) Female junior workers may be employed at the following rates of pay :—

Wages Per Week.

Within 20 3Milea of

Age G.P.0O,, Melbourne;
10 l&eﬂsuogg ?..P.O" Other Parts
Warrnambool and of Victorta.

within Mlldura and

Glppsland Districte,
s d. e d.
Under 18 years of age .. .- .- . .- - .. 79 0 78 0
18 and under 17 years of age .. s - o - = - 98 6 97 6
17 and under 18 years of age .. .. . .. .- .. .. 112 6 111 0
18 and under 19 years of age .. .. .. .o .. . e 126 0 126 0
19 and under 20 years of age .. . .. .. .. . . 138 0 136 6
20 and under 21 years of age .. .. .- .. . . .. 171 6 169 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which
they are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this
Determination shall be paid the full adult female rate prescribed in clause 2.

{b) For the purposes of this clause ‘‘ experience” shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach
of this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Clauses, other than clauses 2, 3, 4, 5 and 6, of the said Determinati as al ded, shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne






