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Labour and Industry Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

1, Henry Norman Jomes, Secretary for Labour and Industry, in pursuance of the
powers conferred by the Labour and Industry Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August, 1956.

Dated at Melbourne, this H. N. JONES,
14th day of November, 1956. Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 47 of the 4th February, 1955, as amended,
shall be replaced by the following clauses :—

2. WagEs.
Adulta, Per Woek of 40 flaurs,
Malex £ s d
Grinder or polisher 1516 6
Eloctro-plater—
1st Class . .o .. .- .. .. .. . .. .. 16 18 0
2nd Class .. .. .. .. . e .. .. .. .. 1513 0
3rd Class .. . . .. .. .. .. i .. .. 14 5 0
Liner or hard decorator o .. .. .. .. .. .. .. 16 16 6
Coater .. s 14 16 6
Spray operator .. o .. . .. ‘e .. . . o 14 8 ©
Other employees with not less than three monthe’ experience in the metal trades industry .. 1312 0
All others .. .. .. .. .. .. .- . .- .- 12 3 0
Females,
Females employed at—
(a) hand burnishing, hand finishing, or lacquering .. .. .. . .. 1019 6
(b) polishing .. .. .. e .o . .- . .. .. 1516 6
Al lmm“_‘{under one month’s experience in the industry . . .. .. .. 917 0
thereafter .. . . .o . . . .. 1013 ©
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Leading Hunus.

Leading hands in charge of not less than three and not more than ten employees, 16s. per week extra; more than tep
and not more than twenty employees, 30s. per week extra ; more than twenty employees, 45s. per woek extra.

APPRENTICESHIP,

3. {6} An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or oocupation of an Electroplater—lst class otherwise than under a contract of
apprenticeship as hereinafter provided.

Contract of Apprenticeship.
(6) Every contract of apprentioeship hereinafter made shall contain—
(i) the names of the parties; ¢
(ii) the date of birth of the apprentice ;
(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught daring
the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indent

{¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or ocancelled—

(i) by mutual consent:
(ii) if through lack of orders or financial difficuities an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenture inconsistent with tho provigion of this clause shall be nuil and void and of no force or effect
while this Determination remains in force and applies to the parvios to the indenture.

Proportion.

(d) An employer shall not employ & prenticus in excess of the proportion hereinafter prescribed : —
(i) In the trade of an electroplater tst class—One apprentice to every three or fraction of three electroplaters—
1st class.
(ii) In all other casee—Throe male approntices to every three or fraction of thres male workers receiving not less than
246s, per week, and two fomals apprentices to every three fomale workers receiving not less than 184s. 6d.
per week.

For the purpose of ascertaining the numbur of apprentices, the number of trad shall be d { to be the nvert;ge

number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in & workshop in continuance of a course
of training for professional work shall not be taken into account in calculatiug the proportion of apprentices to journeymen.

Period of Apprenticeship.
(e) If the approntice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contraoting parties.
Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agr t with his ter, serve aa an npprentice until he reaches the age of 23 years.

Probationary Period.

() Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of a prenticeship. Anemployer shall, within fourtoen days of employing a probationer, notify the apprenticeship authorities
of the emp{:yymenb of such probationer to any of the trades mentioned herein.

Wages.

(k) The minimum weekly rates of wages for apprentices shalt be the undermentioned percentages of the contempnraneous
basio wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not leas than
such rates.

The total wage of apprentioes shall be caloulated to the unearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(%) Wages per Week of 40 Hours.
1
Percentaj f Total W:
- | e o
|
]

Four and Five-year Terms. | Per Week. £ s 4.
st year .. .. .. . . . . ! 39 5 2 &
2nd year .. .. v .. .- . .. ol &0 611 ¢
8rd year .. .. .. . .. .. .. ot 58} 714 O
4th yoar . .. - . .. . . .. 89 1114 0
5th year . .. - . . . . . 100 + 22s. 145 0

Four-year Terms—Apprentices Commencing after the Age of 17 Years. .
|
Ist year .. AN .. .o .. . o - - 41 5 8
2nd year .. .. N .. .. . .. . .. 584 714 0
8rd year .. .. . .. .. . .. .. .. 89 1114 0
4th year . R . .. .. . NN . .. 100 4 22a, 14 5 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification
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Hovura,
(J) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall pt in an genoy work or be required to work overtime or shift work at times whiok would
jprevent his attendance at technical sohool as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(I) An apprentioe shall not work under any system of payment by results.

Lost Time.

{m) ‘L'he upprentice at the end of the calendar period of any year in which he has actually given service to the master
wmpon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
-without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
:serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
~day or days shall have been served.

Provided that in caloulating the extra time to be 8o served, the apprentice shall be credited with time which he has
‘worked during the relevant year in excesa of his ordinary hours. .

Prohibiti of Py Z o

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require

-or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
:probationer or apprentice.

Attend at Technical School

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
«sll fees paid by them. .

Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
trespectively.
FEMALES AND URAPPEENTICBD MaLn JuUXIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for junior females and for
-upapprenticed male juniors employed in occupations for whioh apprenticeship is not provided by this Determination shall be

a8 follows :—
Wages per Week of 40 Hours.
— *Percentage of Addltiona: Total Wage
Basle Wage. Amount. Payable.
Per Week. Per Week. Per Week.
1.—Junior Females. e d £ o d
17 years of age and under .. .. .. o . 52 3 6 65 6 0
{18 years of age .. .. .. - .. .. . 62 4 0 6 6 0
19 years of age .. s e - . - = 72 4 8 76 6
120 vears of age .. N . .. .. .. .. 82 5 0 8 6.6
1. —luntor Mules.
«Under 18 years of age .. . . ‘e e .. 24 20 3 5 1
18 years of age .. . .. .- .- .. .. 34 30 412 6
17 years of age .. .. .. s .. e 46 4 0 6 5 0
18 years of age .. .. .. .. .o .. . 68 5 0 717 6
19 years of age .. .. .. .. e . U 7 8 0 918 ¢
120 years of age .. .. .. . . . .. 88 70 1115 6

* The percentages in the case of junior females are related to the fomale basio wage, and for junior malea to the male
“basio wage. The wuf wage is caloulated to the t 6d., half or less than half of 64. in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand d ting or coating shall not d the numbers
‘of male adults employed on any of these classifications.
The total wage shall be cnloulated to the nearest- sixpence, any broken part of sixpence in the result not exceeding:
“Threep to be di .
(b) Junior employees shall not be employed :—
If under the age of 16 years—
on oil or gas burners or fires used for heating or small articles ; or
using eleotric arc or oxy-acetylene blow pipe. -

Clauses, other than clauses 2, 3 and 4, of the said Determination as amended. shall remain in furce.

By Authority: W, M HousToN, Government Printer, Melbourns.






