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DETERMINATION

I, Henry

12th day of November, 1956.

Labour and Industry Acts.

OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE

LABOUR AND INDUSTRY ACT 1953.

Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1956.

Dated at Melbourne, this

TINSMITHS BOARD.

H. N. JONES,
Secretary for Labour and Industry.

Clauses 2, 3, and 4 of the Determination putlished in Government Gazette, No. 34 of the 4th February, 1956, as amended,
shall be replnoed by the following clauses:—

2.

Waaggs.

Per Week of 40 Hours.

w
o e f e
es of U.F.0,
Geol . 'y Otther Parts
Wnrrna:?go,olt‘tund At Valionrn. ot Victoria.
withlo Mfldura apd
Gippsland Districts.
£ a d. £ s d £ o d.
(a) Sheet Metal Section,
Sheet metal worker (lst class) .. 16 18 0 17 4 8 18 15 0
Sheet metal worker (2nd eclass) . 1513 0 15619 6 1510 0
Spinner (1st class) o o 16 3 0 18 9 6 16 0 0
Spinner other .. 14 13 0 1419 6 1410 0
Die setter . 1413 0 1419 6 1410 0
Die setter—press operator workmg from blue prlnta or plans 1513 0 1519 6 1610 0
Press operator (heavy) .. . . 14 8 0 1414 6 14 5 0
Press operator (light) .. . .. . 14 5 0 1411 6 14 2 0
Solderer and dipper 4 8 0 1414 6 14 5 0
Drop hammer stamper 4 8 0 414 6 14 5 0
Guillotine operator (as deﬁned) 1513 0 1519 6 1510 0
Guillotine operator (other) 14 5 ¢ 1411 6 14 2 0
Guttering machinist .. 4 56 0 1411 6 14 2 0
Power machinist (not otherwise speclﬁed) .. 14 5 0 1411 6 14 2 0
Spray painter {on both prime and ﬁnlshmg couts) s 156 3 0 15 9 6 15 0 O
Spray painter {on ons coat work) R 1413 0 1419 6 1410 o
(0} Welding Division.
Welder— .
1st class .. . .. e .. 16 18 0 17 4 6 1615 0
2nd class .. . . .. .. .. 1418 0 156 4 8 1415 O
3rd olass .. . .. .o . .- 14 8 0 14 14 8 14 5 0
Tack welder . .. . . 1413 0 14 19 6 1410 ¢
Weldor—specml clase (u deﬂned) . . - 17 5 6 1712 © 17 2 6
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Per Week of 40 Houm,

Within 20 Miles of

oot S0 sicaol 650,
s of &.1. 0., Other Par
W, G”l?nngo:o ':t‘ nd At Yalowrn. of Vlmrlr
within Mfldara and
Gippaland Districts.
£ a d £ a d. £ s d
(c) Canister-making.
Die setter and/or machine setter and or leading press hand 1413 © 14 19 6 14 10 ¢
Canister-maker by hand and riveter by hand . .. 1413 0 1419 6 1410 ¢
Bolderer and dipper .. .. o, .. .. .. 4 5 0 1411 6 14 2 0
Canister vent closer and solderer working on tins containing substances
with an artificial temperature of 150° F. and over = = 413 0 1419 8 14 10 0
Operator of power capping machines or metal pots on automatic machines 14 8 0© 14 14 6 14 5 0
Operator of other power presses and other power machines ) 4 5 0 1411 6 14 2 0
Cap solderer (not otherwise classified) . .. 14 5 0 1411 6 4 2 0
{d) Qalvanizing.
Galvanizer . .. .. .. 15 10 6 15617 0 16 7 6
Tinner and grease tinner .. N .. .. 1610 6 1517 0 15 7 6
-Asgistant working over metal pot .. .. .. 14 8 0 1414 & 14 5 0
Pickler .o .. .. .. . 14 6 0 1412 6 14 3 0
All others in this Division . 14 2 0 4 8 6 1319 0
) (¢) Pasniing and Japanning
Artistio japanner and goldworker . .. .. .. 1513 o 1519 ¢ 1510 0
Spray operator . . . - .. . 1413 0 1419 6 14 10 0
Grainer, liner, and filliter .. . .. - 14 5 0 1411 6 14 2 ¢
Painter and lacquerer .. . .. . .. .. 14 5 0 1411 6 14 2 0
Dipper .. .. . . .. .. . 14 5 0 1411 8 4 20
- (f) Porcelain Enamelling. ¢ .
Fuaser .. . IR S .. .. 15 8 ¢ 15 14 6 16 &6 0
Fuser on medallions, badgee, or buckles .. . e 14 5 0 1411 8 4 2 0
Inspector—1at class (i.e., one who inspects finished enamel work as to
quality) .. . .. . . .. . 14 6 0 1412 6 4 3 0
Inspector (ather) .. . .. .. . . 14 3 0 4 9 6 14 0 0
Mill band and mixer .. .. .. . . . 14 6 0 14 12 6 14 3 0
Paoker and despatcher .. . . .. 1410 6 1417 0 14 7 86
Pickler - .. .. 14 6 0 1412 6 14 3 0
Racksman , .. .. 14 1 © 14 7 6 1318 0
Sand and shot blaster .. 1510 8 1617 0 16 7 6
8prayer .. .. .. .. . 4 8 0 1414 6 14 & 0
Swiller, gripper, and brusher .. .. ‘. .. . 14t 5 0 41 6 M 20
Other employees with not less than three months’ experience in the
metal $rades industry .. . .. . . 1312 0 1318 6 13 9 0
Employee not elsewhere classified in any Division . .. 13 6 0 1312 6 13 3 0
(g) General.
Process worker . .. .. .. . 14 5 0 1411 6 14 2 0
Tool and/or material storeman (as defined) 14 10 6 1417 © 4 7 6
Storeman and/or packer .. .. . . . 14 10 6 1417 © 14 7 8

Leading Hande.

Leading hands in charge of not less than three and not more than ten employeos, 156s. per week extra; more than ten
snd not more than twenty employees, 30s. per week extra; more than twenty employoes, 458. per week extrs.

Ship Repairing.

Employees engaged on ship repairs shall be paid the following additional margins :—

Tradesmen . .. .. . .
All other labour .. e . . .
X APPRENTICESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

. "~ Apprenticeship Trades. . -
{(a) An’ employer shall not employ mirnors in the following trades or oooupations otherwise than under a contract of

apprenticeship. as hereinafter provided :—
Sheet-metal worker—Ilat class.
Welder—special class.

- Period of Apprenticeship.

(b) 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of ;s;aumn

years—four or five years, at the option of the contracting parties.

. Contract of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the date of birth of the apprentice;

(iii) a statemoent of the trade or trades to whioh the a

during the course and for the purpose of the apprenticeehip ; . PR
_(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade

to which the apprentice is bound:;
{v) the date at which the a
(vi) all other diti of app:

P

pprenticeship is to commence or from which it is to be caloulated ;

pprentice is to be bound and whioh he is to be taugin
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Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an ind re of apprenticeshi
may be suspended or cancelled—
{i) by mutual consent ; . .
(i) if through lack of orders or financiai difficulties an employer is unable to find suitable employment for an apprentioe
. and a transfer to another employer cannot be arranged ;
(iti) if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no foroe
or effeot while this Determination remains in force and applies to the parties to the indenture,

14

Ingtruction in Welding. .
(e) The training of apprentices to shest-metal work shall include instruotion in eleotric welding and/or oxy-acetylene welding
a8 far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

(/) An employer shall not employ apprentioes in excess of the proportion hereinafter presoribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three trufesmen in the trade concerned.

In the trade of— .

Welder—special olass ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concermed.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the av:
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be a trad

A person who is for a term not exceeding two years taking practical tra.tniniI in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(.g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birtht_iay mlnly',
by sgreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(h) Minors may be taken on probation for three months and if apprenticed such thres months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages. . - . - . ¢
(+) The minimum weekly rates of wages for apprentices shall be the under: tioned p ges of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages of not less than such rates.
The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the result mot
exoeeding threepence to be disregarded.

(7) Waaxs pER WERK oF 40 Houms,
! Total Wage Payable—
Within 20 Miles I

— Percentage of Melbourue ;10
Basic Wage. 3tiles of G.P.0., Other Parts
W Geel]::‘%zé! '“and At Yallouro. of Victoris,

within Mildura

and Gippsland

Districts.
£ s d £ s d £ s d
Four and Five-year Terma.
1at year i, .. .. .. . 39 5 2 8 5 5 0 5 1 6
2nd year .. .. .. .. .. 50 611 6 614 6 610 ©
3rd year . .. .. .. .. 714 0 717 8 712 0
4th year .. .. .. .. . 89 11 14 0 12 0 0 1111 6
6th year . . . .. .. 100 plus 22s. 14 5 0 1411 6 14 2 0
Four-year Terms.—Apprentices Commencing after the Age of 17 Years.

1st year . .. .. . .. . 4] 6 80 510 6 5 6 8
2nd year .. . .. . .. 584 714 0 717 6 712 0
8rd year o .. .. .. .. 89 1114 0 12 0 0 111 6
4th year . .. .. o . 100 plus 22s. 14 5 0 1411 6 4 2 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has boen apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
(k} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unleas he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent bis attendanoce at technical school as required by any statute, Determination or regulation applicable to him,

Paymend by Resulls,
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

. () The apprentice at the end of the calendar period of any year in which be has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or 1n which he has unlawfully absented himselt
without the master's consent shall, for every day short of the said number of working days, and for every day of such absenoe,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.
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e Prohibition of Premiuma.
{0} An employer shall not, either dlreotly or ind.lmetly, or by any pretence or device receive from any person or require

or Pormlt lny person to pay or glve any in t e nat of a premium or bonus for the taking or binding of any
rr .
Abtend, at Technical School
pinntloes attending 1 oolleges or schools and pr ting reports of satisfactory oonduct shall be reimbureed
all fees pud ,
Annual und Sick Leave. B

(@ Appmnuoel lhsll be entitled to sick and snnua.l leave in accordance with the provisions of clsmes 15 and 16 hereof

ively.

FaMares axp UsarpranTionp Marm Jumors.

4. (a) Bubject to the ption hereinafter provided, the minimum rates of wages for adult and junior females and for
unspprenticed male juni; ployed in ovoupations for which apprenticeship is not provided by this Determination shall be as
follows :—

WagEs PER WEER or 40 Houss.
Total Wage Payable—
) Within 20 Miles
of G.P.
- ane W, Yiargin. Hiiea of G.P.0. Other Parts
. os .P.O.,
e Geslong ; at At Yaliourn of Victoria.
Wa mbool ; an
within Mildara ‘
. . . and_Gippeiand .
Districts. | | |
s d. ’20.1:,1,£a4*d.|£c.d.
. 1.—Adult Females, . : . R
Under one month’s experience .. o 76 . 917 0 10 2 0 915 0
All others .. . . . . % | 18 0 1013 © [ 1018 0O i 1011 ©

When employed in & classification for which the corresponding margin in olauss 24 of the Determination published in
Government Gazeite No. 311 of the 30th April, 1954, excoeded 28s, per week. but did not exceed 40s, per week—73 per centum
of the margin now prescribed for that olassification in olause 24 hereof in lieu of the 18s, herein presoribed.

a0 11.—Junior Females. .

.. Addltional 1

w Amount.
11ymnufageandnndu . o, o= 52 3 6 5 6 0 5 8 6 5 6 0
18 years of age . . .. 62 - 4 0 6 6 0 6 9 0 6.5 0
19 years of age . . . .. 72, 4 6 76 6 710 0 750
20 years of age . . . .. 82 5 0 8 6 6 810 6 8 5 0

111.—Male Junior Labour.

Under 16 years of age .. .. - 24 20 3 5 0 i 3 6 &6 3 4 6
18 yoars of age . . .. .. 34 3 0 412 6 414 6 411 6
17 years of age . . .. .. 46 4 0 6 6 0 6 8 0 6 3 6
18 years of age . .. .o - 58 5 0 717 6 8 1 6 716 0
19 years of age . .. . . 73 6 0 918 0 10 2 6 916 0
20 yoars of age . . . .o 88 70 1118 6 12 4 0 1116 0

* The percentages for junior females relate to the female basic wage, but, in all other cases, relate to the male basio wage.

The t.oml wnge shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
% be disregard:

The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with lees
than six months’ expenenee onder this Determination shall, until he or she has had six months’ experience, be 10 per ocent.

less than the s $ ted by the per ge of the basio wage hereby prescribed for a junior employee of his or
kor age and in a.ddxhon thereto the additional nmount prescribed for such an emplovee.
- Pro’llblldd Oacupatma . o

(b) Jumor employees shnll not be employed —_
‘(i) If under the age of 16 years— "
* using electrio aro or oxy-acetylene blow plpe ; or \
(ii) If under 18 years of -age— ’ N
die setting on power presaes, or a8 operaton of power driven guillotines.

N

Ohu.aes, other than olnnses 2. 3 n.nd 4, of the said Determmnt.xon, as amended, shall remain in tote..

1} . e vt . - et
- [P o N -

Bv Authority: W. M. HousToN, Government Printer, Melbourne.



