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Labour and Industry Acts.

DETERMINATION OF THE TOTALIZATOR EMPLOYEES BOARD.

This Dotermination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Labour end Industry Acts the Wages Board appointed-—

“to determine the lowest prices or rates which may be paid to any person or persons, or classes of persona,
employed in or in connexion with the operation of a totalizator on a racecourse in connexion with o raco mecting,
other than persons employed in the mechanical maintenance of such totalizator ™

has made the following Determination, namely :~
1. That as from the 28th June, 1956, the last previous Determination of this Board, shall be revoked and replaced by

this Determination. ,

Wages axo Houes or Duty,

2, Note.—The hours preacribed in column lettered * B are the ordinary commencing times prior to the advertised hour
of starting of the first race, and the hours prescribed in column lettered “C™ are the ordinary finishing times after the time

of starting of the last race.

(@) Wages per Meeting. Hours of Daty.
Clarsification, bl
A — agr
Males, s d. Hours, Hours.

Supervisor * A" grade control . 136 6 3 3
Supervisor “ B" grade .. . 136 6 2 14
Supervisor “C" grade .. A . 124 0 2 14
Supervisor “ D™ grade .. .. . 116 6 2 13
Banker “ A" grade control . 144 © 3 3
Banker “ B % grade . . 116 6 2 2
Banker “C ™ grade . 100 6 14 14
Accountant ‘e .o . 92 0 14 13
Dividend payer (late dividends) 93 0 t $
Dividend payer {other) . , 80 6 3 {
Money counter assisting banker . . 80 6 1 1
Money counter (other) 64 6 1 4
Banker's assistant o 80 6 1 1
Dividend calcuiator {control) 122 © 3 2
Dividend calculator (other) .. 69 8 1 $
Dividend caleulator {other-doubles) 84 6 } }
Runner . o .. . 64 6 + 1

Provided that any supervisor employed in a house in the Members’-
snclosure on any racecourse shall receive not less than the rate presoribed for
s surervisor *C* grade.

Provided further that a Banker-supervisor in the houses in the members’
enclosures at Flemington and Caulfield shall receive an additional 164. per meeting,
and & Supervisor or 8 Banker-supervisor in any other composite houso shall receive
an additional 10s, per meeting.

For additional amounts see Clause 3 (a) hereof.
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‘Wages per Meoting, Hours of Duty.
Classifioation.
“pn “ps won
Females. e d Hours. Hours

Accountant .. .. i - . 7 3 1% 14
Ticket checker .. .. 62 3 1 1}
Beller, fields doubles operahon tlcketa o .. 66 3 3 1
Seller (other) .. . . .. . 58 9 3 3
Comptometer Operator . " - 49 3 i 3
Ticket paper distributor .. .. . 43 9 1 $
Control oflice attendant .. .. .- 62 3 1 1

For ndditiona) amounts see Clause 3 (a) hereof,

{b) In addition to the appropriate rate pmscnbed in sub-clause (a) hereof, an employee who is required to work on any
race day in connexion with pre-sales shall receive an allowance of 123,

(c) Any person required to work for more than half an bour beyond the hours prescribed in column * C** shall recsive
paywent for all such work as follows :—

Males at the rate of 15s. per hour

Femalos at the rate of 12a. per hour }calculm-od to the nearest quarter of an bour,

ADDITIONAL AMOUNTS.

3. (a) The following amount or amounts shall be payable for work done within e radius of ten miles of the General
Post Office, Melbourne, in addition to the appropriate wages rate prescribed in clause 2.

—_— Additional Amonnt
s d.
(i) Dividend payer (late dividends)—who is required to make paymenta in connexion with o moeting
held on some previons day or days .. . . . 10 6
(ii) A banker who pays wages, other than a uupervmor who carries out the dutxes of a b&uker.
where the staft of the house number 36 or more e . .. .. . . 10 6
all others . 8 0
(iii) A payer, other than a lm dxvndend psyer who pays “late dividends on]y, who is req\ured to pa.y
out on sll tickets irrespective of their original purchase price e 5 6
{iv) For work done in connexion with each race on a program in excess of seven :—
Males.
Banker “ A’ grade .. . . e . .. . . . . 8 0
Banker « B grade.. o .- . .- . .. .. - .. 8 0
. Banker “C” grade .. . . . . .. .. .. . . 6 6
" Accountant . .o . . . .- . . ve 8 8
Dividend puyer (late dlvuiends) . : e . . . 8 0
Dividend payer (other) . . e . .e 8 0
Money counter assisting bunker . .. . . . . . .. 5 6
Money counter (other) . .e . e . . . . .. 5 6
Banker’s assistant .. .. .. . . . . . . 5 6
Dividend calculator (oontrol) .o . o . . ‘e . .o 6 6
Dividend calculator {other) . e e .. .. . . .. .. 6 6
Dividend caloulator (othor-doubloa y .. . . e - .. .. . 6 6
Supervisor .. . . “ . . . . . . 8 0
Runner .. .. . .. . .. . . .. . . 5 6
Females. .
Accountant .. . . 6 0
Seller, field doubles opemtxom tzckef.s . . .. . 6 o
Seller (other) . . e .. . .. - . .. 8 0
Checker . . . . . T . . 6 0
Control offico attendant . . . .. . . . .. . 86 0

(b) Employees engaged at work outside the area preacribed in sub-clause (a) hereof shall be paid the additional amounts
prescribed in placitum (iv) of such sub-clause for work dene in conmexion with each race in excess of eight.

(c) A banker who pays wages, other than a supervisor who carries out the duties of a banker, and a payer, other
than a late dividend payer who pays late dividends only, who is required to pay out on all tickets irrespective of their
original purchase price wheresoever thoy may be emploved outside & radius of ten miles of the General Post Office, Melbourne,
shall receive the appropriate allownnees prescribed in Placita (ii) and (iii) of sub-clause {a) of this clause,

QATE PAYABLE IN THE CisE OoF A POSTPONEMENT OR ABANDONMENT OF A MEETING WITAmiN TEN MILES OF THR
GexERAL Postr Orrice, MELBOURNE.

4. (a) An employee reporting for duty at the racecourse or the central office of the employer, shall, unless a publio
announcement is made in the press or by radio not later than four hours prior to the advertised time of starting of the first, race in
the cases of the Suparv;sor “ A** Grade-Control and the Banker *“ A *> Grade, threc hours in the cases of all other supervisors and
bankers, and two hours prior to the said advertised time in the case of any other employee for a meoting within a radius of 10
miles of the General Post QOffice, Melbourne, or otherwise in conformity with the times stipulated in sub-clause (b) hereof, that
the race or trotting meeting has been postponed or cancelled, be entitled to receive payment of one half the appropriate amount as
prescribed in clause 2 with appropriate expenses.
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{b) For all meetings outeide.the 10 miles radiua the time for any announcement to cover all staff shall conform with the
following table. R

Up to 20 miles - ' . - . .. .- . . .. 3 hours :
From 20 to 60 miles .. .. . .. . . . . 3%
» 60,8 , .. . .. .. . .. . . .4,

w 100, .. . .. . . i .- . .6,
.- e L. 8,

preécribed in sob.

”

80
»w 100, 120 ,, .. . .. . .- .
Failing notification as hereinbefore set out, employees shall be entitled to the appropriate payments
clause (a) hereof.

{c) In the event of a race or mttin¥ meeting being cancelled or postponed after the commencement of the scheduled program
for the day, an employee shall be entitled to be paid the appropriaste amount prescribed for a full meeting on such day with

appropriate expenses.
PAYMENT FOR AN EMERGENCY ROT RECEIVING AN ENGAGEMENT.

5. An employee who, following on instructions from the employer, 'repom as sn emergency but does not receive an
engsgement shall be paid One pound in the ocase of a male and Fifteen shillings in the case of a female.

EMpLOYXE ForCcEp To LEave Dury OwiNe To ILLNESS.

6. An employee who is forced to leave duty through illness before the completion of his or her engagement shall be
entitled to receive payment of the appropriate rate prescribed for a meeting of seven races on that day. Provided that if
the House Supervisor is not satisfied as to the illness of the employee he may obtain an opinion from a qualified Medica)
Praatitioner in regard thereto. :

FARR ALLOWANCE.

‘7. AH employees"wht') report for duty on a racecourse within tén miles of the General Post Office, Melbourne, shall be
entitled to the amount represented by the cost of the lst olass return railway fare between Flinders.street Railway Btation
and the nearest railway station to that racecourse.

TRANSPORT TO AND FROM COUNTRY MEETINGS,

8. The employer shall provide adequate transport to and from the course for all employees engagod for a meeting on
any racecourse outside a radius of 10 miles of the General Post Office, Melbourne. :

. Mear ALLowaNcES ForR CoUNTRY MEETINGS.
9. Meal allowanoes shall be paid to all employees on country racecourses as follows :—

For meetings outside a radius of 10 miles and within a radius of 25 miles of the General Post Office, Melbourne—
Lunch allowanoce 6s.
For meetings outside the said radius—Lunch allowance 6s., and—Dinner allowance 7s. 6d.

Tea Moxney,

-lo. An employes not included in olause ¢ hereof required to work onme hour or more after the usval time of oceasing
duty. shall be allowed a meal allowance of 5s. .

. CLOTHING ALLOWANOZ.
11. A seller shall receive 8d. per day ss a clothing allowance,

Higuer DUTIES ALLOWANCE,

1I2‘ An employe:e oalIadl Vnpcm to perform duties of a higher gmde' during the currenocy of any engagement shall be paid
the appropriate higher amount herein prescribed for such higher grade for the whole of such engagement.

Paymext or Waaxs,

13. Each employee shall be paid his or her wages (oti:er than overtime) not later than the time during ‘;bioh tho lnst
raoe is run on any day. .

TraxsporT DUBING EMERGENCY CONDITIONS.

14. Reasonable transport free of cost to the employees rostered for duty on any occasion when norma)l publio:t}&nspon
{L.e., rail and/or tram services) is not operative, shall be provided from peints to be nominated by the employer. Provided
that if an employee with the consent of the employer provides a car to transport himself or herself or other members of the
staff rostered for duty he or she shall be entitled to such allowance as may be agreed upon for each mile that each such car
nocessarily travels from and to the employee's home and the racecourse.

TBANSPORT FOR EMERGENCY WORKERS AND DETAINED STAFF.

. 15. An employee required to report as an emergenocy at the Flemington racecourse and whose rervices are not required
for the day shall, after being paid off be entitled, should he or she so require, be provided with transport to the nearest
operating publio transport system. An employes detained at Flemington after public transport to the course for that day has
censed shall be entitled to be transported to the nearest operating public transport system.

An employee detained at the Royal Agricultural Showgrounds after the last connecting public transport to enable him
or her to reach his or her home by such means has ceased for the day, shall be provided with transport to such home free
of cost to such employee.

For the purposes of this provision * detained ™’ shall be deemed to mean * required to complete some duty after his or
her normal finishing hour .

MrAl INTERVAL.

16. Any employee whose tour of duty will exceed a period of five hours on any day shall be allowed a meal break of 10
minutes between the hours of noon and 2 p.m. at the convenience of the employer, provided that on any day when pre-sales
operate sny person employed for such purpose shall have a break of 20 minutes betwoen the hours of 11 a.m. and 1 p.m.

RECEPTACLE FOR KEEPING MONEY,
17, Each ticket machine operator shall be provided with a covered receptacle for the security of money.
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Time Ore ror ANNUAL HoLiDAvs,

18. An employee who desires to take annual holiduys shall, provided he or she has given at loast one week’s notice of
his or her intention, be entitled to be sbsent from duty on any mectings that may bs held hetween two consecutive
Baturdays, and inclusive of such Saturdays. .

Axvvar Houpay.
19. The provisions of the Labour and Industry Acts shall apply.

Notice Boarp.

20. A notice hoard for exhibition of notices by an.official of the employees’ organization shall be provided and
maintained by the employer in a suitable place on each house on each racecourse. o

PrESERVATION oF ExXIsTing CoNDITIONS.

21. Except in so far as altered expressly or by necessary implication by the provisions of this Dotermination, all
existing privileges and conditions shall continue.

DEFIRITIONS.

22. Supervisor “ A" grade—Control means the supervisor who is responsible for the obtaining of information {including
scratchings, and dividends) and the conveyance of same to all other houses on the course,

Supervisor “ B " grade means a supervisor with 71 employees or more under bis control or superintendence.

Supervisor *“ C* grade means a supervisor with from 36 to 70 cmployees under his eontrol or superintendence.

Supervisor “ D " grade m:ans a supervisor with 35 or less employees under his contro} or superintendence.

Banker “ A* grade means the control banker on any course.

Banker “ B’ grade means any banker other than one defined ns * A™ grade, or «C" grade or a supervispr who also

carries out the duties cf a banker.

Banker “C*" grade means & person who acts as a banker for doubles operations in composite (win, place, and

doubles) house under the direction of a banker “ A" grade, or a banker “ B grade.

ADJUSTMENT OF WAGES,

23, The wages rates set out in clause 2 are based upon t he following basio wage group table and, pursusnt to the provisions
of section 33 of the Labour and Industry Act 1953, the Board hereby defermines that such rates shall be automatically adjusted
quarterly following any increaso or decrease, as the case may be, in the basic wage ascertained in accordance with the ** Common-
wealth Statisticians « C* series retail price index numbers ** set assigned for Melbourne when such increase or decrease is sufficient
to move the basio wage, as so ascertained, into any other basic wage group of the said table.

Basic Wage Group Table.
{Original group, 25628, to 256s.)

Amount of Increase, Amount of Decroase.
Baslc Wage Group.
: ! Males. Females. Males. Femnlex,
s d. s 4. s d. s d.

237241 .. " .. . . T 30 2 38’
242-246 .. .. . NN - .. 20 1 86
247-251 .. .. . .. 1 0 09
251-256 .. . No change No change No change No changs
267-261 .. . 10 09 .- .-
262-268 .. . 2 0 18
267-271 .. . 3 0 2 3 .- .

Note.—Any extension of this table shall be of the same construction as the table.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 12th July, 1956.

By Authoritv: W. M, HoustoN, Government Printer, ‘Melbourne.
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Labour and Industry Acts. ’

DETERMINATION OF THE LIMEBURNERS BOARD.

Norg.—This Determination applies to the whole of the State of Vietoria.

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board which now has power * to determine
tho lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process,-trade,
or business of :—

(@) making lime ;
(b} pulverizing or bagging limestonc :

has made the following Determination, namely :(—

1. That as from the beginning of the first pay period to commence in October, 1956, the Jast previous Determination of this
Board shall he revoked and replaced by this Determination.

WaGEs.
2.
(o) Appreatices or Improvers (Day Shift),
Percentage
Wages Per Week of 40 fTours, - chﬁ?hg“ o
Tasic Wage.
: £ s d.
It years of age or under .. .- . .- B .. . .. 49 6 a ©
17 years of nge .. .. .. .. .. . .- .. .. 57 710 0
18 years of age . .. .. e o .- .. . 70 9 4 0
19 years of age - .. . .. - i o, . .- 86 -6 0
20 years of age .. . .. .. . . .. - . 100 M4 3 6
' plus 20« 8d,

PROIORTION (WITHIN ANY Prack).
One apprentice and one improver to every three or fraction of three workers receiving not less than £14 12s, 6d.

per week of 40 hours.
An indenture of apprenticeship prescribed by the Board was approved on 15th March, 1923,

No. 2.—11205/55.—PRICE 61,
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(b) Other Employees (Day Shift).

‘Wages P’er Week of 40 Bours. _
£ ad
Group 1.
Hydrator Attendant . .. 1516 0
Group 2.
Operator of a Limil mechanical bagging machine . o . . . .. - 1512 0
Group 3.
loader from Limil mechanical bagging machine . 15 4 0
Group 4.
Lime burner or feeder, Drawer, or Attendant on automatic feeder . . .. .- .. 16 2 ¢
Group 8.
Crosher hand, Lime screcuer, Drawer’s asgistant, Slack lime worker, Loader (a person assigned by the
foreman as responsible for the correct loading and tallyirg of a consignment) .. .. .. 1416 6
: ' ‘ Group 6. B B
All others .. .. B N 14126

ExTRA PAYMENT #OR EMPLOYEES ON AFTERNOON Or NIGHT SHIFT.
3. Employees on Afternoon or Night Shift shall receive the rates provided in clause 2, plus 10 per cent.

Mixep FuxcTIoNs.

4. An employce engaged for half or more of one day or shift on duties canying 4 higher rate thap his ordi
olassification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked. -

Orpixary WEERS WORK.
‘. . &, The ordinary hours for a wecks work shall be as follows :— : - .o
(2) For persona other than shift workers—
- 40 hours per week to be worked— : . T T e

Monday to Frida; o .- .. .. .. .. 8 hours between 8 a.m. and 5 p.m.
Saturday . .. .. .. .. . .. 4 hours between 8 a.m. and noon.
The above times of beginning and ending Work may be varied on ‘any job by mutual consent of the employer and
a majority of the employees, but in no case shall the total numbor of hours he increased except with the permission of
the majority of the workers concerned. .

(¥) By shift workers—

Morning shift . . .. NS .. .. .- A .« 7 am. to 3 pm.

Afternoon shift .. .. o o e .. . .- +« 3 pm. to 11 p.m.

Night shift .. . . N .. .. . .. .. 11 pm, to 7 a.m.
OvErTIME.

. 8. {a) l’arsox;u other than shift workers— L
For all time worked, excluding Sundays, outside the hours or in oxcess of the number of hours fixed in clause 5—-
Time and a half for tho first two hours on any day, and double time thereaftor,
() Shift workers.—Shift workors for all time worked in excess of or outside the ordinary working hours shall be paid at
the rate of time and a half for the first four hours and double time thereafter except when such time is worked :~-
(i) by arrangement between employees themselves ;
(ii) for the purpose of effecting the customary rotation of shifte or is due to the fact that a relief man does not
como on duty at the proper time. ’

Provided that where nof less than.eight hours’ notice has been given to the employer by a relief man that he would be
absent from work and the employee whom he should reliove is not relioved, then tho unrelieved employee shall be paid time and
a half for the first four hours and double time thercafter.  All such overtime payments are in substitution for and not cumulative
upon the shift work premiums hercinbefore prescribed.

(c) An employee reealled to work after the expiration of his ordinary working time or on o Sunday shall be paid for a
minimum of three hours’ work at the appropriate overtime rate.

) WEEK-END PENALTY RATES. .
7. (a) For persons other than shift workers—Double time shall be the special rate payable for all work done on Sundays ;
(b) For shift workers—Time and a quarter shall be the special rate payablo for all work done during ordinary shift hours

between midnight on Friday and midnight on Saturday, and time and a half shall be the special rate able for all k d
between midnight on Saturday and midnight on Sunday ; pec pay &7 work done

Whore shifts commence between 11 p.m. and midnight on a Sunday, the time so worked shall not entitle tho employee to
a Sunday rate provided that time worked by an employee on shifts commencing botween 11 p.m. and midnight on a Saturday
and extending into Sunday shall be regarded as time worked on such Sunday. .

EMERGENCY PROVISIONS,

8. (@) Notwithstanding unything clsewhere contained in this Determination the following provisions shall apply in the case
of an employer who is subjected to restriction or rationing in the use of electric erergy and/or coal gas and/or the emergency
disconnovion thereof in accordance with orders or regulations approved by the appropriate lawful Authority.

(i} If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, ho may deduet from the wages of that employee payment for
any part of a day or shift such employee cannot be usefully employed ; provided that-—

(1) if an employer requires an employee to attend for work but is not able to employ hi

employeo shall be entitled to be paid for two hours’ work ; ploy him ascfally the
{(2) where an employce commences work he shall be entitled to be paid for four hours’ work :
(3) this sub-olause ‘shall not apply to apprentices.
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(i) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work) at
o any time on any day other than a Sunday on the basis of 40 hours per week. The following rates of pay shall
apply for such work :— . . . .
(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7 am.
t0 noon—ordinary time ;
(2) for work performed bet 1 noon and miduight on Saturday—ordinary time plus 50 per cent. ;
{3} for work perfrrmed at all other times {other than or a Sunday)—ordinary rates plus §0 per cent.

(iii) He may require any shift worker to perform his hours of work at any time (other than on a Sunday) on the basis
of 40 hours per week. The following rates of pay shall apply for such work—
(1) for day work or day shift work-—ordinary timo ;
(2) for work performed between noon and midnight on Saturday—ordinary rates plus 60 per cent.;
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.;
(4) nothing contained in this sub-clause shall operate 8o as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the -date of such
interference as aforesaid and who continue to work on such shifts. - S e
(iv) He may slter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigato the effects of such interferenco, without being liable to pay penalty rates for work done during the
mesl breaks ; provided that the commencing time of any meal break is not made more than one hour earlier
or later than usual and that a meal break of at least twenty minutes is allowed ; and provided farther that.the
employer shall, whenever it is practicable, consult the representative of the Australian Workers Union before
aoting under this paragraph.

-

. ) Pusric HoLiDays. t s oL

9. (a) Double time shall be the special rate payable for all work done on Christmas Day, Boxing Day, New Year's Day,
Agstralis Nay, Labour Day, Good Friday, Easter Monday, Anzac Day, and Queen’s Birthday; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so.substituted.. = . . R .

Where shifts commence betwoen 11 p.m. and midnight on a holiday, the time so worked shall not entitle the employee to
the holiday rate provided that time worked by an employee on shifts commencing between 11 yp.m. and midnight on a
day preceding a holiday and extending into the holiday shail be regarded as time worked on such holiday.

T+ (b} An omployee who is not required to work on any holiday prescribed- in ‘'sub-clause (a) hereof or day or days
substituted by Act of Parliament or Proclamation in lieu of such holidays, shall bo'entitled to be absent from work on such day
without deduction of pay.

In connexion with the holding of the Qlympic Games in Victoria during the months of November and December, 1956,
where.a holiday or half-holiday is proclaimed by-Order in Council throughout any Munuicipality or part thereof, or within any
defined area, such holiday-or hulf-holiday shall, 80 far as such Municipality or part thereof, or such defined area is concerned
be deemed to.be included in the list of holidays prescribed herein. : .

. .. .. Provided that no employee shall be entitled to the conditions prescribed by. this clause for more than the equivalent of one
working day. X . L

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday or

half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

CoiB TmE.
10. When shifts are worked time allowed a8 crib time shall be decmed to be time worked.

Sick LEAVE.

11. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty
as o result of personal il health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
"’ (i) During any subsequent year of service—40 hours ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidenoe satisfactory to the employer that his or her non-attendance was due to personal ill bealth or accident necessitating such
abeence. ’ ' -

() If the full period of sick leave as prescribed above is mot taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the lst March, 1949, shall be disregarded. .

‘Provided further that no employer shall terminate the services of an employee during the currency of any period of sick
leave with the object of avoiding his obligations under this sub-clause. . . P

] Axnvar Horipay. . . . . . .

12. (a) The annual holiday for an employee on weekly hiring, or a casial employee, chall be as preseribod by the
provisions of the Labour and Industry Acts. E T

(6) In sddition to the above, seven duy shift workers, that is shift workers who are rostered to work regularly on-
Sundays and holidays, shall be ellowed for cach twelve monthly qualifying period one week’s leave including non-working
days.

(¢) Whero an employee with twelve months’ continuous service iz engaged for part of the twelve-monthly period as
a seven day shift worker, he shall be entitled to have the period of two week’s annual leave prescribed by the said Act increased
by 3} hours for each month he js continuously engaged as aforesaid.

{(d) If in any twelve-monthly qualifying period a seven day shift worker lawfully lcaves his employment ‘or his
employment is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to
all other amounts (including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an amount
equal to one-fiftieth of his ordinary pay for the poriod of employment as a seven day shift worker.

PpOTECTIVE CILOTHIRG.
13. Bach employee shall receive an allowance of 2s. 8d. per week for the provision of protective clothing.
Locgmas.
14. Where requested, the employer-shall provide a suitable locker for the use of each employee.
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MEAL ALLOWANCE,

15. An employeo required to work overtime for morc than two hours without being notified vn the previous day or
varlier that he will be so required to work shalfl either he supplied with a meal by the employer or paid 5s. for each
meal necessary.

Dixive Roowm,

16, Where royuested the employer shall provide for the use of employecs a dining room properly equipped with tables and
suitable seating accommodation.

SaNiTaARY CONVENIENCES.
7. The_employer shall provide proper and sufficient sanitary convenicnces,

WasHiNe FaciLimigs.

i 18. Where requested the employer shall provide a proper and sufficient number of hot and cold shower baths, and
wash basins for ‘the use of employoes.

Caaxce Roox.

19. The employer shall provide, reasonably adjacent to showers and wash basins, a sufficiently roomy enclosed change
room to enuble employees to change their clothes in privacy.

- FiesT AID OUTFIT ANN AMBULANCE STRETCHER.

20. The employer shall at evory main placo of employment provide a sufficient first aid box and collapsible stretcher for
the use of sick or injured employees and shall keep the same in proper order. Such outfit shall consist of at least the
following :—

. LorTioNs.

Boracic acid (eyewash), acrifinvine (0.1 per cent. solution), sodium bicarbonate (solution 1 dessertspoon to one pint water),
lysol, sal volatile, or suitable alternative items.

EqQuipMENT,

1 in. roll bandages, 2} in. roll bandages, 4 in. roll bandages, trinngular bandagey, lint, cotton wool, splints capable of being
used in 12 in., 18 in., 24 in., or 30 in. lengths, one pair of scissors, snake bite scarifier, and permanganate of potash.

PERIODICAL ADJUSTMENT OF WAGES.

21, The wages rates for adult males set out in clause 2 ‘are based upon the following basic wage, and, pursuant
to the provisions of Section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall
be automatically adjusted by the same amount and at the same time as such basic wage os prescribed by olause 22,

. In addition to tho total basic wago provided in this clause the adult rates set out in clause 2 contain margins,
and in addition war loadings of 4s. i =

Basic WaGE.

. . Hasic Waye Index Number
Pince. (AdJustable.) Set Asslgned,
€ s d.
Vietorin .. . .. .. .. . .. .. .. 80 "Melbourndé

- - ADJUSTMENT OF Basic Wage. .

22, (a) For the purposes of this Determination, the expression * Commonwealth ‘Statistician's *C series’ retail price
index numbers ™’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and ‘not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer of to be signed hy
or on bohalf of the Commonwealth Statistician. . .

(6) Until the beginning of the first pay period to commence in November, 1956, the amount of the basio wage shall
beas prescribed in clause 21,

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
u May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s " C serics ” retail price index number by the factor .103 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach .5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices or improvers shall be the approprinte percenteges as sot out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregnrded.

A. V. BARNS, J.V., Chairman.

J. W. RYAN, Becretary.
Molbourne, 25th September, 1956.

.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Acts.
DETERMINATION OF THE DRAUGHTMENS BOARD.

Note.—This Determination applies to the whole of the State of Victorin.
IN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed for * Tracers and
Draughtsmen (that is persons engaged mainly in making drawings from sketches or other data) but not including :—
(@) Persons subject to the jurisdiction of any Wages Board heretofore appointed :
(b) Architects, Engineers or Surveyors ;
{c) Students gaining experience during vacation :
(d) Any person in charge of a drawing office in which not less than twenty tracers or draughtsmen are employed “"—
has made the following Determination, namely :—
1. That, as from the 20th October, 1956, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

Waaes PER WEEK or 40 Hours.
2, {a) Trainec Draughtsmen—

Males. Females. Wage.
Age. Percentage of Percentage of
3] Female Males. Females.
Baste Wage, Basle Wage.

..
2
a
v:
®
B

16 years or under .. .. . . .. 3¢ 39 5 2 6 317 0
{7 years . . .. .. . o 50 50 611 6 418 6
18 years . .. .. .. . . 583 583 740 515 0
19 years .. . .- . .. .. 89 89 1114 ¢ 815 &
20 years .. .. .. . .. .. | 100 plus 22s. | 100 plus 22s, 4 5 0 1019 0
(b) Junior Females—Tracers—
Ake. F‘cllmjl]:-wi;‘;?i%e \t‘rn ze. Wage.
. .

L s d
15 years or under .. .. .- . .- ad 5 8 8
16 years .- .. .- .- .. .. 65 6 8 O
17 years .- . . 75 T 76
18 years . .- .- .. .. .. 85 § 7 &
19 years . .. .. .. .. 95 9 7 0
20 years 100 plus 10=. 100 7 0

Yo. 3.—11763/36.—PRICE 6D.
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(¢} Adult Employees-—

- Male, Female,
. £ s d £ s d
(i) Draughtsman—designing-—
First. year of experience as such .- . .. .. - . 23 3 0 117 4
Second year of experience as such .. . - .. .. .. 24 8 0 2 2 0
Thereafter . . .. .. .. - .. .. .. i 25 13 0 22 70
(i) Draughtsman-—other—
First year of experience as such .. .. . . .. .. 1618 0 1312 ¢
Second year of experience as such .. . .. .. . .. 18 3 0 1417 ¢
Third year of cxperience as such .. .. .. .. .. .. 19 8 ¢ 16 2 ©
Thereafter .. .. P .. .. 21 5 6 1719 6
(iii) Leading Draughtsman as delined—30s. per week extra.
(iv) Tracer—female .. .- .. .. 12 2 0
(v} Lending Tracer as defined—18s. per week extra.

PRroPORTION OF TRAINEE DRAUGHTSMEN.

3. {a) The proportion of traince draughtsmen who may bo employed by any employer shall not exceed one trainee to
every two or fraction of two adult draughtsmen, architects, engineers or surveyors, provided that no person who has a greater
number of truinee draughtsmen in his employ than is prescribed above shall by reason thereof be guilty of a breach of this
Determination if he proves that at the date of the engagement of each of the trainees in his employ and for three months
previous thereto ho had in his employ such pumber of adult employees as at that date entitled him to the number of
trainces in his employ.

(5) Any person whose employment or continued employment is prohibited by virtue of sub-clause (a) hereof, and who
was cmployed before the lst February, 1936, shall be entitled to continne to be employed, but such person shall not be
counted for any of the purposes of such sub-clzuse.

Hours or WORK.

4. (@) The hours for an ordinary week’s work shall not exceed eight per day or 40 per week.

(6) The ordinary hours of work shall be worked between 7.30 a.m. and 5.30 p.m. Monday to Friday inclugive, provided
that the spread of hours or daily hours may be altered by mutual agreement between the employer and the majority of his
employees concerned in an establishment or plant.
QVERTIME.

5. (@) All time worked in excess of, or outside of, the ordinary hours prescribed by Clause 4, Hours of Work, of this
Determination shall be paid for at the rate of time and half for the first four hours and double time thereafter. Except as
provided in sub-clause (b) hereof in computing overtime each day’s work shall stand alone

(b) An employee, after the completion of overtime work performed on the specific instruction of his employer, after his
usual ceasing time, shall be entitled to be absent until he has had eight consccutive hours off duty without deduction of pay
for ordinary timo of duty occurring during his absence. . 2

If, on the specific instruction of his employer, an employee resumes work without baving had cight consecutive hours
off duty, he shall be paid at the rate of double time until he is relieved from the duty to take such rest period and he
shall then be entitled to be absont until he has had cight consecutive hours off duty without deduction of pay for ordinary
time of duty vecurring during such absence. A

(¢} An employee recalled to work overtime, after leaving his emiployer’s business premises shall be paid for nﬂ minimunt
uf three hours’ work at the appropriate uvertime rate for cach time he is recalled.

(d) An employee working overtime shall be ailowed a meal breuk of twenty minutes, without deduction of pay after
each four hours of overtime worked if the employee continues work after such meal break.

(¢) Where overtime of two hours or more i3 worked after the usual time of ceasing work a meal break of not less
than 30 minutes shall be allowed. Such meal break shall he taken not more than five hours after the resumption of work
from the previous meal period.

(f) An employee required to work heyond two hours after the usual finishing time of work shall be paid a meal allowance
of 5s. for the first meal and 3s. 4c‘l. for each subscquent meal or be provided with an adequate meal where the employer has
his own cooking and dining facilities.

(9) When an employee working overtime finishes work at a time when normal means of traneport is not auvailable, the
cmployer shall provide him with a conveyance to reach his home.

Hicuer-6RADE Duty. .

6. An employee who is called upon to perform work of a higher grade than that in which he is normully engaged
shall be paid for the time so employed at the rate of the first ycar of the grading of the employee whose duties he ia
performing.

LowkRr-GRADE DUTY.

7. An employce who is called upon to perform work of a lower grade than that in which he ix normally engaged

shall suffer no reduction of salary on that account. . :

Fares, TRAVELLING EXPENSES, AND TrAvELLING TIME.

8. (u) If an employee be directed to work at a place other than his usual place of employment ail fares neeessuril.\-
incurred by him each day in excess of the normal fares of travelling from his home to his usual place of employment and
return shall be paid by the employer. A

(6) If an employce be directed to work at a place other than at his usual place of employment and the means of
transport by which he is directed to travel offers travellers accommodation of more than one class, the fures which shall be
payable under this clause shall be such as to enable him to travel first class.

() If an employee be dirceted to work on ™ country work ” the employer shall reimburse him for all vut of pocket
expenses necessarily incurred. .

(d) An employee should he so desire it shall be reimbursed by his employer to the extent of a first class return fare
to his usual place of residence in respect of his normal place of employment after each period of four weeks on ™ country
work ” unless such work is inherent in the normal work of the establishment in which he is employed.

(¢) If an employee be directed to work at a place wvcher than his usual place of employment all time necessarity
occupied by him on any day in travelling which is in excess of the time normally occupied by hin in travelling when
working at his usual place of employment shall be deemed to be working time and shall be paid for at the rate of single
time except on Suturday, Sunday or any day prescribed in Clause 9 hereof, when the rate shall be time and a half. The
maximum travelling time to be paid for shall be twelve hours out of cvery 24 hours, or if a sleeping berth is provided by
the employer for all-night travelling, eight hours out of every 24 hours. -

f) For the purposes of this Clause * country work ™ shall neam work which renders it necessary for an_employee to
sleep at a place other than his usual place of residence in respect of his usual place of employment. N
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Horrpays AND SUNDAYS.

9. {a) Employces shall be entitled to the following holidays and (except for casual employees) without deduction of
pay in respect thereof—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac
Day, Queen’s Birthday, Christmas Day, and Boxing Day, and within the Metropolitan District as defined in the Labour and
Industry Acts, Melbourne Cup Day: or any other day as is generally observed in the locality as a substitute for any of
the said days.

By Agreement between an employer and the majority of his employees in an establishment or plant, other days
may be substituted for the said holidays or any of them.

(6) An employee shall be paid at the rate of double time for work done on Sunday and holidays and such double |
time shall continue until the employee is relieved from duty: Provided that the foregoing provision shall not apply where,
by mutual agreement between the employer and the employeo concerned one day in licu is given off for cach Sunday or
holiday worked in which case this day shall be paid for at normal rates.

(c) An employee who works on a Sunday or holiday and (except for meal breaks) immediately thereafter continues
such work, on being relieved from duty shall be entitled to be absent until he has had eight consecutive hours off duty.
without, deduction of pay for ordinary time of duty occurring during such absence.

(d) An employee requested to work on Sundays or holidays shall be paid for a minimum of four hours work at the
appropriate rate for each such day worked.

9a. In connexion with the holding of the Olympic Games in Victoria, during the months of November, and December,
1956, where a holiday or half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or
within any defined area, such holiday or half-holiday shall, so far as such municipality or part thereof, or such defined
aren is concerned be decmed to be included in the list of holidays prescribed in clause 9 (a).

Provided that no employce shall be entitled to the conditions prescribed by this clause for more than the equivalent
of one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

TeRMS OF EMPLOYMENT.

10. All employees (other than casuals) willing, ready, and available for work shall be paid the full weekly wage fixed
lorein, irrespective of the number of hours worked not exceeding 40. To terminate employment a fortnight’s notice shall he
given by either employer or employee or in lieu thereof a fortnight’s wages shall be paid or forfeited, as the case may be.
The provisions of this clause shall not apply in any instance where an employee is dismissed for misconduct.

Notwithstanding any provisions elsewhere contained herein, an employer may deduct payment for any day an
employee cannot usefully be employed because of any strike, breakdown of machincry, or any stoppage of work by any such
causo for which the employer cannot reasonably be held responsible. Provided that such standing down shall not be
deemed a break in the continuity of the employment of the employee for the purpose of any rights under this Determination or
or any variation or modification thereto.

Causal Employment. .

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per

hour one-forticth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 12§ per

cent.
An employee not specifically engaged as a casual employee shall be deemed. to be employed by the fortnight.

Stek LEAVE.

I1. (a) An employee other than a casual who having had at least three months’ service with the same omployer is

ahsent from duty on acconnt of personal ill health or injury due to any cause shall be entitled to sick pay as follows:—
(i) During the first year—throe and one-third hours for each complote month of service.
(ii) During any subsequent year of service—40 hours ordinary pay.

Provided that within 48 hours of the commencement of such absence he informs the employer of his inability to
attend for duty and as far as practicable state the nature of the ill health or injury and the estimated duration of the
absence.

Provided further than an employee shall be required to produce a miedical certificate or other reasonable proof of
illness to the employer for any period of absence in excess of two days or an aggregate of four days in any year of service
to be entitled to payment for such absence.

(6) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employoe remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

{¢) For the purpose of this clause the service of an employee in employment on the lst February, 1956, shall be
deemed to have commenced on lst January, 1955, or such later date as the employment actually commenced.

Provided that, if prior to the lst February, 1956, an employer has failed to grant the leave now preseribed or any
part of it he shall not thereby be in breach of this Determination. ) :

MEAL Briak.
12. A break of not less than 30 minutes and not more than one hour as mutually arranged by an employer with the
majority of his employees in an establishment or plant shall be allowed for a meal between the hours of 11.30 a.m. and 2

p.m. Monday to Friday inclusive.
Tor work done at the direction of the employer during the cmployee’s meal break and thereafter until a meal break

is allowed, time and a half rates shall be paid.
An employee shall not be required to work for more than five hours without a break for a meal.

MoRNING AND AFTERXOON TEa.
13. (@) Employees shall be allowed a reat period of ten minutes without deduction of pay in the forcnoon at a time

fixed by the employer.
(6) Employees shall be permitted without ceasing work to partake of refreshment in the afternoon.

MISCELLANEOGS.
Equipment.
14. (a) An employee shall not be required to provide more than the following items of equipment—compasses, two set

squares, protractor, ruling pen, and 12-inch scale.
Lockers.

(b) The employer shail provide each employeo with a locker or drawer with a lock and key wherein the equipment
ordinarily required for the performance of his duties may be kept, and the employer shall thereby be relieved of responsibility
for the loss of such equipment, except in the case of los« by fire. . :
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Work in Abnormal Conditions.

(c) Where an employee is required to work in abnormal conditions as to temperature, height, dirt, oil, wetness, danger,
and the like, such reasonahle precautions shall be taken by the employer as may be necessary to facilitate the employee
carrying out his duties with a maximum of safety and such cmployee shall be provided with all speeial clothing required for
any such abnormal condition.

Damaged Clothing or Equipment.
{d) Where an employec, as a result of performing any duty required by the employer, and as a result of negligence of

the employer suffers any damage to ot soiling of clothing or other personal equipment, the employer shall be linble for the
- replacement, repair or cleaning of such clothing or personal equipment.

Lighting.

(¢} Adequate lighting shall be provided within the limit of 23-50-foot candles measured at the surface of the drawing
hoard.

ANNuUaL Horipay.

15. (a) Except as provided in sub-clause (b) hercof, annual leave shaill be as prescribed by the Labour and Industry
Act 1953,

() In the case of an adult draughtsman with not less than five years experience as such, or an employee classified
by his employer as a draughtsman-designing, the period of annual leave shall be three weeks in lieu of two wecks as
preseribed by the Act, and the phrase “3/49” shall apply in lien of the pharase ““1/25” wherever the latter appears in
Section 144 of the Act, and the phrase three consecutive weeks ™ shall apply in lieu of the phrase “two consecutive weeks™
where it appears in sub-section (2) of Scction 143 of the Act.

Rigur oF ENTRY.

16. (¢) For the purpose of interviewing employecs on legitimate association or union business, a duly accredited

association or nnion representative shall have the right to enter employers’ premises during the midday meal break on the
" following conditions :— .

(i) That he produces his authority to the gatckeeper or such persons as may be appeinted by the employer :

(i} That he interviews employecs only at places where they are taking their meal or at such other convient

place as may be stipulated by the employer ; .
{ili) That not more than onc representative of each of sich organization be on the premises at any one time; -
(iv) That no one representative visit the premises more than once a week;

v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
y employer alleges that a representativ y interfering with 4
amongst his employces, or ix offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry,

Provided that where certain employees arc working under a system of shift work which precludes w representative
from interviewing them during the midday meal break, the representative shall have the right to enter the employers’
premises for the purpose of interviewing such employees at such time and under such conditions as to notice as may be
mutually arranged by the representative and the employer.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited
association or union representative shall be afforded reasonable facilities for entering an employer's drawing office during
working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint whioch he desires to investigate ;

(ii) Th;t he makes his investigations in the presence of the employer or his representative (if the employer so
esires) ;

(iii) That he does not interfere with work proceeding in the drawing office ;
(iv) That he conducts himself properly.
(¢} A union representative shall be a duly aceredited representative of an organization concerned if he be the holder

for the time being of a certificate signed by the general sccretary of that organization and bearing the seal of that
organization, in the following form. or in a form not materially differing therefrom :—

(Name of Organization.)
This is to certity that is a duly accredited representative of the above.named
organization.
General Secretary.
(SEaL)
Date—
Specimen signature of holder.,

Strictly not transferable.

For the purposes of this clause the words association or union shall mean the Amalgamated FEnginecring Union
and/or the Association of Architects, Engineers, Surveyors, and Draughtsmen of Australin. :

CERTIFICATE OF SERVICE.
17. Upon termination of employment, the employer, when requested by the emplovee shall provide him with a
certificate of service stating length of service, dutics performed and classification of office.

Boarp oF REFERENCE.

18. The Wages Board has determined that in accordance with Section 31 (1) of the Labour und Industry Aect 1953, a
Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.

The Board of Reference shall consist of—
(i) The Chairman of the Wages Board ;

(i) Two representatives of employers, of whom one shall be a member of the Wages Bourd, and such representatives
shall be appointed by a majority of the employers’ representatives on the Wages Board; and

(iii) Two representatives of employees, of whom one shall be a member of the Wages Board, and such representatives
shall be appointed by a majority of the employees’ representatives on the Wages Board.

DEFINITIONS.

19. Unless the context otherwise indicates or requires, words importing the maseculine gender shall include te feminine
gender and the several expressions hereunder shall have the respective meanings assigned to them:—  °

Draughtsmen—Designing.
A draughtsman—designing means an adult employee—

(@) who hos had st least four years experience as a draughtsman or who has had training deemed by “the employer
to be equivalent thereto, and : v
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(b) who has received a diploma of a recognized educational institution appropriate to the work in which he is
engaged except in the case of an architectural draughtsman who shall have received a certificate of
architectural draughtsmanship issued by the Royal Melbourne Technical College, or its equivalent, and

(¢) who is mainly engaged in the making of drawings of major designs relating to buildings, or structures, or
machines, or plant, or other ocquipment, and who in carrying out such work is required to apply the skill
acquired pursuant to the provisions of paragraphs {a) and (b) hereof.

(d) Notwithstanding the provisions of paragraphs (a) and (b) hereof, an employer shall classify an employec as a
draughtsman—designing who has been for six month. performing work which is of the sawmo nature as
required by paragraph (c) hercof and which requires the application of a similar standard of trade and/or

dl:'al;lghting experience which has been acquired by other means than as provided for in paragraphs (@) and -
(b) hereof,

Leading Draughtsman—Other.

A leading draughtsman—other, shall mean a draughtsman—other, who is required to supervise and is normally
responsible for the work performed by threc or more draughtsman—other, including trainees.
Leading Draughtsman——Designing.

A leading draughtsman, designing shall mean a draughtsman—designing who is required to supervise three or more
draughtsmen of whom at least one is performing the work of a draughtsman—designing or a leading dranghtsman—other.
Leading Tracer,

A leading tracer shall mean a tracer whe is required to supervise and who is normally responsible for the work performed
by two or more tracers.

Trainee Draughtsman. .
A trainee draughtsman shall mean an employee of less than 21 yoars of age who is undergoing and proves to the

satisfaction of his employer when requested that he 1s continuing a certificate course for draughting prescribed by the Education
Department of Victoria or any course at least equivalent thereto.

NOTE.—By Order in Council dated 14th December, 1954, the Draughtsmans Board was ordered to be constituted and
appointed. *‘for Tracers and Draughtsmen (that is persons engaged malniy in making drawings from sketches or other data)
but not including—

() Persons subject to the jurisdiction of any Wages Board heretofore appointed ;

(b) Architects, Engineers or Surveyors ;

{c) Students gaining experience during vacation ;

(d) Any person in charge of a drawing office in which not less than twenty tracers or draughtsmen are employed."

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of
section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
by the same amonnt and at the sane time as such basic wage as prescribed by clause 21.

Basic Wage.
Baslc Wage Tudex Number
Place. (Abustsbie). Set Assigned.
£ s d
Throughout the State - .. .. .. - .. 13 3 0 Melbourne

The basic wage for adult females shall be 75 per cent. of the above-mentioned basic wage as adjusted from time to
time claculated to the nearest 6. and the appropriate rates prescribed in clause 2 shall ho adjusted accordingly.

ADJUSTMENT OF Basic Wagr.

21. (@) For the purposes of this Determination the expression “ Commonwealth Statistician’ ‘C Series’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1936, the amount of the basic wage shall
be as prescribed in clause 20.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February.
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
Inst published Commonwealth Statistician's * C Series *’ retail price index number by the factor *103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

MARGINS.

22, In addition to the appropriaste Basic Wage prescribed in clanse 20 hereof the wages rates for adult employoes set
vut in Clause 2 hereof contain marging as follows :—

£ s d
(i) Draughtsman—designing (male or female)—

First year of experience as such .. .. .. .. . .. .10 000
Second year of experience us such .. .. .. .. .- Lo s 0
Thereafter . .- .. .. .. . .- e . 1210 0

(i) Draughtsman——other (male or female)—
First year of experience as such .. 315 0O
Second year of experience as such 5 00
Third year of experience as such 6 5 0
Thereafter . .. 8 2 6
{iii} Tracer—female 2 50

A. V. BARNS J.P.,, Chairman.

J. W. RYAN, Seecrctary.
Melbourne, 3th October, 1056.

By Authority: W. M. HousroN, Government Printer, Melbourne.
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Labour und Industry Acts.
AMENDING DETERMINATION OF THE DATIRY FARM WORKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board which has the power “ to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons employed at farm work
connected with the production of milk or cream for trade or sale’” has made the following Determination, namely :—

1. That, as from the 17th September, 1956, the Determination published in Government Gazetle, No. 147 of the 2nd
April, 1954, shall be amended by the deletion of clause 8A and the substitution in lieu of the following clauses.

8. In connexion with the holding of the Olympic Games in Victoria, during the months of November, and December, 1956,
where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is
concerned be deemed to be included in the list of holidays prescribed in clause 8.

Provided that no cmployee shall be entitled to the conditions preseribed by this clause for more than the equivalent
of one working day.

Provided further than an employee who fails to attend for work on the working day before and/or after such boliday
or half-holiday without reasonable excuse shall not bo entitled to be paid for such holiday or half-holiday.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Seceretary.
Melbourne, 29th October, 1956.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 4.—12711/56.—PgricE 6D, .
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Labour and I ndustry Acts.

DETERMINATION OF THE FRUIT GROWERS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to determine ™ the
l lowest prices or rates which may be paid to ahy perton or persons or classes of persons employed in the cultivation.
picking, grading, packing, and forwarding of fresh fruits, including grapes, and the making, casking, bottling, packing, and
forwarding at the winery of wine, for trade or sale (but not including any person employed at such work which may be or
is the subject of a Determination of the Jam Trade Board, the Fruit Packing Board, the Storemen, Packers and Sorters
Board, or the Carters and Drivers Board) ” has made the following Determination, namely :—

1. That as from the 20th November, 1056, the last previous Determination of this Board shall be replaced ‘by this
Dotermination.
Rares.
(Based_on u Basio Wage of £13 3 0 per week).

RATES.
2. (a) Adult Males.
. Wookly Wage.
Table “A " Employees in a winery, or a distillery, or a vineyard attached thereto. £ s d
(i} Employees in & winery or a distillery.

Head cellarman or head storeman having charge of more than four employees . L1320
Head cellarman or head storeman having charge of four or less number of employees . .. 15 0 0
Leading hand in any department exercising supervision over the work of any other employee or employees 14 16 6
All other adult males i .. o .. .. .. . .14 90
(ii) Other employees covered by this Table.
Concrete worker and/or rack builder . .. .. . .- .. .. L. 4T 0
Digger of seepage drains over § feet deep .. . . .- .. o .. 14 5 0
Dipperman (hot) .. .. .. .. .. .. .. .. .. .. 1420
General labourer, after one month’s experience in the industry .- .. o . .. 13158 0O
General labourer, other .. .. .. .. .. .. .. . .. .. 13 3 0
Layer of seepage pipes (an employee capable of laying scopage pipes without supervision) .. .. 14 5 0
Leading hand (or 5s. per week above the highest paid employee under his supervision, whichever rate
is the higher .. .. .. .. .. .. .. . .. 14 5 0
Motor lorry driver '
(a) up to 3 tons capacity .. .. .. . s o . . .. 4 5 6
-(b) over 8 tons capacity .. .. .. .. .. .. .. .. .. 14 8 0
. “Pioker of grapes . . .- . .- . .- 1815 ©
" Pruner .- . .. .o . . o .. .. .. .. 14 8-0
* ' " Shaft sinker, ‘while sinking shafta over 8 feet deep .- . . . . .. 1418 0
Tractor driver .. - . . .. .. . B S A RS 7 3 B
0

Trelliser (new work) .. .. .. .. .. - .. .. .. o1 T
Employees in a vineyard attached to a winery provided for in Table “ A hereof on completion of two years’ service, or
vwho hdve completed’ such service at the 20th November, 1956, shall be paid an additionsl’ amount-of 5a. per-week. -
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RaTES.
(Based on & Basic Wage of £13 3 0 per week). Woekly Wage.
{a) Adult Males (continued). £ s d

Table * B”'—Other employeer

Box maker .. .. .. .. .. .. . .. o . .. K10 0
Concrete worker and/or rack builder .. .. .. o .. .. .. .. 1413 0
Cool store hande (i.e., persons who are engaged for at loast 50 per cent. of their time in any day in cool
store chambers) . .. .. .. . .. .. .. .. oo 1410 0
Digger of seepage drains over 5 feet deep . 5N . . i .. 18 8 0
Dipperman (hot) .. .. . o . o .. . .- .. 14 56 6
Employees bringing fruit from .and putting fruit into cool store chambers .. . .. .. 14 3 0
Filler of hopper for grader .. .. . .. NN .. .. . .o 14 2 0
Fork lift truck driver or driver of power trolley or tow motor .. . o .. .. 1610
General labourer not elsewhere classified .. .. .. . .. .. .. 1318 0
Layer of seepage pipes without supervision - o .. .. .. . .. M4 80
Motor lorry driver
(a) up to 3 tons capacity .. .. .. .. . . .. .. .. 1413 0
(b) over 3 tons capacity .. . o . . .. .. .. .. 14186 0
Nailer down .. o . .. .. .. .. N . .. .. 14 8 0
Packer, experienc .. . .. .. .. .. .. .. .. .. 14 6 0
Picker o - .. o . .. .. . . . .. 1318 ¢
Pruner .. .- .. . .. - .. . .. i .. 1410 0
Shaft sinker, while sinking shafts over 8 feet deep .. .. .. .. .. .. 15 3 ©
Sorter .. .. . .. .. .. .. .. .. .. .. .. 14 2 0
Tractor driver .. .. .. .. .. .. .. .. .. . .. 14 8 0
Trelliser . .. .. . .. .. .. .. .. .. .. 1413 0
Wirer .. .. . .. .. .. .. .. .. .. .. .. 14 7 86

Leapixa Haxb,

A lending hand shall mean an employee appointed to be in charge of three or more employees. He shall be paid 10s.
per week in addition to the total rate prescribed in Table “ B’ according to his classification,

(b) Female Employees.

(i) The minimum wage payable under this determination to female employees of 18 years of age or more shall be
75 per cent. of the adult male basic wage.

(i) In addition to the wage prescribed in the preceding paragraph female employees of 18 years of age or more
engaged on any of the classifications specified in Tables A (ii) and B of this clause shall .be paid 75 per.cent. of the margins
prescribed therein,

{ii) In addition to the wage prescribed in paragraph (i) of this sub-clause, female employees of 18 years of age or
more -engaged on any of -the classifications -specified in Table A (i) of -this clause -shall -be -paid -33} -per -cont. -of - the
margins prescribed therein.

(iv) The total wage for female employess of .18 years of age or more shall in the case of weekly employees .be
caleulated to the nearest 6d., half or less than half of 6d. to be disregarded, and in the case of hourly employees to be
caloulated to-the t-4d., balf or-less than half of-}d. to be disregarded.

(¢} Junior Employees.
(i) The minimum wage payable under this determination to junior male and junior female employees shall be the
under-mentioned percentages of the adult male or female rate for the classification.upon which they -are iemployed :

Percentags
Pe,
Junlor Males. of Aduie” . Junor Females. s ﬁ"&gm
Male Rate. Tables A and B.
15 and under 16 years of age .. .. 45 Under 18 years of.age .. . . 45
18 to 17 years of age .. - . .50
16-and under 17 years of-age .. .. 50 17 to 18 years of age .. .. . - 80
17 and under 18 years of age .. .. 60 N
ercent {]
18 and under 19 years of age s . 65 Jualor Females. Rag—r':'nblo C.
19 and under-20 years of age . - 5 -
20 and under 21 years of age . .. 90 Under 16 years of age .. . . 60
R . 16 and under 17 years of age .. . 70
17 and under 18 years of age .. . 80

(ii) The total wage for junior employees shall, in the case of weekly employees, be calculated toinearest 6d., half or
less -than half of 6d..to be disregarded and in the case of hourly employees to be calculated to the nearest,jd.,, half or less
than half of }d. to be disregarded.

CasuaL EMPLOYEES.

3. Casual employees shall be paid 5 per cent. in addition to the rates prescribed for ‘weekly employment. This
.payment shall be made in lieu of sick leave and,public holidays'pres_cnbed for weekly employees in this ‘determination.
Casual-employees shall be paid at an hourly rate determined by applying to the appropriate weekly rate plus 5 per cent.
the divisor 44.

A casual employeer means-an employee who is engaged .by the hour for a period of not more than -a fortnight, or
for the duration of the harvesting period of each individual employer, whichever is the longer.

PIECEWORK.

. 4, Piecowork rates for work other than that for which piecework rates have been prescribed in this determination
mey be:fixed by an employer and the employee at such rates approved by the Union as will enable'the average employee
working the ordinary hours prescribed by this determination to eamn.at least 12§.per oent..above the preseribed time rate.
Such rates shall, when fixed, be paid in licu of the said time rate. )

Sranping-ay TiMe.

8. An‘emplloyeo_ ordered to. stand-by for ‘duty shall’be paid at ordinary rates*for.the .whole, pericd. of such stand-by
uatil released or until’ he commences work.
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EXNGAGEMENT.
6. Employees: (other than casual omployees) shall be deemed to be hired by the week subject, however, to the
following provisos :—

(¢) An employes who absents himself from duty (public holidays prescribed by clause 13 of this determination
excepted) shall not be entitled to payment in respect of time of such absence except in respect of his
rights' prescribed by clause 16 of this determination,

(b Employement shall be terminated by one week’s notice given by either party, which notice may be given at
any time provided that the termination of employment shall take effect at the end of a day's work, or by
the payment or forfeiture (as the case may be) of & week’s wages.

(c) No employer shall terminate an employee’s engagement merely for the purpose of depriving an employee of
his or her right to payment for a public holiday specified by clause 13 of this determination.

Suirr WORKEES.

7. (a) Employees may be worked on shifts which shall not exceed 8 hours without payment of overtime.

{b) Shift workers, whilst on afternoon and night shifts, shall be paid 10 per cent. more than the ordinary rates for
such shifts.

(¢) All time worked in excess of 8 hours per shift, shall be paid for as overtime at the rate of time and a half for
the first 3 hours and double time thereafter.

(d) Where shift work is adopted, shifts shall, as far as practicable, rotate regularly and where two shifts are worked
one shall be regarded as the day shift and the second tho afterncon or night shift.  1Vhere three shifts are worked they
shall be divided into day, afternoon and night shifts.

(¢} No employees shall work for more than four and a half hours without a break for a meal. Thirty minutes shall be
allowed to shift workers each shift for crib and shall be counted as time worked.

(f) In any place in which shifts are worked or are to be worked pursuant to this determination, the employer shall
bave the right to decide and shall decide forthwith or before the commencement of such shift work which of the shifts
be “he day shift and shall notify each employee concerned accordingly.

(¢) The employer shall, while shift work is being worked, exhibit and keep exhibited at the shed or place at which
shifts are worked, in a place to which the employees have access, a notice specifying the times at which each shift shall
commence and- finish and which of the shifts is deemed to be the day shift. .

(k) All shifts other than that designated by the employer as the day shift shall be regarded either as an afternoon or
night shift and shall be paid for as such. The changing of shifts shall be by mutual arrangement between the employer
and the employee.

(i) Shift workers whose working period includes Sunday as an ordinary working day shall be entitled to the rate of
time and a half for their ordinary shift of eight hours worked on Sunday or any of the holidays mentioned in clause 13 of
this determination and shall receive pay at the rate of double time for work done on such days outside their ordinary shift.

Hiouer FuxcrioN RATE.

8. An employee engaged on any one day or shift for a time exceeding four hours in the aggregate on work carrying
» higher rate than his ordinary classification, shall be paid the higher rate for such day or shift.

PROPORTION OF FEMALES OR JUVENILES IN FRUIT PICKING.

9. (a) In fruit-picking, fomales of 18 years of age or more and juveniles shall not, unless paid wages prescribed for
adult males, be employed in & greater proportion than one female of ‘18 years of age or more and one juvenile to each
adult male employed at the orchard, vineyard or plantation either wholly or partly in fruit harvesting by the employer
concerned.

(b} This clause shall not apply to the employment of any female of 18 years of age or more or juvenile, being the
husband, wife, brother, sister, son or danghter of the employer concerned.

CHILDREN UNDEE FIFTEEN YEARS OF AGE.

10. No child under fifteen years of age shall be employed in any capacity unless with the consent of the Union, or of
its local representative nearest to the place where the child is to be employed. This clause shall not apply to an employer’s
own children.

Hours oF Durty.
(@) In Orchards and Vineyards.
11. (i) The ordinary hours of work shall not, without the payment of overtime, exceed 44 per week and shall be
worked in five and a half days, Monday to Saturday inclusive.
(ii) By mutual agreement between employer and employee, the ordinary weekly hours hereinbefore prescribed may be
worked in less than five and a half days.
(b) In Wineries.
(i) The ordinary hours of work shall not exceed 44 por week to be worked in 5 days of § hours (Monday to Friday
inclusive) and one day (Saturday) of 4 hours.

(ii) By mutual agreement the weekly ordinary hours hereinbefore prescribed may be worked in five days (Monday to
Friday inclusive) in which event the ordinary hours shall not exceed 8 hours 48 minutes on any day.

OVERTIME.
(@) In Orchards and Vineyards.

12. (i) All work done in excess of 44 hours in the week, of five and a half or less days other than Sunday, shall be
paid for at the rate of time and a half for the first five hours and double time thereafter.

(i) All work performed on Sundays shall be paid for at the rate of double time.

(i) Notwithstanding the foregoing poaragraphs, during the harvesting period of each individual employer, all work
done in excess of 44 hours in each week shall be paid for at the rate of time and o half for the first ten hours and double

' time thereafter: provided that such ten hours each weck may include four hours on a Sunday, at the rate of time and a

half, but sll time worked in excess of four hours on a Sunday shall be paid for at the rate of double time.

() In Wineries.

(i) Where the working week is worked in five and a half days._ any work in excess of eight hours per day Monday to
Friday inclusive or in excess of four hours on Saturday shall be paid for at the rate of time and a half for the first two
hours and double time thereafter. ;

(ii) Where the working week is worked in five days, any work in excess of 8 hfmrs 48 minutes per day on Monday to
Friday inclusive or work performed én & Saturday shall be paid for at the rate of time and a half for the first two hours
and double time thereafter.

(iti) All work performed on a Sunday shall be paid for at the rate of double time.
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(¢) General.

(i) All time worked during ‘the ordinary meal hour shall be paid for at the rate of double time until a break of not
less than the time usually allowed for meals is granted by the employer.

(ii) An employee recalled to work overtime after leaving his employer's business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled, provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause
shall not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific
job outside his ordinary working hours or where the overtime is continuous (subject to s reasonable meal break) with the
completion or commencement of ordinary working time.

(iii) Where horses are hand-fed, but not stabled, any employer may ecnter into an agreement whereby the employees
may undertake feeding and watering of horses belonging to the employer at the rate of 3s. 4d. per week for one horse,
§s. 4d., per week for two horses, and ls. 4d., per week for each additional horse above the number of two, in lieu of
payment for overtime for that work. Time occupied in mustering horses shall not be deemed to be covered by this
nub-clause.

{iv) Where horses are stabled and hand-fed, any employer may enter into an agreement whereby the employees may
undertake the tending, feeding and care of horses belonging to an employer at the rate of 8s. 8d. per week for one horse,
10s. per week for two horses, and 13s. 4d. per week for three, four or five horses in liou of payment for overtime for that
work.

Suxpays AND HoLipays.

13. (a) for the purposes of this determination, a holiday is the day observed in the district concerned as any one of
the following :— .

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,
Christmas Day, Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays these provisions shall only apply to the day so substituted.

(8) Weekly employces shall reccive payment for the above-mentioned holidays at ordinary rates.
(c) All work other than piecework or shift work performed on holidays shall be poid for at the rate of double time.

(d) All work other than piecework or shift work performed on Sundays shall be paid for in accordance with clause 12
of this determination,

(¢) Piece-workers employed other than in orchards or vineyards, whether employed on a weekiy basis or not, who are
not required to work on any of the above-mentioned holidays shall receive payment for such holidays at the appropriate
time-work rate for the classification on which they are employed. Tho provisions of this sub-clause shall not apply if
the piece-worker absents himself from his employment without reasonable cause on the day before and/or the day after the
holiday,

(f) Piece-workers employed other than in orchards or vineyards, whether employed on a weekly basis or not required
to work on holidays shall receive payment for all such piecework performed at ordinary piecework rates in addition to a
day’s wages at the appropriate time work rate for the classification in which the piece-worker is employed. The provision
of this sub-clause shall not apply unless piece-workers are employed on the day before and the day after the holiday,

(9) A piece-worker employed on an orchard or vineyard shall be paid one day’s pay at the ordinary weckly rate for
his classification for each public holiday 28 prescribed in this clause which falls during the term of his employment, provided
that the employee remains in that employment until the completion of the employer’s harvest period or until his
employment is terminated by the employer or such shorter period exceeding three consocutive weeks as may have been
mutually agreed upon between employer and employee at the com ement of t

The above-mentioned payment shall be made in addition to any piecework :samings for the work performed on such
holiday.

The provisions of this sub-clause shall not apply if the piece-worker absents himself from his employment without
reasonable cause on the day before and/or the day after the holiday.

() All piece-workers whether employed on a weckly basis or not, required to work on Sundays shall be paid for all
piecework performed at the ordinary piecework rates in addition to the appropriate time.work rate for the classification on
which he is employed for the time so worked.

The provision of this sub-clause shall not apply unless the piece-worker was employed by the employer on the Friday
preceding and/or the Monday following the Sunday upon which the piecework is performed.

(i) Shift workers required to work on o Sunday or a holiday shall be paid in accordance with the provisions of clause
7 of this determination.

(j) Where an employee is absent from his or her omployment on the working day or part of the working day before
or after a holiday without reasonable excuse, or without the employer’s consent, the employeo shall .not be entitled to
payment for such holiday.

(k) A weekly employee dismissed within seven days of any of the said holidays and re-engaged within seven days
thereafter shall bo paid for such holiday, and a weekly employes dismissed within seven days of Christmas Day or Good
Friday and re-enguged within seven days of New Year's Day or Easter Monday shall be paid for the prescribed Christmas
holidays and for New Year's Day, or for the prescribed Easter holidays as tho case may be.

(!) The provisions of this clause shall not apply to casual employees as defined in this dotermination.

OLYMPIC GAMES HOLIDAY.

134, In connexion with the holding of the Olympic Games in Victoria during the months of November and December,
1956, where a holiday or half-holiday is })roc}nimed by Order in Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, go far as such Municipality or part thereof, or such defined area is concernad
be deemed to be included in the list of holidays prescribed in clause 13.

Provided that no employees shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday or
half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday. .

Tea MoxEgy.

14. (a) An employee who works overtime shall, in addition to the rates prescribed herein, be paid 5s. for tea money on
each night he or she works overtime after 6 p.m. but such payments need not be made to employees who can reasonably return
home for meals ur to employees who have been notified the day beforo that they will be required to work overtime.

(8) Employees required to work two hours’ or more overtime following their ordinary day or night shift shall be
allowed 30 minutes for crib (which may be taken in relays) and at intervals of every four hgurs thegrea.fter outside of
ordinary working hours (the same to be paid for at overtime rates).

TRAVELLING TIME AND ALLOWANOES.

.13, (@) Where an employes is required by the employer to travel from one place of work to ther the ti iod
in travelling shall be counted as time worked and paid for as such. P wor another the time ocoupied

(b) Employees compelled by their duties to spend the night away from their homes or the property on which they are
employed, whichever is their normal place of sleeping during their employment, shall be paid an rdditional 6s. for each such
night. -
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Sicx LEAVE.

16. (a) Where an employee, aftor three months’ continuous service with one employer becomes disabled by sickness or
accident of himself or herself, proof of which is given to the employer, by medical certificate or other satisfactory evidence
within 24 hours of the beginning of the employeo’s absence he or she shall, on account thercof, be entitled without
deduction of pay to absent himself or herself from work ui to an aggregate of one week of ordinary working time in each
y;a.r. In such cases of sickness the full period of one week of ordinary working time shall be available at any time during
the year.

{b) Such sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a)
hereof which has in any one year not been allowed to an employeo by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in any subsequent
year without diminution of the sick leave prescribed in respect of that year.

(¢c) If an employee dies whilst in the service of the employer the employer shall pay to his or her dependents (if any)
the cash value of any acoumulated leave standing to his or her credit.

(d) For the purpose of sub-clause (b) and (¢) hercof sick leave shall not be regarded as accumulated until the end of
each yearly period.

{¢) For the purpose of this clause service shall be deemed to have commenced on the 8th December, 1954, in respect
of employees in the employment of the employer on that date and as from the commencement of their employment in other
cages.

(f) An employee shall not be entitled to sick leave of absence for any period in respect of which he or she is
entitled to workers' compensation.

(9) A piece-worker shall be entitled to leave of absence subject to the conditions and limitations set out in sub-clause
(@) hereof and in respect thereof, shall be paid at the time-work rate appropriate to the work at which he or she would,
except for the illness or injury causing absence, have been employed.

AxNvat, HoLipay.

17. (a) Tho anpual holiday for an employee on weekly hiring, or a casual enployee, shall be as prescribed by the
provisions of the Labour and Industry Aects,

(6) In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on
Sundays and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working
days.

{c) Where an employee with twelve months' continuous service is engaged for part of the twelve-monthly period as a
seven day shift worker, he shall be entitled to have the period of two week’s annual leave prescribed by the said Act
inoreaged by 3% hours for each month he is continuously engaged aa aforesaid.

(d) If in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his
employement is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to
all other amounts {including any payment in lieu of annual leave as prescribed by sub-clavse (2) hereof) due to him, an
amount equal to one-fiftieth of his ordinary pav for the period of employment as a seven shift worker.

Wer WoORK.
18. In addition vo the wages provided for elsewhere in this determination the following special rates and/or allowances
shall bs paid and/or the special conditions of employment set out hereunder shall be observed :—
(a) Definition: A “wet place’ means where the clothing of the employee becomes wet, or a place where the
employee has to stand in water or slush so that his feet become wet.

(b) Where an omployee on any day works in a *“ wet place’ as hercin defined he shall be paid 3s. above his
classified daily rate in addition to such rate, unless provided with adequate protective clothing.

ProTECTIVE CLOTHING, ETC.
19. (a) Employees who are working under wet conditions, shall be provided, free of charge, with water proof aprons
and gloves.
¢ (b) Permanent block hands, engaged in irrigation work, or other wet work shall be provided free of charge with
suitable rubber boots.
(¢) Permanent block hands, engaged in spraying operations shall be provided free of charge with suitable rubber boots
and protective clothing.
. (d) Where employees are working under wet floor conditions and/or floors affected by fruit substances, duckboards
shall be provided, except where gum boots are supplied.
(¢) Employees engaged at pruning citrus trees shall bo supplied with overalls freo of oharge if so requested by the
employee.
y( /) Employees engaged at picking citrus fruits shall be supplied with convas gloves free of charge.
(9) Men on crimper shall be supplied with overalls free of charge. .
(k) Employees engaged in steaming and/or cleaning down machinery shall be supplied with overalls froe of charge.
(i) Employees engaged picking figs shall be supplied with gloves free of charge if required.
(j) Employees engaged in packing and/or grading citrus fruits shall be supplied with suitable gloves.
(k) Employoes engaged in lumping er handling cased citrus fruits shall be supplied with leather aprons and gloves if
required.
4 (1) All protective clothing equipment supplied must be roturned on completion of employmont, or otherwise paid for.

Hor WATER.
20. The employer shall provide hot water at meal times when required by employees for making tea.

SITTING ACCOMMODATION FOR FEMALES.
21. (a) Where practicable, suitable seating accommodation shall be provided by the employer for female employees.
(b) Where practicable seats shall be fitted with backs and employees shall bo permitted to be seated while working.
(¢} In the first instance, the employer shall decide where and when it is practicable to provide seating

accommodation and to permit employees to be seated while working and, if the employees are dissutisfied with the
decision, the Department of Labour and Industry, if and when it is referred to, shall decide the question.

(d) Where fomales have to work on oconcrete floors, the employer shall supply matting or bags or other suitable floor
covering for them to stand on. .

Woop, WATER AND SANITATIOR. .

22, (a) The employer shall provide r ble sanitary oconveni for all employees, and where males and females
are employed, such conveniences shall be separate and apart and shall be kept in a clean condition.

(b) Employees residing on the employer’s block, shall be supplied by the employer with waterbags, and suitable
drinking water.

{c) Casual employees residing on the employer’s block, shall be supplied by the employer with wood free of oharge.

(d) Where wood is supplied to permanent employees residing on the employer's block, the charge to the employee for
such wood shall not be greater than the cost of the wond to the employer. ‘
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HousING 'ACCOMMODATION,

23. (a) The employer shall, where necessary during the term of employment, provide the employees with good and
sufficient living accommodation, cooking utensils, table utensils, artificial light, clothes washing utensils and bathing facilities,
end with a mattress and cover and pillow for each employee, each and all in accordance with the terms and requirements
of any Act purporting to regulate such matters in any State and will provide them all in a clean and satisfactory condition.

Kerosene or benzine tins shall not be deemed utensils for cooking or clothes-washing.

In the event of any State Act not requiring the provision of the itoms beforementioned they shall, notwitlistanding
such Act, be supplied by the employer.

(b) All the utensils shall be given up by the employees, clean and in good .condition (reasonable wear and tear
excepted) and any deficiency may be charged against such employee.

(¢} No rent shall be charged by 5]6 employer in respect of hut accommodation provided for a permanent singlo
employee or any casual employee, and the employee shall vacate such accommodation within 48 hours of termination of his
employment.

(d) (i) Where, by mutual arrangement the employer provides *‘ keep ™ for an employee an' amount’ not excceding 58s,
per week may' be déducted from the earnings' of the employee by the employer in payment therefor.

(ii) The amount of §8s. shall be adjusted, in accordance with the Table set out Clause 32 hereof.

{e) Where housing accommodationt is provided.for a permanent employec on or adjrcent to the employer’s property
the employer may deduct from the employee’s earnings as rent for the accommodation so provided an amount to be
mutually agreed upon between the parties.

Cnaxae Rooms Ero.

24, Change rooms shall be provided for male and female employees where necessary containing :—-

{a@) Lockers to hold personal belongings of employees, such lockers to be fitted with suitable locks.
(b) Showers where requu‘ed.
{¢) Hands basins with running water.

Suitable dining rooms, equipped with suitable and sufficient tables and seating accommodation shall be provided where
necessary.

v PAYMENT oF WagES.

25, Tho full amount of each employee’s wage shall bo paid to the employces by the employer every week in the
employer’s time. Casual employees shall be paid on the termination of their employment or paid at their ordinary rate for
such time of waiting.

The employer shall pay at any time, on the written order of the employee, any obligatory contributions or charitable
donations out of the amount for the time being due to the employee; provided that the omployer shall not be required' to
make payment in respect of any such order which may be presented to him less than 24 hours prior to the time fixed for
payment.

v TiME AND WaGEs Book.

26. Each employer shall keep a time and wages record showing the name of each employee and his occupation, the
hours worked each day, and the wages and allowances paid each week,

‘The record kept pursmant to this clause shall be signed by each employee each week upon receipt of wages and
allowances payable to him.

The time and wages record shall be open for inspection to the Secretary of Branch Secretary or other officer of the
Union duly authorized in writing, at the employer’s proper or other convenient place, Provided that an inspection shall
not be demanded unless the Secretary of the Union or District Secretary or Organizer or any other officer of the Union
suspects that a breach of this determination has been, or is being, committed. Provided also that only one demand for
such inspection shall be made in any one fortnight at the same establishment.

Postmvg Uxton NoTices.
27. The employer shall not prevent the Secretary or Branch Secretary or any ofticer of the Union duly authorized in
writing from posting notices dealing with legitimate Union business, in a suitable place on a suitable board on the emplover’s
shed or property. Any persons exercising this right shall produce his authority to the employer on demand.

Ricar oF ENnTRY.

28. The Secretary or Branch Secretary or any other officer of the Union duly authorized in writing by the Union
shall have the right of entry upon’ an employer’s property for the purpose of interviewing all employees, whether members
of the Union or not, on legitimate Union business subject to the following conditions :—

{a) No person other than a full-time officer of the Union shall excrcise the right prescribed herein.

(b) The authonty shall be produced to the employer on demand, and, if reasonably practicable, shall be produced
before interviewing any employees.

(c) As far as practicable, employees shall be interviewed during mealtime or non-working “hours.

(d) Interviews held during working time shall bo carried out expeditiously and with as little interference with
work as possible.

If an officer of the Union has unduly interfered with the work being carried out on the employer’s property or is
offensive in his methods or has committed a breach of any of the foregoing provisions the employer may refuse the right
of entry but th e officer shall have the right to bring the refusal before the Department of Labour and Industry.

Fmmst Atp EQUIPMENT.
29. A suitablo first aid kit shall be kept at all places of work, and a qualified first aid man (if available) shall be

appointed to take' charge of first aid equipment and to attend to any person m]ured during working hours. Such first
aid man shall be paid ls. per dny in addition to hiz ordinary wages.

DEFINITIONS,
30, ** Expericnced packer’’ mieans an employeo who has had one season’s packing uvxperience, unless otherwise agreed
between the employer and the Australian Workers Union.
* Operating nailing machine (experienced)’ means an employee who has had at least six months’ experience, unless
otherwme agreed betweon the employoer and the Australian Workers Union.
* Harvest period ™ shall include the picking of all fruits, including citrus fruits.
“Weekly employee ™ means an employéé who i8 under a weekly engagement and whose employment is continuous
g) tl};e ordinary sense of the term, or Wwhose duties or functions are general in the work of the block, shed, winery or
istille
l"‘yPruner" means an employee with previous experience in pruning :—
(i) who is engaged to prune; or
(ii) who is actually employed in pruning and is capable of pruning without supervision,
* Vineyard attached thereto’’ shall mean a vineyard the fruit whereof is processed in the winery or distillery of the
employcr who owns the vineyard.
inery " means a place where fresh grapes are pmcessed into wine.
“ Wine distillery *’ means a placo where wine made from fresh and/or dried grapes is distilled into spirit or brandy.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, ith November, 1956.

By Authority: W. M. HousTtoN, Government Printer, Melbourne. :
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Labour und Industry Acts.
AMENDING DETERMINATION OF THE WATCH CASES BOARD.
Note.—This Determination applies to the whole of the State of Vietoria.

‘[X accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing or
preparing watch cases’’ has made the following Determination, namely :—

That as from the 30th October, 1956, the Determination made on the 1st December, 1954, and published in Government
Gazette No. 33 of the 4th Febrnary, 1955, as amended, shall be further amended by adding the following new elanse :—
Ouymreic Games Hornrnay,

8a. Where, consequent upon the holding of the 1956 Olympic Games, a Public Holiday or public half-holiday is proclaimed
by Order-in-Council or otherwise gazetted by the authority of the Commonwealth or of the State CGovernment of Vietoria
throughout the State of Victoria or part thereof, such day ov half-day shall, within the defined locality be deemed to be n holiday
or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no such employee shall be entitled to the bencfit of more than one such holiday or half-holiday as the case
may be and provided that an employee who fails to attend for work on the working day before and/or the working day after
such public holiday or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-dny may be substituted
during the period of the 1956 Olympic Games—22nd November, 1936, to 8th December, 1958—for the day or half-day as the case
may be proclaimed for the locality in which the employer’s undertaking is situated.

A. V. BARNS, [I.P., Secretary.
J. W, RYAN, Chairman.

Melbourne, 30th October, 1956,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 6.—12700/56.—PrioE 6D.
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No. 7] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE ASBESTOS CEMENT WORKERS BOARD.

NoTes.—(a) This Determination applies to the whole of the StateZof Victoria.

() On the 27th November, 1934. the Cement Articles ‘Board was deprived of the power to determine the lowest
prices or rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or
business of making portable articles of material containing asbestos and cement in the proportion of not less than one part
by weight of asbestos in each twenty parts hy weight of the materinl, and such power was conferred exclusively on the
Asbestos-Cement Workors Board.

]N accordance with the provisions of the Labour and Industry Acts, the Wages Board which since 24th April. 1939, has:

" had the power to determine the lowest prices or rates which may be paid to any person or persons, or classes of
persons :—

employed in the process, trade, or business of making portable articles of material containing asbestos and cement

in the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material ;

has made the following Determination, namely :—

That, as from the 24th October, 1956, the Determination made on the 10th June, 1955, and published in Government
Gazette, No. 638 of the Tth October, 1953, shall be amended hy deleting clanse 7 and inserting in lien thereof the
following :—

Houays.

7. All cmployees shall be entitled to tho holidays hereinafter mentioned without any deduction from the weekly
rate of pay viz. :——New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays then this condition shall apply only for the day so substituted.

This shall not affect the right of an employer to require any employee to work on any such day (except Anzac Day)
provided that such employee is paid the extra rates as set out in clause 8; an emplovee who, without permission from the
employer, is absent on the working day immediately preceding such holiday or who likewise fails to resume work on the
working day immediately following such holiday shall not be entitled to such payment.

7a. In connexion with the holding of the Olympic Games in Victoria, during the months of November, and December, 1956,
where o holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or “uch defined aren is
concerned be deemed to be included in the list of holidays prescribed in clauses 7 and 8 hereof.

Provided that no employee shall he entitled to the couditions prescribed by this clanse for more than the equivalent
of one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonablo excuse shall not be entitled to be paid for such holiday or half-holiday.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melhourne, 24th October. 1958,

By Authority: W. M. Housrton, Government Printer, Melbourne.
No. 7.—12703/56.—PRICE 6D. .
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No. 8] WEDNESDAY, JANUARY 2. - [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF THE WATCHMAKERS BOARD.

Note (i),—By proclamation issued by the Governor in Council on the 26th October, 1948, the trade of * watch and
clock making’ was proclaimed an apprenticeship trade under the Apprenticeship Acts thromghout the metropolitan district.
By a further proclamation dated the 22nd March, 1949, such proclamation was varied by the substitution of the words :—
¢“Clock making, watch making. watch and clock making’ for the words watch and clock making.’

Nore (ii).—This Determination applies to the whole of the State of Vietoria.
IN accordance with the provisions of the Labour and [ndustry Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business
or oceupation of a watch or elock maker (including repairs) has made the following Determination, namely :-—
That. as from the 30th October, 1956, the Determination made on the st March, 1936, and published in Government
Gazette. No. 709 of the 2nd July. 1956. shall be amended by adding the following new clause :—

Ornymric (Gaves Hornibay.

6A. Where, consequent upon the holding of the 1958 Olympic Games, a public boliday or public half-holiday is proclaimed
by Urder in Council or otherwise gazetted by the authority of the Connnonwealth or of the State Government of Vietoria
throughout the State of Victoria or part thereof, such day or half-day shall. within the defined locality be deemed to be a
holiday or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employece shall be entitled to the benefit of more than one such holiday or half-holiday as the case
may be and provided that an employee who fails to attend for work on the working day before and/or the working day
after such public holiday or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any cmployer and his employees another day or half-day may be
substituted during the period of the 1936 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day of
half day as the case may be proclaimed for the locality in which the employer's undertaking is sitnated.

AL V. BARNS, J.P., Chairman,
J. W, RYAN, Sccretary.

Melbourne, 30th October, 1956.

By Authority: W. M. HoustoN, Government Printer, Melbourne,
No. 8.—12704/56.—PRICE 6L,
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No. 9] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE PLASTERERS BOARD.

Notk.—(a) This Determination applies to the whole of the State of Victoria,

(B) Plastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the Apprenticeship Act 1928 for
the Metropolitan District.
Full particulars of the apprenticeship regulations fur these trades may be obtained on application to the Secretary.
Apprenticeship Commission, 103 Russell-street, Melbourne.  (Price 3d.).
(¢) Ouo the lst April, 1952, the Tilelayers Board was deprived of the powers set out in paragraph (7) hereunder and
such powers were conferred on this Board.
I'N accordance with the provisions of the Labour and Industry Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any person or classes of persons—
(1) wheresoever employed in the process, trade, or business of plastering or cementing ;
(2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of huildings,
whether such laths are of wood or a substitute therefor;
(3) employed in the finishing of all plastering work in sewers, tunnels, or channels ;
(4) employed in finishing all kinds of plastic acoustic work, waterproofing work, and texture work furmed in cement

plaster or patent material ;
() employed in the making or laying of marble mosaic, granolithic, tetrazo, or flooring of which cement: and/or bitumen

forms a part or the laying of magnesite flooring;
(6) employed in the making or fixing of all pro-cast or moulded work (except such work as is subject to the
Determination of the Fibrous Plasterers Board):
(7) employed in the laying or fixing of tiles, tablets, or slabs of plastic or substitute materinl on u prepared
surface of bitwminous adhesive—
has made the following Determination, namely :—
That, as from the 17th October, 1936, thc Determination published in the CGovermment (uzelle No. 32 of the 8th
February, 1955, shall be further amended in the following manner :—
1. That clause 12 of Part 1. be amended by the addition of the following provision :—
Provided that for an employee employed at work boyond u radius of 23 miles of the G.P.0. Melbourne another
day may by ngreement between the employer and the Union be substituted for Melbournc Cup Day.
That clause 13 of Part II. be amended by the addition of the following provision :—
Provided that for any employee employed at work beyond a radius of 25 miles of the G.P.0. Melbourne, another
day may by agreement between the employer and the Union be substituted for Melbourne Cup Day.
That clause 124 of Part 1. and clause 134 of Part 1. be deleted and the following inserted in Heu :—
Lo connexion with the holding of the Olympic Games in Victoria during the months of November aud December.
1936, where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or
within any defined area. such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined
area is concerned be included in this Determination.  An employee not required to work during the period of such holiday

or half-holiday as proclaimed shall reccive payment at ordinary rates for same.
Provided that no employec shall be entitled to the conditions preseribed by this clause for more than the equivalent of

enc working day.
Provided further that an employee who falls to attend for work on the working dny before and/or after
such holiday or half-holiday shall not be entitled to be paid for such holiday or half-holiday.
Double time shall bo paid for all work done within such Municipality or purt thereof, or such defined area during
the period of the holiday or half-holiday, as the case may be.

1o

bed

AL V. BARNS, 1P, Clairman.
J. W. RYAN, Secretary.

Melbourne, 17th Uctober. 1956,

By Authority: W, M. HousTox, Government Printer, Melbourne, . R
No, 9,—10733/56.—Price 6n,
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No. 10} WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF THE SADDLERY AND HARNESS BOARD.

Norr.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to " determine the
lowest prices or rates which may be paid to any persons employed in the trade of manufacturing harness, saddlery, or
whipthongs > has made the following Determination, namely :—

That, on the 7th November, 1936, the Determination made on the 9th May, 1855. and published in Government
(luzette, No. 432 of the 4th July, 1953, ns amended xhall be further amended by adding the following new clause :—

Ouynreie Games HoLipay,

184. In conmexion with the lolding of the Olympic Games in Victoria, during the months of November, and December.
1956, where a holiday or half-holiday is procliimed by Order in Council throughout any Municipality or part thereof, or
within any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined
area is concerned be deemed to be included in the list of holidays prescribed in clause 18.

Provided that no employce shall be entitled to the conditions prescribed hy thix clause for more than the equivalent
of one working day. '
. A. RANDLES. .].P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 7th November, 1956,

Bv Authority: W. M. HousToN, Government Printer, Melbourne.
No. 10.—12690/56,—Price 6n,
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No. 11} WEDNESDAY, JANUARY, 2. [1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE LIFT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

Il\' accordance with the provisions of the Labour and Industry Acts, the Wages Buard appuinted to = determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business, or
occupation of w lift attendant '’ las made the following Determination. namely :—

That, on the 7th November, 1936, the Determination made on the 14th June. 1933, and published in Government
Guzelt, No. 637 of the 7th October, 1955, shall be amended hy adding the following new elause :—

Ovymere Games HoLipay.

84, In connexion with the holding of the Olympic Games in Victoria, during the months of November, and December,
1856, where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or
within any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined
area is coucerned be deemed to be included in the list of holidays prescribed in clause 8.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent
of oue working day.

Provided further that an cwmployce who faily to attend for work on the working day betore and/or after such holiday
ot half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

. A. RANDLES, J.P.. Chairman.
J. V. WILLOX, Secretary.
Melbourne, 7th November, 1956.

By Authority: W. M. HousToN, Government Printer, Melbourne,

No. 11.—12691 /36.—PRICE 6D,
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No. 12] WEDNESDAY, JANUARY 2. [1957

AMENDING DETERMINATION OF THE TANNERS (FURRED SKINS) BOARD.
Notgs.—~(a) This Determination applies to the whole of the State of Victoria.

(b) On the 9th September, 1947, the Fellmongers Board was deprived of the power to determine the lowest prices or
rates which may be paid to any person or persony or classes of persons employed in the process trade or business of a
tanner of sheep skins from which the wool has not heen removed and such power was conferred exclusively on the Tanners
(Furred Skins) Board.

IN accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to © determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner of
all kinds of furred skins, or a dresser or a dyer of such skins,” has made the following Determination, namely :—

That, on the St November, 1956, the Determination mede on the 9th February, 1956, and published in Gorernment
tla=etle, No. 465 of the 7th May. 1936, shall be amended by adding the following new clause :—

OLyyric Games HoLmvay.

17A. In connexion with the holding of the Olympic Games in Victoria. during the months of November, and December,
1936, where a holidny or half-holiday ix proclaimed by Order in Council throughout any Municipality or part thereof, or
within any defined area, such holiday or half-holidny shall, so far as such Municipality or part thereof, or such defined
area iz concerned be deemed to be included in the list of holidays prescribed in clauses 16 and 17.

No employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of one working
day.

Provided that an employee who fails to attend for work on the working day before and/or after such holiday or
half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be
substituted during the period of the 1956 Olympic Games—22nd November, 1956, to 8th December, 1936—for the day or
half-day as the case may he proclaimed for the {ocality in which the employer’s undertaking is situated.

P. A. RANDLES, J.P.,, Chairman.
J. V. WILLOX, Secretary.

Melbourne, §th November, 1856,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 12.—12693/56.—PRrICE 6D.
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No. 13] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF THE [RONMOULDERS BOARD.

Nores.—A. This Determination applies to the whole of the State of Vietoria.

B. The following trades were proclaimed on 13th January, 1932, as apprenticeship trades under the Apprenticeship
Act 1928 for the Metropolitan District:~——Jobbing Moulding and Coremaking, Jobbing Brass Moulding and

Ceremaking.

Full particulars of the apprenticeship regulations for these trades may he obtained on application to the Secretary,
Apprenticeship Commission, Russell-strect. Melbourne. C.1.  (Price 3d.)

“

I.\' accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to  determine the lowest prices
ov rates of pavment which may be paid to any person or persons or classes of persons (other than moulders employed in
moulding metal bedsteads) employed in the process, trade, or business of an ironmoulder,”” has made the following Determination,
namely :—
That as from the 30th October, 1956, the Detormination made on the 20th December, 1934, and published in Government
Gazette No. 46 of the 4th February. 1955, as amended, shall be further amended by adding the following new clause :—

OLYMPIC GAMES HOLIDAY.

11a. Where, consequent upon the holding of the 1936 Olympic Games, a Public Holiday wv public balf-holiduy is proclaimed
by Order-in-Council or otherwise gazetted by the authority of the Commonwealth or of the State Government of Victoria throughout
the State of Victoria or part thereof, such day or half-day shall, within tho defined locality be deemed to be a holiday or
half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employee shall be entitled to the benefit of more than one such holiday or half-holiday as the case may
be and provided that an employee who fails to attend for work on the working day before and/or the working day after such
public holiday or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be substituted
during the period of the 1958 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day or half-day as the case
may be proclaimed for the locality in which the empluyer’s undertaking is situated.

A. V. BARNS, J.P.. Chairman.
J. W. RYAN, Secretary.
Melbourne, 30th October. 1958.

By Authority: W. M. HousToN, Government Printer, Melbourne,

No. 18.—12695/56.—~Pgri1cx 6p.
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No. 14] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE NON-FERROUS METALS BOARD.

NoTe.—{a) This Determination applies to the whole of the State of Victoria.

() On the 7th March, 1950, the powers of the Jewellers Board and of the Non-ferrous Motals Board were adjusted by
depriving the said Non-ferrous Metals Board of the power to determine the lowest prices or rates which may be paid to any
person employed in the process. trade, or business of a manufacturing jeweller at producing rods, bars, sections, angles, shests,
strips, ingots, tubes. or wire from brass, copper, or other non-ferrous metals, and conferring such power exclusively on the said
Jewellers Board.

{c} Until the date of coming into operation of this Determination the wages and conditions of persons now provided for
herein, were provided for in the Determination of the Engineers and Brassworkers (Unskilled) Board.

].\' nccordance with the provisions of the Labour and Industry Acts. the Wages Board which now has the power to * dotermine
the lowest prices or rates which may be paid to—
Any person or persons or elasses of perdons employed in the process, trade, or business of producing rods, bars,
sections, angles, sheets, strips, ingots, tubes, or wire from brass, copper, or other non-ferrous metals ; ™

has made the following Determination, namely—

That as from the 30th October, 1956, the Determination made on the 21st December, 1954, and published in (overnment
Gazette No. 50 of the 4th February. 1955, shall be amended by adding the following new clause :—

OLYMPIC GAMES HOLIDAY.

94. Where, consequent upon the holding of the 1956 Olympic Games, a Public Holiday or public half-holiday is proclaimed
by Order-in-Council or otherwise gazetted by the authority of the Commonwealth or of the State Government of Victoria
throughout the State of Victoria or part thereof, such day or half-day shall, within the defined locality be deemed to be a-holiday
or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employee shall be entitled to the benefit of more than one such holiday or half-holiday as the case
wey be and provided that an employce who fails to attend for work on the working dny before and/or the working day after
such public holiday or half-holiday without ressonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be substituted
during the period of the 1956 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day or half-day as the
cnse may be proclaimed for the locality in which the employer’s undertaking is situated.

A. V BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 30th October, 1956.

By Authority: W. M, HousToN, Government Printer, Melbourne.

No. 14.—12698/66.—PRICE 6D.
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No. 15] WEDNESDAY, JANUARY 2. [1957

Lubour und Industry Acts.
AMENDING DETERMINATION OF THE TINSMITHS BOARD.

Nute,—(1) This Determination applies to the whole of the State of Victoria.

NotTe.~~(2) Sheet Metal.—First Class Benech Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the A pprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenticeship Regulations for thix trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.).

Nore.—(3) On the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any person employed in the process. trade, or business of metal polishing, and such power was conferred exclnsively
on the Electroplaters Board.

N accordance with the provisions of the Labour and Industry Acts. the Wages Board which since the 7th February, 1938, has

had the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in

the process trade or business of preparing or manufacturing articles made of tin plate or other metal, 10 gauge or lighter,

including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers. or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

That as from the 30th October, 1956, the Dotermination made on the lst December, 1954, and published in Gozernment

Gazelte No. 34 of the 4th February, 1955, as amendeq, shall be further amended by adding the following new clause :—
OLYMPIC GAMES HOLIDAY.

Lia. Where, consequent upon the holding of the 1956 Olympic Games, a Public Holiday or public half-holiday is proclaimed
by Order-in-Council or otherwise gazetted by the authority of the Commonwealth or of the State Government of Victoria
throughout the State of Victoria or part thereof, such day or half-day shall, within the defined locality be deemed to be a holiday
or half-holiday as the case may be without deduction of pay for the purposes of this Determination,

Provided that no employee shall be entitled to the benefit of more than one such holiday or half-holiday as the case may
be and provided that an employee who fails to attend for work on the working day before and/or the working day after such
public holiday or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

Provided furthor that by agreement betwcen any employer and his employees another day or half-day may be substituted
during the period of the 1958 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day or half-day as the
case may be proclaimed for the locality in which the employer’s undertaking is situated.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 30th October, 1956.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 15.—12699/56.—Pricr 6n,
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No. 16] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF THE PHOTOGRAPHIC GOODS BOARD

NoTE.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Luabour and Industry Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of manufacturing or preparing photographic goods or materinls”’ has made the following Determination, namely :—

That. as from the 24th October, 1056, the Determination made on the 16th May, 1955, and published in Gorernment
(azette, No. 639 of the 7th October, 1955, shall be amended by :—

(i) deleting sub-clause (d) of clause 3 and inserting in lieu thereof the following :—

(d) A shift worker whilst on afternoon or night shift shall be poid ordinary rates plus 10 per ceut. for
such shifts. provided thut if he or she works on a night sbift which does not rotate with some other shift or
with day work so as to give him or her at least one third of hiz or her working time off night shift. he or
she shall be paid at the rate of time and a quarter for the ordinary working hours of such shifts.

(i)} deloting clause 7 and inserting in licu thereof the following :—

Horinays.

7. All employees, including picce-workers, shall be cntitled to the ten holidays hereinafter mentioned without any
deduction from the weekly rate of pay, viz.:—Xew Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday.
Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day. or any other day which may be by
Act of Parliament or Proclamation substituted therefor: TProvided that no holiday rate of pay shall be allowed in rospect
of any such days as may fall on a Saturday or Sunday.

7. In connexion with the holding of the Olympic Games in Victoria, during the months of November, and December, 1956,
whero a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality of part thereof, or within
any defined arca, such holiday or half-holiday shall, so far us such Municipality or part thereof. or such defined area is
concerned be deemed to be included in the list of holidays preseribed in clamses 6 and 7 hereof.

Provided that no employes shall be entitled to the conditions preseribed by this clause for more than the equivalent
of one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not bhe entitled to Le paid for such holiday or half-holiday.

A. V. BARNS, J.P,, Chairmau.
J. W. RYANXN, Secretary.
Melbonme, 24th October, 1056,

By Authority: W, M. HousToN, Government Printer, Melbourne,
No. 16.—12705/56.—Prick 6, :
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No. 17] WEDNESDAY, JANUARY 2. [1957

Lubour und Industry Acts.

AMENDING DETERMINATION OF THE PHOTOGRAPHERS BOARD

Notr.—This Determination since the 2nd July, 1946. has applied to the whole of the State of Victoria.

IN accordance with the provisions of the Labour and Industry Acts. the Wages Board which, since the 20th February.
1940, has had the power to determine the lowest prices or rates which may be paid to any person or persons or classes
of persons employed in the process, trade, or business of taking, making, or doing any other work in the production of
photographs, has made the following Determination, namely :—
That, asx from the 24th October, 1936. the Determination made on the 23rd November, 1953, and published in
Government Uazette, No. 3 of the 5th January. 1954, a8 awmended, shall be further amended by deleting clause 9 and inserting
in licu thereof the following :—

Pusuic HoLibays.

9. Any employee who ordinarily works 22 hours or more per week shall be entitled to the holidays (or any day or
days substituted in lieu thereof) mentioned in clause 7, without deduction of pay. Provided that no employee shall be
entitled to receive payment for any of such holidays for more than the hours he or she ordinarily works on the day on
which any such holiday occurs.

9a. In connexion with the holding of the Olympic (tamen in Victoria, during the months of November, and December, 1456,
where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within
any defined area. such holiday or half-holiday shall, so far as such Municipality or part thereof. or such defined area is
concerned be deemed to be included in the list of holidays prescribéd in clauses 7 and 9 hereof.

Provided that no employvee shall be entitled to the conditions preseribed by this clause for more than the equivalent
of one working day.

Provided farther that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuxe xhall not he entitled to be paid for sueh holiday or half-holiday.
A. V. BARNS, 4.P., Chairman.

J. W, RYAN, Secretary.
Melbourne, 24th October, 1956,

a
By Authority: W. M. Houston, Government Printer, Mclbourne.

No, 17.—12708/56.—Price 6o,
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No. 18] . WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF THE BOILERMAKERS BOARD.

NoTk.—{l) This Determination applies to the whole of the Stato of Victoria.
(2) Boilermaking.—Boilermaking and/ur steel construction was proclaimed ovn the st December, 1937. as an
Apprenticeship Trade under the Apprenticeship Act 1928, for the Metropolitan District.
Full particulars of the Apprenticoship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.).
IN accordance with the provisions of the La?mur and [ndustry Acts, bhg Wages Board which now has power to ** determine
the lowest prices or rates which may be paid to any persons employed in the trade of— -
(¢} Boilermaking ;
{b) Iron or steel working in connexion with—
(3) Ship or bridge building ;
{2) Girder, tank, wagon, or truck making ;
{3) Wronght iron or steel pipe making ;
(4) Structural iron or steel work™—
has made the following Determination, namely :—
That, as from the 30th October, 1938, the Determination made on the I12th January, 1935. and published in
Gaveramnt Guzelte, No. 147 of the Ist April. 1935, shall be amended by adding the following new clause :—
Ouysric CGames HoLipay,

11a. Where, consequent upon the holding of the 1938 Olympic Games, a public holiduy or public hali-holiday ix
prociaimed by Order in Council or otherwise gazetted by the authority of the Commonwealth or of the State Government
of Victoria throughout the State of Victoria or part thereof. such day or half-day shall, within the defined locality be
deemed to be a holiday or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employee shall be entitled to the bhenefit of more than one such holiday or hulf-holiday as the case
may he and provided that an employee who fails to attend for work on the working day before and/or the working day
after such public holiday or half-holiday without reasonable excuse shall not be entitled to he paid for such holiday or
half-holiday.

Provided further that by agreement between any employer and his employees another day or half-day may be
substituted during the period of the 1956 Olympic Games—22nd November, 1956, to 8th December, 1056—for the day or
half-day as the case may be proclaimed for the locality in which the employer’s undertaking ix situated.

A. V. BARNS, 1.P., (Jhuirmun.~

. W, RYAN, Secretary.
Melbourne, 30th Octoher, 1968,

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
No. 18.~12707/58.—Pricr. 6n.
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No. 19] WEDNESDAY, JANUARY 2. (1957

Labour and Industry Acts.
AMENDING DETERMINATION OF THE FILEMAKERS BOARD.

Norg.—This Determination applies to the whole of the State of Victoria.

X accordance with the provisions of the Labour and Industry Acts, the Wages Board appointed to  determine the lowest
rates which may bhe paid to any person or persons or classes of persons, excluding smiths (iron, brass, or copper),
eloctricnl fitters, electrical mechanics, machinist (Ist and 2nd class), toolmnkers, tradesmen, engineers, welders (Ist and 2nd
clasg), und patternmakers employed in the process, trade, or business of manufacturing or preparing files or rasps of any
desxcription for use ag tools of trade,” has made the following Determination, namely :—

That, as from the 30th October, 1956, the Determination made on the 2Ist December. 1934, and published in
torernment Gazette No. 49 of the 4th February, 1955, shall he amended by adding the following new clause :—

OLymric Games Hownipay.

9a. Where, consequent upon the holding of the 1936 Olympic Games. a public hotiday or public half-holiday is
proclaimed by Order in Council or otherwise gazetted by the authority of the Commonwealth or of the State Government
of Vietoria throughout the State of Victoria or part thercof, such day or half-day shall, within the defined locality be
deemed to bea holiday or half-holiday as the case may be without deduction of pay for the purposes of this Determination.

Provided that no employce shall be entitled to the benefit of more than one such haliday or half-holiday as the case
may be and provided that an employee who fails to attend for work on the working day before and/or the working day
after such public holiday or half-holiday without reasonable excuse shall not he entitled to be paid for such holiday or
half-holiday. .

Provided further that by agrcement between any employer and his employees another day or half-day may be
substituted during the period of the 1956 Olympic Games—22nd November, 1956, to 8th December, 1956—for the day or
half-day as the case may he proclaimed for the locality in which the employer's undertaking is situated.

A. V. BARNS, J.P.. Chairman,

J. W. RYAN. Secretary.
Melbourne, 30th October, 1956,

By Authority: W. M. HousToN, Government Printer, Melbourne.

No.o 19.—12708/58.—Prick 6o,
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No. 20] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDINCG DETERMINATION OF THE DENTAL MECHANICS BOARD.

‘This Determination since the 2nd .July, 1946. has applied to the whole of the State of Victoria.

On the 10th December, 1947, the trude of a Dental Mechanic was proclaimed an Apprenticeship trade under the
Apprenticeship Act 1928, for the Metropolitan District.

11\‘ accordance with the provisions of the Labour and Industiy Acts, the Wages Board which since the 30th August, 1938,
has had the power “to determine the lowest prices or rates which may be paid to any persons employed in the process.

trade. buciness. or occupation of—

(a) a dentist’s surgical assistant granted a permit by the Dental Board of Vietoria in pursuance of section 88 of

the Medical Act 1928 ;

(b) a dentist’s mechunic;

(c) making any article to be fitted in a human mouth:

{d} a dentist’s attendant,”
has made the following Determination. namely :—

That, as from the 24th October, 1956, the Determination made on the 9th February, 1935, and published in
Government Gazete. No. 317 of the 26th May, 1955, shall be amended by deleting elanse 9 and inserting in lieu thereof the
following :—

- Sexpavs aNp Howuibavs.

9. (¢) Double time shall be the rate payable for all work done on Sundays, New Year's Day, Australia Day, Anzac
Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Queen's Birthday, Show Day (Metropolitan District only),
Melbourne Cup Day (Metropolitan District only), Christmas Day and Boxing Day, but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays. the special rate shall be payable only for
work done on the day so substituted.

{») All weekly wage cmployees shall be granted the holidays mentioned in sub-clause (a) without deduction of pay.

9. In connexion with the holding of the Olympic Games in Victoria, during the months of November, and Deccember, 1856,
where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof. or such defined area is
concerned be deemed to be included in the list of holidays prescribed in clause 9 hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent
of one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

A. ¥V BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 24th October, 1956,

By Authority: W, M. HousToN, Government Printer, Melbourne.
No. 20.-~12708/56.-—~I'RICE 8D,
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No. 21] WEDNESDAY, JANUARY 2. [1957

Labour and Industry Acts.

AMENDING DETERMINATION OF. THE AGRICULTURAL AND PASTORAT
WORKERS BOARD.

Norr.—This Determination applies to the whole of the State of Vietovia.
]".\' accordance with the provigions of the Lahour and Industry Acts, the Wages Board appointed for persons employed-——

{«) on Farms in connexion with the sowing, raising, harvesting treating of grain, fodder or other farm produce; or
(h) on properties in connexion with the brecding, rearing, or grazing of horses. cattle, sheep or pigs; or
(e) at clearing, fencing, well sinking, dam sinking or trenching on such farms or properties or on land which is
being prepared for any of the above-mentioned purposes :
but not including persons subject to the jurisdiction of any Wages Board heretofore appointed—
has made the following Determination, namely :(—

1. That, as from the 17th September, 1956, the Determination made on the 29th .June. 1956, and in force as from the
16th July, 1956, shall be amended by the addition thereto of the following clause :—

94. [n connexion with the holding of the Olympic Games in Victoria, during the months of November, and December, 1956,
where a holiday or half-holiday is proclaimed by Ovder in Council throughout any Municipality or part thereof, or within
any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof. or such defined area is
concerned be deemed to be included in the list of holidays prescribed in clause 9.

Provided that no employee shall be entitled to the conditions preseribed hy this clause for more than the equivalent
of one working day.

Provided further that an employee who fails to attend for work dn the working day before and/or after such holiday
or half-holiday ithout reasonable excuse shall not be entitled to be paid for such holiday or haif-holiday.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.
Melbourne, 29th Ooctober, 1958,

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
No. 21.—12710/56.~PRrICE 6D.






