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Labour and Industry Acts.

DETERMINATION OF THE CARETAKERS BOARD.

Nork.—This Determination applies to the whole of the State of Victoria.

}I\‘ accordance with the provisions of the Labour and Industry Acts the Wages Board which now has had the power
t

o *“determine the lowest prices or rates which may bo paid to persons employed as caretakers of buildings—

(a) in which any process, trade, business, or vecupation is carried on for profit;

(b) which are temporarily untenanted but in which, ordinarily, any p

h

,trad

carried on for_profit ;
{¢) which contain flats;
(d) which contain halls let for publie entertainment or for other purposes ™

Thae made the following Determination, namely :—

0,

, or ocoupation is

That as from the beginning of the first pay period to commonce on or after the 20th February, 1957, the last provnoun

Delermmalmn of this Board shall be revoked and replaced by this Determination.
The rates preseribed in cluuse 2 arc based upon a basic ‘wage of £13 3 0.

L3 JuyrUvERS.

Wayes per week of 40 Houra,

Putcu,;uge
o

Buaslc Wage. PROPORTION (im any place).

- s d. One improver to every worker receiving not leds than 304e. per week of 40 hours.
Under 18 years of age 52 137 0
18 to 19 years of age 65 171 0| Notx.—The Bosrd has determined that no apprentice shall be taken in the trade.
10 to 20 vears of age 81 213 0
20 to 2} years of age 96 252 6

Oreee EMpLoYEEs.

WaoEs PER WEEK or 40 HoUga.

Within the

Metropolitan and Gee-
long Districts ss

d In the

Labour and Industry
Act and the City of
Warrnambool,

All Other Partsa of
Victoria wherse this
Determination Applies.

Persons engaged weekly to take care of bunldmgs whlch contain—
41 or wmore flats .. . ..

21 to 40 flats . PN .. o . . .. ve

20 or lese flats

Persons engaged weekly ~to take care of bulldmgs which contain halls let, for publw enter-

tainment or for other purposes . .
Other caretakers of buildings in charge of——
11 or more cleaners

4 to 10 cleaners .. .. . . ..
1 to 3 cleaners . NS .. i .. . ..
All others .. .. .. .. .. e N ..

283

&

[=R—R- N1 < [~ XN~

282
272
270

353
328
301
280

R

S OO

co:
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Accommopariox, Lurn axp LiGwr.

3. An employce required to reside on the premises where he is employed shall be provided with accommodation fucl and
light free of cost by his employer.

TiMes or BroiNNING aND ExpiNg Work.
4. For all persons othor than those employed in connexion with fluts or halls :—

Time of Beglaniug. Time of Lndlng..
On the usual half-holiday . . .. - . - 6 a.m. .. 1.20 p.m.
On the usnal late trading night, or the night previous to a Public Holidny 6 am. .. 9.20 p.m,
On all other working days of the week . .. .. . 6 a.m, .. 9 p.m.

Norice of Hours.

5. Every employer shall notify the hours at which he requires his employee to commence and cease work. Work.
done outside the hours notified shall be paid for at overtime rates. Such hours when notified shail not be changed except.
by » week's notice. ’

OvERTIME.

6. The following rates shall be paid for all work done :—
() by persons employed in conmexion with Flats or Halls—

Outside the hours of commencing and ceasing work notifie:d by the employer in accordanco with clause 5. ‘fime andi
a half.

In excess of 40 hours in any week. Time and a half for the fint four hours and double time thereafter.
(b} by ail other porsons—
Outside the times of beginning and endiny work as fixed in clause +—

(i} Between midnight and 6 a.n. . B .. .. .. .. Double time.

(ii) At any other time .. . . . . . . Time and a half. -
Outsido the hours of commencing and ceasing work notified by the cmployer in accordance with clause 5—-

(i) Between midnight and 6 a.m. .. .. .. .. . .. Pouble time.

(ii) At any other time .. . . . .. 1ime and a half.

Within such prescribed times, but in excess of 40 hours in any one week. Time and a half for tho first four-
hours and double time thoreafter. - .

Provided that overtime shall not be paid more thun once in respect of the same period of work.

TERMS OF EMPLOYMENT.
7. (e) All employeos other than cnsual cmployeea shall he engaged by the week and shall be paid weekly. Lmployees-
to become entitled to payment on a weekly basis must be availablo and ready and willing to perform sueh work as the-
employer shall from time to time require on tho days and during the hours usvally worked. Notice oquivalent to 40:

* working hours shall be given at any time. This shall not aflect the right of the employer to dismiss any employee without.

notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wagos shall be paid up to time of dismissal:
only). or to deduct payment for any day the employeo cannot be usefully employed through any breakdown of machinery,.
or any atoppage of work, or any cause for which the employer cannot bo reasonably held responsible.

(8) In lieu of such 40 working hours’ notice, except”in eircumstances referred to above, the employer may pny 40-
hours' wages; and vice versa, tho employes leaving his employment without notice shall forfeit 40 hours’ wages, which may-
be deducted from any weges due, X : : .

(¢) Provided that any notice determining the employment solely for the purposo of evading payment for proscribed:
bolidays, and not to determine finally the engagement, shall not deprive the employeo of payment for any prescribed holidays-
ocourring or observed hetween such notice to terminate and the ro-engagemont, if any.

CastaL EMPLOYEES.

8. Persons cngaged for less than the working week of 40 hours shall be paid for the first 21 hours at tho rate of
time and a guarter and for every hour thereafter ordinary time.  Such payment shall be in addition to any overtime to-
which they may bo entitled under clause 6.

Notwithstanding enything in this detormination, s casual caretaker shall reccivo not less than one hour’s work, or ono-
hour’s pay for cach time he 1s catled up for duty in respect of any flat or block of flats.
i ’ Axxvar Houtpay.
9. The “annual holiday shall b ns prescribed by the provisions of the Labour aud Industry Acts.

Specian Rares. .

10. Double time shall be the rate payable for all work done on Sunday, New Yoar's Day, Australia Day, Good Friday,
Faster Saturday, Easter Monday, Labour Day, Anzao Day, Queen’s Birthday, Christmas Day, and Boxing Day, but if”
any other day be by Act of Parlinment or Proclamation substituted for any of the above-numed holidays the speoial rale shall
be payable only for work done on the day so substituted.

Any employee other than one employed in connexion with halls who is required to work on any such days after 8.
a.m. shall be paid for at least 4 hours’ work.

Sick LEAVE.

11. {a) Any employce who, having had at least thrce months’ service with the same employer, is absent from duty as-
a result of personal ill heaith or accident shall be entitled to sick pay as follows : —

(i) During the first year—34 hours’ ordinary pay for cach complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.
P

Provided that in either case such employee produces or furwards within 24 hours of the commencement of such absence-
evidenoe satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating-
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,.
provided ‘an employee remains in the service of the one employer, or any suecessor of such employer, be cumulative from.
year to year.

For the purposes of this sub-clause service prior to the 22nd March, 1949 shall be disregarded, provided that any-
accumulated sick leave, not excceding 80 hours of working time, standing to the credit of any omployee on the 22nd March,.
1951, shall not bo reduced by virtue of the provisions of this sub-clause. : :

No- employer shall terminate the services of an employee during the currency of any periold of sick leave with the-
objeot of avoiding hiz obligations under thix sub.clause.

CLEANING MATERIALS.
12, All materials and .implementa for cleaning purposes shall be provided and maintained by the emplayer.
) MEAL ALLOWANCE.

13. A non resident caretaker who is required to work overtime for more than two hours without being notified on the-
previous day or earlier that he will be so required to work shall either he supplied with a meal by the employer or-paid 3/6..
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CoNTROL AND IMRECTION OF WORK OF CARETAKER.

14. The cmployer shall nominate himsolf or some other person as being the person who shall have the ultimate control
and direction of the work of the caretaker.

Tive Boox.

15. Every employee shall indelibly record and initial daily his corrcct times of beginning sud ending work in a book
which shail be furnished by the employer. Such book shall be open for inspection by the Secretary or Assistant Secrotary
of the Victorian Branch of the Federated Miscellaneous Workers' Union between the hours of 9 am. and 5 p.m. of any
working day except Saturday at the employer’s office or other convenient place provided that only one demand for each
inspection shall be made at the same establishment in any calendar month. Such demand shall not be made unleas the
Secretary or Assistant Secretary of the Union suspects that a breack of this Determination has been committed.

P. A, RANDLES, J.P.. Chairman.

J. V. WILLOX, Secretary.
Melbourne, Sth Felweuary. 1937,

By Authority: W. M. HousToN, Government Printer, Melbourne
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WITHIN THE AREA SET OUT IN NOTE (i) (a).

2, WagGEs.
The following rates are based upon a basic wage of £13 3s.

* Apprentices, * Improvers. Other Employees.
Pt e
Rato
Prescribed
for All Per Week Por Woek
—_ Others of —— 0; — Per Hour.
Ei 40 Hours, 40 Hour,
in the
and/or
Baking
Por Hour.
Percentage.! s d. ' £ a2 d
Ist Year— lst six months .. s d.
Ist six months 266 96 0 |2nd .- Doughmakers . 9 23
2nd : 20°2 | 108 0 (| 3rd - .. .
2nd Year— 4th ”» Ll 7T 4
1st six months 31°¢ | 1156 6 | 5th " .. Oritnery Dotle 1 Trenis
ra Your " we oIy Dasa.” | Dasa.” | Dy
1st six months 398 144 6 8th » .o . v -
20d 452 [ 164 0
4th Year— and thereafter the minimum s d.
lst six months 53'1 [ 192 6 wage. .
2nd 61-1 (221 6 Foremen or single
6th Year— hands .. .. ¢ 73
lat six months 71-8 | 260 6 PROPORTION (within any
2nd 82:3 1208 6 factory or place).
and thereafter the minimum wage.
The above rates are calculated to the
nearest 6d., half or less than half of
6d. to be disregarded.
. One improver to every eight | All others engaged in
PROPORTION (within any workers receiving not less than the making and/or
factory or place). 862s. 6d. per week of 40 hours. baking of bread .. 9 0%
One apprentice to every three or
fraction of three workers receivin,
not less than 362s. 6d. per week o¥
40 houra.

* Except those subject to the jurk fon of the Ap, ticeship C

P P

Note.—~The rates shown in clause 2 herein include 13d. per hour for “ foremen or single hands ' and “all others engaged
in the making and/or baking of bread ™ required to work the hours and times prescribed in clause 17. Pro-rata of this amount
has been included in the rates of apprentices and improvers. : g

Hours or WoRr. (See clause 17. Limitation of Hours of Employment.)

3. That the number of hours to be worked on each day (including the time spent at the doughmaking neceasary for such
day's work) shall be :— '

—_— Apprentices. Other Employees,
Ordinary daya .. e 7 hours 7 hours
Double days .. .. .. s o,
Treble days .. .. .. s 10,
+ OVERTIME.

4. (a) That any employee (other than an apprentice) who works ejther—

(i) for any time in excess of the number of hours fixed in clause 3; or alternatively
(ii) during any week for any time in excess of 40 hours:
shall be paid for such extra time at the wages rate of double time.

(b} Any apprentice who works for any time in excess of seven hours on an ordinary night or nine hours on any other night
ahall bo paid by the employer for such extra time st the rate of time and a half, calculated on the same rate of ay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trade. Providedl: however,
that any apprentico during the last year of his apprenticeship may be required to work up to ten hours on a night other than
an ordinary night at ordinary rate of pay.

WeskLy Houss.

5. That the number of hours to constitute an ordinary week’s work shall be 40.

TiME RaTz.

6. (a) That any person employed on time wages for lesa than the number of hours fixed for an ordinary week’s work shall
be paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordinary week's work, together with any overtime rate which is applicable.

(b) In addition to any other rate to which he is entitled, any person employed for not more than 20 hours in any one
weok shall be paid, in respect of each night he is employed, fares from the Trades Hall, Melbourne, to his place of employment
and return to the Trades Hall, Melbourne, by the cheapest means of regular rail, tram, or bus service available to him at the
times of beginning or ending work as the case may be.
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. This shall include the fare charged by any available all-night service to employees travelling outside the times of ordinary
services.

Provided that this sub-clause shall apply only to work done within the Metropolitan District as defined in the Labour
and Industry Acts.

. SPECTAL RATES FoR SATURDAY aND PubLic Hovrmays.

7. (2) That payment for all work done on Saturday, New Year’s Day, Australia Day. Anzae Day, Good ¥riday, Easter
Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day (within the Metropolitan District as defined in the Labour and
Industry Acts), Geelong Cup Day (within the cities of Geclong, Geelong West, Newtown and Chilwell, the wholo of the shires of
Barrabool, Bellarine, Corio and South Barwon but not including such places as are within a radius of five miles from the Torquay
Post Office. Christmas Day, or Boxing Day, shall be at the rate of double time ; but, if by Act of Parliament or Proclamation,
any other day be substituted for any of the nbove-named holidays, the special rate shall be payable only for work done on the
day so substituted.

(6) When two or more holidays as provided for in sub-clause (a) hereof occur in any one week, an employee shall be
paid a full week’s wages in addition to any penalty rates to which he may be entitled in such week ; provided that any employee
covered by this sub-clause who loses time during such week without the approval of his employer, shall be paid pro-rata for
the work performed by him in such week.

(¢) In connexion with the holding of the Olympic Games in Victoria during the months of November and December,
1956, where s holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or
within any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is
concerned be deemed to be included in the list of holidays prescribed in sub-clause (#) hereof,

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employce who fails to attend for work on the working day before and/or after such holiday or
half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.

AUTHORZED PERSON MAY ENTER FACTORY.

8. {a) The Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right of entry
to any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions
relating to the persons employed therein, and interview employees where breaches or suspected breaches of this Determinatiop
are occurring or suspected of oceurring,

(6) The Secretary or the Assistant Secretary and/or Organizer of the Bread Manufacturers of Victoria (Melbourne
Asgociation) shall have the right of entry to any bakehouse within the Metropolitan District as defined in the Labour and
Industry Acts during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions
relating to the persons employed therein, and interview employees where breaches or suspected breaches of this Determination

are occurring or suspected of ocecurring.
DeriviTIONS,

9. (a) “ Foreman » shall mean a person in charge of a bakehouse. No person shall be classed as a foreman unless he isa
tradesman, and is present during substantially the whole of the working hours.
(b) * Double day ” shall mean a day on which bread is baked to s pply all the employer’s customers for two days so
23 to obviate the necessity for any work being done on the following day.
() * Treble day *’ shall mean a day on which bread is baked to supply all the employer’s customers for three or more
days 0 as to obviate the necessity for any work being done on the following two days.
(d) The making of bread shall be deemed to mean each of the following acts :—
(i) The dividing of bread dough
(ii) The weighing of bread dough;
(iii} The kneading or moulding of bread dough ;
(iv) The placing of bread dough in boxes or tins or on trays.
(¢) The baking of bread shall be deemed to mean—
(i) the setting of dough in the oven; .
(ii) the withdrawal of bread from the oven.

. Axrvvar HoLipay.
10. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Indusiry Acts.
(b) Where a public holiday mentioned in clause 7 occurs during any period of an annual holiday taken by an employes,
the period of the holiday shall be increased by one day in respect of that public holiday.

. Sicr LEavE,

11. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill-health or accident shall be entitled to sick pay as follows ;—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case, such employee produces or forwards, within 48 hours of the commencement of such absence,
evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or acoident necessitating such
absence.

(b} If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall; provided
an employes remains in the service of the one employer, or any successor of such employer, be cumulative from year to year.
For the purposes of this sub-clause, service prior to the 1st June, 1949, shall be disregarded.

. Rxest Periops. .

12, That, on double and treble days, employees shall be allowed two rest periods of ten minutes each which shall be counted
as part of time worked. One of such rest periods shall be taken before the meal interval, and the other rest period shall be taken
after the meal interval. In addition to such rest periods where an employee is required to work more than two hours’
overtime and the hours worked on that occasion exoced ten hours he ‘shall bo entitled to a further rest period of ten

minutes. -
MEAL INTERvVAL.

13. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 23

hours’ work and not more than 5 hours’ work,
CoNTINUITY oF WoREK.

14. The work of each employee (except a doughmaker) on each day or shift, shall be continuous with the customary break

for a meal.
LAUNDERING AND/OR MAINTENANOE OF Workme CroTHES.

15. An employee who works for more than 20 hours in any week for the same employer shall be paid an allowance of
6s. 6d. per week towards the cost.of lsundering and/or maintenance of working clothes; provided an employee who works
for less than 20 hours in any week shall be paid ls, 3d. for each night he is employed, with & maximum of 6s, 6d. per week,

CraNeve Rooms, Lockess, Lunce Rooxus, Wasuing Facrities, &o.

16. The employer shall provide suitable changing rooms and washing facilities and where more than two employees are

employed, lockers, lunch rooms, hot and cold showers and reagonable facilities for making tea.
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LivrraTior or HoUrs oF EMPLOYMENT.
17. No person shall be employed or work at breadmaking or baking, as defined in clause 9 hereof, outside the hours
specified hereunder, and no person shall be required to work in such employment for more than 12 hours at any one time
inclusive of paid erib breaks.

Type of Week. Sunday. Monday. Tuesday. Wednesday. Thursday. Friday. Saturday.
1. Ordinary week, i.e., & week . 4amtod|4am tod]|4am to4d 4 a.m. to 4 | Midnight ..
in which no public holi- p-m. p.m. p-m. p.m, Thursdsy
day occurs during that to 2 pm.
week or on the following Frida;
Monday
2. The week previous to a .- 4am tod|4am tod|dem tod 4 a.m. to 4 Midnight ..
week in which Monday pm. p.m. p.m. p.m. Thursday
is & public holiday to 2 p.m.
Friday
3. Week in which Monday is .. . 4amtod|4am tod|4am tod Midnight
a publio holiday p.m. p.m. p.m. Thursday
to 2 p.m.
Friday
4. Week in which Tuesday is " Midnight . 4 am tod|4am tod| Midnight
a single public holiday Sunday to p.m. p.m. Thursday
noon to 2 p.m.
Monday Friday
5. Week in which Wednesday .. 4 a.m. te 4 | Midnight . 4 a.m. to 4 | Midnight
is a single public holiday p.m. Monday p.m. Thursday
to noon to 2 p.mn.
Tuesday Friday
6. Week in which Thursday is .. 4 am. to 4 |4 am. to4| Midnight .. Midnight
a single publio holiday p.m. p.m. Tuesday Thursday
. to noon to 2 £m.
Wednesday Friday
7. Week in which Friday is a .. 4am tod|4sm tod|4am tod] Midnight
single public holiday and p.m. p.m. p-m. Wednesday
is not followed by a : to 2 p.m.
Monday public holiday Thursday
8. Week in whioh Good Friday . 4 a.m. to 4am to4|4sm to4| Midnight |10 p.m. to Midnight
ocours p.m. p-m. p.m. Wednesday | midnight Friday
to noon to noon
Thursday Saturday
9. Week which follows Easter .. " 4om tod|4am tod|4am tods]| Midai ht
week-end p.m. p.m. p.m. Thursday
to 2 p.m.
Friday
10. Week in which Saturday is .. 4am tod|4amtod|4am tod|4em to 4 | Midnight
a public holiday p.m. p.m. p.m. p-m. Thursday
to 2 p.m.
Friday
11. The weok previous to & week - tom tod|damtod|s4am tod|4am tod|damto 4 | Midnight
in which Monday and p.m. p.m. p.m. p-m, p.m., 10 Friday to
Tuesday are public holi- . p.m. to noon
days midnight Saturday
12, Week in which Monday and .. o P 4am to4|4am tod lﬁgﬂw
Tuesday are public holi- . p.m. p.m. Th y
days to 2 p.m.
i Friday
13. Week in which Tuesday .. Midnight . e 4 a.m. to 4 | Midnight ..
and Wednesday are ’ Sunday © pam. Thursday
public holidays to 2 p.m. to 2 p.m.
Monday Friday
14. Week in which Wednesday e 4 a.m. to 4 | Midnight .. .. Midnight ..
and Thursday are public p.m. Monday Thursday
holidays to 2 p.m. to 2 p.m.
Tuesday Friday
15. Week in which Thursday .. 4 am. to 4| 4 am. to 4| Midnight .. .. Midnight
and Friday are publio p.m. pm. Tuesday Friday
holidays ’ to 2 p.m. to noon
Wednesday Saturday
16. Week in which Friday and .. 4am tod|4am tod]|4am. tod| Midnight o, -
Saturday are publio p-m. p.m. p-m. Wednesday
holidays to 2 p.m.
Thursday
17. Week in which Saturday .. 4am tod|4am tod]|4amtos]|dam to 4 | Midnight e
and the Monday in the p.m. p.m. p.m. p.m. Thursday
following week are publio ’ to 2 p.m.

holidays - " Fridsy
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WITHIN THE AREA SET OUT IN NOTE (i) (b).

2. . Waazs.
The following rates are based upon a basic wage of £13 3s.

Apprenlueea. Improvers. . Other Employees.
P
ofe:geontkng:n
. Prescribed Per Week Per Week
Omé?hﬁe 10 Hours, - 0 lg‘:-)u.n, -— Per Hour,
‘making and
or Baking a
Bread.
Per Four,
Percentage.| . d. £ s d =
lstl feab— N . Ist six months .. s d.
8t six months 265 96 0 | 2nd .. Doughmak
20d 202 | 106 0 |3d . o oughmakers .. -
2nd Year— 4th o187 4
18t 8ix months 3190 (116 6 |6th .
2nd 345 1126 0 [6th . Ordinary | Doubls  Trebte
3rd Year— 7th .. Days. Days. Days.
Ist six months 398 144 6 | 8th J — v
2nd » 45-2 64 0
4th Yoear— and thereafter the minimum s d
18t six months 863-1 192 ¢ wage.
2od 61-1 221 ¢ Foremen or sin
gle
5th Ye_a.r— bhands .. .. 9 73
18t six monbhs 71-8 | 260 ¢
2nd . ,, 823 298 6
and thereafter tho minimum wage.
The above rates are asloulated to tho PropomTION (within any
nearest 6d., half or less than half of factory or place).
6d. to be disregarded. . N
One improver to every eight
Prororrion. workers receiving not less than | All others engaged in
One apprentice to overy three or | 362s. 6d. per week of 40 hours. the making and/or
fraction of three workers receiving baking of bread .. 9 03
not less than 362s. 6d. per woek of
40 hours,
OvERTIME,

19. (a) That any employee (other than an apprentice) who works in any week for any time in excess of 40 hours shall
be paid for such extra time at the rate of time and a half.

(b) That any apprentice who works in any week for any time in excess of 40 hours shall be paid for such extra time at
the rate of time and a half for the first four hours, and thereafter at the rate of double time.

(¢) Any apprentice who works for any time in excess of ten hours in any one shift shall be paid by the employer for
such extra time at the rate of time and a half, calculated on the same rate of pay as the employer may for the time being
be obliged to pay to journeymen employed by him in the same trade.

WEexkLy Houns.
20. That the number of hours to constitute an ordinary weok’s work shall be 40.

Tz RaTE.

21. That any person employed on time wages for less than the number of hours fixed for an ordinary weelk’s work shall
be paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the
rate prescribed by this Determination for an ordinary week’s work.

UNION REPRESENTATIVE.

. 22. That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right of entry
to any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time.book ang conditions
relating to the persons employed therein, and interview employees where breaches or suspected breaches of this Determination are
occurring or suspected of occurring.

Sunpay Work.

23. The Board determines, pursuant to the provisions of section 103 of the Labour and Industry Act 1953, that, where
4 public holiday occurs upon a Tuesday, bread may be made or baked on the preceding Sunday after the hour of 8 p.m.

SpeciaL Rares vor Pusric Horrpays.

24. () That double time shall be the rate payable for all work done on New Year's Day, Australia Day, Anzao Day, Good
Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day, or Boxing Day; but, if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted.

(b) Whea two or more holidays as provided for in sub.clauss (a) hereof ocour in any one week, an employee shall be
paid a full wesk’s wages in addition to any penalty rates to which hs may be entitled in suoh week ; provided that any employes
covered by this sub-clause who loses time during such week without the approval of his employoer, shall be paid pro rata for
the work performed by him in such week,
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- (¢) In-connexion with the holding of the Olympic Games in Victoria during the months of November and December,
1956, where a holiday or half-holiday is proclaimed by Order-in-Council throughout any Municipality or part thereof, or
within any defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is
concerned be deemed to be included in the list of holidays prescribed in sub-clause (a) hereof. .

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day. '

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday
or half-holiday without reasonable excuso shall not bo entitled to be paid for such holiday or hali-holiday.

AxnvaL HoLipay.
25. {a) The-annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

() Where a public holiday mentioned in clause 24 accurs during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by one day in respect of that public holiday.

81ck LEAVE. :

26. (¢) Any employee who, having had at least threo months’ service with the same employer, is absent from duty as a
result of personal ill-health ot accident, shall be entitled to sick pay as follows :—

(i) During the first year—-3} hours’ ordinary pay for each complote month of service.
(ii) During any subsequent year of servico—40 hours’ ordinary pay.

Provided that, in either case, such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non.attendance was due to porsonal ill-health or accident necessitating such
absence.

(5)"If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided
an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year.
For the purposes of this sub-clanso, gervice prior to the 1st June; 1949, shall be disregarded.

LiurraTioN oF Hougs.

27. (a) No bread of any kind shall bs made or baked for trade or sale whether in the form of loaves, rolls, or any other
form in any area to which Parts 2 and 3 of the Determination of the Bread Carters Board spply between the hour of twelve
noon on the day immediately preceding every Wednesday other than any such Wednesday which oceurs in any week in which
any public holiday ocours on sore other day or days and six o’clock in the evening of such Wednesday.

(b) No bread of any kind shall be made or baked for teade or sale, whether in the form of loaves, rolls, or any other form
in any ares to which Parts 2 and 3 of the Determination of the Brend Carters Board apply, bstween the hour of twelve noon
on the day immediately proceding any Saturday being o holiday proscribad by the said Duitermination and the hour of eleven
o'clock in the evening of the following Sunday. .

(¢} No bread of any kind shall be made or baked for trads or sale, whether in the form of loaves. rolls, or any other
form in sny srea to which Parts 1, 9, 3, and 4 of the Determination of the Bread Carters Board apply between the hour of
twelve noon on the day immedistely preceding any holiday prescribed by section 10+ of the Labour and Industry Act 1953,
and the hour of six o'clock in_the evening on such holiday.

MEAL INTERVAL.
28. '[hat » meal interval of not moro than thirty minutes shall be allowed after the completion of not less than 2} hours’
work and not more than 5 hours’ work. )
CoNTINUTTY OF WORK.

. 29. 'iThe worlk of each employee (except » doughmaker) on each day or shift, shall be continuous with the oustomary break
for & meal. '

- LAUNDERING AND/OR MAINTENANCE OF Workixg CLOTHES.

30. An employes who works for more than 20 hours in any week for the same employer, shall be paid an allowanoce of
6s. 6d. per week towards the cost of laundering and/or maintenance of working clothes, provided an employee who works for
less than 20 hours in any week shall be paid 1s. 3d. for each night he is employed, with a maximum of 6s. 6d. per week.

Cuasorve Rooms, Lockers, Luxcu Rooms, WasHING FACILITIES, &c.

31. The employer shall provide snitable changing rooms and washing facilities and where more than two employees are
employed, lockers, lunch rooms, hot and cold showers and reasonable facilities for making tea.

DEFINITION.

32, “ Foreman » shall mean a person in charge of a bakehouse. No person shall be classed as a foreman unless he is a
tradesman, and is present during substantially the whole of the working hours.

P. A. RANDLES, J.P., Chairman.
‘ J. V. WILLOX, Secretary.
Melbourne, 13th November, 1956.

By Authority: wW. M. HousmN,\Governmem Printer, Melbourne.
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Labour and Industry Acts.

DETERMINATION OF THE HOSPITAL NURSES BOARD.

Nores.—(i) This Determination applies to the whole of the State of Victoria.
(i) By Order in Council of the 19th April, 1955, the Board was deprived of the power to determine any matter
relating to mothereraft nurses ard conferred such power exclusively on the Mothercraft -Nurses Board.

[N accordance with the provisions of the Labour and Induétry Acts, the Wages Board appointed *‘ to determine the lowest
prices or rates which may be paid to any person or.persons or classes of persons employed as:—
{a) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent
homes ; -- .-
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(¢} registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed—
(i) by any municipality or industrial or commercial corporation ; or
(i) in any—
infant welfare training school,
mothercraft’ training” school,
babies’ home, :
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificated nurses engaged' in connexion with any industrial or commercial undertaking ;
(e) certificated nurses employed in his practice by a qualified medical practitioner or dentist, or employed by any
medical, dental, or nursing society, association, clinic or service ’’— .
has made the following Determination, namely :— .
That on the 14th September, 1956, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
PART L
NOTE.—This part applies to—
{a) Certificated nurses in public, private, intermediate, or community hospltals, or In benevolent or convalescent
homes ; .
(b) Nurses In training in hospiials recognized as training schools by the Nurses Registration Board of Victorla.

Wages.

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of
charge, but from the wages hereinafter prescribed, a sum of 63s. 8d. per week for male nurses and 58s. 6d. per week for
female nurses and trainees may be deducted in respect of such board and lodging, notwithstanding that such employee may
decide not to avail himself or herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages
hereinafter prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to ome meal per day to be
provided by the employer. R .

- = TRAINEES.
Females.
MipwiFRRY TRAINEES. OTHER TRAINEES,

Per Week.
Per Week. £ s d.
£ e d 1st year .. .. .. .. .. .. .. .. 670
1st year .. .. 8 70 2nd year . .. .. .. .. . .. .. 614 6
and thereafte: .. 708 and thereafter . .. . .. .. .- .. 7786
Provided that if a female person who has obtained a nurse’s certificate elects to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for

such further training shall be at the rate of £13 4s. 8d. per week

No. 131.—10734/56.—PrioE 6p.
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Males.
18t year .. .- .-
2nd year .. v . . s

and thereafter

Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £

Proportion,

The proportion of trainees in a training hospital approved by the Nurses Registration Board of Victoria to certificated
nurses shall be not more than six trainees to each certificated nurse exclusive of the matron.

OreER EMPLOYEES.
Matrons.

(i) Subject to sub-clause (ii) hereof the wages payable to Matrons (other than those employed in benevolent homes)
shall bo based on the daily average oceupied beds in a public hospitalsor the registered number of beds in any other

{natitution as follows :(—

.

14 2s. per week.

Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for
the purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £9 19s. 6d.
por week if under the age of 21 years and £15 15s. per week if 21 years of age or over.

.

Victoria Gazette

Por Week.
£ s d.
714 0
817 6
919 6

Per We;k.

. s d.

Under 10 beds M. . . 1712 0
From 10 to 19 beds . .. .. - . 71717 0
From 20 to 39 beda . . .. . . 18 2 0
From 40 to 65 beds .. .. . . 18 9 8
From 66 to 100 beds .. .. . . . 1819 6
From 101 to 150 beda N . . .. . 19 8 8
R From 151 to 200 beds .. e .. .. 1919 6
From 201! to 250 beds .o .. . . “ 20 9 6
From 251 to 300 beds .. .. . . 2019 6
Over 300 beds . .. o 21 ¢ 6

Provided that the wages of any Matron in a Hospital registered as a Training School or a part-time Training School

shall not be less than £18 2s. per week.

(ii) Any Matron in a Hospital in which thero is no Resident Medical Officer and which hospital is registered as a
training school or a part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, receive an

allowance at the rate of £52 per annum.

(iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average occupied number of

as follows :—

100 beds or under ..

From 101 to 200 beds

From 201 to 300 beds

From 301 to 450 beds . .. ..
Over 450 beds . . .. ..

Deputy or Assistant Matrons.

Per Week.
£ s d
17 19
18 9
18 19
19 9
1919 8

S

() Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall be based on
the daily average occupied beds in a public hospital or the registered number of beds in any other institution as follows :—

From 101 to 150 beds .. .
From 151 to 200 beds .. .
From 201 to 250 beds . .
Over 250 beds

(ii) Wages payable to deputy or assistant Matrons employed

average number of beds as follows :—

From 201 to 300 beds
From 301 to 450 beds .. ..
Over 450 beds .. .. . ..

Certificated Midwifery Nurses,

Certificated Midwifery Nurses ..

Employees not Elsewhere Provided for in Part 1.

Per Week.
£ s d.
1619 6
17 9 86
1719 6
i8 9 6

in benevolent homes shall be based on the daily ocoupied

Per Week,
£ s d
1614 6
1619 6
17 4 6

Per Woek.

£ o d.
13 1 6

.The wages of the following employees shall vary according to their length of service in the institution at which they
are employed at the class of work mentioned, provided that a nurse with not less than an aggregate of three years’
experience at such class, who then commences work in another institution, shall for the first twelve months’ service in such
institution, be paid not less than the rate herein provided in Column C. and thereafter not less than the rate herein in

Column D.
COLUMN A, COLUNN B. CowryN C. CoLuMN D,
During the During the During the Thereafter.
First Year, Second Year, Third Year,
)
Per Week. Per Week. Per Week. Per Week.
Females. £ s d. £ s d. £ s d £ s d.
Nurse Dietitian in Charge holding a certificate recognized by
the Royal Victorian College of Nursing .. .. . 16 4 8 16 9 6 614 6 1619 6
Assistant Dietitians holding certificates recognized by the Royal | - - - -
Victorian College of Nursing .. .. .. . 15 4 6 15 9 8 1514 8 15 19
‘Benior Tutor Sister (which includes a Tutor Sister where only one )
*_is employed) .. . .. .. . .. 16 4 6 16 9 6° 1614 6 1619 6
Tutor Sisters other. than Senior Tutor Sister . 1419 6 156 4 6 15 9 6 1514 6
Night Sister in charge of 20.beds or more 15 4 6 15 9 6 1514 6 1519 8
Otier Night Sister.in charge .. .. .. 1419 8 15 4 6 15 9.6 1514 6
X.ray Sister who is 8 registered technician .. .. 16 4 6 15 9 6 1514 6 1519 6
Bisters . .- - - 1419 6 15 4 6 15 9 8 15614 6
Staf Nurses . . e .. . . 13 4 6 1314 6 1319 6 14 4 ¢
Males.
Male Nurses - T S T e M 17 8 0 1718 O 18 8 0 1814 0
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ALLOWANCES,

2. (@) Any employes, except a Matron, deputy or assistant Mitron, who is required to hold more than one certificate
in connexion with his or har dutios shall reeeive a sam of 13s. p:r woek for each eertificate required to be used in addition
to the appropriate wage rate provided in clause 1.

(b) Any employee at call shall receivo an allowance at the rate of 53. par week for the time at call in addition to
any other rate in this Datermination to which he or she may be entitled.

(c) Any employee whose duties require him of her to travel shall be paid first-class fares and all reasonable out-of-pocket
expenses.

(d) Any registered nurse engaged for a distant position where a definite period of engagement is not stated shall, after
six months’ continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable
ount-of-pocket expenses incurred within the State of Victoria in reaching such position.

(¢) Any registered nurse engaged for a distant position for a definite period shall, when he or she completes the term
of his or her engagement, receive first-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses
incurred in travelling within the State of Victoria.

Hours FOR AN ORDINARY WEEK’S WORE.
3. The hours for an ordinary week’sy- work shall be:—

(i) For an X-ray Sister who is a registered fechnician not more than eight hours on any one day and not more
than five and a half days in any week;

(ii) For all employees (other than a Sister who is an X-ray technician) 40 hours per week provided that 80 hours
may be worked in any two consecutive weeks, and provided further that not more than 48 hours may be
worked in any of such weeks without payment of overtime ;

{ili) With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes
for each meal), and one additional break if same is required by the Institution, the work of each shift shall
be continuous,

OVERTIME.

4. Except in the case of—(i) a Matron in an institution where a Deputy or Assistant Matron is also employed, and
(ii) an X-ray Sister who is a registered technician, time and a half shall be paid for all work done in excess of the
ordinary hours prescribed in clause 3.

Day Orr 18 Eaca WEEXR.

5. All employees shall receive at least one clear d.ay off in each week in the case of day-shift employees and one clear
night off in each week in the case of night-shift employees.

Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the
approval of the Matron, bo allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive
period equivalent to one day or night, as the case may be, for each week in the period concerned.

ANNUAL LEave.

8. {a) Annual leave with full pay shall be granted to employees on completion of each twelve months’ service with an
institution as follows :—

Staff nurses and trainees .. .- .. . .. . .. .. Three weeks
All other employees. . . .. Four weeks

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve
monthly period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for t%e leave
prescribed herein for a full twelve months’ continuous service, and the period actually served. .

(b) Two week’s notice of the date from which an employee shall commence his or her annual leave shall be given
unless otherwise mutually agreed upon between the parties concerned.

Lona SErRVICE LEAVE.

7. (a) Subject to the provisions set out in sub-clause (8) hereof all male employees after the completion of twenty
years’ continuous service and all female employees after the completion of fifteen years continuous service, shall be entitled
to leave of absence as in the said sub-clause (b).

(b) (i) An employee who has been in the service of the same employer for the period specified in sub-clause {a) hereof
ehall be entitled to six months’ leave of absence on full salary or wage.

(ii) The long service leave to which an employee is entitled shall be given as soon as practicable baving regard to the
needs of the employer's establishment but the taking of such leave may be postponed to such date as is mutually agreed or,
in default of agreement, as is directed by the Industrial Appeals Court.

(iii) When an employee who has been in the service for at least the period prescribed in sub-clause (a) hereof resigns
or i retired and has not received long service leave due to him under this clause, such employee shall be entitled to a
retiring gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would
have been entitled under sub-clause (b} (i) hereof plus a pro rata amount for all service in excess of twenty years for males
and fifteen years for females provided that such resignation or retirement is not due to serious and wilful misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was eligible for the grant of long
service leave, the Board shall pay to the legal representative of the decessed employee the amount that the employee would
have been entitled to receive had he retired immediately prior to the date of his death.

{c) In the case of an employee who has completed at least ten years’ service but less than twenty years in the case
of a male employee and at least ten years’ service but less than fifteen years in the case of a female employee with his or
her employer and whose employment is terminated-—

(i) by the employer for any cause other than scrious and wilful misconduct ;

(ii} by the employee on account of illness incapacity or domestic or any other pressing necessity where such
illness incapacity or necessity is of such nature as to justify such termination ;

such amount of long service leave as equals one-eightieth of the period of continuous employment.

{(d) For the purposes of this clause the following definitions shall apply :—

*“Service '’ shall mean service calculated as from the date of entering employment with the hospital, benevolent
or convalescent home (hereinafter called the employer) whether or not such hospital, benevolent or convalescent
home has been transmitted from one employer to another during the period of such employment as an
employee and shall include all periods during.which an employee was serving in Her Majesty’s Forces or was
made available by the employer for national duty or for other periods of absence approved by the employer.

“Salary or Wage” shall mean the employee's salary or wage (exclusive of overtime or other allowance) at the
time leave is taken, or immediately prior to the employec leaving the service or death of the employee (as
the case may be).

* Board "’ shall mean the Board or Controlling Authority of the Hospital, Benevolent or Convalescent Home in
which the employee is employed. :

Words importing the maculine gender only shall include the feminine gender.
Word importing the singular number only shall include the plural number and vice versa.
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810K LEAVE.

8. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, he or she shall be
entitled to sick leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

(b) If the full period of sick leave as prescribed in sub-clause (@) hereof is not taken in any year, such portion asis’
not taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the 1st May, 1949, shall be disregarded, provided that any accumulated
sick leave, not exceeding nino weeks, standing to the credit of the employee on the lst May, 1952, shall not be reduced by
virtue of the provisions of this clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

(¢} (i) An employee who contracts an infectious disease in the course of his or her duties and is entitled to receive
workers’ compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary
wages made up by the institution up to but not exceeding a period of thrée months.

(ii} An employee who contracts an infectious disease in the course of his or her duties, and same having been certified
to by the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to
workers’ compensation shall reccive full pay during the necessary period off duty .up to but not exceeding a period of three
months. .
(iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the
employee may have under sub-clauses (a) and (b) hereof.

MiniMuM PAYMENT FOR WORE DONE IN ANY WEEK,
9. (@) An employee who is willing and available to work a full week shall if employed for less than twenty bours in

any week receive a minimum of half a full week’s ordinery wage for the class of work done, but if employed for twenty
hours or over such person shall receive a minimum of a full ordinary weck’s wage for the class of work done.

{6) An employes who is not willing and available to work a full week shall be paid pro rafe according to the houm
actually worked for the class of work done.

Mixep DuTIEs.

10. Any employee called upon to temporarily perform duties for which a higher wage is prescribed by this Determination
shall receive such higher wage whilst so employed.

TmE AND WAGE RECORDS.
11. (@) A time book or other record shall be kept at each Institution by the employer.
(b) The time book or record shall be correctly entered up in ink daily by each omployee setting out the hours worked
and submitted each fortnight to the Matron, who In turn shall submit such time book or record, together with that of her
own, to the Secretary or other responsible officer of the Institution.

PBOPORTION OF NURSES TO PATIENTS.

12, (The provisions "of this Clause shall not operate so far as employees at benevolent homes or at the Melbourne
Convalescent Home for Men, Cheltenham, and the Melbourne Convalescent Home for Women, Clayton are concerned.)—The
proportion of nurses to potients in private intermediate or community hospitals shall be as provided in the Regulations
relating to Private Hospitals under the Health Act 1928 (No. 3697) but in all other places the proportion on duty shall be
as follows :—

(a) Day Shift.—One nurse to each ten or fraction of ten patients.
(b) Night Shift—Qne nurse to each fifteen or fraction of fifteen patients.

ProvisioN or AccoMMODATION AND OTHER NECESSARY REQUIREMENTS.

13. (o) Suitable healthy accommodation shall be provided for employees. Wherever possible, single bedrooms shall be
provided. Separate beds shall be provided for each employee and in no case shall more than two employees be required to
occupy the same bedroom. Separate accommodation distinct from that provided for day staff shall be provided for
employees on uight duty.

(b) Adequate supplies of rubber gloves and all necessary safety applicances shall be kept and maintained at each
institution and provided free of cost to employees for use as required.

(¢) Linen, cutlery, crockery, and blankets shall be provided by the cmployer free of cost to the employee.

BREARAGES.

14. Except in a case of proved carclessness employecs shall not be required to pay for any breakages occurring in the
ordinary course of their specified duties.

UNirorms.

15. {(2) On commencing the first year of training a femals traineec nurse shall be provided with dresses, aprons, caps,
collars, cuffs and cape according to the spocific requirements of the individual hospital, and a male trainee nurse shall be
provided with the equivalent uniform according to the specific requirements of the individual hospital. Articles so provided
remein the property of the hospital and if a trainee nurse leaves the hospital during the first year of training she shall hand
in her uniform.

After the first year of training the hospital shall provide such traines with sufficient material for such uniforms
during each subsequent year or part thereof.

(b) Any employee (other than a trainee or a certificated nurse in training) shall be provided from the commencement
of his or her service with an institution with necessary caps and also with suitable and sufficient material for the other
articles of & uniform. In lieu of the provision of such caps and material the institution may, however, pay such employee
an allowance of 3s. 6d. per week.

PosTING DETERMINATION.

16. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all

employees.
DEFINTTIONS,

17. (a) Matron.—A Matron is a trained registered nurse who has charge of the nursing and domestio staff in any of
the institution mentioned in the preamble of this Determination.

(8) Daily Average.—Daily average means the daily average occupied beds in a Public Hospital or in a Benevolent
Home as shown in the latest available return to the Charities Board of Victoria.

(¢) Deputy or Assistant Matron.—A Doputy or Assistant Matron is a trained registered nurse who relieves the Matron
and assists in the administration. .

(d) Sister—A Sister is a trained registered nurse with special responsibility (i.e., in charge of a ward, floor, department,
nurses’ home, or the training of nurses).
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(e) Staff Nurse—A Staff Nurse is a trained registered nurse employed in or in connexion with any of the institutions
mentioned in the preamble of this Determination.

(f) Trainee—A Trainee is a pupil nurse in a registered training school.
(g) Night Sister in Charge—A Night Sister in Charge means the senior registered nurse on duty at night in a hospital.
(k) Uniform—A Uniform shall consist of such dresses, aprons, and caps as may be required by the institution.

TERMINATION OF EMPLOYMENT.

18. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of
employment shall be given by either employer or employee, or in lieu thereof fourteen days’ wages shall be paid or forfeited,
a8 the case may be.

PART IL

NOTE.—Section 1. of this part applies to—

Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed—

(1) by any municipality or industrial or commercial corporation ; or
(i) in any pre-school centre (including any creche, nursery school, kindergarten, or play group).
Section 2. of this part applies to— ~

Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed in any—

infant welfare training school,
mothercraft training school, or
bables’ home.
SECTION 1.
WaoEs.
1. Any employee required to live in shall be provided with laundry, free of charge, but a sum of 56s. 8d. per week may
be deducted from the wages hereinafter provided, for board and lodging.
Per Week.
- £ s d
Sister . .. . .. . .. . . . 1614 0
ADDITIONAL, PAYMENT,
2. Any employee who is required to use in connexion with her duties any certificate or certificates other than—
(a) a general nursing certificate, or .
(3) an infant welfare certificate.
shall receive an allowance of 15s. per week for each such other certificate she is required to use.

Houns or WORK.
3. The number of hours which shall constitute an ordinary week’s work shall be 40.

OVERTIME.
4. Time and a balf shall be paid or all work dome in excess of 40 hours per week,

Casvar EMPLOYMENT.

5. A casual employee (i.e., one who is specifically engaged as such) shall be paid time and a half for the first 20
hours in any one week and time and a third thereafter. Provided that nothing in this clause shall operate as regards an
-employee employed regularly by two or more municipalities. Such an employee may only be employed under the conditions
stated in sub-clause (b) of clause 6.

CONTRACT OF EMPLOYMENT.

6. (a) All employees (other than casual employees and employees working under the conditions stated in sub-clause ()
hereof) shall be entitled to receive not less than the ordinary rate provided in this Determination as & wage for an ordi
week’s work,

(b) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the
ordinary rate provided in clause 1 of this section as & wage for an ordinary week’s work, plus an allowance of 15s. for
each night she is necessarily absent from her usual place of residence on account of her duties. Such amount of 15s. shall
be deemed to include allowances for board and lodging but not to include other travelling expenses.

Unless otherwise specifically agreed upon in writing by all parties concerned the cost of the amount of the wages and
allowance stated in this sub-clause shall be equally borne by the municipalities concerned.

ALLOWANCES,
7. (a) All out of pocket expenses reasonably incurred by an employee whose duties necessitate journeys and visits to
various parts of the Municipal District shall be paid by the Municipal Authority concerned.
(b) All travelling expenses incurred by an employee regularly employed by two or more Municipal Authorities shall,
unless otherwise agreed upon in writing by the parties concerned, be equally divided between, and paid by the municipalities
concerned. Cost of meals and lodging shall not in this case be deemed to be expenses.

(c) Where an employee is required to provide, and use her own mode of conveyance in connexion with her duties she
shall be paid an allowance as follows :-—

For the F!
" — 5,900‘ Miieg 1o e oy &0
5 & Financial Year, Financial Year.
i Per Mile. Per Mile.
Motor Cars~— . : i d. d.
Over 24 h.p . .. .. .. 11.6 8.1
Over 12 h.p. and up to and including 24 h.p. .. . 10.1 7.4
12 h.p. and under .. .. .. .. .. .. 9.7 7.1
Motor cycles with side cars .. .. - . 4.9 3.8
Motor cycles .. .. . .. 4.2 3.1
Bicycles {irrespective of mileage) . 1.5 ..

The above scale of mileage rates shall be varied as and with the corresporiding scalé of mileage rates as determined
from time to time by the Victorian Public Service Board and published in the Victoria Government Gazeite.

Should such an employee be employed by more than one municipality and be required by each to use her own mode
of conveyance the amount payable as beforementioned shall, unless otherwise agreed upon in writing, be equally divided
between, and paid by the municipnlities concerned.
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(d) A relieving employee engaged for a distant position, whilst travelling to and from the centre where she is to
relieve, shall be entitled to first-class return fares, plus the cost of a sleeping berth if necessary. In addition allowances at
the rate of 4s. per meal for a maximum of three meals per day shall be payable. Provided that an employee leaving for a
position later than 7 a.m, on any day, or returning from a position before 8.30 a.m. on any day, shall not be entitled to a
breakfast allowance; and an employee leaving for a position after 6 p.m. on any day, or returning from a position before
7 p.m. on any day, shall not be entitled to a dinner allowance, and unless an employee is travelling between the hours of
12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch allowance.

(¢) A relieving employee who i3 required to work more than 10 miles from the usual place of residence, shall, in
addition to any allowance prescribed elsewhere in this Part, receive an allowance at the rate of 40s. per week. When a relieving
employece i3 required to live away from home suitable accommodation shall also be provided by and at the expense of the employer.

f) Any employeo engaged for a distant position where a definite term of engagement is not stated, shall, after six
months’ continuous service in same, receive a refund of first-class railway, coach, or steamer fares, and reasonable out-of-
pocket expenses incurred in travelling within the State of Victoria.

Hovripays.

8. All employees shall, as far as practicable, be entitled to the following holidays without deduction of pay, New
Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day,
Boxing Day, and such other day or days as from time to time may be proclaimed throughout the State as public holidays.
In addition to the afore-mentioned holidays employees employed within the Motropolitan District shall be entitled to the
following additional holidays without deduction of pay, Labour Day, and Melbourne Cup Day.

Provided that any cmployee who is required to be on duty on any day hereinbefors provided for as & holiday shall
be allowed another day off in lieu thereof or shall receive an additional day’s pay.

Olympic Day, 22nd November, 1956, (within such area as may be proclaimed by Order in Council) sHall be deemed to be
ircluded in the list of holidays prescribed in clause 8 hereof. Provided that any employee who fails to attend for work on the
working day before and/or after such holiday without reasonable excuse, shall not bo entitled to be paid for such holiday.

ANNUAL LeAVE.

9. (a) All employees shall be entitled to three weeks’ annual leave, without deduction of pay, on completion of each
year of service with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve
monthly period, shall in leu of annual leave, receive a pro rafa payment, based on the amount payable for the leave
prescribed herein for a full twelve months' continuous serv.ce, and the period actually served.

(b) In addition to the holidays as’ prescribed by sub-clause (a) hereof in any case where a health centre is not open
on the days during the period between Christmas Day and New Year’s Day an employee shall be entitled to be absent from
such centre on such days without deduction of pay.

Sick Leave.
10. (@) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an
institution where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall
. be entitled to sick leave on full pay as follows :—
(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

(b) If the full period of sick.leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any
accumulated sick leave, not exceeding nine weeks, standing to the credit of the employee on the Ist May, 1952, shall not be
reduced by virtue ‘of the provisions of this clause.

No omployer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

{c) (i) An employee who contracts an infectious disease in the course of his or her duties and is entitled to receive
workers’ compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary
wages made up by the institution up to but not exceeding a period of three months.

(i)} An employee who contracts an infectious disease in the course of his or her duties, and same having been certified
to by the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to
work?]rs‘ compensation shall receive full pay during the necessary period off duty up to but not exceeding a period of three
months.

(iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the
employee may have under sub-clauses (@) and (b) hereof. :

. UNTFORM ALLOWANCE,
11. An employee shall be paid a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be
laundered by the employer free of cost to the employee.
TERMINATION OF EMPLOYMENT,

12. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of
employment shall be given by either employer or employee or in licu thereof, fourteen days’ pay shall be paid or forfeited,
a8 the case may be.

SECTION 2,

WagEs.

1, All employees required to live in shall be provided with laundry, free of charge, but a sum of 56s. 6d. per week may
be deducted from the wages hereinafter provided, for board and lodging.

Employees required to live out shall receive an allowance at the rate of 20s. per week, in addition to the wages
hereinafter sot out, and shall also be entitled to one meal per day to be provided by the employer.

(a) Employees in Infant Welfare Training Schools only or in Infant Welfare and Mothercraft Training Schools combined.

Per Week.

il £ s d

Matron . . . s .- . . e - e 1814 0
Sister—

During the first year's service at the Institution .. e - . . 156 4 6

During the second year’s service at the Institution .. o .. . .. 15 9 6

Thereafter at such Institution . . 1514 6

Should part of the duties of a sister bo to relieve the matron at any time, she shall be entitled in each and every week
to receive an additional sum of 6s.

(0) Employees in Mothercraft Training Schools only.

Per Week.

£ a d

Matron . .e . . . . . . . . 18 4 0
Sister— .

During the first year’s service at the Institution .. ‘e o e 156 4 6

During the second year’s service at the Institution .. .. . .- .. 15 9 6

Thereafter at such Institution .. . . . 1514 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every woek
to receive an additional sum of 5s.
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(¢) Employees in Babics’ Homes.

Per Week.
£ s d.
Matron .. .. .. .. .. .. . .. .. .. 1710 ©
Sister .. .. .. .. .. . .. . .. - 15 4 6

ApDITIONAL PAYMENT.

2. Any employee who is required to use in connexion with her duties any certificate or certificates other than a
general nursing certificate shall reccive an allowance of 15s. per week for each such other certificate she is required to use.

Hours or WORK.

3. (a) The number of hours which shall constitute an ordinary week's work shall be 40, provided that 80 hours ma
be worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of suc
weeks without payment of overtime.

(b) With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the institution, the work of each shift shall be continuous.

OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in clause 3.

TRAVELLING ALLOWANCE.
8. (a) Any employee whose duties-require- her to travel shall be paid first-class fares and all reasonable out-of-pocket
expenses. - -

(b) Any employee engaged for a distant position where a definite period of engagement is not stated shall, after six
months’ continuous service in same, receive a refund of first-clags railway, coach, or steamer fares and reasonable
out-of-pocket expenses incurred in reaching such position.

(¢c) Any employee engaged for & distant position for a definite period shall, when she completes the term of her
cngagil:ent receive first-class railway coach, or steamer return fares and reasonable out-of-pocket expenses incurred in
travelling,

Day OrF 18 EacE WEEE.

6. All employees shall receive at least one clear day off in each week in the case of day-shift employees, and one
olear night off in each week in the case of night-shift employees.

ANNUAL LEAVE.

7. All employees shall be entitled to four weeks’ leave, without deduction of pay, on completion of each year of
service with an institution.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve
monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount payable for the leave
prescribed herein for a full twelve months’ continuous service, and the period actually served.

Sick LEAVE,

8. (@) In the event of an employee, becoming sick and certified as such by the Medical Superintendent, or in an
institution where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be
entitled to sick leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any
aocumulated sick leave, not exceeding nine weeks, standing to the credit of the employee on the lst May, 1952, shall not
be reduced by virtue of the provisions of this clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

{c) (i) An, employee who contracts an infectious disease in the course of his or her duties and is entitled to receive
workers’ compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary
wages made up by the institution up to but not exceeding a period of three months,

(ii) An employee who contracts an infectious disease in the course of his or her duties, and same having been certifiad
to by the Medical SBuperintendent or by a Medical Practitioner approved by the institution, and who is not entitled to
workers’ compensation shall receive full pay during the necessary period off duty up to but not exceeding a period of three
months.

(iii) Sick pay granted under sub-clause (i) and (ii) hercof shall not be debited against any sick leave credit which the
employee may have under sub-clauses (a) and (b) hereof. .

MiviMuM PAYMENT FOR WORK DONE IN ANY WEEE.

9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive
& minimum of half a full week's ordinary wage for the class of work done, but if she is employed for 20 hours or over
she shall receive & mirimum of & full ofdinary wéek’s wige for the class of work done.

~~ . . . .

TmEe AND WaGE RECORDS.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer
subject to this Determination. -

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be
provided. Separate beds shall be provided for each employee and in no case shall more than two employees be required to
occupy the same bedroom. Separate accommodation distinct from that provided for day staff shall be provided for
employees on night duty.

(b} Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each

institution, and provided free of cost to employees for use as required.
(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREARAGES.

12. Except in a case of proved carelessness an employee’ shall not be required to pay for any breakages ocourring in
the ordinary course of her specified duties.
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UNIFORM ALLOWANCE.

13. An employee shall be provided from the commencement of her service with an institution with necessary caps and
also with suitable and sufficient material for the other articles of a uniform. In lieu of the provision of such caps and
material the institution may, however, pay such employee an allowance of 3s. 6d. per week.

o DEFTN’IT'ION.

14. A matron is a trained nurse, who in addition holds the certificates necessary for the carrying out of her duties,
and has been entrusted with the control and/or superintendence of the nursing and domestic staff of the institution.

TERMINATION OF EMPLOYMENT.

15. Except where the conduct of an employce justifies instant dismissal, fourteen days’ notice of termination of
zlxlnployment shlu.):,lbe given by either employer or employee or, in lieu thereof, fourtcen days’ pay shall be paid or forfeited, as
e case may be.

PART Il
NOTE.—This part applies to—

Certificated nurses engaged in connexion with any industrial or ct—)mmerelal undertaking.

WaagEs. .
. Per Week,
£ s d.
During the first year’s service .. . e .. © .. . .. 14 4 8
During the second year's service . . .. .. . .- .. 14 9 6
Thereafter .. .. .. .. .. e .- . .. .. 14 14 6

UNIFORM ALLOWANOE.

2. A nurse shall be paid a uniform allowance at the rate of 3s. 8d. per week. The cost of the laundering of the
uniforms shall be borne by the employer.

TRAVELLING ALLOWANOE. )
3. Any nurse whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

TerMS oF EMPLOYMENT.

4. (¢) Employment shall be by the week and any nurse willing, ready and available to work shall in respect of each
week of her employment be paid the full weekly wage fixed.

(5) Except where the conduct of an employee justifies instant dismissal, one week’s notice of termination of employment
shall bo given by either employer or employee, or in lieu thereof, one week’s wages shall be paid or forfeited, as the case
may be.

Oreer CONDITIONS OF EMPLOYMENT.

6. Nurses shall be entitled to the same conditions as regards—

(a) Hours of employment,

{b) Overtime,

{¢) Annual leave,

{d) Sick leave, -

(e} Shift work,

(f) Public holidays,

(g) Special rates for Sundays and holidays, -

{h) Time and Wages Book, and

{+) Meal breaks, .
as thoss provided by any Award, Determination, or Agreoment for the general body or employees in the industry in
connexion with which they are employed.’

PART IV.
NOTE.—Section 1. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or employed by any medical
or dental society, clinie or. service. Al
Sectfon 2. of this part applies to—
Certificated nurses employed by any nursing soclety or association.

SECTION 1.
Waags.
Per Woek,
£ s d
X.ray nurse, who i3 a registered technician :—
During the first year’s service . .- e .- . . . 15 4 6
During the second year’s service .. - e . v e . 15 9- 6
Thereafter .. . .. . .. . T . 1514 6
Other purse :— .
During the first year’s service .. .. .. - .. .. .. 1419 6
During the second year’s service .. .. .. .. .. . . 15 4 6
Thereafter .. .. -, .. - . 15 9 8
ALLOWANGES.

2. (¢) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive a sum
of 158. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1.

(b) Any employee at call shall receive an allowance at the rate of 5s. per week for the time at call in addition to
any other rate in this Determination to which she may be entitled.
(c) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket
expenses. ' .
Houns For.o WEEK'S WORK,
¢ * 3. Tho number of hours to constitute an ordinary week’s work shall be 40. .
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OVRRTIME,
4. Time and a half shall be the rate payable for all work donu in excess of 40 hours per weck.

MeaL BREAK.
5. A meal break of not less than 30 minutes, at a time mutually agreed upon, shall be allowed employees each day.

AnrvuarL Hovnipavs,
8. The annual holiday shajl be as prescribed by the provisions of the Labour and Industry Aots.

- . Siork LEAVE.
7. (e) In the event of an employee becoming sick and certified as such by a qualified Medical Practitioner approved
by the employer she shall be entitled to siock leave on full pay as follows :—
(i) During the first year of service—one day for each month of service.
(ii) During the second, third, and fourth years of service—two weeks in each year.
(iii} Thereafter—three weeks in each year.

(b) If the full period of sick leave as prescribed in sub.clauso (@) hercof is not taken in any year, such portion as is
not taken shall be cumulative from year to year:

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any
accumulated sick leave, not exceeding nine weeks, standing to the credit of the employee on the lst' May, 1962, shall
not be reduced by virtue of the provisions of this clause.

No employer shall terminate the services of an employee during the currenoy of any period of sick leave with the
object of avoiding his obligations under this sub-clause. y

(¢) (i) An omployee who contracts an infectious diseasec in the course of his or her duties and is entitled to receive
workers’ compensation therefor, he or she shall have any difference between workers' compensation and his or her ordinary
wages made up by the employer up to but not exceeding a period of threc months. -

(ii) An employoe who contracts an infectious disease in the course of his or her duties, and same having been certified
to by the Medical Superintendent or by a Medical Practitioner approved by the employer, and who is not entitled to
workers’ compensation shall receive full pay during the necessary period off duty up to but not exoceeding a period of three
months,

. (iii) 8ick pay granted under sub-clause (i) and {ii) hereof shall not be debited against any sick leave oredit which the
employee may have under sub-clauses (e} and (b) hereof.

Horipays.

8. All employees shall be entitled to the following holidays without deduction of pay, New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and such other
day or days as from time to time may be proctaimed throughout the State as public holidays. In addition to the
afore-mentioned holidays employees employed within the Metropolitan District shall be entitled to the following additional
holidays without deduction of pay, Labour Day, and Melbourne Cup day.

Olympic Day, 22nd Novomber, 1956, (within such arca as may be proclaimed by Order in Council) shall be deemed
to be included in the list of holidays prescribed in clause 8 hereof. Provided that any employee who fails to attend
for work on the working day beforc and/or after such holiday without reasonable excuse, shall not be entitled to be
paid for such holiday. R

SPECIAL RATES ¥OB SUNDAYS AND HoOLIDAYS.
. 9. Time and a half shall be the special rate payable for all work done on Sundays or any of the holidays prescribed
in clause 8. :
. Mivmmom PAYMENT ror Work DoNm 1IN ANY WEEBK.

10. An employee who is willing and available for work shall if emploged for less than 20 hours in any week receive a
minimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she
shall receive a minimum of a full ordinary week’s wage for the class of work done.

. TmE AND WaoE RECORDS.
.11. An sdequate record of the hours worked by each employee and the wages paid shall be kept by each employer
subjeet to this Determination.
BrEARAGES, . .
12. Exoept in a case of proved carelessness an employee shall not be required to pay for any breakages ocourring in
the ordinary course of her specified duties.
UNIFoRM ALLOWANGE,
13. An employee shall be entitled to a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be
laundered by tho employer free of cost to the employee.

o TEBMINATION OF EMPLOYMENT. : .

14. Except where the conduct of an employee justifies instant dismissal, fourtcen days’ notice of termination of
employment shall be given by either employer or employee, or in lisu thereof fourteen days’ wages shall be paid or forfeited,
as the case may be.

SECTION 2.
- Waazs.

1. An employee for whom the employer makes availablo board and lodging shall be provided with laundry, free of charge,
but from the wages hereinafter prescribed, a sum of 56s. 6d. per week may be deducted in respect of such board and lodging
notwithstanding that such employeo may decide not to avail herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the
wages hereinafter prescribed, an allowance at the rate of 20s. per week, and shall he ontitled also to one meal per day
to be provided by the employer.

Per Weok

. £ s d.
During the first year .. .. . .. .. .. .. . .. 1419 6
During the second year .. .. . .. .. .. .. .. 15 4 6
Thereafter .. .- . .. .. .. .. .. .. .. 15 6

ALLOWANCES,
. 2. (a) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive a sum
of 156s. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause I.
{b) Any employee at call shall receive an allowance at the rate of 5s. per week for the time at call in addition to

any other rate in this Determination to which she may be entitled.
(¢) Any employee whose duties require her to travel shall be paid first-olass fares and all reasonable out-of-pocket
expenses. . s
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Hours ov‘ Wosx.

3. (@) The number of hours which shall constitute an ordinary week’s work shall be 40, provided that 80 hours may
be worked in any two conseoutive weeks, and provided further that not more than 48 hours may be worked in any of
such weeks without payment for overtime.

(b) With the exception of time ocoupied in having meals (which shall be a period of not less than 30 minutes for
each meal), and one additional break if same is required by the employer the work of each shift shall be continwous.

OVERTIME.
4. Time and o half shall be paid for all work done in excess of the ordinary hours prescribed in clause 3.

Day orr 1v Eaca WEEK.

5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one olear
night off in each week in the case of night-shift employees.

Provided that during any working period not exceeding three consecutive weeks, the dny or night off may, with the
approval of the employer, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive
period equivalent to one day or night, a3 the case may be, for each week in the period concerned. -

ANNUAL LEAVE.

6. {a) Four week’s annual leave with full pay shall bo granted to employees on completion of each twelve months’
service with an employer. . :

Provided that any omployee who leaves or is dismissed for any reason before completing a full qus.li.fying twelve
monthly period, shall in licu of annual leave, receive a pro rata payment, based on the amount payable for the leave
prescribed herein for a full twelve monthe’ continuous service, and the period actually served. -

. () Two weeks’ notice of the date from which an employee shall commence her annual leave shall be given unless
otherwise mutually agreed upon between the parties concerned. .

LoNG SERVICE LEAVE.

7. (a) Subject to the provisions set out in sub-clause (5) hereof all male employees after the completion of twenty
years’ continuous service and all female employees after the completion of fifteen years' continuous service, shall be entitled
to leave of absence as in the said sub-clause (b).

(b) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (a) hereof
shall be entitled to six months’ leave of absence on full salary or wage.

(ii) The long service leave to which an employee is entitled shall be given as soon as practicable having regard to the
needs of the employer’s establishment but the taking of such leave may be postponed to such date as is mutually agreed
or, in default of ag t, as is directed by the lndustrial Appeals Court.

(iii) When an employee who has been in the service for at least the period prescribed in sub-clanse (a) hereof resigns
or is retired and has not reccived long service leave due to him under this clause, such employee shall be entitled to o
retiring gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would
have been entitled under sub.clause (b) (i) hereof plus a pro rata amount for all service in excess of twenty years for males
and fifteen years for females provided that such resignation or retirement is not due to serious and wilful misconduct.

(iv) Upon the death from any cause of an employee, who, at tho date of death was eligible for the grant of long

servioe leave, the Board shall pay to the legal representativo of the deceased employee the amount that the employee would
kave been entitled to receive had he retired immediately prior to the date of his death.

(¢) In tho case of an employce who has completed at least ten years’ service but less than twenty years in the-case
of a male employes and at least ten years’ sorvice but less than fifteen years in the case of a female employee with his or
her employer and whose employment is terminated—

(i) by the employer for any cause other than serious and wilful misconduot ;
(ii) by the employee on account of illness incapacity or domestio or any other pressing necessity where such
illness incapacity or necessity is of such nature as to justify such termination ;
such amount of long service leave as equals one-eightieth of the period of continuous employment.

(d) For the purposes of this clause the following definitions shall apply :— .
¢ Servico ™ shall mean service caloulated as from the date of entering employment with the hospital, benevolen
or convalescent home (hereinafter called the employer) whether or not such hospital, benevolent or convalescent
homo has been transmitted from one employer to another during the period of such employment as an
employee and shall include all periods during which an employee waa serving in Her Majesty’s Foroes or was
made available by the employer for national duty or for other periods of absence approved by the employer.
_ “Balary or Wage™ shall mean the ‘employee’s salary or wage (exclusive of overtime or other allowance) at the
time leave is taken, or immediately prior to the employee leaving the service or death of the employee (as

the case may be).

“ Board '’ shall mean the Board or Controlling Authority of the hospital, benevolent or convalesoent home in
which the employee is employed.
Words importing the masculine gender only shall include the feminine gender.
- Word importing the singular number only: shall include the plural number and, vice versa.

S108 LEAVE. -
8. (a) In the cvont of an employee, becoming sick and certified as such by a qualified Medioal Practitioner approved
by the employer she shall be entitled to sick leave on full pay as follows : —
(i} During the first year of service in an institution—one day for cach month of servioe.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereaftor—three weeks in each year. . )
(b) If the full period of sick leave as prescribed in sub-clause (¢) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year. ’

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any accumulated
sick leave, not exceeding nine weeks, standing to the credit of the employee on the lst May, 1952, shali not be reduced by
virtue of the provisions of this clause. .

- No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-olause.

{¢) (i) An employee who contracts an infectious disease in the ocourse of his or her duties and is entitled to receive
workers’ compensation thercfor, he or she shall have any difference between workers’ compensation and his or her ordinary
wages made up by the institution up to but not exceeding a period of three months.
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(ii) An employee who contracts an infectious disease in the course of his or her' duties, and same having been oertified
to by the Medical Superintendent or by a Medical Practitioner approved by the institution, and who i3 not entitled to
workix:' compensation shall receive full pay during the necessary period off duty mp to but not exceeding a period of three
months.

{iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the
-employee may have under sub-clauses (a) and (b) bereof.

Mmvivom PayMENT FOR WORE DONE I¥ ANY WEEK.

9. An cmployee who is willing and available for work shall if employed for less than 20 hours in any week receive a
-minimum of half a full week’s ordirary wage for the olass of work done, but if she is employed for 20 hours or over she
-ghall receive & minimum of a full ordinary week’s wage for the class of work done.

TmME AND WAGE RECORDS.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer
-subject to this Determination. .

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employses. Wherever possible single bedrooms shall be
-provided. Separate beds shall be provided for each employee and in no case shall more than two employees be required to
oooupy the same bedroom. Separate accommodation distinot from that provided for day staff shall be provided for
-employees on night duty. .

(b} Adequate supplies of rubber gloves and all necessary safety applinnces shall be kept and maintained by the employer,
.and provided free of cost to employees for use as required,

{¢) Linen, cutlery, crockery, and blankets shall he provided by the employer free of cost to the employee.

BREAKAGES,

12, Excopt in a case of proved carelessness an employee shall not be required to pay for any breakagea oocarring in
-the ordinary course of her specified duties.

. UNIFORMS.

13. An employee shall be provided from the commencement of her employment with the prescribed uniform of the
:gervice free of cost, or in lieu thereof shall be paid an ellowance of 3s. 6d. per week.

TERMINATION OF EMPLOYMENT.
i4. Excopt where the conduct of an employee justifies instant dismissal fourteen days’ notice of termination of
employment shall be given by either employer or employee or, in Lieu thereof, fourteen days’ pay shall be paid or forfeited,
.3 the case may be.

PART V.
This Part applies to the whole of the Determination.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in olause 1 of Part I., Sections 1 and 11 of Part IX., Part III, and Sections 1 and 11 of
‘Part IV., are based upon the following basic wage, and, pursuant to the provisions of Section 33 of the Labour and Industry
Act 1953, the Board bas determined that such rates shall be automatically adjusted as prescribed by olause 2. Provided
that for every increase or decrease of la. per week in the basic wage for adult males, the wages of female nurses shall
be increased or decreased by 9d. per week and trainees shall be increased or decreased by 6d. per week. Provided also that
for evi increase or decrease of ls. in the basic wage for males the weekly deductions for board and lodging ehall be
increased or decreased by 4d. for male nurses and 3d. for female nurses and all trainees.

Basic Wage.
Basic Wi Index Numbe:
Place. (Aa1§m€z';§. Set: ?ulgmd. g
Per Week.
£ s d
Throughout the State .. .. .. .. .. . . i3 3 0 Melbourne

ADJUSTMENT OF Basio WAGE.

2, (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘C’ series retail prico
index numbers’’ or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. R

() Until the beginning of the first pay peried to commence in November, 1956, the amount of the basic wage sball
be as prescribed in clause 1. -

(c) During each future successive period beginning with the first pay period to commenco in a November, a Fobruary,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘“C’ series reteil price index numbers by thq faogox: *103 taken to ome
place of decimals, the resultant whole number being the amount of the basic wage expreased in shillings, but should the
decimal number reach *5 or more the basic wage shall be taken to the next higher shilling,

P, A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Mclbourne, 30th August, 1956.

. By Authority: W. M. HoustoN, Government Printer, Melbourne
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No. 132] THURSDAY, MARCH 14. [1957

Labour and Industry Acts.

DETERMINATION OF THE SHOPS BOARD No. 12 (FUEL AND FODDER).

NoTes.—(1) This Determination applies to the following parts of Vietoria, namely :~—The Metropolican District as defined in
the Labour and Industry Acts the cities of Ballarat, Bendigo, Geelong, Geelong West, Warrnamhool, and of Newtown and
Chilweil ; and the boroughs of Eaglehawk and Sobastopol.

(2) By Orders in Council made on the 10th September, 1913, and 21st October, 1930, power was conferred on the Coal
and Coke Board to dotermine the lownst prices or rates which may be paid to any person or persons, or classes of persons,
employed in any business or occupation connccted with the sale or distribution of coal or coke by any—

(a) coal importer ;

(b) coal mine owner;

{c) gas company ;

(d) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company.

[N accordance with tho provisions of the Labour and Industry Acts the Wages Board which now has the power to
« determine the lowest prices or rates which may be paid to any porson or persons or‘classes of persons—- .

(@) employed in the business of a hay, corn, or chaff dealer;

(b) employed in carting or driving or assisting in carting or driving in connexion with the business of a hay, corn
or chaff dealer; ’

(c) employed in any business or occupation connected with the preparation of firewood for sale or connected wi
the salo or distribution of wood, coal or coke; " connected with

(d) employed handling or distributing browers’ or distillers’ grains "~
has made the following Determination, namely :—

1. That on the 27th September, 1956, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. (i).
- Improvers.
Wagea per Week of 40 Hours.
P
— of Pads | —
Wage.

£ s d.
Under 17 years of age . . 49 6 8 0 PROPORTION.
17 years of age .. . e 57 71 0
18 years of age .. . v 70 9 40 One improver to the first four or fraction of four workers
10 years of age .. . .o 78 10 86 0 receiving not less than 284s. per week of 40 hours, and thereafter
20 years of age .. . . 85 11 3 8 one improver to each additional four such workers.

No. 132.—10736/56.—PRicE 6D,
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Other Employees.

Within the citles of Ballarat and
All other Parts v a whe:
— B e ot Banoarhs of this Dctermi:jumi)nx‘:pllu. e
Wagxs, Per week of 40 hours. Per week of 40 Hours,
(a) In Hay, Corn, or Chaff Stor £ e d £ s d
(b) Employed handling or distributing brewcfa or distillers’
grains.
Foreman, i.e., the man who gives instructions to and is
responsible for the work done by not fower than three adults
employod in the store. .. .. .| 14140 1417 0
Drivers of motor wuggons—
(a) having a capacity of 2 tons or less 14 9 0 1412 0
(b) having a capacity exceeding 2 tons, but not exceedmg
4 tons .. 1418 0 151 0
¢) having a capacit; axceedm 4 tons with ls. per day extra
()fur engch trszlaer v g p y 15 8 0 1511 0
Carters driving one horse . .. .. L4400 14 7 0
Carters driving two horses . .. .. .14 90 1412 0
And for every additional horse .. .. .. 0 6 oxtrn per day .. 0 6 oxtra per day
All others .. .. .. .. - .l 60 14 9 0
Wood Yards, or Wood, Coal, and Coke (Combmcd) Yards.
Yardman in charge, i.e., the person for the time being entrusted
with the control or supermtendence of a wood yard or a wood
and coal yard {combined), notwithstanding he may be under
the orders of a superior who does not devote his whole
time to the management of the same yard . L1470 1410 0
‘Drivers of motor wagons—
(a) having a capacity of 2 tons or less 14 9 0 1412 0
() having a enpacity exceeding 2 tons, but not e‘cvedmg
4 tons 1418 0 15 1 0
¢) having a capacit, exceedin n tans, mth s per dny extra
f f'ol‘g eacbptrml)c'\r g . . 15 8 0 1511 0
Carters driving one horse .. .. . 114 40 4 7 0
Carters driving two horses . .. .. i1 90 1412 0
And for every additional horso .. . .. 0 6 extra per day 0 6 extra por day
All others .. .. .. . .14 40 4 70
Coal Yards (i.c., Places where at least B0 per cent. of the Business
is done in Coal) or Coke Yards.
Drivers of motor wagons—
{a) baving n capacity of 2 tons or less 14 90 0 1412 0
(b) having a capacity exceeding 2 tons, but not eacoedmg
4 tons 14 18 0 15 1 0
{c} having a enpacity exgeedmg 4 tons, with 1s. per day extra
for each trailer e . 15 8 0 151 o
Casters driving one horse .. o o L1440 14 7 0
Carters driving two horsea .. . . .14 9 0 14 12 0
And for every additional horse . . .. 0 6 extra per day .. 0 6 extra per day
All others .. o .. . .. L p1417 0 15 0
Firewood Saw Mills (i.e., Places where Mechanical Power is
used to saw Ftrewood)
Benchmen N . . .. ..{1411 0 14 14 0
Drivers of motor wngons——
(a) having a capacity of 2 tons or less 14 9 0 1412 0
(7] lmvmg a capacity exceeding 2 tons, but not exceedmg
4 tons capacity 1418 0 15 1 0
(c) baving a capacity e\ceedmg 4 tons. with Is, per duy
extra for each trailer .. .. 15 8 0 1511 0
Carters driving one horse . . .. |14 4 0 14 7 0
Carters driving two horses . .. |14 9 0 1412 0
Ancl for every nddnt.lonal borse .. . .. 0 6 extra per day 6 extra per day
All others . .. .- . |14 80 14 9 0
{ii) EXTRA RATES. Per Week
s d.
Further additional acecount for a person employed handling or distributing brewers’ cor distillers’ gralns 80
Further additional amount for a person employed handllng or dlstributlng brewers® or distillers® grains in lien of
smployer providing working trousers and footwear . - .. . . 30
Further additional amount for an employee drtver who ls requlred In any week to collect moneys and account
or them as part of his dutles .. . .. .. . . .. . . e .- 2 9
3. ALLOWANCES.
(f) To the amounts otherwise prescribed in this Determination shall be added the [ollowing :—
(a) Driver of a motor vehicle fitted with a charcoal gas producer unit=for each day or ponlon thereof
upon which he is called upon to drive such vehicle .. .. "1s. per day
{b) Cleaner of gas producer unit (who is not a drlver) for each day or p:m lhereol upon whlch he is called
upon to clean such unit . .. .. Anextrats

(ll) Suitable overalls and gloves shall be provided by the employer for any employee mentloned fn sub-clause (i) hereof.

TraveELLING TIME.

4. Any employee employed on a milling plant who is directed during the day to work on that duy at a location other
than his usual place of employment shall be paid for the time so occupied in travelling from and to sich place atid =ll fares

necewsarily incurred.
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PrOHBISITION OF EMPLOYMENT.
6. The Board determines that no person shall be employed as an apprentice.

8, Times oF BeciNNING aAND Enpine Work.
Time of Begianing, Tine of Ending.
7.30 a.m, .. .. 12 noon the day the half-holiday is usually observed.
7.30 a.m. .. .. 5.15 p.m. five days in the week.
OVERTIME.
. Between midnight and 7.30 a.m. .. Double time.
At any othor time outside the times “of begmmng and endmg work as heroin fixed .. Time and a half.
Within the times of begiuning and endmg work in excess of the number of hours fixed in this
Determination as & week's work | . . . .. Time and a half

Provided that any employee who has completed a woek's work and is mquued to work overtime on & Saturday shall
be paid for & minimum of four hours’ work at penalty rates.

Horipays aND SuNpnay Work.

8. Employees shall be entitled to abseat themselves from work without loss of pay on the under-mentioned
holidavs, viz, :—Now Year's Duv. Australia Day, Gond Fridav, Eastor Monday, Labour Dav, Anzac Day, Onesn’s Rirthday,
Melbourne Cup Day (within the Metropolitan District as defined in the Labour and Industry Acts), Christmas Day, Boxing Day,
and November 22nd, 1956 (Olympic Day). Work done on Sundays or on any of the specified holidays shall be paid for as
follows :—

(@) On Sundays— :
(i) Time occupied in attending to horsos, or in the essential conveyance of foddor for stock Time and a half;
(ii) All other work .. .. .. . e . .. Double time,

(4) On any of the specified holidays— )
{i) "T'ime occupied in at,tendmgtohorses or in the essential eonveyance of fodder for stock Timne and a half;
(i) Al other work . Double time.

If any other duy bo substituted by Act of P:\rlmment or I’roclnmahon for any of the above-menhonod holidays, the
apecial rate prescribed shall be payable only for work dune on the day so substituted.

Pupric HoLipavs.

8a. New Year’s Day, Austra'ia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day and
Boxing Day, or any day by Act of Parliament or Proclamation substituted for any of the said days shall be observed as
public holidays.

' Uxiox Pioxio Day.

9. Employees shall be entitled to absent themselves from work without loss of pay on Union Picnic Day, ie., the

lagt Mondny in February in each year.
TERMS 0¥ EMPLOYMENT.

10. An employeo (other than a casual employee) willing, ready and available for work shall be paid the full weckly
wuge fixed herein. To terminate employment one week's notice shall be given on either side at any time during the week
or one weck's wages shall be paid or forfeited, as the case may be. This shall nut affect the right of the empluycr to
dismiss any melmce without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages
shall be paid up to the timo of dismissal cnly or to doeduct p:wmunt for any day or part of a day the employeo cannot be
usefully employed because of any strike or through any breakdown of machinery or any stoppage of work by any cause for
which the employer cannot reasonably be held responsiblo.

CasuaL Lanour.

1. Cnsnal hands, i.e., porsons who are omployed other than in a factory or shop during any weok for not more than
one-half of the maximum number of hours fixed in this Determination as a week’s work shall be paid at the rate of time and
a third,

) . AxNvaL Hovripay,
12. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

Sick Leave.
13, (a) Any employeo who, having had at least three months’' service with the same ‘employer, is absent from duty
as a result of personal ill health or accident shall be entitled to sick pay as follows:—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii} During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case snch cmployee producea or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendanco was due to personal ill-health or accident necossitating
such absence.

(0) If the full period of sick loave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one emplnyer or any successor of such employer, be cumulative from
year to year. For tho purposes of this sub-clause service prior to the ist November, 1949, shall be disregarded provided
that any accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the
1st November, 1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employes during the ocurrency of any permd of siok leave with the
object of avoiding his obligations under thig sub-clause.

PaymMeNT oF Waiaks.
14. Wages shall be paid not later than Thursday in each week.

WasaNG FACILITIES.
15. The employer shall provide hot water together with suitable washing facilities for the use of employees at meal
times and on ceasing work.
MEAL ALLOWANCE.
16. Any employeo required to work for more than one and a half hours after the usual finishing time shall be paid a meal
allowance of Bs.
PRrOvISION OF APRONS AND Baag Hooks.

17. The employer shall supply a suitabls apron and a bag hook to sach employee.  In the event of loss or wilful
destruction of such apron or bag hook thé téplademeiit of Bame Shall be the responsibility of the employee.
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PIECEWORK.

18. The lowest piocework prices payable to any persons for doing work of a description referred to in the following
Schedule shall be—

' Cutting Wood.

4-ft. or over—one cut .. . - . .. per ton . .. 6s. 10d.
Splitting Wood.,

Box, red gum, or ironbark .. . .. per ton (40 cubic feet) .. 8. 10d,
Box, red gum, or ironbark - . e o . ”» (by weight) .. 123, 1d,
Culled box, red gum, ironbark .. .. . .. .. - " .. 183 2d.
Blocks (box, red gum, or ironbark) . .. .. per truck (Standard I.) 83s. 24.
1-ft. blocks, common wood - . x - s .. per ton (40 cubic fect) ..  7s. 4d.
2-ft. blocks, commnon wood .. C . .. .. . " o .. B3 2d. -
1.ft. blocks, common wood .. . .. .. per truck (Standard L) 60s.
2.ft. blocks, common wond . AN BN . . ”» - .. 563 9d.
Mallee roots .. .. .. . .. . .. per tun (by weight) .. 12s. 6d.

Note :—To the Weekly earnings of each piece-worker the sum of 33s. shall be added, provided that where less than 40
hours are worked in any week, a proportionate amount shall be added in lieu of each sum.

R . PERIODIOAL ADJUSTMENT OF WagES RATES AND PIECE-WORKERS’ Earxrxas. .

. 19. Tho wages rates set out in clause 2 (i) are based upon the following basic wage, and pursuant to the provisions
of Section 33 of the Labour and Industry Act 1953, the Board horeby determines that such rates and the weekly earnings of
piece-workers shall be automatically adjusted as prescribed by clause 20.

Basic Wage.
- Basic W: Index Numbe:
Place. (Adjusmlrfg;. getﬂ‘uslxned.r
£ a d.
Vithin the aréa to which this Dotermination applies T R oL e 13 3 0 Meclbourne

ApJUSTMENT OF Basioc Wacs.

. 20, (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘ C’ Series retail price
index numbers ” or any liko oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be piinted by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician, -

. (b) Until the beginning of the first pay period to commence in November, 1956, the amount of the basic wage shall be as
preseribed in clause 19

(¢} During cach future successive period beginning with the first pay period to commence in a November, a Tebruary, a
May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ C* Series retail price index number by the factor -103 taken to onc place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach +5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be caleulated
to the uearest 6d., hialf or less than half of 6d. to be disregarded.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 12th”September, 1956.

.. : . . By Auth'oﬂtyf::' w. M H OUS‘l.'ON- Govemljnelit prmter, Melboum& .
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APPRENTICES OR IMPROVERS.

3. (i) Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the
Wages Board.
WacEs PER WEEK (see Footnote)*.

Employed at Clerical Work.

——— Males. Femnlos,
8 d. s d
Under 16 years of age .. .. . .. .. .. 146 9 133 6
16 years of age .. .. .. .. .. .. 152 3 139 6
17 years of age .. RN .. . . . . 169 3 1564 6
18 years of age .. - .. .. .. .. . - 192 0 161 3
19 years of age .. .. .. .. .. .. 220 0 178 3
20 years of age .. .. . .. . .. .. 242 0 189 3
All Other Classes of Work.
Males. _— Femnles _
s d. s d.
Under 18 years of age .. .. 145 9 First year’s experience .. .. .. 161 3
16 years of age . .. . 152 3 Second year’s experience .. .. 178 3
17 years of age .. . . 169 3 Third year’s experience .. .. 189 3
18 years of age .. . .. 192 0
19 years of age . o, . 220 0 And thereafter tho adult female rate,
20 years of age . 242 0

- Any employee who qualifies as a Radio-
grapher or Radiothierapy technician shall
be paid the rate prescribed for an adult
qualified employes.

(ii} Appreatices.—
Apprentices bound to the trade of hospital cooking subject to the conditions prescribed hereunder :—

(a} Only a female between the ages of 16 years and 18 years (both inclusive) at the time of signing
indentures and who has already comploted the first year of s course with a school of Domestic
Economy is eligible for binding as an apprentice under this scheme. During the course of her
apprenticeship she shall be required to do only sueh work as is consistent with the course undertaken at
the school.

(b) During the currency of the indentures tho apprentice shall attend day classes at a school prescribod
in sub-clause (d) hercof in order to complete the prescribed course of training.

" {c) For the purposes of this clause * prescribed courso’ shall bo a course of training decided by the
Principal of the Training School concerned, subject to approval by the Wages Board. Upon such
approval being given by the Wages Board the Chairman shall approve of same on sufficient copies to
enable each member of the Board and the Principal of each Training School to be supplicd with one.

(d) Until further order schools approved by the Wages Board for the purpose of sub-clausos (b) and (c) hereof
shaill be:—

(i) The Emily McPheraon College of Domestic Economy, delbourne, and
(ii} The Gordon Institute of Technology, Geclong.

(e} The wages of apprenticos shall be :— £ s d
First year .. .. .. .. .. .. .. 616 6
Second year .. . .. .. . .. L7129
Third year . .. . .. 816 3

(f) On completion of her term of apprenticeship an employce shall be entitled irrespectivo of her age to be
paid not less than the appropriate wage for adult employees for the class of work done.

{g) A form of indenture has been prescribed by the Board.

(iii) PROPORTION (IN ANY PLACE}).
Apprentices, lmprovers,
MavLEs, Mavres.
One male apprentice to every three or fraction of three male One male improver to overy eight or fractfon of eight male
workers receiving not less than 290s. per week. workers receiving not less than 290s. per week.
Femaves, FEMALES.
One female apprentice to every three or fraction of three One female improver to gvery six or fraction of six female
adult kitchen employees. workers receiving not less than 217s. 9d. per week.

Note.—~The Board has determined that no persons shall be bound as apprentices to tho trade, other than those provided
for in sub-clause (ii) hereof.

WAGES.
4. (a) OTHER EMPLOYEES.

' Males. . Females.
WaagEs.* (See footnote.) Per week. WagEes.* (See footnote.) Per week.
s d. 8. d.
Clerks .. .. .. .. .. 318 0 Clerks .. .. .. . .. .. 236 3
Couk ; where there is only one employed .. 320 0 Cook ; whero there is only one employed .. 240 0

Cook in charge of— Cooks in charge of—

One to three kitchen employees .. .. 820 0 One to three kitchen employees .. .. 240 0O
Four to seven kitchen employees .. .. 327 0 Four to seven kitchen employess .. .. 245 3
Eight or more kitchen employees .. .. 337 0 Eight or more kitchen employees .. . 252 9

* The minimum wage where the employer boards and lodges the employee shall In the case of an adult male oinployee be”58s. 8d. pér woek
leas, and In the c¢ase of an adult female employee or an appreatice or improver 47s. 9d. per week loss than the rate fixed.



(And 10s. extra for each post-mortom)

Motor ambulance drivers or assistants who are
required and hold a St. John's first aid certificate

Other motor ambulance drivers or assistants

Motor driver of vehicles 30 cwt. to 3 tons

Motor driver of vehicles over 3 tons

Other motor driver . .

Operating theatre attend!mts .

Casualty porters engaged on prcp&mtxons and theatre
work

Dispensary. potter who assists a pharma.ccumcal
chemist in the preparation of stock formulae

- Other dispensary portcrs . . ..

Relieving porters

X-ray porters .

Night porters who in tho course of their dutles putrol
the hospital

Other porters ..

Recording attendants

Splint Makers

Splint makers’ aseistants

Storemen in charge of one or more storemeu or w here
there is only one cmp]oyed .- .

Other storemen .. .

Telephone attendants .

Cleaners handling sputum mugs

Other cleaners

X-ray attendants

First-aid attendant cmployed in conncmon with an
industrial or commercial undertaking

Male attendant or medical orderly employed
wholly or partly attending to the comforts and
needs of sick, aged, or infirm pcrsons—

(i) In charge of a ward
(ii) Other than in charge of a ward

Dark room processor ..

Quahﬁed radiographer or ra.dzothcrapy techmcmn,
i.e., a person who possesses a certificate issucd by
the conjoint Board of The College of Radiologists
(Australis and New Zecaland) and Australasian
Institute of Radxogmphy or its cqmmlent

First year . .

Second year . . ..
Third year . e

Fourth year . ..

Fifth ycar

8ixth year and theroafter ..

Other radiographer or radiotherapy techmclan .
A radiographer or radiotherapy technician appomted
to supervise other employees shall be paid an

additional amount of 50s. per week

All others .. o . .. .

Victoria Gazette 963
Males—continued.
waars.* (Sce footnote)—continued.  Per week.
s d.
Cooks—-Second 317 0
Other cooks .. .. .. 3l4 0
Person in charge of instrument room and/or
sharpening and adjusting instruments .. 334 6
Assistant to person in charge of instrument room 303 0
Dresser, chief, where five or more dressers are employed 336 6
Deputy chief dresser, where five or more dressers are
employed .. .. 332 0
Dressers doing venereal diseases work - .. 827 6
Other dressers and/or sterilizer room ntt.end:mt 302 6
Chief theatre attendant .. 330 6
Foreman in charge of—
One to nine employees 323 0
Ten to nineteen employees .. 340 6
Twenty or more employees 360 6
Assistant foreman . 310 6
Gardener in charge of one or more gnrden employees 310 6
Gardeners . 300 ©
Gardener’s Labourer 205 0
Incinerator Attendants .. 300 0
Kitchenmen or scullerymen 300 0
Laboratory assistants 306 0O
Laundry Washing machine hands 303 ©
Laundrymen other 298 0
Mortuary-men emp]oyed solely on post mortcm w ork 335 6
Other mortuary-men .. 208 0

320

315
320
302
310

3
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290 0

No. 133.—March 14, 1957

Females—continued.
WAGES.* (See footnote)—continued.

Second cooks. . .. . .. .-

Other cooks ..

Housekeeper or Supernsor (however styled)

Head laundresses in charge of—

One to three persons
Four to seven persons
Eight or more persons

Second laundresses ..

Laundresses where only one employed

Laundress employed on pressmg machines or as iron

hands .. . ..

Other laundresses

Sorters

Washing machine hands

Kitchen maid or Scullery maid

Storekeeper in charge of one or more store hands or
where there is only one cmplnvcd ..

Storekeeper’s assistants .

Stenographers and/or typlstua .

Telephonists .. ..

Waitresses ..

Wardsmaids ..

Laboratory assnsbtmt,ﬂ

Certificated hospital aids :—

In charge of a ward
All Others

Femalc attendant employ ed wholly or pa,rtly uttend-
ing to the comforts and needs of sick, uged or
infirm persons— . .

(i) In charge of a ward ..
(i) Other than in charge of & wo,rd

First-aid attendant employed in conuexion with an

industrial or commercial undertaking .-

Seamstresses who cut out and fit garments, in charge

of—
One to three employees .. ..
Four to seven employees .. ..
Eight or more employees

Other Seamstresses who cut out and fit gtu‘mcnts

All other seamstresses . .

Dark room processor ..

Qualified radiographer or radlotllerapy bechmown,
i.e., & person who possesses a certificate issued by
the conjoint Board of The College of Radiologists
(Australia and New Zealand) and Australasian
Institute of Rudlogmphy or its equnalent—

Tirst year .-
Second year .. . .. ..
Third year .. . .. .
Fourth year .. o .. .
Fifth year .. .. e
Sixth year and thereafter .

Other radiographer or radiotherapy technician .

A mdmgmpher or radiotherapy technician appointed
to supervise other employees shall be paid an
additional amount of 50 s. per week.

All others . i

Per week.

s,
237
235
255

231
236
242
224
224

224
223
224
234
225

238
225
236
240
217
221
234

236
231

234
225

234

238
243
249
233
219
220

287
297
307
317
327

237

217

* The minimum wage where the empioyer boards and lodges the employee shall in the case of an adult male amgjloyu be 58s. 8d.

per week less, and in the case of an adult female employee or an apprentice or improver, 47s. 9d. per week less than the rate fx

(b) Additional payments for all employees in clause 4 (a) (except Radiographers or Radiotherapy technicians):—

During the second years service 5s. mi
During the
During the
During the
During the
During the
During the
During the

Males.

and thereafter 25s. more than the prescribed rate.

moro than the prescribed rate.
third year’s service 7s. 6d. more than the prescribed rate
fourth year's service 1°s. more than the prescribed rate.
fifth yearﬁ service 12s. 8d. more than the prescribed rate.
sixth year’s service 15s. more than the prescribed rate
seventh yeu.rs service 17s. 6d. more than the prescribed rato.
eighth year 's gervice 20s. more than the prescribed rate.
ninth year's service 22s. 6d. more than the prescribed rate.
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Females.

During the second year’s sorvice 2s. 6d. more than the prescribed rate.

During the third year’s service 53. more than the prescribed rate.

During the fourth year’s service 7s. 6d. more than the prescribed rate.

During the fifth year’s service 10s. more than the prescribed rate.

During the sixth year’s service 12s. td. more than the prescribed rate.

and thereafter 15s. more than the prescribed rate.

(c) Females in charge of other employees in any section or department (other than those classified as such in clause
(a) hereof) shall be paid as follows :—

In charge of 1 to 3 employees—5s. per week above the rate for the classification supervised.
In charge of 4 to 7 employeces—10s. per week above the rate for the classification supervised.
In charge of 8 or more employees—16s. per week above the rate for the classification supervised.

SPECIAL ALLOWANCE.

5. Female employees required to feed into or disoharge from a laundry washing machine shall receive an allowance
of ‘10s. por week, for each week or part thereof in addition to the rates prescribed.

MEeAL INTERVAL.

6. A meual interval of not less than 30 minutes and not more than 60 minutes shall be allowed each omployee during
cach shift. Such meal interval shall not be counted as time worked.

Hours ror 4 WEEK'S WORK.
7. The number of hours for a weck’s work shall be 40, which shall be worked—
(i) in five days, or
(ii} in a fortnight of 80 hours in ten shifts of not more than 8 hours each.
{iii) With the exception of time occupied in having meals and one additional break if same is required by the
ingtitution, the work of each shift shall be continuous.
» Provided that no employee shall be required to work more than six consecutive shifts without a day off duty.
For the purpose of this clause the working week shall commence at midnight on a Sunday.

OVERTIME.
8. The following overtime rates shall be paid for all work done :—

(a) within a spread of 12 hours from the time of commencing work on any day in exoess of the rostered hours
for a day's work—time and a half.

(b) in excess of the number of hours fixed as a week's or a fortnight’s work as the casc may be—time and a
]

(¢) outside a spread of 12 hours from the time of commencing work on any day—double time,

Overtime worked shall be paid for, and an employee shall not be allowed or required to tuke
time off in lieu thereof. .

(d) An employer may require any employee to work reasonable overtime at overtime rates and such employee

shall work overtime in accordance with such requirement.

SPECIAL RATES FOR SATURDAYS AND SUNDAYS (OTHER THAN RADIOGRAPHERS OB RADIOTHERAPY TECHNICIANS).
9. (i) All rostered time of ordinary duty performed between midnight on Friday and midnight on Saturday shall be
paid for at the rate of time and a quarter.
(ii) All rostered timo of ordinary duty performed between midnight on Saturday and midnight on Sunday shall be
paid for at the rate of time and a half.
(ili) If the Saturday or Sunday duty involves duty in excess of the prescribed rostered hours, the excess period shall
be paid for at the rato of time and three-quarters for Saturday and double time for Sunday.

A Fure WEER's WaGES To BE Parp.

10. Any employee (other than u casual worker) willing to work who works for less than the full working week, shall
be entitled to the payment of a full week's wage.

CasuaL LABOUR,

11. A casual employcs, ie., o person who is employed for not more than 18 hours to be worked in not more than
two days, shall bo paid per hour an amount oqual to 1!/, of the weekly ratc presoribed by this Determination for the
work performed divided by 40.

Risg RaTE.

12. Persons (other than dressers doing venereal diseases work for whom provision is already made in clauses 3 or 4,
Radiographers or Radiotherapy technicians) shall in addition to the rates prescribed elsewhere in this Determination be paid
allowancos as follows whilst ;:— 4

(e) Employed in infectious diseases wards or wards wherein less than 25 per cent. of the patients
are suffering from venereal diseases, caucer, tuberculosis, typhoid, or meningitis .. .. _6d. per day.
(6} Employed in infectious diseases wards or wards wherein 25 per cent. or more of the patients are)
suffering from venercal diseasvs, cancer, tuberculosis, typhoid, or meningitis .. ..
(¢) Hundling or dressing patients suffering from vonereal discases, cancer, tuberculosis, typhoid or
meningitis or patients qualified for admission to infectious diseases hospitals or wards .. | 24d. perhour
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in with a
connexion with any patiens, hospital or ward referred to in sub-clauses (a), (b), and (c) of minimum
this clause , .. .. . .. .. .. .. . .. .. of 6d. per
(¢) Handling the bodies of doceased patients who at the time of their death were suffering from any day.
infectious disease or any of the diseases referred to in sub-clause (a) of this clause ..
(f) Engaged in experiments of an infectious nature or handling microsopic slides of an infectious
nature or slides used in connexion with any of the complaints referred to in sub-clause (a)
of this clause . .- .. . .. . . .. .

J

Navuseous WoEk.

13. All male employees not provided for in olause 12 who handle linen of a nauseous nature, other than linen bagged
%‘ packed in ocontainers, shall be paid at the rate of 5s. per week in addition to the rates presoribed elsewhere in this
etermination. ;

Annvan Horipay.

14. (a) The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953 and any
amendments which may be made theroto from time to time, provided that a person employed— :

(i) as a first-aid attendant; or
(ii) as an ambulance driver or attendant; or
(iil) in an ambulance service as a deputy superinicndent or a station officer

in or in connexion with an industrial or commercial undertaking (including the Melbourne Harbour Trust) who is a seven day
shift worker, that is a shift worker who is rostered to work regularly on Sundays and holidays, shall be allowed threo weeks
annual holiday.
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(b) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-days’ shift worker, he shall be entitled to have the period of fourteen consccutive days’ annual leave prescribed in sub.
clause (e¢) hereof increased by half a day for each month he is continuously engaged as aforesaid.

(¢} If in any twelve-monthly qualifying period a shift worker as prescribed in sub-clause {(a) hereof lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid in
addition to all other amounts (including any payment in lieu of annual leave as prescribed by sub-clause {a) hereof) due to him,
an amount equal to one fiftieth of his ordinary pay for the period of employment as a shift workor.

Loxa SEBRVICB LEAVE.

15. (o) Subject to the provisions set out in sub-clause (b) hereof all male employees after the completion of twenty
Yoars’ continuous service, and all female employees after the completion of fifteen years’ continuous service;

(i) in or about a hospital benevolent asylum or convalescent home doing any kind of work connected with the
carrying on of a hospital, benevolent asylum, or convalescent home ; )
(ii) in or about a sanatorium for the treatment of persons suffering from any form of tuberculosis;
(iii) in or about a hospital or home for the treatment of the mentally afflicted doing any kind of work connected
with the carrying on of such hospital or homs;
(iv) in or about any laboratory attached to a hospital ;

shall be entitled to leave of absence as in the said sub-clause (b).

(8) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (a) hereof
shall be entitled to six months’ leave of absence on full salary or wage, and such leave shall be granted by the employer
as soon as practicable having regard to the needs of his establishment, but the taking of such leave may .be postponed to
such date as is mutually agreed, or in default of agreement as the Industrial Appeals Court, having regard to the problems
involved, directs; but no such direction shall require such long service leave to commence before the expiry of six months
from the date of such direction.

{ii) When an employes who has been in the service for at least the period prescribed in sub-clause (a) hereof resigns
or is retired such employee shall be entitled to a retiring gretuity from the employer equivalent to the salary or wage for
the period of leave to which the employee would have been entitled under sub-clause (b) (i) hereof, plus a pro rafa amount
for all service in excess of twenty years for males and fifteen years for females, provided that such resignation or retirement
is not due to miscondict.

(iii) Tn the case of an employes who has completed at least ten years service but less than twenty years in the case
of s male employee and at least ten but less than fifteen years in the case of a female employee with his or her employer
and whose employment is terminated—

(z) by the employer for any cause other than serious and wilful misconduct

(b) by the employee on account of illness, incapacity or domestic or any other pressing necessity where such
illness, incapacity or necessity is of such nature as to justify such termination—
such amount of long service leave as equals ono-eightioth of the period of continuous employment.

(iv) Upon the death from any cause of an employee who, at the date of his death was eligible for the grant of long
service leave, the Board shall pay to the legal rcpresentative of the deceased employee the amount that the employee would
have been entitled.to receive had he retired immediately prior to the date of his death.

(¢) For the purposes of this clause the following definitions shall apply :—

“Service ** shall mean service calculated as from the date of entering employment with the hospital, benevolent
home, convalescent home, sanatorium home or laboratory (hereinafter called the employer), whether or not
such hospital, benevolent or convalescent home has been transmitted from one employer to another during
the period of such employment, as an employes, and shall include all periods during which an employee

was serving in His Majesty’s Forces or was made available by the employer for national duty or for other
periods of absence approved by the employer.

“ Salary or Wage ” shall mean :—

(i) the employee’s salary or wage {exclusive of overtime or other allowance) at the time leave is taken
and shall be subject to any variations ocowrring in the basic wage during the period from the
commencement of the leave until the resumption of work; or

(ii) the employee’s salary or wage immediately prior to the employee leaving the service or death of the
employee (as the case may be).

“ Board "’ shall mean the Board or Controlling Authority of the hospital, benevolent asylum, convalescent home,
sanatorium, home or laboratory in which the employee is employed.

Words importing the masculine gender only shall include the feminine gender.
Words importing the singular number only shall include the plural number and vice versa.

Pusric HoLIDAYS.

16. Employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia Day,
Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, the first Tuesday in November, Christruas Day,
and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of these holidays
employees shall be entitled to the days so substituted.

Provided that employees rostered to work on public holidays and fail to do so shall not be entitled to holiday pa
for the said holiday. - .

Provided furtber that if an employee works on any of such holidays or such holiday ocours on his or her rostered
day off or during his or her period of annual leave he or she shall be given—
(@) within four weeks following the date on which such holiday ocourred—
(1) one extra day’s pay, or
(2) equal time off in lieu thereof, or
(b) one day shall be added to his or her annual leave, or
(c) in the case of an employee not qualifying for annual leave and sub-clause (a) (1) and (2) hereof has not been applied
one day’s pay shall be added to the payment in lieu of annual leave.

In connexion with the holding of the Olympic Games in Victoria during the months of November and December, 1956,
where a holiday or half-holiday is proclaimed by Order in Council throughout any Municipality or l};art thereof, or within any
defined area, such holiday or half-holiday shall, so far as such Municipality or part thereof, or such defined area is concerned
be deemed to be included in the list of holidays prescribed in clause 18 hereof.

Provided that no employee shall be entitled to the conditions prescribed by this clause for more than the equivalent of
one working day.

Provided further that an employee who fails to attend for work on the working day before and/or after such holiday or
half-holiday without reasonable excuse shall not be entitled to be paid for such holiday or half-holiday.
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" Sick Lpave.

17. (s) In the event of an employee becoming sick and unfit for duty and certified as such by a legally qualified
medical practitioner approved by the employer and such sickness is not due to misconduct, he or she shall be entitled to
sick leave on full pay as follows :—

(i) During the first year of service—one working day for each month of service.
(i) During the sccond, third, and fourth years of service—fourteen working days in each year.
(iii) Thereafter—twenty-one working days in each year. :

Provided that an employce may be absent through sickness for one day without furnishing evidence of such sickness
as provided in sub-clause (a) hereof on not more than threo occasions in any one year of service. An employee shall not
be entitled to this benefit should he fail to notify the employer two hours before the time rostered to commence duty on the
day of such absence: Provided that employees rostered for duty prior to 11 a.m. on the day of such absence shall not be
required to give such notice before 9 a.m. : .

{6) If the full period of gick lesve as prescribed in sub.clause (a) hereof is not taken in any year, such portion as
is not taken shall be cumulative from year to year.

For the purposes of this sub-clause, service prior to the lst July, 1948, shall be disregarded, providing that any
accumulated sick leave (not exceeding sixty three working days) standing to the credit of the employee on the 1st July, 1951,,
shall not be reduced by virtue of the provisions of this sub-clause.

{c) For the purposes of this clause a working day shall be one of 8 hours.

EMPLOYEES OTHER THAN RADIOGRAPHERS OR RADIOTHERAPY TECHNICIANS ENcAGED ON Nigur Dury.
“18. (a) For any period of not less than three hours worked by any employee between the hours of 6 p.m. and 6 a.m.
sn amount of 2s, 6d. shall be paid in addition to the rates prescribed elsewhere in this Determination.

(b) An employee required to be " on call” when off duty shall be paid an additional 2s. 6d. per night or per day as
the case may be. ‘

EarLy Morning Dury.

19. Employees {other than Radiographers or Radiotherapy technicians and employees referred to in clause 18) who
commence duty on any day botween the hours of 5 a.n. and 6.30 a.m. shall be paid an amount of ls. for each of such
days in addition to the rates prescribed elsewhere in this Determination. .

TiMe Book orR WaaEs Recorp.
20. Every employer shall provide and cause to be kopt a time book and wages record in which each employee shall
daily enter his or her starting and finishing times.

Such time book or other record shall be available for inspection to the General Secretary or other accredited
representative of The Hospital Kmployees’ Federation of Australasia.

ROSTER.

21. A roster setting out cmrployees’ weekly and daily working hours, times of commencing duty, meal intervals, time
off duty and time of ending duty shall be kept posted or affixed in some conspicuous part of the premises in which persons
subject to this Determination are employed where it may be readily seen by such employees and the Secretary or other
accredited representative of tho Hospital Employee’s Federation of Australasia. At least three days’ notice shall be given
before any alteration is made to such roster.

DrEssing Rooms, ETC.

22. Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident
employees and suitable healthy accommodation for resident employces.

REST INTERVAEL.

23. At = time suitable to the employer two rest intervals of ten minutes each shall be given to all employees during
each day or rostered shift, and shall be counted as time worked.

Untroums, Elc.
24. (i) Male employecs (other than clerks, gardeners, laboratory assistants, recording attendants, splint makers, splint
makers assistants, telephone attendants, X.ray attendants, or X.ray technicians) shall be supplied with uniforms or overails
free of cost to employees. Provided that employees clussified as * all others’ shall be supplied with uniforms or overalls

freo of cost to employces if and when they are performing tasks for which uniforms or overalls are deemed to be necessary
a8 herein provided,

(i) Female employecs (other than clerks, stenographers, and typists, telephone attendants, X.ruy technicians, laboratory
assistants or seamstiesses) shull be supplied with umforms, overalls, caps or uprons, appropriate to the occupation, free of
cost to employees.

(iii) Uniforms, overalls, caps or aprons shall remain the property of the employer, and be laundered by such employer
free of cost to the employce.

{iv) Provides that where uniforms, overalls, caps or aprons were already issued prior to-the lst January, 1947, to
employees who appear in the excepted list herein they shall continue tu be eutitled to same,

MEearL To BE PrOVIDED. -

25. Any employce not notified the day before that he or she is required to work overtime shall be provided with a
suitable meal.

PavmeNT oF WagEs.
28. Wages shall be paid not later than Wednesday following the end of the pay period.

Notwithstanding anything herein vontained if a bank holiday occurs on a Monday, & Tuesday or a Wednesday, payment
of wages may be made on the Thursday. -

Russer GLOVES, ETO.

27. Rubber gloves and all necessary safety appliances shall be provided free of cust for the use of employees and
an adeyuate supply of same shall be muintained.

TERMINATION OF EMPLOYMENT.
28, Except where the conduct of an employee justifies mstant dismissal, sevea days’ notice of termination of
employment shall be ‘given by either employer or employee, or one week’s wages paid or forfeited as the case may be in
lieu of such notice.
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Ux1oN INTERVIEWS.

29. During working hours employees of any establishment subject to this Determination may, with the consent of the
person in charge of such establishment (which consent shall not be unreasonably withheld) be inferviewed by the Seoretary
or other accredited representative of the Houspital Employees’ Federation of Australasia, or have their Union contributions
collected by the steward of the said organization.

DEFINITION.
30. For the purpose of this Determination * experience’’ referred to in clauses 3 and 4 means experience at such
work in any hospital or institution subject to this Determination and *“service ” referred to in clause 4 (b) means continuous
service (excluding any service whilst employed under Clauses 2 or 3) in the one hospital or institution where employed.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secrstary.

Melbourne, 19th November, 1956.

By Authority: W. M. HoustoN, Government Printer, Melbourne.






