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Labour and Industry Acts.

DETERMINATTON OF THE WATERFRONT WATCHMENS BOAR D.
NoTEs.—(a) This Determination applies to the whole of the State of Victoria.

(b)) On the 19th April, 1955, the Watchmen's Board was deprived of the power to determine any matter relating to
Watchmen employed in connexion with overseas or interstato shipping— -
(i) on ships; .
(ii) on gangways used for conneeting ships with wharfs; or '
(iii) onﬂwba{fs or wharf sheds connceted with the loading or unloading of ships or the storing of goods in relation
hereto.
and such power was conferrod exclusively on the Waterfront Watchmen's Board.

N aveordance with the provisions of the Labour and Industry Acts. the Wages Beard appointed for ** watchmen employed
in connexion with overseas or interstatc shipping— v

{1} on ships;

(b) on gangways used for connecting ships with wharis; or

(c) on wharfs or in wharf sheds connccted with the loading or unloading of ships or the otoring of goods in

relation thereto.”"—
has wade the following Determination namely :—
1. That on the 19th February, 1957, the last previous Determination of this Board shall be revoked and replaced by

this Determination.
2 Waages.

NorE:—The rates prescribed in this Determination are based upon e basic wage of £13 3s. 0d.

_ Per Hour.
& d.

Watchmen employed in ships’ holds .. .. . . NS .. .. . 8 2/

Qther watohmen .. .. N .. .. . .. .. .. .. .. T Y

BxTRa RATES.

3. (a) Hold Watohmen—When waterside workers engaged in handling cargo in a vessel's hold are paid an extra rate
bocause of the obmoxiousness of such cargo, either by ‘Board of Reference decision or by agreement, any hold watchman
employed in such hold shall be paid an extra rate of 6d. per hour, or such lesser amount as may bo paid to the waterside
workers concerned.

(b) Wharf Watchmen—When a cargo watchman is engaged elsewhere than in the hold of & vossel, and is obliged to
work in close proximity to cargo. which, because of its obnoxiousness, is the subject of an extra rate paid to tho watorside
workers handling such cargo, he shall bo paid.an extra rate of #d. per hour for such period as he may be affected.

* () Dangerous Cargo—When watcrside workers afe puid an cxtra rate for handling Ammonium Nitrato and Sodium
Chlorate, such extra rate shall be paid te any hold watehman who may be employed in the hold where such cargo is being
handled for such period as may bo applicable.

{d} Watchmen commencing duty at 3 p.m. for the evening »hift or at midnight for the midpight shift shall be paid
$ hours at the ordinary rato provided in each case the full shift is worked and provided further that he does not work a
total of 8 hours by working on into tho succeeding shift.

(¢) Watchmen shall bo required to diligently attond to their duties as watchmen and immediately roport to the
Superintondent or foreman in charge of the hatch or the Ship's Officor on duty any cases of pillage or suspected or
attempted pillage and damage, and if required, make notes and furnish reports regarding same. It is also requii'ed that

smoking and committing a huisanco in tho hold should be stopped and, if persisted in, reported in the manner directed
above. ’
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OVERTIME,
4. (o) All time worked in excess of 8 hours fram the commencement of any shift, Monday to Friday inclusive, shall
be prid for at the rate of time and g half.

SPECIAL RATES FUR SATURDAY AND SUNDAY.

5. Time und u half shall be the special rate for all work done on Saturday and double time for ail work done on
Sunday,

SPECIAL Ratks ror Honmpays.

G. {¢) Double timo shall be the special rate for all work done on New Year's Day, Australin Day, Good Friday,
Easter Monduy, Labour Day, Anzac Day, Queen’s Rirthday, Melbourno Cup Day, Christmas Day, and Boxing Day; but if
any other day be by Act of Parliament or Proclamation substituted for any of the nbove-named holidays, the special ratee
shall only be payable for work done vn the ‘day so substituted.

Traveilase Tine axp Fanes.
7. Any watchman employed at Newport, Willlamstown or Yarraville shall be paid travelling time at the ordinary
rate together with all fares neceessarily incurred by the most economical means of travel from and to the place of
engugetuent to and from the place of employment. :

Travelling time at the ordinary rate shall be paid to any watchman employed at 21 Sonth Wharf and beyond on the

solith side of the river, and at 22 Victoria Dock and beyond.
The above provisions shall not apply in cases where the ewployer provides, or offers to provide, transport.

MINIMUM PAYMENT,
3. (1) Except as provided in sub-clauses (b) and (¢} hereof w watchman catled up for duty shall receive & minimum
payment as for 6 hours work at prevailing rates.
() On a shift commencing at 8 a.m. and finishing at or befors noon on Saturday the minimum shall bo 4 hours’ work
at_prevailing rates.
{c) When work is interrupted Ly stop work meetings and the minimum engagement can only be 4 hours then the
minimum shall be 4 hours’ work at prevailing rates.

Payuent ror Mest, Tz,

Y. No deductivn shall be made in an cmployee’s time for a meal perivd of 3¢ minutey unless he is permitted to leave
his employer’s premises for such meal.

MEAL ALLOWANCE.
10. («) Where an employee is directed by the employer to work for two hours or more into the next shift, ho shall be
supplied by thé employer with a meal or be paid a meal allowance of 6s,

(6) Watchmen engaged to work Sunday day shift shall be provided with a mid-day meal or paid a meal allowanco
of 6s., provided the full shift is worked.

. ANNvAL Howay.

1. (2} The sonual holiday shall be as preseribed by the provisions of the Labour and Industry Acts.

(0} In addition to the leave hereinbefore preseribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including non-working days.
Provided always that this clause shall not apply to any employee whose normal working week is less than 35 hours.

(¢) Whero un employes with twelve months’ continuous service is engaged for part of the twelve.monthly period as a
seven-days’ shift worker, he shall be entitled to have the period of fourteen consecutivo days’ annual leave prescribed in
sub-clause (a) hereof inecreased by half & duay for each month he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker as prescribed in sub-clause (b) hereof lawfully loaves his
omployment or his omploymont is terminated hy the employer through no fault of the employee, the employeo shall be paid,
in addition to ull other amounts (including any payment in beu of annual leave as prescribed by sub-clause («) heroof} due
to him, an amount eyual to one-fiftieth of s ordinary puy for the period of employment as u shift worker.

Uxtronus,

12, Any empliyees required to wear a uniform whilst on duty shall be provided with such uniform by the employer
trec of oust tu the employee. The uniform so provided shall remain the property of the cmployer.

P. A RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary,
Melbourne, 9th April, 1957,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Acts.

DETERMINATION -OF THE MANUFACTURING CHEMISTS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria,

l N accordance with the provisions of the Labour and Ilndustry Acts, the Wages Board appointed to  determine the lowest
. prices or rates which may be paid to any persons employed in the trade of—

(@) & wholosale or a manufacturing chemist;

(b) manufacturing toilet preparations, perfumery, csscnces, essential oils, food preservatives, branding fluids; deodorants,
disinfectants, fungicides, insectides, vermin destroyers, weed destroyers,”

has made the following Determination, namely —

1. That on the Ist May, 1957 the last previous Determination of this Board shall be revoked and replaced by thia
Determination, . v

2. WagEs.
Note :—Rates preseribed in this Determination ave based upon a basic wage of £13 3s. Ud. for males and £9 175, d. for females.
Apprentices. Improvers.
Mates, Females. Males.
— Per Week. Per Week, - Per Weak. Per Waok,
£ s d £ a5 d £ a2 d £ 2 d.
1st year .. 316 6 330 Under 16 years of age ., 316 6 3 30
2nd year .. 412 0 317 0 16 years.of age .. .. 412 0 317 0
3rd year .. 6 6 0 4 8 6 17 year of age .. .. 6 6 0 4 8 6
4%h year .. .. .. 81 9 5 2 6 18 year of age .. . 811 0 5 2 6
5th year .. . . 10 13 0O i 6 0 10 years of age .. . 1013 0 6 8 0
20 years of age .. . 13 3 0 715 6
NvuuMBER (in any place).
Apprentices. Male Improvers. Female Improvers.

One apprentice to every three or One male improver to every three or One female improver to every two or
fraction of three workers of the same sox fraction of three male workers receiving fraction of two female workers receiving
receiving not less than the minimum 308s. 6d. per week. 211s. 6d. per week,
wage.

Apprentices and Improvers shall be subject to the samo numbers of hours per week as fixed for their reapective sections.
No. 192.~4153 57.—PricE Gu.
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) Wages Per Wesk
OTHER EMPLOYERS. of 40 Hours.
Males.
(s) Employees in Warehouses. £ s d
Foreman of any Department in which six or more workers are employed .. - .. .. o, 17 4 6
Foreman of any Department in which three to fivo workers are em loyed .. 16 15 6
First Assistant i.e., a person in & Dopartment who is required to keep oflicial mcurda and m z\rldmon
required to \vclgh, measure, check, wrap on label drugs . 1613 6
Drug Department employee engaged in wenbhmg, menwrnng, checl\mg, “nppmg nnd/or lxsbellmg under
supervision .. 6 4 0
Drug Dopartment emplnyea who is roquxred onlv to weigh mul/or measure uuder supernsmn .. 1516 6
Salesman in :my Depm‘tment under supervision .. NS . .. . . . 15 12 8
All others . . .. . . . i .. R 15 6 6
(b) Employees (other than in Warehouses).
(i) In Alkaloid lixtraction Department.
Foreman in charge of one or more persons .. . . . .. .. . 17 6 6
First assistant .. .. .. .. e e .. .. .. .. .. 16 6 0
Second assistant .. .. .. .. “ . .. .. .. .. 1618 &
(ii) In Alkaloid Refining Department.
Person in charge of refining operations and records . .. .. .. . - 1616 6
Refinery operator purifying alkaloids . .. .. .. .. .. .. . 16 6 0
Refinery operator (other) .. .. .. .. .. .. .. . 1518 6
(iii) Tnn Other Places.
Foreman capablo of manufacturing from givcn formulae, under super\'ision. and who is in charge of six or
more workers 17 4 6
Foreman capable of mnnnfncturmg from gn ‘en furmulw undcx supunwmn, arul who i 1s m clmrge of one to
five workers .. . 1615 6
First Assistant where (wo or mnre wmkers are emp!u; ed .. .. o e . W 5 90
Ether stillman .. .. 16 3 ¢
Assistant including opemtors of machlnes engugcd in any of the follo“ ing procesqes uudur qupen ision :—
. (a) Manufacturing Galenicalor C}nemxml (;nmpmmdﬂ Pills, Tublets, Toilot Preparations and Perfumery) Lt
= * (b) Granulating . . g . .. .. 1516 6 -~
(¢) Pill and Tnblet, Con,tmg .. .. .. . .. .. ..
All others .. . Ton T . T 7T LT . .. 15 6 6
Females. . .
; . Alkalmd Refinery Department. c . L .
Person in cha.rgo of refinery opomtmnq and records .. . .. 13 7 0
Person filling and wrapping . . . .. . et . 16 6,
Other Places. )
Forewoman in charge of one to five workers .. N .. .. . .. .. i o
Forewoman in c}m.rge of six or more workers .. .. .. .. .. .. .. 11186 @
Persons employcd in sterile areas, | .. .. .. .. .. .. .. .. 1019 0
Other adults . . . e .. . .. A .. .. 1011 6

xTRA RATES. '
3. () Employces engaged in processing and/or r(‘pn(‘l\mg tn bulk Gentian Yiolet, \Icthylmo Blue, Acriflavine, or similar
substances shall bo paid 8d. per hour extra with a minimum payment of Is. 6d. per (L\_y

(h) Employees whilst engaged in manufacturing and/or processing, filling and/or sealing, and/or de-contaminating
containers of organic phosphorus pesticides as covered by the first schedulo of ** Use of Peaticides Regulations, l()f’3 * under

the Health Acts, shall be paid an allowance of 9d. per hour or part thereof extra with a minimum payment of 2s. 3d. per
day.
4. o TimES OF BEGINNING aAND ExpIixg Work:—
Times of Beginning.- | Times of Ending. .
7.45 a.m. .. 5.15 pm. .. Monday to Friday inclusive.
3 . OvERTIME,
5. (e) Tho following rates shall be paid for all work done:—
" (i) Outside the times of boginning and ending work in any one day .. Time and a half for tho tirst three
(ii) Within the times of beglmul\g and ending work in oxcess of 40 hours in I.HIY week bhours and double time thereafter.
(iti) On Saturday e

() An employer may require any emplo)eo to “ork ronsonuhlo overhme at overtimo rates and such emp!n)ec: slmll
wourk overtime in accordanco with such roquirement.

R . Mearn Moxuy.

6. An employee required to work overtime for any period in excess of two hours after the usual hour of ccasmg
duty or after 6 p.m., whichever is the carlier, shall he supphul with an . adequate menl from the employer's canteen or paid
a meal money allowance of 5s,

Provided than when any employee is notified the previous day of the intention to work overtime and ovortime is not
worked he shall be entitled to the appropriate meal allowance a3 herein provided.

TERMS 0F EMPLOYMENT.

7. {6} All emplo)ecﬁ shall be engaged Ly the week. and shall.be paid weekly. A week's notice shall be given by the
employer or employee to det,m’mme empln)mcnt or, in lieu of such, notice, & week’s wages shall be paid or forfuited, as the
case may be. Such notice shall be -given at the end of a working “week, but an employeo may be dismissed summnnly for
dighonesty, misconduct, negloct of duty. or for abscnce-from work without rensonable causo, and'in the event of such ‘dismissal
the employee shall be p‘ud only for ihe time actually worked. All time of sbsence from work shall be deducted from the
employee’s wages, except absoncé on -the holidays hcrelmftLr munlmned and except absence mthout deduction of. pay ‘in
accordance with clause 10,
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(b) Notwithstanding the provisions of sub-clause (a) hereof the employer may deduct payment for any time during
which the employee cannot be usefully employed hecauso of any strike, or any other cause for which tho employer cannot
reasonably be held responsible; but any such employee xhall be entitled to payment for any of the holidays named in
clause 8 which occur during such period.

{c} Where an employee is stood down under the provisions of sub-clause (b) hereof, the timo lost to the employeo
shall not affect the continuity of employment.

Hovuivays.

8. All employoes shall be entitled to the holidays hercinafter mentioned without deduction of pay :—New Yeat's bay,
Australin Day, Union Pienic Day, Labour Day, Good Friday, FEaster Saturdsy, Kaster Monday, Anzac Day, Queen’s
Birthday, Melbourne Cup Day, Christmas Day, and Boxing llay, but if any other day be by Act of Parliament or
Proclamation substituted for any of the above.named holidays this provision shall apply only to the day so substituted.
Provided that any employee absenting himeelf or hemself from work without reasonable excuse or without permission of the
employer for any portion of the wurking day proceeding or following n holiday provided for in this clause, shall not be
entitled to payment for such holiduy.

Axxuar Houipay,

@, (71} The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

(4) In addition to the annual holidays prescribed in sub-clause (a) hereof, sevon.day shift workers, that is shift workers
who are rostered to work regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave including
non-working days.

Where an omployee with twelve months’ continuous service is enguged for part of the twelve-monthly period as a
seven-day shift worker, he shall bhe entitled to have the period of annual holidays preseribed in sub-clause (¢) hereof
increased by half a day for each month he is continuously engaged as aforcsaid.

Sk Leave.

10. (4¢) Any employee who, having had at least threc months’ service with the same employer, is absent from duty as

a result of personal ill health or accidont shall be entitled to sick pay as follows :— ’
{i) During the first year—34 hours’ ordinary pay for each complete month of service;
{ii) During any subsequent year of sorvice—40 hours’ ordinary pay.

Provided that in ecither case such emplovee produces or forwards within 48 hours of the commencement of such
absence evidonce satisfactory to the cmployer that hiy or her non-attendance was due to personal ill health or acciden
necessitating such absence.

Y (b If the full period of sick leave, as proscribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to vear. For the purposes of this sub-clanse, service prior to tho Ist .Tune, 1948, shali be disregarded.

DEFINTIION OF FoREMAN.

P, Where three or more adults are employed in any department of a warehouse, onoe shall be decmed to be a
foreman and entitled to the rato preseribed for such a foreman.

Mran INTERVAL.

12. No employees shall be required to work for a longer period than five hours without an interval of at least half an
hour for u meal.

t SprciaL RATES.

13. All work done on Sundays, New Year's Day, Australia Day, Easter Monday, Good Friday, Labour Day, Queen’s
Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day shall bo paid for at the rate of double time, but if any
other day be by Act of Parliament or Proclamation substituted for any of the above holidays, the special rates shall be
payable only for the days so substituted.

Suter Wokk.

14. By mutusl agreement between an employer and his employees shifts may be worked subject to the following
conditions :—

(a) The rates of pay for shift workers shall be:—

(i) On afternoon shift, 7§ per cent. in oxcess of ordinary rates.
(it) On night shift, 10 per cent. in excess of ordinury rates.

fb) Overtime shall be puid at the rate of time and a half for all time worked in exccss of 8 hours per shift io
any week in which six or more shifts are worked and in cxcess of 8 hours 48 minutes per shift in any week in
which less than six shifts arc worked.

(¢} Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoon or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day
workshop shall be paid at the rate of time and a half,

(d) For the purposes of this clause afternoon shift” means any shift finishing after 6 p.m. and at or before
midnight and ‘‘ night shift >’ means any shift worked wholly or partly between midnight and 7.30 a.m.

Prorecrive CLoTIUXG,

15. (@) Waterproof boots and protective clothing shall be provided by the employer when employees are required to
work in wet places, and when employees are employed in a room where powders are being mixed or employed in the
handling of acids or other materials injurious to clothing thev shall be provided with overalls or dust coats, whichever is
the most suitable.

(b) Not more than two sets of overalls or other protective clothing per year shall be supplied by tho employer, when
necessary, free of cost to the employee.

(¢) Persons employed in sterile arveas shall be supplied with overalls which shall be laundered by the employer, free of
cost to the employee.

(d) Waterproof boots, protective clothing and overalls as provided in this clause shall remain the property
of the employer.

Rest PERIOD.
16. A rest period of ten minutes ehall be allowed all employees in the forenoon, such period to count as time worked.

PayMenT oF WaGEs.
17. Wages shall be paid, in the employer’s time, not later than Thursday in each week.

Ricur or ENTRY oF UsioN OFFICIAL.

18. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right
to enter employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate
Union business on the following conditions :—

() That he produces his authority to the employer or his representative,

(5) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than onee a fortnight.

(e) That if an employer alleges that o representative is unduly interfering with his establishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse right of entry.
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FIRST-AID OULFITS,

Viotoria Gazette

19, In each place where employees are regularly employed, the emplover shall provide and continuously maintain, at
a place or places reasonably accessible to xll employees, an ‘cfticient first-aid outfit, consisting of the following articles :—

Artleles,

Quauntities to be kept'in
Ambulance Chest—

Antiseptic solution
Bandages, cotton and g
Castor oil
Yodine, tincture of
Maoual first-aid
Petrolatum, carbolized .. . . ..
Picric acid solution, made according to the following recipe or preseription ;:—

. 1} teaspoonful of powdered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled water
Pins, safety . N : .. . .. ..
Sal volatile
Seissurs
Tourniquet
Tweczers ..
Cotton, absurbent. .
Gauze, sterilized, plain
Lint, absorbent
"Plaster, adhesive ..

Auze

)

bottle

dozen assorted sizes
07.

oz,

—— o b

Jar

pint
packet
oz,
pair

O

pair

An adeqguate assortment

WasuiNg Facrames axp Hor Watkk.

20, Suitable washing fucilities, together with hot water at meal times shall be supplied for the use of employees.

A

LANDLES, J4.P., Chairman.

4. Vo WILLOX, Secretary.

Melboune, 11th April, 1957,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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DETERMINATION OF THE PORT PHILLIP SEAMEN'S BOARD.

NoTe.—The area or locality within which the Determination of such Wages Board shall be operative shall be
Port Phillip Bay, Hobson’s Bay, Corio Bay, the Port of Melbourne, the Port of Geelong, and the
Geelong Harbor.

lN accordance with the provisions of the Labour and Industry Acts, the Wages Board which has the power to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons ‘‘employed as’'seamen in
vessels working exclusively in and around Port Phillip Bay " has made the following Determination namely :—

That as from the beginning of the first pay period to commence on or after the 22nd March, 1857, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
PART I,

This Part applles to employees on Tug Boats including employees on craft controlied by the Melbourne Harbor -Trust and
the Geelong Harbor Trust which are gemerally engaged for 50 per cent. or more of their working time 'at commercial' towing.

1. (a) WaGcES P2 WEEE.
{Based on a Basic Wage of £13 3s. 0d. per week).

£e d.

AB. .. . .. . N . .- .- . .. .. .. .. 1419 6

{b): Any person working inside a-boiler or furnace, cleanig inside the-casing of internal combustion engines, cleaning .
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where deors have to be opened,.or cleaning bilges—
2s.'6d. per hour in addition to any other ordinary or overtime rate payable.

OrriNary Houms or WoRk.

2. The ordinary hours for a week'’s work shall be 40.

Day Hovurs.

3. («) The ordinary Lours shall not exéeed eight consecutive hours in any day, exclusive of meal times, to be-worked between
the hours of t—

‘ Between the 1st September and the " Between the 1st April and the 31st
following 31st March, August,
Time of Beginning. | Time of Ending. Time of Beginning, ) Time of Ending.
- e 1 - .
Monday to Friday .. . .. .. - 6 a.m. 6 p.m. l 7 a.m. ’ 5 p.m.

{b) (i} An employee shall not be recalled to work until he has had a break of not less than three hours, -unless he is paid
- for the period of the break at the-appropriate wage rate. Provided that'any-idle time-beforo 4 p.m. shall not count on the days,
Monday to Friday (inclusive), in calculating the period of such break.
(ii) On Saturdays, Sundays, and Public Holidays any break of less than three hours shall be counted as time worked.

No.173.—2664/57.—PRICE 6D.



No. 173.—May 16, 1957 1636 Victoria Gazette

OvarTIME.

4. (a) Overtime shall be paid as follows :—Within the spread of hours as prescribed in olause 8 of this Part in excess of
40 hours per weock—time and a half. Outside such spread of hours—time and a hall for the first four hours and double
time thereafter.

For the purpose of assessing overtime outside the spread of hours any work done prior to the time of beginning, and after
the time of ending work, as prescribed in clause 3 of this Part, on any day shall be cumulative. Work done on a Saturday
shall be paid for at the rate of time and a half for the first four hours and double time thereafter with minimum payment
as for four hours’ work at the overtime rate.

(b) When excess duty is performed otherwise than in a consecutive extension before or after ordinary duty for the day
the employes shall be entitled to a minimum payment a8 for three hours for each resumption provided that, except in the case
of unforseon circumstances arising, the employee shall not be required to work the full three hours if the nominated work he was
recalled to perform is completed within a shorter period, but if the employee has to resume duty on more than two occasions
during the hours between the usual finishing and comwencing times he shall be entitled to payment for the whole of the time
from the commencement of the first to the termination of the last resumption.

(¢) In computing time worked or occupied each half hour or portion thereof, from the beginning of the time worked or
ocoupied, shall be reckoned as a half hour.

Seeoial. CoNDITIONS AS REGARDS ExcoxssivE OVERTIME.

44. An employee who has done continuous duty for 24 hours shall not be required to do further duty on the tug
until he has had, for the purpose of rest, a period of eiﬁht consecutive hours off duty exclusive of any meal time, provided that
continuity of duty shall for the purpose of this clause be deemed to have been maintained despite the ocourrence of meal times
or of the employee being off duty during any period of not more than four hours including one of such meal times during the
%4 hours in question.

Provided further that for each hour worked during the eight hours rest period aforesaid the employeo shall be paid overtime
at the rate of double time in addition to any other ordinary or overtime payment.

Raismnag Steam aNp BanEme FimEs.
5. (a) Firemen shall be deemed to be occupied for one and a half hours raising steam on large tugs and for one hour on
small tugs.

() When a tug is returning from a job and fires are banked presumably for the night and the tug is immediately ordered
out on another job, 5s. extra shall be paid to the fireman for breaking the bank.

Mzar Hours.
{Exolusive of working time.)

6. (a) Meal breaks of one hour each shall be allowed as follow :—

Breakfast between 8 a.m. and 10 a.m. :

Dinner between ncon and 2 p.m.
{b) Where a meal break is not permitted within the presoribed hours one hour’s paywment at double time shall be paid, and

& break shall be sllowed for a meal as soon as practicable.

An employee shall not be compelled to work for more than five hours without a break for a meal.

(c) Where a tug is tied up to a wharf immediately prior to & meal hour it shall remain alongside the wharf until the
completion of such meal hour and an employee shall be entitled to leave the tug for the duration of the meal hour.

HoLipay AND SUNDAY WORK.

7. (a) A full week’s wages shall be paid for any week in which the following holidays ocour or are observed notwithstanding
such holidays are not worked :—

New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are observed
in lieu of any of the said days. Provided that for persons employed by the Geelong Harbor Trust Geelong Cup
Day shall be observed as & holiday in lieu of Melbourne Cup Day.

(3) For work done on a tug boat on & Sunday or any of the holidays herein prescribed an employee shall be paid
double time with a minimum payment as for four hours at such penal rate for each period of duty provided that where he is
subjected to more than two call-outs in any day he shall be so paid for the wholo time from the first commencement till the final
termination of the work.

ANNUAL LEAVE.

8. () An employee who has served his employer continuously for a period of one year shall be allowed 21 consecutive
days’ holiday on full pay.

(6) For each holiday presoribed in olause 7 of this Part falling within the employee’s annual leave another day shall be
added to such leave. i

(¢) An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday period, before
going on leave.

(d)} Any employee who leaves his employment, or whose employment is terminated before the completion of any twelve
monthly qualifying period shall for each completed month of service receive payment in lieu of annual leave consisting of !/;, of
three weeks’ ordinary pay.

B1cE LEAVE.
9. (a) An employee on weekly hiring who is absent from his work on acoount of personal illness, or on acoount of injury

by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduoction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(ii) He shall, within 24 hours of the t of such ab , inform the omployer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iif) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he waa unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (Whether in the employ of one employer or of several) to leave in exoess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within two weeks of the employes
entering his employment, require an employes to make o sworn declaration or other written statement as to whet paid
leave of absence he has had from any employer during the then current year; and upon such statement the employer
shall be entitled to rely and act.
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8ingle Day Absences.

(5) In the case of an employes who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
medioal practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on account of
personal illness or on acocount of injury by accideat. Nothing in this sub-clause shall limit the employer's rights under

sub-clause (a) (iii) bereof.
Cumulative Sick Leave.

{c) Sick leave shall acoumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave preseribed in respect of that year.

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
nocessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

Warrtng For ORDERS.

10. If a tug boat employee is required or caused by his employer to wait at a time mutually agreed upon between the
employer and employee, or attend in his own time at any other place than his home to receive any direction or instruction as to
the time, locality, or nature of the work to be dono for the employer by the tug in which he is employed, he shall be paid
as for a minimum of two hours’ overtime at the rate of time and a half for a Saturday, a Sunday, or any holiday prescribed in
clause 7 hereof, and as for a minimum of one hour’s overtime at the rate of time and a half for any other day for each
such instruction or direction. This clause shall not apply to employees of the Geelong Harbor Trust.

TXGAGEMENT OF STANDBYS.

10a. One A.B. and one Fireman may be engaged at the last pick-up for the week to act in each case as a ‘‘ Standby ” for
all tugs operating from the Port of Melbourne until 9 a.m. on the next pick-up day. Each man shall be entitled to a
payment of £1 125. 6d. for each day he is so required to stand by.

TrAvELLING TIME AND EXPENSES.

11. (a) Where an employee is required to join or leave a tug at a place other than his port of engagement he shall be allowed
second class fares and reasonable out-of-pocket expenses in addition to his ordinary wages.

(b) When an employee, who, in the ordinary course of his employment, begins and finishes his work for the day at a
particular time and place, is required to begin and/or finish work for the day at a place other than from that particular time and
place, ho shall be paid any reasonable extra travelling expenses and also at the overtime rate for any extra time thereby
occasioned beyond his ordinary travelling expense and time.

Trovaing CoaL N BUNEERS.
12. (a) When coal trimming is necessary when a tug is steaming an extra trimmer shall be engaged to perform this work.

(6) Members of crews are not to participate in bunkering operations when coal trimmers are available. If crews are called
upon to perform bunkering operations they shall be paid coal trimmers’ rates in addition to their ordinary rates.

CoMPENSATION FoR Loss or PErsonan Erreors.

13. If an employee should sustain damage or loss of his personal effects or equipment by fire, explosion, foundering,
shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee’s neglect, the employer I
compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £60.

CLeaNiNG AND FUMIGATION.

14. (@) The quarters of employees ghall be thoroughly fumigated and cleaned and painted at least once every year, and the
date of the last fumigating and painting shall be stencilled or painted in the quarters.

(b) Employees shall be given one clear day's notice before fumigation starts, and all bedding, clothing, &c., shall be loosened
up and fumigated while in quarters,

{¢) Employees shall not be called npon to occupy the quarters until the fumigation officer has certified they can safely do so.

ACCOMMODATION.

15. (a) Employees who, by the nature of their employment, are required to sleep on board shall be supplied by the employer
with bedding consisting of & mattress and cover, pillowslips, sheets, a well-filled pillow, two blankets (a third blanket to be supplied
in cold weather), towels, toilet soap, crockery, and cutlery. The mattress and pillow shall be of flax or other fibre, but not of straw
or tow.

(6) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four
months. Mattresses shall be thoroughly renovated once every six months.

{¢) In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the bedding
or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to the employee
75 per cont. of the cost of the articles not so returned.

PROTECTIVE CLOTHING.

154. This shall be issued in the same terms and conditions as those set out in the Seamens Award 1955, and any
amendments that may be made thereto from time to time.

Existing CusToMS AND PRACTICES.

16, Except in so far as altered expressly or by necessary implication this Determination is made on the understanding
that all existing privileges and conditions shall continue.

WorgING CARGO.

17. Tug boat employees shall, in addition to their ordinary wage, be paid the difference between their own and Waterside
Workers’ rates when handling cargo.

Mepioise CHESTS.

18. A medicine chest complying with the provisions of Scale D of the Scales of Medicine and Medical Stores, prescribed in
accordance with Section 124 of the Commonwesith Navigation Act 1912-1933, shall be placed aboard each vessel.

ENGAGEMENT AND DISAISSAL.

19. {(a) All employees shall be engaged through the rocognized place of engagement for all seamen.

(6) Subject to sub-clause {c) hereof the engagement of all employees shall be by the week, and one week’s notice shall be
given by either side to terminato employment cxcepting in cases which justify summary dismissal. Any employee leaving his
employment without giving such notice shall forfeit one week's pay.

(¢) Employees may be engaged by the day to Bl the places of weekly employees temporarily absent.

If an employee is engaged for less than fourteen consecutive working days he shall be paid at the appropriate rate prescribed
in olause 1 of this Part with an addition of 50 per cent.
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DEFINITION.

20. “Tug’’ means o vessel engaged. in towing steam or sailing vessels or barges, lighters, punts, or, other oraft or floating
material, or. attending such, vessels for.towing on arrival or departure.

Srop \'Vom( MEeeTING, ' .
21, A stop work meeting may be held every second calendar month on Wednesday, Thursday, or Friday of the wee
in which the general stop work moeting for interstate seamon is held, the actual date and time of such meeting to be
arranged by employers and notified to the Seamens Union the previous day. No additional stop work meetings shall be held
unless authorized by the employers.

The stop, work meeting shall bo of not more than two hours' duration for which no deduction of wages shall be made.

PART II
This Part applies to employees on Pllot Ships.
SECTION A.
WaigEs reEB WEEK.
1L (Based on a Basic Wage of £13 3s. 0d. per week.)

—_— Ordlnary Wage. Sea-Golng Allowance. Total an_e‘

£ s d. £ s d £ s d

Firemen .. . .. .. .. .. .. 1412 9 117 0 16 9 9
AB. .. . . .. . . L1 1313 8 117 0 1510 8

Hours or WoRk,

2. Subject to sub-clauses (@) and () hereof the ordinary hours for a week's work shall be 40.
(@) Any time worked in excess of such 40 on an outside ship shall be compensated for as follows :—

: (i) Sixteen consecutive hours off duty on the Thursday and Friday, or the Monday and Tuesday next
following such period of duty. Time occupied in travelling to or from a ship is not to count as
time off duty;

(ii) Payment at overtime rates for any excess worked over and above 56 hours of duty  (ie., payment
shall be made for all work done in excess of 40 hours plus the 16 compensated for in accordance
with the provisions of (i) hereof.).

(iii) Notwithstanding the provisions of Placitum (i) hereof, if an employee is required to perform outside
duty for two successive weeks he shall, within the next two successive weeks, receive the hours off
duty that he is entitled to under the said Placitum (i), plus an additional sixteen hours (i.e. an
additional eight hours for each week of outside duty.)

(b) Any time worked, other than on an outside ship, in excess of »i-Ohoui's in any week shall be, paid for at
overtime rates. g .

DarLy Sereap oF Hougs.

8.-(¢) In port the ordinary hours shall be worked betwoen 7 a.m. and 6 p.m.
(b) At sea the ordinary hours shall be worked in watches of four hours on duty with intervals of four hours off duty.

OVERTIME.

4. (a) All time worked in excess of or outside the hours as prescribed in clauses 2 or 3 of this Part shall be paid for at the
rate of time and a half. Provided that if such excess duty ** in port '’ has already extended for at least four hours the employee
shall be entitled to payment at the rate of double time in respect of the continuance of such excess duty beyond such four hours.

(b) Overtime *“in port’” shall be calculated on the ordinary wage, and “ at sea

on the tetal wage, as preseribed in clause
1 of this Part.

Raisine STEaM aAND Bangine Fires.

5. Firemen shall be allowed two hours’ payment at the appropriate rate for raising stcam and three hours’ payment at such
rate for the purpose of clenning the boiler tubes.
Meat Hours.
{Exclusive of working time.)
Pilot Ship employees * in port ™.

6. {a) Meal breaks of one hour each shall be allowed as follow :—

Breakfast between 8 a.m. and 9 a.m. .

Dinner between noon and 2 p.m.

Ten between 5 p.m. and 7 p.m.
Supper between 1l p.m. and 1 a.m. A
(b) For work done during meal hours and thereafter until a meal hour break is allowed, time and a balf rates shall be
paid,
An employee shall not be compelled to work more than five hours without a break for a meal.
(¢) When a pilot ship is ““in port”’ and an employee is required to be on duty he shall be entitled to meals on board. The

employer shall arrange for the cooking of such meals on the day or shall, instead of providing the meals, pay an allowance of
4s. 6d. for breakfust, 5s. 6d. for lunch and 7s. for tho evening meal to the employce.

~ HoLtpay aND SuNDAY WORK.
7. (@) A full week’s wages shall be paid for any week in which the following holidays occur or are observed
notwithstanding such holidays are not worked :—
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Qucen’s Birthday, Labour Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day. or days as by law or otherwise are
obeerved in licu of any of the said days. - i
(b) A pilot ship employee * at sea '’ on any of the days herein prescribed shall be paid an extra day’s pay.
{¢) For work done on a pilot ship **in port ” on & Sudday or any of the holidays herein prescribed an employee shall bo
paid double timo with a minimum payment as for four hours at such penal rate. :
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ANNUAL LBAVE,

8. (2) An employeo who has served his employer continuously for a peried of one year shall be allowed 21 conseoutive days’
holiday on full pay.

(b) For each holiday prescribed in clause 7 of this Part falling within the employee’s annual leave another day shall be
added to such leave.

(¢} An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday period, before
going on leave. -

(d) Any employes who leaves his employment, or whese omployment is terminated before the completion of any twelve
monthly qualifying period shall for each completed month of service recvive payment in lien of anoual leave consisting of /12 of
three weeks’ ordinary pay.

SioE LEavE.

9. (a) An employee on weekly hiring who is absent from bis work on acoount of personal illnees, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction of pay,
subject to the following conditions and Limitations :— :

(i} He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(ii} He shall, within 24 hours of the com: t of such ab: , inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence, ;

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv} He shall not be entitled in any yoar (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering pavagraph (iv) of this sub-clause an employer may. within two wecks of the
employee entering his employment, require an employec to make a sworn deciaration or other written statemenv as to what
paid leave of absende he has had from any employer during the then current year: and upon such statement the employer
shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall ot be entitled to payment for the day clained unless he produces to the employer a certificate of a duly-qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of persoual
iliness or on nccount of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause () (iii)
hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of thia
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year.

Autendance at Hospital, &Le.

- (d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by. the employer. all expenses reasonably incurred in connexion with such attendance. ) N

TraveELLING TmME anp EXPENSES.

10. Where transport is not provided an employee shall be allowed a second class fare from Queenscliff to Melbourne and
return for the purpose of taking accumulated leave, or from Melbourne to Queenscliff when required to travel to start work.

TrosMinG Coar 1x BUNkEms.
11. (8) Any member of o Pilot Ship crew, on watch and required to trim coal, shall be paid one hour’s overtime per day
whilst 8o engaged.
(b) Except as provided in sub.clause (a) hereof members of crews are not to participate in bunkering operations when coal
trimmers are available. If crews are called upon to perform bunkering operations they shall be paid coal trimmers’ rates in
addition to their ordinary rates. :

COMPENBATION FOR Los8 oF PERSONAL ErFprcts.
12. If an employee should sustain damage or loss of his personal effects or equipment by fire, explosion, foundering,
shipwreck, collision, stranding, or by any other cause whatsoever not attributable to the employee's neglect, the employer shall
compensate him for such damage or loss by a cash equivalent to the value thereof, to a maximum of £60.

CLEANING AND FUMIGATION.
13. (a) The q&nrters of employees shall be thoroughly fumigated and cleaned and painted at least once every year, and the
date of the last fumigating and painting ghall be stencilled or painted in the quarters.
(b) Employees shall be given one clear day's notice before fumigation starts, and all bedding, clothing, &c., shall be loosened
up and fumigated while in quarters. R .
(¢) Employees shall not be called upon to oecupy the quarters until the fumigation officer has certified they can safely
do so.
ACOOMMODATION,

14. (a) Employees who, by the nature of their employment, are reqguired to sleep on board shall be supplied by the
employer with bedding consisting of a mattress and cover, pillowslips, sheets, a well-filled pillow, two blankets (a'third blanket
to be supplied in cold weather), towels, toilet soap, crockery, and cutlery. The mattress and pillow shall be of flax or other
fibre, but not of straw or tow.

(6) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blankets once in each four
months, Mattresses shall be thoroughly removated once every six months. ’
. (¢) In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the bedding
or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to the employee
75 per cent of the cost of the articles not so returned.

ExisTinG CUSTOMS AND PRAGTIOES.

15. Except in so far as altered expressly or by necessary implication this Determination is made on the understanding
that all existing priviloges and conditions shall continue.
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Mep1oinE CHESTS.

16. A medicine chest complying with the provisions of Scale D of the Scales of Medicine and Medical Stores, prescribed in
aooordance with Section 124 of the Commonwealth Navigation Act 1912-1933, shall ho placed aboard each vessel,

ENGAGEMENT aND DisissaL.
17. (a) All employees shall be engaged through the recognized place of engagement for all seamen.

(b) Subject to sub-clauso (c) hereof the engagement of all employees shall be by the week, and one week’s notice shall be
given by either side to terminato employment excepting in cases which justify summary dismissal. Aa employee leaving his
cmployment without giving such notice shall forfeit one week’s pay.

(¢} Employees may be engaged by the day to fill the places of weekly employees temporarily absent.

If an employee is engaved for less than 14 consecutive working days he shall be paid at the appropriate rate presoribed in
clause 1 of this Part with an addition of 25 per cent.

Lire Jaok®T,
18. Each member of the crew in a working boat shall wear a life jacket.

ProTecTIVE CLOTHING,
19. All A.B's shall be supplied with hard weather suits and boots plus sou-westers. Greasers shall be supplied with
gloves, rubber gloves for acid bath, and light protected toe-cap boots.

DEFINITIONS.

20. “ Pilot Ship”’ menns any vessel employed in the duty of placing on board or taking off Pilots of the Port Phillip Pilot
Service.

* Home Port’’ means the port of engagement of employees.

** At Sen’’ means when proceeding from Queenscliff to Melbourne, or from Melbourne to Queenscliff, and on outside
stations,

“In Port’ means anchored at the inside station Queenscliff, or moored at Williamstown or other wharfs.

SECTION B.
The following conditions shall apply on the motor vessel *“ Wyuna .

In any case or cases where the conditions contained hercin are at variance with those prescribed in Scction A hereof
they shall be in lieu of and supercede such last mentioned conditions. In all other cases the conditions prescribed in Section
A shall also apply to work done in connexion with the * Wyuna .

1. WaGEs PER WEEE.
(Based on a Basic wage of £13 3s.0d. per week)

£ s d
A.B. (including a boating allowance of £1) .. . . . .. .. .. .. 1619 0
Motorman . . . . 18 8 0

Wipers are to be classified as motormen and shall receive o special margin of 10s. per week to compensate for
maintenance work,
SUSTENANCE ALLOWAXCE.

2. An amount of £5 per week shall be paid as a sustenance allowance for the week that the seamen are taking their
wook off,

Working Conditions and M

The manning for the deck department shall be .. .. .. . .. .. .. 7 able seamen
The manning for the engine room shall be . . . .- .. 2 motormen
If an A.B. acts as Boatswain he will be paid an additional 5s. per week.

There will be two complete crews as above making a total of fourteen able Seamen and four motormen.

Outside Dulies.

The A.B’s will work as follows.—Four men will be boatmen working watch and watch. One man will be known as
the swinger. He will work with the duay man from 1 pm. to 5 p.am., and attend to the lowering and hoisting of boats at
all times. The sixth A.B. will be a day man in chargo of stores and engaged in maintenance work, Monday to Saturday
(inclusive}. The seventh man will bo Crow Attendant solely employed cleaning accommodation until 1 p.n. After the
luncheon hour he will work until 4 p.m. on deck with tho day man. At 4 p.m. the attendant will draw stores and prepare
for the evening meal. The crew attendant will be responsible for the cleaning of the messroom, recreation room, W.C.'s,
bathrooms and laundry. The cleaning of tho botwcen deck working alleyways and entrance steps shall be the responsibility
of the deck dopartmont. Kach employce covered by this Determination is expected to look after his own personal room.

Motormen will work as follows.—To work in the engine room on six hour watches and to be occupied by wiping,
cleaning and muintenance work with the ongineers.

Time of starting shift and finishing.—All crew members will commence their week of duty at 7.30 a.m. on Monday
when they join the bus to travel to Queenscliff and will terminate that week on return to Melbourne the following Monday.
Thoy will receivo their pay on arrival, bank holidays excopted at the Paymaster’s Office and be available for rejoining bus
ot 7.30 a.m. the following Monday. Any member for any reason whatever, who is unable to join the bus should notify the
Pilot Office at as carly a date as possible and thus allow a substitute to be engaged.

Where a pilot steamer stays outside after 10 a.m. on Mondays thus causing a late relief the crew then on duty
shall be paid an extra day’s pay as compensation for late relief.

Crew members on duty watch shall remain on board until relieved.

Overtime.

The overtime clause in the present agreement to include that the necessity for crew members to work four and six
hour watches alternately entitles them to a minimum of overtime as follows :—

AB’s

. .. .. .. 26 hours
Swinger . .. .. AN .. .. .. . .. 36 hours
Motormen .. .. .. . .. . .. 28 hours

Any overtime in excess of the above to be paid for at normal overtime rate (Time and a half).
The daily spread of hours clause to have included the following.—Day men and Crew Attendants to work a ten hour
day, Monday to Saturday (inclusive}.
Week on Duty.
Work for this station will commonee at 7.30 a.m. on Monday when men join the bus to travel to Queenscliff and no
leave will be granted during the week on duty.
Week off Duty.
Time off will commence on return to Melbourne. Wages to be continuous.
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PART IlI.

This Part applies to employees on craft controlled by the Melbourne Harbour Trust, or on any other craft engage‘u
In dredging operations, except on craft controlled by The Geelong Harbour Trust.

Provided that any employee on any cralt which is generally engaged for 50 per cent. or more of its working time at
commercial towing shall be covered by the provisions of Part 1. of this Determination.

Waaes PER WEREK.

1. (a} Day workers :— (Based on a Basic Wage of £13 3s. 0d.).

£ s d.
JAB. .- . .. .. .. .. .. .. .. . .. . .. 1414 0
Deok Hand .. . . .. .. . .. .. N .. . . M50
Fireman .. .. .. . . o .. .. .. .. .. .. .. 156 8 0
Greaser .. .- . .. .. .. .. .. .. .- .. .- .. 1610 o
Winchman . .. . .. .. .. .. .. .. o .. .15 20
Coal Gang Hand .. .. .. . . - .. - .. .. .. 1414 0
Diver .. ‘e . .. .. .. N .. .. . .. .. .19 7 0

Provided that any employee ob a craft which is rogularly engaged for less than 50 per cent. of its working time at
commercial towinil shall be paid at the appropriate rate prescribed in Part L., of this Determination, with a minimum
payment for two hours on any day whilst so employed.

(b) A diver's assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance
at the rate of £1 per week.

(c) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
1s. 6d. per hour in addition to any other ordinary or overtime rate payable.

{2) A coal gang hand shall receive the following additional allowances :—

(i) 4d. per hour during actual coaling operations ;
(ii) 9d. per hour, to be computed to the nearest half hour, when handling coa! in bunkers of vessels.

(¢) Shift Workers—A shift worker, irrespective of the shift on which he may be employed, shall bo paid the
appropriate rate prescribed in sub-clause () hereof plus 6 per cent. calculated to the nearest shilling. For the purposes of

this Part of the Determination a shift worker shall be deemed to be an employee who is ordinarily required to commence
work before 7.25 a.m., or to finish after 4.25 p.m. .

EMrLOYREES TEMPORARILY TRANSFERRED FRoM DaY WoRK To Suirr Wong, or FroMm Smirr Work To Day WoRk.

2. (a) An employee transferred from day work to shift work for less than five consecutive days-shall be paid at the rale of
time and a half for each shift.

(b) An employee transferred temporarily from shift work to day work shall for the first two weeks at such temporary work
‘be paid at the rate prescribed for his ordinary work as a shift worker.

(¢} After the first hour of a shift an employee is not to be moved or transferred from one craft to another except in the
case of sickness or accident ocourring during a shift.

CaLL Ovuts For Diver, L
3. A diver shall be paid for all “ Call outs '’ at the rate of double time, with a minimum payment as for four hours’ work
at such penal rate.
LvrraTioN oN Dies, gro.

4. (a) Where a Diver is required to do more than six dips in any week he shall be paid 8s. 8d. extra for each additiona:
dip in such week. In computing the number of dips three hours shall be deemed to be the maximum duration of a dip, provided
that where the duration of a dip exceeds three hours, such excess shall be deemed to be a second dip if work then ceases for the
day, but if the diver is required to do any further diving work on that day the oxcess shall count towards the three-hour maximum
for the next dip on that day.

(5) A Diver shall not be required to dive for more than six hours on any one day.

Mrxep FuonoTIons,

5. An employee required to do work for which a hjﬁher rate of wage i8 payable than that for the work on which he is
ordinarily engaged, shall be paid at such higher rate for all work done on such day. : .

OrpINaRY HoURS 0F WORK.
8. (a) The ordinary hours for a week’s work shall be 40.
(b) The ordinary hours for a day worker shall be worked between the hours of 7.25 a.m. and 1.25 p.m.
Provided that the spread of hours may be varied on any job by mutual agreement betweon an employer and the majority
of the employees on the job.
(¢) The ordinary hours for all employees shall not exceed eight hours on any day Monday to Friday inclusive.

OvERTIME.
7. (a) Overtime ahall be paid as follows :—
Within the spread of hours as prescribed in clause 6 of this Part in excess of 40 hours per week—time and a half.
Outside such spread of hours—time and a half for the first four hours and double time thereafter.
(b) Where a dayworker is required to work overtime in excess of two hours on any day beyond the usual time for
ending work he shall be permitted to take one hour off for a meal at a time to be mutually agreed upon and either be
provided with a hot meal or receive an allowance of five shillings in lieu thereof.

AvoIDANGE oF PHYsIoAL ExmausTion.

8. An employee who has done continuous duty for 24- hours shall not be required to do further duty on the tug or vessel
until he has hmf for the purpose of rest, a period of eight consecutive hours off duty exclusive of any meal time; provided that
continuity of duty shall for the purpose of this clause be deemed to have been maintained despite the occurrenco of meal times or
of the employee being off duty during any period of not more than four hours including one such meal time during the 24 hours
in question. .

Provided that in the event of unforseen circumstances beyond the control of the employer, all time worked in excess of the
poriod herein mentioned shall be paid for at the rate of double time, and such double time shall continue until the employee has had
at least eight hours off for rest.

TRAVELLING EXPENSES. . :

. 9. Where an employes is requirsd to join or leave a vessel at a place other than his port-of engagemoﬁt'he shall be allowed
s second-class fare and s sustenance allowance of 58. per mesal in addition to his ordinary wages. : N
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. RiLikF Busat axp Traveuuive Tive.
10. No. I Wharf. Spencer-street. Melbourne, shull be the picking up point for all plant working between such point and
No. 8 Wharf, Yarraville, including the Docks, and Ann Street Pier, Williamstown shall be the picking up point for all plant
working elsewhere.
A fully covered launch with scating accommodation shall be provided for this work. :
All travelling time is to be paid for at the ordinary rate, except that where the time taken to travel in overtime hours is
ten minutes more than would normally be taken, such excess over ten minutes shall be paid for at time and a half.

MzeaL Hours,
. (a) Dayworkers. .
p 11. Dayworkers shall be allowed a mnesl break of not less than one hour between noon and 1 p.m., provided that }I
gwing to the exigencies of the work in hand. such meal break is not given between such hours, such dayworkers shall be
paid .at the rate of time and a half for all work done between noon and the time when the meal break commences.
Provided further that if the period of the deferment of the meal exceeds one hour double time shall be paid for all work
done ,during such excess deferment. Notwithstanding anything contained in this clause no dayworker shall be required to
work more than five hours without a break of one hour for a meal. '

(b) Shift Workers.

Thirty minutes shali be allowed for crib, but no cmployee shali be required to work more than four hours without a
break for n meal.
No reduction of wages shall take place in lieu of time taken off for a’ meal.

Pror-up PLAcE.
e

12. All omployees shall be engaged in accordance with the requirements of the Commonwealth “Seamen's “seleotion shed
under the control of the Commonwealth Inspector of Seamen. .

ENGAGEMENT.

_13. All employment shall be by the week determinable only by a week’s notice from either employer or employce unless
the ‘amount of a weéek's wages be paid or allowed in lieu of such notice.
. Provided ‘that, notwithstanding anything hereincontained, the employer may for misconduct disperide with “an ‘employee
anywhere and at any time without such notice or payment.
Provided further that the employer may deduct payment for any day on which an employee cannot be usefully employed
because of— '
(a) any strike;
(b) any breakdown of machinery ;
(¢) any stoppage of work unavoidable by the employer.
An employee dispensed with for misconduct shall be entitled to payment of wages in respect of and proportionate to the
time up to the dispensation but no more.

Horipay AND SunNpaY WORK.

14. (a) A full week’s wages shall be paid for any week in which the following holidays ocour or are observed notwithstanding
such holidays’ are not worked :— .
New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are
observed in lieu of any of the said days.

(6) Double time shall bo paid for all work done on a Sunday or any of the holidays prescribed in sub-clause (@) hereof
with & minimum of four hours of such pay for each period of duty.

(¢c) No weekly employee who has, without the consent of his ‘employer ‘and without reasonable cause, absented himbelf
ﬁ'olm his employment on the day before or the day after a holiday shall be free from deduction of pay in réspect of such
holiday.

SicK LEave.

16. (a) An employee on weekly hiring who is absent from his work on acoount of personal illness, or on'acodunt of injury
by accident arising out of and in the course of his employment, shall be ‘entitled to leave of absence Without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of abserice for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement ‘of such nbsence, inform the employer of his inability to attend for
duty and, as far as practicable, state the nature  of the injury or illness'and the estimated duration of the
absence. ’

(iii) He shall prove to the satisfaction of his employer (or in'the”e¥ent of dispite the Wages-Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) Ho shell not bo entitled in any year (whether in the employ of one employer'or 'of séveral) to léave in excess of
40 hours of working time.

Tor the ‘purpodo of  dadministering puragraph (iv) of this sublclause an “employer may, within two “weeks of the
cmployee entering his employment, require an employee to make a sworn ‘declaration or other written statement'as to what
paid leave of absence he has had from any employer during the then current year; and upon such statement the employer
shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an'employee who claims to be allowed paid sick léave’in ‘accordarice”with this clause for an’ absence of
one day only such’employee'if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to 'tlie employer a certificato of a.duly qualified
medical practitioner that inhis, the medical practitioner’s, opinion'the employee Was unable to'atterid for duty on account of

rsonal h;llne?s or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub!clause
(o) (iii) hereof.

Oumulative Sick Leave,

{c) Siok leave shall acoumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been n.!lqw_ed to an employee by an employer as paid siok leave may be claimed by, the employee
" and" sithjéot to the ‘odndifions hereinbefore prescribed shall be allowed by that employer in 8 subioquent year without diminution

of the sick leave proscribed in Tespect of that year.



“Victoria Gazette 1643 No. 175.—~May 16, 1957

Atiendance at Hospital, &ec.
(d) Notwithstanding anything contained in sub-clause (@) hereof an employee suffering injury through an accident arising
-out of and in the course of his employment (not being an injury in respect of which he iz entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurge, or at'a hospital, shall not suffer any
. deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
.by the employer all expenses reagonably incurred in connexion with such attendance.

o - *  ANNUAL LEave.
16. (a) Shift Workers :—
{i) An employee who has served his employer continuonaly for a poriod of one year shall be allowed 21 consecutive
days’ holiday on full pay.
{ii) For each holiday prescribed in clause 14 of this Part falling within the employee’s annual leave anotber day shall
, N be added to such leave. . .
. + (iii} An employee shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday pqgig')gi,
before going on leave. a .
(iv) Any employee who leaves his employment, or whose smployment is terminated before the completion of any twelve
smontbly qualifying period shall for each completed month of service recoive payment in lieu of annual leave consisting of 1/, of
-three .weekx ordinary pay.
() Day Workers—The amnual holiday shall be as preseribed by the provisigns of the Labour and Industry 5.\}clt-s.
(¢) Mized Work.—An employee who durinﬁ the course of & year has been employed both as a shift worker and a day worker
.shall be granted annual holidays on a pro rata basis as follows :— - .
10 hours tor each completed month as a shift worker, and
63 hours for each completed month aa a day worker. .-
(d) Notice of Annual Leave.—Employees.are to be given two weeks’ notice bofore being reguired to take annual leave.

COMPENSATION FOR Los8 oF PensoNaL Errpors.

17. If an employes should sustain damage or loss of his personal effects or cquipment by-fire, explosion; foundering,
-shipwreck, collision, stranding, or by any other cause whatsoover not attributable to the employee’s neglect, the émployer shall
.compensate him for such damage or loss by a cash equivalent to the value thereof, to’a maximum of £60. - '

CLEANING AND FUMIGATION.
18. («) The quarters of omployees shall bo thoroughly fumigated and cleaned and painted at least onoce every year, and the
.date of the last fumigating and painting shall bo stencilled or painted in the quarters.
(6) Employees shall be given one clear day’s notice before funtigation starts, and all bedding, clothing, &e., shall be
loosened up and fumigated while in quarters.

(c) Employees shall not be called upon to occupy the quarters until the fumigation officer has certified they can safely
~do ro.

ACCOMMODATION.

19. (¢) Empluyees who, by the nature of their employment, are required to sleep on board shall be supplied by the
~employer with bedding consisting of a tress and cover, pillowslips, sheets, a well-filled pillow, two blankets (a third blanket
to be supplied in cold weather), towels, toilet goap, crockery, and cutlery. "The mattress and pillow shall be of flax or other
fibre, but not of straw or tow. . . L
(b) Pillow covers, sheets, and towels shall be changed woekly, mattress cover monthly, and blankets once in each four
_mouths. Mattresses shall be thoroughly removated once every six months.
(¢) In the event of the failure by an employco to return in good order, reasunablo wear aud tear excepted, any of the
bedding or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneya due to the
.employee 76 per cent. of the cost of the articles not so returned.

Existing CusToMs AND PracTIONS.

20. Except in so far as altered expressl{ or by necessary implication thia Determination is made on the understanding
~that all existing privileges and conditions shall continue.

- MgproiNg CHESTS.

21. A medicine chest complying with the provisionsof Scale’ D of the Scales of Medicine and Medical Stores, prescribed
-in accordance with Section 124 of the Commonwealth Navigation Act 1912-1033, shall be placed aboard each vessel.

PROTECTIVE CLOTHING.
22. Al deckhands shall be issued with good quality: ()i{skinﬂ. Sou-westers, and 1 sea hoots. or alternatively hard
weather suits and boots as are at present supplied by the Pilot Serviee, and working gloves where: necessary.
" Erigine room hands shall be isswed with good quality goggles, gloves, and where nceessary gauze masks,

DxerINITION.

23. * Floating Plant*® means dredge, steam hopper, barge, tug, or durnb harge; and all attendant plant _uoue.ss_u.‘r'\' for
~dredging work. .

RESIDENCE ON BOARD.

- 24. In the case of vessels engaged in dredging and harbour maintenanco »services the following provisions shall,
*notwithstanding anything to the contrary contained in clause 7 of this Part, apply :—

(i) An employee required to go or remain on board an idle vessel for shipkeeping purposes only, shall be paid
one and & half day’s pay at his ordinary rate for cach period of shipkeeping not exceeding 24 hours. For
40 remaining on board on Saturday afternvons and Sundays for not exceeding 36 hours he shall be paid
two and one quarter days pay at his ordinary rate, and for so remaining on board on a holiday he shall
he paid one and a half day’s pay at his ordinary rate.

(ii) An employce required fo go or remain on howrd for the purposes mentioned in paragraph (i) hercot <halt
reccive the meal allowance prescribed in clanse 9 of this Patt. ’

(iiiy An cmployee required to go or remain on board a vessel for other than shipkeeping purposes or before or
after his ordinary day’s work shall be paid for oversime thns performed in accordance with the provisions
of clause 7 of this Part. .

No. 2664/57—~ 2.
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PART IV.
This Part applies to employees on craft controlied by the Geelong Harbor Trust.

Provided that any employee on any cratt which is generally engaged for 50 per cent. or more of its working time
at commercial towing shall be covered by the provisions of Part 1. of this Determination.

WaGES PER WEEK.

1. (a) Day Workers :— (Based on & Basic Wage of £13 3s. 0d.).

- £ s d.
AB. .. . .. .. .. .. .. .. .. .. o .. oo 414 0
Deck Hand . .. .. .. .. .. .. .. .e .o e .. 14 5 0
Fireman .. . .. .- .. .. .. .. R .. .. .. .. 15 8 0
Greaser .. .. .. .. .. .. .. .. .. .. .. .. .. 1510 6
Winchman .. .. .. . .. .. .. .. .. .. .. .. 18 2 0
Con!Gn.ngH&nd o . .. .. .. .. .. .. .. .. ..o 414 0

b) Any employee who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbor
mmissioners that he has been so classified, shall, irrespeotive of the nature of the craft upon which he may be
employed from time to time, be classified and paid as such.
An oral examination shall be held after a qualifying period of not move than one yoar of service, to determine the-
suitability or otherwise of any deckhand for classification as an A.B.

Should he 8o aatisfy the Harbour Trust Commissioners he shall be claasified as an A.B. and paid as such.
(c) A coal gang hand shall receive the following additional allowances :—

(i} 4d. per hour during actual coaling operations ;

(ii) 9d. per hour, to be computed to the nearest half hour, when hacdling coal in bunkers of vessels.

(d) Shift Workers.—A shift worker, except one engaged as a watchman and/or fireman-watchman irrespective of the-
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub-clause (a) hereof plus 6 per oent.
caloulated to the nearest shilling. For the purposes of this Part of the Determination a shift worker shall he deemed to
be an emploveo who is ordinarily required to commence work before 8 a.m., or to finish after 445 p.m.

iMPLOYEES '1I'MPORARILY TRANSFERRED FROM DAY WORK To Suisr WoRK, oB FroM SureT Work To Day Worg.
2. (a¢) An employee transferred from day work to shift work for less than five consecutive days shall be paid at the-
rate of time and a half for each shift. .

(b) An employee transforred temporarily from shift work to day work shall for the first two wecks at such temporary
work be paid at the rate prescribed for his ordinary work as o shift worker.

(c) After the first hour of a shift an employeo is not to be moved or transferred from one craft to unother except in:
the omse of sickness or accident ocourring during n shift, and except also in the case of employment on commercial towage.

. OvVERHAULS.

3. Any seaman or deckhand required to be employed on the overhaul of any vessel shall be puid for the time so
oocoupied at the rates prescribed from time to time by the appropriste Award, Agreement, or Determination for Caaual
Ship’s Painters and Dockers.

WATCHMAN AND/OR FIreman.

4. During the period while any Watchman and/or Fireman-watchman is required to remain abuard a vessel before
or after his ordinary rostered periods of duty; he shall be paid therefor a rate of Is. per hour for such passive period.

Mixep Fuxcrions.

5. An employee required to do work for wmch a higher rate of wage is payable than that for the work on which he
is ordinarily engaged, shall be paid at such higher rate for all work done on such day.

OrpiNary Howrs oF WORK.
. {a) The ordinary hours for a week's work shall be 40.
{6) The ordinary hours for a day worker shall be worked between the hours of 8§ a.m. and 4.45 p.m.
Provided that the spread of hours may be varied on any job by mutual agreement between an employer_and the-
majority of the employees on the job. . .
(¢) The ordinary hours for all employees shall not exceed eight houre on any day Monday to Friday inclusive.

. ) OVERTIME.
7. (8) Overtime shall be paid as follows :— -

Within the spread of hours as prescribed in clause 6 of this Part in oxoess of 40 hours per week—time ond -
balf.

Quteide such spread of hours—time and a half for the first four hours and double time thereafter.

(b) Where a dayworker is required to work overtime in excess of two hours on any day beyond the usual time for
ending work he shall be permitted to take one hour off for a meal at a time to be mutually agreed wpon and either be
provided with a hot meal or receive an allowance of fis. in lien thereof.

AVOIDANCE. 6F Puvysical. ExHaUsTION,

8. An employce who has done continuous duty for 24 hours shall not be required to do further duty on the tug or~
vessel until be has had, for the purpose of rest, a period of eight consecutive hours off duty exclusive of any meal time;
provided that continuity of duty shall for the purpose of thie cluuse be deemed to have been maintained despite the
ocourrence of meal times or of tho cmployce being off duty during any period of rot more than four hours inchwding one such
meal time during the 24 hours in question.

Provided that in the event of unforseen circumstances beyond the control of the employer, all time worked in exocess
of the period hercin mentioned shall be paid for at the rate of double time. and such double time shall continue until the
employee has had at least eight hours off for rest.

TraveLLING EXPENSES.

9. Where an employre is required to join or leave a vessel at o placo other than his port of engagement he shall be
allowed a mecond-cluss fare and a sustenance allowance of 5s. per meal in addition to his ordinary wages.
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ReLiE¥ Boar aNp TraveuLise True,

10. All travelling time is to be paid for at the ordinary rate, except that whero the time taken to travel in overtime
l}xloll.lt{s is ten minutes more than would normally he taken. such excess over ten minutes shall be paid for at time and o
alf.

MzaL Hougs.

(@) Dayworkers.

11, Dayworkers shall be allowed a meal broak of not less than one hour, between the hours of noon and 1 p.mn.,
provided that if owing to the exigencies of the work in hand such meal break is not given between such hours such day-
workers shall be puid at the rate of time und half for all work done between noon and the time when the meal break
eommences. DProvided further that if the period of the deferment of the moal exceeds one hour double time shall be paid
for all work done during such oxcoss deferment. Notwithstanding anything contained in this clause no dayworker shall
be roquired to work more than five hours withous v break of onc hour for a meal.

(b) Shift Workers.
Thirty minutes shall be allowed for erib, but no cmployee shall bo required to work more than four hours without
& break for a meal.
No reduction of wages shall take place in lieu of time taken off for a meal.

ENGAGEMENT.
12. All employment shall be by the week determinable only by a week’s notice from either employer or employes
unlesa the amount of a week’s wages be paid or allowed in lieu of smch notice.
Provided that, notwithstanding anything herein contained, the employer may for misconduct dispense with an employee
anywhere and at any time without such notfice or payment.
Provided further that the employer may deduot payment for any day on which an employee cannot be usefully
employed because of— . R

(a) any strikoe ;
(6) any breakdown of machinery ;
(¢) any stoppage of work unsvoidable by the employer.

. An employee dispensod with for misconduct shall be entitled to payment of wages in rewpoct of and propuortionate to
the time up to the dispensation hut no more. .

Howipay aND SBunpvay WomkK.

13. (a) A full woeks wages shall be paid for any week in which the following holidays nccur or are observed
notwithstanding such holidays are not worked :—
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Qucen's Birthday, Labour Day,
Geelong Cup Day. Christmas Day, and Boxing Day, or such other day or days as by law or otherwise are
observed in lieu of any the said days. .

(6) Double time shall be paid for all work done on a Sunday or any of the holidays prescribed in aub-olause (a)
hereof with a minimum of four hours of such pay for each period of duty.

(¢) No weekly employee who has, without the consent of his employer and without reasonable cause, absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of suoh
holiday. .

810K LEave.
14. (2¢) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) Ho shall not be entitled to paid leave of absence for any period in respect of whioh he is entitled to workers'
oompensation.

(ii} Ho shall, within 24 hours of the commencement of such absenoce, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illneas and the estimated duration of the
absence. .

(iii) He shall prove to the satisfaction of his employer (or in the event of disputo tho Wages Board) that he
was unable on account of such illness or injury to attend for duty on the dav or days for which sick leave
is olaimed. H

(iv) Ho shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time. . .

For the purpose of admiristering paragraph (iv) of this sub-clause an employer may, within two weeks of the
employee entering his employment, require an employee to make a sworn declaration or other written statement as to what
paid leave of absence he has had from any employer during the then current year: and upon such statement the employer
shall he entitled to rely and aot.

Single Day Absences.

(6} In the case of an employee who claims to be allowed paid sick leave in accordance with thiy clause for un absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to ps{ment for the day claimed unless he produces to the emplover a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by nccident. Nothing in this sub-clause shall limit the employer’s righta
under sub-clause (a) (iii) hereof. .

Cumaulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period spocified in sub-clause (a) (iv) of
this clause which has in any year not been ailowed to an employee by an employver as paid sick leave may be olaimed by
the employee and subject to the conditions hereinbefore rrescribed shall be allowed by that employer in a subsequent year
without diminution of the sick leave prescribed in respect of that year.
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Atltendance at Hospitals, &Lc.

(d) Nutwithatanding anything contained in sub-olsuse (a) hereof an employep suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
ocompensation) necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall

- not suffer any deduction from his pay for the time (not exceeding four hours) so ocoupied on tho day of the accident, an.l
shall be reimbursed by tho emploger all expenses reasonably incurred in connexion with such attendance.

Axxvarn Leave.
15. (a) ShiftgWorkers :—
(i) An employee who lLas served his employer continuously for a period of one year shall be allowed 21 consecutive
days’ holiday on full pay. . R
(it) For cach holiday prescribed in clause 13 of this Part falling within the employee’s annual leave another day
shall be added to such leave, .

(iii} An employec shall be paid all ordinary wages due to him, plus payment at ordinary rates for the holiday
period before going on leave.

(iv) Any employee who leaves his employment, or whose employment is termiuuted before the completion of any
twelve monthly qualifying period shall for each comploted month of service receive payment in lieu of annuasi leave
consisting of 1/, of three weeks' ordinary pay.

(b) Day Workers.—The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.
(¢) Mized Work.—Au cuployce who during the course of a year has been employed both as a shift worker and a day
worker shall be granted annual holidays on a pro rata basis as follows i—
10 hours for each completed month as a shift worker, and
61 hours for each completed month as a day worker.
(d) Notice of Annual Leave.~Fmployees are to be given two weeks' notice bofore being vequired to take annual leave.

CoMpeNSATION FOR Loss oF PERsoNaL Erreors.

16. If an employee should sustain damage or loss of his personal effects or equipmei)t by fire, explosion, foundering,
ghipwreok, collision, strauding, or Ly any other cause whatsoever not atiributable to the employee’s neglect, the employer
quSl compensate bim for such damage or loss by a cash equivalent to the value thereof, to a maximum of £60.

CLEANING AND FUMIGATION. :
7. (@) The quarlers of employees shall be thoroughly fumigated and cleaned and painted at lesst once every year, and
the date of the last fumigating and painting shall be stencilled or painted in the quarters. .

(b) Employees shall be given one clear day’s notice before fumigation starts, and all bedding, clothing, &e., shall be
loosened up and fumigated while in quarters.

{¢) Employees shall not be called upon to Geoupy the quarters until the fumigation officer has certified they can safely
do so. :

ACUOMMODATION.

18. (a) Fmployees who, by tho nature of their employment, are required to sleep on board shali be suppliel by the
employer with bedding consisting of a mattress and cover, pillowslips, sheets, a welll-)ﬁlled pillow, two bln.nﬁets (o third
blanket to be supplied in cold weather), towels, toilet sonp, crockery, and cutlery. The mattress and pillow shall be of flax
or other fibre, but not of straw or tow. .

. (6) Pillow covers, sheets, and towels shall be changed weekly, mattress cover monthly, and blanketsa once in each four
months. Mattresses shall be thoroughly renovated once every six months.

(¢) In the event of the failure by an employee to return in good order, reasonable wear and tear excepted, any of the
bedding or towels issued to him, the employer, on the termination of his employment, shall deduct from any moneys due to
the employee 75 per cent. of the cost of the articles not so returned.

ExisTing CusToM$ AND PRAOIIOES.

19. Except in so far as altered expressly or by mnecessary implication this Determination is made .on the understunding
.that all exieting privileges and conditions shall continue. .

- 4=+« =... . MepioiNe CugsTs., | - . -

20. A -medicine chest complying with the provisions of Boole, D of the Scales of Medicine and .Medical Stores, presoribed
in accordance with Section 124 of the Commonwealth Navigation Act 1912-1933, shall be placed aboard each vessel.

ProOTECTIVE CLOTHING.

21. All deckhands ohall be issued with good quality oilskins, sou-westers, and { sea boots, or .alternatively hard
weather suits and boots as arc at present supplied by the Pilot Service. and workiug gloves where necessary.

Engine room hands shall be issued with good quality goggles, gloves, and where necessary gauze masks.

DeriniTioN,
29, ¢ Rloating Plant”’ means dredge, steam hopper, barge, tug, or dumb barge, and all attendant plant necessary for
g P y

dredging work.
AL V. BARNS, J.P,, Chairman.

J. W, RYAN, Secretary.,
Melbourne, 7th March, 1457,
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