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Labour and Industry Acts.

DETERMINATION OF THE CARETAKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Labour and Industry Acts the Wages Board which now has the power to
I “determine the lowest prices or rates which may be paid to persons employed as caretakers of buildings—
(2) in which any process, trade, business, or occupation is carried on for profit ;
{b) which are temporarily untenanted but in which, ordinarily, any process, trade, business, or occupation is
carried on for profit ;
(c) which contain flats ;
(d) which contain halls let for public entertainment or for other purposes »—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the lst April, 1957, the last previous
Determination of this Board shall be revoked and replaced by this Determination,
The rates prescribed in clause 2 are based upon a basic wage of £13 3s. 0d.

2, IupROVERS.
Wages per week of 40 Hours, —_
Percentsge
Basic Wage. PrROPORTION (in any place).
T 8 d. | Onpe improver to every worker receiving not less than 304s. per week of 40 hours.
Under 15 years of age 52 137 0
18 to 19 years of age 65 171 0| Note.—The Board has determined that no apprentice shall be taken in the trade.
19 to 20 years of age 81 213 0
20 to 21 years of age 96 262 6

OrEER EMPLOYEES.

WaoEs PER WEEK oF 40 HouUgrs.

Within the
Metropolitan and Gee-
long Districts as All Other Parts of
R defined in the Victorias where this

Labour and Indus Determination Appl|
Act and the Cit.yt(l;{ pplles.
Warrnambool,

s d. s d.
Persons engaged weekly to take care of buildings which contain—
41 or more flats .. . . .- . .. .. .. 285 6 282 6
21 to 40 flate . o . .. o . . . 275 6 272 6
20 or less flats .. .. .. .. . . .. .. 273 6 270 6
Persons engaged weekly to take care of buildings which contain halls let for public enter-
tainment or for other purposes .. . . .o . . 270 ¢ 267 0
Other caretakers of buildings in charge of—
11 or more cleeners . .. . . . . . 356 6 353 6
4 to 10 cleaners .. . .. . .. .. .. .. 331 6 328 6
1 to 3 cleapers .. . . . .. .- . .. 304 0 301 0
All others .. N .. .. .. .. .- . .. 283 0 280 0O

No. 179.—3427/57.—PRICE 6.



No. 179.—May 28, 1957 " 1736 Victoria Gazette

ACCOMMODATION, FUEL aND LicHT,

3, An employee required to reside on the premises where he is employed shall be provided with accommodation fuel and
light free of cost by his employer.

Tmes oF BxeINNiNG aND Exping Wozk.
4. Fur all persons other than those employed in connexion with flats or halls :—

Time of Beginning. Time of Ending,
On the usual half-holiday .. 6 a.m. . 1.20 p.m.
On the usual late trading night, or the night prevxous to a Pubhc Hohday 6 a.m. .o 9.20 p.m.
On sll other working days of the week- . . . 6 a.m. . 9 p.m,

Norice or Hours.

6. Every employer shall notify the hours at which he requires his employee to commence and cease work. Work
done outside the hours notified shall be paid for at overtxme rates. Such hours when notified shall not be changed except
by a week’s notice.

OVERTIME.

6. The following rates shall be pmd for all work done :—
(@) by persons employed in connexion ‘with Flats or Halls—

Outside the hours of commencing and ceasing work notified by the employer in accordance with olause 5. Time and
a half.

In excess of 40 hours in any week. Time and a half for the first four hours and double time thereafter.
(5) by all other persons— '
Qutside the times of beginning and ending work as fixed in clause 4—

(i) Between midnight and 6 a.m, .. .. .. .. .. .. Double time.

(ii) At any other time .. ) . Time and a half.
Outside the hours of commencing and ceasing work notlﬁed by the employer in accordance with clause 65—

(i) Between midnight and 6 a.m. .. .. .. .. .. .. Double time.

{(ii) At any other time . . . . . .. Time and a half:

© Within such prescribed times, but. in excess of 40 - hours in "any one week. Tlma and a half for the first four
hours and double timo thereafter.

Provided that overtime shall not be paid more than once in respect of the same period of work.

TERMS oF EMPLOYMENT.

7. (n) All employees other than casual employees shall be engaged by the week and shall be paid weekly. Employees
to become entitled to payment on a weekly basis must be available and ready and willing to perform such work as the
employer shall from time to time require on the days and during the bhours usually worked. Notice equivalent to 40
working hours shall be given at any time. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and viee versa, the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

{c) Provided that any notlce determining the employment solely for the purpose of evading payment for preseribed
hohdo.ys. and not to determine finally the engagement shall not deprive the employee of payment for any preseribed holidays
occurring or observed betwoen such notico to terminate and the re-engagement, if any.

CasvaL EMPLOYEES.

8. Persons engaged for less than the working week of 40 hours shall be paid for the first 21 hours at the rate of
time and a quarter and for every hour thereafter ordinary time. Such payment shall be in addition to any overtime to
which they may be entitled under clause 6.

Notwithstanding anything in this determination, a casual caretaker shall receive not less than one hour’s work, or one
hour's pay for each time he is called up for duty in respect of any flat or block of flats.
ANNUAL Houipay.
9. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

SpEcIAL RATES.
10. Double time shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
aster Saturday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day, but if
any other day be by Act of Parliament or Proclamation substituted for any of the above.-named holidays the special rate shall
be payable only for work done on the day so substituted.

Any employee other than one employed in connexion with halls who is required to work on any such days after 8

a.m. shall be paid for at least 4 hours’ work.
S10k LEAvE.

11. (a) Any employee who, having had at least threc monthe’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows : —

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non.attendance was due to personal ill health or accident necessitating
such absence,

{b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an’ employce remains in the service of the one employer, or any successor of suoh employer, be cumulative from
year to year.

For the purposes of this sub-clause service prior to the 22nd March, 1949 shall be disregarded, provided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of any employee on the 22nd March,
1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an cmployee during the currency of any period of siock leave with the
object of avoiding his obligations under this sub-clause.

CLEANING MATERIALS.
12, Al materials and implements for cleaning purposes shall be provided and maintained by the employer.

MEAL ALLOWANCE.

13. A non-resident caretaker who is required to work overt'me for more than two hours without being notified on the
previous day or earlier that he will be so required to work shall either be supplied with & meal by the employer or paid 5s.
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CoxTROL AND DIREOTION OF WORK OF CARETAKER.

14. The employer shall nominate himself or some other person as being the person who shall have the ultimate control
snd direction of the work of the caretaker.

Tme Boox.

15. Every omployee shall indelibly record and initial daily his correct times of beginning and ending work in & baok
which shall be furnished by the employer. Such book shall bo open for inspection by the Secretary or Assistant Secretary
.of the Victorian Branch of the Federated Miscellancous Workers' Union between the hours of 9 a.m. and 5 p.m. of any
working day except Saturday at the employer’s office or other convenient place provided that only one demand for each
-inspection shall be made at the ssme establishment in any calendar month. Such demand shall not be made unless the
iBecretary or Assistant Secretary of the Union suspects that a breach of this Determination has been committed.

Ricut or ENTRY oF UNioN OFFICIAL.

16. A duly accredited representative of the Fedcrated Miscellaneous Worker’s Union of Australia (Victorian Branch),
shall have the right to enter establishments where caretakers are employed and interview employees on legitimate union
business during their usual meal or tea breaks on the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees at the place where they are taking their meal.

{c) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e} That if an employer alleges that a representative is unduly interfering with his cstablishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions of this clause, such employer may refuse right of entry.

P. A. RANDLES, .J.P., Chairman.

J. V. WILLOX, Secretary.

Melbourne, 18th March. 1957. )

By Authority: W, M. HoustoN, Government Printer, Melbourne.






