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Labour and Industry Acts.

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nores.—1. This Determination applies to the whole of the State of Victoria.

2, Butchering and/or Small Goods Making were proclaimed on the 9th October, 1939, as Apprenticeship Trades under
the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne.

3. By Order in Council, dated the 13th October, 1941, the Shops Board No. 4 (Butchers, Country), and the Shops
Board No. & (Butchers, Provincial) were each deprived of its power and such power was conferred exclusively on the Shops
Board No. 3 (Butchers).

IN accordance with the provisions of the Labour and Industry Acts the Wages Board appointed *to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade or
business of a butcher, or seller of meat, or maker or seller of small goods ”” has made the following Determination, namely :—

1. That on the 25th April, 1957, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2. (A) EMPLOYEES (OTHEE THAN APPRENTIOES AND IMPROVERS).

Division A.—Abailoirs or Meat Markets.

— Weekly Wage.
£ s d
Tacklemen . . . . .. . - .. . o .. 2015 3
Slaughterman .. . . i - . .. . o . .. 20 1 6
Cold calf skinners .. .. .. .. . .. . . .. . 20 1 8
. Head and Feet Boners .. .. .. .. . “ . . .. .. 17 0 0
Scalders . . .. . .. .. - .. 17 0 0
Meat Lumpers .. . .. .. .. . .. . .o .. . 1616 6
Offal labourers (including persons handling, or breaking out crown fats from offals sent to boiling down) 1812 6
General labourers . .. .. .. . .. . .. .. .. 18 9 6
“ General labourers shall be paid an additional 2s. per day or part thereof when using a power driven saw
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2. (a}—continued.
Weekly Wage.
@ vmhm 20 Miies
f G.P.O.,
—_— Mslbou.me (o',hnr
‘b"in"\’ﬁ; All other Parts
Divislon A). 4t Yaliourn, of Victorla,
(b) Within 10 Miles
of G.P.O. at
Geelong and
Warrnambool,
Per Week. Per Week. Per Weok.
Division B.—Retail Shops.
£ s d. £ s d £ o d.
(a) Employees in country butchers’ shops required to do any slaughtering as
herein defined in the slaughter-house associated with such shop for
more than 20 hours per week . 17 ¢ 6 1711 0 17 4 6
() Ewmployees who do slaughtering for 20 hours or less ina ala.ughter-lmuse .
associated with a butcher’s shop—
Whilst employed on such work .. .. . . 17 4 6 1711 0 17 4 6
Whilst employed on other work At the rates prescribed for such work.
(¢) Slaughtermen omployed in abattoirs uutsnda the metropol.ltau area of
Melbourne . 18 16 6 19 3 0 1816 6
() General butcher in charge of branch shop is ono whose dutles com;lst of
responsibilities with respect to the management or carrying on of the
business of such branch shop over and above the duties of a general
butcher for 20 hours or more per week 18 7 0 1813 6 18 7 0
{¢) General butchers who in the course of their duties act as shopmen or who
are engaged principally cutting for window displays 1818 © 17 4 6 1618 o0
(/) Other general butchers not called on to serve in shops and meludmg men
who out and deliver meat to customers outside the shop . . 16 9 0 16156 6 16 8 0
(g) Salesmen and/or saleswomen 16 4 0 16 10 6 186 4 0
(%) Small gooda makers in butchers’ ihops, bonem snlters. ncaldem. and cookers 1611 0 16 17 6 1611 0
(§) Ordermen who deliver but do not cut meat and’ who are not carters and
drivers . . . ve . .. ve 15 8 6 1515 © 156 8 6
{§) Al others . .. . 15 6 0 15611 6 15 5 0
Proportion of Salesmen and/or Saleswomen.
The number of salesmen and/or saleswomen employed in any one
shop shall not exceed one to every three or fraction of three employees
employed as general butchers under classifications (d) (e} and (f)
above.
Division C.—8mall Goods Section.
{a) Employees in the country required to do any slaughtering as defined in
Division B in the slaughter-house sssociated with a butcher’s shop or
small goods factory for more than 20 hours per week 17 4 8 1711 0 17 4 8
(%) Employees who do slaughtering 20 hours or less per week in aslnughter house
associated with a butcher’s shop or sma.l.l goods fuctory-——
Whilst employed on such work .. . 17 4 6 1711 0 .17 4 6
Whilst employed on other work . At the rates prescribed for such work.
(¢} Men employed principally on mtxmg machines and for reeponmble for mnkmg
of small goods ) - . - . 16 18 0 17 4 6 16 18 ©
(d) Fillermen 16 6 0 16 12 6 16-86 0
(¢) Small goods ma.kers, butchem, small goods sellers from vehiole who collect .-
cash, boners, salters, scalders, and cookers . .. . 18611 0 1617 @ 1611 0
(f) Packing-mom hands . . . . . .o 15616 6 16 2 0 1515 8
(g) Linkers and table hands .. o . . - . 1614 6 16 1 0 1614 6
(h) All others . .o . . . - . 16 6§ 0 1511 6 16 6 0
Division D.—Carteu and Drivers and Meat Lumpers Employed in or
in Connexion with Abatioirs or Mwl Mu'kck
Meat Lumpers = L e 186 16 6 17 3 0 1616 ¢
Drivers of Motor Vehiclea— \ =
Not exceeding 25 cwt. capacity .. . . 186 ¢ 0 16 17 © 16 ¢ 0
Exceeding 26 cwt. but not ding 3 tons capacity e T e J6 14 © 17 2 o0 1614 0
Exceeding 3 tons capacity . che e .. . 1619 9 17 7 0 16 19 0.
Horse Drivers—
One horse e .. .. . . . . 16 6 © 16 14 0 18 6 ¢
Two horses .. . .. . .. . 16 9 0 16 17 © 18 9 0
Three horses . . 1612 0 16 19 6 1612 0
Head stableman (if more than one employed) .. . 16 3 6 16 11 6 18 3 6 .
Other stablemen or grooms .. . 1518 6 16 6 86 1618 6
Drivers of loaded motor vehicles, except tructora. drawmg a luadef‘l trailer 1/- per day | 1/- per’ day | 1/- per day
Drivers who, during the day, are engaged in cumng blood manure or offoasive in addition in addition in  addition
offal “es e e . . el e ) to thﬁt;drnt.e' to the rate $0 - the rate
speci specified specifi
Drivers who are required to car meat before 7 a.m, shall be pud as followu Pe pee ed
From lst May to 31st October ... lu.Bd._por hour | 1s.8d. per hour { 1a.8d. per bour
: o o in _addition in addition in  addition ~
- - to the rate to,the rate to the rate
- specified pecified specified
From lst November to 30th April .- ++. | 1a.2d, per hour 1..2d per hour | 1s.2d. per hour
in" "addition’ in addition in  addition
to the rate to the rate to the rate
| speoified specified | specified
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Drivers (Not Elsewhere Included).

Weekly Wage.
(a) Within 20 Miles
of G.P.O.,
— Melbourne (other
tmnus?iot: Al other Parts
Dreion A). At Yallourn. of Vietoris.
(&) Within 10 Miles
of G.P.O. at
Geelong and
Warrnawbool.
Per Week. Per Week. Per Week.
(1) Drivers of motor vehicles— £ d £ d £ d
(i) not exceeding 25 cwt. capacity -, .. . . i512 6 1519 0 1512 6
(ii) exceeding 25 cwt. capacity but not exceeding 3 tons capavity 1519 6 16 6 0 15619 8
(ili) exceeding 3 tons capacity but under 6 tons capacity .. . 1611 6 1618 0 16 11 6
(iv) for each complete ton over & tons an extra 2s. 6d. per week -
(v) motor (not being a tractor) drawing trailer la. per day extra for each
trailer
(2) Horse drivers—
(i) one horse .. . .. .- . . e 15 6 0 1612 6 156 6 ©
(1) two horses ‘e . .. . . 1612 6 1519 0 15612 6
(iii) three horses . e .. . . . 156186 8 16 3 0 1616 6
{iv) four horses . . . .e . . 16 2 6 186 ¢ 0 16 2 6

Divivion I'.—Employees on Gas Producer Units.
In addition to the rates prescribed cmployees shall be paid the following additional rates and granted the following

conditions :—

(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit~for each day or portion thereof
upon which he is called upon to drive such vehicle—an extra ls. 3d

Such driver for each day or portion thereof upon which he is called upon to clean the hopper
and/or final filter of such unit—an extra ls. 3d.

Cleaner of gas producer unit who is not a driver, for each day or part thereof upon which ho is

called upon to clean—an extra ls. 3d.

(2) Snitable overalls and gloves shall be provided by employers for the employees mentioned m paragraph (1) hereof.

(3) Em‘Rloyern shall provide proper washing conveniences for such employees and also hot water or some other efficient

eansing material.

2. (B)

APPRENTIOES AND IMPROVERS.

~

Apprentices and Improvers (other than Carters and Drivers) employed in
Abattoirs or Meat keta,

Jmprovers employed as Carters and Drivers in or Lo connexion with Abattoir
or Meat Markets in all Areas to wbich this Determination appiies.

Weekly Wage. Weekly Wage.
Percentage Peree?n‘n
_— — J— o _
Bastc Wage. Basic Wage.
£ s d £ o d
1t year's experience .. . 68 819 0 | Under 18 years v . 88 1111 6
2nd year’s experience .. .. 81 1013 0
8rd year’s experience .. .e 93 12 4 8 18 years and under 19 years .. 100 4 1312 ¢
4th year's experience . e 100 + 1418 0 9s. 6d.
35e, 19 yeurs and under 20 years .. 100 4 14 4 6
5th year's experience .. . . Minimum 21s. 6d.
Wage 20 years .. .. . . Minimum Wage

PROPORTION {BY ANY EMPLOYER).

Apprentices.

One apprentice to every three or fraction of thres workera
receiving not less than the minimum wage prescribed by this
Determination.

Improvera.

Such number of improvers as shall not, together with
apprentices, exceed, in the aggregate, one to every three or
fraction of three adult weekly workers receiving not less than the
minimum wage.

No carter or driver under 19 years of age shall be allowed
to drive or be in charge of more than one horse in the
Metropolitan District.

No carter or driver under 18 years of age shall be
allowed to have sole charge of a motor vehicle.

ProPORTION (BY axY Emrroyrsm). .

One improver to every five drivers receiving not less than the
minimum wage.
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2. (C) (i) APPRENTIOES NoT ErLsxwHERR [NOLUDED.

(Other than those coversd by the Apprenticeship Commission.)

Within 20 Miles of

Peroentage of | b o ‘Melbourns,

Classification (e) All Other Parta
Retall Butchers Shops. ofrDh'lalon é') :rm(l}.;.l(t)!?h:tl%nl:ilol; At Y‘Allourn. of Victoria.
of Clause 2. and Warroambool.
% £ s d £ o d £ o d
Five-year Term—
First year - . - .. 30 51 6 6 3 6 51 6
Second year . .. .. 40 615 0 618 0 615 0
Third year . . . 556 9 6 0 9 9 6 9 6 0
Fourth year ... . . % 1213 6 1218 6 1213 6
Fifth year R . 96 16 1 0 16 7 6 16 1 0
Four-year Term—
First year . . 40 615 0 618 0 615 0
Second year .. .. . .o 50 8 9 0 812 0 819 0
Third year . . % 1213 6 1218 6 1213 6
Fourth year . .o 95 ‘181 0 186 7 6 186 1 0
and thereafter not less than the minimum rate for trad in the tion of the trade to which the apprentice was

indentured. Provided, however, that no apprentice on reaching 21 years of ags shall receive less than the basic wage and
londings for the area or place in which he is employed.

Percentage of glthln 20 Miles of

.P.0,, Melbourns,
Small Goods Factorles, Classification (¢} | ana within 10 Miles At Yallourn. All Other Parta
" " of G.P.O. at Ga:}.l?ug "

of Clause 2. and Warrnambool.

% £ s 4 £ e d £ s d

Five-year Term—
First year . . . .- 30 419 6 51 0 419 6
Second year .. . . . 40 612 6 6156 0 612 6
Third year . .. . .- 50 8 5 6 8 8 6 8 5 6
Fourth year .. < . e 75 12 8 0 1213 0 12 8 0
Fifth year .. N . .. 95 1514 6 16 0 68 1614 6

Four.year Term—
First year .. .. .. .. 40 612 6 616 0 612 6
Second year .. .. . .. 50 8 5 6 8 8 6 8 5 6
Third year .. .- e - 75 12 8 0 1213 0 12 8 ©
Fourth year . - e 95 1514 6 16 0 6 15614 6

and thereafter not lees than the minimum rate for tradesmen in the section of the trade to which the apprentios was
indentured. Provided, however, that no apprentice on reaching 21 years of age shall receive leas than the basio wage and
londings for the area or place in which he is employed.

(i) Except as hereinafter provided in thoss portions of the State of Viotoria not covered by the Apprenticeship

Commission male juniors coming into the retail butchering (including Country Slaughtering) division of the industry shall only
be employed as apprentices. The terma of suoh apprenticeship shall be as follows :—

Coniract of Apprenticeship.

(a) Every contract of apprentioeship hereinafter made shall be in the terms of the indenture as presocribed by the
Wages Board.

Probationary Period.

(6) Male juniors may be taken on probation for a period of four months and if apprenticed auch four montha shall
count as part of their period of apprenticeship.

Tustion During Apprenticeship.

(c) (1) An apprentioe batoher shall not be deemed to have been taught his trade by the employer unless during
the period of apprenticeship he is teught the following work and brought to reasonable profisienoy on
such work ;— .

During ithe first year : Breaking up forequarters of beef and hanging same and naming the different outs
of beef, mutton, pork and veal,

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year : Cutting down sheep, pork and veal; arranging meat in ochiller; making
dripping ; rolling spice beef.

Durwng the fourth and fifth years : Making pickle; pumping meat; general shop work ; serving and
cutting meat ; making of beef and pork sausages and smaligoods work usually done in & retail
butchering establishment.

(2) An apprentice slaughterman shall not be deemed to have been taught his trade by the employer, unless, during
the period of apprenticeship he is taught the following work and brought to reasonable proficienoy on asuch
work :—

During the first year : Gut running; skinning feet; fronting out; oleaning of tripes or calves’ heads
" and feet.

During the second year : Pelting and legging sheep and neoking off; dreasing pigs and calves.

During the third year : Grounding; backing off ; sawing down.

During the {lourlh and fifth years: Quartering; making tallow; oaring for hides; care of yards
generally.
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(3) An apprentice small goods maker shall not be desmed to have been taught his trade by the employer unless

during the period of apprenticaship he is taught the following work and brought to reasonable proficiency
on such work :—

First year: I-rLeta.z'uing qualities, quantities and grades of meat; grading and mixing; use of and ocare
of knife.

Second year: Mixing meat and using silent outters; 'learning ingredients; arranging meat in chiller.
Third year: Cooking and dyeing meats; linking sausages of all types; using filling and linking machines.
Fourth year: Making pickle; pumping meat; and to be thoroughly competent in all trades.

Period of Appnmiceahip.
(d) The period of apprenticeship shall be 5 years, but if the apprentice has reached the ago of 17 years, the
period shall be four years.
Wages.
(¢) The minimum weekly rates of wage for apprentices shall be as set out in sub-clause (C) of this olause,

A Conditions of Employ ]

{f) The hours and conditions of employment, shall, except as otherwise provnded by this Determma.tlon. be the
same as the journeyman covered by this Determination. "

Unapprenticed Juniors.

(iii) Except as provided in sub-clauses (i) and (ii) of this clause unapprenticed juniors in employment at the timo of
the making of this Determination may be employed on the following terms :—

(s) No such junior shall leave or resign except in pursuance of a written agreement signed by him, his parents or
guardian and his employer.

(b) The wage rates of unapprenticed junior labour in retail butchers’ shops shall be as follows :—

Within 20 Miles of .
Percentago of G.1.0., Melbourne,
Classitleatt -0, g All Other Part
Age. °§§)é§§11 ﬁ,“olgf) a?ugﬂl(t)r_:'ln“uaxll(l,?g At Yallourn. | Diber Parta
= and Warrnambool.
% £ o d £ s d £ s d
Under 20 years of age .. . .. . % 1213 6 1218 6 1213 6
20 to 21 years of age .. . .. 95 ‘18 1 0 16 7 6 ©161 0

and thereafter not less than the minimum rate for tradesmen in the section of the trade in which the employeo is employed.

(¢} The wage rates of unapprenticed jumor labour in small goods factories shall be as follows :—

Within 20 Miles of
Percentage of G.P.O., Melbourne . .
Classification (¢ 4 wit il All Other Part,
Age. : °3r‘31‘;‘3‘;’°“ .,c') o;n&;l&n}nﬂlﬂg :éffﬁ]'g At Yallourn. of Vietoria "
= and Warrnambool.
% £ s d £ s d £ s d
Under 17 years of age . . . 30 419 6 5 10 419 6
17 to 18 years of age . . o 40 612 8 815 0 812 6
18 to 10 years of age . " .. 50 8 5 6 8 8 6 8 5 6
19 to 20 years of age . . .. 75 12 8 0 1213 © 12 8 0
20 to 21 years of age . .. . 95 1514 6 18 0 6 1514 6

and thereafter not less than the minimum rate for tradesmen in the section of the trade in which the employes is employed.

(d) Juniors 16 years of age and over may be employed as assistanta to small goods sellers from carts at the following
rates of pay :—

Percentage of Wlthlu 20 Miles of

1bourne,
Classification (¢) - All Other Parts
Age. and ‘within 10 Miles At Yallourn.
Ogt’lélvnl;l:enz 3 of G.P.0., at Geelong of Victoria,

and Warrnambool.

% £ s d £ s d £ o d
Under 18 years of age .. e e 50 8 5 6 8 8 6 8 5.6
18 to 19 years of age .. .. 76 12 8 0 1213 0 12 8 0 -
18 to 20 years of age N .. . 86 14 1 6 14 7 0 14 1 6
20 to 21 years of age .. .. . 95 1614 6 16 0 6 16 14 6

and thereafter not less than the minimum rate for small goods sellers from carts.

Proportion of Apprentices and Improvers.
The number of apprentices nnd improvers employed in any shop, slaughterhouse or smallgoods factory or of a shop,
abattoirs, slaughterhouse and factory combined shall not exceed one to every three or fraction of three adult weekly

employees. An employer actually working in the shop, abattoirs, slaughterhouse or factory for the whols or at -least a
substantial part of his time shall be treated as an adult for the purpose of this clause.
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PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED IN
ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT.

WEEE'S WORE FOR SLAUGHTERMEN.
3. The maximum smount of work to be done by elaughtermen in any week shall be—

Bheep and/or Lambs. Beet.

8heep and/or Lambs (rxcluding Ram Lambs), Carcasses.

315 with a maximum of 68 per day on Monday to Friday | 49 with a maximum of 11 per day on Monday to Friday inclusive
inclusive and 24 on Saturday and 4 on Saturday

Provided that the daily quota of beef carcasses where men

work in a team shall be ascertained by dividing the number

of carcasses slaughtered by the number of men in the team

The rates of pay of a slaughterman, an apprentice, or an improver treating sheep and/or lambs shall, during the
months of June, July, August, September, and October, be increased by 5 per cent. caloulated to the nearest sixpence, half
or less than half of sixpence to be disregarded, as compensation for the treatment of woolly sheep.

Where on any day a slaughterman is engaged in mixed killing, he shall not exceed the equivalent of eleven beef
earcasses on the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (excluding
ram lambs).

A slaughterman’s work shall consist of sticking down, taking out neck sweetbreads (if any), taking off the skin, taking
out offal, wiping up the carcass, and hanging, all in a workmanlike manner.

Time taken off for collecting pay shall not affect the day’s tally.

ExTBA RATES.
4. For the purposes of computing the payment for stock treated :—
(i} Rams under 84-1b. shall count as two, 84-1b. or over shall count as three.

(ii) Daggy and/or maggotty sheep and lambs shall be treated after being stuck and before being legged provided
that if they are not treated each one shall count as two.

(iii) Diseased cattle, sheep and/or lambs which are condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings shall count as two.

(iv) Heavy sheep, woolly or shorn, over 64-l1b. and under 90-Ib. graded weight, shall count as one and a half.

(v) Heavy sheep, woolly or shorn, 90-lb. or over graded weight, shall count as two.

(vi) Downer cattle, sheep or lambs, i.e., cattle, sheep or lambs which cannot walk into the sticking pen and are
treated by regular full-time slaughtermen, shall count as two.

(vii) Bulls, 300-1b. or over freezer weight, shall count as two.
(viii) Cattle, sheep or lambs treated for kosher purposes shall count as one and a third.
The above penalty rates shall be paid without any reduction in tallies. Extra rates prescribed in this clause shall not
be cumulative.
Hours.
6. The number of hours to constitute an ordinary week’s work shall be 40.

The hours of work on any day shall be continuous except for a meal interval of one hour whioh shall be allowed
between the hours of 12 noon and 1.30 p.m. on Mondsy to Friday inclusive.

TERMS OF EXGAGEMENT.

6. All employees (other than casuals) sball be paid the full weekly wage fixed hevein irrespective of the hours worked
wot exceeding the weekly hours fixed.

Eurroven’s WEEK.
7. When any employee is engaged for a week’s work, each week shall commenoe from the day on whioh he is engaged.

TiMes o7 BEGINNING aND Expmve WORE.
8.

Time of beginning. Time of ending,
Sghtermen—  {TR0 AT T GRODE ety o el
AN other pomone— {7000 1 Ll 13 B Setanng o oelusire
OVERTIME.

0. The following rate shall be paid for overtime :—
Within the hours fixed as the times of beginning and ending work in excess of the number of
hours fixed for a week’s work . . .. . . ..
Qutside the hours fixed as the times of beginning and anding work .. .. .. .
Any employee called upon to work overtime on Saturday shall receive a minimum of 4 hours’ work at time and
a half: provided that this provision shall not apply to slaughtermen treating downer stook.

}Time and a half.

Tea MoxEey. .
10. Any employee required to work overtime for more than one and a half hours on any day without having been
notified on the preceding day that he would be required so to work shall be paid the amount of four shillings in addition to
sny overtime payment to which he may be entitled.

CasvaL Lasour.
11. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of
hours fixed in this Determination as a week’s work) shall be paid one fifth of the weekly wige for the class of work they
perform plus 20 per cent for each day or part of a day on which they are employed.
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Payment rFor HoLiDays.
12. Employees (other than casual employees) shall be entitled to the following holidays without deductioa of pay :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day. Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substibuted
for any of the above-named holidays this provision shall apply only to the day so substituted.

SPECIAL RATE FoR SunNDAY AND HOLIDAYS.

13“ Double time shall be the special rate payable for all work done on Sunday and the holidays mentioned in clause
12, but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays, the special rate shall
be payable only for work done on the day so substituted.

Any employee called upon to work on any such da'ys shall receive & minimum of four hours’ work or shall be paid
for four hours at double time: provided that this provision shall not apply to slaughtermen treating downer stock.

Notioe to Work oN HoLipavs.

14. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee who is
required to wurk on a holiday prescribed in this Determination.

S10K LEAVE.
15. (a) Anv employee who is absent from duty as a result of personal ill health or accident shall be entitled to siok
pay as follows:
(i} During the first year—3} nours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absgnce evidence satisfactory to the employer that bis non-attendance was due to personal ill health or accident necessitating
such absence. -

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

{¢) No .employer shall terminate the services of an employee during the currency of any period of sick leave with the

object of avoiding his obligations under this sub-clause. .

. ArnNvaL HoLIDAYS. . . . -
16. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts. .

S»ORO INTERVAL. . : . - T
17. All employees shall be allowed twenty minutes smoko each forenoon and afternoon without deduction of pay.
PAYMENT o WAGES. '
18. Wages shall be paid not later .than Friday in each week, and must be paid during working hours.

TERMINATION OF EMPLOYMENT.
19. Except in & case where an employee is inefficient or has been guilty of a misdemeanour seven days’ notice of
termination of employment shall bo given by either employer or employee, . .
Provided that this clause shall not apply to tacklemen, slaughtermen, or labourers,

Stor. WorE MEETINGS. .

20. No stop work meetings shall be held by employees during working hours. If, in contravention of this clause, a stop
work meeting should be held, the pay for the time lost may be deducted. -

SToPPAGES OF WORK.

21. An employer shali not be required to pay for any time the employee cannot usefully be erimployed. because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

Tt Book FOR SLAUGHTERMEN.

922. Every slaughterman shall indelibly record daily his correct time of beginning and ending work, also the daily tally
of work performed by him in a book which shall be furnished by the employer. ~Such time book shall be produced for
inspection during reasonable hours to the Secretary of the Australasian Meat Industry Employees Union or any officiul thereof
duly authorized in writing by the President and Secretary of the local branch or sub-branch of the Union.

WORRING SFAC FOR SLAGGHTERMEN.

23. Slaughtermen slaughtering sheep or lambs shall not be required to work at & distance less than 4 feet apart,
measured from centre to centre.

TREATMENT  OF INJURED STOOK. .

24, (a) The employer shall have power to call on slanghtermen during the following periods to kill stock that require
immediate treatment, viz. :—During smoko intervals, between 12 and 1 p.m., and after 5 p.m. on week days, and after 11 a.m.
on Saturdays. Stock killed during such periods are to be considered extra to the day’s tally, and shall be paid for at one
and & half times the ordinary rates. .

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when
dlaughtering operations are being carried on, to kill and dress any injured or crippled sheep.or lambs that may require
attention.

HaNpLING OF CONDEMNED CARGASSES.

25, The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, ixol, &c.) for the
use of employees required to handle carcasses of animals condemned by meat inspectors as unfit for human consumption
because of discare. . . .

When an employee is called upon to cut up diseased stock condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings, he shall be paid 6d. per carcass of mutton, 6d. per carcass of pork, or 2s. per body
of beef in addition to his ordinary wage. )

GRINDSTONE. . ,
26. An employer shall provide grindstones in the proportion of one grindstone to every 20 elaughtermen employed by him.
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ProreOTIVE CLOTHING.

27. The employer shall supply daily free of charge to each employee engaged in slaughtering animals, the dreasing of carcases
and the handling of meat and offal, a clean singlet and a pair of khaki trousers which shall both remain the property of the
employer and of which the employee shall take all reasonable care. Such singlet and trousers shall be colleoted by the
employee from a person or place specified by the employer in the employee’s own time prior to commencing work and
shall be returned to the employer in the emplovee’s own time on cessation of work each day and also on demand at any
time to such person or place as is specified by the employer. If the employee wilfully damages or fails to return them or
either of them, the employer may recover from the employee concerned the cost of replacing such singlet and or trousers so
damaged or not so returned, or may deduct such cost from any monies payable to such employee.

WATERPROOF CLOTHING.

28. The employer shall provide to the employee the following articles, which shall remain the property of the
employer :—
(i) Rubber boots or other protective footwear to employees doing the following kind of work :—
Sheep or lambs :—Employeea engaged scalding and picking tripe; labourers trimming and washing oarcasses,
trimming plucks, handling paunches and fats.

Cattle :—Employees engaged scalding and picking tripe; labourers handling tripe, paunches, runners and fats,
employed on beef-killing floor, washing and trimming feet, washing down beef carcasses.

Pigs : —Employees engaged cleaning up.
(ii) Waterproof aprons to employees engaged scalding and picking tripe and treating offal.
(iii) Canvas aprons to head boners. .

En~ives PoucH AND STEEL TO BE SUPPLIED.
29. Knives pouch and steel which shall remain the property of the employer shall be supplied under the following
conditions to labourers when necessary for the performance of their duties :—- .
(i) They shall be returned to the employer on termination of the employment or at the end of the season.
{ii) If such knives pouch and steel are not returned the employer shall be entitled to deduet their cost from any
money owing to the employee.
Mmxep Fororions. .
30. When a slaughterman performs on any day functions of a mixed nature he shall be paid for that day at the rate
opplicable to a slaughterman.
BOARD OF REFERENCE.

30A. The Wages Board has determined that in accordance with Section 31 (1) of the Labour and Industry Act 1953,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.

The Board of Reference shall consist of-—
(i) The Chairman of the Wages Board,

(ii) Two representatives of employers, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives on the Wages Board, and

(i) Two representatives of employees, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employees’ representatives on the Wages Board.

PROVISIONS APPLICABLE TO MEAT LUMPERS.

. Houszs.
31. (a) The market trading hourr at the Meat Market are as follows :—
Monday . . . . . . . .o +o b5 am tol pm.
Tuesday .. .. . .. . . . . «+ 5 am tol pm.
Wednesday .. .. .o . .. .- .. .. . 8 a.m. to 12 noon.
Thursday . . . . . . . . .« 5am. tol pm,
Friday . . .- . . .. . .. .. 430 am. to 4 p.m,

Saturday o .. .. - .. - . . .. 8 am. to 10 a.m.

{b) When an employee is available for work during the meat trading hours, such hours shall be counted as hours
worked by him.

All work done in excess of nine hours on Monday to Thursday inclusive, and in excess of nine and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 40 hoursin any one week, shall be paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and is employed during the afternoon shall not come
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work
done in excess of nine hours on Monday to Friday inclurive or in excess of four hours on Saturday or in excess of 40 hours
in any one week

{¢) One hour shall be allowed each day for a meal between 8 a.m. and 10 s.m., and on Friday one hour also between
noon and 2 p.m., but for the meat lumper who commences work at 8 a.m. the hour shall be between 12 noon and 2 p.m.

(d) Hours of duty shall be continuous except for meals,

(¢) No employee shall be required to work for a longer period than five hours without a suitable interval for a meal,

CasvaL EMpLoYRE.
32. A casual employes is one who is employed from day to day and shall be paid at ordinary rates plus 10 per cent.

WEeEELY ENGAGEMENT,

33. Except in the case of casual employees all employment shall be by the woek. Employees to become entitled to
payment on a weekly baeis shall perform such work as the management shall from time to time require on the days and
during the hours usually worked by the class of employees affected.

Employment shall be terminated only by a week's notice on either side, such notice to be given at any time during
the week. This ehall not affect the right of the management to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be Faid up to the time of dismissal only or to deduct
payment for any day the cmployee cannot be usefully employed because of any strike or through any breakdown of machinery
or any stoppage of work by any cause for which the employer cannot be reasonably held vesponsible.

S10x LEAVE. )
34, (a) Any employee who is absent from duty as a result of personal ill health or accident shall be entitled to sick
pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service,
(ii) During any subsequent year of service—40 hours' ordinary pay.
Provided that, in either oase such employes produces or forwards within 48 hours of the commencement of such
absenoe evidonoe satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence,
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(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

(c) No employer shall terminate the services of an employes during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause. -

OVERTIME.

35. (a) If required for duty on any holiday, half-holiday, Saturday safternoon or Sunday, all employees shall be entitled
to pay at double the ordinary rate per day.

(b) If required for duty on other days beyond the hours per day prescribed, all employees shall be entitled to pay at
the rate of time and a half for the first three hours and double time thereafter. For the purposes of caloulating overtime
each day’s work shall stand alone. .

(c) Where overtime has been earned by an employee for working after the number of hours prescribed as a day’s work,
such overtime shall be paid to him in addition to his weekly wage, but the hours on which overtime has been earned shall
not be counted in computing the working hours of the week.

Axwuar HoLipays.
36. The annual holidey shall be as prescribed by the provisions of the Labour and Industry Acts.

PAYMENT vor HOLIDAYS.
37. Employees (other than casual employees) shall be entitled to the following holidays without deduction of pay :—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne
Cup Day and Butchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision ehall apply only to the day so substituted.

SrorPAGES Oor WORE.

38. An employer shall not be required to pay for any time the employes cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

ProTEOTIVRE CLOTHING.

39. The employer shall supply daily free of charge to each employee engaged in the handling of meat and offal, clean suitable
clothing which shall remain the property of the employer and of which the employee shall take all reasonable care. Such
clothing shall be collected by the employes from a person or place specified by the employer in the employee’s own time
prior to commencing work and shall be returned to the employer in the employee’s own time on coessation of work each day
and also on demand at any time to such person or place as is specified by the employer. If the employee wilfully damages
or fails to return them, the employer may recover from the employes concerned the cost of replacing such clothing so
damaged or not so returned, or may deduct such cost from any monies payable to such employee.

8uoko.
40, Employees shall be given two smokos of ten minutes’ duration on each day Monday to Friday and one of ten
minutes duration on Saturday at times fixed by the employer.

PaY Davy,
4]1. Wages shall be paid not later than Friday in each week in the employer’s time.

GeNERAL CONDITIONS 0F EMPLOYMENT.

42. All employers shall keep = time and wages book in which shall be entered the names of all employees, the hours
worked and the wages received. Such book shall be opened for inspection during reasonable hours by the Secretary of the
Australasian Meat Industry Employees Union.

BoARD OF REFERENCE.

42a. The Wages Board has determined that in accordance with Section 31 (1) of the Labour and Industry Act 1953,
a Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination.

The Board of Reference shall consist of—

(i) The Chairman of the Wages Board,
(i) Two representatives of employers, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives on the Wages Board, and
(iii) Two representatives of employees, of whom one shall be a member of the Wages Board, and such
v ropresentatives shall be appointed by a majority of the employees’ representatives on the Wages Board

PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES.
Hours or WoRk.

43. The hours of duty of employees shall not (without payment for overtime) exceed 40 hours per week, and the daily
hours shall not (without payment for overtime) exceed 8 hours 30 minutes on Monday to Friday, and 4 hours on Saturday.

Except as provided by Clause 2 (A) and except in the case of stablemen and grooms, such daily hours shall be worked
between 7 a.m. and 6 p.m. on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals.

No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

Drivers who start work at 2 a.m. or earlier on not less than 3 days per week shall finish their week’s work at 2 p.m.
on Friday. All work performed after 2 p.m. on Friday shall be paid for at the rate of time and a half.

OVERTIME.

44. All time worked in excess of 8 hours 30 minutes on Monday to Friday, in excess of 4 hours on Saturday, or
in excess of 40 hours per week, shall be paid for at the rate of time and a half for the first three hours and double

time thereafter.
WEEELY ENGAGEMENT.

45. Except in the case of casual employees, all employment shall be by the week. Exployees to become entitled to
payment on & weekly basis shall perform such work as the management shall from time to time require on the days and
during the houra specified.

Employment shall be terminated only by a week's notice on either side such notice to be given at auy time during
the week, 'This shall not affect the right of the management to dismiss any employeo without notice for malingering,
inefficiency, neglect of duty, or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefu.ﬂy}mployed because of any etrike or through any breakdown of
machinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.
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CasvaL EMPLOYEES.

46. Casual employees (i.c., persons employed during any week for not more than one-half the maximum number of
hours fixed as & week’s work) shall be paid one-fifth of the weekly wage for the olass of work they perform, plus 15 per cent.
Yor each day or part of a day on which they are employed.

Where a casual employee is required to perform more than one kind of function on any one day, he shall be paid for
the whole day at the highest rate prescribed for any of the functions.

S108 LEave. )
47. (a) Any employes who is absent from duty as a result of personal ill health or accident shall be entitled to sick
pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst January, 1952, shall be disregarded.

(¢) No employer shall terminate the services of an employee during the ocurrenoy of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Hourpavs.
48. Employees, other than casuals, shall be entitled to the following holidays without deduction of pay :-—

Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s
Birthday and Butchers’ Picnic Day, but if any other day bo by Act of Parliament or Proclamation substituted
for any of the above-named holidays this provision shall apply only to the day so substituted. .

Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of Queen's
Birthday.

Sunpay axD HoLipay RATES.

49. (a) Except as hereinafter provided, all time of duty on Sunday and Public Holidays herein prescribed shall be paid
for at the rate of double time, that is two days’ pay on Sunday, and one day’s pay on public holidays in addition to the
woekly wage.

(b) Stablemen and grooms, part of whose duties are to feed ‘and attend to horses every day, shall not be entitled to
any extra pay for working on Sunday if they are allowed one clear day's rest in seven. If they work on seven days in one
week they shall be entitled to Sunday rates for work done on Sunday.

Stablemen and grooms shsll not be entitled to any extra pay for work done on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week's
holiday on full pay at the expiration of each twelve months’ service.

{c) Drivers who are required to be on duty on Sunday to feed and attend to horses where the employer does not
employ any stablemen, sball be paid for such Sunday work at double rates. '

MinmMuM OoF WORK ON-4 SUNDAY oR Ao Holnipay.

50. Any employee required to work on a Sunday or a holiday as prescribed in clause 48 shall be entitled to four hours’
pay at double rates provided that he is available for work during such four hours.

NoTior To Work ox HoLIDAYS.

51. Except in the case of unavoidable accident or emergency, three days’ notics shall bo given to an cmployee’ required
to work on a public holiday prescribed in this Determination. . ¢
Storraces or WoRE.
52. An employer shall not be required to pay for any time the employee cannot usefully be employed because of any
strike or other stoppages of work by any cause for which the employer cannot reasonably be held responsible.

ProTEOTIVE CLOTHING.

53. The employer shall supply daily free of charge to each emplovea engegad in the bandling of meat and offal, clear
suitable clothing which shall remain the property of the employer and of which the employee shall take all reasonable cate.
Such clothing shall be collected by the employee from & person or place specified by the employer in the emploves’s own
time prior to commencing work and shall be returned to the employer in the employee's own timo on cessation of work each
day and also on demand st any time to such person or place as ir specified by the empioyer. If the employee wilfully
damages or fails to return them, the employer may recover from the employee concerned the cost of replacing such clothing
so damaged or not so returned, or may deduct such cost from any monies payable to such employee. .

Mixzp FoNoTioxs.

54, Where an emplgyee performs on any day functions of a mixed character, he shall be paid for that day at the rate
applicable to the function for which the highest rate is payable, :

PaYMENT oF WaAGES.
656. Wages shall be paid not later than Thureday in each week in the employer’s time.

BoaBD OF REFERENCE,
56a. The Wages Board has determined that in accordance with Section 31 (1) of the Labour and Industry Act 1953,
s Board of Reference shall be appointed to determine disputes of facts concerning any provision of its Determination,
The Board of Reference shall consist of—

(i) The Chairman of the Wages Board,
(1) Two representatives of employers, of whom one shall be & member of the Wages Board, and such
representatives shall be appointed by a majority of the employers’ representatives on the Wages Board, and
(iii) Two representatives of employees, of whom one shall be a member of the Wages Board, and such
representatives shall be appointed by a majority of the employees' representatives on the Wages_Board.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.
CasvaL EMPLOYEES,
§8. (a) A casual employee, that is, an employee who is not employed for a full week. shall be paid one fifth of a five
day week or two-clevenths of a five and half day week prescribed in this Determination for the class of work he

performs plus 16 per cent. of such rate for each day or part of a day on which he is employed. For time worked in exocess
of 8 hours in & five day week or 7} hours in a five and half day week, time and a half rates shall be paid. .

)
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(b) Where a casual employee is required to perform more than one class of work on any one day, he shall be paid for
the whole of that day at the highest wage prescribed in this Determination for any of the work which he performs.

{¢) In addition to the rate payable under sub-clause (s) hereof vasnal employees shall be paid all fares reasonably and
necessarily inourred.

LiMrration or FEmaLe Lasous v RETaIL BuToRErs SHOPS.

57. (a) Except as provided in this clause no female shall be engaged to work or be employed in a retail butcher’s shop:
Provided that an employer may engage one or more females to act as a cashier or cashiers and to perform general clerical
work in any shop the number so engaged not to exceed that necessarily required to perform such work in such shop:
Provided further that a female having been so engaged may perform the following work in addition to her duties as cashier
or clerk :—

(i} wrap meat or small goods in either paper or cartons;

(i) divide sausages, frankfurts or other small goods and for this parpose may use a knife for cutting purposes ;

(iii} sell goods already prepared but not fresh uncooked meat; and

(iv) sell fresh uncooked meat at any time in which all male employees in such shop are necessarily absent
therefrom because of the lunch period or other good reason and only during any such time but not otherwise
may use a knife for the purpose of cutting fresh uncooked meat.

(b) Notwithstanding the provisions of sub-clause (a) above an employer may engage females to do the work of meat
saleswomen. Such females may at any time perform the work of selling fresh uncooked meat including cutting for weight
in addition to the work set out in paragraph (i), (ii), (iii), and (iv) of sub-clause (a) above.

CoNTRACT OF EMPLOYMENT.

58. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as
a oasual employee shall be deemed to be employed by the week. Except as may hereinafter be provided an employee,
to become entitled to payment on a weekly basis, shall perform such work as the employer shall from time to time require
on the days and during the hours usually worked by the olass of employee affected.

(5) Employment other than casual shall be terminated only by a week’s notice on either side, and such notice may be
given at any time during the week. In lieu of such 40 working hours’ notice, the employer may pay 40 hours’ wages and
vice versa, the employee leaving his or her employment without notico shall forfeit 40 hours’ wages which may be deducted
from any wages (other than wages for pro rata annual leave or annual leave accrued due but not taken) due. This shall
not affect the right of an employer to dismiss an employee without notice for malingering, inefficiency, neglect of duty or
misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any day on which
an employee cannot be usefully employed, because of any strike or through any breakdown of machinery or any stoppage of
work in the meat industry by any cause for which the employer cannot reasonably be held responsible.

Mixep Funcrions.

59. Where an employee performs on any day functions of a mixed character, he shall be paid for that day the wage
rate applicable to the function for which the highest rate is payable.

SpECIAL RATES.
60, In addition to the rates otherwise set out in this Determination the following rates shall be paid :~—

Leading hand, i.e.,, an employee not being & general butcher in charge of a shop as defined who is entrusted by
his employer with the supervision of other employees shall be pajd the following additional rates viz., 9s. per
week, where the number of employees (including improvers and apprentices) is three but does not exceed ten,
and 12s. 8d. per week, where the number of such employees exceeds ten.

Hours.

81. (a) In retail butchers’ shops and small goods factories and in abattoirs outside the metropolitan area of Melbourne
the ordinary working hours shall not exceed in number 40 per week.

(b) The hours shall be worked on five days of the week, Monday to Friday inclusive, during the months of April, May,
June, July, August. September. and October, in each year and in five and a half days, Mondav to Saturday inclusive,
during the months of November, December, January, Februsry and March in each year. Provided that any work done on
Easter Saturday shall be paid for at double ordinary rates of pay.

{¢) No time worked on a Sunday shall be reckoned as part of such ordinary hours.

(d) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by prescribed
meal intervals.

(i) No such daily period of work shall excced in duration eight hours exclusive of preseribed meal intervals.

(iii) Such daily periods of work shall be so arranged that on at least one day in each week in the month of November,
December, January, February and March, of each year, the employees concerned shall finish their ordinary hours of work not
later than 11.30 a.m.

(¢) No time workea before 7.15 a.m. or after 5 p.m. on Mondays to Fridays inclusive or before 7.15 a.m. or after 11.30 a.m.
on Saturdays in retail butchers’ shops or before 6 a.m. or after 8 p.m. in small goods factories, and in country
slaughterhouses shall be reckoned as part of such ordinary hours.

(f) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer shall for
any of his employees fix each day’s starting and finishing times of ordinary hours of work (inclusive of special starting and
finishing times for any day next preceding a public holiday) observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice which shall be permanently posted in his establishment
80 a8 to be at all times accessible and visible to the employee concerned.

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in
advance of the substituted times, he states such times in a notice posted so as to be visible at all times to the employees
concerned together with the next previous notice concerning such times, '

(iv) Every fixation of starting and finishing times shall be made in respect of a period which shall not be less than a
week in length. '

Hours Durmve WarcH Exprovees IN BurceERS' SHops May WoRk.

61a. Notwithstanding the provisions of clause 61 hereof, the hours during which employees in butchers’ shops may work
shall be 7.15 a.m. to 5 p.m. Monday to Friday inclusive and 7.15 a.m. to 11.30 a.m. on Saturday.

MEAL INTERVALS.
62. (a) Each employee shall be granted a meal interval of one hour for lunch on a full working day between noon and

2 pm.
P (b) Except in the case of emergency the time for meal intervals shall not be altered except on 24 hours’ notice to the
employees concerned.
(¢) Employees called upon to start work on any day other than Saturday or the half holiday observed in liew thereof
before 7 a.m. shall be allowed one hour for breakfast to commence before 10 a.m.
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(d) Employees called upon to start work before 7 a.m. on a Saturday or the half holidsy observed in lien thereof shall
be allowed one half-hour for crib time before 9 a.m. such time to be counted as working time,

{¢) Any employee called upon to work during a meal interval shall be paid at overtime rates for the period so employed
and such overtime rates shall continue unti} & meal break is allowed.

(f) No employee shall be called upon to work for more than 5 hours without a break for a meal.

(9) Mea! intervals where allowed shall not except as otherwise prescribed be counted ss part of the daily or weekly
hours worked.

OVERTIME.

63. (a) All time worked outside the ordinary working hours on any one day shall be deemed to be overtime and shall
be paid for at time and a half for the first three hours and double time thereafter.

(b) Any employee who is notified that he will be called upon to work overtime and is not so worked shall be paid the
meal money above prescribed.

(¢) Any time worked between 8 p.m. on Friday and 4 a.m, on Saturday shall be paid for at double time.

(d) All time worked after a quarter of an hour beyond the closing time as fixed on Saturday or the day observed in
lieu of Saturday (except attention to horses and livestock) shall be paid for at double rate with a minimum of 15 minutes.

No employee shall be called upon to work overtime in retail butchers’ shops after 6 p.m. or after 7 p.m. elsewhers on
Mondays to Fridays inclusive without a break of onme hour and payment of 3s. 6d. meal money.

{¢) An apprentice under the age of 19 years shall not be called upon to work overtime for more than four hours in
any one week.

(f) Apprentices over 19 years of age, but under 21 years, shall not be called upon to work more than six hours
overtime in any one week.

Pusric HoLmpays.

64. (a) The following days or the days observed in lieu thereof, except for the unavoidable delivery of small goods shall
be holidays and shall be paid for as 8 hours worked :—

New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Picnioc Day, Anzac Day, Queen’s
Birthday, Melbourne Cup Day, or some other day mutually agreed upon between the employer and his
employees in lieu thereof, Christmas Day, and Boxing Day, but if any day be by Act of Parliament or
Proclamation substituted for any of the above.named holidays this provision shall apply only to the day so
substituted. .

() For work done in the delivery of small goods on these days, time and a helf rates shall be paid up to 9.30 a.m.
and on Good Friday up to 11.30 a.m.

{c) On any such holidays, except Christmas Day, Anzac Day and Union Picnic Day, employees, if required, shall work
for not more than two hours and on Good Friday for not more than four hours at time and a half rates, On Christmas
Day, Anzac Day and Union Picnic Day, employees may be required to work on essential work only. This sub-clause shall
not override the provisions of any Act of Parliament or Regulation dealing with the observance of Anzac Day, and in case
of inconsistency between this sub-clause and such provisions the latter shall prevail.

(d) Any «mployce absent without leave on the working day before or the working day after any holiday shall be liable
to forfeit wages for the holiday as well as for the day of absence except where an employer:is satisfied that the employee’s
ebsence was due to illness or other reasonable cause in' whioh case wages shall not be forfeited.

(¢) If an employes is dismissed within 14 days before any of the holidays abovementioned and is re.engaged within
14 days after any of the holidays abovementioned he shall be deemed to have been dismissed for the purpose of evading
peyment for such holidays and any payment so evaded shall be due and payable to the employee.

(f) For any work done on holidays except as provided in the preceding sub-clauses of this clause double time shall be
paid.

{g) Time and a half and double time shall mean time and a half or double time respectively in addition to the ordinary
weekly rate for the time so worked.
PusLic Horipays.

84s. New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day and
Boxing Day or any other day by Act of Parliament or Proclamation substituted for any of the said days shall be observed
as publio holidays.

SunDpaYs.

66. (2) All work except attention to horses and other live stock performed on Sundays shall be paid for at double
rates with & minimum payment as for four hours.

(b) Employees colled upon to attend to horses and other live stock on Sundays shall be paid at double rates with
a minimum payment as for two hours.

. ANNvaL HoLipay.
66. The annual! holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

Si0E LEeave.

67. (a) An employee other than a casual employee who is absent from his work on account of personal illness, or on
account of injury by accident shall be entitled to leave of absence without deduction of pay, subject to the following
conditions and limitations :—

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’

compensation.

(ii) he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and as far as practicable state the nature of the injury or illness and the estimated duration of the
absence.

(iii} he shall prove to the satisfaction of his employer that he was unable on account of such iliness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) he shall not be entitled in any one year (whother in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this
Determination coming into ogemtion or within two weeks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the
then ourrent year, and upon such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an acoident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance, such cost not to exceed
10s. 6d., unless an ambulance is used when the maximum rate shall be the rate charged.

{¢} An employer may by agreement with any employee grant such employee a clear week’s holiday on full pay in lieu
of payment for absence through sickness or, if such additional week’s holiday cannot be granted, give one week’s pay in lieu
thereof.

(d) For the purpose of this clause “ year' shall commence on the 1st day of July.

(e) Sick leave if not taken during any year may accumulate so as to provide for siok leave up to 2 weeks after a
period of two years and may then be taken at any time during the employce’s future employment under the conditions set
out in sub-olause (s) (i), (ii} and (iii) above.
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TravELLING EXPENSES,

68. Where an employes is temporarily transferred during working hours from one shop or factory to another the
employer shall pay such employee all costs of transit and travelling time.

Proteorive CrotHING, &o.

69. (a) Each employer shall provide protective clothing, including waterproof aproms or boots to employees working
under dirty, greasy or wet conditions.

Provided that an amount of ls. 6d. per week in lieu of the supply of protective clothing shall be made to the
following classifications :—Employees in country slaughteryards, slaughtermen in abattoirs outside the Metropolitan area of
Melbourne, meat carters from abattoirs and/or country slaughteryards to shops; and, in small goods factories, to table hands,
fillerman (including hands employed in beef loaf department), cookers (including brawn maker and fat renderer), machinemen,
labourers (washing down) salters, smoke house attendants and employees in press shoulder department.

Provided further that the amount of Is. 8d. per week prescribed herein shall only become payable where an employes
in required to wear and provides for himself and wears such protective clothing. Provided further that where such protective
clothing is at present supplied by the employer this provision as to payment of 1s. 6d. per week shall not apply.

(b) Employees on objectionable work shall be supplied with antiseptio soap.

ACOOMMODATION.
70. Each employer shali supply :— .

(i) Boiling water in sufficient quantities to make an adequate supply of tea for each employee immediately each
meal time or rest period commences ;

(ii) Wash hand basins each with an adequate supply of running water ;

(iii) In small goods factories where females are employed under the terms of the Determination separate lavatory,
dining and change rooms shall be provided. .

(iv) In shops where saleswomen are employed under the terms of this Determination a separate lavatory and
changing facilities shall be provided by the employer.

(v) Where it is possible for female employees to sit at their work chairs shall be provided by the employer.
Such chairs shall be reasonably comfortable and have backs to them.

(vi) In places where five or more employees are employed suitable dining acoommodation and changing facilities
shall be provided.

Fiesr Ap Ovrrrr.
71. {a) Every shop, slaughterhouse, abattoirs, or factory shall have & first aid chest upon the premises.
(6) Employers shall supply when required reasonable transport to any injured employee without cost to the employee.

MiSOELLANEOUS PROVISIONS.

72. (@) Nothing in this Determination shall relieve any employer of his obligation to comply with all relevant requirements
of State Acts and Regulations relating to the guarding of machinery and the installation of dust extracting appliances and
other Acts relating to industrial hygiene.

(0) In all cases where an employee's clothing, lunch bags or receptacles used for lunches are damaged by fire, or
through the use of any corrosive material, compensation shall be granted by the employer,

(c) In cases where an employer requires an employee to wear any special uniform, coat dress or clothing the employer
shall provide such uniform, dress, clothing or bats. -

Te Booxks.

73. (a) Each employer at each ?lwe at which he carries on business under this Determination shall provide a time
book or time sheet in which each day's starting and finishing tiines, and the times allowed for meals, and each day’s hours
of work of each emEloyeo shall be entered (including overtituy, if any), and the wages received each week: such entries shall
at least once a week, be vouched for by the signature of the employer or his repr tative or g

(6) The time book or time sheet shall conform to the following specimen.

ArrExpaxog, TiME axp Waors Boox.

Payment »
Time Payment
, Time Ordinary | Overtime Ordinary vy H
Empl 8tarts; Finishi: ‘Worked Overtime. Pa; ts.
oute. | PRRGET | CHRmet | MRt | jores | owm | Eow' | okl | Hime | Oveme g | paymen
’ R‘~v--—- R-.-_ é °
£ . d
Weekly Totals . . . . e " ..
* member . T s
I, the above named employee, & , non.member of the Australasian Meat Industry Employees’ Union, employed as
» hereby certify that this is a true record of the time worked and the amounts paid to me for week
ending . 18 .
*The employee must strike out the words not required and initial same.
Less Wagea Tax (if any)
(Employee’s Signature)
Total payment . . | £
Tax Stamps, &o.
Vouched for as correct by the employer.
(Signature)
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{¢) The time book or time sheet shall, on demand, be produced by the employer for inspection at the employers head
office at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday
to an official of the Australasian Meat Industry Employees’ Union who has been suthorized, in writing, to inspevt the same
by the General Secretary or the Secretary of a State Branch of the said Union; or to an official of the Meat and Allied
Trades’ Federation of Australia who has been authorized, in.writing, to inspect the same by the General Secretary of s State
Branch of the said Federation.

(d) An inspection shall not be demanded unless the Secretary of the Union or Federation o1 the District Secretary or
Organizer of any division of the Union or Federation suspects that a breach of this Determination is being or has been
committed. .

{e) Only one d d for such inspection shall be made in any one fortnight at the same vstablishment and no inspection
shall be demanded on & Saturday.

« Provided that one further demand may be made within a fortnight of a previous demand if the secretary, distriot
secretary or organizer certifies in writing that the reason for such further demand 18 that he suspects that a breach of this
Determination is being or has been committed and that such certificate is produced to and a copy thereof handed to the
employer or his responsible officer at the time of demanding said further inspection.™

(/) The official making an inspection shall be entitled to take a copy of entries in the time book or time sheet relating
to the suspected breach of this Determination. .

(g) Time books shall be kept for at least 12 months after they have been completed.

PayMENT oF WAGES.
74. (a) Wages shall be paid in cash in the employer’s time between the hours of noon and 5 p.m, on the usual pay
day of the employer {which shall not be later than Thursday in each week).
() When an employee is dismissed or his employment terminated he shall be paid all monies duo to him within one
hour of ceasing work.

(¢) On each pay day each Employee shall receive wages in an envelope or accompanied by a docket showing the total
amount of ordinary wages and overtime and all deduction therefrom.

{d) An employer shall not keep more than two days' pay in hand. .
(¢) Wages due to casual employees shall be paid immediately on the termination of work on each day on which he is

engaged.
RieeT or ENTBRY.

75. A duly accredited representative of the Australasian Meat Industry Employees' Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing empluyeea on legitimate Union business on the
following conditions :—

(a) That they produce their authority to the manager or such other person as may be appointed by the employer;
(b) That they interview employees only at the place they are taking their meal;

{¢) That not more than two representatives visit the premises at any one time;

(d) That not more than two representatives visit the same premises more than once in & week ; and

" (¢) That if any employer alleges that a representative is unduly intertering with his business or is creating
dis-afiection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions such employer may refuse the right of entry.

NoT1icE BoARDS AND PosTING DETERMINATION.

76. (a) The employer shall permit notice boards to be erected in his establishment for the purposs of posting any
notices thereon in connexion with the meetings or other business of the Union. Such notice boards shall be in a prominent
position.  All such notices shall be signed by the Branch or District Secretary or Organizer of the Union,

(b) A copy of this Determination shall be posted within 28 days of the printing thereof and kept continuously posted
in a prominent and accessible place to all employees in each department of the shop, slaughterhouse, abattoirs and factory.

Leave 7o ATTEND UNIlox BusINESss.

77. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee
member of the Union named by such Union, provided fair and reasonable notice is given to the employer.

Provided that such leave shall be restricted to one employee at a time in the employment of any one employer and
such employes shall not be entitled to payment for the time he is so abseat from work.

DEFINITION.
78. (@) “ Slaughtering” means and includes taking charge of slaughter yard, peaning up, knocking down, pithing
stioking, bleeding, dressing, skinning, necking off, outting dowa, hanging baok, and washing.

(b) ** General butcher” means an adult who has served an apprenticeship or has had at least four years’ general
experiencs in general butchering and is not exclusively employed in the making of small goods, or in such other cases where
an employer engages or calls upon an employeo to perform tho functions of a genoral butcher,

(c) ** Butcher’s Shop” means any shop, tent, stall, vehicle, or place other than abattoirs where uncooked meat, or
preparatiou thereof, are offered for sale, i.e., beef, mutton, lamb, pork, and/or veal,

(d) * Salesman ” means an adult male employee, who, not being a general butcher, is employed in a butcher’s shop in
selling fresh uncooked meat inoluding outting for weight and who may also perform the following work ;—

(i) wrap meat or small goods either in paper or cartons;
(ii) divide sausages, fraukfurts or other small goods and for this purposes use a knife for outting purposes ; and
(iii) sell goods already prepared.

DEeLIvERY OF MEAT.

79. (a) Deliveries of meat to places other than hospitals, cream or milk wagons, boats, trains, airport or air depots,
country service oars, bulk meat into shops, hotels, cafés and restaurants in the city of Melbourne shall not be made outside
the opening and olosing hours of retail shops as the case may be.

(b) An apprentice or juvenilo worker shall not be employed on the delivery of meat to householders uatil he has had
throe years’ experience in the trade. -
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MagarINs.

80. In addition to the basic wage and loadings the following marginal rates shall be paid to adult male employees

under divisions B., C., and E., of this Determination :—

— Margin per Week.
Division B.—Retail Shops.
£ o d
Employeses in country butchers’ shops required to do any slaughtering as herein defined in the slaughter-
house associated with such shop for more than 20 hours per week .. " . .. .. 315 6
Employees who do slaughtering for 20 hours or less in a slaughter-house associated with s butcher’s shop—
Whilst employed on such work .. .. o e - .. . .. = 3156 6
Whilst empl oyed on other work the margin prescribed for such work .. . . ..
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne .. .. .. .. 5 7 86
General butcher in charge of branch shop, i.e., one whose duties consist of responsibilities with respect to the
management or carrying on of the business of such branch shop over and above the duties of & general
butcher for 20 hours or more .. .. .. .. .. . .. .. 418 0
General butchers who in the course of their duties act as shopmen or who are engaged principally cutting for
window displays .o .. .. . . .. e .. . .. 3 90
Other general butchers not called on to serve in shops and including men who cut and deliver meat to customers
outside the shop . .. .. .. . .. . . . .. 3 00
Salesmen and/or Saleswomen .. .. .. .. .. . 215 0
Small goods makers in butchers’ shops, boners, salters, scalders, and cookers . 3 20
Ordermen who deliver but do not cut meat and who are not carters and drivers .. 119 6
All others .. .. .. . .. . .. o 1186 0
Division C.—Small Goods Section.
Employees in the country required to do any slaughtering as defined in Division B in the slaughter-house
associated with a butcher’s shop or small goods factory for more than 20 hours per week .. . o 3156 6
Employees who do slaughtering for 20 hours or less per week in & slaughter-house associated with a butcher’s
Shop or small goods factory—
Whilst employed on such work .. .. e .. .. .. 315 6
‘Whilst employed on other work—the margin prescribed for such work .. .
Men employed principally on mixing machines and/or responsible for making of small goods 390
Filiermen .. .. .. .. .. . .. .- .. .. .. .. 217 0
Small goo ds makers, butchers, small goods sellers from cart who collect cash, boners, salters, scalders, and cookers 3 20
Packing-room hands . .. .o o . . .. . .. .. 2 6 8
Linkers and table hands .. .. . .. .. N 2 6 6
All others .. .. . . . .- .- .. .. 1186 o
Division B.—Carters and Drivers (not Elsewhere Included).
Drivers of Motor Vehicles—
(i) Not exceeding 25 cwt. capacity .. . .. . B . 2 3 8
(ii) Exceeding 25 owt. capacity, but not exceeding 8 tons capacity 210 6
(iii) Exceeding 3 tons capacity, but under 6 tons capacity .. 3 2 6
(iv) For each complete ton over 5 tons an extra 2s. 6d. per week
(v) Motor (not being a tractor) drawing trailer 1s. per day extra for each trailer
Horse Drivers— .
(i} One horse . .. e .. .. .- .. . 117 ¢
{ii) Two horses .. .. .. .. . . 2 3 6
(iii) Three horses .. . .. - . . 2 786
(iv) Four horses .. = - . . . - 213 6

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.

Melbourne, 22nd May, 1857.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 182] ’ FRIDAY, MAY 31. [1957

Labour and Industry Acts.

DETERMINATION OF THE JAM TRADE BOARD.

Nortes—(a) This Determination applies to the whole of the State of Victoria.

() By Order in Council dated the 19th January, 1954, the Fruit Packing Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in the
process, trade, or business of processing and packaging berry fruits and conferred such power exclusively on the Jam Trade
]N accordance with the provisions of the Labour and Industry Acts, the Wages Doard which now has the power to

determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in the
process trade, or business of

(i) manufacturing jam, fruit jelly, pickles, and sauces; or :
(ii) (a) preparing, canning or preserving lemon or other peel, fruit or vegetable; or
{b) preparing or putting up any of such articles for sale; or
(ili) processing and packaging berry fruits;
has made the following Determination, namely :— )
1. That as from the beginning of the first pay period to commence in April, 1957, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

No%E :—The rates prescribed in this Determination are based upon a basic wage of £13 2s. for males and £9 18s. 6d.
for females.
: PART I.
(Other than persons employed by the Silvan Frult Processors in the process, trade, or business of processing and packaging
berry truits.) .
2. (a) ApurT MaALES.

—_— Wages Per Week.
General Production Section. £ s d
I. Foreman (first jam maker) .. .. .. .. .. .. .. .. 17 8 0
9. Assistant jam maker (as defined) .. . .. .. .. . .. . -1518 6
8. Assistant pickle maker . - .. .. . .. .. . . . 1518 6
4. Foreman sauce, chutney, pickles or condiment maker (as defined) .. .. .. .. 1518 6
5. Fruit preserver (as defined) . . .. .. .. 1518 6
8. Fruit orystalliser . . .. i .. . . . i, 15 7 8
7. Candy peel maker-in-charge .. .. .. .. .. .. .. - 156 7 6
8. Assistant fruit preserver .. .. .. A .. .. .- v e e 156 0 8
9. Syrup maker, i.e., 8 person who actually boils the syrup .- .. .. .. .. 1416 6
9a, Maker of mustard dressing . .- .. o .. .. . o 14168 6
10. Operators of machines . . e . . 14 16 6
11. Employee engaged in inspecting fruit for pt: or rejecti . .. .- . 1414 0
12. Employee in fruit crystallising department other than fruit crystalliser. . .. .. .. 1414 0
13. Man-in-charge of and operating retorts (as defined) .. .. I .. . 1414 0
14. Employee engaged cooking and/or sterilising corn, vegetable packs, soups, sauce or other kinds of
fruit or vegetable .. .. .. .. .. . .. . .. 1414 0
15. Employee feeding into and/or taking away from lacquer machine . . . . 1411 8
16. Employee feeding into and/or taking away from bottle washing machine .. .. ‘e 1411 6
17. Employee feeding into, by hand, other machines . . .. .. . .. 1411 6
18. Employee working amongst piece workers .. o . .. . e 411 8
19, General hand (employee not elsewhere classified)—
(@) with four months or more experience in the industry .. .. . .e . 14 8 0
(b} with less than four months’ experi in the industry . .. - I A 14 0 0

No. 182,—4154/57.—Prics 60,
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ADULT MaLES—continued.

JR— ’ Wages Per Week,
£ s d
Dehydration, Evaporation and/or Dried Fruits Section.
20. Man.in-charge of prunes or tree fruits .- .. .. .. . .. . 156 4 6
21. Man.in-charge of debydrator . . .. .. " .. . 16 1 86
22. Man-in-charge of steam retorts on drymg ovens . . .. .. .. .. 1414 0
23. General hands . - - .- .. . . o . 14 6 0
Storing Section.
24. Foreman packer in charge of despsteh and packmg depam:nent . .. .. .. 15 9 0
25. Foreman packer’s assistant.. . ot . .. . 1417 0
26, Storeman and packer (as defined) .. .. .. .. . .. .. 1411 0
Miscellaneous Sedio‘n.
27, Driver of power-dnveu fuctory eruok .. .. .. .. .. .. .. 1414 8
28. Tapper .. o= . . - . . .. 1416 6
Pea Vining Section.
29. Employee feeding into or taking off from viner . . . . . .. 14 6 0
30. General hand (not elsewhere classified) . .. .. .. .. .. .. 14 6 0

{b) ApuLT FEMALES.

—_— Wages Per Week,

£ s d.
1. Head forowoman .. . . . . .. . .. .. .. 1218 6
3. Forewoman’s assistant . . .. .. .. . . .- . 1114 8
3. Hsesdwomansupewiaor . . . . .. . -. .. .. 1111 8
4, Bupervisor e .. . 11 9 0
8. Operator of peach pm.mg, pear prvpanng or apnoot shtt.mg machmes .- .. .. i1 3 9
6. Operator of other machines .. .. N 11 2 6
64, Working on gouging or reaming machmes .. .. .. . .. 10 9 6
7. Employee feeding into and/or taking away from lacquer machine . .. . .. 11 2 8
8. Employee feeding into and/or taking away from bottle washing machine . 1 2 6
9. Employee pouring out or filling or stirring jams, soups, chutneys pwkles, pu]p or other hot prepumtlons :
y hand . 11 0 9
10. Employse in bottle wulung department .. .. . . .. .. 11 0 9
11. Employee lifting jam, fruit, &c. weighing over 20. Ibs. S, - . e .. 11 0 ¢
12. Employee packing clear mixed pickles into glass containers .. . . . o 11 0 9
13. Employee working at fruit press .. . v .. . .. 11 0 9
14, Employee feeding peach slicing machine . .. . 11 0 9
15. Employee cutting or pulping lemons, pineapples, oranges or gmpcfrmt by hxmd .. .. 11 0 9
18. General hand (person not otherwise olmxﬁed)—-—
(@) with four months or more experience in the industry .. .. . . . 1014 6
(b) with less than four months’ experience in the industry - .. .. . 1011 6

Provided that no female 18 years of age and over ehall be permitted or required to lift or carry by band a tor
weight than 85 lbs. gres

Leading Hands.
(¢} In addition to the rates preacnbed in clause 2 (a) hereof, the following rates ahall be paid :—
Per Wook
Leadiog hands :— ' e d
lnchugeofleutthemploym . . - . - . . .- 80
In charge of 3 to 10 employees .. .. .- .. .. .. .. 15 0
In charge of 11 to 20 employees .. N .. . . 8 0
In oharge of 21 or more employees .. .. . . - 45 0
-
Special Rates.
(d) In addition to the wage rates prescribed in clause 2 (a) hereof the following special rates shall be paid :—
Per Wook.

s d.
L. {f} Employee engaged under classifications numbered 13, 14, 15, 18 and 22 in sub-clause (a) hereof . 5 0
(i) An employee placing fruit or vegetables in and/or t.akmg away from an acidic brine .. . []

2. General hands engaged in :—
(i) Filling, stirring, weighing, loading in or mkmg off in tha ]nm and pulp mnkmg seotions .. 5 0
(ii) The juice making section . . . . 5 0
(iii) As retort hands . . . . .. . 5 0
(iv) The bottle washing section - . .. .. .. . 5 0
(v) Connexion with drier kiln or sulphur box .. .. . . . .. 5 0
{vi) Dehydration tunnel .. . .. . 5 0
! {vii) Operating blancher which mclndes apmy wa.shmg .. e . . .. 5 0
(viii} Peeling melons - e . - . . .. 5 0

8. (i) Employees whose work necessitates working in a cooling ohambep—zd. per hour or part of an
hour.

(i) Employees whose work itat tering a freezing chamber, i.e., when the temperature is below 32
degroes Fahrenheit—6d. per hour or part of an bour.

(fif) An employee required to lift, carry or stack by hand, crates, cases, tubs or other containers of goods or
commodities of any descnpuou weighing over 80 Ibs. for continuous periods exoceding half an
hour ;—3d. per hour or part of an hour.
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Pea Vining Station.

(¢} An employee who is employed at a pea-vining station and who is required to live away from home in the course
of his employment shall be paid in addition to the rates prescribed in this Determination, such allowance as will be sufficient
to meet the cost of reasonable board and lodging.

(/) This Determination as applied to the pea-vining section applies to the employment of persons employed at canneries
or at any location outside the cannery on the work associated with the removal of vines from vehicles at the viner,
feeding into the viner and on all work associated with taking off peas from the viner.

Juxior EMPLOYEES.

3. (@) The minimum rates of wage for juvenile male and female workers shall bs the under-mentioned percentages of
the basic wage for adult males and adult fomales, respectively.

Age. Percoutage g:f Wages Por Woek,
(1) Males. £ o d
Under 17 years of age .. .. . - ae .. . .= 45 518 0
17 years of age and under 18 years of age .. . . .. e o 56 76 6
18 years of age and under 19 years of age .. .. .. . . .. 67 815 6
19 years of age and under 20 years of age .. .. .. . o, . 79 10 7 0
20 years of age and under 21 years of age .. .. .. .. .. .. 95 12 9 0
{ii) Females.
‘Under 18 years of age . .. . .- 83 8§ 3 0

The caloulation of wages pertaining of the above percentages shall be to the ncarest 6d., any fraction of 8d. in the
result not cxceeding 3d. to be disregarded.

{(b) The proportion of male employees under the age of 21 years shall not exceed ono to thres adult male employees
classified as general hand.

The progortion of female employees under the age of 18 years shall not excced one to three ferale employees 18
vears of age and over classified as general hand.

(8) The proportion of male employees under the age of 21 years shall not exceed one to three adult male employees
classified as general hand.

The proportion of fomale employces under the age of 18 years shall not exceed one to three fomales employees 18
years of age and over classified as general hand.

PROHIBITION OF EMPLOYMENT,
4. The Board determines that no person shall be employed as an apprentice.

DEFINITIONS.
5. For the purposes of this Dstermination, unless a contrary intention is by the context made apparent :—

(i) * Adult female employee’ means a female employee of the age of eighteen years or more.

(ii)  Assistant jam-maker” means an employee who makes jam and determines the point at which to take off
notwithstanding laboratory control.

(ifi) “ Foreman sauce, chutney, pickles or condimen! maker’ means an rmployee who is competent to mix ingredients
and make sauce, chutney, pickles or condiments and who, being so competent, is actually in charge of
the making thereof. .

(iv)  Fruit or vegetable preserver™ means an employes actually in charge of the work of fruit or vegetable
preserving. .

(v) “ Leading hand > means an adwlt male employee appointed as such by the employer and who, while working
under the supervision of a foreman, gives instructions and/or is responsible for work done by other
employees.

{vi) * Man-in-charge of reforts’’ means an employee in charge of more than one retort and who is responsible for
the functioning and effective working of such retorts.

(vii) * Season* means the period from the first day of December in one yoar until the 30th day of April in the
following year.

(viii) ** Storeman and packer’® means either :— .
(a) an employee who packs in sawdust or any other packing material for despatch or who checks goods
at the time of their despatch or who packs from dockets for despatch; or
(b) a male employee in charge of a label room; or
(¢) an employoe who is employed at recciving and stacking boxes or stillages of tin.plate on arrival at a
factory ; or
(d) an employee who is employed at restacking boxes or stillages of tin-plate in a factory; or
(e) an employee who is employed at nailing or wiring machines or nailing or wiring by hand ;
(ix) “ Union* means the Food Preservers Union of Australia.

(x) ** Supervisor ” means a female employee, other than a forewoman or an assistant forewoman, who is appointed
ag such by the employer and who, under instructions, supersises the work performed by female employees.

TERMS OF EMPLOYMENT.

6. (a) Except as hereinafter provided, employment shall bo by the week. Employment shall be terminated by ome
week’s notice on either side given at any time during the week or by the payment or forfriture of one week's wages as
the case may be.

() During the season, employment shall be terminated by two days’ notice on either side given at any time during
the week or by the payment or forfeiture of two days’ wages as the case may be.

(c) The foregoing provisions of this clanse shall not affect the right of the employer to dismiss an employee without
notice for malingering, inefficiency, noglect of duty or misconduct, or where such employee obtains employment by
misrepresentation of his or her age, in which cases wages shall he paid up to the time of dismissal only.

(d) An employee shall not become entitled to payment of wages if before the time for payment of such wages, the
employee has committed a breach of this Determination by :—

(i) being absent from work except for reasonable cause (proof of which shall lie upo;\ the employee), after receiving
or giving the notice prescribed by this clause; or
(i) leaving the employment without giving notice.
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Provided nevertheless that the employor shall pay wages for the time worked (and payment for any holiday to which
the employee is entitled) Jess one week’s wages or two days’ wages during the season (as defined), calculated at the rate
prescribed in this Dctermination for a day worker of such employee’s classification. .

(¢) Notwithstanding anything elsewhere contained in this Determination, sn employer shall not be liable to pay
wages to an employee in respect of any day on which an employee cannot be usefully employed because of any strike or
any breakdown of machinery or any stoppage of work for any reason for which the employer cannot reasonably be held
responsible,

(f) Employees not attending for duty shall, except as provided by clause 17 of this Determination, lose their pay
for the actual time of non.attendance.

Casual EMPLOYEES.
7. (e) To meet emergency any employer may engage a casual employee for a day or more on paying extra wages
caloulated at the rate of 12} per cent higher than those prescribed in this Determination for similar work.

(b) A casual employee may be engaged and paid by the hour and is an employee whose services may be dispensed
with or who may leave at any time without notice,

B Papr-TrME EMPLOYMENT.

8. (a) Females may be employed as part-time employees subject to the following terms and conditions.

(b) They shall be employed for not less than 20 hours in any week.

(¢} They shall be paid for each hour worked during the regular hours of work at the rate of at least one-fortieth of
the minimum weekly wage prescribed by this Determination for the class of work performed by them,

. (d) The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of the
pay of the preceding week of the employee concerned.

(¢) Within one week of the employment, written consent of the Secretary for Labour and Industry shall be obtained
for the continued employment of a female as a part-time worker.

(f) The provisions of this Determination as regards sick leave and holidays shall apply to such part-time empioyees,
but they shall be paid in respect of the period of such sick leave and holidays only at the wage rate actually being
received by them at such time. -

(9) Save as aforesaid, all the provisions of this Determination shall apply to such part.time employees.

Houss.
.9 (a) Forty hours shall constitute a week's work.

(8) A week’s work shall be performed in five days but where special circumstances exist a five and.a half day week
may be worked by agreement between the parties, or failing agreement, on the Secretary for Labour and Industry being
satisfied that special circumstances exist.

(c) The 40 hours shall be worked between 7 a.m. and 6 p.m. on }onday to Friday inclusive.

{d) (i) Notwithstanding anything hereinbefore contained an employer may require any male or female employee to
perform his or her week’s work on an afternoon or night shift. Payment for such afternoon or night shift shall be at
ordinary rates of -pay plus 10 per cent.

(ii) Where the work is performed on an afternoon shift of five afterncons in the week, it shall be performed between
the hours of 12 noon and 12 midnight, Monday to Friday inclusive; and where the work is performed. on a night shift of
five nights in the week, it shall be performed between the hours of 10 p.m. on one day and 8 a.m. on the following day
and between 10 p.m. on a Sunday and 8 a.m. on the following Saturday.

(iii) ** Afternoon shift” means any shift finishing after 6 p.m. and at or before midnight.

Night shift’ means any shift finishing subsequent to midnight and at or before 8 a.m. i

Pro#iBrriox or CoxTrRACT WORK.

10. An employee shall not perform work (except as herein provided) by contracting, sub-contracting, sub-letting or
.other similar systema.

Prouisrrioxr or Qurpoor WORK.

il. No employer shall give out work or permit work to be performed at any place other than a registered factory
and no employee shall perform work for any employer at any place other than at a registered factory.

OVERTIME.

12. (a) Subject to this clause all time worked (other than on shift work) before 7 a.m. or after 6 p.m. or in excess of
eight hours in o day or on SBaturday shall be paid for at the rate of time and a half for the first four hours and double
time thereafter.

() Where the week’s work is performed on a night or afterncon shift of five shifts in a week, all time worked before
the usual starting time of a shift or after the usual finishing time of a shift or in excess of 8 hours (which shall bo deemed
to bo the ordinary period of a shift) shall bo paid at one and a half times the shift ratc as prescribed in sub-clause (d)
of clause 9 of this Determination for the first four hours and at double such rate thereafter.

(¢} All piecework performed on Saturday or before 7 a.m. or after 6 p.m. or in excess of 8 hours on any Monday to
Friday inclusive shall be paid for at the rate of rate and a half for the first four hours and at double rates thereafter.

(d) Any employee shall have completed his normal number of daily hours before overtime payment commences for
such day, except in cases where failure to do so is due to causes outside the employee’s control or where time off has been
with the employer’s consent. .

Compulsory Overtime.

(e) An employer may require any omployee to work reasonable overtime at overtime rates and such employee shall

work overtime in acocordance with such requiroment.

TeA MoxEY.

13. (a) An employee required to work after 6 p.m. or for more than one hour after the usual finishing time, whichever is
the later, shall either be supplied with a meal consisting of two courses, one of whioch shall be hot meat or fish and
vegetables, by the employer, or be paid 5s. However, should such an employee refuse to work a minimum of two hours’
overtime, if so required by the employer, such employee shall forfeit his right to the payment hereinbeforo prescribed.
Such payment need not be made to employees living in the same locality as their place of work, wha can reasonably return
home or to their hostel for meals, and in such cases an interval of at least one hour shall be allowed for such meals.

(b) A shift worker who is required to work overtime for more than 1} hours after the usual ceasing time shall be
supplied with a meal by the employer or be paid 5s. as an allowance therefor.

AnNvaL HoLipay.
14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Acts.

o
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MeaL INTERVAL.

15. (@) For work done during an employee’s recognized meal break and thereafter until & meal break is allowed, time
and a half rates shall be paid.

(b) No employee shall work more than 5 hours without a suitable interval for a meal, which shall be st least 45
minutes, oxcept whero the employer and a majority of the employees agree to an interval of 30 minutes. However, this
provision shall not apply where the employee finished work for the day at or before 1 p.m. on Saturday or where on
?’dt}nda% :;'8 Friday inclusive. a female employee ceased work at or before 6 p.m. and a male employee finished work at or

efore 6.30 p.m.

MoBNmNG AND AFTERNOON TEa.

18. Females shall be allowed morning and afternoon tea at such times and in such manner as shall not iﬂbetfere with
. the continuous running of the factory.

HoLrIpays.

17. (a) The following days shall be holidays :—New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day,
Labor Day, Queen’s Birthday, Christmas Day, Boxing Day, and Union Picnic Day (to be observed during the period from
Ist June to 15th November). Provided that in the metropolitam area of Melbourne and the City of Bendigo respectively,
Melbourne Cup Day (in the case of the former) and Sunday School Picnic Day (in the case of the latter) may be continued
a8 a holiday instead of Union Picnic Day. R

(b) Subject to the provisions of sub-clause (d) hereof employees not required to work on any of tho afore-mentioned
holidays shall be paid for the holiday at the ordinary rates of pay.

(¢) An employee shall not be entitled to payment in respect of a public holiday if he or she fails to attend for duty
on that day after having been potified by the employer seven (7) days prior to the holiday that he or she was required to
work. Notwithstanding the foregoing an employee muy be notified, at short notice, to work on a holiday when an
emergent condition arises.

(d) An employec absenting himself or herself from work on auny actual working day immediately proceding or
succeeding a public holiday named in this clause shall not be entitled to payment in respezt of such holiduy unless the
employer consented to such absence or the omployee is absent through circumstances beyond his or her control.

{e) An employes who is dismissed within seven days of any of the samid holidays and is re-engaged within fourteen
days after the said holiday shall be paid for such holidays; and in the case of the said holiday being Christmas Day or
Good Friday and the rc-engagement being within fourteen days of the following New Year’s Day or Easter Monday, as the
case may be, the employee shall be paid for each of the intervening holidays.

(f) Should any other day be, by Act of Parliament or proclamation, substituted for any of the above-mentioned
h;:lid&lys, the day so substituted shall for all purposes be deecmed to be a holiday within the scope, meaning and intention of
this clause.

SIcE LEAVE.

18. (a} An employee who is absent from work on account of his or her own illness or on account of injury by
accident arising out of and in the course of his or her employment shall be entitled to leave of absence without deduction
of pay subject to the following conditions and limitations :— - :

(i) He or she shall not be entitled to such leave of absence unless he or she shall have been in the service of
of the employer concerned for at least three months immediately prior to such absence.

(i) He or she shall not be entitled to such leave of absence for any period in respeot of which he or she is
entitled to workers’ compensation.

(iii) He or she shall within twenty-four hours of the commencement of such absence inform the employer of his or
her inability to attend at his or her work and, as far as practicable, state the nature of the illness
or injury and the estimated duration of the absence.

(iv) He or she shall prove to the satisfaction of the employer that he or she was unable on account of such
illness or injury to attend at his or her work on the day or days in respect whereof such leave is claimed.
(For the purpose hereof the employer may require an employee to make a statutory declaration verifying
the cause and length of his or her absence). . .

(v) He or she shall not be entitled in any year except us hereinafter provided {(whether during such year in the
employ of one or more than one employer) to such leave of absence in excess of 40 hours of working
time nor to payment in excess of 40 hours at ordinary rates.

{vi) An employee who in any one year of his or her employment with an employer has not been ubsent from
work for 40 hours of working time on account of his or her own illness or on account of injury by
accident arising vut of and in the course of his or her employment, shall be entitled to the benefits of
the provisions of this clause in a subsequent year of his or her employment with that employer to the
extent of the difference between the actual working time so absent due to the aforesaid causes in that
year and the maximum period of 40 hours provided for in this clause; Provided, however, that sick leave
so accumlated shall not exceed 200 hours working time. ’

In this connexion, all leave of absence in excess of 40 hours of working time or payment in excess of 40 hours at
ordinary rates in any year shall be upon the certificate of a duly qualified medical practitioner. .

(6) For the purpose of paragraph (iv) of sub-clause (a) hereof an employer may within one month of the coming into
operation of this Determination (in respect of the employees in his employ at tho date of such coming into operation) or
within two weeks of un employee entering his employment (in respect of other employees) require an employee to make a
statutory declaration or other written statement as to what leave of absence without deduction of pay he or she has had
from any employer during the then current year and the employer shall be entitled to rely and act upon such statement.

(c) For the purposes of this clause an employer may arrange with the secretary of the local branch of the Union for
the recognition of a specified date as the commencing date of each year and when so arranged such date shall be binding
for such purposes on the Union, the employer and his employees. In the absence of any such arrangement, * year’’ shall

mean ;-— .o
(i) in the case of an employee in the service of an employer on the date of the coming into operation of thia

Determination, a year of service commencing on that date; except in the case where the employer -has
before that date allowed paid sick leave when it shall mean the year of service then current;

(ii) in other cases a year of service in the employ of the employer concernod.

{d) A piece-worker shall be entitled to leave of absence subject to the conditions and limitations set out in sub-clauss
(a) hereof and in respect thereof shall be paid at the time-work a:]a.te appropriate to the work at which he or she would,

except for the illness or injury causing absence, have been employed.
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RaTes vor Sunpays AND HorLipays.

19. (a) Al work other than piecework performed on Sundays and holidays shall be paid for at the rate of double
time with a minimum payment as for four hours’ work,

(b) All piecework performed on Sundays and holidays shall be paid for at double rates. Day workers shall be prohibited
from working at piecework rates on Sundays or holidays.

(¢) Subject to sub-clauses (d) and (e} hereof, shift workers, for all time worked on a Sunday or holiday, shall be paid
in accordance with sub-clauses {a} or (b) hereof.

(d) Where shifts fall partly on a holiday, that shift, the major portion of which falls on a holiday, shall be regarded
as the holiday shift and be payable at the appropriate rates under sub-clauses (a} or (b) hereof; and all time worked on
the shift following the shift so regarded as tho holiday shift, shall be payable at the appropriate rate prescribed by
sub-clause (d) of clause 9 of this Determination.

{¢) Where shifts commence between 11 p.m. and midnight on a Sunday, the time so worked before midnight shall
not entitle the employee to the Sunday rate of pay.

InPLEMENTS AND COVERINGS.

20. (@) The employer shall provide all brushes, spoons, knives and other necessary implements and materials requisite
for the work of employees. Such implements and materials, if not returned by the employee on the employer's demand,
shall be paid for by the employee at reasonable rates.

(b) Employees engaged in the preparation of lemons and pineapples or in connexion with the handling of hot jam or
preserves or packing empty tins into cases shall be provided by the employer with gloves as may be reasonably required.
Such gloves shall be returned by the employee to the employer on demand and in default thereof the employee shall pay
for them at a reasonable rate.

(c) Where the employer requires an employee to wear a cap, overalls or uniform of any description such shall be
provided by the employer, free of charge, and shall be kept laundered by the employer. Such cap, overalls or uniform
shall be returned on demand or in default the employee shall pay for them at a reasonable rate.

(d) Employees required to work in the rain or in places or at work where the employees’ clothes become wet shall be
provided with waterproof overalls or aprons and waterproof footwear,

FmsT Arp.
21. {a) A first-aid ambulance chest shall be placed in some accessible place upon the premises.

(b} Every employer shall appoint, where possible, an employee in charge of first aid and shall fix remuneration (if
any) to be paid to such employee according to individual circumstances.

Dinivae RooM aNp CONVENIENCES.,

22. (a) The employer shall provide suitable dining room accommodation for employees who desire to remain at the
premises of the factory during the meal interval.

(b) The employer shall provide and maintain adequate sanitary and lavatory accommodation for employees, including
wash basins and showers supplied with hot and cold water.

{c) The employer shall provide a locker, capable of being locked, for each employee or in the alternative accommodation
for each employee's clothes and effects where such can be left and recovered by each employee without his or her gaining acceas to the
clothes or effects of any other employee.

DrINkING WATER.

23. Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water from
bubble taps or other suitable cool drinking installations.

PAYMENT OF WAGES.
24. (a) Wages shall be paid weekly.

() On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

(¢) An employee kept waiting for his wages on pay day for more than 10 minutes after the usual time for ceasing
shall be paid at overtime rates after that 10 minutes, with a minimum of one-quarter of an hour.

TiME-BOOK AND INSPECTION.

25. The employer shall provide at the factory a time.book or record. Such time-book or record shall contain a
correct account of the hours worked and the rates reccived by each employee and shall be kept correctly entered up in ink.
The Secretary or the branch secretary of the Union shall have power to inspect the time-book or record and also the right
to visit the office of the employer for this purpose and also for the purpose of investigating any breach or suspected breach
of this Determination which is occurring or has occurred and to interview such employee involved or concerned in the
breach or suspected breach of this Determination. The employer shall make available to the officer any employees required
by him in connexion with the investigation,

The time of any such visit shall be notified to tho employer by the officer prior to his actually going to the office
and the employer shall provide the officer with the necessary facilities for the investigation of the breach or suspected
breach of this Determination.

The officer shall interfere with and inconvenience the work and duties of the employees as little as possible.

Mixep - FUNCTIONS.

26. Where an employee is put to work at a classification higher in respect of remuneration than that under which
such employee was engaged or was deemed to have been working such employee shall be paid for the whole of the time
during which such employee is employed at such work at the rate of remuneration prescribed for such higher classification :
Provided that such employee shall be paid at tho rate prescribed for such higher classification for the whole of the day if
such work is performed continuously for over half the day and for the whole of the week if such work is performed
continuously for over half of tho week.

14 LisiraTioN oF EMPLOYER'S LIABILITY.

27. Where an employer covered by this Determination has made a payment to an employee, which payment purporte
to be a payment of the wages payablo to the employeo for any period, such employer shall not be liable to pay to the
employee. any further sums prescribed by this Determination in respect to any services rendered to such employsr during
such period, unless within three calendar months after the last day of such poried a demand in writing of such further
sum claimed has been given to the employer by the employee.
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Unroxn NoTices.

28, At each factory reasonable facilities shall be afforded officers of the Union for the necessary work in connexion
therewith, and the Union shall be permitted to post Union meeting notices on & board in each factory in a reasonable
manner.
. Without affecting the generality of the foregoing paragraph, each employer carrying on principally the industry covered
by this Determination shall permit a member of the Union nominated by the general secretary of the Union to enter the
part of the factory premises of such employer sot apart for meals once a week, on n day to be appointed by such employer
during the meal interval, for tho purpose of interviewing members of the Union on matters relating to this Determination.
If such authorized person exceeds the limits of his authority, his permit may be terminated by the Secretary for Labour
and Industry on an application by any employer showing good cause.

PosTING 0F DETERMINATION.
29. This Determination shall be exhibited by each employer at his factory in a place accessible to all employees.
PiecEWORK RATES,
80. Notwithstanding anything hereinbefore contained, the rates to be paid for piecework shall be as follows :—

Purpose for Which Prepared.
Fruit or Vegetable. Work Performed. Jam, I Canning.
Price Per Standard Case Exge?ud
Where Otherwise Specified.
5 d s d. .
Apricots .. .. | Cutting and stoning by band .. . - e i 2 3189 3 0-215
Peaches . .. | Cutting and stoning unpeeled peaches 2} and over by hand .. .. 1 6-124
Peachea . .. | Cutting and stoning ** Golden Queen " and/or ** Goodman’s Choice ™ 2}'
and over in diameter . .. .. S .. .. 1 9-381
Peaches . .. | Cutting and stoning peaches under 2}" in diameter .. . 2 0-113
Peaches .. .. | Trimming or specking per bucket .. .. . . 0 4-53 -
Peaches .. .. | Feeding into peach pitting maching—per thousan . . 3 1-706
Pears (large and medium) | Peeling, cutting and coring (not into water) .. .. . 3 9-312
Pears (small) .. | Peeling, cutting and coring (not into water) .. o - 4 1-844
Pears . .. | Feeding into pear preparation machine-—per thousand .. .. 3 3-4868
Pears e .. | Trimming or specking—per bucket . . . .. . 0 4:53
Quinces .. .. | Peeling, cutting and coring by machines . .. . 1 7-58 1 7-88
Quinoces .. .. | Peeling by hand (not topping or tailing) .. - 1 10-979 1 10-979
Quinces . .+ | Peeling by hand and topping and tailing .. .. 2 5-463 2 5-453
Quinces .. .. | Cutting by hand .. .. .. .. .. 1 7-58 1 7-58
Quinces .. .. | Coring by hand {quarters) o .. .. . 1 7-38 1 788
Quinces .. .. | Coring by hand (halves) .. .. .. .. - 1 2-725 1 2-725
Quinces . .. | Sorting and picking over machine-cored slices (per bucket) . 0 8-79¢ 0 6-794
Tomatoes . +. | Peeling {per bucket} by hand .. .. .. .. . 0 9-87 0 987
— Per Tray of Twelve
pen Tope.
. ° s d.
Aprioote—grading or placing in No. 2§ cans—
Halves . .. .. .- .o . . . . 0 4:854
Whole . .. . .. . . . . 0 3-2;2
Peaches—grading and placing in No. 2§ cans . . 0 2-588
Pears—grading and placing in No. 2§ cans .. . e . 0 3-235
Any other fruiis or tomatoes—grading and placing in No. 2} cans 0 2-588
Asparagus grading and placing in 10-11 oz. cans, 24 ting per tray 1 0-461
14-16 oz. cans, 24 tins per tray .. .. .. 0 9-062
28-30 oz. cans, 15 tins per tray e . .. .. .. . 0 9-062
Piokles—packing mixed pickles with vegetables as already out—per dozen bottles 1 9-198
Piokles—outting vegetab}:s for mixed pickles and packing same—per dozen buttles 2 2053
Pickles—Cutting up vegetables for mustard pickles by knife per cwt. . 8 1-263
Pickles—Cutting up vegetables for mustard pickles by chopper per cwt. .. .. .. .. 6 5-681
Onions—peeling small onions (1-inch diameter and under)—per cwt. when weighed before the operation .. 24 3-631
OQnions—when weighed after the operation per cwt. .. . .. .- - .. .. 32 4-572
Onions—peeling onions (over l-inch and up to 1§ inches in diameter) per ewt. when weighed before the operation 19 5-208
Onions—per owt. when weighed after the operation .. .. .. .. .. o 25 11-214
‘ Price Per Price Por
Tomato Ssuce or Chutnsy—Preparation tor Saie. Oniﬂlll;‘::. oll‘ln'. Ordg-l;;;s afmn
Bozis. Botttea,
Class of Work— s d. s d.
Labelling with one label .. e . . . .. 1 7-58 1 9-847
Wrapping .. o - - N . - - 0 8-09 0 8-09

Provided always that if tins or cans of any other sizes than those hereinbefore specified are used the piecework rates-
in respect thereof shall be such as may be agreed upon between the employees and the employer concerned.

For the purposes of this sub-clause a standard case shall be understood to mean the equivalent of a kerosene case
when not filled above the level of the top.

Where & pieceworker has been instructed to commence work on any day and has attouded and is ready to work, but is
provented from or delayed in completing eight hours of piecework on that day through any cause for which the employer is
responsible, such pieceworker shall be entitled to be paid not less than onc-fifth of tho weekly wage presoribed in this
Determination for am adult male, or a junior male, or an adult female, or a junior female, employee as the case may be,
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MaraINaL Rates.

31. (@) Adult Males.—In addition to the basic wage the fnllowing margine shall be the minimum rates payable to
male adults engaged in the occupations named.

——— Margin.
Por week.
General Production Section. s d.
1. Foreman (first jom maker) .. . .. .. .. .. .. .. 88 0
2. Assistant jam maker (as defined) .. .. .. .. .. .. .. .. 58 6
3. Assistant pickle maker . - .. .. e 56 6
4, Foreman sauce, chutney, plckles or ‘condiment maker (ns deﬁned) . .. .. .. 56 6
5. Fruit preserver (as defined) .. .. . .. .. .. .. 56 6
8, Fruit crystalliser .. .. .. .. .. .. .. e Lo 45 8
7. Candy peel maker-in- charge .. .. .. .. .. .. .- .. 45 68
8. Assistant fruit preserver .. .. N .. . - 38 6
9. Syrup maker, i.e., a person who actually bmls the ﬂyrup .. . .. .. . 34 6
9. Maker of mustard dressing o o o . . 34 8
10. Operators of machines . . .. .. .. 34 8
11. Employee engaged in inspecting fruit for acceptanoe or rc}ectxon .. .. .. . 32 0
12. Employee in fruit cﬁystallsmg department other than fruit erysalliser .. .- . . 32 0
13. Man-in-charge of and operating retorts (as defined) .. 32 0
14. Employee engaged cooking and/or sterilising corn,vegetable packs soup, sauce or other kinds of fruit
or vegetable i . . s 32 0
15. Employee feeding into a.nd/or tang away from lncquer machine .. .. .. .- 29 6
16. Employee feeding into and/or taking away from bottle wnshmg machine .. .. . 20 8
17. Employee feeding into, by hand, other machines .. .. .. .. 29 6
18. Employee working amongst pieceworkers . .. . .. .. .. .. 29 6
19. General hand (employee not elsewhere cla.ssnﬁed) .. .. .. .. ..
{a) with four months or more experience in the xndustry .. .. .. e .- 24 0
. (b) with less than four months’ experience in the industry .. .. .. . 18 0
Dehydration, Evaporation andfor Dried Fruits Section.
20, Man-in-charge of prunes or tree fruits .. N . . - .. 42 6
21. Man-in-charge of dehydrator . .. . .. .. .. .. 39 6
22. Man-in-charge of steam retorts on dmng ovens . .. .. .. .. .. 32 6
23. General hands .. . .. . .. . . .. 24 0
_ Margtn.
Por week.
Storing Section. s d.
24. Foreman packer in charge of despu.tch and packmg depzm,ment . .- .. .. 47 0
26. Foreman packer’s assistant.. .. .. .. .. 3 0
26. Storeman and packer (as deﬁned) .. .. .. .. . .. .. . 2 0
Miscellaneous Section. ™
27. Driver of power-driven fnctory truck .. .. .. .. .. .. . 32 8
28, Tapper .. . . . - . " . . 34 6
Pea Vining Section.
29. Employee feeding into or taking off from viner .. .. . .. .. .. 2 0
30. General hand (not elsewhere classified) . .. .. .. . .. .. 24 0
Adult Females.

() In addition to the amounts of the basio wage, an adult female employee of a olassification specified hereunder
shall, except as otherwise specified, be paid the margin hereinafter assigned to that classification

’ — Margin,
Per Week
s d.
. Head forewoman .. .. .. N .. .. .. e . . 62 0
2. Forewoman’s assistant .. .. .. . .. .. . .. N 38 0
3. Head woman supervisor .. .. .. .. .- .. .. . .. 3 0
4. Supervisor . .. . .. 32 6
5. Operator of peaoh plt,t-mg. pear preparmg or apnoot sllttmg mxmhmei .. .. .. 27 3
8. Operator of other machines . .. .. .. 26 0
6a. Working on gouging or reaming machines .. .. .. .. . 26 0
7. Employee feeding into and/or taking away from Incquer machine .. .. .. 26 0
8. Employee feeding into and/or taking away from bottle washing machine 26 0
9. Employee pouring out or filling or stirring )nms ﬂoups, chutney, plck}es pulp or other hat prepn.rn
tions by hand .. . 24 3
10. Employee in bottle washmg deparf.ment .. . .. o .. 24 3
11. Employeo lifting jam, fruit, &o., weighing over 20 Ibs. .. .. .. .. . 24 3
12. Employee packing clear mized pwkles into glasn containers .. . .. .. .. 24 3
13. Employee working at frnit press .. .. .. .. .. .. 24 3
14, Employee feeding peach slicing machine . .. 24 3
15, Employee cutting or pulping lemons, pmen,pples, orangeﬂ or g-rapofruit bv hand .. 24 3
18.. General hand (person not otherwise oln.salﬂed)
{a) with four months or more experience in the mdustry .. .. . .. .. 18 0
{b) with less than four months’ experience in the industry .. .. .. .. 15 0




