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No. 201] TUESDAY, JULY 9. ' [1957

Labour and Industry Aots.

DETERMINATION OF THE BRICKLAYERS BOARD.

Nore.—(1} This Determination applies to the whole of the State of Victoria.

(2) 611 the 7th July, 1826, the power to determine the lowest prices or rates whioh may be paid to any persons
employed laying or fixing faience or majolica on floors, walls, or ceilings, was taken from the Tilelayers Board and conferred
exclusively on the Bricklayers Board.

IN accordance with the provisions of the Labour and Industry Aocts, the wages Board appointed to “ determine the lowest
Frioes or rates which may be paid to any person or persons or classes of persona (other than labourers) wharesoever
employed in the process, trade or business of a bricklayer,” has made the following Determination, namely :— .
1. That as from the beginuning of the first pay period to commence on or after the lst July, 1957, the last previous
Determination of this Board, shall be revoked and replaced by this Determination.

WagEes.
2. (@) Apprentices and Improvers.
Apprentices,—PER. WEEE. Improvers.—Pxr WEEER.
PAemnta %[.;ihe .
BEToga o Percentage Total
Wage, n for , Weekly War Time
—_ Wages. —_ of Weokly
i Rl g | B | Ione” |
for a Journeyman.
s. d. e d. s d. s d
lst year— st six months .. 23 60 6 10 61 6
1st six months e 25 85 6 2nd six months .. | | 33 87 0 I 8 88 6
2nd six months .. 30 102 68 2nd year .. N 48 126 © 2 0 128 0
2nd year .. o 35 119 6 3rd year .. - kii 202 6 3 0 205 6
3rd year .. .. &80 171 8 4th year .. .. 98 257 6 4 0 261 6
4th year .. .. 65 222 6 5th year .. .. | 100 plus | 277 O 4 8 281 ©
5th year . e 85 200 6 14s.
PROPORTION (IN ANY PLAOCE).
One apprentice to every three bricklayers or fraction
thercof receiving not less than the minimum wage of One improver to every four bricklayers or fraction thereof receiving
376s. 8d. per week. not less than the minimum wage of 378s. 8d. per week.
An amended indenture of apprenticeship was approved
on 7th September, 1940

No. 201.-—6602/87. Prick 6p.
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{b). ' Other Employees.
SECTION *A .

This Section applies only in respect of the employment of persons on the construction renovation repair alteration or
demolition of bulldings performed on the site thereof, and in particutar it shall have no application—

(i) to employment by an employer in any indusiry where the work performed by the employee is substdiary or
auxiliary to the chief and principal purpose and business of such industry ; or

(i) to employment in workshops.

— Per Week. Per Hour.

s. d. . 8. d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)
(2) Bricklayers employed on sewerage work, drainage work, or underground work
such as tunnelling 392 3 9 9
(3) Bricklayers employed in the construction of and/or repairs to gas retorts for the
manufacture of gas, or retorts used in the manufacture and/or refining of oil
from shale or coal—
(3) Where the temperature does not exceed 120° Fahrenheit .. .. 419 11 10 6
{b) Where the temperature exceeds 120° Fahrenheit 48 9 1n 23
(4) Bricklayers employed on old firework and/or repairs to boilers, ba.kers ovens,
furnaces, and all work pertaining thereto— .
(a) Where the temperature does not exceed 120° Fahrenheit .. o 419 11 10 ¢
(b) Where the temperature exceeds 120° Fahrenheit . 48 Y 1 24
(56) Brioklayers employed on all new firework, construction of stills, towers, and
acld-resmt.mg brickwork, and all work pertaining thereto other than repaira to

392 3 9 9
(6) Bnckl&yem employed on repalr work to ucxd fumaoes, acxd stills, acxd towers, t
d all other acid-resisting brickwork . 48 9 11 2%

(7) Bnok]ayers laying glass bricks 376 8 9 b

(8) Bricklayers engaged below gmund level (m underpmmng the foundntlon of an

adjoining building) . 387 3 9 8%

(9) All other bnokla,yers .. 376 8 9 5

10) Persons employed laying or ﬁxmg faionce or ma.johcs on ﬂooﬁ, walls or oellmgs 376 8 9 5

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, at the rate of 10s. 10d. per week extra.
And for every additional 50 feet or fraction thereof, at the rate of lOs 10d.
. per week extra.

Bnokla.yers employed laying cement blocks (other than cindcrete blocks for
plugging purposes) shall bo paid the rate prescribed for the classification of
the work on which they are employed plus—

Where the blocks weigh over 12 lb. and under 20 lb. 6d. per hour;
- Where the blooks weigh-20 lb. or over and up to 40 lb., 10d. per hour; - ’
Where the blocks weigh over 40 Ib., 1s. 2d. per hour.

- SECTION “B .

This Section applies in respecl ot the employment of all persons coming within the amblt of the Determination other
than those provided for In Section ““ A *’ hereof. i

-t R re— . : Per Weok. Per Hour.

; X s Co : . . s d. s -d.

(1) Foreman brwkluyer in charga of throe or more employees (see clause 21 hereof) ‘ :

(2) Bricklayers employed on sewerage work, drainage work, or underground work
such as tunrelling not connected with building construction .. 384 9 9 7}

(3) Bricklayers employed in'the construction of, and/or repairs to gas retorts for the L '
manufacture of gas, or retorts used in the manufacture and/or refining of oil
from shale or coal—

{a) Where the temperature does not exoeed 120° Fahrenheit . .. 412 § 10 3%
(b) Where the temperature exceeds 120° Fahrenbeit 4] 3 11 0}
(4) Bricklayers employed on old firework and/or rep&xrs to boilers, bakem ovens,
furnaces, and all work pertaining thereto— . -
(@) Where the temperature ‘does not exceed 120° Fahrenheit . .. - 4125 10 33
(b) Where the temperature exceeds 120° Fahrenheit .. T 441 3 11 0}
(6) Bricklayers employed on all new firework, construction of stills, towers, and
_acid-resisting brickwork, and all work pertaining thereto other than tepmrs .
- 'to same .. 384 9 9 7%
(6) Bricklayers employed on repair work to acid fumaoes, acid’ stllls, acid towem, .
and all other acid-resisting brickwork 441 3 11 0}
(7) Brioklayers laying glass brioks 389 2 9 23
(8) Bricklayers engaged below ground Jevel (m nnderpmnmg the foundahon of an
-adjoining building) - . 379 9 9 6
(9) All other bricklayers .. 369 2 9 23
{10) Persons empiored laying or ﬁxmg faience or ma]ohoa on ﬁoors, walls or cexlmgs 369 2 9 2
Bricklayers employed building chimney stacks shall be paid—

. Over 50 feet to 100 feet, at the rate of 10s. 10d. per weeck extra.
" " And for every additional 50 feet or fraction thereof, st the rate of 10s. 10d.
. per week extra.

Bricklayers employed laymg eemenb blocks (other than cinderete blocks for
plugging purposes) shall be paid the mte ptescnbed for the classification of
the work on which they are employed pl

Where the blocks weigh over 12 lb. nnd under 20 Ib., 5d. per hour;
Wherse the blocks weigh 20 Ib. or over and up to 40 lb., 10d. per bour ;
Where the blocks weigh over 40 lb., 1s. 2d. per hour.

Notwnthstandmg anything contained in this Section any employee, within six months of his first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be enhtled to be paid for
such work performed by him the appropriate rate or rates prescribed in Section ““ A ™ hereof. )

NOTE.—The amounts of the differences between the rates preseribed in Section ‘A '’ and Section “ B hereof are
eonsequent_on the differences in the methods of adjustment, due to the rates in the first mentioned Sectlon lneludmg a Ioadlng
for « following the job ™.
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Spectal Allownnces.

. (c) In addition to the rates hereinbefore prescribed in this clause the following special allowances shall be paid,
provided that the provisions of paragraphs (i), (ii), and (iii) hercof shall apply only to bricklayers doing’ work olassified under
classifications (7) and (9) of Sections “ A ™ and ‘B of sub-clause (b).

(i) Wet Places.—An employee working in any place where his clothing or boots become saturated whether by water,
concrete or otherwise shall be paid 3d. per hour extra; Provided that this extra rate 'shall not be payable to an employee
who is provided by the employer with suitable effective protective clothing and/or footwear. And provided further that any
employee who becomes entitled to this extra rate shall be paid such extra rate per hour for the whole of the day or shift
if he is required to work in wet clothing or boots. .

(ii) Confined Space—An employee required to work in a confined space {i.e., 8 compartment or space,.access to which
is through a manhole or similar opening, or a place the di ions of which itate an employee working in a stooped
or otherwise cramped position, or without proper ventilation, and which is of a class not usually associated with the
bricklaying trade) shall be paid 3d. per hour whilst so employed.

(iii) Dirty Work.—An employee working at dirty work, that is work concerning which the employer or his foremsn
agree that it i3 of an unusually dirty or offensive nature, shall be paid for the period of such work at the rate of 3d. per
hour extra.

(iv) Casual Labour.—Casual employee (i.e., an employee employed during the week for not more than one-half the
maximum number of hours fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with anu
addition of 10 per centum.

(v) Employee reporting for Duty.—An employee notified to commence duty and actually attending for duty, when
notified by the employer or his representative that his services ate not required shall be paid for two hours as time worked.

(vi) Waiting Time.—An employee who ie required to attend for work and is kept waiting to commence work by
instructions of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is kept waiting.

{vii) Any person required to work in a place where the temperature is artificially reduced below 32° Fahrenheit shall
be paid for the period of such work at the rate of 4d. per hour extra, Where work continues for more than two hours
the employee ehall be entitled to a rest period of twenty minutes every two hours without loss of pay. Provided that the
foreman or the person in charge of the work shall determine the temperature and his determination shall be final and
binding.

(viii) Where an employee is required to transfer to another job or site within oxdins,‘ry working hours, he shall be
paid all necessary fares and at the ordinary wages rate for the time occupied in travelling.

(ix) Where an employee is required to transfer to another site to commence work on.the following w;)rking day,
he shall be allowed fifteen minutes to gather, clean, pack, and transport his tools. .

(x) An employee handling loose silicate of cotton, loose slagwool, loose insulwool or other loose material of a like
nature used for providing insulation against heat, cold or noise shall be paid 6d. per hour extra for each hour or part of an
hour so employed. ' .

Dimrry WORK.

3. Bricklayers employed at work as described in Sections “ A’ and ** B of clause 2 (b) hereof, classifications (2), (3),
(4), (6), and (8), which is of an unusually dirty nature shall be allowed ten minutes as washing time on completion of eash
day’s work.

WorgmnG ¥ Excrssrve HEar.

4. When a bricklayer in tho last two hours of his day’s work is working in artificial heat exceeding 120° Fahrenheit
he shall be allowed ten minutes of working time in which to cool off, in addition to uny other time off elsewhere prescribed
in this Determinationjfor other causes.

Hours.

5. The ordinary hours for a week’s work shall be 40 to be worked in five days (Monday to Friday inclusive) of 8
hours each. The ordinary time for the beginning and ending of work shall be between the hours of 7.30 a.m. and 5.30 p.m.
A meal break of not less than 42 minutes shall be allowed each day. . .. . ..

INCLEMENT WEATHER.

8. Each employee shall be paid an allowzinm; at ordinary rates for time lost through inolement ':vo;ther, subject to
following conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purpose of this' clause unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(ii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work.

{iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement’ between the employer or his representative
and & representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather. : '

ALLOWANGE IN RESPECT ov Mears.

7. Where an employee is required to work overtime for two hours or more after his ordinary hour of ceasing work for the
day, he shall be allowed an amount of 4s. 6d. for a meal. When working overtime for two hours or more, an employee shall
be allowed to take, without deduction of pay, 20 minutes for orib immediately after the ordinary ceasing time, and thereafter
30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works overtime
for two hours without taking the prescribed interval of 20 minutes he shall be deemed to have worked two and one-third hours.

OVERTIME.

8. Work done ontside the ordinary times of beginning and ending work as prescribed 'in clause 5 hereof, or in excess of
eight hours on any dey shall be paid for'at the rate of time and a half for the flest two hours and double. time thereafter
the completion of such period of continuons work. . . .
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ALLOWANCE IN RESPEOT OF EXCESS FARES AND TRAVELLING Trme.

. 9. {8} The following payments shall be made in lien of fares and travelling time within the radii named wing G.P.O.,
Melbourne (or. Bourke and Elizabeth strects), or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. . o o .. 4 0 per day.
Over 12 miles and including 20 mil .. . . . .. 4 8 per day.
Over 20 miles and including 30 miles & 6 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which
case 28. 11d. per day travelling allowance shall be paid.

On all work performed outside a radins of 30 miles from his centre as prescribed herein, and to which the provisions
of clause 10 (a) do not apply, the employee shall be returned to the centre in the employer’s time and shall be paid at the
ordinary appropriate rate for such time. Provided that an employee who is required to return to the centre in his own
time shall be paid at the rate of time and o half for such time.  Where transport is not provided by the employer the
employee shall be reimbursed all reasonable fares incurred.

() Where fares are necessarily inowrred on distant jcbs, as defired in clause 10 (@) hereof or on work performed

outside the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post
Office shall bs the centre.

(¢) Sub-clauses (a) and (5) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre.

Such centre shall be fixed for o period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request.

ALLOWANOES IN RESPECT oF DISTANT Joms.

10. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day
to his usual place of residence, reasonable and suitable board and sloeping acoommodation including stretoher and mattress
for each employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply
tents or huts with sleeping accommodation therein inoluding stretcher and mattress for each employee in addition to any
allowance provided in this clause the allowance to be made shall be—

s d.
For lees than a full week .. .. .. - .. 20 0 per day.

For a full working week at the rats of . 85 0 per week.

Provided that the foregoing allowance shall be increased if the employee satisfies the employer that he reasonably
inourred a greater outlay than that prescribed.

(6) In lien of the payments prescribed in olause 9 (a) hercof an employee to whom sub-olause (a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where inourred, second olass
return fare, and 5s. to cover expenses of reaching his home railway station and transport of tools if any oost necessary.
Provided that the return fare shall not be payable if the employese is dismissed for misconduct or is held incompetent within
one week of starting work or leaves within one month of engagement. Travelling time shall be caloulated as from Spencer-street,
and Flinders-street Railway Stations or the home Central Railway Station (if residing in the ocountry) to destination by rail
or usual travelling facilities.

{c) If an employee elocts to return to his home at the week end after three months of continuous service and
thereafter at three-monthly periods he shall be paid a second class return fare {Viotorian Railways only) on the pay dasy
which immediately follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary oourse within a further 28 days after the
expiration of three months thig sub-clause shall not apply.

SPECIAL RATES FOR SUNDAYS aND PuBrio HoLipays. )

R 11. All work done on—Sundays, New Year's Day, Australia Day, Labour Day, Good Friday, Kaster Monday, Anzaoc Day,
Queen's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day—shall be paid for at the rate of double time; but if
any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special
rate shall bo payable only for the day so substituted.

Provided that for an employee employed at work beyond a radius of 25 miles of the G.P.0., Melbourne, another day
may by agreement between the employer and the Union be substituted for Melbourne Cup Day.

Exczss or Houzs.
12. An employee who haa worked continuously (except for mesal intervals) for twenty hours, shall have a break of at
least twelve hours before again starting work.
Resr Pause.

13. (a) There shall be a rest period of ten minutes from the time of oeasing to the time of resuming work between
the hours of 9.30 a.m. and 11 a.m. and 3 p.m. and 5.30 p.m. without deduction of pay.

(6) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at
meal times and rest periods.

Axnnvar Howmay.
14. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Aots.

FirsT-ATD OUTFIT.
16. An efficient first-aid outfit shell be supplied on all jobs where building permits are necessary..

TRANSPORT.

16. If an employee is required to work overtime or on a Sunday or holiday (mentioned in olause 11 hereof) and no
regular means of conveyance is available the employer shall at the request of the employee provide suitable transport to
convey him to the job or to his residence as the case may be. If the employer fails to provide such transport he shall
pay to the employee such reasonable amount as has been necessarily inourred by him.

PavMeNT OF Waoss,
17. (@) All wages due shall be paid not later than Thursday in each week.,
() An employer shall not keep more than one day's pay in hand.

{¢) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise within 24 hours thereafter. If wages are not paid within the time presoribed in this paragraph, the employes shall
bo deomed to continue to be employed at ordinary rates until such wages are paid.

(d) All other wages shall be paid during ordinary working hours.
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IxspeorioN or Tme SuEETS AND BOOES.

18. The Secretary for Labour and Industry may authorize at any time (except pay day) or place, the inspection of all
wages sheets, timo sheets or other wages records by a person nominated by the Victorian Operative Bricklayers Sooiety and
appxioved by the Secrctary for Labour and Industry, provided that 24 hours’ notice of such inspection is given to the
employer.

TooLs.

19. Each employer shall provide at the works a safe and suitable place for the tools of his employees.

SHELTER, CONVENIENCES, ETC.

. 20. (a) Each employer shall provide suitable dressing accommodation with a dry floor, and including seating, on all
jobs unless it is impracticable to do so due to site conditions or building regulations. Where three or more men are
employed, and the work is estimated to last one week or more, a shelter shed based on six square feet per person with a
minimum of 50 square feet, shall be provided. Such shed shall be for the exclusive use of workmen and not used for the
storage of building materials. '

(b) The employer shall provide on all jobs suitable and adequate sanitary conveniences. Such conveniences shall
conform to the requirements of the local health authority and where no such local health authority exists, thay shall not be
regarded as suitable unless enclosed on all sides, fitted with doors and roofed and shall contain appropriate seats and sufficient
quantities of lime or other suitable deodrant.

ForeMa¥ axp Leapmne Hawnp.
21. (s) Where three or more journeymen bricklayers are employed on any job one shall be a foroman and entitled to the
additional rate presoribed in sub-clause (c) of this clause.

(5) In addition.to a.foreman bricklayer, whers the work under construction is performed by journeymen bricklayers working
in groups, or in the form of separate units, for every ten journeymen bricklayers employed under a foreman (as defined in sub-olause
(a) hereof, at least one such bricklayer shall be classified as & leading hand, and paid the additional rate presoribed in
sub-clause (¢} of this clause.

(¢) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate presoribed
for the highest class of work done under his supervision as follows :—

Foreman bricklayer—

(i) In charge of three snd not more than nine journeymen bricklayers .. .. .. 6d. per hour.
(ii) In charge of ten or more journeymen bricklayers . .. .. .. 1s. per hour.
Leading hand .. .. . = . .. 3d. per hour.

TERMINATION OF EMPLOYMENT.

292, One hour’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall
be paid or forfeited in lieu thereof. A further hour at ordinary rates shall be allowed the employee to gather, clean pack, and
transport his tools.

APPRENTICES AND IMPROVERS.
23. The provisions of clause 22 hereof shall not apply to the employment of apprentices.

ADDITIONAL ANNUAL AND S1ok LEAVE FOR SPECIAL CIRCUMSTANCES.

24. When it is a constant condition of employment that an employee in & * Mixed Industry ” is required to be continuously
available to work overtime on special call during week ends, or during the week at times outside his normal hours of employment,
such employee shall be entitled to :—

(a) one week’s additional leave with pay, and

(%) paymoent for a maximum of 40 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall be held to
his credit the following yeat or years, subject to a maximum of 120 hours for sickness. For the purposes of
sub-clause {b) hereof service prior to the st July, 1945, shall be disregarded. *‘ Mixed Industry ~’ means an
industry where the work performed by bricklayers (that is, any work to which this Determination applies)
is subsidiary and auxiliary to the chief and principal purpose and business of such industry.

ATTENDANCE AT HOSPITAL ETC.

26. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respeot of which he is entitled to workers® compensation) necessitating his attendance during working hours on a dootor,
chemist or trained nurse, or at & hospital, shall not suffer any deduction from his pay for the time (not excesding four
hours) so ocoupied on the day of the acoident, and shall be reimbursed by the employer all expenses reasonably incurred in
connexion with such attendanoce.

CoNSTITUERTS OF Wages Rares.

26. Claasification {8) of Sections “ A" and “ B of sub-clause (b) of clause 2 hereof contain the following constituents.
Other classifications of the said Seotions contain additional constant loadings to compensate for other matters associated with
the work concerned.

£ s d.

Bagic Wage .. v .. .. .. .. . .. 13 3 0
Margin for skill .. .. .. .. o .o 315 0
Tool allowance .. .. .. . .. . .. 0 4 0
Disabilities loading . . .. 05 6
Total .. 17 7 8

The emount payable for a year is £17 7s. 6d. x 52 = £803 10s. Allowing two weeks on account of time lost
through public holidays, one week for absence through ill health, and further in respect of olassification (9) of the said
Section “A” only one week for following the job; the hourly wage payable in respect of classification (9) of the said
Section “ A" is ascertained by dividing the amount payable for a year by 48 x 40 and in respect of classification (9) of the
said Section “ B by dividing such amount by 48 x 40.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 27th May, 1857.

By Authority: W. M. HousToN, Government Printer, Melbourne.






