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133] THURSDAY, AUGUST 25. [1932

Factories and Shops Act 1928° (No. 3677).
DETERMINATION OF THE WOOLLEN AND COTTON TRADE  BOARD.

Notk.—This Determination on 24th August, 1932, applied to the whole of the Stnte of V'ctorla
N accordance with the pl‘OVlSlOnS of the Factories and Shops Act 1928 (No. 3677), the Wages Board which since Ist Docember,
1931, has had the power to ‘ determine the lowest prices or rates which may be paid to any person or persons or classes of
persons employed in the trade of
(a) mn.nufactunng woollen worsted or cotton woven material or wool tops;
(b) spinning textile yarns,”
has made the following Determination, namely :—
(1) That on the 24th August, 1932, the prévious Determination of the Woollen Trade Board shall be revoked and repiaced
by thxs Determination.

2)
APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,

Wages per week of 48 hours.

MaLEs. FEMALES.
Commencing Age. Commencing Age.
Experience. LExperience,
15 years 15 years )
lor under. 18 17 18 19 20 . or under, 18 17 18 10 20
8. d.| s d. | s d | s d s d | s d 8. d.| s d|s d{s d e d] s ¢
1st six months } 13 6 | 156 0 |17 3 {21 0|25 630 O |lstsixmonths [12 O0]12 9|13 6|15 018 6| 18 'O
2nd » 14 916 6|19 6123 9|25 6148 0| 2nd »» 12 9414 0|25 016 4|18 0] 268 3
3rd . 156 9|18 0|21 926 3|31 6 .. 3rd ”» 13 6115 0|16 6118 0|19 6 .
4th » 17 320 3|24 630 048 9 .. 4th ’ 15 0§16 618 0|19 627 O .
Bth ” 18 9|22 6127 0|33 9 NN . 5th » 16 6|18 0|19 6|21 O - .
8th » 21 6|26 332 3150 O . . 6th " 18 0(19 6|21 027 9 .
7th " 24 0130 0|37 6 .. .. .. Tth ' 19 6|21 022 6 . .. .
8th » 29 0435 9|61 9 . . 8th ” 21 022 628 6 . . .
9th » 33 9|41 3 .. . . 9th . 22 6|24 O . . . .e
10th ”» 39 6|53 9 . . 10th " 24 6729 3 . . ..
11th o 44 0 .. . . ~ |11th e 26 3 .. . .. . .
12th " 50 9 . . .. |12tk » 27 9 . . . .
7th year .. |66 3 . . . |7th year .29 0 . . . e

ProPORTION (in any factory).

Apprentices.
One apprentice to every three or fraction of three workers of the same sex receiving not less than the minimum wage.
An indenture of apprenticeship prescribed was approved on 21st April, 1911.
Improvers.
One improver to each worker of the samse sex receiving not less than the minimum wage. *
Provided that not more than two persons under the age of 21 years shall be employed in any factory to each adult of the'same
sex receiving the minimum wage.
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OTHER EMPLOYEES.
ADULT MALES.

. . W
Wool Sorting and Scouring Depariment. \‘;geelsl o
48 hours.
e d.

Assistant foreman or overlooker {where employed) . - .. e . . 78 9

Leading'hand in wool scouring, carbonizing, and drying deps.rtment . - . " - . 72 0

Wool sorters—

First year . . - . . - . s ) - . .. 66 8
Second year s . . .. . . - . . .. . .. 18 5
Thereafter .. .. .. . . . . .. . e . .. 7189

All others . . . . . . s . = .. . .. 66 3

]
Dye House.
Leading hand or leading hands employed on dye machines or vats .. . . . .o 720
All others .. - . . .. . Cd. - .. . .. 65 3
Willey House and Carding Room.

Man in charge of willey hou . .. .. .. . . . . .. 720

Leading hand in carding room (hea/d fettlar) . .. .. . .. . 1720

Fettlers .. .. . . .. 68 0

Al others employed in cardmg room . . . - - vy 86 3

B . 7
1
Spinning Depariment. . v
Man in oharge of one pair of spinning mules (one adult male to be employed in charge of each pair of mules) . .. '68'0*
Man employed on spinning frames and mules . - .. . .. 65 3
Winding, Warpin'g, and Weaving Departments.

Box loom tuners—

Firat year's experience v et .. .. .. t .. TR .. 68 0
Second year’s experience .. .. . . wn - o . . .. 13 8

- Thereafter . o . . . . .. . .. 80 _2

Plain Joom tuners—

First year's experience . . . . - .. . . . .. 68 8
Secondyearsexpenenoe . . .. . - . . .. oo T 2
Thereafte: .. . . . . . .. .. 17 8

M&lewarpem . . . . . . . . .. 6 0

Drawers, tiers, or t.wmwm in .. 68 0

Yarn storemen, i.e., men employed in the yarn stores of :my mill engaged in handlmg or recelvmg ya,rn, packmg yarn, or
distributing yarn, other than men employed wheeling ym frum one store to another .- . .- 68 0

Pattern weavers 7 .. oo . 68 0

Man in charge of oloth examiners .. .. .. .. .. .. .. .. . .. 70 8

Man employed on sizing machine ., .. .. ... .. e e . .. 680

All others ~ .. . e et . . - .o . S 6503

Finishing Room. Tl

Man in charge of milling and aommng ma.clunes (where mxll.mg and scouring foreman not employed) . .. 69 4

Man in charge of wet orabbing .- | . . o . . .. .. 68 0

Man on ocutting machine .. . . .. .. 68 0

Man employed on plece carbomzmg . . . . .. R .- .. 880

gresssettersd.. hands” o .. .. . . - . . . L. 68 0

‘enterers an A o] - .. .. .. .. .. - . ) 68 0
Men examining ﬁmsﬁe%lgcloth .. .. o - .. - . . 68 0
Mﬂhngandsconnnghandnandallothers . .. . . . .. . .. . 65. 3

Warehouse (MMill).
Leading hand in warebouso (where warehousemen are not employed) . . . I . . 720
All others .- . . . N .. T . w0 . .. 656 3
Worsted Department.

Pin setter and roller coverer— .- R - - - - - .
First year .. - . " . . - .. - t.. 68 0
Second, year. . .. P . . e - . .. i .. 1B 5
Thereafter .. .. . T, , 80 2

Storema.n in charge of tops or ya.rns (wommd department) . . . . o l .o . ! 70 8

' ‘ !
- ' | i ' ) ADULY FEMALES. . : -
i i . ! Mending and Darning Department. ' . .

Worsted mendersland da.mem-- ! N ) ' l ) i . C

pFu-sbyear ' e oot cal : . .. fee l L. 3609
Secondym" R e T fes ve o iee 396 7-
*Thy S T Lt . . T D pee b a2

Other menders and darners'— R : | o -t - : I« I
* First year et et . . . . . CoL. | e 34 0.
" Becond year .. et . . . Lo .. 3610
Thereafter et ool Lt .. .. . .. . e y s f.. 37 8

Flannel and blanket knotters and ménders' =~ . .. . . R . s vt 30

Knottem,burlers,andpurlers . e ol . e .. . . . (.. 34 0.

' | . : i Lo
- Wmdmg, War ing, and Waaumg Departmmta. e - [

Warpers(nobtohft-beamsordrums) . . ']’.M L e et e o ™ .. 8 3 -

Winders, -.. b .: .. .. - . L. .. . v .. 340 7

Weavers—

One loom, plain or box. or two looms runmng up to 60 picks per minute . . . e .. 37 8
Two looms, semi-automatic (Hattersley) . . e e . . . .. 37 8
Two looms, plain or box, running at over 60 plcka per tinute .. - . . . - .. 37 8
Four looms, automatio (Northrop) .. . . . . . ae .e . .. 37 8
Worsted Department. f .

Comb-minders—

One comb . . . . . . . . . .. .. 3 b

Two combs = - . .. - . . . T . .- 36 9

Twisting and drawing ... . ..} . . . .. .o Ve N . e .34 0
a t

Seo Clause 11 for rates in other departmenta. .
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(3) DEFINITIONS—

() Juvenile Workers.—Juvonile workers are persons under 21 years of ago (other than apprentices or improvers) who, if males,are
not engaged on any work for which the rate of wages fixed in this Determination doos not sxceed 74s. 3d. per weels, or who, if females,
are not engaged on any work for which the rate of wages fixed in this Determination does not exceed 38s. 9d. per week.

(6) Leading hand shall mean an employee in charge of any operations where no foreman or assistant foreman is employed, or an
employee who is empowered by the management to so discharge such duties as would devolve upon such foreman or assistant foreman
if employed. '

(4) ApuLr LEARNERS.—Where a person 21 years of age or over, who has not had previous experience in the industry, is employed
to learn weaving, he or she shall be paid two-thirds of the minimum wage until taking over a loom.

(6) OVERTIME.—Overtime at the rate of time and a half (caloulated on the rates fixed for the day shift) shall be paid for all time
worked before the usual time of starting or after the usual time of finishing work.

(8) MEAL Hours.—An interval of not less than 45 minutes nor more than one hour shall be granted, without pay, for a meal,
provided that by mutual arrangement between employer and employees a shorter meal time may be fixed, in which case it shall not
be less than 30 minutes.

(7) Terns or EMPLOYMENT.—(a) Employment shall be on an hourly basis, except notice equivalent to 48 working hours shall
be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid
up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or
through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasona bly held responsible.

(b) In lieu of such 48 working hours’ notice, except under circumstances referred to above, the employer may pay 48 hours’ wages,
and vice versa the employee leaving his or her employment without notice shall forfeit 48 hours’ wages, which may be deducted from
any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for preseribed holidays, and
not to determine finally the engagement, shall not deprive the employees of payment for any prescribed holidays occurring or observed
between such notice to terminate and the re-engagement, if any. )

(8) NiouT SmIFT.—{a) A night shift may be worked between 5 p.m. and 7 a.m., but this will not prevent overtime work being
done by those on day shift after 5 p.m.

(b) The hours of duty for night shift workers shall not exceed 48 hours per week, and to the rates payable for day work, night shift
workers shall be paid 9s. per week in addition.

(c) Employees under 18 years of age shall not be permitted to work on night shift.

(9) Norice Boarp.—The employer shall permit a notice board to be erected in his establishment for the purpose of posting any
notices thereon in connexion with meetings or other business the employees may require, such notice board to be in & prominent position.
All such notices shall be submitted to and approved by the employer before being posted.

(10) Toors or Trape.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge.

(11) LiMrraTioNs.~—(a) Any female employed on woollen or worsted carding machines, back washing machines, or self-aoting
spinning mules shall be paid the rate fixed for an adult male.

(6) At least one adult shall be employed to every two persons under the age of 21 years employed in the willey house,

(12) Suxpays anp HoLmays.—(a) All work done on Sundays and on the following holidays shall be paid for at the rate of ordinary
time in addition to the ordinary rate :—
New Year’s Day, Foundation Day, Good Friday, Easter Saturday, Easter Monday, Anzao Day, Eight Hours Day,
Christmas Day, Boxing Day, and Picnic Saturday.

(b) If any other day be by Act of Parliament or proclamation substituted for any of the above.mentioned holidays, the special
rate shall only be payable for work done on the day so substituted. All employees on time work off duty on any of the above-mentioned
holidays, other than Sunday, shall be paid for such days at the ordinary rates. The pieceworkers shall be paid for such days at the ordinary
rates payable to employees on time work doing the same class of work.

(c) Where an employee is absent from his or her employment on the working day before or the working day after a holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(13) EMPLOYEES’ REPRESENTATIVE.—(a) A person authorized by the employees shail not be prevented by an employer from
visiting and conversing with the employees at meal time or before or after the hours of work.

(6} If any person so authorized makes himself objectionable during any such visit, whether to the employer or any manager or
any foreman or any employee, his right to visit shall be determined by the employer affected and another person substituted in his place
by the employees. :

(14) PiecEwoRE.—(a) The employer, in conjunction with his or her employees, may fix his own piecework prices, provided such
prices enable an adult employee of average capacity working under like conditions to earn at least the minimum weekly wage in their
respeotive classes with the addition of 15 per cent., including weavers operating one loom (plain or box) or two looms running up to 60
picks per minute, or two looms, semi-automatic (Hattersley), but in the case of weavers operating two looms (plain or box) running at
over 60 picks per minute, or four looms, automatioc (Northrop), the addition shall be 30 per cent. In determining such piecework prices,
disabilities and stoppages shall be taken into account. Adjustment in such piecework prices may be made before the expiration of six

(6) Where a weaver is prevented from weaving his or her usual quantity through bad yara, he or she shall be paid pro rata at
minimum wage rate for his or her class.
{¢) The more or less profitable classes of work shall, as far as possible, be equitably divided between employees on such class of
work,
(d) A weaver on piecework having charge of a learner shall receive 10s. per week extra for the first week, 75. 6d. for the second
week, and 5. for the third week, or any further period the learner is with him or her less 10 per oent.
(e) Pioceworkers called upon to perform work before the usual starting time, or after the usual finishing time, shall be paid 6d.
per hour extra on the normal piecowork prices less 10 per cent.
(f) Weavers on commencing a warp, shall be provided with & ticket, on which shall be entered the particulars of the work, i.e. :—
Class of work.
Number of picks per inch.
Length of cut.
Speed of loom,
Price per cut.

W, W. HARRIS, Chairman,

W. L. HARRINGTON, Secretary,
Melbourne, 9th August, 1932. oy

By Authority: H. J, GREEN, Government Printer, Melbourne,






