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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE FURNITURE BOARD.
(PLANNING CARPETS, ETC., SECTION).
Note.—This Determination on the 24th May, 1932, applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677), the Wages Board which has the power to
determine the loweat prices or rates which may be paid to any—

(a) females employed as upholstresses, whether as carpet hands, table haunds, or drapery hands;
(b) males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens ;
(¢) males or females employed in making blinds;

bat not including persons subject to the jurisdiction of the Tentmakers Board, has made the following Determination, namely :—
(1) That on the 24th May, 1932, the last previous Determination shall be revoked and replaced by this Determination.-

{2 .
APPRENTICES AND IMPROVER3,
Weekly Wages. - Proportfon (in any place).
Malea. F ’ APPRENTICES,
A ntie Improvers Aales. )
Pprenvices. provers. One male apprentice to every throe or fraction of thres mal
workers receiving not less than the minimum wage.
& d. s. d. 5. d Females.
é!‘:;st. ﬁea:ar " t {g g ;g g ig g One female apprentico to every female worker receiving not less
Thi(r,:i! yZar . . 2% 0 1 o0 27 0 than the minimum wage.
Fourth year .. . 31 0 37 8 3 0 IMPROVERS.
Fifth year .. .. 41 0 50 0 Males.
One male improver to every six or fraction of six male workers
. roceiving not less than the minimum wage.

And thereafter the minimum wage. Provided that at least three male workers receiving not lees than
the minimum wage must be employed before a male improver can
be employed.

Females.
One female improver to every six or fraction of six female workers
receiving not less than the minimum wage.

OTHER EMPLOYEES.

N Weekly Wages.
Bales. s d.

Carpet planner .. . e .. .. . .. . 90 o0

Cutter of loose covers or curtains or drapes . .. .. .. . . 87 6

Persons mounting, making, or banging blinds, fixing drapes and screens, or laying floor covers .. 82 6

All others . .. .- .. .. . . .. . . 7 0

’ Females. '
Femasles e . . . . .. . . .ol .. 4 0

Persons employed a3 second-hand carpet sewers shall be paid 25 per cent. in addition to the rates fixed above.

(3) OrpIxany WEEKR's Work.—The number of hours to constitute a week’s work shall be as follows :—
. Males . .

: . .. 48 hours }To be worked between the times of beginning and
Females . . . .. 44 hours ending work shown below.
Times of beginning, Times of ending.
a.m. e e e <« 6 p.m. Mondays to Fridays,
7.30 a.m. . . . .. 1 p.m. Saturdays.
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{4) OverTiME.—All time worked befure or after the usual times .of beginning and ending work, or in excess of eight and three
quarter hours per day, shall be paid for at the rate ofitime and one-half for the first four hours and double time thereafter provided that
all time worked between the hours of 9 p.m. and 7.30 a.m. shall 'be paid for i;t.{ioul;l,e time.

All work done outside the times of beginning gnd ending work on any holiday specified in clause (13) shall be paid for at the rate
of double ordinary time. : . -7 . ‘

No person under the age of 18 years shall be permitted to work more than four hours’ overtime in any week.

(6) TEa Mowey.—All employees (other than females and boys l;hdenlﬁ‘.\yeq.rs of age) required to work beyond the usual time of
ending work shall be allowed 2s. tea money in addition to overtime-rates as prescribed for in this Determination when the usual time
of ending work is exceeded by two hours. B N .

(6) TERms oF ENGagEMENT.—Except as herein in_this Detormination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any,department of such establishment agree to work part
time for any period or to close down for any period on days other-than the-prescribéd holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods. -

e mj:lé:yment'for the; first-two weeks ofiservice at any time shall'be;from haur to hoir,at the weekly rate fixed.” ¢ “n 7S,

. (7' TERMINATING EMPLOYMENT.—Employment to be terminated only, by & week’s|notice on either}side, and such ngtice.may be
given st any time during the week. ; Thiis shalinop affect the right of the employer to dismissany employed,without hotica for malingering,
Inéffidiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed becauss of any
strike, q{) lthrougb any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. A AN HX 0

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. ’ .
Where an emiployee i¥ dismissed within'seven days prior to any such holiday the re-efigagement of such employee within seven
dﬁﬁ;:;'et such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
_ ...Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
faf.elich holiday or holidays prescribed by this Determination, provided that such employee had been employed by the EmpIgyer for &
period-of at least one week prior to the termination of the employment. Threm &€ bt
. .Bhould_an_employec._ be_dismissed during-the_course.of .a .week.any. wages.due..to.him.or-her_shall he.paid.to. him,or_her
forthwith, or shall be posted.to him or her within 24 hours. .

(8) SrECIAL RaTES For SUNDAYs aNDVHOI1pAYs.-Any employée Who is employed on any holiday specified in clause (13) shall
. be paid for at the rate of theerdi time-in addition,to the usual rate. , VIR R
: All work done on Sundays shall be paidfor atithe-rate of double time! 7-t* ‘E.L.o ls il 7 I
a2 (9) MippAY MEAL.—An interval of notiless than 30;minntes ghall-be allpwed for the midday meal between the hours of 12 noon
and 2 p.m.

(10) Rest PeER1OD.—Wheh any spell of duty is for more than four -hotirs’alt- interval of’ ten miautes, to be selected by the
s emplayer, ishallibe allowed-in the-third hour to femalés for refreshment. The interval shallibe as,part of the time of duty, withqut
deduction of time-work pay. During such rest period the employees may.leave their seats, but not the premises. . >, ..y - D

(11) MarerIALS T0 BE,PROVIDED.—Any personjomployed in, whally. or.partly preparing or Imgnu_iﬁctﬁriq.g,pnxgrtlicla of furniture
or in prepering any new or second-hand.article,of furniture shall be paid @d..per, hour.in addition’ to,the Jowest Tate; fixed by this
Determination, unless the following are provided by the'employer if required in} the perforiiance.of, the Work :—Benchés, wood or iron
clamps over 2 ft. 6 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. ~'Any employee engaged ai
french polishing shall‘be supplied:with-all materials, including rags, brushes,’and kit-box. e ot Mt

(12). ALLOWANGES .FOR.TRAVELLING TiE AND Boaep.—All time reasonably occupied.by an employee in travelling, to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country distriét if cngaged in thié mgtropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays when time and a-half rates shall be paid up to a maximum of eight hours for the journey.

~—Provided-that,"where an-employee proceedsdirect from™his or her home to a-job-outside the factory, he or she shall-bo'paid-for all
time reasonably occupiedsinitravelling, to:the job in excess of the time usually taken to go from.his or, her home to the factory.
- _All fares_and_reasonable_travelling expensos_ingured_by_an employee.in_such.travelling,.including_the_cost_(if_any)_incurred for

meals—together with the reasonable cost of board and lodging if the employee haa to be away from his or her home for a night—shall
be paid to the employee. - 4 . e
The fares allowed shall bo first class where the employee has to travel all night in Gonnexion' with his or her employer’s business,
.and in other cases tho fares shall.be,second class. . 7t
Thé foregoing travelling.and gccommodation’allowances shall be paid additional to the usual rates for the time the employees are
working. - . : o e
When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
. .cease work-at-the usual times customary-at the factory, provided that/any extrs expenseiincurred by:him or her in travellingshall:be
borne by the employer. . . ¢ ot I STl
(13) HoraYs.—All weekly wage eruployees shall be granted the following holidays without deduction of pay :—The days observed
as New Yoar’s Day, Anstralia -Day(26th January), Good Friday, ‘Easter Monday, Fight Hours Day, Anzac Day, Kiiig's Bifthday,
Christmas Day, and Boxing Day.’ ! ¢! woAm
All,emplayeesiworking on piece-work or task;work.shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject &s hereinafter, provided, be,paid for such_holidays the amount for each holiday based on the minimum weekly wage
, 128 set out in.this Determination for.the class of work performed. A
JH,any-of the.above:holidays occur,on a.Sunday, or-Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday.as for a half-day, but not otherwise. .
All other weekly omployees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by, the employer.. .
Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for hercin
other than Boxing Day ‘and ‘New!¥ear’s Day without permission from the employer or without having reasonable cause for having
_ absented himself or_herself from work shall not be entitled to payment for such holiday.

4

'

(14) SICKNESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that-his or her non-attendance was due to personal accident arising-out of or in"the course of his or"her employment or to personal ill-
health sufficient,to incapacitate him or her for his or her usual work.

lAz: employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each vear. . N

¥or the purpose of this clause a year shall mean a period of twelve months commencing on the 17tk day of August in each year.

(15) :'Pay_Dav.—All employees shall be paid weekly on any other day than Saturday.

No etmployer shall hold more than two days’ pay in hand. :

Any 'employeo kept waiting for his or her pay on pay day for more than a quarter of an hour after tho u§€31_ time for ceasing
work shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least. S .

(16) Precs-woRrk.~The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an emgployece
of average capacity working under liko conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory
whether thoy be apprentices or improvers on piece-work, or otherwise. s " . .. e

,A.LLpince;wnnkcrs_who.aro.mvmﬂable.nnd.mudy.und.wiﬂing.to”wnrk,duﬁngmhe..ordinary..worldng‘houn.shal].bekpnid_inﬂ;&gh _weok

in the case of males,not less;than 70s., and in the cage of fomales not loss than 458, . | : . Lo
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ool .. . .. +J. \W. CLARKE, Chairman,
Melbourne, 9th May, 1932, ) - o ' JH.'N. JONES, Secretary.
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