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No. 131] FRIDAY, JULY 7. | (1933

Factories and Shops Aet 1923 (No, 3677).

DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

. Nore.—This Determination on the 10th July, 1933, applied to the Metropolitan District and the Geelong District as
defined in the Factories and Shops Act 1928 (No. 3677), and the Order in Council thereunder extending such Metropolitan District, snch
portions of the City of Sandringham as are not included within the said Metropolitan District, the cities of Ballarat, Bendigo,
and Warrnambool, and the boroughs of Eaglehawk and Sebastopol.
lN accordance with the provisions of the Faclories and Shops 4ct 1928 (No. 3677), the Wages Board appointed {to determine the
1 lowest prices or rates which may be paid to any persons or classes of persons employed in the trade of—

i (1) making males’ or females’ hats (including straw hats), caps, or bonnots ;
(2) trimming females’ hate (including straw hats), caps, or bonnots—
but not including persons engaged in any work subject to the jurisdiction of the Felt Hatters Board or of the Kuitting Trade Board, has
made the following Détermination, namely :—
(1) That on the 10th July, 1933, the last previous Determination of this Board shatl be revoked and replaced by this Determination.

2) (a) WaGEs.

Apprentices or Improvers.
Female improvers com-
1ng at the Trade

between the Ages of

|
I [
Experience. ' Males. ! Females. 18 and 21 years.
]
l Weekly Wages. i Weokly Wages, Weckly Wages.
. |
1 £ s d ‘ £ s d £ s d
Ist six months .. - . 010 5 7 86 019 7
2nd ” .. B 01210 | 09 9 1 4 7
3rd v . 015 7 , 012 2 1 9 6
4th " o 018 3 014 8 114 0
5th » . . o 109 ! 019 7 .
’ 6th . . 1 511 1 4 7
: 7th - . C . 113 7 ! 196 ! .
- 8th . .. .. 21 8 | 114 0 | .

And thereafter the minimum weekly wage or piece-work price.

- (b) PrOPORTION (IN ANY FACTORY OR PULACE).
APPRENTICES OR IMPROVERS.
Males.:
One apprentice or improver to every two or fraction of two journeymen.
Females.
Threo fomale apprentices or improvers to every journeywoman.

. All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an employer
as a probationer for a period not exceeding three months. During the said threc months he or she shall be paid at least the minimum
rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation. .

. In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to ancther
employer for the remainder of the term to be served; provided that if such approntice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete tho time to be served as an improver, !

X Notwithstanding anything contained in this Determination, any peison who at the date of the coming into force of this Determination
is employed in the industry and whose engagement or continued employment as an-improver is by this Determination forbidden shall
be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience. N
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(3) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).

Weekly Wages.

Males. ¢+ Females.
£ s d. £ s d.
Journeymen. |
Cutters employed marking-in or cutting out articles of headwear .. .. 31910
Hand or machine blockers or stiffeners employed blocking articles of headwear
by hand or machine or stiffening articles of headwear .. .o .. 317 7
Helmet makers employed making, shaping, blacking, and stiffening helmets .. | 3 17 7
Pressers employed pressing off articles of headwear . . .. 311 9
All others .. . . . . 3 5 5 .
Journeywomen.
Machinists employed machining any part of articles of headwear .. .. . 119 2
Milliners, table hands or finishers .. .. .. .. . . "l o2
Adornment workers, employed making any part of an article of adornment
which shall include badges, crowns, stars, ornament or insignias of office .. .. 1192
Hand sewers of buttons or hooks and oyes or press studs or ticket or thread .
cutters .. .. .. .. .. .. .. o .. I 116 8
All others .. .. .. .. .. .. . . . L6 6
R ! |
(4) DEFINITIONS.
A journeyman is a male person other than an apprentice or { (i) Who has served the term of experience prescribed by this
improver. Determination ; or

{ii) Who has attained tho age of 21 years; or
A journeywoman is a female person other than an apprentice ] (iii) Who is in receipt of at least the minimum weekly wage proseribed

or improver. for tho class of work on which such person is engaged,
1 whether on woekly wages or piece-work,
(5} HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a woek’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.
on five days of the woek. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other day of the week on which the half-holiday is
usually observed. Provided further that if the majority of the employeos desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

(8 OVERTIME.
(a) Any employee who, in any day, has performed any work outsidoe the working hours ordinarily observed in the factory in which
he or she is employed, shall bo paid overtime as follows :—
(1) Weekly workers shall bo paid at the rate of time and one-half, and shall also be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on weok-days or three hours on the day of the week on which the half-holiday is usually

observed
(2) Piece-workers shall bo paid (in addition to the ordinary pioce-work prices for work done in the oxcess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on woek days or three hours on the day of the week on which the half-holiday is usually
observed.
" {b) No employee shall be employed overtime outside the hours fixed, except with his or her consent.
(c) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed. .

{d) No employeo under the age of sixteen years shall be employed overtime.

%) MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

{b) No work shall be performed during such meal time.

(8) TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concorned, and which is based upon a secret or task rate for measuring the output of such employee. No
inorease in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
doemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shortor ; provided, however, that such increased wages may, at the discretion of the employer, bo adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops where & minimum task is set for a minimum wage the following shall be observed :—

" (a) Until after the termination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the dato on which this Determination becomes operative shall be the minimum
task for the minimum wage after the date of operation of this Determination, and shall not during the said period of
six months be increased or decreased because of any increase or decrease in wages, and shall not during the said period
of six months be incroased unless an altered or improved method of working is introduced.

(6) The task rato in respoct of all garments or parts of garmenta or other articles or parts of articles shall be determined in
the manner following .

(i) Where there are fewer than twenty employcos involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where thero are twenty or more employees involved in the work to be performed, the employer or his
ropresentative, in conferonce with two employees so chosen, shall fix the rates.

(¢) The task rates shall be fixed 50 as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent. ’

(d) When any omployeo is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at tho weekly rate provided for. i

(e) Any excess numbor of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rala payment as would apply if the employee were engaged for the whole weok.

(f) A copy of all task rate schedules shall, within twenty-four hours of thoir being fixed, be displayed by the employer in a
conspicuous placo in each and overy room of the workshop or factory where such tasks respectively are.bcing

rformed. . .

{g) A combination or team shall mean two or more persons working together on the same class of work, employed on weckly
wages where a task has. been imposed. Where employees work in & combination or tesm, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.
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(9) HOLIDAYS. .

{a) All weekly wage employees, whether in a city or elsewhere, shall b: granted tho following holidays without deduction of
ﬁa.y :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King’s

irthday, Christmas Day, and Boxing Day.

(8) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as heroinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Detormination for the ¢lass of work performed.

(¢) If any, of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsowhere, shall be paid for the above holidays an amount for ¢ach holiday
based on the actual weekly wage paid to them by tho employer.

{e) Any employee absenting himself or hemself from work on any portion of the working day preceding or any portion of the working
day succeeding & holiday provided for herein, other than Boxing Day and Now Year’s Day, without permission from the omployer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

_ {f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.
{9) Any piece-worker employed on a Sunday or any holiday prescribed by this Dotermination shall bo paid, in addition to the
proscribed piece-work prices, at tho rate of time and a half calculated on the minimum wage proscribed for the class of work performed.

10) TERMS OF ENGAGEMENT.

(a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with paymont to dato of termination, or in
lieu thernof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (woekly employec or piece-worker) all moneys due to him or her, and, when employment
is torminated by an employce in accordance with the terms of this Determination, the employer shall pay to the cmployee (weekly
employoe or piece-worker) all moneys due to him or her.

(8) All weekly wages shall be paid to the omployees in full, with the following exceptions :— . .

(1) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and pieco-workers
(including outside workers) not engaged on making samples in the respective class or classes of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of tho approntice during the time the turn system is in operation.
The omployer shall keep in the workroom a true record of every turn, which shall be opon to the inspoction of the
employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following weok (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood off for part of
of a day without being paid for a whole day.

(3) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangemont shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangoment.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in the following week. .
Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual

hours worked on each day on the basis of his or her weckly wage.

(4) Vacation Periods.~~Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(¢) Classes of Employees.—For the purpose of this olause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employces > shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen
or female improvers and journyewomen doing the same class of work, shall be deemed to be one class of employeo.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a breakdown
of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all
weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such
breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not be required on the
following day or days, and the employee shall not be entitled to any further payment in respect of any further days that he or she is out of
employment by reason of such break-down or stoppage.

(e) Terminating Employment sn Relation to a Holiday.—Where the employer terminates tho employment of an employee within
one week of a day on which a boliday occurs, the employes shall be paid for such holiday or holidays prescribed by the Determination,
provided that such employee has been employed by the employer for a period of at least one week prior to the termination of
employment. .

(f) Employees Absenting Themselves—No employee shall, without just cause, be absent from his or her place of employment during
the prescribod hours whilst thero is work ready to be done by such employer, and where weekly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination. . '

(11) OUTSIDE WORKERS.

{a) No person who is or is deemod to be the occupier of a factory within the meaning of scction twenty-three of the Factories and
Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trado or sale, except
to a person who has been rogistered with the Chief Inspoctor of Factories as’an outside worker. Provided that no such outside worker
shall employ any other person or persons whatsoover, in wholly or partly preparing or manufacturing such articles of clothing or wearing
apparel save and except members of such worker’s own family.

(b} In factories where a task rate is fixed in respect to the samo class of work as that given to outside workers, then, in every such
case, the rate so fixed shall be the piecowork price to be paid to such outside workers. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such piecework price as will enable an outside
worker to earn at least 1s. 5d. per hour in the case of a fomale and 2s. ld<‘pcr hour in the case of a male.

(¢} Every outside worker shall be provided, free of charge, with cotton, silk thread and all other sowings and trimmings used in
the manufacture of garments, .

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge to
such outside worker,

(e) Every employer who has work done elsewhere than in his factory or workshop shall keep a.record book, which shall contain a
correct account written in ink as follows :—

(i) The name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for such work.
(iv) The record book shall be signed each week by each outside worker, verifying the accuracy of the amount of wages roceived.

(f) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officor of

the Department of Labour. - e -0 . T ’ M
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(12) . MISCELLANEOUS PROVISIONS,

(@) Record of Time Worked and Wages Paid.—(1) Tho employer shall provide in each fastory, or place where there are fewer than
30 employces, and where work is carried on for him, a time and wages book. Such time and wages book :—

(a) shall be in the English language and shall contain a correct account of the hours worked each day, and the wagos received
each week, by each employee ;

(b) shall be kept correctly entered up in ink ; and '

(¢) shall record clearly the actual date of "each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not fower than 30 employces, and where work
iz carried on for him, a time-hook, or shect, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages received each wook by each omployce. Such time-book, or
sheot, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—(1) Where it is nocessary for employeos to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats. '

(2) A seat provided for any female employee shall have a back to it, unless the work of such employeo cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.~~Where piece-work is in operation, the. employer shall make arrangements for collecting the logs, and the
employeos need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of timo-work pay. During such rest period, the employeces may leave their goats, but not the premises.

{13) PTECE-WORK.

(a) Subject to the conditions hercinafter set out, the employer, in conjunction with his employees, may fix his own pisce-work
prices, provided such prices enable a journeyman or journeywoman of averago capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The samo piece-work prices shall be paid to all piece-
W;)hrke‘rg doing the same operation in the factory or workshop whether thoy be improvers or apprentices or juveniles on piece-work or
otherwise. .

(b) All picce-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :—In tho case of journeymen and journcywomen who at the piece-work prices so fixed are unable to earn the rate fixed for ** All
others,” not less than such rate ; and in the caso of apprentices or improvers, not loss than the amount preseribed by this Determination
for an approntice or improver of like oxperience.

(c) The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :—

(i) Where there are fower than twenty employees involved in the work to be performed the employer, or his ropresentative,
in conference with one employee chosen by and from such employees, shall fix the prices.”

(ii) Whero there are twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two employees so chosen, shall fix the prices.

(d) A copy of all piece-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in each.and every room of the workshop or factory whero such piece-work is being performed.

A. 8. HAUSER, Chairman,

) A. G. ALLEN, Seocretary.
Melbourne, 22nd June, 1933,

By Authority : 1. J. GregN, Government Printer, Melbourue Ty
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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

NoTE.—This Dotermination on the 10th July, 1933, applied to the whole of the State of Victoria.

of the Fuctories and Shops Act 1928 (No. 3677), the Wages Board appointed to determine the
{owest prices or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory-—

(a) articles of women's, girls’, and childron’s outer clothing or wearing apparel (oxcept indiarubber waterproof garments),
such as costumes, dresses, skirts, toa-gowns, wrappers, blouses, jackets, mantles, capes, opors cloaks, and cloaks of
every description, also for the making of fomales’ stitched ncckwear of woven material;

(b) shirts, shirt-fronts, pyjamas, underpants, collars and cuffs of every description;

(¢} articles of women's and girls’ underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants’
gowns and underclothing, and all classes of pillowslips— : .

but not including any persons subject to tho jurisdiction of the Knitting Trade Board, has made the following Determination:
namely :-——

(1) That on the 10th July, 1933, the last provious Determination of this Board shall be revoked and replaced by this
Determination.

IN accordance with the provisions

(2) (a)
APPRENTIOES OR IMPROVKRS,
Males employed at M
s ) ale Juveniles employed
ﬂiﬁ%’.’ “\V&?ﬁf@%’ﬁ’er U F“';’tg'l"lﬂﬂ)'sd&‘ﬁlt Females commencing 86 | poat el é"mgl“‘y
Experience. Tailoring, and Women’s ":af";c il Shiste. Females, the Trade botween tho efinition Clsuse (4).
, s 3 ages of 18 and 21 years.

Ready-made Dressmaking,
and Women's Ready-

aund Pyjamas.

made Tajloring.

Weekly Wages.
8. d.

Weekly Wages, Weekly Wages, Weckly Wages, Weekly Wages.

£ s d £ s d. . £ s d £ 8 d £
1st six months 010 5 010 5 0 7 6 019 7 015 7
ond ,, .. 012 10 012 10 09 9 1 47 015 7
3d .. 013 7 015 7 012 2 1 9 6 1 09
4th .. 018 3 018 3 014 8 114 0 1 0 9
5th ,, .. 109 1 09 019 7 . 111 1
6th ,, 1 511 1 511 147 .. 111 1
7th ,, .o 113 7 113 7 1 9 6 .. 2 6 7
8th . 2 1 8 21 8 114 0 o 2 6 7
oth .. 2 6 7 . . . 217 2
10th ,, .. 21211 .e .. . 217 2

And thereafter the minimum weekly wage or piece-work price,

(b)) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTIOES OR IMPROVERS.
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.

Three female apprentices or improvers to every journsywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an employer
as & probationer for a period not exceeding three months. During the said three months he or sho shall be paid at least the minimum
rates prescribed by this Determination for the first six months of apprenticoship. TIf the probationer becomes indentured, his or her
indentures shall be taken to have com d from the t of the period of probation.

No. 132,.—6715.
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In the event of the employer to whom an apprentice is bound ceasing to oarry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Detormination, any person who at the date of the coming into force of this Determination
is employed in the industry and whose engagement or continued employment as an improver is by this Determination forbidden shall
be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.

(3) OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Women’s order dressmaking and women’s order tailoring, including making and/or altering all order outer garments for
women :—

Weekly Wages.
Males, Females,
JOURNEYMEN, £ s d £ ad
Cutters employed marking or cutting out garments. . - - - . 410 8 .
Heads of tables in charge of four or more persons employed ma table hands . . .. . 4 311 ..
Tailors employed making, and/or machining, and/or altering any part of a ga.rment . “x 4 1 8 x
Machinists employed machm.mg any part of a garment .. .. . . 4 1 8 .
Pressgers-off employed pressing off any pa.rta of a gnrmeut . .. .. . . . 4 1 8 .
All others .- . .- .. . . .- .. .. 3 6 b6 .
JOURNEYWOMEN,
Cutters employed marking or cutting out costume coats, overcoats, topooate cloaks, as are made of tweed,
twill, worsted, or similar materials .. .. 4 4 4
All other cutters employed marking or cutting out any material of wenrmg npparel other than costume .
coats, overcoats, topcoats, cloaks, as are made of tweed, twill, worsted, or similar materials .. e .. 214 11
Fitters-on employed trying on to a customer unfinished or finished garments .. .. .. 212 8
Pressers employed pressing off any part of a garment, and using an iron weighing more than 8 b, . . 4 1 8
Pressers employed pressing off any part of a gﬂ.rmenb other than the garment the worker is making, and
using an iron weighing 8 lb. or less .. e 2 3 3
Table hands, finishers, or machinists, namely, Joumeywomen employcd mskmg nnd/or machuung and/or
altering any part of a garment other than blouses, skirts, wrappers, fronts, collaxs, collarettes, or cuffs i 2 861
Table hands, finishers, or machinists, namely, journeywomen employed making and/or mnchining and/or
n,ltenng any part of blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. 21 5
Cornelli workers, machine embossers, or machine embroiderers employed on cornelli worl or machine
embossing, or machine embroidery on all kinds of female wearing apparel .. .. . .. 2 511
Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread cutters .. e .. .. 118
All othera . .. .- . . . .. . 116 ¢

Women’s ready-made dressmaking and ready-made taxlormg, including wakipg, and/or altering any part of a costume, dress,
skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, collarette, cufi, crera clcak, ard cloeks of all descriptions :—

Weekly Wages.
Males, Females.
JOURNEYMEN.
£ s d. £ s d.
Cutters employed marking-in or cutting-out garments .. .e .. . . . 4 4 4 ..
Tailors employed making any part of a garment .. . .. .. .. .. 4 1 8 ..
Machinist employed machining any part of & garment . e 4 e .. e e 4 1 8 .
Pressers-off, employed pressing off any part of a garment 4 1 8
Under- prosser-s of coats of all descmptmns employed uuderpresimg coats other than coats which the worker .
is ma . 3 8 2 oo

All other under pressers or seam pressers employod under- pressmg or seam- pressmg, on all gn.rments other

than coats, and other than garments which the worker is making 3 69
Brushers and folders employed matching garments, and/or sorting garments, nnd/or meu.surmg garmem.s

and/or despatching garments and/or brushmg garmeuhs and/ or fuldmg garments . . 3 6 9 .o
All others .. ‘e . . . . . 3 5 0 ..

JOURNEYWOMEN.
b

Cutters employed marking or cutting out such costume coats, overcoats, topcoats, cloaks as are made of

twill, tweed, worsted, and similar materials .. . 4 4 4
All other cutters employed marking or cutting out any arucles of wearmg upparel other than such costumo

coats, overcoats, topcoats, cloaks as are made of twill, tweed, worsted, and similar materials . .. 2 8 8
Pressers employed pressing-off any part of a garment, and using an iron weighing more than 8 Ib. .. 4 1 8
Pressers employed pressing-off any part of a garment (other than the garment the worker is makmg), and

using an iron weighing 8 Ib. or less . . 233
Table hands, finishers, or machinists employed makmg nnd/or mn.ehmmg a.nd/or n.It.enng any pm-t of 8

garment other than blouses, skirts, wrappers, fronts, collars, collarettos, or cuffs -.. . 2 5 1
Table hands, finishers, or machinists employed making and/or machining a.nd/or altering any part of

blouses, skirts, wrappers, collars, collarettes, or cuffs .. 21 5
Cornelli workers, machllle embossers, or mmhme embroiderers employed on cornelh work or machme

embossing, or machine embroidery on all kinds of female wearing apparel .. .. .- . 2 511
Hand sewers of buttons, or hooks and eyes, or press-studs, or twket.s, or thread cut,tcm . . .. 116 6
All others . .. . . . . e . . . 116 6
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Ul_merclothing and whitework, including the making of all articles of women’s and girls’ underclothing, nightgowns, pinafores,
;ﬁ?g{lws’s hx:!ﬂ;nfs’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age, pillow-glips,

Weekly Wages.
Males, Females.
JOURNEYMEN.
. . £ s d. £ s d
Cutters employed marking-in or cutting-out any article of any description . .. . . 4 1 8 .
All others . .. . - .. . .. . . . o 3 5 5
JOURNEYWOMEN.
Cutters employed marking-in or eutting-out any article of any deseription .. o . . .. 2 8 8
Table hands or finishers o . .. .. . .. .. .. .- . 119 2
Machinists employed machining any part of articles of underclothing of all descriptions, or any part of
dresses of all descriptions for children not exceeding eight years of age .. .. . .. .. 207
Machinists employed machining any part of articles of whitework other than underclothing .. .. .. 119 2
Pressers or ironers employed on any class of pressing or ironing with an iron not exceeding 8 lb. in weight . 119 2
Pressers or ironers employed on any class of pressing or ironing with a hand iron exceeding 8 Ib. in weight .. 3 8 2
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, and thread cutters .o .. . 116 6
All others .. .. o . . .. .. . .o . ! 116 &

ods)Collars. ghirts, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants (except knitted
g0 —

Weekly Wages.
Males. Females.
JOURNEYMEN.
£ s d £ s d.
Cutters employed marking-in or cutting-out garments . o .. .- . 319 10 .
All others e - . . o . e o o . 3 5 5 =
JOURNEYWOMEN.
Cutters employed marking-in or cutting-out garmente . .. o o .. . " 2.10 5
Machinists, turners, finishers, or table hands, folders, pressers, ironers, starchers, or washers .. .. .- 119 2
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, or thread cutters .. . .. . 116 6
All others - .. .. .. .. .. . . .. .. .. 116 6
4) DEFINITIONS, AND CLASSIFICATION OF EMPLOYEEKS.

improver or juvenile worker Determination ; or
(ii) Who has attained the age of 21 years ; or
A journeywoman is a female person vther than an apprentice | (iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver - for the class of work on which such person is engaged,
whether on weekly wages or piece-work.

A journgyman is & male person other than an apprentice or }’ (i) Who has served the term of experience prescribed by this

A juvenile worker is o male person under the age of 21 years, other than an apprentice or improver, employed as & seam or under-
presser in women’s order dressmaking and women’s order tailoring, and women's ready-made dressmaking and women’s ready-made
tailoring.

Order work shall include any of the following classes of work :—

{a) Bespoke work.

{6} Garments cut to an individual measure,
{c) Garments that are fitted on

{(d) Garments cut to chart measure,

(3) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute o week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-holiday
is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

(6) OVERTIME.

(3) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory or
workshop in which he or she is employed, shall bo paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on week-days or three hours on the day of the weok on which the half-holiday is usualiy
observed.

(2) Piece-workors shall be paid (in addition to tho ordinary pieco-work prices for work done in tho excess time} such sum per
hour as is equivalent to the weckly wage divided by 88, and shall also be paid Is. Gd. meal money when such overtime
oxceeds 40 minutes on week days or three hours on the day of the week on which the half-holiday is usually observed.

(b} No omployee shall be employed overtime outsido the hours fixed, excopt with his or her consent.

(¢) No cmployeo shall be dismissod, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed overtime.

) MIDDAY MEAL.

{s) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the
employees in any placo desire it to be otherwise. In no circumstances shall less than thicty minutes be fised,
(b) No work shall be performed during such meal time, -
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) TASK SYSTEM.

No employer shall make a bonus or merit paymont which fluctuates from period to period according to tho amount of wm‘:k
performed by the employoco concerned, and which is based upon a socrot or task rate for measuring the output of such employee. No
Increase in wagos granted to any employeoe, after tho date of operation of this Determination, above the rates heroin prescribed s_}w.ll be
deemed to be in contravention of this ciause if the same bo paid for a period of three months, or for the term of omployment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of tho employoer, be adjusted according to
the wages rates prescribed from timo to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :e—

(a) Until after the termination of six months from the coming into operation of this !)etermi.nation the minimum task in
operation in any workshop or factory on the date on which this Dotermination becomes operative shall be the
minimum task for the minimum wage after the date of operation of this Determination, and shall not during the
said period of six months bo increased or decrensed because of any increase or docroase in wages, and shall not during
the said period of six months be incroased unless an altered or improved method of working is introduced. i

(b) The task rate in respect of all garments or parts of garments or other artioles or parts of articles shall be determined’in
the manner following :—

(i) Whero there are fewer than twenty employees involved in the work to be performed, the employer or his
reprosentative, in conference with ono employeo chosen by and from such employces, shall fix the rates.

(ii) Where thero aro twenty or more employees involved in the work to bo porformed, the employer or his
ropresentative, in conferonce with two employces so chosen, shall fix the rates.

(¢) The task rates shall be fixed so as to enablo the average worker to earn the minimum wage prescrihed by this Dotermination
for the class of work to be performed; and any number of garments or parts of garments or other articles or parts of
articles made in excoss of the minimum woekly task fixed by tho task rates for tho minimum weeldly wage shall be paid
for a% pro rata plus 10 per cent.

(d) When any employee is employed for loss than s wook on the task rates, then the task of the said employoe shall bo fixed
at per day at the weekly rate provided for.

(€) Any excess number of garments or parts of garments or other articlos or parts of articles made in any day by the employeo
shall be subject to the same pro rata payment as would apply if tho employoe wore engagod for the whole week.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and overy room of the workshop or factory where such tasks respectively are being

rformed. i

(9) A clz))embination or team shall mean two or moro persons working together on the same class of work, employed on weekly

wages where a task has been imposed. Where employees work in a combination or team, the additional amount of

wagos shall be distributed amongst tho employoees on a percentage basis, according to the amount of their ordinary
weekly wages, :

(9) HOLIDAYS.

(a) All weekly wage employees, whethor in a city or elsewhere, shall be granted tho following holidays without deduction of
pay :—The days observed ns Now Year's Day, Australia Day, Good Triday, Enstor Monday, Eight Hours Day, Auzac Day, King’s
Birthday, Christmas Day, and Boxing Day.

(6) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
waogo prescribed by this Determination for the class of work performed.

(¢) If any of the above holidays occurs on a Sunday or Saturday and is not observed on an
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

‘(@) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

. {¢) Any employeo absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himsclf or herself from work, shall not be entitled for payment to such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rato
of time and a half in addition to his or her weekly wage.

g) Any piece-worker employed on a Sunday or any holiday preseribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half caloulated on the minimum wago preseribed for the class of work performed.

y other day, then employees shall not

{10} TERMS OF ENGAGEMENT.

{a) Tho week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the tevmination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted.” When omployment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employce (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) all moneys due to him or her.

(6) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Tun}a to be 0bserqu.—-1n slack times the employer shall observe turns of employment for weckly worker

s and pisce-workers
(including outside workers) not crgaged on muking samples in the respective class or classes of work at which the
are engaged, provided always that journeymen and journeywomen K;viug apprentices under their control shall bo
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
operation. — The employer shall keep in the workroom a true record of every turn, which shall be open to the inspection
of the employees.

(2) Standing Off Employees in Turn.—Should any cmployer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required ; but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood
off for part of a day without being paid for a whole day.

(3) Bmployees Working Shortened Hours—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, tho cmployer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, & majority of the whole of
the employees vote in favour of such arrangement.

Where such an arrangement is made, the ‘employees shall be informed on the day ending each week of tho
shortened hours to be worked in the following week.
Where an arrangement is made in compliance with this provision the e
. actual hours worked on each day on the basis of his or her weekly wage.

4) Vamtiﬁm Periods.—Nothing contained in this sub-olause shall apply in the case of the usual vacation period at Christmas
or Easter.

(¢) Classes of Employees.~—For the purpose of this clause (but subject to the
turn system the various classes of employecs shall be taken separately, and “ classes of employees * shall mean cach class of employec
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journcymen,
or female improvers and journeywomen doing the samo class of work, shall be deemed to be one class of employee.

(d) Stoppnge of Work ro Breakdown of Machinery.—In tho event of the work of a factory or workshop being stopped by a
breakdown of machinery or o stoppage of supply.of power. or for any cause for which the employer cannot reasonably be leld
responsible, all weekly hands who present themselves for work shall bo found work for that duy, or paid one day’s wages in lien thereof,
but when such breakdown or stoppage occurs the omployer may give notice to an cmployee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to an y further payment in respect of any further days that
be or she is out of employment by reason of such breakdown or stoppage.

mployer shall pay each employee for the

provisions of sub-clause (b) hereof), in operating tho
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{e) Terminating Employment in Relation to @ Holiday.—Where the employer terminates the employment of an employee within
one week of a day on which a holiday occurs, the employee shall be paid for such holiday or holidays prescribed by the Determination,
prmiided that such employee has becn employed by the employer for a period of at least one woek prior to the termination of
cmployment.

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to bo entitled to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination,

(11) OUTSIDE WORKERS.

{a) No person who i3 or is deemed to be the occupier of a factory within the meaning of section twenty-three of the Factories
and Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the
purpose of heing wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or
sale, except to a person who has been registered with the Chief Inspector of Factories as an outside worker. Provided that no such
outside worker shall employ any other peraon or persons whatsoever in wholly or partly preparing or manufacturing such articles of
clothing or wearing apparel save and except members of such worker’s own family. .

(b) Tn factories where a task rate is fixed in respect to the same class of work as that given to outside workers, then, in every such
case, the rate so fixed shall be the picce-work price to be paid to such outside workers. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such a prico as will enable an outside worker to
earn al least 1s. 5d. per hour in the case of a female and 2s. 1d. per hour in the case of a male. .

(¢) Kvery outside worker shall be provided, free of charge, with cotton, silk thread and all other sewings and trimmings used
in the manufacture of garments.

d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such outside worker.

(e) Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain
a correct account written in ink as follows :—

(i) The name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iti) The price paid for such work.
(iv) The record book shall be signed cach week by each outside worker, verifying the accuracy of the amount of wages
received.

(f) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
the Department of Labour.

(12) MISCELLANEOUS PROVISIONS.

(@) Record of T'ime Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where there are
fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book : —

(a) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages received
each week, by each employee ;

(b} shall be kept correctly entered up in ink; and

(¢) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory. workshop, or place where there are not fewer than 30 employees, and where work
is carried on for him, a time-book, or sheet, or record.  Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages received cach week by each employee. Such time-book, or
sheot, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—(1) Where it is necessary for employces to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employec requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.—Where piece-work is in operation, the employer shall make arrang ts for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to fomales and apprentices for refreshment. The interval shall be as part of the time of duty
without deduction of time-work pay., During such rest period, the employees may leave their seats, but not the premises.

(13) PIECE-WORK. .

{a) Subject to the conditions hereinafter set out, the employer, in conjunction with his employees, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The same piece-work prices shall be paid to all
piece-workers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piece-work
or otherwise.

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :-—In the case of journoymen und journeywomen, who at the piece-work prices so fixed are unable to earn the rate fixed for all
others not less than the all others rate; and in the case of apprentices or improvers, not less than the amount prescribed by this
dotermination for an apprentice or improver of like experience.

(¢) The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :—

(i) Where there are fower than twenty employees involved in the work to be performed the employer, or his representative,
in conferonce with one employee chosen by and from such employees, shall fix the prices.
(ii) Where there are twenty or more employees involved in the work to be performed the employer, or his representative
in conference with two employees so chosen, shall fix the prices. .
(@) A copy of all pieco-work schedules shall, within 24 hours of their being fixed, bo displayed by the employor in a conspicuous

place in each and every room of the workshop or factory where such piece-work is being performed.
A. S. HAUSER, P.M., Chairman,

A. G. ALLEN, Sccretary.
Meolbourne, 19th June, 1033,

By Aauthority : H., J. GreeN, Government Printer, Melbourne.
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Faclories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE DYERS AND CLOTHES CLFANERS BOARD.

©  Nore.—This Determination on the 10th July, 1933, applies -to- the following parts of Victoria, namely :—The
Metropolitan district as defined in the Factories and Shops Act 1928 (No. 3677), the cities of Ballarat, Bendigo, Geelong, and Warrnambool,
the towns of Ballarat East and Sandringham ; and the boroughs of Eaglehawk, Geelong West, Newtown and Chilwell, and Sebastopol.

'[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or rates
which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a dyer or clothes
cleaner, has made the following Determination, namely :—

{1) That on the 10th .July, 1933, the last previous Determination of this Board shall ‘be revoked and replaced by this
Determination. '

@) (@ ; -
APPRENTICES OR IMPROVERS.
Female Improvers "
T Esperience Mates. Femses, cqmmenclng al the Trade Ay P
and ?1 years.
Weekly Wages. Weekly Wages. Weekly Wages. \ Weekly Wages.
£ 3 d £ s d., £ s d. i £ s d.

1st six months .. 010 5 07 6 019 7 ; 16 years of uge ‘015 7
2nd ” .. . ¢ 12 10 0 9 9 ! 1 4 7 17T, . 1 09
3rd " . 015 7 012 2 ! 1 9 6 18, » 111
4th . ,, . . 018 3 014 8 : 1140 Yo, 2 6 7
Sth. .. ; . .- 109 o1 7. ! ot 217 2
6th “ .. .. 1 511 1 4 7 |
7th ,, . . 113 7 1 9 6 i
8th 7, : 216 114 0, ,

And theroafter the minimum \véekly wage or picce-work price.

(b)) PROPORTION (IN ANY FACTORY OR PLACE}). '
APPRENTICES;OR IMPROVERS. :
Males.
, One apprentice or improver to every two or fraction of two journeymen.

Females. -

Three female apprentices or improvers to every journeywoman. Provided that where in respect of any class the same rate is fixed
for a journeywoman as is fixed thereby for a journeyman not more than one female apprentice or improver shall be employed to every
two journeywomen in such class.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an employer
as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the minimum
rates proscribed by this Determination for the first six months of appronticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation. ’

In the ovent of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at tho time of
the original employer coasing to carry on business, such person may complete the time to be served as an improver.

i ' Notwithstanding anything contained in this Determination, any person who at the date of the coming into force of this Dotermination
is employed: in the industry and whose engagement or continued omployment as an improver is by this Determination forbidden ehall
+bs entitled to be employed and shall be paid the scale of wages preseribed for an apprentice or improver of like experience.

' No. 133.—6699, -
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Juveniles. ‘
One male juvenile may be employed to every two or fraction of two adults.

Other Persons except Apprentices, Improvers, and Juvenile Workers.

Weekly Wages.

Males. Females,
£ s d £ s d.
Dyers, who are competent to mix dyes and who are employed mixing dyes and dyeing articles
of all descriptions . .. . . .. .. .. .. 410 8 410 8
Pressers, employed pressing off any part of articles of wearing apparel of all descriptions 314 5 .
Machine dry-cleaners, namely, the person in charge of or the principal person operating a
dry-cleaning machine .. o .. .. . . .. 314 5 .
Other dry cleaners . . .- . ' .. .- .. 31010 .
All other cleaners, finishers, or spotters . o . - . . 3 8 2 ..
Hat blockers employed blocking hats .. . - . .. 313 & .
All others . . . .. . .. . 3 5 3

Journeywomen.

Machine pressers employed on a pressing machine, pressing-off any part of a male outer
garment, or pressing-off any part of a female coat, overcoat, topcoat, or cloak, or any
part of ? woman’s costume coat and mantle as is made of tweed, twill, worsted or similar
materia) .. . . .. . ..
Pressors, employed pressing-off any part of male outer garments .. .. .. -,
Pressers employed pressing any article using an iron exceeding 9-lb. in weight .. .. .
Pressers employed pressing any article using an iron not exceeding 9-1b. in weight ‘e
Machine }:I.ry-cleuners employed operating a dry-cleaning machine or cleaning garments by
machine .. .. .- .. . .. .. .- ..
Other dry cleaners .. . e
Wet cleaners, spotters, glove-cleaners or steamers

[
—
-

—
w
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Repairers, employed repairing articles of all descriptio.ns . 3

Receivers or despatchers .. ‘e . .. .. . . . 19

Feather dressers and hat trimmers . .. . . . . 19

All others .. . . . . . . 16 6
4 . DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.

A journeyman is & male porson other than an apprentice or f (i) Who has served the term of exporience prescribed by this
improver or juvenile worker. [ Determination ; or .
; (ii) Who has attained the age of 21 years; or
(iii) Who is in receipt of at least the minimum weekly wage presoribed
for tho class of work on which such person is engaged,
whether on weekly wages or piece-work.

A journeywoman is a female person other than an apprentice
or improver,

A juvenile worker is & male person under the age of 21 years, other than an apprentios or improver.

(6) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m.—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of tho week on which the half-holiday
is usually observed. Provided that receivers and despatohers may be required to work on Friday ovenings in shops without payment of
overtime, on condition that not more than 48 hours per week are worked. Provided further that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m.

(8 OVERTIME.
(@) Any employee who, in any day, has performed any work outside tho working hours ordinarily observed in the factory in which
he or sho is employed, shall be paid overtime as follows :— .

(1) Weekly workers shall be paid at the rate of time and one-half, and shell also be paid 1s. 8d. mea] money when such
overtime oxcecds 40 minutes on week-days or three hours on the day of the woek on which the half-holiday is usually
observed.

N (2) Piece-workers shall be paid (in addition to the ordinary pisce-work prices for work done in the excess time) such sum pér
: hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtime
exceods 40 minutes on wook days or three hours on the day of the woek on which the half-holiday is usually observed.

(b) No employee shall be employed overtime outside the hours fixed, excopt with his or her consent.

(¢} No employee shall bo dismissed, or in any way whatsoever bo prejudiced in his.or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall bo employed overtime.

{7) MIDDAY MEAL.

(@) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In no circumstances shall less than thirty minutes be fixed.

() No work shall be performed during such meal time.

(8) TASK SYSTEM.

No employer shall make & bonus or merit payment which fluctuates from period to poriod according to the amount of work
porformed by the employco concerned, and which is based upon a secrot or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall bo
deemed to be in contravention of this clause if the same be paid for & period of three months, or for the term of employment, whichever
period is the shorter ; provided, howevoer, that such increased wages may, at the discretion of the employer, be adjusted according to the
wagos rates prescribed from timo to time by this Dotermination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

(a) Until after the termination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination bocomes operative shall be the minimum
task for the minimum wage after the dato of operation of this Determination, and shall not during the said period of
six months be increased or decreased b of any i or d in wagos, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced.
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(6) The task rate in respect of all garments or parts of darments or other articles or parts of articles shall be determined in
the manner following :—

(i) Where there are fewer than twenty employees involved in the work to bo performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates. ,

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

{¢) The task rates shall be fixed s0 as to enable tho average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent. .

(d) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate provided for. .

(¢) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employes
shall be subject to the same pro rafa payment as would apply if the employee wore engaged for the whole week.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in ‘a
conspicuous place in each and every room of the workshop or factory where such tasks respoctively are being
performed.

(g) A combination or team shall mean two or more porsons working together on the same class of work, employed on weekly
wagos where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amohgst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

9) HOLIDAYS.

() All weekly wago employoces, whether in a city or elsewhere, shall bo grantod the following holidays without deduction of
y :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King’s
irthday, Christmas Day, and Boxing Day. .

(b) All employees working on pieco-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

{¢) If any of the above holidays occurs on a Sunday or Saturday aud is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise. .

(d) All other weekly employoes, whother in a city or elsewhere, shall bo paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(e} Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or horself from work, shall not be entitled to payment for such holiday.

(f} Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or hor weckly wage.

{g) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
proscribed piece-work prices, at the rate of time and a half calculated on tho minimum wage prescribed for the class of work performed.

(10) TERMS OF ENGAGEMENT,

(a) The week shall terminate on & day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. 1In order to
torminate employment of & weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employor shall, upon the
date of such termination, pay to tho employee (weekly employee or pioce-worker) all moneys due to him or her, and, when employment
is terminated by an employeo in accordance with the terms of this Determination, the employer shall pay to the employce (weckly
employee or piece-worker) all moneys due to him or her. . .

(b) All woekly wages shall bo paid to the employees in tull, with the following oxceptions :—

(1) Turns to be Observed.—In slack times the omployer shall observe turns of employment for woukly workers and piece-workera
(including outside workers) in the respective class or classes of work at which they are ongaged, provided always that
journeymen and journeywomon having apprenticos under their control shall be allowed in their turn extra work equivalent
to the wages of the apprentice during the time the turn system is in operation. The employer shall keep in the workroom
a true record of cvery turn, which shall bo open to the inspection of the employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inforra every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except undor the conditions provided in sub-clause (3) of this clause, bo stood off for part of
a day without being paid for a whole day.

(3) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortenod hours, but
such arrangement shall be made only where, on the vote of the employoes being taken, a majority of the whole of the
employoes vote in favour of such arrangement.

Where such an arrangement is made, the employecs shall bo informed on the day ending each weck of the shortened
hours to be worked in the following week.

Where an arrangement is made in complisnce with this provision the employer shall pay each employee for the actual
hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter. .

(¢) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and “ classes of employees ™’ shall moan each class of employce
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deomed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory being stopped by a breakdown of machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all weekly hands who
prosent themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such breakdown or stoppage
occurs the omployer may give notice to an employce that his or hor services will not be required on the following day or days, and the
employee shall not be entitled to any further payment in respect of any further days that he or she is out of employment by reason of such
breakdown or stoppage.

() Terminating Employment in Relation fo a Holiday.—Whero the omployer terminates the employment of an employeo within
one week of a day on which a holiday occurs, the employee shall be paid for such holiday or holidays prescribed by the Determination,
provided that such employee has been employed by the employor for o period of at least one weok prior to the termination of
employment. :

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment during
the prescribed hours whilst thero is work ready to be done by such employee, and where weekly wages are fixed the omployee to be entitled
'B)e the sums so fixed must bo available and ready and willing to do the work on the days and during tho hours fixod by this

termination. . .
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LI ¢ § ) IR [ i+ -+ OUTSIDE-WORKERS. . . , -, . Coe .

{a) No porson who fs or is deemed to be the occupier of & factory within the meaning of section twenty-tliree of the Faclories and
Shops Act 1928 (No. 3877) shali issue or give out or atithorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside-a factory as articles of dlothing or,wearing .apparel for trade or sale, except
to a person who has beon registered with the Chief Inspedtor of Fagtories as an outside worker. - Provided that no such outside worker
shall employ any other person or persons whatsoever in wholly or partly préparing-or manufacturing such articles of clothing or wearing
spparel save and except members of such worker’s own family, e . .
: * (b) In factories where a task rate is fixed in respect to the same class of work as that given to outside workors, then, in every such
case, the rate go fixed shall be the piccework price to be 'paid to such outside workers. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such piecowork price as will enable an outside
worker to earn at loast 1s. 5d. per hour in the case of a fomale and 2s. 1d. per hour in the case of a male. X

o a . - " et . . - - Tt ' . 3 H ! . *- - B

(¢) Every cutside worker shall be provided, free of charge, with cotton, silk thread and all other sewings and trimmings used in

the manufacture of garments. .o . . 3 L . .
. {d) In the casc-of an employer delivering or, colleoting the work of such outsidé worker, the same shall be done without charge to

:‘mch outside worker. 3 . . C . . . . .
.t (é), Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain a
correct account written in ink as follows s~

w4 - . (iy The name and full-address of the outside worker. . e IR
., " {ii) The number of articles:and description of work-given out. © .
e+ v (fit) The prico paid for such work. o ‘" i
(iv) The record book shall be signed each week by each outside worker, verifying the acouracy of the amount of wages received,

(f) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
the Department of Labour. NI .

oo o . oo
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(12) MISCELLANEOUS PROVISIONS.

. (@) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where there are fewer than
30 employees, and: where work is carried on for him, a time and wages book. Such time and wages book :— ,

(a) shall be in the English Ianguage and shall contrin a corréct account of the hours worked each day, and the wages received
" ¢ -. each week, by each employee : . . = .
. (b) shall be kept correctly entered up in ink ; and . vl o
i o (c) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, or place where there are not fower than 30 employees, and where work is carried
on for him, a time-book, or sheat, or record. Such time-book, or shect, or record shall be in the English language and shall contain a
correot account of the hours worked cach day and the wages received each week by each employee. Such time-book, or sheet, or record
shall be kept correotly and entered up in ink.

(b) Chairs to have Backe.—(1) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

. (2) A seat provided for any female employee shull have a back to it, unless the work of such employce cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises. .

N +

3) . PIECE.WORK.

(a) Subjeot to the conditions hereinafter set out, the employer, in conjunction with his employees, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The same piaco-work prices shall be paid to all picce-
.wgrkers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piece-work or
otherwise.

(8) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall bo paid in each
week :—In the case of journeymen and journeywomen who at the pioce-work prices so fixed are unable to carn the rate for * All
others,” not less than such rate; and in the case of approntices or improvers, not less than the amount prescribed by this Determination
for an apprentice or improver of like experience.

(¢} The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner:— '
(i} Where there are fewer than twenty employees involved in the work to be performed the employer, or his representative,
. in conference with one employee chosen by and from such employees, shall fix the prices.
' (il) Where there are twenty or more employees involved in the work to be performed the employer, or his representative,
‘in conference’ with two employees so chusén, shall fix the prices.

“(d) A copy of all piece-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in eachland every room of the factory where such piece-work is being performed.-

A. 8. HAUSER, E.M., Chairman.

) W. .. HARRINGTON, Seccretary.
Melbourne, 20th Junoe, 1933.
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