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Factories and Shops Act 1928 (No, 3677). o . Con

ZDII?TERMINA’J'.‘ION OF THE DYERS AND CLOTHES CLEANERS .;BOAR,I‘)..'

. . - - .. .. . . - u L
_ Note—This Determination on the 3rd March, 1933, applies to the following parts of Victoria, namely :—The
Metropolitan district as defined in the Faclories and Shops Act 1928 (No. 3677) ; the cities of Ballarat, Bendigo, Geelong, and Warrambool,
the towns of Ballarat East and Sandringham ; and the boroughs of Eaglehawk, Geelong West, Nowtown and Chilwell, and Sebastopol.

IN accordanco with the provisions of the Factories and Shops Acts, tho Wages Board appoint'ed to determine the lowest prioéé or rates
’ which may bo paid to any person or persons or dlasses of persons employed in the process, trado, or business of & dyer or clothes
cleaner, has made the following Detormination, namely :~— . . . ot et

1

(1) That on tl.le 3rd Mu..roh, 1033, tho last provicus Determination of this Board shall be revoked and replaced by this

Determination. -
. A

(2) (a) 4 - b . - .
APPRENTICES OR IMPROVERS.
piemate Tmprovers, | Malo Juveuiles.
y . N COMm e . alo Juveutles. .
Expericnce, Males. Females. mbotweel;gl;.ﬁ:age: of 18 Deftnltion Glause (4).
- and 21 years.' B
Weekly Wages. Weekly Wages. Weekly Wages., Weekly Wages.
£ s d £ s d £ 6 d ’ Coge d
1st six months e 010 2 07 3 019 2 16 years of age .. 0I5 4
2nd . ,, .. o 012 8 09 6 1 311 17, » ..’ 0 3
‘“8rd .. - 015 4 012 ¢ 1 810 . 18 »wo- . 110 5
4th ”» . . 01710 014 5 113 4 9, » L2 689
5th i, : . 103 019 2 e 20 ., 90 .. 21510
gth » el -. 1 5 3 1 311 ..
7th » . .- 11211 1 810
8th " .u . 2 0 6 113 4

And thorenfter the minimum weekly wage or pioce-work-price,

() PROPORTION (IN ANY FACTORY OR PLACE). ' ’ o
APPRENTICES OR IMPROVERS. ’
" Males.
One apprentice or improver to every two or fraction of two journeymen. -

Females.

Three fomale apprentices or improvers to every journeywoman. Provided that where in respect of any class the same rate is fixed
for a journeywoman as is fixed thereby for a journeyman not more than one female apprentice or improver shall be employed to every
two journeywomen in such class. .

' .

Allapprentices shall be indentured in accordance with the prescribod form of inderiture, provided that & minor may serve an employer
as & probationer for a’period not exceoding throe months. During the said three months he or she shall be paid at least the minimum
rates prescribed by this Determination for the, first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In the ovent of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the timé-of
the original employer ceasing to carry on business, such porson may complete the time to be servod as an improver. B

. Notwithstanding anything contained in this Dotermination, any person who at the date of the coming into force of this Determination
is employed in the industry and whose ongagement or continued employment as an improver is by this Determination forbidden shall
bw entitled to bo employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.
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- -Juveniles.
One male juvenile may be employed to every two or fraction of two adults. v
Other Persons except Apprentices, Improvers, and Juvenile Workers.
' ‘Weekly Wages.
Males. Females.
£ s d. a d
Dyers, who are competent to mix dyes and who are employed mixing dyes and dyeing articles
of all descriptions . .- .. . . . .. .. 4 9 2 4 2
Pressers, employed pressing off any part of articles of wearing apparel of all descriptions .. 31211 .
Machine dry-oleaners, namely, the person in charge of or the principal person operating a
-cleaning machine . .. - .. .. . . 31211 .
Other dry cleaners . . .. . .. .. . .. 3 9 4 I
All other cleaners, finishers, or spotters .. .. .. .- e .. 3 6 8 e
Hat blockers employed blocking hats . .. .. . .. .- 312 0 .
All others - o . .. . .. .- . - 3 31 .
Journeywomen. )
Machine pressers employed on a pressing machine, pressing-off any part of a male outer
garment, or pressing-off any part of a female coat, overcoat, topooat, or cloak, or any
part of & woman’s costume coat and mantle as is made of tweed, twill, worsted or similar
material .. . . .. . .- . .. . 31211
Pressers, employed pressing-off any part of male outer garments . . .. . 31211
Pressers employed pressing any article using an iron exceeding 9-1b. in weight .. . . 31211
Pressers employed pressing any article nsing an iron not exceeding 9-1b. in weight .. .. 2 10
Machine dry-cleaners.employed operating a dry-cleaning machine or cleaning garments by
maochine . .. .. . . .. . .. - 31211
Other dry cleaners - - e . . . . .. . 118 3
‘Wet oleaners, spotters, glove-cleaners or steamers .. . . . .. .. 118 3
Repairers, employed repairing articles of all descriptions . . . TR 2 2 4
Receivers or despatchers .. . . .. . . . . 118 3
Feather dressers and hat trimmers .. . LI . ‘.. . . 118 3
All others o o we .. . . .. .. e .. 11 7
) \
4) DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.

A journeyman is a male person other than an apprentice or [ (i) Who hds served the term of experience prescribed by this
improver or juvenile worker. N Determination ; or
- . (ii) Who has attained the age of 21 years; or
A journeywoman is a fomale person other than an apprenticeY (iii} Who is in receipt of at least the minimum weekly wage prescribed
or improver. for the class of work on which such person is engaged,
whether on weekly wages or piece-work.

A juvenils worker is & male person under the age of 21 years, other than an apprentice or improver.

(8) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute s week's work within the following hours :—Time of beginning, 8 a.m.; time of ending, 8 p.m.—
on five days of the week. Time of beginning, 8 n.m.; time of ending, 1 p.m.—on the other day of the week on which the half-holiday
is usually observed. Provided that receivers and despatchers may be required to work on Friday evenings in shops without payment of
overtime, on condition that not more than 48 hours per week are worked. Provided further that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m.

® OVERTIME.
" (@) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :— g .. .

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 8d. meal mbney when such
overtime exceeds 40 minutes on weok-days or three hours on the day of the woek on which the half-holiday is usually
observed. ) - :

(2) Piece-workers shall be paid (in addition to the ordinary picce-work prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 8d. meal money when such overtime
exceeds 40 minutes on week days or three hours on the day of the week on which the half-holiday is usually observed.

(b) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(c) No employee shall be dismissed; or in any way whatsoever be prejudiced in his or her employment, by reason of his or hor
refusal to work overtime outside the hours fixed. -

(d) No employee under the age of sixteen years shall be employed overtime.

) MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In no ciroumstances shall less than thirty minutes be fixed. .

(5) No work shall be performed during such meal time. - '

(8) TASK SYSTEM.

'

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work

performed. by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No

increase in wages granted to any employoe, after the date of operation of this Determination, above the rates herein prescribed ahall.be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the

wages rates prescribed from time to time by this Determination. B
In sall factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

() Until after the termination of six months from tho coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination becomes operative shall be the minimum
task for the minimum wago after the date.of operation of this Determination, and shall not during the said period of
six months be increased or decreased bocsuse of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced. . -t
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(8) The task rate in respect of all garments or paits of garments or other articles or parts of articles shall be dgtermined in
the manner following :— - . : -

.(i) ‘Where there are fewer than twenty employees involved in the work to be performed, the employer or his
... -_representative, in conf with one employee chosen by and from such employees, shall fix the rates.
. (i) Where there are twenty or more employees involved in the work to be performed, the employer or his
P representative, in conference with two employees so chosen, shall fix the rates. - ’

() The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination -

for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
ven articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid

for at pro rata plus 10 per cent. . . . ’
(d) When any employer is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate provided for. IR

(e} .Any excess number’of garments or parts of garments or other articles or parts of articles made in any day by the empléyee
., shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

{f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
ooz;fsplcutaus place in each and every room of the workshop or factory where such tasks respectively are being
performed. .. . . ‘

{9) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a fask has been imposed. Where employees work in a combination or team, the additional amount of

_ wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.. - - B .
1

® ’ HOLIDAYS. ‘

(a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
ay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Eight Hours Day, Anzac'Day, King’s
irthday, Christmas Day, and Boxing Day. : ' ' co

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage preacribed by this Determination for the class of work performed. ’ . . . )

. {¢) I any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise. .

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

() Any employoe absenting himself or herself from work on any portion of the working day preceding or any portion of the working
dt}y succeeding a holiday provided for hercin, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

. () Any weekly employee who is employed on & Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage. .
_(g) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

B

v o

(10) ' TERMS OF ENGAGEMENT. : . :

(a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys dus to them
in full during the ordinary working hours not later than two working days following the termination of the week. In' order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to dato of termination, or in
Lieu thereof two days’ pay shall be paid or deducted, When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-workor) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) all moneys due to him or her. ’

© . (b) All weekly wages shall be paid to the employees in tuil, with the following exceptions :— .

(1) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) in the respective class or classes of work at which they are engaged, provided always that
journeymen and journeywomen having apprentices under their control shall be allowed in their turn extra work equivalent
to the wages of the apprentice during the time the turn systom is in operation. The employer shall keep in the workroom
a true record of every turn, which shall be open to the inspection of the employees. .

(2) Standing Off Employees in Turn.~Should any employer during slackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) wpon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood off for part of

. a day without being paid for a whole day. :

.. (3) Employees Working Shortened Hours.—If it is desired to work a week of shorter. hours in slack times, instead of standing

’ the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

- Where such-'an'arrangement is made, the employees shall be informed on the day ending each week of the shortened
- hours to be worked in the following week. . *
‘Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual

hours worked on each day on the basis of his or her weekly wage. . . :
(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
tarn system the various classes of employees shall be taken separately, and “ classes of employees ™’ shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory being stopped by a breakdown of machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all weekly hands who
present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such breakdown or stoppage
oceurs the employer may give notice to an employee that his or her services will not be required on the following day or days, and the
employee shall not be entitled to any further payment in respect of any further days that he or she is out of employment by reason of such
breakdown or stoppage. A

(e) Terminating Employment sn Relation to a Holiday.~—~Where the employer terminates the employment of an employee within
one week of a day on which a holiday occurs, the employee shall be paid for such holiday or holidays prescribed by the Detormination,
provided that such employes has been employed by the employer for a period of at least one week prior to the termination of
employment. .

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment during
the presoribed hours whilst thore is work ready to be done by such employes, and where wookly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination. . .

. ’
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(1) QUISIDE WORKERS. .

(a) No person who is or is deemed to be the occupier of a factory within the meaning of section twenty-three of the Factories and
Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or sale, except
to a person who has been registered with the Chief Inspector of Factories as an outside worker. Provided that,no such outside worker
shall employ any other person or persons whatsoever in wholly or partly preparing or manufacturing such articles of clothing or wearing
apparel save and except members of suck worker’s own family. .o . . .

(b) In factories where a task rate is fixed in respect to the same class of work as that givén to outside workars, then, in every such
case, the rate so fixed shall be the piecework price to be paid to such outside workers. In factoriés where rio such task rate is fixed for
the olass of work performed by outside workers, then such outside workers shall be paid such piecework price as will enable an outside
worker to earn at least 1s, 5d. per hour in the case of a female and 2s. 1d. per hour in the case of a male. - * *

(¢) Every outside worler shall be provided, free of ¢charge, with cotton, silk thread and all other sewings and trimmhings used in
the manufacture of garments, . i - ~

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge to
such outside worker. : o ) : .

{e) Every employer who has work done elsowhere than in his factory or workshop shall keep a record book, which shall contain &
correct account written in ink as follows :— . . !

(i) The name and full address of the outside worker. N
(ii) The number of articles and desoription of work given out.. N ' - .
(iif) The price paid for such work. . ) . . )
(iv) The record book shall be signed each week by each outside worker; verifying the accuracy of the amount of wages received.

() The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
the Department of Labour.

12 MISCELLANEOUS PROVISIONS.

(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where thero are Tower than
30 employees, and where work is carried on for him, a time and wages book. Such time and-wages book i~ . .

(a) shall be in the English language and shall contain & correct account of the hours worked each day, and tho wages received
each week, by each employee ; . E

() shall be kept correctly entered up in ink ; and - L . C

{¢) shall record clearly the actual date of oach day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, or place where there are not fewer than 30 employees; and where work is oarried
on for him, & time-book, or shest, or record. Such time-book, or sheet, or record shall bo in the English language and shall contain a
correct account of the hours worked each day and the wages received cach weok by cach employee. Such timo-book, of shoet, or'record
shall be kept correctly and entered up in ink. . . '

(b) Chairs to have Backs.—(1) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by thé employer. Such seats shall be reasonably domfortable soats. \ ’

(2) A seat provided for any female employee shall have a back to it, unless the work of such employce cannat be conVeniently
done in such & seat, or unless the employee requests to be allowed to use a seat without a badk to it.

(¢) Collecting Logs.—Whero piece-work is in-operation, the employer shall make arrangements for collecting the logs, and the
employeoes need not leave their places. .

(d) Rest Period.—~When any spoll of duty is for moro then four hours,.an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

13y . PIECE-WORK. * ' ) .

(a) Subject to the conditions hereinafter set out, the employer; in conjunction with his employees, may fix his own piece-work
prices, provided such prices enable & journeyman or journeywoman of averago capacity working under like conditions to earn at least
10 per centum more than tho minimum weekly wage in their respective classes. The same pieco-work prices shall.be paid to all piece-
workers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piece-work or
otherwise. . - N .

() All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :—In the case of journeymen and journsywomen who at the picce-work prices so fixed are unable to earn the rate for * All
others,” not less than such rate ; and in the case of apprentices or improvers, not less than the amount presoribed by this Determination
for an apprentice or improver of like experience. :

{c) The piece-work pri¢e It respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :— ' . '

(i) Where there are fewer than twenty employess involved in the work to be performed the employer, or his representative,
in conforence with one employee chosen by and from such employees, shall fix the prices. '

(if) Where there dre twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two employees so'chosen, shall fix the prices. 0 .

(d) A copy of all pieco-work schedules shall, within 24 hours of their being fixed, be displayed by the omployer in a conspiouous
place in each and every room of the factary where such piece-work is being performed. .

¢) In all factories where piece-work conditions are in operation, the same may be continued until the 17th :day of March, 1933,
after which time all piece-work prices shall be fixed in accordance with the terms of this Determination. N

A. 8. " HAUSER, Chairman.

_ W. L. HARRINGTON, Secrotary.
16th February, 1933.
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