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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
BOARD.

,. . Norn.—(a) This Determination, on the 18th May, 1934, applied ¢o the whole of the State of Victoria, outaide and exocepting the
Shire of Braybrook.
. s (b) On the 29th November, 1927, the powers of the Bosrd were extended to enable it to fix the lowest prices or raves which may
be paid to any unskilled persons employed—

(1) in the trade of a maker of scientific instraments, fireproof safes, strongroom doors, safe locks (four or more levers), or

looks of the same quality; .
(2) in performing any engi ing Gtting or engi ing hining work not aiready under tha jurisdiotion of the Board ;
(3) in preparing iron or steel material for reinforcing conorete !orvbnilding ot other purposes.

¢

IN nooordance with the provisions of the Faclories and Shops Act 1928 (No. 3677), the Special Board appointed to “*date the
1 lowest prices or rates which may be paid to any unskilled persons empidyed in the prooess, trads, or business of—
(a) & brassfounder or brassfinisher, or in the process, trade, or bausi of a brassfounder or brassfinisher of any slectrical
apparatns or hinery or parts thereof ;
(b} a hanical engi including. X

(1) » patternmaker, . (6) a planer,
(2) an iron and brass turner, (7) a slotter,
(3) a fitter, : {8) a borer,
(4) a blacksmith, ' (8) a milling machiner”—

(5) & coppersmith,
has mado the following Determination :—

(1) That on tho 18th May, 1934, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
Apprentices or Improvets. Juventle Workers.
Wages per
woek. JuvenIiLe or YoUune WORKERS.
14 yeara of age .. A .. . .. 88 1ld. )
16 ”» . - . .- .. 1ls. 0d. (a) Engaged in the bolt and nut making department, rcrewing,
16 » .- .- .- . .. 14s. 3d. | tapping, threading, finning, pointing, heating, and cutting off bolts.
17 " . - .- x .. 18s. 3d. [ (5) Engaged striking for apprentices or improvers in the black-
18 » . . . . .. 21 8d. | gmithing trade. , ;
19 ” . o . - .. 20s. 6d. (¢} Engaged a8 boy labourers.
<% e . e . .. .. 448 4d.
Wagea k!Je:
wool
PrororTION BY ‘.j‘“ Eurrorzs. Under 15 years of age .. .. . o 188, 7d.
. Apprentices. From 15 to 16 years of age .. . .. 233 3d.
Two apprentices to every five or fraction of five workers receiving » 16to17 " e . o ' 278, 84d.
aot less than 61w, per week of 44 hours. w 17t018 » . . .. 83s. 4d.
» 18to19 " . .. .. 398, 2d.
o . Improvers. e » 19to20 - . . .. ABs. Od.
... Two improversto every four or fraction of four workers receiving »  20to 21 o . . .. 52s 3d.
not less than 61s.per week aof 44 hours. | . -
Apprentices, improvers, and juvenile workers shall be subject to
the same number of hours per week as fixed for their respective

#octions.

No. 85.—5039.
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(3 ‘
Wages—Day Shift.
IR ‘ W‘r"hzlg Aes of - Other Parts of
- mi T
Adults. - G‘(I)‘.O., Mel%xm‘l)me, V?gﬁ‘;l;%n’l‘)ggl Victf:nrlaawhege Hours
Mildura. and Districts Determination per week.
Gippstand - applies.
Districts.
£ 8 d. £ s d £ s d.
Persons working with hammer 14 Ib. weight or over—
On repair work .. . .. .. 4 0 3 319 3 317 38 44
On other work .. .. ‘e . .. .. 312 3 311 3 3 9 3 44
Persons working on ship or steamer under construction or repair .. 319 0 318 0 316 0 44
Forge assistants, i.e., underhand, hammer driver and crane man,
employed on work 10 cwt. or over .. .. . .. 314 0 313 0 311 0 44
Persons assembling new cars from stock parts .. .. . 314 6 313 6 311 6 48
Striker for a blacksmith, oliversmith, drophammersmith, or spring- .
makor . . .. .. .. .. .. 310 0 3 9 0 370 44
Asgistants, including motor mechanic’s-assistant .. .. .. 310 0 390 3 70 44
Henters, and porsons engaged cutting off in connoexion with the manu.
facture of bolts and nuts by machinery .. .. .. 310 0 3 90 3 70 44
Persons employed in preparing iron or steel material for reinforcing
concrete for building or other purposes— ‘
On bending and cutting machines .. . . 312 0 31 0 3 90 0 44
On bending and cutting machines (assistants) .. .. 3 9 0 3 80 3 6 0 44
On steol fabric machines .. . . 312.0 311 0 3 90 44
On steel fabric machines (assistants) Ve . 3 70 3 6 0 3 40 44
Assemblers (leading hand) . .- 312 0 311 0 3 9°0 44
2 Agsemblers (assistants) .. 370 36 0 340 44
Labourers .. .. .. e . 3 40 330 3 1 0 44

Assistant is & person (other than a striker) who works with either a blacksmith, oliversmith, drophammersmith, fitter, turner
borer, slotter, planer, miller, universal grinder, coppersmith, springmaker, or a pipe bender.

Motor mechanioc’s assistans 13 & person working with a motor mechanie.
Leading hands—

In charge of not less than three, and not more than ten employees .. .. .. Ba. per woek extra .
* Tn charge of more than ten employees .. .. .. — .. .. 128. per week extra

The following additional rates’shall be paid to persons working—
{a) where the artificial temperature is 130° F. or over .. . . . .« 2d. per hour for the firet
: . . : hour, and thereafter 3d.
per hour on the s<ame day

(b) where the artificial temperature s 115° F.orover . .. + .. - .. .. 1d. per hour for the first
two hours, and théreaftsr
e ‘ . 2d. per hour on the same

. day
- . (¢} where the artificial temperature is below zero, 1d. per hour for the first two hours, and thereafter 2d. per hoar oo the
same day.

(4) Oraes Saryrs [T s .
The following percontages shall be added to the rates fixed for the day shift for persons employed on nny of the following

shifta: —
: © - Afternoon’or night shift— ‘
During first month’s employment on such shift .. - .. . .. 26 per ocent.
Thereafter e - .. .. .. . .. . .. O peroent.
Shift workers in a continuons process employed on a shift other than a day shift . . 5 per cent

{5) Smirrs.—That—
(a) The hour of beginning and the hour of ending each shift shall be between :—

— Where one Bhift la Worked.
Time of Beginning. Time of Ending.
Monday to Friday .. .. .. {Day shift) 7 s.m. ’ § p.m.
Saturday .. . - . {Day shift) 7 a.m, 12 noon
S Where two Shifts are Worked.
Monday to Saturday e .. (Day nhift) 7 a.m. 3 p.m,
Monday to Saturday .o .. (Afterncon shift) 3 p.m. I 11 p.m,
. Whers three Bhifts are Worked,
Monday to Saturday . . ({Day shift) 7 a.m. 1 3 p.m.
C e Monday to Saturday . .. (Afternoon shift) 3 p.m. | 11 p.m.
2 : Monday to Saturday . .. (Night shift) 11 p.m. i 7 a.m.

Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer
and the majority of the employees concerned, but in no case shall the tom{length of any sbift. he increased without
payment for overtime. ‘ ' C

1
(b) The higher rate to be paid for each hour or fraation of an hour worked by any employee other than a ehift worker
in & continuous process before or after his shift shall be time and a half for the first four hours, and thereafter

double time. I . 1
{¢) The higher rate to be paid for each hour or fractian of an hour worked by s shift worker in a continuois process before
or after his shift shall be at the rate of double time.

... But this doee not apply to cases of arrangement between em ployees themeelves, or to cases due to rotation of ehifts or when the
telief does not come on duty at the proper time, provided that where not lees than eight bours’ notice has been given to the employer
by the employee that he will be abeent from work and the employee whom he should relieve is not relieved, such employee unrelieved
shall be paid time and & half for all time on duty after he has finiched his ordinary shift.

For all time of duty on Sundaya or holidays, even if in due course of rotation of shifts, such an employce shall be paid at the
rate of time and a half. v

(%]
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(6) Pavumxr por HoLipavs.—All employoes shall be granted the following holidays without deduction of pay:-—~New Year's
Day, Australia Day. Eight Hours Day, Good Friday, Easter Saturday, Easter Mouday, Christmas Day, and Boxing Day.

Where an employee's services are terminated a week befare the occurrence of & holiday and he is re-employed within two weeks
after the holiday, or where an employee's services are terminated two weoks before the ocourrence of a holiday and he is re-employed
within 8 week after the holiday, or where an employee’s services are terminated three weeks before the ocourrence of a holiday, and he is
re-employed immediately after the holiday, payment shall be mads for such holiday.

(7) Aurowanoes.— All employoes working in & place where water is continually dripping from overhead, so that their clothing
bacomens saturated, or where there ia water underfoot, in which the employee has to stand, to a deptb exceeding 2 inches, so that the

feet of the employee become wet, shall receive la. per day in addition to the rates prescribed in clause (3) for each day they
are 80 employed.

All emyployees oalled upon to work in a compartment or piace not properly ventilated, where accees to It is through a manhole
or similar opening, the di rions of which compartment or place are such that, in order to do the work, it is necessary for the employee
%o work in a stooping, sitting, or otherwise cramped pesition, and in any case includes, in the case of a ship, the double bottom tanks
sad bilges, shall be paid 3d. an hour extra whilst 80 engaged. ’

All employees working at ships’ bilges or in boiling-down works, lead works, sanitary works, and slaughter yards, shall be paid
td. per hour beyond the ordinary wages payable to them,

(8) TravELLIXG TrME.—Persons employed on work away from the workshop shall receive—
(a) The fares necesnarily expended in going to and fro.
(b) For time occupled in travelling either during or outside the usual working houro—

Payment at rates fixed in clause (3) up to 8 maximom of tweive hours, except on Sundays, when time and's half shall
be paid.

(9) Suxpays axp Horpays.—For all time of duty on Sundays or holidays, employees not in a continuous process shall be paid
st double rate, except in the case of employees effecting repairs to or renewals to plant or meachinery —which it is necessary to efiect on
Bundays or holidays to enable work to be safely resumed on Monday or the earliest working day—in which case payment shall be made
st the rate of time and a balf. Thls exception doer not apply to work inetalling new machinery. Holidays mentioned fn this
determination shall include :—New Year’s Day, Australia Day (26th January), Good Friday, Easter Saturday, Easter Monday, King’s
Birthday, Eight Hours Day (2lst April), Christmaa Day, and Boxing Day; but if any other day be by Aot of Parliament or

Proclamation substituted for any of the above.uamed holidays, the special rate shall only be payable for work done on the day so
substitated.

(10) DerixrrioN.—* Continnous process,”’ means a procees in which the men are usually employed seven days every week for no$
less than eight hours per day for an unbroken period of not lees than six daye in the week.

(11) Exta RatEs Nor CuMULATIVE.—Extra rates in thia determination prescribed, including rates for dirty work, confined
spaces, wet, hot and cold places, are not cumunlative 80 aa to exceed the maximom of double the ordinarv rates.

(12) Provision ror TooLs.—The employer shall provide for the employee all necessary tools. But the employee shall replace
or pay for any tools 4o provided if fost through his negligence.

W. W, HARRIS, Chairman.

A. G. ALLEN, Secretary.
Melbourne, 3rd May, 1934,

By Authority: H. J. GREEN Government Printer, Malbourne.
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= No. 86] TUESDAY, MAY 22. ' [1934

Faclories and Shops Act 1928 (No. 36877).

DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD. .

NorE.—This Determination on the 23rd May, 1934, applied to tho whole of the State of Victoria.

In accordance with the provisions of the Faclorics and Shops Act 1928 (No. 3677), the Wages Board which since 1st Decomber,
1931, has had the power to ** determine the lowest prices or rates which may be paid to any person or persons or classes of persons

.employed in the trade of—
(@) manufacturing waollen, worsted or cotton woven material or wool tops ;

(b) spinning textile yarns "—
has made the following Determination, namely :—
(1) That on the 23rd May, 1034, the previous Determination of this Board shall be revoked and replaced by this Determination.
(2) APPRENTICES AND IMPROVERS.

Waces PEr WEEK or 44 Hours.

MavrEs. FEMALES.
Commencing Age. Commencing Age.
Experience. i5 years Experience. 15 years
nnd and .
under. 16 17 18 19 20 under. 16 17 18 19 20
s d. ) s d | s d e d| s d| s d s.d. | s d. | & d s d.| & d. | s d.
Ist six months | 13 6 | 16 3 |17 6 21 0(25 9[3 0] lstsixmonths {12 3 {12 9 (13 6|16 3]16 6|18 0
2nd " 14 9|16 619 6 (23 6 (28 9|48 3 |2ad ” 12 9|14 0|16 3(18 6 )18 0|27 3
3rd . 15 918 021 9126 3|31 9 3rd ”» 14 6|18 0|17 6({19 0|20 6 .
4th ”» 17 6120 6(24 630 048 9 4th » 16 0117 8|19 0|20 828 0O
5th » 18 922 6(27 034 0 .. 5th . 17 619 0120 6|22 © .
6th " 21 6126 3(32 3|50 0 6th »” 19 0|20 6|22 0|28 9 .
7th ' 24 0130 037 6 . 7th ”" 20 6 (22 024 3 . . .
8th N 20 0({35 951 9 .. .. .. 8th ” 22 0(24 3|30 6 " . L
oth ' 34 04l 3 . o | e .. 9th » 23 626 0 .. ..
10th » 3 6|53 9 . S .. .. |l0th . 25 6 (31 3 . ..
1ith " 45 3 . . .. .. [(11th . 28 3 . ..
12th » 51 0 .. . . .. |12th ” 29 6 . .
o 7th year .. |56 6 .. . .. .. |7th year .. |30 9 .. ..

No. 86.—5152.
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ProOPORTION (in any factory).

Apprentices.
One apprentice to every three or fraction of three workers of the same sex receiving not less than the minimum wage.
An indenture of apprenticeship has been prescribed.

Improvers. ’

Two improvers to each worker of the same sex receiving not less than the minimum wage.
Provided that the total number of apprentices and improvers in any factory shall not exoeed two to each employee receiving:
the minimum wage.

OTHER EMPLOYEES.
WacEs PErR WEEK oF 44 Houss.

Cotton Other
— Sectlon. | Sectlons.
Adult Males. s d. s. d.
Assistant foreman or overlooker, when or where employed e . . - o ] 79 6 83 6
Wool Sorting and Scouring Departments—
Wool sorters—
First year's exporience .. .. .. .. o0 . .. .- o . 71 0
Second year’s experience .. - .. e . .. Lo . .. . 81 0
Thereafter .. o 87 ©
Wool scourer or carbonizer (other than forenmu) responsxhle for tha muung of hquot and ‘the workmg of the
bowls . .. . .. . .. 74 0
All other machine opcmtors or nttendantﬂ .. NN . .. o . . . o 69 0
Dye House—
Leading hand employed on dye machines or vats .. .. . .. - .. N 72 9 4 0
All other machine operators or attendants .. .. .. .. .. . .. ..} 68 0 69 0
Willey House or Blowing Room— .
Leading hand in willeying operations whero more than four hands engaged . .. .. . 72 9 7% 0
Leading hand in willoying operations where three or four hands are engaged .. . .. .. 72 9 73 6
All other machine operators or attendants .. - .. .. .. .. . .. 66 0 89 0
Carding Departmont—
Head fettlor (leading hand in carding room) .. .. .. .. .- . .. . 72 9 B0
Card fettlers .. .. .. .. .. . . .. .. 68 9 1 0
All other machine operntors or attenda.ms ., . .. 66 0 69 0
Spinning Department—
Man in charge of one pair of spinning mules .. .. . . . - .. . 68 9 70 6
All other machine operators or attondants . .. . .- .. . .. .. 66 0 69 0
Combing Departmont—
Jobber in charge or comb mechanic in charge . . .. .. . . N 66 0 81 0
Jobber or comb mechanic . . . .. o . .. .. .. . 66 0 71 0
All other machine operators or attondants .. .. . . 66 0 69 0
Pin setter—
First year’s experience . .. .. .. . .. . .. .~ 68 0 71 0
Second year’s experience . .e . .. . . . .. .. 74 4 %6 0
Thereafter .. e . .. .- .. . .. .. .. 80 11 86 0
Roller coverer—
First yoar’s exporience .. . .. .. .. .. .. .. . 68 9 70 0
Second year’s oxperience .. .. .. .. .. .. . .. . 74 4 74 0,
Thoreafter .. o . . .. .. .. .. i .. | 8011 82 0
Gill Box. Reducing, Intermediate, Roving and memnw Depnrtment&-—
All machine operators or attendants . .. . . .. 86 0 69 0 :
Winding, Warping, and 'Twisting Depa.rtmenb— . ‘
Warpers . .. .. .. .. .. .. .. .. 68 9 71 0
Sizing machine hand .. . .. e T, .. .. .. 63 9 70 0
ALl other machine operMors or attendants .. . . .. .. .. . .. 66 0 69 0
Woaving Dopartment—
Twister-in . .- .- .. .. .. .. . .. .. .. 68 9 70 0
Warp drawers-in .. .. . .. . . e .. .. .. 68 9 70 0
Warp tiors .. .. . . .. . 68 9 69 0
Box loom tuners—
First year’s oxperience e . .. .. . . S .| 68 9 72 0
Second year’s experience .. .. .. . .- .. . .- .. 74 2 78 0
Thereafter .. .. .. .- . i -80 1I'" [ 86 ©
<Plnin loom tuners— ' .

- blrstye&rsexpexmnce e e .. . .. .. . L-|-87 B} 70 0O
Second year’s experience . . .. .. .. .. .. . ‘e 71 11 76 0
Thereafter .. .. .. .. .. o L. .. e e 7% 0 81 0

Card or chain makers : : 66 0 710

Yarn storeman, i.e., man employed in the yum store of any mill enga.ged in lmndlmg or recexvmg or dmtnbutmg

yarn other thwn man emplovod Wheelmg yarn from one storo to another .. N ‘e . 68 9 68 0

Woavers .. .. .. . . o . L .. 68 9 | 72 0

Perchers . . .. .- .. .. . .. .. .. . 66 0 69 0
Finishing Department— .

Man in charge of milling, scouring, or washing machines (where milling and seourmg foreman is not employed) .. 70 1 73 6

Sulphur house workers (for time employed as such) .. - . .. .. .. |66 © 76 0

Man examining finished cloth o .. .- . - .t .. .. 68 9 74 0.

All other machine operators or attendants . . .. .. . .. . .. .. 68 9 69 0
‘Warehouse—

Leading hand in warohouse, where warchouso foreman is not employed._...... . .. b b et e 729 73 6
All other adult males .. .. . .. .. .. .. . " 66 0 66

)

N
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OraeR EMPLOYEES—coniinted.

J— ' Cotton Other
Section. Sections.

Adult Females.

Combing Dopartment-—
All machine operators or attendants .. .. o . - .. . .. 35 8 37 3

Gill Box, Reducing, Intermediate, Roving and Spinning Departments—

All machine operators or attendants ‘34 3 37 3

Winding, Warping, and Twisting Department—

Warpers .. .. . .. .. .. .. .. . . . 36 6 39 3
Al machine operators or attendants .. .. .. .. .. .. e .. 3 3 37 3
Weaving Department—
Weavers . . . .. . .. . . .. .. .. 3711 40 3 -
Mending and Darning Department— -
Worsted menders and darners—
First six months’ experience .. . . .. . . .. .. . 37 0 37 3
Thereafter .. . e . .. i, - . - . ..| 3 8 43 3
Other menders and darners {except flannel and blanket knotters and menders)—
First six months’ experience .. . . .. .. .. . . .. 34 3 36 3
Thereafter . .. . - 3711 39 3
Examiners or passers of pieces after mending . 34 3 40 3
Other examiners and passers .. .. .. .. .. . 34 3 38 3
Whipping machinists .. .. .. .. . .. . .. .. ..} 34 3 37 3
Other adult females .. =~ .. .. .. N .. .. .. .. .. .. 34 3 34 3

(3) DeFINITIONS.—(a) Leading hand means an employee in charge of any operation where no foreman or assistant foreman is
employed, or an employes who is empowered by the management to discharge such duties as would devolve upon such foreman or
assistant, if employed. :

(b) Machine operator or attendant means an employee who in the course of his duty is called upon to operate a machine, and
does not include an employee whose sole duty is carrying material to and from a machine. .

(¢) Continuous process means oither the working of throe shifts per day from Mondays to Saturdays inclusive, or the working of
three shifts per day from Mondays to Sundays inclusive.

(4) Apurr LEARNERS.—Where a person 21 years of ago or over, who has not had previous experience in the industry, is employed
to learn weaving, he or she shall be paid two-thirds of the minimum wage until taking over a loom. .

(5) SmirTs.—{a) A “ day shift "’ shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday. :

(&) A night shift.”” shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(¢) Workers employed on night shift shall bo paid 5s. per wook in addition to the rate fixed for the day shift unless engaged in
a continuous process. 1f employees in a continuous process work three alternating shifts they shall be paid 5 per cont. extra, if
alternating afternoon and night shift 7} per cent. extra.

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m.,
provided that workers employed on & shift commencing after 5 p.m. shall be paid at night shift rates throughout, and provided further
that by mutual arrangement between an employer and his employees, and for the purpose of providing extra employment, a short
shift may be worked with the consent of the Chairman of the Wages Board without payment of night shift rates.

(e} By mutual arrangement betwoen the employer and his employees the hours of duty prescribed hercin for workers on night
shift may be worked in four shifts without payment for overtime.

(f) The employment of females before 7 a.m. or of males under 18 years of age on night shift is prohibited.

(g) As far as practicable employees shall work shifts in rotation.

(6) OverTntr.—(a) For work done by an employeo before the usual starting time or after the usual finishing time of his shift or
after an employee has completed the ordinary daily hours of work overtime shall be paid at the rate of time and a half for the first four
hours on any one day and double time thereafter. .

() The usual starting or finishing time in any factory or part thereof shall not be altered except on seven days’ notice to the
employees, and such sfatting and finishing times shall be posted on the notice board, (See clause 9.)

(¢) Employees called upon to work overtime for more than one hour and not notified the day before shall be paid 1s. 6d. tea
money. If the notice is given and overtime not worked (except as a result of a breakdown of machinery or plant) the tea money
proscribed herein shall be paid. .- O ..

(7) Terms oF EMPLOYMENT.—(a¢) Employment shall bo on an hourly basis, except notice equivalent to 44 working hours shall
be given on cither sido to terminate employment ; such notice may be given at any time. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid
up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or
through any breakdown of machinery, or any stoppago of work, or any cause for which the employer cannot bo reasonably held responsible.

(6) In lieu of such 44 working hours’ notice, except under circumstances referred to above, the employer may pay 44 hours’
wages ; and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which may be deducted
Trom any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
not to determine finally the engagement, shall not deprive the employees of payment for any prescribed holidays occurring or observed
between such notice to terminate and the re-engagement, if any. -

(8) MEaL Hours.—(@) A meal intorval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that by mutusl arrangement bolween tho omployees and the employer o shorter meal time may be fixed, in which case it shall
not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No employse shall be compelled
to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a continuous
process and it is mutually arranged; there shail be no break for meals, but employees may take their meals in the employer’s time as
opportunity offers.

(c} sn employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours st the ordinary rates horein
prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice posted in the factory.
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(9) Notice Boarp.—The employer shall permit & notice board to be erected in his establishment for the purpose of posting any
notices thereon in connexion with meetings or other business the employees may require, such notice board to be in a prominent position.
All such notices shall be submitted to and spproved by the employer before being posted.

© . (10) TooLs oF TRAnﬁ.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge.

(11) LimrraTioNs.—(a} Any femalo employed on woollen or worsted carding machines, back washing machines, or selk-ncting
spinning mules shall be paid the rate fixed for an adult male.
(6) To each pair of mules in the spinning department one adult shall be employed as in charge thereof. ,
(12) PayMENT OF WacEs.—(a) Wages shall be paid weekly, not later than Friday, except by mutual agreement between
employer and his omployees.

(b} Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for ceasing work
shall be paid at overtime rates for the timo so kept waiting.

(¢) Where the services of an employee are dispensed with all wages due shall be paid to him on dismissal or forwarded to him by
post on the day following.

_{d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

(13) TmEe axp WaeEs Book.—Each employer shall keep a time and wages book or record showing the name of cach employee
and his or her occupation, the hours worked each day or each week, and the wages or allowance paid each week.

The time occupied by an employeoe in filling in any time books or in the making of records shall be treated as timo of duty, but
this does not apply to ckecking in or out at the boginning or end of duty.

(14) Suxpays axp HoLipays.—(a) All work done on Sundays (other than work done by employees on continuous shift work})
and on the following holidays shall be paid for at the rate of ordinary time in-addition to the ordinary rate :—

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthdsy, Eight Houra Day,
Christmas Day, and Boxing Day. . '

Provided that Melbourne Cup Day shall be observed as a holiday in the Motropolitan District instoad of King's
Birthday.

. (b) Tf any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special
rate shali only be payable for work done on the day so substituted. All employees on time work off duty on any-of the above-mentioned
holidays, other than Sunday, shall bo paid for such days at the ordinary rates. The piece-workers shall be paid for such days at the ordinary
rates payable to employees on time work doing the same class of work.

{¢) Whero an employee is absent from his or her employment on the working day bofore or the working day after a holiday without
rensonable oxcuso or without the consent of the employer, the employee shall not be eutitled to payment for such holiday.

(15) ExPLOYEES’ REPRESENTATIVE.—(a) A person suthorized by the employees shall not befjprovented by an employer from
visiting and conversing with the employees at meal time or before or after the hours of work.

(b) If any person so authorized makes himself objectionable during any such visit, whether to the employer or any manager or
any foreman or any employee, his right to visit shall be determined by the employer affected and another person substituted in his place
by the omployees.

(18) Przce-work.—(e) Any employer may fix piece-work rates for any process, provided such rates enable adult employeos of
average capacity to earn at least tho minimum weekly rate presoribed for their respoctive classes, with the addition of 15 per coent.

(&) Piece-work rates now paid may be ro-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Detormination comes into force, but thereaftor such rates shall not be altered
except by mutual agreement between the employer and piece-workers concerned.

(c) Whero an employee has worked part of the weok on piece-work he or she shall be entitled to his or her earnings in full for the
aoctual time worked on piece-work if the earnings are higher than the minimum rate for such time. .

(d) Adults and juniors doing the same operations shall be paid the same picco-work rates.
(e) As far as practicable, different grades of work shall be equitably divided between piece-workers.
) A pieco-worker who also instructs learners shall receive 10s. per week in addition to piece-work earnings for tho first week,

(
Ts. 6d. {or the second week, and 5s. for the third week, but at the end of the third week shall not be called upon to continue instructing
a learner unless paid 5s. per week in addition to the piece-work earnings.
(g) Piece-workers called upon to porform work before the usual starting time or after the usual finishing time shall be paid 6d. per
hour extra on the normal piece-work rate.
(k) Weavers on commencing & warp, shall be provided with a ticket, on which shall be entered the particulars of the work, i.e. :—
Class of work.
Number of picks per inch.
Length of cut.
Speed of loom.
Price per cut.

B
W. W. HARRIS, Chairman.

W. L. HARRINGTON, Secretary.
Melbourne, 8th May, 1934, :
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