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WEDNESDAY, SEPTEMBER 9.

[1936

INVESTIGATION AND SLUM ABOLITION
BOARD.

HOUSING

At the Faeeutive Council Chamber, Melbourne, the
ninth day of September, 1936.

PRESENT:
His Excellency the Governor of Victoria.
Mr. Mackrell

Mr. Dunstan |
Mr. Hyland.

Mr. Old |
Mr. Bussau |
HEREAS it is deemed expedient that a Board be

appointed to make an investigation by means of
physical, social, statistical, and other surveys into housing
conditions within the State of Vietoria., and to formulate
means whereby such conditions may he improved and without
derogating from the generality of the foregoing. in particular.
to ecarry out and perform all or any of the following:—

1. To make physieal, social, and statistical surveys of
the metropolitan area within a radius of 5 miles of the
General Post Oflice, Melbourne, in regard to housing condi-
tions, and similar surveys of slum “ pockets” inside the
metropolitan area and beyond the =aid radius.

2. To compile information in relation to the ownership
and valuations of dwellings within the scope of this
inquiry.

3. To prepare plans for the replanning and zoning of
areas.

4. To investigate and report as to which of the areas
investigated and surveyed as aforesaid should be cleared
and/or improved.

5. To suggest standard types of dwellings with costs
thereof.

6. To make recommendations in connexion with the re-
housing of persons displaced, or likely to be displaced. by
any scheme of housing reclamation.

7. To formulate plans of co-operation with municipal
councils and other authorities able to assist in the subject-
matters of this inquiry.

8. To confer with municipal councils with a view to
formulating means for the improvement of housing condi-
tions.

9. To make an economic survey of such aspects of the
building industry as are necessary for, or are incidental
to. the formulation of the means aforesaid.

10. To investigate and report as to the following:—

{a) transport,

(b) Crown and other lands available for rehousing
purposes—
ag alfecting any of the matters aforesaid.

11. To consider and report upon the financial implica-
tions of any recommendations made pursuant to the fore-
woing, particularly as affecting—

{a) the Government,
(b) local authorities,
(¢) property owners,
(d) occupiers.

12. To congider, examine, and report on the influence
of existing legislation and regulations as affecting housing
conditions:

Now therefore His Excellency the Governor of the State of
Vietoria. by and with the advice of the Executive Council
thereof, doth by this present Order constitute and appoint—

The Honorable Hexry Py, M.L.C.,

FREDERIOK OSwALD BARNETT, Esquire, M.Com.,

Marcus RoNaLp Barrow, Esquire, F.R.V.I.A,,

WaALTER OswaLp Burr, Esquire.

HENRY CROSBIE, Esquire, and

TioxnAs8 ForrisTaL. Esquire, L.1.C.A.,
to be a Board for the purpose of inquiring into and reporting
upon the matters aforesaid, with full power and authority
to call hefore them, or any three of them, such person or
persons as they shall judge likely to offer any information
upon the subject of inquiry and to inquire of and concerning
the premises by all other lawful ways and means whatsoever:
And it is hereby directed that the said Henry Pye shall be
Chairman of the said Board, and that the said Henry Pye,
Frederick Oswald Barnett, Marcus Ronald Barlow, Walter
Oswuald Burt, Henry Crosbie, and Thomas Forristal shall,
with as little delay as possible, and in any cevent within
twelve inonths from the date of this Order, report under their
hands their opinions resulting from this inquiry.

Whercof the said Henry Pye, Frederick Oswald Barnett,
Marcus Ronald Barlow, Walter Oswald Burt, Henry Croshie,
and Thomas Forristal, and all other persons whom it may
concern, are to take notice and to govern themselves
accordingly.

And the Honorable Henry Stephen Bailey, His Majesty’s
Chief Secretary for the State of Victoria, shall give the neces-
sary directions herein rccordingly.

C. W. KINSMAN,
Clerk of the Executive Council.

By Authority: H. J. GREEN, Government Printer, Melbourne.

No. 180.—11363,
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No. 181] THURSDAY, SEPTEMBER 10. (1936

Factories and Shops Acta.

DETERMINATION OF THE POTTERY BOARD.

Nors.—This Determination, on the 10th Septembe}, 1936, applied to the whole of the State of Viotoria.

N accordance with the provisions of the Factories and Shopa Acts, the Wages Board appointed to ** determine tho lowest pncel or
rates whioch may be paid to any persons employod in the trade of making pottery, tiles (other than cement tiles), or pipes,
and digging the clay used in connexion therewith,” has made the following Determination, namely :-—~

(1) That on the 10th September, 1936, the last previous Determination of this Board shall bo revoked and replaced by this
Determination.

2)

APPRENTICES OR IMPROVERS.

Within the Metropolitan District as defined In the Factories and S8hops Act 1928 (No. 3677) and the Order in Council there-
under ; such portions of the Cities of Sandringham ano Heideiberg, and of the Shires o! Braybrook, Broadmeadows, Doncaster and
Tamplestowe, as are not within the said District; the Cities o Chelsea and Mordialioc; and the Shires of Berwick, Bulla, Cranbourne,
Dandenong, Eltham, Ferntree Gutty, Gisborne, Koilor. Litlydale, Melton. Muigrave, Romsay. Werriboe, and Wlutileua.

MaLEs, . FEMALES,
‘Wages per Week of 48 hours, ‘Wages per Week of 46 hours.
e d. Oommen}mg Age.
Under 15 years of age . . . 17 0 -
15 years of age . . . . o 2 0 15 yesrs
16 , » . .o .. 22 6 nn‘zl’er 16 years.|17 years.( 18 years. 19 years.| 20 yoars,
17 » - .. . - o 27 3
18 » . . . .. 36 86
ég o o - - . __ ég g lnth monm 13. dé c.' d. a.. d, a.. fi. s d n.‘ d
" > b 2nd 6 mon 19 6 . . . .. .
And thereaftor the Minimum Wage. Istyoar ..| .. |18 6122 6|23 6|26 9/30 9
2nd ,, .o |21 9(23 6{26 930 0§33 6 -
3d ,, |23 6(26 9{30 0}33 6 . .
4ith 26 9|30 033 6 .. . .
6th ,, .. |3 0133 8 . .o
6th ,, 33 6 .. . ‘e ve ..
And thereafter the Minimom Wage.
WiTgIN ALL OreER PARTS OF VIOTORIA.
Mavrus, Famaves,
Wagea pexr Week of 48 hours, Wages per Week of 48 hours.
i . o 4. Commencing Age.
Under 15 years of age . . .. .. 18 3 —_
15 years of age ve .e . .o . 18 0 15 yean
{6 ” ”» .o . . . .. %é g m?jl;! 16 yoars.|17 years.| 18 years.| 19 years.| 20 yeara
7 ”» »” e .. . e .o
18 » . .. .. . . 360 a.d | ad | ad| s d| ed | s d
. . .- - - o 4l O 1st 6 months |16 3| .. .. .. R
» » ;o iy iy A 2nd 6 months 18 3 . .. .. .. .
And thereafter the Minimum Wage. lst year . .o t1s'3 |10 6 226|253 | 286
2nd ,, |21 022 9|24 928 6132 6 .
8d ,, |22 0124 028 6{32 8 e .
;:‘l: - . 3‘; g gg g 32 6 .. - .
éh , ..|32 6 RN w .

And il-xeru{te'r.tlg_a Minimum VVngo.

No. 181.~—~10910, -
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Apprentices or Improvers—continued.
PaororTioRN (in any faotory or place).
Apprendices,
One male apprentice to every two or fraction of two male workers receiving not less than the minimum wage.
One female apprentice to svery two or fraction of two female workers receiving not leas than the minimum wage.
An ded indenture of Apprenticaship prescribed by the Board was approved on 314t May, 1826,
Improvers,
Three male improvers to every four or fraction of four male workers receiving not leas than the minimum wage.
Three fsmale improvers to every female worker reoeiving not less than the minimum wags.

ALL OTHER EMPLOYEES.

Within the Metropolitan District as defined in the
Factories and Shops Act 1928 (No. 8677) and the
Orderl.n Council thereunder; snch portiona of the
Citles of Bandringham and Heldelberg, and of the
Shires of Braybrook, Brosdmeadows, Donoaster | \yithln all
WaGES. and Templestows, as_sre not within the sald other parts
Digtrict ; the Citles of Cheisen and Mordlalloc; and | of Victoria.
the Shires of Borwick, Bulla, Cranbourne, Dande-
nong, Eltham, Ferntree Gully Gisborne, Kellor,
Lll!ydtle Melton, Mulgrave, Romssy, Warribee,
and Whifticson.
a . Per Week Per Week
All Depariments, of 48 hours. of 48 hours.
s d. s d.
Head burner . o . - . - 82 0 78 0
All other burners .. . . e . . 78 0 74 0
Mouldmakers . .e .o 84 O 80 0
Clayhole men (employers to provrde tool») . e . 7% 8 72 6
Men boring or using explosives PR T . . 80 6 7% 6
Per Woek Per Week
Famaras, of 48 hours. of 48 hourw.
Females .. . e . . e . 37 9 34 9
Per Weok Per Weok
Mavres. . of 48 hours, of 4Bho urm
Glazed Pipes and Sali-glazed Ware. . s d. s d.
Flanger .. e - . . . 83 0 7 0
Man in charge of plunge o e o .. . 77 6 73 6
Pressers .. . . . . . . 78 0 74 0
Setters .. .. . . . . . 80 0 7% 0
Junotion sticker .. . . . .o 78 0 4 0
Man working pipe flanging mn.nhme . - . e % 0 72 0
Bitumen Jointers . . . . 75 0 71 0
Drawers .. . 76 0 72 0
Hand feeders of raw or burnt clay into crushmg or grmdmg p:m .. 76 0 72 0
Man carrying or wheeling into or out of kiln ., 4 0 70 0
All others (axcept burners, mouldmakers, clayhole mon, and men
boring or using explosives) .o e ‘e 72 0 68 0
Dust T'ile M, akmg
Leading band slip making .. .. . . . 77 0 - 30
Slip House Attendants . . .. . . 74 0 70 0
Head placer inside a kiln .. . . 77 0 73 0.
Man dipping tiles and in charge of d1pping room Yee . 76" 0 2 0
Man hand-pressing dust tiles with 8-in, press .. . .e 76 0 72 0
Sagger maker . . . .. . . % 0 72 0
Hoad packer . . . 78 0 74 0
Packer who packs srtioles with protectlvo su bstances into -
containers with seoured lids . 7% 0 71 0
Other paokers . 73 0 89 0
All others (exoapt bnmers, monldmskm, clayholf« men, and men
boring or using explosnns) . . . 2 0 6 ¢
Ganeral Poua‘y
Sanitary ware presser . .. . . . 78 0 74 0
Head packer .. .o . . . 78 0 74 0
Packer who packs urtxcles with protective substances into
containers with socured lids .. .. .. .. 75 0 710
Othec packers . v . . . .. 73 0 69 0
Leading hand slip making .. . .o .. . 77 0 73 0
Slip House Attendants .. .. .. . . 4 0 70 0
Tea-pot hand pressers . . . e 77 0 73 0
Hollow ware presser, turner, or head dlpper e . .. 77 0 73 0
Caster .. . .. .. . . .11 o 73 0~
Stoneware throwem—
4th yeoar's experlenue e . . . - 74 0 0 0
. . . "o . 8 0 4 0
sndthomftet . e .o . .. e 84 0 80 0
Head placer inside a kdln .. . . v . 7 0 73 0
Qther placers . . . . .. ve 76 0 72 0
Bagger maker .e .e .e v, .e . 78 0 2 0
Jolly and jigger bands 76 0 72 0
Hand feeders of raw or bumt clay lnto arushing or grlnding psn . 7% 0 72 0
Grinders of burnt ware N . . N ) 73 0
Potters printer 74 0 70 0
All others (exoept bumers, mouldmaken. cl&yholo men, and men
boring or using explosives) . . 72 0 88 0
Plastic Tdde and Terra-cotia M akmp. .
Flower pot, or flower-pot saucer throwers . .. . - 81 0 77 0
Facemen .. . . . . . . 77 8 73 8
Pressers .. . - . . . . 77 6 73 8
Setters .. .. .o .e .. .. e |- 80 0 76 0
Vent makers . . . . . . 78 0 72 0
Man in charge of plunge . . . .e . 76 0 72 0
Drawers .. . 76 0 72 0
Hand feoders of rn.w or burnt clu,y into crnshmg or gnndmg pan . 76 0 72 0
Man taking off roofing tile press .. e . 74 0. 70 0
Man carrying or wheeling into or out of kiln .. 74 0 70 0
All others (exoept burners, mouldmakers, olayhole mun. and men
boring or using explosives) .. e . .e 7 0 68 0
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(3) TiMn oy BxoIRsiNg AND Expixe Wonx.—For all p pt b
Time of Beglaning. . Time of Ending.
7 am, . .. 1 p.m, on Saturdays, or the day on which the half-holiday is locally observed.
7am. .. .. 5.30 p.m. on each of the other five working days of the week.
{4) OvERTIME—
(a) By persons engaged as burners {(in excess of 48 hours in any one week) .. . . .
Qutside the hours fixed as the time of beginning and ending work .. «. \ Time and
{b) By any other person { Within the hours fixed aa the time of beginning and ending work in excess of [ quarter.
the maximum number of hours fixed as a week’s work .. . .

(5) Serorat. Rares.—For all work done on Sundays and the undermentioned holidays the rates shall be :—
Sunda: Burners, time and & half,
undsys .- . . - ** 1 All others, double time.
New Year’s Day, the 26th of January (Foundation
Day), Good Friday, Easter Monday, the 2lst
April (Labour Day), King’s Birthday, Christmas
Day, and Boxing Day . . .
but if any other day be by Act of Parli t or Proclamation substituted for any of the above.named holidays, the special rate shall
only be payable for work done on the day so substituted.
(6) Tea MoNEY.—An allowance of 1s. 8d. for tea money shall be made where work extends for more than two hours beyond the
usual time of ending work provided the employer has not given notice the day before of intention to work overtime.

(7) BURNERS.—A burner shall be paid for the full number of hours of the shifs worked.

All persons, double time ;

PIECE-WORK.
(8) That the lowest piece-work prices payable for the following kinds of work shall be :—

Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thereunder
such portions of the Cities ot Sandringham and He:_d_elberg, and of the Shires ot Braybrook, Broadmeadows, Doncaster and
Templestows, as are not within the said District ; the Citics of Chelsea and Mordialloc ; and the Shires of Berwick, Bulla, Cranhourns,
Dandenong, Eitham, Ferntree Gully, Gisborne, Keilor, Liliydals, Melton, Mulgrave, Romsoy, Werribee, and Whittlesea.

GLAZED PIPES AND BALT-GLAZED WARB.

Boundary traps, 8 inchea. . .. ++  ls. 5}d. per trap
Boundary traps, 4 inches. . e R TR -
Gully traps (flanged) . . .. 9id.each
Disconnectors . . .. 9.
Basins .. . . .. 9. ,,
Juuctions .o v .o .. 12s. 1}d. per 100
GBKREAL POTTERY,
Oane Bakers (Hand Presaed). Broad . Pans (Throwing).
. . . .. Bs 11d. or Croam—
g lnc’I:ea o o o . 12; 14d. per %’rou Not more than 1} galions . .. 35s. 11%d. per 100
9 o - . . .. 148 81d. - . gallons
0 . o - o o 18s. 1d. . More than 1} gallons .. .. 823.83d.
. . . .+ 20s, 103d. .
iz 7 " . . .. 23 92«1& . Spitioons (Hand Pressed).
or 169, 2}d. per gross all round, Large . e . e .. 245 10d. per gross
} A Small - . .. .o 208 7M.
Chambers (Hand Pressed). .
128 .. . . . . gé:‘ ?&Ld‘pel groas v Vaszs.
s .. . .e . . » ases .. . .o e 20, . pex gross
&s .. . . . L 4e3id. 44 perg
Fluted chambers, finishing and handling .. 17s 1d. ' . Bottles {Throwing).
4s. 13d. por gross extea to be allowed for embossed chambezs, Acid bottles, including stopping and
Ohambers (Jiggered). stamping (3 gallon) .. .. 81.10§d. per dozen bottles
Jiggering. Turning. Handling. Bung Jars and Demijohns (Throwing).
. por gross. per gross. per groes. 1 gallon . .. .o .. 18, 93d. per dozen
I2' vo 10813 .. 8s. 44, .. 8s.4d, 2 gallon . .. .. e 35 14d.
@ o 120 4d. . 9a, 4}d. .. 0s. 4}d. 3 gallon .. .. Ve .. bs.T4d.
6's Lo 188 104ds 11s.2§d. .. 1ls.24d. 5 gallon T .. oo 12s.43d.
43, 2}d. per gross extra to ba aliowed for embossed chambers. 74d. per dozen extra for handle bottles.
Bed Slippers and B ed Pans (Hand Pressed). Pedestal Pans (Hand Pressed).
Bed slippers, large and small .. «+ 83.7d. per dozen Sizes whether in straight or hollow fronts
Bed pans .. e e .. 8.7, not exceeding 24} in. x 16} in. x 15
. Evers (Hand Pressed). s ,,;inl;:; iu t:q_uivnlent in oubio inches—
s .. . .. . .. 5. 8d. per dozen ra1ght tron -
& . .. .. 8s. 113d. , %“;L - .- . . f;. 110(;1. each
Lip Bowls (Hand Pressed). - - - - 4s i,
Hollow fronts—
No. 1 (11 inohes or under) . .. 27s.2}d. per gross Cane . n . .. 3s.43d. .,
No. 2 (12 inches) . . .. 30s.54. White .. . . .. Bs-9fd.
No. 3 (13 inchea) .- . .. 348, 7M., Sizes exceeding the above dimensions—
No. 4 (14 inches or over) . .. 30s. 24d. ” Cane .. . ., o 43,33, ,,
Oval Cover Dishes, with Raised Foot (Hand Pressed). Stnvg:g:tum—“ . . .. 4s. 11}, ,,
7 and 8 inches .. . .+ ©s. 03d. perdozen Cane e - e .. 3s.9d
9 and 10 jnohes . . .. 6a.11fd. ,, White . . - o 4808
Soap Dishes. 7 .
ugs (Throwing).
8-piece soap dishes - .. .. 268, 13d. per groas 30 .. e .. . .. 8al
1-piece soap dishes . - .. lds,10d. ,, 368 » - » - 8: sg:l- per”gross
Male and Pemals Urinals. 30 .. . . - ..o 10s.8Md.
Male and {emale urinals .. .. Bs.43d. per dozen 24w .. .. . .. o lls. 9.,
; 12 ., . . . .. 16a.5{d.
Cottage Pans and Traps. . .
. Cane, White, Barrels (Throwing).
Pans .. .. 14a. 3§d. per dozen .. 16w tﬁ perdozen Barrels . . .o .+« 80s.113d. per 100
Traps .. o e, ” - 100.43d, : gallons
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PIECE-WORK-—continued.

Within the Metropolitan Distrlet, &c.—confinued.

GENERAL POTTRRY—Cconfinued,

li’aahing or T'oiled Bowls (Hand Pressed).

Plain . . 35s. 2}d. per grosa
Embossed e . . o 30313,

Jelly Moulds.

L, 1}, and 2 pinta . . 32s. 3d. pergross

) Squat jars— Jars (Throwing).
Foot Warmers (Hand Pressed). Under 2 gallons . . .o 20s. 9d. per 1100
i llons
Plain . .o . .. §s.11}d. perdozen ge
Plain, with screw top .. * . .. T8 3d. . 2 gallona and over .. ve -e 23s.4fd. 9
Embossed, with sorew top . .o Bs. 08d. v Filter Shells (Throwing).
Jam Jugs. Dripstone . . .. +o 36s. 0}d. P:;l los()
s . gallon
Haadling jam jugs .. .. 9n. 13d. per gross Candles (making and shaving) .. .. 7d. per gallon
Syrup Jara, Ginger Beer and Ale Botiles (Throwing).
Large . . e .. 10s.11}d. per dozen 1 gall crewed . . 264, 1d
Small - . - o Bl A boten . oBeod Lt
Others . . . .. 48.8}d.
Pudding Bowlas,
9s .. . . . .+ 18s. O}d. per gross Juge (Hand Pressed).
12's .. . . .. .. 10s.114d. , 30’8 .. . 24s. 63d. per gross
18's .. .. . o .o 83, 4}d. v 24’s .. . 293, 64d. ve
24’8 .. e .. . .. bs,0d. v 12's - . 35s. 9d. ”
TEBRA COTTA.
Flower-pots (Throwing and Finishing), COrimp-pots and Saucers (T'hrowing and Finishing).
3 inohes . - - .o ls 11§d. per gross Crimp-pots. Crimp-pot Sauoer.
4, . . . - 28.73d. 5 inches .. .. 7s 13d.per gross .. 4s. 53d. per gross
5 . . .- . oo 3103 ., 6 , .. .o On4id. ,, .. bulljd ,,
6 ., . . . . e Balid S .. lla.o}d. , .. 7833 ,,
T » .- . .o «o 68 3d. » 8 , . ve 16s. 74d. ” .. 10s 84d. ,,
g »” . . ig& gg:i- I 9 4 .. . ;gs 1nd. ., .. la.24d. ,,
- . . . 8. , 10 .. e N . )
0 . - . - o 15e10d. . ” s T 17 8d.
12 ,, o . . oo 3la. 94d. Seed Panas.
13, - - -+ 46s.5d. 8inches .. .. .- . .« 10s. 3d per gross
14 e - - o~ 618, 2{d. ° = 125 83d.
15 . - e e Bm1M. 10" - . s »
”» .. .e .o . »”»
18, - - - ~ 16383, 12 . » ola 2fd.
Flower-pot Saucers (Throwing and Finishs) 13 ., . . . .o 206s 64
pot ( fd "k M, I - ; 32 100, .
4 inches - - . o 18 103d. pergross 15 : 4l1s 034
5 , - . ve ve  2a Tid. » » i b * i -
g » - ad .. . 2:" égd‘ » Butter Qoolers and Butter-cooler Saucers.
s . - o o ™ 7{d: - Butter Coolers.  Butter-cooler Sauocers.
9 . - . . — 10a1§d. 8's - «o 4a 5}d. per dozen .. Sid. per dozen
10 . - . . . 120 T§d. ., s - .o da 113 ,, .. 14a”
12, - - . . 1568104
13 . - -~ - - 330: ggd. ” . Chimney-pots,
14, - - - .. . " 18 inches and nader . . o Tl d
15, - .o . . 38s. 0. Over 16 inches . V. .. 3:. 1&1}” t:en
Ridging Nors.—Boy labour for wedging olay and for turning hand wheel
Ridging made by hand from wood or plaster shall be supplied by the employer for all * Terra-cotta " work,
moulds -~ - - —  28. 11d. per dozen In order that the pisce-work prices above fixed may be net.
s
Within all other parts o! Victoria.
GLAZED PIPES AND SALT-GLAZAD WARB,
Boundary traps, 6 inches .. <« la 4}d. per trap Disconnectors .. . . +« 83d. each
Boundary traps, 4 inches .. .o 1ld. " Basins . . e .. 8id. ,,
Gully Traps (flanged) .. . «» T4d. each Janotions . e .- ws lls. 8}d. per 100

GENERAL POTTERY.

Oane Bakers (Hand Pressed).

7 inches . - . .e ?sl. Bﬁ. per gross
8 . . . .o 8 7d. ”

9 - - " o Me 2

10 . . ve . v 1720
1, . . .- .

18, 10d. .
12, .- . - o 23s 0d. ”

or 15s. 83d. per gross all round.

Chambers (Hand Preased).

12's v - - s 20s. 0fd. per gross
s . - - — 88 0. ,,
&'s . . o .. 4ls. 8d. »
Fluted ohambers, finishing and handling  16s. 2§4d.
38, 113d. por groza extra to be ellowoed for ombonsed ohambers

Chambers (Jiggered).

Jiggering. Turning, Handling.

per gross, per gross. per gross,
12's .o s, 5§d. .. 7s. 11d. .. s 1ld.
9's o 1la 7d. .o 9s. 1d. . 08 03d.
6's wo 13s 43, .. 10w 8}d. 10s. 9§d.

3s. 113d. per groas oxtra to be allowed for smbossed chambers.
Bed Slippers and Bed Pans (Hand Pressed).

Bed slippers, large and small ., «e 83. 2}d. per dozen

Bed pans ., - - .o 8s 24d. pe ”
Bwers (Hand Pressed),

90 .. ey v ++  On. 8}d. per dozen

o . - 2o L™
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PIECE-WORK—oontinued.

Within all other parts of Victorla—continued.

GBNEBAL POTTERY—confinued.

- Lip Bowls (Hand Pressed).

No. I (11 inches or under) . . 253 Q}d per gross
No. 2 (12 inohes) .t .e .o 288 T3A.
No. 3 (13 inches) o e ve 33s. 1 ”»
No. 4 {14 inches or over) . ve 378 3d. »

Oval Qover Dishes, with Rassed Foot (Hand Pressed).

7 and 8 inohes, . . e .« Bs. 9}d. per dozen
9 and 10 inches .. e v 83 7d. ”»
Soap Dishes.
3-piece acap dishes . e . 25s. 94d. per gross
l-pisce soap dishes — - - 148, 13d. ,,
Male and Female Urinals.
Male and female urinala - .« B3. 1}d. per dozen
Cotiage Pans and Traps.
Cane. White.
Pans - .« 13s.8d. per dozen .. l4s. Sd, per dozen
Traps o oo 135,84 e 145,84,

Pans (Throwing).
Bread or Oream—

Not moare than 1} gallons . «e 333, 2{d. per 100
gallons
More than 1} gallons .. .- oo 30s.113d. ,,
Spitloons (Hand Pressed).
Large .. - - . 23s. 63d. per gross
Small ., - - . Lo M9s.10d
Vases.
Vases .. - ae .. .+ 198, 31d. per gross

Botsles (Throwing).

Acid bottles, including swpplng and ammp-

ing (3 gallon) .. 83. 3}d. per dozen

bottles
Bung Jars and ' Demijohns (Throwing).

1 gallon - . . .« 1s. 9d. per dozen
2 gallon - . . oo 28 113d.
3 galion . . .o .. B8 3}d. "
8 gallon . .. 115 93d.

73d. per dozen exm ior hAndlo bottles,

Pedestal Pans (Hand Pressed).

Sizes whether in straight or hollow
fronts not exceeding 24} in. x 16§ in.
x 15 in., or its equivalent in cubic

inches—

Straight fronts—

Cane . .. . «» 38 8d. each

White . . . .. 85 114, ,,
Hollow fronts—

Cane e . . vo 3s. 43

White . .. . ve B9, 8
Siges exceeding above di i

Cane e . - o 48, 14,

White . .e - vo 4s B83d.
State Pattern—

Cane " - . .o 39 BM.

White - - - ~  3s.104d. ,,

TRRBA

Plower-pots (Throwing and Finishing).
1s. 11d. per ‘grou

3 inches .- . - -
4 , oS . . o 22 4.
5 , .e e . .. 8s 8d. o
8 .o . . oo 48 10Md.
7 » . e . .. Gs 0}d. ,,
8 , - . . . 112)5. il)}d "
9, - . . . a. R
0 ! SRR 48 il
2 , . . . ve 208 B8fd,
13 , v - .e e ;;m 1d.
14 5 . . . .e s, 8d. "
5 » - . - .. 7%. 8.
.18 1 - - o 1408, 1M,

Jugs (Throwmg)

39 .. . . 7s. 91d. per groas

36 .. . v . .. 8s. 13d. ,,
30 .. . . . .. 10s 2id.
24 .. . . . .. la1d.
12 .. e . .. 16s 83d. ,,

Barrels (Throwing).

Barrels . . . +s 33s. 43d. per 100

gallons
Washing or Toilet Bowls (Hand Pressed).
Plain .. . e ) +o 323. 103d. per gross
Embossed - ve . . 37s. 23d. »

Foot Warmers (Hand' Pressed).

Plain .. . . .. 5s. 81d. per dozen
Plain, with sorew top . . .o T80 2K,
Embossed, with sorew t.op ve .o 81 10d. ,,
Jam Jugs.
Handling jam jugs . . .o 8a. 8d. per gross
Syrup Jara.
Large - - . .« 10s. 2}d. perdoz.
Small ... — . . o Ta 8§d.
Pudding Bowls.
s .. .. I -, .+ 14s. 4Q. pergross
12 .. - . ve ... l0a B3,
18s .. .- ‘e .o e Ts.114. ,,
24 .. - . .o o 48 9d. ”
C e Jelly Mouids.,
1, 1}, and 2 piats . - .« 30s.03d. per gross

Jare (Throwing).
Squat jars—
Under 2 gatlons . . .o 24a. 9d. per 100
gallons

2 gallons and over .. . .o 22s. 4d. ”»

Filier Shells (Throwing).

Dripstone - e . .+ 338, 4}d. per 100
galloas
Candles (making and shaving) .. .. 63d. per gsllon

Qinger Beer and Als Bottles (Throwing),

1 gallon (sorewed) . . .+ 24s. 3}d. per gross
Ale bottles .. . . .o 88 4M.
Others .e .o .e .. 48 63d.

Jugs (Hand Pressed).

30's . - .. . «e 23s. per gross

24's .. v . . e 288 1d.

12's .. - . . vo 33s. 113d. ,,
COTTA.

Flower-pot Saucers (Throwing and Finishing).

4 inches . e . v ls. 9§d. per gross
5 . . . . .. 2. 43,
8 . . . . . 3s.9d .
7 ., . . . .. 4s.93d. .
8 . . ve . o s 43,
9 ., . o 9s. 0fd.
10, . . . o Ils. B§d.
12 . . . 15s. 03d,
18 . . . . .. 2224, .
M, - . 28, 2d.
18 , . e e . .. 3Ba.6§d.
Ridging.
Bldgl,nnfd,mads by band from wood or plaster
mo T e - o 18,1144, por dosen
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PIECE-WORK—oconsinued.

Within all other parts of Victoria—continued.

Crimp-pots and Saucers (Throwing and Finishing).

Crimp-pot Saucers,
45, 6}d. po
8s. 81d.

Crimp-pota.
6 inches .. .+ ©s. 93d. pergross..
6 , . .. Bs, . » ..
7 o .. .. ls.2d. .e
8 ., .. v 16s.8d. ..
9 . .. .. 18e. 04d. ,, .
0., .. .. 2% 20, ..
8eed Pans.
8 inches . .
9 ., . . . .
10 ,, .
12 . .. . e .
13 ,, .. . e e
14 ,, s . . .
o, . . . .

6a. 94d.
10s. 24d.
13s. 43d.

16s. 92d.

T gross

”
2]
”
v
”»

9s. 91d. per gro:

12s.

13s.

19s.
26s.

11d.
. 6d.

7d.
33d.

3ls. 4d

38s.

21d,

TEBEA OOTTA—cOnlinved,

Butter Coolers and Butter-cooler Saucers,

Butter Coolers. Batter-cooler Saucers.
s .. . 4s. 5}d. per dozen .. 83d. per doren
9s .. - C4s.0d. o 10d. .
Chimney-pols.
16 inchea and under e . .. 6s.8}d. per dozen
Over 16 inches . ee 7 .. 8833,

Nore.—Boy labour for wedging clay and for tarning hand wheel
shall be supplied by the employer for all * Terra-cotta ™ work,
in order that the pisce-work prices above fixed may be not

Nors.—All pisce-work prices shall be caloulated on the basis of artioles  Good from hand.”

In this Determination the expression * Good from hand” shall mean free from maker’s faulta at the time the articles
are approved by and taken possession of by the employer prior to burning,

Faults proved to be due to the use of defective moulds

faults.

pplied by an employer shall not be deemed to be maker's

PIECE-WORK WHICH MaY BE FIXED BY AN EMPLOYER.

(9) The Board determines, under the provisious of Section 150 of the Factories and 8hops Act 1928 (No. 8877), that any
employer may fix and pay piece-work prices to any person employed in the glazed pipes and sali-glazed ware, general potiery,
tile, and terra-cotla sections of the trade at work for which piece-work prices have not been specified above, provided that any such
employer shall base such piece-work prices on the earcings of an average worker working under like conditions, and suck piece-work
prices shall be fixed 80 that an averags worker can earn not less than tho wagoes rates that are fixed by the Board for such work.

Melbourne, 23th August, 1936,

D. GRANT, Chairman.
GEO. E. PARR, Sccretary.

By Authority: H. J. GmEEN, Government Printer, Melbourns,
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No. 182] '"THURSDAY, SEPTEMBER 10. [1936

Factories and Shops Acts.
DETERMINATION OF THE CARRIAGE BOARD.

Note.—This Determination, from the beginning of the first pay period after the 11th September, 1936, applied to the whole of
the State of Victoria. .
N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th October, 1932, has had
power to determine tho lowest prices or rates which may be paid to any person or persons or classes of persons employed
either inside or outside a factory or work-room in the process, trade or business connected with or incidental to the manufacturing, making,
or repairing of—(a) carriages, carts and other vehicles (other than perambulators) or any part or parts thereof, such as the ironwork or
bodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes ; (b) motor car bodies, or any part or parts thereof, such aa
the hoods or cushions ; (c) tram cars or any part or parts thereof, such as the ironwork or bodies, cushions, springs, axles, wheels, tires,
rims, hubs, or spokes ; (d) motor cycle side-car bodies, or any part or parts thereof, such as the hoods or cushions ; {e) aircraft ; has made
the following Determination, viz.:—
(1) That this Determination shall be operative from the beginning of the first pay period after the 11th September, 1936, and
that the last previous Determination of this Board shall be revoked and replaced by this Determination.

(2)

Day SEIFT.
Wages per Week of 44 Hours,
‘Within a :
. - radius of * Plus *Plus * Plus
20 miles Weekly Weekly ‘Weekly
—_— of G.P.O., Allowance Within a Allowance Allowance
* | Melbourne; | in lieu of radius of in lieu of in leu of
within 6 Payment 10 miles of Payment All other Payment
miles of for the Geelong for s of for
Chiet Post Holldays and Holldays ictoria. Holldays
Offico at. and Warrnambool and and
Mildura ; Absence | Post Offices.| Absence Absence
and the through through through
Gippsland Sickness. Sickuess. Sickness.,
District.
Mavss, (AY) (BY (ay) (BY (4% (8
Development, Tool Room, and Maintenance Sections. s d. e d. s d A s d. e d.
Aero mechanic required to hold “ A’ and “ B ™ certificates .. 106 0 5 2 108 ¢ 53 3 103 © 5 0
Aero mechanic required to hold *“ B and “ C * certificates .. 9% 0 4 8 98 0 4 10 93 o0 4 6
Aero mechanic not required to hold any certificate or only “C”
cortificate .. . .. . . .. 93 0 4 7 95 0 4 8 90 0 4 5
Patternmaker .. .. . e .. .. 102 0 5 0 104 /0 31 99 0 410
Toolmaker, tool hardener, and diemaker {in wood or metal) .. 99 0 410 101 0 4 11 9 0 4 8
Die tester and/or adjuster (making necessary adjustments before
handing to manufacturing shop) .. . .. - 96 0 4 8 98 0 410 93 0 4 6
Tradesman, the greater part of whose time is occupied marking off
Tradesman turner and/or fitter, jigmaker in wood or metal,
electrical fitter, tradesman brass finisher, jobbing moulder,
jobbing coremaker . . . . .. 93 0 4 7 95 0 4 8 90 0 145
Template maker .. . o . ' . 97 0 4 9 9 0 4 10 94 0 4 17
First-class welder . .. .. .. . 96 0 4 8 98 0 410 93 0 4 0
Second-class welder e .. .. .. .. 86 0 4 3 88 0 4 4 83 0 4 1
Third-class welder .. .. .. .. .. 78 0 310 80 0 311 % 0 3 8
Fourth-class welder .. . .. . .. 74 0 3 7 76 0 3 9 71 0 3 5
Electrical mechanic, motor mechanic, motor tuner and tester, R .
and die setter .- .. . .. .. 90 0 4 5 92 0 4 6 87 0 4 3
First-clags machinist in metal .. .. .. . 93 0 4 7 95 0 4 8 90 0 4 5
Second-class machinist in metal .. . . . 84 0 4 1 86 0 4 3 81 0 3In
Third-class machinist in motal P .. .. 8 0 310 80 o0 311 70 3 8
Plate and/or machine moulder and/or coremaker .. . 7% 0 3 8 77 0 39 72 0 3 4
Ironworker assisting tradesman .. .- . . 72 0 3 6 4 0 37 69 0 3 4

* (Beo Olause 10 {¢) for method of caleulation,)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in =
Columuns A?, A%, or A% as the case may be, the rate for ** All others’’ (Miscellaneous Employees) in the same column.

No. 182.—10782, ‘
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DAY Smrrr,
Wages per Week of 44 Hours.
- Within a . I
rading of ¢ Pine vs PMus * Plus
— I 20miles | Weehly Weekly | Weekly
of 3i.P.0., ' Allumauce Within a ; Allowance .Allowance
Melbonrne ; ¢ in liew of radius of ia liew of in leu of
within 5 Payment 10 miles of Payment All other Payment
miles of 1or the Geelong for parts of for
Chitf Post Holidays and Holidays Victoria, Holidays
- Oftice at and Warrnambool and and
Mildura ; Absence | Post Otfices.,  Absence Absence
and the through . through through
Gippsland Sickness, Sickness. Sickness.
District.
MALES—cuntinued. (AY) (BY) (A} (B%) (A%} (B%)
Body-malcmg Section. . s d. 8. d. 8. d. 8. d. s d. s d.
First-class body maker .. - . 93 0 4 7 95 0 4 8 90 0 4 5
Second-class body maker .. 90 0 4 B 92 0 4 6 87 0 4 3
Metal panel worker and/or dent knocker, press die setter, soldeter
‘ on the line,” assembler of bodies or parts of bodies * on the

line 9 0 45 92 0 48 87 0 43
Assembler (other ‘then process worler 8 deﬁned) when not “ o o

the line * . . .. 86 0 4 3 88 0 4 4 84 0 4 1
First-class machinist .. . .. .. = 93 0 4 17 95 0 4 8 90 0 4 5
Second-class machinist 84 0 4 1 86 0 4 3 81 0 311
Third-class machinist .. 78 0 310 80 0 311 3 0 3 8
Oxy and electric welder working in con;unctxon with any of the

preceding workmen ‘‘ on the line .. .. . 84 0 4 1 86 0 4 3 81 0 311
Other oxy and electric welders . . N 82 0 4 0 84 0 4 1 79 0 310
Metal panel fixer .. . .. 79 0 310 8l 0 4 0 76 0 39
Driller and/or borer (not usmg ]1ga) .. . . 78 0 310 80 0 3 1l 75 0 3 8.
Driller and/or borer (using jigs) .- . . 74 0 3 17 76 0 3 9 1.0 3 6

Panel Section.
First-class panel beater . 93 0 4 17 95 0 4 8 9 0 4 5
Second-class panel beater, metal panel worker 90 0 4 5 92 0 4 6 87 0 4 3
Panel-odge turner, solderer, assembler (other than process worker

a8 defined), air hammer operator . . . & 0 4 3 88 0 4 4 83 0 4 1
Press operator (hoavy) .. . .. 86 0 4 3 88 0 4 4 83 0 41
Press operator (light) - . .. 78 0 310 80 © 311" w0 3 8
Oxy-acetylene and olectric welder .. 82 0O 4 0 84 0 4] 79 0 310
Electric butt and spot woelder, stretchmg ‘machine operator

guillotine machinist, folding machine operator, rotary shearing ’

machinist, windscreen assembler .. .. 79 0 310 8t 0 4 0 7% 0 3 9
Other panel machinists . .. .. . 78 0 310 80 © 311 75 0 3 8
Driller (not using jigs) . .. . .. 76 0 3 9 78 ¢ 310 73 0 3 7
Driller (using jigs) ot . . .. .. 72 0 3 8 74 0 3 7 89 0 3 4
Tubemaker . . 76 0 3 9 8 0 3 10 73 0 3 7
Emery grinder, grmder nnd/or buﬁer (mctnl) .. .. 74 0 37 76 0 3 9 71 0 3 6
Gtmder and/or buffer (using portable ma,chme) . . 8 0 3 10 80 0 311 7 0 3 8

Smithing Section. .

Smith .. ) 94 0 4 1 96 0 4 8 81 0 4 b
Axle maker, axle tumer. sprmg ﬁttor, laminated sprmg maker . 93 0 4 7 95 0 4 8 90 0 4 5
First.class machinist (metal) .. . . 93 0 4 7 95 0 4 8 80 0 4 5
Second-class machinist (metal) * . 84 0 4 1 86 0 4 3 81 0 311
Third-class machirist {metal) . 78 0 31 80 0 311 7B 0 3 8
Rivetter on motor truck or waggon body 9 0 4 5 92 0 4 6 87 0 4 3
Cushion spring maker (by hand}, spiral spnng maker (by ha.nd)

machine setter up, furnace brazer . 84 6 4 2 86 6 4 3 81 6 4 0
Cushion and squab spring aqsemhler and frame oPemtxve, clectric

stove attendant .79 0 - 3 10 81 0 £ 0 7% 0 3 9
Vyceman, benders and/or slmpers of garmsh mouldmg (nm.

being process workers as defined) who are required to change

dies and/or do bench work, fumaceman driller and/or borer . .

(not using jigs) .. 78 0 310 30 0 311 % .0 3 8
Driller and/or borer (usmg ]lgn) .. 74 0 3 7 76 0 3 9 |- M0 3 5
D rop-hammer stamper, emery grinder ; steam, pneuma.txc, or : '

other pnwer-hammer driver ; grinder and/or buffer, screwer .

and for ta.pper .. .. . .. 74 0 37 76 0 9 71 0 3.5
Striker .. .. . .. 72 0 3 6 74 0 37 69 0 3 4

Coach Painting Section.
Coach painting with brush, writer and liner, enameller in colours

and/or varnisher (finishing coat brush), spmy painter (on

coats other than priming) 20 0 4 6 92 0 4 6 87 0 4 3
Spotter and/or toucher up, spray pn.mter (on pnmmg only), duco -

polisher (using buffers), xmd/or stopper up. . 8¢ 0 4 1 86 0 4 3 8T 0 -3 11
Transfer grainer .. .. 81 0 4 0 83 0O 4 1 8 0 3 10
Acid washer, wet rubber n.nd/or pollsher . 78 0 310 80 o 311 % 0 3 8
Brush or spray psinters on floors, under- camagea “and gea.r H .

bow socker enameller .. .. . . 76 0 3 9 73 0 3w 73 0 3 7
Dipper and hanger I .. . - 73 0 3 7 50 3 8 70 0 3.8
Painter’s labourer .. .. .. . . 72 0 3 6 4 0 37 69 0 3 4
N [ . * (Bee Clause 10 (¢) for method of calculation.) '

The mugm for skill for &ny one of the above’ olassifications is ascertained by subtracting from the rate prescnhedlfor same in

Columns Al, A2, or A3, as the case may be, the rate for * All others”

(Miscellaneous Employees) in the same column.-
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Day 8mrrr.
‘Wages per Week of 44 Hours,
Within &
radlus of * Plus *Plus * Plun
— . 20 miles Weekly Weekly Weekly
of G.P.0., Aliowance Within 8 Allowance Allowance
Melbourne ; | tn lieu of radlus of in licu of in Heu of
within 6 Payment 10 miles of Payment All other Payment
miles of for the Geelong for parts of for
- Chief Post Holldays and Holidays Yictoria. Holldays
Offlce at, and Warrnamho ot and aand
Mildura ; Absence Post Offices. Absence . Absence
and the through through through
Glppsiand Sickness. Stckness, Sickness.
District.
MavLrs—continued. -
(AY (Y (A% (BY) (A%) ()
Trimming Section,
s d. 8. d 8. d. a d s d. s d.
Tradesman trimmer (mcludmg cutter by ha.nd), sqnnb and /or
cushion makor . 90 © 4 5 92 0 4 6 87 © 4 3
Elnctric machine cutter .. . . .. .- 86 © 4 3 88 0 4 4 83 0 4 1
Sectional trimmer {as dcﬁned) . : 82 0 4 0 84 0 4 1 79 0 310
Marker ont or scriber using psMems or templates, utmp mn.ker, )
pleat stuffer {male adult) .. . 78 0 310 T 80 0 3n 75 0 3 8
Paster (male adult)—
First yoar's e(p!‘nem:e .. . . . 78 0 3 10 80 0 3 11 75 0 3 8
Second year s exporience . L. .- 80 0 31 82 0 4 0 77 0 .3 9
Third year’s expericnce and theroafter .. 82 0 4 0 8 0 4 1 79 0 310
Band and/or jig sawer, air hammer operator, skn‘mg mac’mmst
sewing machinist (male adult), camachine operater (male adult),
and other machinists not classed as process worker and
assembler (male adult) not using tradesman’s tools .. .. 78 0 310 80 0 311 % 0 "3 8 °
.
Woodmill Section. .
Saw doctor .. .. .. 98 0 410 100 0 4 1 95 0 4 8
First-class wood machmxst (ns doﬁncd) . an o 4 5 92 0 4 6 87 0 4 3
Second-class wood machinist (as defined) .. 8 O 4 3 88 0 4 4 83 0 4 1
Assembler {(without use of jigs) - o . .. 90 0| 4 5 92 0 4+ 6 87 0 4 3
Asgembler (with use of jigs) .. .. . .. 8’6 0 4 3 88 0 4 4 83 0 4 1
Sand-paper and emery machinist .. .. - .. 6 0 39 R’ 0 3 10 73 0 37
Timber stacker, timber kiln att endant . .. .. 72 0 3 6 0 3 7 69 0 3 4
Qlass Section.
Plate.glass cutter, plate-glass beveller, plate-glass driller o 88 0 4 4 9 0 4 5 85 0 4 2
Plate-glass grinder 7% 0 3 9 78 0 310 73 0 3 7
Assombler of prepared parha {not commg wnthm the dofinition of
process worker) . . . 81 0 4 0 83 0 4 1 78 0 3 10
Chassis Assembling Section.
Motor mechanic .. .. .. .. . 80 0 4 5 92 0 4 6 87 0 4 3
* Petrol tank operative .. .. et .. .. 80 0 311 82 0 4+ 0 77 6 3 9
Chassis agsembler and/or wirer 7 0 310 81 0 4 0 76 0 3 9
Assembler of chassis parts mdependent!y of main aeaembly, body
mounter .. 7w 0 310 80 0 311 75 0 3 8
Rivetter, tire Stter .. .. .. .. .. 76 0 3 9 8 0 310 73 0 3 7
Driver of chaasis . . .. .. 72 0 3 8 40 37 89 0 3 4
Labourer assisting thhout usmg tools .t .. . 80 0 3 5 o 36 66 0 3 3
Horse-drawn Vehicle Section.
Wheelwright and wheelmaker, signwriter, grainer, axle tumer,
and axle maker 90 0 4 5 92 0 4 6 87 0 4 3
Spoke throater, spoke planer, spoke tenoner, spoke Iathcr, nave
turner, timber bender .. . 86 0 4 3 88 0 4 4 83 0 4 1
Nave mortice and boring machmmt 7% 0 3 9 8 0 310 73 0 3 7
(All other classifications as prescnbed for in other mctnons)
Rolling-stock Section.
Body maker, wheel turner . . . . 93 0 4 7 95 0 4 8 9 0 4 5
Wheel grinder, pitman .. 84 @ 4 2 86 G 4 3 81 6 4 0
{All other classifications as prescrlbod for in other sections. )
Bliscellaneous Employecs.
Operator of tractor with or without trailers .. .. .. 7 0 310 8L 0 4 0 7% 0 39
Case maker . .. .. 76 0 3 9 78 0 3w 0 3 7
Dio-casting ms.('hme operntlve plpe fitter .. .. .. 78 0 310 80 0 311 730 3 8
Case repairer . .. . . 72 0 3 6 ™0 37 69 0 3 4
Process worker (as deﬁned) . .. .. .- 72 0 3 6 40 37 69 © 3 4
All others . .o . 66 0 3 3 68 0 3 4 63 0 3 1
Leading hand—all sections (seo Clauso 16).

* (See Clause 10 {¢) 1or mothod of calculation.)

The margm for skill for any one of the above classifications is ascertained by subtraclirg from the rate preseribed for same in
Columns Al, A% or A® as the case may be, the rate for ** All others’” (Miscellaneous Employees) in the same column.
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() The minimum rates to be paid to female machinists throughout Victoria shall be at the rate of—

Per Woek of 44 Hours.
.
Plus Weekly Aliowance
Within a in Lisu of Payment for
_— RBadlus of Holidays and Abseuce
10 Miles of Elsewhere through Sickness in
the Geelong | in Victoria. Accordance with
and Table Below,
Warrnambool :
Post Offices.
£ s d. £ s d. s d. .8 d
First six months (without previous experienco) 1 3 6 130
Second six months . .. .. 113 6 112 6
Third six months 119 0 118 @ 23 0 11
_Thereafter . .. .. .. .. .. .. 2 7 0 2 6 0, 23 6 1 2
() The rates for females engaged in the cushion and squab springs and frame 32 6 t 7
department on the following classes of work—working or attending the following 33 6 L 8
machines, knotting U. and S. metal, clip-wirc cutting, foot power closing, bending, >38 0 110
power press, clectric welding ; also assembling, placing springs in frames ready for 39 0 131
closing {in form), placing and fixing clips and cross stay wires, shall be per week of 46 0 2 3
41 hours— 47 0 2 ¢
For the first six months .. 1 3 8 13 0
For the s econd six months .. .. 113 6 112 8
Thereafter .. .. . 2 70 2 6 0 |(j

APPRENTICES,

(3) (i) Minors may be taken as indentured apprentices to one or more of the trades of—

(s) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal.
(b) Smithing, including coachsmithing, spring-making and epring fitting, wheelwright smithing and general smithing.
(¢) Painting (coach}.

{d) Trimming. v

(¢) Axle-making,

(f) Wood-turning and woodwork machining.

() Panel-working, including panel beating, sheet metal working and welding.

(h) Motor body die and tool making.

(s) Fitting and turning. Metal machining.

(4) Pattern making,

{k) Motor mechanic.

(1) Airoraft making.

(m) Saw doctoring.

(ii) Tho proportion of appreatices that may be taken by any employer shall be one to three or fraction of thres tradesmen in sach
seotion of the industry. (See XIV. below ; also (4 (¢} (7).

The number of trad shall be d d to be tho average number working during the immediately preceding six months, and
in aacertaining such proportion an employer actually working in any workshop shall be d d to be a trad

(iii) The periods of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties. !

(iv) Minors may be taken on probation for threo months, and if apprenticed such three montha shall count as part of their period
of apprenticeship.
(v) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such
agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation

shall be on the employer.
Waarzs.

(vi) («¢) In all contracts of apprenticeship hereafter made, the minimum rate of wages shall be as follows :-—

Per Weuk of 44 Hours.
Within s
—_— Radius of
10 Miles of the Elgewhere
Geclong and in Victoria.
Warrnambool
Post Offices,
8 d. g 8. d.
Five-year terms— .
First year .. .. .. .. . .. .. . 15 0 : 15 0
Second year .. . .. .. .. .. .. .. 20 6 20 6
Third year .. .. .. .. .. .. .. .. 31 6 30 6
Fourth year o . . . . . o e 51 6 50 0
Fifth ycar .. . .. .. .. . .. .. 65 0 63 0
Four-ycar terms—when the apprentice enters or has entered his apprenticeship after reaching
the age of 17 years— .
First yeaf .. .. .. .. .. .. . . 18 0 18 0
Second year .. .. . .. .. .. . .. 31 0 30 0
Third year .. .. .. .. .. .. .. .. 51 6 50 0
Yourth year .. .. .. .. .. .. .. .. 65 0 63 0

(b) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(¢) All wages shall be paid without deduction for specified holidays or for unavoidable ahsences through sickness certified as in
clause 10 (¢} to the number of four days per annum. .
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(di) The ordinary hours of employment of apprentices shall be the saine in each workshop as those of journéymen.

(vili) Where practicable, no apprentice under the age of 18 years shall be required to work overtime.

(ix) No apprentice shall work under any system of payment by results. :

(x) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his employer, serve as an apprentice until he reaches the age of 23 years.

(xi) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon less
than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without the employer’s
oconsent shall, for every day short of the said number of working days, and for every day of such absence, serve one day, and the calendar
period of the succeeding year of his service shall not be deemed to begin until the said.additional day or days shall have been served.

(xii) No employer shall, either directly or indirectly, or by any pretence or devige, receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

(xiii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shail be reimbursed all
foes paid by them. . . .

., (xiv) A person who is for a term not exceeding two years teking practical training in a workshop in continuance of a courss of
training for profeasional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
Marr Joxior WORKERS. ’ ' X
(4) (a) Unapprenticed male junior workers may be employed in any occupation covered by this Determination, and shall be paid,
per week of 44 hours, on the basis of age plus experience, as indicated in clauses {c) (1) and (¢) (2) hereunder, as follows :—
(1) Within a radius of 10 miles of the Geelong and Warrnamhbool Post Offices—

" . X . 3 Plus Weekly Alluwance
) With No . With Full Years of Expericuce as under— [nngﬁa'jt; )")sf au}tiy’x%l;zn{:‘:
Commencing Age- Expericuce. ' - . . through Sickness, in

T Accordance with
1. 2. 3. 4. 5. 6. ‘Table below. °
s d 5. d. s. 4 s d 3. d. s d. 4 d. 5. d. s d.
15 6 09
' : 18 6 (U B
14-15 years .. .. .. 1s 6 13 6 24 6 310 37 0 45 8 a5 6 21 6 Pl
15-16 ,, .. .. .. 15 6 21 6 28 0 34 0 40 0 47 8 .. 24 6 o2
16-17 ,, .. . .| 188 246 3t 0 37 0 15 6 - 28 0 14
17-18 , .. .. .. 2] 6 28 0 34 0 40 0 .. - .. 31 0 16
18-19 ,, .- T .| 24 6 | 31 0 |37 0 . . L .. 34 0 138
19-20 . . .1 280 3¢ 0 . . . . . 37 0 1 10
20-21 ,, o . 31 0 . . .. . 40 0 1hn
45 6 23
47 6 2 4
J b5 8 29

{2) Elsewhere in Victoria.

Plus Weekly Allowance
With N With Fuil Years of Experience as under— W lnH %}r&xlof fﬁﬂ"fz‘;‘."eﬁ%ﬁ
Comumencing Age. Experienge. throug{? Sickness, in
. Accordance with
1. 2, 3. 4, 5. 8. Table below.
A s d. s d 3. d. s 4 4. d. g d. s d. * s di-
14-15 years . o . 15 0 18 © 24 0 30 0 36 0 440 54 0 - 15 0 09
15-16 ,, . . . 16 0 21 O 27 0 33 0 39 0 46 0 . 18-0-.: 01}
18-17 ,, . .- ..} 18 0 | 24 0 [-30 0 36 0 4 0 . r2r o0 .. 10
17-18 ,, aee.. . .. 21 0 27 0 |.33 0 39 0 24 0 .. 1 2
18-19 . 24 0 30 ¢ 36 0 . . 27 0 .. 1 ¢
19-20 ,, 27T 0 33 ¢ N 30 0 186
20-21 ,, . . 30 0 . . 33 o 1 7
. . . 36 0 1 9
39 0 11
4 0 2 2
46 0 2 3
° J 54 0 2 8

(b) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the above
rates. i : R

{c) {1) Change of wage rates shall be made oncs each year and shall be payable as from the beginning of the first pay period after
the birthday of the employee concerned. .

{(2) Completed years of experience only to be taken into account when rate is changed. '

(3) Employee fo furnish proof of age by means of birth certificate or sworn declaration by parent or guardian.

(4) Employee to prove experience by written statement made by previous employers in the coachbuilding industry.

(5) Employee to receive a length of service record card on leaving the employment of any one employer. .

{8) For the purpose of this clause experience shall mean any form of employment in any branch of the industry covered by this
Detormination. . ’

(7) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice, or an unapprenticed male junior) to every three male adults employed in the shop or factory. (See clause (3) {ii).)

Hours or EMPLOYMENT. ’ .

(5} (a) With the exceptions herein set out, the ordinary hours of employment shall'be 44 per week, to be worked in five days of
eight hours each and one day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks
at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday ; provided
that the spread of hours herein prescribed may be altered by mutual agreoment between any employer and his employees.

(b) By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight .with
one weok of 40 and one of 48 hours.

(¢) It shall be optional for the employer to work either the 5 or the 53 days’ week provided that the option once exercised shall
only be altered by a week’s notice. .

‘Su1rr WORE—CONTINUOUS PROCESSES.

be (6) (a) Employees working in establishments carrying on continuous processes shall work such shifts, up to six.per week as may
required x |

(6) A shift shall conaist of eight hoursi nclusive of such times as by mutnal arrangements may bevtaken. f_or:mekl preaks.
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{¢) For all time of duty outside ordinary hours or in excess of eight consecutive hours in 24 or of 44 i one week, an employee on
shift work in a continuous provess shall be paid at double rates. But this shall not apply to arrangements between employees themsalves
or in cases due to rotation of shift, or when the relief does not come on duty at the proper time : Provided that where not less than eight
hours’ notice has been given to the employer by the employee that he will be absent from work and the employee whom he should relieve
is not relieved, such unrelieved employee shall be paid time and & half for all time of duty after he has finished his ordinary shift.

(d) Employees working afternoon and night shifts shall be paid 5 per cent. more than ordinary rates for such shifts.

(¢} Employees working any Sunday or holiday shifts shall be paid at the rate of time and a half for such shift.

(f) Shift workers working eight hours per shift without any break for meals on six days in each week shall be deemed to work
44 hours per week provided that they are given one fortnight’s holiday in each year on full pay as compensation for working Saturday
afternoon holiday and/or Sunday shifts : Where practicable, 20 minutes crib-time shall be allowed without deduction of pay. Further
provided that such shift workers ceasing to be employed on shift before the completion of any year shall be paid one day’s pay for each
month or part of a month's service in lieu of the fortnight’s holiday herein mentioned.

N Suzrr Worr-—I¥ OTHER THAN CONTINUOUS PROCESSES.

(g) In establishments not coming within the definition of continuous processes, any afternoon or night shift which does not continue
for five snccessive working nights or more in a five.-day workshop or six successive working nights or more in a six-day workshop, shall be
paid for at the rate of time and a half. N . .

(k)"For any afternoon or night shift which has been in operation for five nights or more and less than one month, 10 per tent. more
than ordinary rates shall be paid and after such shifts have continued for more than one month § per cent. more than ordinary rates.

(3) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for all time
worked in excess of shift hours. . : :

{§) Females shall not be allowed to work shift work.

Mrxep Foxcrions.

(7) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary claasification
shall b; e%aid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the time
20 worked.

OvVERTIME.

(8) (a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first four hours and double
time thereafter, such double time to continue to be paid until the employee has been relieved from work for at least eight hours:
Provided that an employee shall not be entitled to payment for such rest period.

(6) Except as provided above in computing overtime each day’s work shall stand alone.

(¢) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours® work at the
appropriate rate, . :

(2) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time which he is so told to hold himself in readiness. But any custom now prevailing under
which an employeo is required regularly to hold himself in readiness for a call back shall continue.

(¢) An employes (other than on shift) who has worked up to or beyond midnight shall not be hound to continue work on the

following day-.

( ;) For work done during meal hours and thereafter until & meal hour break is allowed time and, a half rates shall bé paid. No
employee shall be compelled to work for more than gix hours without a break for a mesal.

(g) An employee working overtime shall be allowed a crib-time of 20 minutes without deduction of pay after each four hours of
work, but this provision shall not prevent any arrangement being made for the taking of & longer meal period without pay.

(k) Before starting overtime after working ordinary hours, a break of at least 15 minutes shall be allowed if the period of overtime

to be worked is in exoess of two hours. An employer and his employees may mutually agree to any variation of this sub-clause to meet
the circumstances of the work in hand.
’ {§} An employee required to work overtime for more than two hours-without being notified the day before that he will be so required
to work, shall either be supplied with a meal by the employer or paid 1s. 6d., or if the work extends into a second meal hour 2s. 6d. for
the two meals, but such payment need not be made to employees living in the same locality as their workshop, who can reasonably
return home for meals. .

If an employee pursuant to notics has provided a meal or meals, and is not required to work overtime, he shall be paid for each

" meal so provided.

() Subject to the provisions of the second part of (f) of this clanse an employee shall work during meal breaks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon routine maintenance
of plant which can only be done while such plant is idle.

(k) When an employee working overtime finishes work at a time when reasonable means of transport is not available, the employer
shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

(1) Where overtime is worked on account of a breakdown of plant and/or machinery all overtime shall be paid for at the rate of
time and a half. - ' ' . = . °

Stwpay aND HoLpAY RaTES.

(9) (3) Where an employee works on a Sunday at the request of the employer, the work done shall be paid for at the rate of
double ordinary time. ' )
’ (6) Where an employee works on union picnic day at the request of the employer, the work done shall be paid for at the rate of
double ordinary time, )
(¢} Where an employee works on"any of the holidays (including overtime) specified in clause 10 (b) of this Determination, at the
request of the employer, the work done shall be paid for at the rate of double ordinary time, in sddition to the allowance to which the
employee on hourly hiring is entitled under olause 14 (d) of this Determination. :

HoLIDAYS.

(10} (@) The day on which the Coachmakers' Federation trade union picnic is held shall be a local holiday (without pay if such
day is a day other than one mentioned in sub-clause (b) of this clause) in any city or town, 3 . - coot

(b) Employees shall be entitled to the following public holidays (without pay except as herein provided) :—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Saturday, Easter Monday, King's Birthday, Lahout Day (21st
April), Anzao Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively. - e

(c) If the contract of employment is for hourly hiring, an allowance (clause (2) B, B3, B calculated as set out hereunder shall be
paid to employees in addition to the rates set out in clause (2) Al, A%, A% of this Determination in respect of the time lost by employees
on the ten holidays mentioned in sub-clause (b} of this clause and on account of unavoidable absences from work through sicknoss {to the
number of four days’ sickness in each year). Buch allowance shall be calculated in the following manner :—The weekly wage- rate shall be
divided by forty-four (44) and the resultant multiplied by 14 times 8 (14 x 8) and divided by fifty-two (52), the answer to be caloulated
to the nearest penny. (Clause 2—A? is 3. less Al and A% and B? is 2d. less than B! and B%.) . T

PIECEWORK RATES.

(11) Subjeot to the minimum wages herein prescribed an employer may remunerate any of his employees under system of payment
by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in excess of their hourly or
weekly rate. . -

. . PaY-pAY. " . ’

(12) Employers shall pay all moneys due at least once in each week, and not later than Friday in each week, except where it has boen
the practioe to pay fortnightly. All wages shall be paid in employer’s time. . o

. PAYMENT FOR PArT WEEK. . )
(13) An employee, working any portion of a week, shall be paid, on ceasing work, for all time worked during that weelk.

CoNTRAOT OF EMPLOYMENT. . .
(14) (a) With the exceptions hereinafter stated employment may be by the week or by the hour. Unless otherwise specifically
the employment shall be deemed an hourly engagement.. If by the week it shall be terminable on either side by one week’s notics
given on any day or (if theemployer terminate it without such notice) by payment of one week’s wagos.
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{6) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse.

(¢) If an employee engaged by the week absents himself from duty, except on the holidays mentioned in clause 10 (b) of this
Determination or for days for which he produces a certificate from a medical practitioner or other proof eatisfactory to his employer of
sioknoss (aggregating four days’ sickness in each year) a sum proportionate to his time of absence may be deduoted from his pay, i.e.,
two-olevenths of the weekly wage for ench day of absence, excluding Saturdsys in shops working six days and one-fifth in shops working
five days per week : Provided that only time actually lost shall be deducted when an employee is absent on a Saturdsy.

(d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as set out in clause 10 (c) of this
Determination shall be paid in addition to the total amount of the rates prescribed by clause 2 of this Determination, but suoh allowance
shall not be taken into account in computing any wage rate such as overtime, shift premium, Sunday or holiday rates.

(ii) Such allowance shall be paid irrespective of the time worked by an employee in any one week, except as provided in
sub-clause (¢) of this clause.

(iii) An allowance calculated as set out in clause 10 (c) of this Determination shall also be paid in addition to the rates prescribed
by olause 2 of this Determination for female workers and male junior workers.

(¢) An employee engaged on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four hours’ pay for
the job—such hours may he deemed to be consecutive if worked in ordinary hours at the end of the day and the beginning of the next
succeeding day. But such employee shall not be entitled to the allowance mentioned in sub-clause (d) of this clause unless the period of
employment exceeds four hours. : . :

TmE aND WacEs Boox.

(15) (a) Each employer shall kesp a time and wages book showing the name of each employee and bis occupation, the houra worked
each day, and the wages and allowances paid each week.

(5) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

LeapiNne HaNDps.

(16) Leading bands in charge of 5, but not exceeding 15 employees, shall be paid at the rate of ls. per day extra. Krom 16 to 26
employees, 1s. 6d. per day extra; from 28 to 35 employees, 2s. per day extra ; and over 36 employees, 2s. 6d. per day extra.

AIRCRAFT MaKING,

(17) Employees engaged in aircraft making (in wood, metal, or other materials) in occupations which are similar to those for which
claasifioations are provided in this Determination, shall be paid the rates prescribed for such cmaiﬁeatious.

TRAVELLING TIME.

(18) In the event of an employee being sent during working hours to any place other than his usual place of employment, he shall
be allowed travelling time and excess expenses, Such time to be part of the ordinary day’s work.

DEFINITIONS.

(19) (a) * Tradesman ** means an adult workman who, in the course of his employment, works from drawings or prints required
to be acaled, and/or measured from drawings or prints, or makes precision measurements, or applies generai trade experionce, and includes
looksmith and first-class machinist.,

oo (b)m‘i Precision measurements ** meuns measurements of & finer accuracy than is possible with the naked eye from caliper, mousuring
scale or rule.

(¢) * Patternmaker " means a tradesman engaged in the making of both patterns and templates in wood. ‘' Template maker ™
means a tradesman engaged in the making of templates only.

(d) * Jig-maker ” means a tradesman engaged in the making of jigs in wood or metal.

(e) ** Toolmaker ** means » tradesman making and/or repairing any precision tool, gauge, die or mould to be sfixed to any
machine, who designs or lays out his work and is responsible for its proper completion.

(f) * First-class machinist ” (in metal) means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, horing machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine.

(g) * Second-class machinist >’ (in metal) means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged in
operating or in the setting up and operating of machines enumerated in the definition of * first-class machinist ”; or who is engaged
operating a key-seating machine, or a second-class brass finisher or ag & pipe fitter on low pressure work.

(h) ** Third-class machinist '’ (in metal) means a machinist, not being & process worker, who operates any machine set up by
tradesman or any machine the setting up of which does not require the knowledge or skill of a second-class machinist or any machine
-other than electric cutters in trim shops used for cutting fabrics. )

(§) * First-class wood machinist ” (in wood) means a machinist who in the course of his employment is called upon to grind and set
knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or to set up machines operated by other
machinists or. to grind knives for and to set up and operate one or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, sil! hinge and other gainer machines and band saws.

(§) ““ Second-class wood machinist ”* (in wood) means any machinist calied on to set up and operate any other machines, or any
circular saw or dimension saw.

(k) “* Process worker *’ means an employee engaged on— . .-

(i) Repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs, gauges
or other tools rendering operations hanical (and in ion with which the worker is not responsible for the setting
up of the machine nor for the dimensions of the products other than by checking with gauges which gauges shall bo
either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in sssembling processes not requiring the use of hand tools (except hammers and/or screwdrivers and/or spanners).

(1) * Electrical fitter " means & tradesman fitter mainly engaged in making, fitting or repairing electrical machines, instruments

* or appliances, who in the course of his work applies electrical knowledge.

(m) * Electrical mechanic " means an adult employee mainly engaged outside a workshop on any class of installation work, or in the
repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on ropairs to installation.

(n) “ Motor mechanic ”’ means an adult employee engaged in making, repairing, altering, assembling (except for the first time in
Australia) or testing the metal parts (including electric) of the engines of motor cars, motor cycles or other motor vehicles, but not one
engaged only in making minor adjustments to engines and chasses. .

() * First-class welder ™ means an adult employee using electric arc or acetylene blowpipe or coal gas cutting plant on work other
than filling castings, cutting scrap metal, using jigs or doing work covered by definitions of second and third-class welder, and includes
re-welding by hand processes.

(p) ** Second-class welder ” means an adult employee not required to do first-class welding, but ged in in

g filling castings or
welding sheet metal or welding with the aid of jigs, or re-welding except by hand processes, or operating automatic welding machines fo
the getting up of which he is not responsible.

) * Third-class welder ”* means an adult employee using electric spot or butt welding machine on work other than cutting scrap
with oxy-acetylene blowpipe.
(r) “ Fourth-class welder ” menns an adult employee cutting serap with oxy-acotylene blowpipe.
{8) “ Jobbing moulder ** means & metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
loose patterns, and/or finishing off bath moulds made by & machine process.
- (t) ** Jobbing coremaker *’ means o moulder engaged in making cores for motal moulds by the use of loam or strickle boards, or by
loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.
(#) * Plate and machine moulder ** means an adult employee engaged in moulding on the plate system, or by maohines where the
pattern is either a fixture to the plate or the spray system is used. .
(#) “ Machine coremaker ** means an adult employee making cores by machines where the core box is & fixture to or part of such
machine, or making repetition cores requiring little or no skill to produce,
(w) * First-class body maker® means a tradesman engaged on the building of bodies without the aid of jigs.
{z) * Second-class body maker ”’ means an employee engaged on the building of bodies with the aid of jigs, or in the repairing of
damaged bodies. :
ag((’y) “ Repairing ** means the repairing of individual bodies and the replacement therein of panels and other parts,
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(2) “First-class panel beater *' menns an employes who mskes panels or mudguards from the shest by hand or partly by hand
and partly with the aid of machines. . .

(aa) “ Second-class panel beater * moans an employoe who is engaged in dent knocking (by hand) or who makes panels from the
sheet. entirely with the aid of hines or who is engaged solely or a panel beating machine,

(bb) ** Other panel machinists " means employees engaged solely on wheeling and stretching or other machines in the panel section
not otherwise provided for.

(cc) “ Metal panel worker  means an employee engaged in the preparation of material for the making of panels other then
machinists and others for whom specific rates are provided.

(dd) ** Sectional trimmer ** means any workman (unless specific marging have been herein prescribed) who was so classed on the
lst day of October, 1935, and all future workmen doing the same classes of work. i

{ee) * Smith ** includes coach smith, wheelwright smith, angle iron smith and motor smith.

(ff) “’S8aw doctor " means an employee exclusively engaged in brazing, hammering, straightening and sharpening saws.

.(99) “ On the line »* means sectionalized body building and sssembling in which bodies in course of building are moved on from one

operative or group of operatives to another operative or group of operatives.

(hh) * Painter’s labourer ” mesns an employeo assisting in painting, graining, lining and decorating who does not use brush or
sprayer,

(s%) “ Timber stacker " means an employee who stacks timber for seasoning by the process of stripping.

(J7) “ Continuous process "’ means a process in which work is carried on, except for breakdowns, with auccessive shifts of men
throughout the days and nights for at least six successive days in each week.

(kk) * Diemaker’’ means a tradesman making any die to be affixed to any machine who designs or lays out his work.

Grmvpive TooLs.

(20) (a) Where & woodworker using his own tools has been in employment for more than one week, the employer shall allow him
one hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tools.

(b) The employee shall bo permitted to use the employer's emery whesl or grindstone to sharpen his own tools used in the course
of his employment.

. WaTERPROO? CLOTHIXG. .

(21) Men engaged in transferring trams to or from the factory to the various depots shall be provided with suitable clothing for

wot weather. .

SPRAY ParNTEss,
(22) Where spray painters are employed, adequate protection for their health shall be provided for them by the smployer.

Toors 10 BE PROVIDED BY EMPLOYER.

(23) Woodworkers and vycemen shall be supplied where required with bench, bench-vyce, cramps above 4 inohes, files (including
saw files), rasps, hand.drills, hacksaws, frames and blades, bits and parallel shank-drills up to 4 inch and snips, such tools to remain the
property of the employer.

MIsCELLANEOUS PROVISIONS.

(24) (2) Employees engaged in working with acids shall be supplied with rubber gloves.

(b) Employees engaged in wet rubbing shall be provided with rubber aprons and boots.

(c) Suitable coloured glasses shall be provided by employers for the protection of electric arc and oxy-acetylene operators and their
nssistants, and suitable mica or other goggles for emery wheel operators.

(d) Suitable canvas or leather gloves shall bo provided by employers for the operators of pneumatic hamimers.

(¢) Tramway pitmen shall be provided free with one suit of overalls as required. :

Riaur or ERTRY oF UNION OFFICIALS.

(25) A duly accredited representative 'of the Australian Coach, Motor Car, Tram Car, Waggon Builders, Wheelwrights and Aircraft
Ralling Stock Makers Employees Federation and of the Amalgamated Engineering Union shall have the right to enter employers’ workshops
during the mid-day meal hour for the purpose of interviswing employees on legitimate union business, on the following conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(6) That he interviews employees only at the places where they are taking their meal.
(¢) That not more than one representative be in any workshop at any one time.
{@) That no one representative visit 8 workshop more than once in each week. .
te) That if any employer alleges that a representative is unduly interfering with his workshop or is ocreating dissatisfaction
amongst his employees, or is offensive in his methods or is committing & breach of any of the previous conditions, such
employer may refuse the right of entry.
Provided that this clause shall only apply to those employers who are not respondents to the Federal Award in respect of this
industry. .
LpsrraTion oF EmMrrover's LiABmLITY.

(26) When an employer has made a payment to an employee, which payment purports to be a payment of the wages payable to the
amplogee for any dperic:) , such employer shall not bo lisble to pay to the employes any further sums in respect of any services rendered
to such employer during such period, unless within a period of nine calendar months after the last day of such period a demand in writing
of such further sum claimed has been given to the employer by the employee himself, or by some person on his behalf.

* D. GRANT, Chairman.

F. J. VAN PROOYEN, Secretary. .
Melbourne, 26th August, 19386,

- By Authority : H. J. Greex, Government Printer, Melbourne.



