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Factories and Shops Acts.

DETERMINATION OF THE HAIRDRESSERS BOARD.

NoTe.—~This Determination on the 11th April, 1936, applied to the whole of the State of Victoria.

TN accordance with the provisions of the Factorics and Shops Acts, the Wages Board appointed to determine the lowest pncu or
rates which may be paid “to any person or persons or classes of persons wheresoever employed in the business of s Hairdresser or
Barber, or Wig Maker, or other Workers of Hair,” has made the following Determination, namely :—
On the 30th November, 1925, the powers of this Board were extended to enable it to fix the lowest prices or rates which may be
paid to any person or persons or classes of persons employed at—
(a) hair or scalp treatment ;
(b) toilet work.

(1) That on the 11th April, 1936, the last previous Determination of lthis Board {shall be revoked and replaced by this
Determination. .

(2
APPRENTICES AND IMPROVERS. JuvENILE WORKERS, ie. females under 21 years of age
employed solely as receptionists—
Wages per Week.
Wages,
e Al tices. 1 vers.
ppreutice {provers 328. 6d. per week of 47 houre.
Males. Females. Males. Kemales. ’ ’
P 2
. d 5 d . d 5 d. 'ROPORTION (IN ANY JSHOP OR PLACE).
’ One Juvenile Worker to every fifteen or fraction of fifteen
;:1;1 yycg.:r ﬁ.l’g g ig g persons receiving not less than the minimum wage.
3rd year .. .. 31 0 26 0
4ih year— . 86 0 51 6
Ist six months 41 6 36 0
2nd six months .. 41 6 41 6
Oth year .. . 51 6 ..

Apprentices and improvers shall be subject to the number of hours
per week as fixed for their respective sections.

PROPORTION (IN ANY SHOP OR PLACE).
Apprentices.

One male apprentice to every three or fraction of three male workers
receiving not less than the minimum wage. .

One female apprentice to each person receiving not less than the
minimum wage. .
4 ’ Improvers.

One male improver to every fifteen male workers receiving not less
than .the minimum wage.

One female improver to every fifteen persons receiving not less than
the minimum wage.

An amended indenture of apprenticeship prescribed by the Board
was approved on 26th March, 1936.
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OTHER EMPLOYEES.

Wages.

Within the Metropotitan District
as defiued in the Factorlea and 8hops
Act, and such portion of the City of
Sandringham as Is not inchided
within the said DIstrict ; the Cities
of Geelong, Geelong West, and
WVarrnambool . and the Town of
Newtown and Chilwell.

All other parts
of Victoria.

Chair workers (male or

Provided that any person appointed by his emplo.;ér to be foreman of a saloon
shall be paid 5s. extra per week if not more than five-persons are employed;
aad if more than five persons are employed he shall be paid ls. extra per week

for each employes.

Males éngaged in—
Children’s haircutting

Mens' Hairdressing Saloong.—.,

female} ..

Any Other Place.

8. d.

Per Week of 48 Hours,
3 0

Per Week of 47 Hours.
9% 0

8 d.

Per Week of 48 Bours.
86 0

’

Per Week of 47 Hours.
9% 0

Ladiss’ hairoutting .. . . aot } L 14 8 14 6
aking up combings . . ..
All other males .. . . e 124 0 124 0

Female window .models -

- —

Per Week or 20 Hours,
1

Per Week ot 20 Hours.
-

Femalos engaged in—

. . . Per Week of 47 Houra.
Children’s haircutting . .. .. .. .. 7

Per Week of 47 Hours.s
72 6

2 6 2
Ladies’ haireutting __ ... .. .. .. .. .. .. 70 .6 70 6
Attending to electrical curling and waving machines .. oy o 62 6 62 6
Hair work . . .. . . .. o 59 0 59 0
Female receptionists .. .. .. .. .. .. .. 37 6 { 37 46
All other females .. e ce .. - .. o 58 0 - - 538 0

(3) Tme or BEcINNING AND KNDING WoORE—

Time of Beginning. . , Time of Ending.
- On the other- On the day upon °* +|- On the other ¢
On Friday and Working Days | which the Half-holiday | Oztheusual Late! |* o
& H g Days
Saturday. of the Week’. for Shops is observed; |+ Trading Day. of the Week.
(a) For persons engaged solely in hair!
or scalp treatment, toilet work,
or ladics’ hairdressing .. 8.30 a.m. 9 am. 1 p.m. 7.30 p.m. 6 p.m.
{b) For other.persons._._ ., . -8.30 a.m. ~--- 8.30 -a.m. - - I pm---- 8 pm.~w— 7 pm

(4) OVERTIME—
The rate of time and & half shall be paid for all work done—
(a) Outside the hours fixed as the times of beginning and ending work.
(b) Within the hours fixed as the, times of beginning.and ending work in excess of the maximum number of hours fixed as
a week's work. *
{¢) In excess of four and'a half hours on the day upon which the half-holiday for shops is observed, ten hours on the usual
late trading day, or eight and a half hours on any other working day of the week.

(3) TruE Waaes.—Any person employed on time wages for less than the number of hours fixed for an ordin;try week’s work shall—
{i) for cach hour,worked up to one-half tho namber of hours fixed bo paid— .
(@) in any week in which two or more Public Holidays occur At the ordinary wages rate with an addition of fifgy '
per centum
At the ordinary wages rate with an addition of thirty-
three and one-third per centum.,
(i) for cach hour worked beyond the one-half mentioned in sub-clause (i) be paid the ordinary wages rate up to bub not
cxceeding ordinary wages rates for an ordinary week's work.

(6) in any other week

If the time actually worked by an employee, who is definitely engaged for a period less than the number.of hours fixed for &
week's work, includes a fraction of an hour exceeding five minutes, the employee shall be paid for such fraction as for a full hour.

(6) ALLOWANCES—

(@) Within the Blefropolitan District as defined in the Factories and Shops Act.—Every cmployer whose place of business is
outside a radius of ¢ miles from the General Post Office, Mclbourne, shall pay to cach employee who is engaged for
less than one week’s continuous work the fares necessarily expended by the employee in travelling between his home
and the employer’s place of business. .

(b) Outside the Metropolitan District as defined in the Factories and Shops Act.—Every employer shall pay the fares necessarily * !
incurred by an employee in proceeding from his home to employment outside the Metropolitan District, and also the
farcs necessarily incurred by the employcoe in returning to his home at the termination of his employment with the
cmployer. Provided that the employer shall not be rcquired to pay the fare to his home of an employce who
voluntarily leaves the service of the employer before he has completed a period of three months in such employment,

{7} SpEcIAL RaTes.—Double time shall be paid for ali work done on Sundays, New Year's Day, Labour Day, Good Friday,
Chrisgtmas Day, 26th January (Australia Day), Easter Monday, King’s Birthday, and Boxing Day, and, within the Metropolitan
District ag defined in the Factories and Shops Act, for all work done on Melbourne Cup Day; but if any other day be by Act of
Parliament.or Proclamation substituted for any of.the above-named holidays, the special tate shall only be payable for work done on
the day so substituted.
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(8) Usirorms.—Any employee who is required by his employer to provide himself with a special uniform shall have refunded to
him, by the employer, so much of the cost of same as exceeds 12s. 6d. per uniform. Such uniform shall become the property of the
.employee. The entire cost of special -uniforms shall be borne by the employer where the employee is employed for a period of less
than six months. Where change to special designs in uniforms is required, the employer shall bear the cost of same.

(9) MEAL BrEags.—Meal breaks of not less than 45 minutes shall be allowed to each employee. Such breaks shall commence
‘between the hours of 11 a.m. and 1.30 p.m., and between the hours of 4.15 p.m. and 7 p.m.

(10) Day anp Latest Hour For PayMext or Waers.—Five o’clock p.m. on Friday shall be the day and latest hour for
payment of wages.

(11) TerMINATION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

{12) APPRENTICES AND IMPROVERS ON ELECTRICAL Cunrg or WAvING MacHINEs.—Female apprentices and improvers shall
.agsist in operating electrical curling or waving machines only in the presence of a person receiving not less than the minimum wage.

(13) PrEMIums or BoNUses.—No person shall, either directly or indirectly, request or permit any other person to pay or give

or shall receive from any other persom, any premium, bonus, consideration or payment for employing or teaching or purporting to
.employ or teach any person subject to this Determination any of the callings to which the Determination applies.

H. J. RICHARDSON, J.P., Chairman.

N H. N. JONES, Secretary.
Melbourne, 24th March, 1936,

By Authority : H. J. GreEN, Government Printer. Melbourne.







