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FRIDAY, JUNE 4. (1937

Factories and Shops Acts,

DETERMINATION OF THE FURNITURE BOARD.
Adjusted pursuant to section 21 of the Factories und Shops Act 1934 (No. 4275).

{(GENERAL FURNITURE SECTION.)
NoTs.—This Determination applies to the whole of the State of Victoria.

‘] FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
J, the provisions contained in a determination made on the 14th October, 1936, by the Furniture Board, and published in the
Qovernment Gazette on the 5th November, 1936, hereby issuo an adjusted detormination showing the adjusted wages rates to be paid, as
from the beginning of the first pay period to commence in June, 1937, to:—

(1) Any person empioyed in wholly or partly preparing or manufacturing any article of furniture or in repairing any new

or second-hand article of furniture, usually made or partly prepared by cabinetmakers, chair and couch makers,

upholsterers, wood carvers, frenchpolishers, and wood turners ;
(2) Any person or persons or classes of persons employed in—
(a) fixing or repairing new or second-hand furniture or seating in buildings; or
(b} french, wax, or lacquer polishing new or second-hand furniture or fittinga in or in connexion with buildings,

(3) Any

(1)

person or persons, or olasses of

persons, employed in the trade of designing, making, painting, or decorating—

{a) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or ornamental

stands, or fancy boxes ;
(6) domestio woodware, such as bread boards or salt boxes ;
{c) walking stioks;

(4) Any person employed in wholly or partly preparing or manufacturing furniture timbers out to size, vensers, vensered
ls, board, but not including persons subject to the Determination of any other Wages Board

panels, plywood or

oore

heretofore appointed.

APPRENTIOES AND 1MPROVERES,

Proportion (in any place),

Weekly Wages.
Males. APPRENTIOES.
Females,
Apprentices, Improvers. . Malea,
One male apprentice to every three or fraction of thrse male
s d. s d. s d. workers receiving not less than the minimvm wage. -
First year .. 6 11 6 1 6 Femal
Second year .. . 17. 3 17 3 17 3 i emaies,
Third year . 23 3 20 0 2 0 One female apprentice to every female worker receiving not lees
Fourth year .. . 29 0 34 9 32 9 than the minimum wage.
Fifth year . 38 9 38 9 .. IMPROVERS. )
Males.

And thereafter the minimum wage.

One male improver to every six or fraction of six male workers
receiving not less than the minimum wage. Provided that at least
three male workers receiving not leas than the minimum wage must
be employed before a male improver can be employed.

Females.

One female improver to every six or fraction of six fomale workers
receiving oot less than the minimum wage.
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\2) OTHER EMPLOYEES.
‘WERRELY WaGES.
— ' Within 20 Miles of
G.P.0., Melbourne, Within 10 Miles of{ Elsawhere in
and In the Mildura |{G.P.0., Geelong, and|  Victoria.
and Gippeland at Warr bool.
Districts.
£ s d. £ s d £ s d
Operator of Boult’s carver or shaping machine .. . 413 ¢ 414 0 410 0
Moulding machinist—
{a) who grinds his own cutters .. . .. 413 0 414 0 410 0
(6) who does not grind his own ocutters .. . . 4 70 4 8 0 4 40
Cabinet maker, wood carver, chair-frame maker (other than stuffover
chair-frame maker) . i .. . 413 0 414 © 410 0
Stuffover chair or couch frame maker .. .. .. 4 4 0 450 410
«  Polishers required to spirit off or acid off . .. 413 0 414 0 410 0
* *  Other polishers .. 4 70 4 80 4 40
Upbholsterer .. .. 411 0 412 ¢ 4 8 0
ood turner, painter, assembler .. .. .. .. 4 70 4 8 0 4 4 0
Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser,
dovetailer, tenoner, morticer, or glue jointer .. . .. 4 + 0 4 50 4 1 0
Persons setting up or operating copying or automatic lathe . 4 40 4 5 0 4 10
Persons cramping furniture or chai . o .. . 4 40 4 5 0 410
Persons rubbing down, filling, varnishing, or staining .. . 4 10 4 20 318 0
Sprayhands, staining or lacquering .. .. .- . 4 4 0 4 6 0 4 10
eneer cutters, matchers, layers or gluers engaged in the preparing or
making of veneered panels, or plywood, or coreboard, or partly :
prepared timber, or parts of furniture timbers cut to size . 4 4 0 4 5 0 410
- Persons cramping, or glucing, or cementing or fastening together .
partly prepared timber or furniture timbers cut to size - 4 4+ 0 4 5 0 4 10
Timber bender, operator of sander, boring, or any other machine no
provided for above . . .. .. . 318 0 319 0 315 0
Stackers, yardmen .. . . . .. .. 3 90 310 0 360
Female employed as upholstress . v - . 2 6 6 2 70 250
Female employed as veneer matcher . .. 2 6 6 270 250
Female employed in designing, making, painting or decorating—
{a} furnishing accessories or novelties .. .. . 2 6 6 270 250
(b) domestic woodware .. .. .. -, 2 6 6 2 70 25 0
(¢) walking sticks . . . . . 2 6 6 270 2 5 0
all others .. .. .. .. .. . . 390 310 0 360

{3) DERNITIONS.—A chairmaker is an employee who makes any class of chairs other than those in which the woodwork is wholly
prepared by machines and set up by assemblers.

A stuffover chair and couch frame maker is a person who makes frames on which the upholsterers cover all the woodwork except
the legs or feet and of which the woodwork is prepared by machines.

An assembler (provided that not more than 15 per cent. of his time is ocoupied in trimming straight square edges or making
minor adjustments) is a worker employed in fitting together by nailing, screwing, gluing, or fixing in any manner machine jointed,
moulded, or finished parts of wooden furniture. X

A varnisher is & person employed solely coating with a brush or dipping parts of or completed articles of furniture of any class
govered by this Determination with any oil or spirit varaish, lacguer. or substitute for such oil or spirit varnish or lacquer.

(4) OrpiNaRY WEeEK'S WorR.—Tho number of hours to constitute a week’s work shall be as follows :—

Males . v . e 44 hours}To be worked between the times of beginning and
Femalus . . e «o 44 hours ending work shown below.
Times of beginning, Times of ending.
.- 7.30 a.m. .o ‘e . .« b p.m. Mordays to Fridays.
7.30 a.m. . . .e .. 12 noon Saturdays.

(6) OverriMe.—All time worked before or after the usual times of beginning and ending work, or in excess of nine hours per
day, shall be paid for at the rate of time and one-half for the first four hours and double time thereaftor provided that all time worked
between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

- All work done outside the times of beginning and eading work on any holiday specified in clause (14) shall be paid for at the rate
of double ordinary time. ' .
No porson under the age of seventean years shall be permitted to work more than four hours overtime in any week.

(6) Tes MonEY.—All employees required to work beyond the usual time of ending work shall be allowed 2. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours,

(7) Teens oF ENGaGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Emplovees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the deys and during the hours usually worked by the class of employees
oaffected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part tinie
for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to any employee of such eatablishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(8) TeeMiNATING EmproyMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be
given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduect, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination.

Where an employee is dismissed within soven days prior to any such holiday the re-engagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

yWhm‘e the employor terminates the employment within one week of a day on which a holiday ocours, the employee shall be paid
tor such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her forthwith,
or shall be posted to him or her within 24 hours.
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(9) SpectaL. RaTES FOR SUNDAYS AND HoOLIDAYS.—Any employee who is employed on any holiday specified in clause {14) shal]
ibe paid for at the rate of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time.

(10) MippaYy MEAL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

{11) Rest Periop.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
-shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises,

(12) MaTERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture
‘or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
olamps over 2 ft. 6 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged
at frenchpolishing shall be supplied with all materials, including rags, brushes, and kit-box.

(13) ALLowances FoR TRaVELLING TiME aNDp Boarp.—All time reasonably occupied by an employee in travelling to or from
work outside the factory and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
zeasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cest (if any) incurred for
‘meals-—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shall
‘be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her smployer’s business,
and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
-working.

When it is more convenient for the employes to go direct to the job from his or her home, he or she shall do so, and start and
vease work at the usual times oustomary at the factory, provided that any extra expense incurred by him or her in travelling shall be
borne by the employer.

(14) HoLtpavs,—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year’s Day, Australis Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday,
Christmas Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage

~ a8 set out in this Determination for the class of work performed.

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employeesishall not be
-paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employes absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year's Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.

(156) S10r~ESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill health sufficient to incapacitate him or her for his or her usual works

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days in
each year. ’

For the purpose of this clause s year shall mean a period of twelve months commencing on the 17th day of August in each year,

(16) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.

No employer shall hold more than two days’ pay in hand.

Ary employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(17) Piece-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an employee
of averago capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the faotory
whether they be apprentices or improvers on piece-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
.in the case of males not less than 69s. and in the oase of females not less than 46s. 6d.

F. A. MARZORINI,
Secretary for Labour.

Meibourne, 29th May, 1937.

By Autbority: H. J. GREEN, Government Printer, Melbourne,






