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Factories and Shops Aots.
DETERMINATION OF-THE LIFT BOARD.

Nore.—This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District, as defined in the
Factories and Shops Acts, and the Order in Council thereunder,and such portion of the city of Sandringham as is not within
the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol. :

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business, or oocupa-
tion of a lift attendant ” has made the following Determination, namely :—

(1) That on the lst September, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2} ' . EMPLOYEES.
Males. kg
. s d. Note.
All male lift attendants .. .. . .. 8 8
The Board has determined that no apprentices shall be taken
to the trade.

) Females.
All female lift attendants .. . .. .. 66 0

(3) Employees (other than casuals) shall be paid the weekly wage fixed irrespective of the number of hours worked not exceeding
48 hours per week.

(4) TME oF BEGINNING aND ExpING WORK ¥oR LiFT ATTENDANTS, other than those who are employed in lifts in hotels, clubs,
coffee palaces, restaurants, or hospital

Time of Beginning. Time of Ending.
8 a.m, . . .. .. 130 p.m, on the day on which the half-holiday is observed locally.
8 a.m., . . . .. B p.m. cn the other days of the week.

(5) OverrmE.—The following rates shall be paid :— .
(1) Lift attendants who are employed in lifts in hotels, clubs, coffee palaces, restaurants, or hospitals—

(2) For all work done in excess of ten hours on any one day .. . . . ve by

{b) For all work done in excess of 48 hours in any week e .. . . ve Time and & balf.
{2} Al other lift attendants—

(a) Outside the hours fixed as the times of beginning and ending work .. ++ ). Time and a hal.

(b) Within the hours fixed as the times of beginning and ending work in excess of 48 hours i;1.u.ny week |

(6) CasvarL LaBour.—Casual employees, i.e., persons who are employed during any week for not more than one-half the maximum
number of hours fixed in this Determination as a week’s work, shall be paid at the rate of—
Males . . . . . .. 2. 6d. per hour,
Females . . .. . .. .. 1s. 9d. per hour.

(7) Suxpays axp PusLic Horipavs.—Lift attendants employed in hotels, clubs, coffee palaces, restaurants, or hospitals shall be
paid at the rate of time and a half for work done on New Year’s Day, 26th January (Australia Day), Good Friday, Easter Monday,
Labour Day, Christmas Day, and Boxing Day; and all other lift attendants shall be paid double time for work done on Sundays, New
Year’s Day, 26th January (Australia Day), Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Melbourne Cup Day (within the Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder),
Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-
named holidays, the special rate shall be payable only for the day so substituted.
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{8) TERMINATION OF EMPLOYMENT—

{a) Lift attendants in hotels, clubs, coffee palaces, restaurnnts, or hospitals :—Forty-eight hours’ notice ot termination of
employment shall be given by employer or employee, or in lieu of such notice two days’ wages shall be paid by the
employer or forfeited by the employee.

(b) All other lift attendants:—One week’s notice of termination of employment shall be given by employer or employee,
provided that an employer may dismiss an employee without notice for malingering, inefficiency, neglect of duty, or
misconduct, and in such cases wages will be paid up to the time of dismissal only, .

(9) Ster Leave—Lift attendants necessarily absent on account of sickness shall be allowed six days’ sick leave each ycar on full
pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the usual hour for commencing work.

(10) An~uaL Horipay.—Any employee who has been in the service of an employer for a period of not less than twelve months
shall be granted twelve consecutive working days’ holiday on full pay in each year.  Also any em ployee after taking annual holidays
shall thereafter, if his employment terminates after six months, be entitled to be paid pro rata at the rate of one day's pay for each
month worked providing that he is not discharged for misconduct or breach of duty.

(11) Uxnrrorus.—Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the
employer.

{12) MearL Hour.—Each employee (other than one employed in a hotel, club, coffee palace, restaurant, or hospital) shall bhe
allowed one hour between 11.45 a.m. and 2.15 p.m. for a mcal on all days except Saturday.

(13) Payment ror HoLmavs.—All employees (other than those employed in hotels, clubs, coffee palaces, restaurants, and hospitals)
uot being paid casual rates shall be entitled to the following holidays without deduction of pay :—Now Year's Day, 26th January
(Australia Day), Good Friday, Easter Saturday, Easter Monday, Labour Day, Auzae Day, King’s Birthday, Melbourne Cuap Day (withia

the Metropolitan District as defined in the Fastories and Shops Acts and the Ocder in Cranol thersundsr), Caristmas Day, anl
Boxing Day.

(14) PaymexT oF Waaes.—All payments of wages shall be made not later than the hour of ceasing work on Thursday of each
k.

(16) SEaTING FOR ATTENDANT.—A suitable seat shall be provided in each passenger lift for the use of the attendant.
(18) Raprarors.—Radiators shall be installed in all pasgenger lifts.

(17) Rigur oF ENTRY oF UN10N OrrIctAL.—A duly accredited representative of the Federated Lift Attendants’ Union shall have
the right to enter the establishment of any employer, to which this Determination applies on one day per calendar month for a time
not exceeding ten minutes, providing that such official is not interfering with the employee’s work or offensive in his methods.

(18) ATTENDANGE BoOK.—A book in which the employee shall entor his times of attendance is to be kept by the employee.

(19) Wioxs Rrzomipr.—Employees shall sign a receipt for all wages received.

R. J. EDWARDS, Chairman,

W. L. HARRINGTON, Secretary.
Melbourne, 16th August, 1937. .

By Authority: X. J. GazEN, Government Printer. Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE PRINTERS BOARD.

NoTs.—(a) This Determination on the 25th August, 1937, applied to the Metropolitan District as defined in the Factories and
Shops Acts and the Order in Council thereunder, and such portion of the City of Sandringham as is not included in the said
District. .
(6) The following Printing Trades were proclaimed on 27th February, 1929, ss apprenticeship trades under the Apprenticeship
Acs 1928 for the Metropolitan District :—
. Hand composition.
., Hund and machine composition, and attending and adjusting slug-casting and type-casting machines.
. Bookbinding or guillotine machine operating.
Paper ruling. .
. Edge gilding.
Letter-press printing.
. Lithographic printing.
. Stereotyping or electrotyping.
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne. (Price 3d.)
lN socordance with the provisions of the Factories and Shops Acts the Wages Board which since the 25th day of May, 1937,
has had the power to ¢ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade, or business of—
(a) Printing ;
(b) Bookbinding (including making loose sheet covers of any kind):
(c) Paper ruling;
(d) Stereotyping or electrotyping ;
{¢) Preparing lithographic work by drawing or lettering on a lithographic plate or on any other material ;
(f) Preparing printed matter for sale or distribution ;
(g) Carbonizing, gumming, varnishing, or waxing paper, cardboard, or similar materials;
but not including any process subject to the jurisdiction of the Stationery Board,”
has made the following Determination, namely :—
(1) That on the 25th August. 1937, the last previous Determination of this Board shall be revoked and replaced by thia
Determination. :
(2) ALL CrassEs oF WORKERS (OTHER THAN THOSE EmpLovYED IN Damwy NEWSPAPER OFFICES)—

R e e

Cgm Second Column. 03:11;31 .
Nullﬂ’tz of . Description of Employment. V‘g'g::el?
TanLg “A”—Apur? Marzs.

£ o d

1 .. | Machine compositor—that is a person operating the keyboard of any class of slug-casting or type-casting
machine (including time occupied in cleaning the machine and/or remedying defective working of machine) | 6 8 0
2 .. | Probationary machine compositor—

(a) For a first period of six months’ probation .. . ‘e . . .. 419 ©
(b) For a second period of six menths’ probation . . . e .. .| 8 2 0
. (¢) Thereafter the rate for a machine compositor .. . . .. . .| 6 8 0
3 .. | Provided that any probationary mechine compositor who during the second six months of his period of
probation attains an efficiency of 7,000 ens per hour over & maximum period of four hours on plain matter
. -] corrected of.not leas than thirteen ems messure in six-point type shall be paid .. . ..| 8 80
4 .. | Working mechanic in charge (whether or not under & foreman or other person in aunthority) of a slug-casting
machine . . . - e . . . . . .. 419 0
[ .. | Attendant or assistant hanic on a slug-casting hine (an attendant er assistent mechanic shall be a
person working under the direction of a foreman or other person in authority, whose duties include attention
to the machine and all its aceessories and parts to maintain it and them in an efficient state and to do any :
adjustments and repl 1ts of ries and parts but not any repairs) .. - . .| 4 60
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First Third

Column, Second Column, Column.
Num::teex: of Desctlption of Employment. \:vc:gl.y
TasLe “A"—ApuLr MaLes—continued. c g
. s d.
6 .. | Working mechanic in charge (whether or not under a foreman or other person in authority) on a type-casting
machine . . - - . . o .. .. e | 419 0
7 . | Caster or assistant mecbanic on a type-casting machine (a caster or assistant mechanic shall be a person
working under the direction of a foreman or other person in authority whose duties include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state
and to do any adjustments and repl ts of ories and parts but not any repairs) .. . 8
5 ,. | Proof reader and/or reviser . .. .. . . . .. ‘e .. 2
9 .. | Hand compositor (which shall include any person employed as a slugger, bulk hand, or stone hand) 19
10 .. | Electrotyper .. .. . .. . . . . .. . 19
11 .. | Stereotyper .. . . .. .. .. . .. .. 19
12 .. | Letterpress machinist = - . .. - .. .. - . o 19
13 .. | Operator of a writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movabloe type, stereos, electros, zincos or the like .. .. . . .. . .. 19
4 .. | Railway ticket printer—single machine .. .. .. .. .- 10
15 .. | Railway ticket printer—multiple machine .. . e . .. . . . 12
16 .. | Machinist working a flat-bed machine printing from a reel .. .. .. .. .. . 19
17 .. | Rotary machinist .. .. - . .. .. .. .. .. .. 19
18 .. | Rotary machinist’s assistant—that is, o person who assists the machinist in the care and control of the
machine and the proper printing of the paper .. e . . .. . . 8
19 .+ | Lithographic machinist {including lithographic tin printer, lithographic transferror and/or pressman) .. 19
20 .. | Stone and/or plate prepare: .. . .. .. .. . . . ..
21 .. | Bookbinder .- . . .. .. . .. . . .. 19

22 .. | Marbler .. . - . - . . .. . .
23 .. | Hand indexer .. e .. . .. . .. . . . .
24 .. | Blocker (an employee engaged on .the work of blind blocking is not by reason only of the fact that he is

doing such work entitled to this rate) . .. - . . . . .
25 .. | Finisher - .

N N N N Y N N N N N N N N N S N TS
)
COOODOOOOO OCOOOCO COOOD COOOOCO

26 Pocket-book maker . .. . .. . . . . .. 134
27 .. | Ticket-maker, turned-in work .. . .- . .. - .- 19
28 .. | Blotting pad maker . . . . . . .. . 19
29 .. | Portfolio maker .. ‘e - . . - . . . . 19
30 .. | Person engaged in sawing and/or rolling books .. . . .. .. . 19
31 .. | Loose sheet cover maker .. . . .. . . .. .. . 19
32 .. | Edge gilder .. .. .. . . .. .. .. . . . 19
33 .. | Leather cutter . . . .o . . . . .. .. 19
34 .. | Where an employee employed in any class for which o margin is prescribed by Items 21 to 32 does
edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the above
prescribed margin, but where an employee is employed solely on the last-mentioned classes of work . 4 4 0
(In the foregoing Item 34 the words “ cutting of material ” do not include the work of a leather cutter,
for which work a wage has been prescribed by Item 33)
35 .. | Map and plan mounter and/or varnisher .. . .. - . . e . 419 0
36 .. | Paper ruler—that is, a person in charge of any ruling machine or who makes ready, sets pens or discs on the
machine, mixes inks, rules proofs, or regulates the supply of ink to the machine .. . | 419 0
37 .. | Guillotine machine operator .. = . .. . .. o .. 419 0
38 .. | Waxer .. . - . e . . . - - s 4 5 0
39 .. | Varnisher .. .. .. - . - .e .. .. .. .| 316 0
40 .. | Metal maker for slug-casting or type-casting machines or Elrod machines, or stereotyping or electrotyping 318 0
41 .. | Printing ink mixer and/or maker .. . . - - . . " .. 316 0
42 .. { Bronzing machine operator . .. .- .. .. .. . . .| 410
43 .. | Roller maker ) .. .. .. . . .. . .. .. 316 0
44 .. | Feeder on any kind of machine when printing more than one colour .. . .. . . 316 0
45 .. | Storeman . .. e e . . . .. . .1 318 0
46 .. | Packer and/or despatcher . .. e .. .- . .. . 318 0
47 .. | Any other adult male .. .. e e L. L .o .. . .| 312 0
48 .. | An employee working on a night shift for a week shall be paid 12s. extra for such night shift work ; if he
works less than a week he shall be paid pro rata for the hours worked by him.
TaBLE “ B"—AnULT FEMALES.
(Including non-aduls females of at least five years' experience.)
1 .. | Operator of a writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movable type, stereos, clectros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of type and of a typewriter character, in imitation of a
typewritten letter or circular .. - . e . . . . .| 419 0
2 .. | Female head packer when employed as such . . . . . e . 290
3 .. | Female bookbinder—that is, an employce engaged in. the binding of quarter bound work cut flush with
turned-in paper sides and the binding of all cut flush work not turned in :— '
(a) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
measured over length and breadth of either side, whether wired, sewn, stabbed, stapled or
otherwise held together - . .. .- o . . .. 290
(b)) When engaged on work which does not exceed both the measurcments above mentioned .. | 2 8 0

4. .+ | Female bookbinder—that is, an employee engaged in :—
(8) Making blotting pads, without corners, paper bound around four edges, or
(6) Making blotting pads, with corners of any material other than leather; but not with (i) corners
v‘/ihich are turned in before being affixed to the pad, (ii) base boards having cloth-bound . -
edges, or L . :
{¢) Making covers for school papers which are cut flush or turned in, but not when such covers are
. of full leather, cloth, or similar material, or .
(@) Affixing projecting index tabs made of paper and not reinforced, or < . <
(¢) Making letter or other types of files, or !
(f) Making loose sheet covers {including portfolios) of which covers no part is leather or is a metal
fixture bound in the cover, :
(9) Mounting showcards, maps, plans, envelope-paper, and other plain or printed paper, but not | '
maps or plans when mounted on calico or sheeting or similar material which is stretched on
a flat or circular surface preparatory to the mounting being done . - ..
5 .. | Female hand or machine sewer and taker down or repairer of letterpress work .- . .

XS
0 -1
(=]
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Cs;umnfn Second Column. C('flhul‘r;ln
Lul?lgé'. of Description of Employment. “‘,’Vﬂ::y
TABLE ““ B "—ApuLr FEMALES—continued. £ s d

(Including Non-Adult Females of at least Five Years’ Exzperience.)

[ .. | Female employee of more than five years’ experience employed on any one or more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that

are quarter bound cut flush with turned in paper sides or are cut flush and not turned in) .. .. 270

7 .+« | Female emplovee of more than five years’ experience employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a marginal difference in Table *“ A ™ . .. .. 270
8 Female copy holder .. . .. .. . . .. .e .. .| 270

9 Female feeder employed on letterpress printing machine, lithographic printing machine, varnishing machine,
waxing machine, folding machine, or ruling machine . .. . . .. .1 26 0

10 .. | A female employee in charge of or who supervises, directs, or is responsible for the work of—

(a) from 3 to 8 employees (both inclusive} .. . .. . ‘e e 2n o
(b) from 9 to 15 employees (both inclusive) .. .. .. .. .. .. .1 217 0
(¢} over 15 employees . - .. .. - . - ‘e .1 330
11 .. | Female employees not otherwise specified .. - 119 ¢

Note.—See clause 31 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FEMALE TO BE Paip MALE RATE.

{3) Where a female is employed to do any work specifically named or deseribed or of the class mentioned in Table *‘ A" which
is not specifically named or described in Tahle *“ B ™ she shall be paid the rate which is prescribed for the male; provided that this clause
shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination
was being done by her, and for which no marginal rate for females is herein specifically prescribed. .

RATES FOR JUNIORS AND APPRENTICES.

(4) Where the work is performed by a male junior, not being an apprentice— Per week.

£ s d.

1. Under 15 years of age .. . . . . .. .. 016 0

2. Between 15 and 16 years of age .. . . . . . - . .. 019 0

3. " » 17, ”» .o - .. . . . . .- .. 136

4. ”» 7, 18 ”» . . . . . . . . 1120

5. ” 8 ,, 19 ,, »» .. . . . . - . . . 2 0 86

6. " 19 ,, 20 , .. .. . . . . .. .. 290

T . 20,21, o, e . . o . . . 217 6
Where the work is performed by a male apprentice—

8, First year . . . . . . .. .- . .. 0156 0

9. Second year . .. .. .. . .. .. .. .. .. .. 019 O

10. Third year . .. . . e .. . - .. . .. 13 8

11. Fourth year .. . . .. .. .. .. . . . .. 112 0

12. Fifth year . . . RN e . - o -- .. . 208

13. Sixth year . .. - .- .. .. .- .. .. . .. 217 86

14. A junior working on a night shift for a week shall be paid 9s. extra for such night shift work ; if he works less than a week

he shall be paid pro rata for the hours worked by him.

Where the work is performed by a female junior— sz wees.
8. d.

1. First year’s experience . . . . .. e e - . .. 0150

2. Second year’s experience .. . o .- . .. . = - .. 018 .0

3. Third year's experience -,. . .. . . . .- .. . .. 1 18

4. Fourth year's experience .. .. . . . .o e . e ... 1 6 6

5. Fifth year's experience - . .. 113 6

6. And thereafter the.minimum wage prescribed for females for the class of work which she is doing.

7. A female junior entering the industry in her eighteenth year or later shall receive tho foregoing rate appropriate to her
experience and not less than 5s. per week extra until she reaches the age of 21 years, when she shall be paid the
minimum wage prescribed for females for tho class of work which she is doing.

8. In the above provisions as to work performed by females, *‘experience ’ means experience in the industry, including
experience in the employ of more than one employer, and any female employee mentioned in such provisions on
leaving or being discharged from her employment shall bo entitled to a certificate from her employer stating the date
when such employment began and the date of its termination duly signed or otherwise authenticated by the employer.
Such certificate shall be the property of the employee and shall be returned to her by any subsequent employer, within
seven days of her engagement.

LmraTioN oF EMPLOYMENT OF JUNIORS.

(5) (a) No department shall be manned exclusively by juniors.

(8) Not more than two male juniors shall be employed to each male adult employed as a weekly employee in each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.

{c) No junior, unless an apprentice, under 18 years of age, shall be employed on a monotype casting machine or an Elrod or
similar casting machine. .

(d) No junior, unless an apprentice, under 18 years of ago, shall be employed on a power-driven guillotine, or on a platen machine
or cylinder machine used for carton cutting. . ' .

(e} In all parts of the industry, juniors shall (except in any branch of the industry in respect of which provision is made for
apprenticeship) be given reasonable opportunities to become proficient in different classes of work, and shall be taught higher grade work
as they progress in the knowledge of their work. .

. (f) In connexion with any branch of the industry in respect of which provision is made for apprenticeship, no employer shall
engage any male persons under the age of 21 years, or continue the employment of any such male person engaged but not indeqtured
before the commencement of this Determination, cxcept as an spprentice or probationer for apprenticeship (provided that the period of
such probation shall not exceed six months from the engagement of such male person, and that such person shall not at any time during
his. probation be more than 18 years of age). : .

Nothing in this sub-clause shall affect the employment of boys in such work as going messages, sweeping-up, and cleaning or
feeding‘ printing machines. ‘

HoLipays.

(6) (a) An employeo shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination * holiday " means the day observed as any of the following days: New Year's Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King's Birthday, and Melbourne Cup Day.
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(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the holidays
prescribed by this Determination.

(c) Where an employee is dismissed within one week before any holiday (or within one week before the first day of several
holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within one week after
the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach of sub-clause (b)
hereof. :

(d) Where the employer terminates the employment within one week of o day on which a holiday occurs, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer
for a period of at lenst one week prior to the termination of the employment.

{¢) Where an employee is absent from his or her employment on the day before or the day after & public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

f) The wage payable to a weekly piece-worker under this clause shall be that fixed for a time worker in the same occupation. A
junior male shall be paid the time wage appropriate to his age and & junior female the time wage appropriate to her years of experience,
provided that a female worker of more than five yoars’ experience shall be deemed to be an adult for the purpose of computing the
amount payable to her under this clause,

(9) Tho provisions of this clause (6) shall apply only to weekly employees.

CongTaNT SERVIOR LEAVE OR BoONUS.

(7) {a) In addition to tne holidays provided for by clause (6) hereof, an employee, whether a time-worker or a piece-worker, who
remains in the servico of the same employer for at least a ycar, shall, if the employment has not been terminated, bo entitled to one day’s
leave of absence on full pay for every period of two complete consecutive calendar months comprised in his service in respect of which
he has not already received leave or bonus hereunder.

(b) The employer shall have the right to fix the time when such leave will ba given, but must fix a time 8o that tho leave then
accrued due will be wholly given in one continuous period within fifteen months after the beginning of the period of service in respect of
which the leave is due, and if he does not 8o fix the time or so give the leave he shall, for each day of leave then dus, forthwith give the
employee two days’ leave of absence on full pay. .

Provided that the employer may, if he think fit, give at any time in advance the period of six or seven days’ continuous leave on
full pay prospectively duo in respect of the six or seven (as the case may be) periods of two months’ service comprised within such fifteen
months,

Provided further that if the leave be given so that the employee is freed from work for the employer throughout the seven days
of a week or throughout a period extended to more than such seven days by reason of holidays as provided in sub-clause (c) hereof, the
leave comprised within such seven days or within such extended period shall for the purposes of this clause be deemed to be six days’
leave, :
{¢) Where any of the holidays provided for in clause (6) hereof so falls in the week as in the ordinary course to entitle an employes
to be paid in respect of that holiday although he does not work thercon, and that holiday happens to fall within that employee’s period
of leave of absence, the days in that period shall he reckoned in addition to that holiday.

(d) Any employee who voluntarily leaves or is discharged from his employment after he has been in such employment for at least
six complete consecutive calendar months shall be paid a bonus of one day’s pay for every period of two complete consecutive calendar
months comprised in his service in respect of which he has not already received leave or bonus hereunder, the day’s pay to be at the
ordinary rate for the class of work usually being done by the employee about the time when he so leaves or is (Iischnr%od.

Provided that where leave of absence for two instead of ono day should have been given in pursuance of sub-clause (b) hereof and
.has not been 8o given, such employee shall be paid a bonus of two days’ pay in respect of each day of leave of absence that has not been
80 given.

& (s} If tho employeo is a picce-worker the pay to be given for the period of leave of absence or a8 & bonus where leave is not given
shall bo at the rate fixed for a time-worker doing the same class of work as that of the employee.

{f) Where the employer is a successor or assignee or transmittee of a business, if an employee was in the employment of the
employer’s predecessor at the time when he beenme such successor or assignee or transmittec, the employee in respect of the poriod during
which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been in the service of the employer.

(g) In this clause employeo means cither a male or female employce, and the clause shall be construed accordingly. .

(h) For the purposes of this clauso the service shall be deomed to have continued and to continue unbroken and constant notwith-
standing any interruption or determination of the employment by the employer if such interruption or determination has been or be made
merely with the intention of avoiding obligation hercunder in respect of leave of absence or bonus.

(§) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and as ending at the beginning of the day which in the latest month in question has
the same date number as that which the commencing day had in'its month, and, if there be no such day in such subsequent month, shall
be reckoned as ending at the end of such subsequent month.

Provided that persons in employment on the lst day of January, 1938, shall for the purposes of this clause be deemed to have
commenced their servico on that date.

{7) This clause shall come into operation on the lst day of January, 1938.

(«) On application by any employer, this Wages Board, if satisfied that, because of the economic position of any part of the
industry to which this Determination applies, injury to such part will be caused by the operation of this clause, may postpone or
suspend such operation for such time as it may think fit.

FEMALES Nor To WasSH-UP or FEED MACHINES, ETO.

(8) A female shall not be required or permitted to wash-up or clean a printing machine; or feed any Armory press or platen
machine used for carton cutting; or operate any guillotine machine ; or feed a platen printing machine if under the age of eighteen
years,

ResT INTERVAL FoR FEMALES,

(9) There shall be an interval of ten minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest on each
dny, Monday to Seturdey inclusive, in each week for each female employee on time work or on piece-work, such time to count as
time worked. Reasonable facilitics shall be provided by the employer for the employeo to have refreshments during such interval if
the employee so desires.

Five-pay WEEE. .

(10) When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer and the
employces may thereupon agree upon the hours of commencing and finishing work with a starting time not earlier than 7.30 a.m.,
and a finishing time not later than 6 p.m., and in the event of such agreement being made, the hours sc agreed shall be substituted
for the hours fixed by this Determination, notwithstanding anything to the contrary contained in clauses (11) (b), (13) (6) and {¢), and
(13) (A} bereof. In default of agreement, such hours may be decided by this Wages Board.

Houss..

(11} (a) The day-work hours of duty of employees shall not exceed eight hours on Monday to Friday inclusive and four hours
on Saturday, and shall not exceed 44 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday inclusive,
and between 8 a.m. and noon on Saturday, provided that the time of starting work of the linotype mechanio or other male person who
attends to arrange the heating of linotype or like metal pots may be 7.30 a.m. .

() The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue unchanged
%ntildultered by agreement between the employer and his employees, and in default of such agreement, as settled by this Wages

oard. . :
Nicrr Work. L. :
(12) (a) Night-shift work is work other than overtime work done between the hours of 8 p.m. and 8 a.m. :
(6) The hours of duty for night-shift workers shall not oxceed 44 per week, to be worked within ten hours a shift on Monda:
to Friday inclusive, provided that for machine compositors on night shift the hours of duty shall not exceod 42 per week.

(c} The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall be apranged
between each particular employer and his employees, and in defanlt of such agreement, as settled by this Wages Board.

(d) A female employce or an employee under seventeen years of age shall not perform night-shift worlc.

(¢) On any day when tho hours of any night shift overlap the day-shift hours, the night.shift hours shall be obsorved, and the
night-shift wage be paid for such day. .
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.

. OVERTIME.

(13) (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such employee,

(6) All duty performed by time-workers in excess of or outside the hours mentioned in clauses (11) or (12) hereof, or in excess
of the hours of a’shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

(¢} All duty performed by picce-workers in excess of or outside the hours mentioned in clauses (11) or (12) hereof, or in excess
g}fl tbefhours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours and double rate

ereafter.

(d) (i) Where a weekly timo-worker works on any day of his annual leave or on any public holiday mentioned in claase (6)
hereof when he is entitled to be away from his employment, he shall be paid thercfor at not less per hour than the hourly rate of his
weekly wnﬁe, in addition to the weekly wage, and shall bo given not less than four hours’ work, or pay equivalont thereto.

(ii} Where a weekly piece-worker works on any such day of annual leave, or on any such public holiday, he shall be paid
therefor one day’s pay of the corrosponding time-worlker, and the usual piece-work rate or rates for work done by him. He shall
also be provided with at least four hours’ work, and in the event of insufficient piece-work being provide:d to keep him continuously
employed for such four honrs he shall be paid for any non-working time at the time-worker’s ordinary hourly rate.

(iii) Should a weekly time-worker, or weekly picce-worker, who has worked on a holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work, he
ghall be paid double the ordinary time-work rate or double the ordinary picce-work rate, as the case may be, for the hours worked
before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to & night worker as to a day worker.

(e) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of four hours’
work or pay equivalent thercto) on Sunday.

(ii) Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall be paid
for at time and a half or rato and a half for the first four hours worked before noen and at double time or double rate thereafter.

(iii) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth night shift
shall be paid for at double time or double rate.

{f) An employee, if called upon to work overtime in excess of ono hour after the usual finishing time of any shift, shall bo paid for
two hours' work at overtime rates at the least. Where notice of overtime in excess of one hour has not been given to an adult male
employee during the previous shift, or whero notice of overtime has beon given to him, but overtime has not been worked, 2s. shall be
paid as an allowance for tea money. The same allowance shall be mado for each meal reasonably occurring during such overtime work.
Where any junior, apprentice or female is required to work overtime, or is given notice of overtime and such overtime is not worked, 1s.
shall be paid as an allowanco for tea money. The same allowance shall be made for ench meal reasonably oceurring during such overtime
work.

(9) Any employee required to work more than six consecutive shifts without & clear interval of 36 hours after the sixth shift ehall
be paid double rates for all work performed by him after the sixth shift until he shall have had such clear interval of 36 hours betwoen

e . ]

{k) No employco under 16 years of age shall be employed on overtime. No employee under 17 years of age, nor any female or
apprefntice, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clauses (10) and (11) (a) °
hereof. t
() An employer shall not require or permit any female employeo to work overtime after § p.m. unless at least one othor female.
person is working with her.

() An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-driven
machinery unless he works in company with at least one other person. L.

(k) One hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to stand by. for.
work shall be paid for as a “call " to any employee brought in to do any work not in the ordinary working hours, such to be paid,
for ab the rate of timo and a half or rate and a half, except on Saturday afternoon, and on Sunday, when double time or double rates
shall be paid. . . :
EupLoYEE Missing Usvat, CONVEYANCE.

(14) Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as to cause
him to miss the usual means of conveyance home, he shall be conveyed home in a suitable manner, without delay, at the oxpense of the.
employer. .

oy MgeaL PErIoD. * . .

(15) (z) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and a majority of not less than three-fourths of his employees may agreo to & reduced period, but not less
than half an hour.

(b) No employeo shall be compelled to break shift except for meals, and no shift shall exceed five hours without a break fof meals.

{c} Where an employeo is rcquired to work during his usual meal period he shall bo paid one-half extra on the hourly rate of his
weekly wage for the time so worked, and be allowed his usual meal period as soon as it can be arranged.

(d) The lunch period of any employee shall be betweon the hours of noon and 2 p.m.

TeeMS OF EMPLOYMENT AND SIOE Pay.
(16) (a) No person shall be employed except as—
(i) a weekly time-worker; or
(ii) & weekly piece-worker; or
(iii) a casual time-worker; or
(iv) o casual piece-worker. . -

(b) A weekly time-worker, to become entitled to payment of a weokly wage, shall perform such work as the employer shall from
time to time require on the days and during the hours usually worked by such employee. K

(¢) (i) A weekly time-worker not attending for duty shall lose his pay for the actual time lost unless he prod_udeu or forwarda
within twenty-eight hours of the commencement of such absence evidence or a message satisfactory to the employer that his non-attendance
was due to personal ill-health necessitating such absence, but notwithstanding that he may be employed by different employers he shall
not be entitled to payment for non-attendance on the ground of personal ill-health for moro than 44 hours in each year. Such year shall
begin on the date on which this Determination came into force.

(ii) A weekly piece-worker shall be excused from presenting himself for employment at the proper time and place each day because
of personal ill-health and shall be paid at the corresponding time-worker’s wago for the period of ill-health in all respects as if during such
period he had been a weekly time-worker employed on such days and during such hours as are usually worked by time-workers upon any,
day shift, and ho shall comply with and be subject to the conditions for time-workers prescribed In paragraph (i) hereof.

(ifi) If an employer within 48 hours after the receipt by him of & written message sent by (or on behalf of} an absent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the employee o written notice that he does not accept
the messago as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence of the
employee was due to personal ill-health. . . .

(iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a writton notice
that he does not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the employce must
within a reasonable timo furnish such further evidence. If the employer requircs the employee to obtain a medical certificate or othér
proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessari]gafmid or fncurred b'y the emp_loy.ia'. 'T.he
employes shall submit to medical examination at the employer’s expense if so required, and s 1 not obstruct or interfere with inquiries
deemed to be necessary by tho employer. L - -

(v) If an employer rejects a claim for sick pay this Wages Board shall have power, upon application by the Printing Tndustry
Employees Union of Australia, or by the employee concerned, to hear such claim, and to make such order thereon as it thinks
appropriate ; and the employee, if required to attend this Wagos Board on the hearing of his claim, shall, if his claim succéeds, .but
not otherwise, be entitled to be paid by the cmployer for the time of his attendance, if a time-worker, at his usual rate, or if a
piece-worker, at the corresponding time-worker’s rate. . . L

_(vi) In any case where the period of 48 hours referred to in paragraphs (iii) and (iv) hercof oxpires after the finish of the lpst;
working day in tho calendar week, or on a public holiday, the period shall bo deemed to oxtend to noon of the next ordinary working
day, and in any case where illness commonces afver the finish of such last working day the said period of 48 hours shall be deemed
to commence at the starting hour of tho noext ordinary working day. . . S e as
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(2} A weekly piece-worker is a piece-worker engaged as a weekly employee.. The following conditions apply to the employment
of a weekly piece-worker :— . .

(i) On each working day or night of the week he shall present himself for employment at the usual time for beginning
work at the place of business of the employer unless informed before leaving work by the employer that his
attendance on any.day or any night is not required.

(i) If be has not been informed as provided in the foregoing paragraph, and actually presents himself on any such day
or any such night he shall receive not less than four hours’ continuous employment or be paid for such four hours
(or any part of such four hours as would be non.working time) at the appropriate rate for a time-worker, Provided
that a weekly piece-worker on day work working on a Saturday shall receive not less than three hours’ work or be

aid for such three hours {(or any part of such three hours as would be non-working time) at the rate aforesaid, and
gis shift shall finish not later than noon.

(iif} (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in this
Determination, or in the Schedule thereto.

(2) In this paragraph the words “ the corresponding time-worker ” mean—

(a) As to an adult male, as defined by clause (34) ( f) hercof —an adult male weekly time.worker employed in the
same calling 28 the weekly piece-worker who is concerned ;

(b) As to an adult female, as defined by clause (34) (f) hereof—an adult female weekly time.worker employed
in the same calling as the weekly piece-worker who is concerned ; and

(¢} As to a male junior--a male junior weekly time-worker of the same age employed in the same calling as the
weekly piece-worker who is concerned : and

(d) As to a female junior or any female of less than five years’ experience—a female junior weekly time-worker
of corresponding experience employed in the same calling as the weekly piece-worker concerned.

(3) For any week in which he has worked the full hours of duty, the weekly piece-worker shall be paid at least the
corresponding time-workers’ wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required to work:
the full hours of duty, he shall be paid Enr that week the corresponding time-workers’ wage.

(6) If in any week there occurs a public holiday. as provided in clause (8) hereof, upon which the weekly picce-worker is
not required to work, he shall be paid, in addition to his aggregate piece-work earnings for that week, a sum
equivalent to that paid to the corresponding time-worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition provided,
affect the right of a piece-worker to the benefits of this sub-clause (d). . A piece-worker’s earnings shall not be
subjected to deduction for lateness or lost time unless such lateness or lost time would cause an employer to make
a payment which he otherwise would not be required to make. Subject to this condition, where a picce-worker is
late or loses time on any day he shall be subject only to such a deduction from any moneys due to him as is
proportionate to the time actually lost by him. . .

(¢} (i) The employment of a weekly time-worker or picce-worker may be terminated by a week’s notice on either side, and such
notice may be given on any day of the week to take effect one week after the day on which it is given. This shall not affect the
.right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such
case wages shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed
because of any strike of the Printing Industry Employees Union of Australia, or any other union, or through any breakdown of
machinery or any stoppage of work for any cause for which the employer cannot be held responsible. .

(ii) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the employer
cannot be beld responsible, and the employee has lost at least two daye’ pay the employee, whether a weekly time-worker or weekly
piece-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall be terminated
without the employee being required to give the week’s notice mentioned in paragraph (i) hereof, and he shall be paid such moneys
as are due to him under this Determination. . .

(f) Where a weekly piece-worker gives or receives a week’s notice of the termination of his employment, he shall during the
week that such notice runs, be given the same amount of piece-work as it has been customary for him to perform during the period
of his engagement. K

{g) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours thereafter. Withont
prejudice to his liability to lepal proceedings in respect of such non-observance, an employer not observing this provision shall pay

such employee an extra full day’s pay for each day after the employer’s usual pay day upon which he apples at the employer's place
of business for payment of the amount due to him, and does not receive it.

CasuaL EMPLOYEES.

(17) (a) An employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casual. Except where this is done the employee shall be a weekly time-worker or weekly pisce-worker. A casual employee, after
two weeks of continuous employment as a casual employee, shall become a weekly time-worker or weekly piece-worker.

(b) If a casval employee commences duty on any day, or is directed to attend for duty and actually attends on any day, such employee,
if & time-worker. shall in respect of such day be paid at the rate herein provided and for six hours (cither day or night) at the least, except
on Saturday, when he shall be paid for three hours at the least, and if a piece-worker, shall, in respect of such day, be given four hours’
work at the least, or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for a time.
worker, except on Saturday, when he shall be given three hours’ work at the least or paid for three hours (or any part of such three hours
as would be non-working time) at the corresponding time-worker's rate.

() A casual employee, whether working at piece-work or time-work and whether working on day or night shift, shall be paid
for such work the piece-work rate or the hourly rate prescribed for such work, with the addition of 124 per cent,

{d) A casual employee, when working overtime shall have his rate of pay as a casual employee increased by the same proportion
(e.g., one-half, or double aa the case may be) as the weekly worker’s rate applicable to the class of work done by the casual employees
directed to be increased under this Determination for work done on overtime, with the addition of 124 per cent.

PROBATIONERS ON SLUG-CASTING OR 'TYPE-CASTING MACHINES,

(18) An employer shall not employ any employee 0s a probationer on the keyboard of a slug-casting or type-casting machine
unless such employee is 8 compositor who has served a full term of apprenticeship, or is an apprentice who haa served three years'
apprenticeship as a compositor.

Mixep Funorions.

(18) Where during any day a time-worker or piece-worker is employed on work requiring the performance of functions involving
different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee for that day shall be
calculated as if the employee performed such only of the said functions as involved the highest rate of wage.

PIECE-WORK.
(20) () Without prejudice to the rights of a weekly piece.worker under clause (16) (d) hereof no piece-work shall be performed
by-any employee other than in respect of work done in connexion with machine composition. )

() The minimum pioce-work rates payable to an employee by an employer shall be the rates prescribed in the schedule to this
Determination. '

The schedule hereinbefore mentioned is hereby incorporated in this Determination.
(¢} No undue advantage shall be given to one piece-worker over another. This provision applies to the quantity and to the classes
or quality of work to be supplied to the employee, .
.. (d) When piece-workers are kept waiting for work or any materials, all waiting time shali be totalled up when the day’s work is
inished, and paid for at not less thar the corresponding time-worker’s rate. A pieceworker shall be deemed to he waiting for work unless
directed not to remain on the employer’s premises for work.

Wacrs axDp Pay Dav.

(21) Subject to clause (18) (e) hereof, an employes shall be paid his wages on Thursday or Friday in each week, and not more than
two days’ pay shall be kept in hand by the employer.

WORE Nor To BE TAREN 0rF EMPLOYER'S PREMISES.
(22) No work shall be taken off the employer’s premises to be sxecuted by any employee.
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Tme Book.

(23) (a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each employee,
and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid for under clause {20)
(d) hereof the time of the commencement and the ending of each period of waiting time, and the wages, overtime and allowance paid
each week : provided that the employer may at his option use a mechanical clock in lieu of a time book for the purpose of recording the
time of each employee. The book, or, when a clock is installed, the time cards, shall be open for inspection by a duly accredited official
of the Printing Industry Employees Union of Australia, or of the employer’s employees, during the usual office hours at the office or
other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time card,
and may in any relevant proceeding tender such copies in evidence. Every book or time card kept or made under this clause shall for
at least twelve months after the making of any record thereon be kept by the employer at his place of business and shall be there open
for inspection under this clause.

{6) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose bock is to be
inspected.

AvutHoR1ZED PERSON MaY ENTER FACTORY.
(24) (a) (1) The secretary-treasurer of the Printing Industry Employees Union of Australia, and
(2) The secretary of the appropriate branch or sub-branch thereof of the said union, or
(3} An c:_iﬁcer l?f the appropriate branch or sub-branch thereof of the said union accredited in writing by the secretary
of the branch
shall have power to enter and inspect during working hours any part of a printing factory or workshop in which any piece-work operation
is being carried on, and to interview the employees m regard to piece-work rates and conditions of employment.

{b) At least four hours' notice shall be given to the employer or his representative by any such person or persons prior to his or
their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his representative shall be entitled
to accompany any such person or persons, and shall provide access to the wages book and time sheet and records of any piece-work
employee. Upon request of the said person the employer or his representative shall produce any work or part of any work done or in the
course of being done by a piece-work employee. The work and duties of the employees shall be interfered with as little as possible
by any such person.

Uniox OrrFiciaL ViSITING FacTory.

(25) Duly accredited representatives of the Printing Industry Employees Union of Australia shall have the right to enter
employers’ working establishments during the midday meal time for the purpose of interviewing employees on legitimate union
business, on the following conditions :—

(a) That the representative produces his authority to the employer or his representative.

(5) That the representative interviews employees only at places where they are taking their meals.

{¢) That not more than two such representatives shall at any one time visit or be in any one working establishment, and
if there are two representatives they shall both be there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall not be visited
afterwards during the same week by any such representative. .

() That if any employer alleges that a representative is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the said union shall have the right to bring such refusal
before this Wages Loard which may thereupon rescind or otherwise deal with such refusal.

UxioN DELEGATE. '

(26) Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary time in
working hours to interview the employer or his representative for the purpose of submitting grievances. If the members so chosen be
piece-workers thoy shall be paid for such time the time-worker’s wage in their branch of the industry.

. Seatmve PrOVISION.

(27) {¢) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.

(b) Any female employce whose work permits of her being seated or requires her to be seated shall be provided with a reasonably
comfortable seat.

DETERMINATION, ETO., T0 BE POSTED.

(28) A copy of this Determination shall be kept posted in & prominent place in each workroom where it may be read by
employees. The Printing Industry Employces Union of Australia shall be permitted to post notices as to union meetings on a boa
at each establishment in a reasonable manner. .

HeaLte NoTices.

(29) Notices conteining advice for the preservation of the health and protection of workmen, if provided by the Printing Industry
Employees Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

APPRENTICES,

(30) (@) A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the employer in
one, but not more than one, of the following branches of the printing industry :—
(i) Hand composition. )
(ii) Hand and machine composition with instruction in the mechanism of slug-casting or type-casting machines.
(iii) Stereotyping and/or electrotyping.
(iv) Bookbinding and/or guillotine machine operating.
(v) Paper ruling and/or guillotine machine operating.
(vi) Edge gilding.
(vii) Letterpress printing.
(viii) Lithographic printing.
BroNzING OR DUSTING-OFF.

(31) (a) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as far as practicable,
the escape of dust into the air of any occupied room. B

(b) Bronzing or dusting-off by hand shall not be done except in connexion with—

(i) An efficient exhaust draught which effectively carries away bronze dust in the atmosphere; or
(i) An appliance or within a structure of canvas, wood, or other suitable material so constructed as to prevent,-as far
as practicable, the escape of dust into any occupied room. )
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for more than
two hours in any one day.

(c) There shall bo provided—

(i) Suitable overalls and head coverings for all persons epgaged in bronzing or dusting-off, which shall be washed or
otherwise effectively cleansed at least once every week when in use. o .
(ii} For all persons engaged in bronzing or dusting-off a suitable place or places for clothing put off during working hours,

(d) Every person employed in bronzing or dusting-off shall— R . K ..

(i) Wash the face and hands before partaking of any food or leaving the premises; .
(ii) wear the overalls and head coverings supplied as provided herein; . :
(iii) deposit clothing put off during working hours in the place or places provided in pursuance of these regulations.

{e) Where bronzing or dusting-off is regularly done there shall be provided and maintained in a clean state and in good repair
for the use of all persons employed in bronzing or dusting-off a lavatory with s sufficient supply of clean towels and soap’and nail
brashes, and having a supply of hot and cold water. .

/) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each .person
engaged in bronzing or dusting-off. . .
) Any person employed in bronzing by hand or dusting-off by hand, shall be paid 6d. an hour, in addition to any other

money payable under this Determination. . e
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(h) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or dusting-off
for & period not exceeding two hours in any one day, but except under such conditions an employer shall not require or permit any

female employee to do bronzing or dusting-off work,
(%) Each person shall be supplied free of charge by the employer with milk each morning and each afterncon where cmployed

in bronzing or dusting-off by hand for two hours or more in any morning or afterncon period.

Heautr PROVISIONS.

(32) () Type metal or type motal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type casting machines or on the floor of iho stereotyping and/or electrotyping departments.

(b) Dry cleaning shall not be permitted or carried out in any printing factory, workshop, or place. All establishments and
workshops shall be efficiently ventilated.

-(c) The employer shall provide a suitable place for employees to wash their hands.

(d) Proper facilities shaﬁ be provided by the employer so that the clothing of employees taken off during working hours may
be protected from the dust of tho workroom.

(e) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy gases are sucked off and conducted into the open air.

(/) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plungers, shall be done away from
the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust to bo carried away
from the workroom into the open air.

(9) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain. Artificiallight
shall be 80 situated as to enable the employee to work without unnecessary strain to the eyes.

Tirst-a10 CHEST.
(33) The employer shall provide a first-aid chest, which shall be a suitable dustproof receptacle, made of either metal or wood, for
the use of the employees, in some accessible place. Such chest shall be equipped and supplied with the following articles, namely :—

Quantitics to be Kept in Ambulance Chest in—

Article. Factories and Workshops Any factory or Workshop
io which not more than {n which more than 30

30 Persons are Employed. Persons are Employed.

Antiseptic solution . .. .. . .. el <o | 1 bottle .. .« | 1 bottle

Bandages, cotton and gauze .. . .. e .. ++ | % doz. assorted sizes .. | I doz. assorted sizes

Castor eil .. .. . . .. . .. .. | § ounce . .. | 2 ounces

Iodine, tincture of .. .. .. .. . .. .. | 1 ounce . .+ } 2 ounces

Manual, First-aid . . .. .. .. .. .. . .

Petrolatum, carbolized . . 1 jar . o | 1 jar

Picric acid solution, made accotdix;g to the 'followin‘g. recipe or prescri'p-tion :—ii.
teaspoonsful of powdered picric acid, 3 ounces of absolute alcohol, and 2 pints
of distilled water .. .. " . .

.o

Pins, safety .. .. .. R .. . . .. | 1 packet o .. | 1 packet
Sal-volatile .. .. . . . . . .. | 1 ounce .- .. | 6 ounces
Scissors . .. .. . .. .. | 1 pair .. .o | 1 pair
Tourniquet .. . . - . .- R IS TN . w1
Tweezers .o . . . . . . oo |1 pair . .o | 1 pair
Cotton, absorbent . .. . .. . . .
Gauze, sterilized, plain . . .- .- - .- | £ An adequate assortment | An adequate assortment
Lint, absorbent .. . .. .. .. . ..
, adhesive . . . . .. .. ..

INTERPRETATION OF THE DETERMINATION.

(34} {a) A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be ascertained
by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(b) The word *“factory ” or the words * factory or workshop  shall include every room or place where work in respect of which
» wage is prescribed by this Determination is carried out by employees.

{¢) A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or night shift, or
any mixed day and night shift.

(d) “* Adult male ” shall mean (1) any male employee over 21 years of age, or (2) any employee who has completed his period of
apprenticeship but is under 21 years of age ; and “ adult female > shall mean (1) any female employee over 21 years of age, or (2} any
female employee of any age who has had five years’ experience in the industry.

() A duly accredited or authorized official or person, member of the Printing Industry Employees Union of Australia, shall mean
any officer or member of the said union or of the appropriate branch or sub-branch thereof who may be accredited in writing by the
sccretary-treasurer of the said union or by the appropriate branch secretary, and shall include the said secretary-treasurer and branch
secretary. The words * branch secretary ” shall mean the secrotary of any State Branch of the said union.

: (f) A copy-holder, unless an apprentice to hand composition or hand and machine composition, shall not be entitled to do the work
of reading, revising, checking, or correcting proofs.
SCHEDULE “ A "—MACHINE COMPOSITION.

In addition {o the piecc-work rates set out in this schedule o piecc-worker shall be paid 3s. for each full weck worked or

& pro rata amount according to the time actually worked if less than a full week be worked.

P1ecE-WORR RATES FOR MACHINE COMPOSITION.
1. The Eiece-work rate for machine composition shall be 4§d. per thousand ens, but where such work is done on & night shift
the rate shall be 6{d. per thousand ens, and such piece-work shall be done subject to the provisions of the Determination and of this

schedule.

Cast-ur AXD MINIMUM MULTIPLIER.
) 2. Fhe cast-up shall be according to the point system, but the minimum multiplier for any line shall be 40, and the table of
muyltipliers appended to this schedule sball be observed. A fraction of an en, if more than 5, shall count an en for the machine
compositor, and if less shail not be counted. If it is 5, it shall count alternately for the house and the machine compositor.

Larce TyPE.
3. Matter 13 ems and under 13 ems measure, composed in 10-point type, shall be charged jd. per thousand ens oxtra, and all
types above 10-point in size shall be charged 3d. per thousand ens extra.
BORDERED MATTER.
4. Matter having a machine-set border attached to the slug, whether such border is formed of rules, letters, or otherwise, shall
be paid for at double rate.

Diarkcts, ETC.
5. Matter set in dialetic Euglish or in illiterate spelling, where such matter is of four lines or more, or where the dialetic-
English or illiterate spelling is recurrent through the matter, shall bo paid at rate and a half.
ForElaN LANGUAGES.
6. Matter set in any language other than English shall be paid for at double rate.
“Tare™ or Cory.
’ Trelve lines of 16 ems measure, or their equivalent in wider measures, shall constitute a machine “ take " of copy. Provided
that the matter given out at any one time, whether referring to the same or different articles, shall constitute one * take ™.
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Tor anp BorroM RuLEs.

8. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the machine

:lomgom:gr, but cross rules in the body of a table, when set or requircd to be inserted by the machine compositor, are reckoned in

he depth. : :
. CoLumMN OR TaBULAR MATTER.

9. Column or tabular matter cast on nne bar shall be charged :—Two columns (two justifications or arrang, 1ts), rate and &
third ; three columns, rate and a half; four or more columns, double rate. Tho above rates shall be paid whether the matter ie
with or without headings or rules. Where there are more than four columns, the machine compositor shall have the option to set
the matter at the machine compositor’s time-rate with tho addition of 12§ per cent.

HEeApINGgs.
10. Column or tabular matter with headings in smaller-type than the body shall be cast-up at the value of each body.

SmaLL CaPrrais, Itavics or SorTs XoT oN KEYBOARD.

11. (a) For small capitals, italics, clarendon or other faces and sorts of type or characters of any kind, not on the keyboard
but fed in by hand, one line extra shall be allowed for each word of six letters or less and two lines extra for each word of more than
six letters.

(6) Where intermittent words are sct on the keyboard in such faces and sorts, one line extra shall be paid for each
line containing such words, excepting small capitals, which shall be paid onc line extra for each word. When double letter matrices
are used, and matter is set up on the upper tier or by the two-letter or leaf attachment for elevator head elevation, such
matter up to 25 continuous lines shall be paid at rate and a half, and all matter beyond 25 continuous lines shall be paid
at rate and a quarter,

Rux-oN LisTs AND SIMILAR MATTER.

. 12. Run-on subscription lists, share lists, land sales, wool sales, show-prize lists, cargo lists, tennis results, egg-laying competition
results, pawnbrokers’ advertisements, balance-sheets, University or other school lists (other than those which are figures only),
cricket scores, rifle scores, quoit scores, mining and market reports, racing weights, racing results and similar matter, shall be
paid for at rate and a half. University and other school lists and examination results, consisting of figures only, lottery
results, consisting of figures only and other run-on figure matter, consisting of figures only, shall be paid for at double rate.

LEADERED MATTER.

13. All leadered matter, if leaders are ranged, and other leadered matter of 20 ems measure or over, shall be paid for at rate and
a third.
INDENTED MATTER.

14. All matter set to 13 ems measure or less in 8-point or over, indented one or more ems each end or two ems or over on one end,
shall be paid for at rate and a half.
. House MARRS—AUTHOR'S PROOFS.
15. (a) Alterations from copy to the first proof shall be paid for at double rate. House marks or author’s proofs shall be paid for

at double rate, but twelve lines shall he the minimum charge. New matter or additions to copy shall be paid for at the ordinary rate if
exceeding twelve consecutive lines.

(b)) When an author’s proof contains matter to be set in various measures, and the appropriate matter for one measure is inter-
mixed with that of other measures necessitating the proof and/or copy being traversed three or more times before being completed, the
charge shall be increased by one-third except where the matter makes nine lines or less.

(¢) The Houss shall be entitled to correct all author’s proofs or revises on time.

CorRECTION OF ProOFs oN TIME.

16. The House may at any time, in its discretion, correct proofs on timo and deduct from the machine compositor the number of
lines requiring alteration. The machine compositor shall have the opportunity of seeing proofs containing any oorrection charged against
him.

SLuaoINg, ETC.
17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House.

‘WHITE LINES, ETC., INSERTED BY THE HOUSE.

18. The machine compositor shall not be paid for white lines, rules or other matter, inserted by the House, except where the same
are set or are required by the House to be inserted as part of a * take.”

MuLTiPLE BAR MATTER TO BE LAID oUT BY THE HoUsE.
19, Where matter is set on two or more bars it shall be laid out by the House, but the machine compositor shall be responsible
for any mistake made by him.
Extra CEARGE FOR MULTIPLE BAR MATTER.

20. Matter requiring two bars to complete one measure (not being tabular matter) shall be paid for at rate and a third ; three bars,
rate and a half; four or more bars, double rate.
FowL Laves.

21. Each line cast hy the machine shall be paid for as a full line, except when the vice jaw is reduced, when the full measure shall
be charged for the first twenty lines only.
Cory Too Bic ror Tray.

22, All matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the copy tray, shall be
paid for at rate and a third. ’
Bap or InpisTiNeT CorY.
23. Bad or indistinct copy, or copy written with an indelible pencil, or matter having to be transposed by the machine compositor
(that is, matter which is not to be set up in the order in which it appears in the copy), shall be paid for at rate and a third.

CoNTRACTIONS—EXTRA CHARGE.

24, Where the machine compositor has to make contractions, he shall be paid rate and a half for each lino affected. This
rovision does not apply to ordinary recognized contractions such as St. for street, Rd. for road, Co. for Company, Ltd. for Limited, tb.
or pound, oz. for ounce, &c. Further, this provision does not apply to work done on a directory or a telephone list.

DEreCTIVE MAGHINES.

95. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for at double
rates, provided that where a mechanic is employed on the shift, or some responsible person is present, his attention is called to the defect
and he has failed to remedy the matter, but a machine compositor shall be entitled to this charge for all matter set up to the time when
the defect was, or should reasonably have been obscrved by him.

Lower MAGAZINE.
26. Where a machine compositor sets from a lower magazine from which the matrices assemble down a chute, the machine
compositor may at his option do such work at the time rates for 8 machine compositor.
TIMI-WORK.

27. A machine compositor, who may be temporarily required to do hand work on any day on which he is empioyed as a machine
compositor, shall be paid therefor not less than the time rate for a machine compositor.

Warrine TivME.

28. Waiting time shall be paid for at the time rate for a machine compositor. Al stoppages shall be oumulative, and shall be
charged as waiting time, provided that such stoppages have not been caused by the fault of the machine compositor.

10638.—2
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CHANOING MAGAZINE.

29. For changing magazine or mould in any slug-casting machine, the machine compositor shall be paid 5d., and for emptying
or rofilling magazine, 1s. 3d. In the case of a multi-magazine machine, or a machine of similar design, he shall be paid
1d. for each change, and 1d. for each return where the change and return of magazino is made by manipulation of handle or lever,

ATTENDING AND ADJUSTING.

30. On any shift s machine compositor on piece-work attending or adjusting one machine shall be paid 10s. per week
extra, and for two or more machines 20s. per week extra. If the 10s. per week be not paid to a piece-worker, all mechanical
troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time rate for a machine
compositor.

Loxo MEeasure.

31. Slugs of 26-ems pica measure and over set in 6-point or smaller type shall be paid 3d. per 1,000 ens in addition
to the rate. Measures of 27-ems pica and over set in type larger than 6-point shall be paid §d. per 1,000 ens in addition
to the rate. .

CHANGING MACHINE OB MAGAZINE.

32, Tf a machine is changed by order to a different type, the machine compositor shall not be required to change
again to make corrections, Such corrections shall be done on & vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each line re-set.

INSTRUCTIONS,
33. Instructions shall be given to the machine compositor with the first * take ™ in each job.

CATCHLINES.
34. A piece-work machine compositor shall be paid for all catchlines when set by him.

FuLr FouNt oF MATRICES. .
35. Each machine shall be provided with at least 25 space bands, and such a fount of matrices as will enable the
machine compositor to do his work without delay.
Cross RULES.
36.- ALl cross rules when set by the machine compositor, whether in reading or advertisements, shall be paid for asseparate

lines.
TaBLE oF MULTIPLIERS,
Measure. Pg%rl Au?te Nonpareil Min:un Brevier Bourgeois | Long Primer Smallrl’icu Pica English
Pica ems. 5-point. 5{~]‘1’uluh. G‘p!:)l;nt. 7-p°uim.. R-p(:;in&. O-D%’inf.. lo-gglnl. 11-[?oinb. !::-;?or{nt,‘ u-;?ginm

6 40 40 40 40 40 40 40 40 40 40

7 40 40 40 40 40 40 40 40 40 40

8 .. .. 40 40 40 40 40 40 40 40 40 40

9 .. .. 43 40 40 40 40 40 40 40 40 40
10 .. . 48 44 40 40 40 40 40 40 40 40
11 .. . 53 48 44 40 40 40 40 40 40 40
12 .. . 58 52 48 41 40 40 40 40 - 40 40
13 .. . 62 57 52 45 40 40 40 40 40 40
4 .. . 67 61 56 48 42 40 40 40 40 40
15 .. . 72 85 60 51 45 40 40 40 40 40
16 . 7 70 64 55 48 43 40 40 40 40
17 82 74 68 58 51 45 41 40 40 40
18 86 79 72 62 54 48 43 40 40 40
189 . 91 83 76 65 57 51 46 41 40 40
20 . 96 87 80 69 60 53 48 44 40 40
21 101 92 84 72 63 56 50 46 42 40
22 106 08 88 75 66 59 53 48 44 40
23 110 100 92 79 69 61 55 50 46 40
24 116 105 96 82 72 684 58 52 48 41
25 120 109 100 86 75 67 80 55 50 43
26 125 113 104 89 78 89 62 57 2 45
27 130 118 108 93 81 72 65 59 54 46
28 134 122 112 96 84 75 87 61 56 48
29 139 127 116 99 87 77 70 63 58 50
30 144 131 120 103 90 80 72 65 60 51

W. W. HARRIS, Chairman.
H. N. JONES, Secretary.

Melbourne, 10th August. 1937,

By Authority: H. J. GrEEN, Government Printer, Melbourne,



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

{ Registered at the General Post Office, Melbourne, for transmission by post as @ newspaper-.)

No. 210] FRIDAY, SEPTEMBER 3. [1937

Factories and Shops Acts.

DETERMINATION OF THE CHAFF-CUTTERS BOARD.

Nore.—{a) This Determination on the 2nd September, 1937, applied to the whole of the State of Victoria.
(b) When the Order in Council appointing tlis Board was passed, the words printed below in italios were not inoladed.
The Governor in Council, by order dated 3rd Auguat, 1821, added to the Board's powers, and for convenience of
reference these powers are printed in this form.

IN accordanco with tho provisions of the Factories and Shops Aots, tho \Wages Board appointed to ‘‘ determine the lowest, prices
or rates whioch may be paid to any person or persons or classes of persons—
(a) employed in the process, trade, ot business of obaff-cutting, corn-orushing, or compressing fodder; or in the trade of corn
cleaning or corn grading ;
(6) employed in oarting or driving or assisting in earting or driving in connexion with the trade or business of chaff-cutting
corn-orushing, or compressing fodder,”
has made the foilowing Determination, namely :—
(I That on the 2nd Scptember, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
Apprentic=s or Improvers. Other Employoees.
WaGES PER WEEE oF 44 Hours ON TRAVELLING CHAFFOUTTERS, Onary-ouTTING, CORN-ORUSHING, OR CoMPRESSING FODDER.
aND 46 Hours ELSEWHERE.
. s d
Apprentices. e, d. | Foreman (s.e., the man who givea
1st year .. .o . . . .. 32 6 instruotions to, and is responsible
2nd ,, . .. . . .. 35 6 for the work done by, 4 oy more
3rd ,. . . e . o 44 0 smployees) .. . .. 89 0 per week of 48 hours
th .e .. . . . .. 49 6 | Drivers of Motor trucks—
Bth ,, .. . . . . .. 58 0 {a) having a ocarrying capaocity
under 2 tons .. .. 87 0 ”» 448 ,,
Improvers. () having a carrying capacity 2 o o R
toens or aver .. . ” 48
gnt;z::lo{u:gr: of '8:' ot ‘ . g?, g Carter driving one horse .. 8 0 ”» 48 ,,
18 . ’ R o440 ” ” two horses .. 8% 6 ”» 48 ,,
19 » ” . o o 19 ¢ And 2s. extra per week for ever
%0 ”» ot ot o . U580 additional horse.
" " T " ot ot vt Chaffcutter feeders—
(a) in stationary mills .. .. 8 6 " 46 ,,
(8) on travelling plants. . . 92 6 . 44,
Stablemen .e . LT 0 ” 48
All o)t.hem—
(a) in stationary mills .. C .. 84 0 " 46
ProroRTION (I¥ ANY PLACE). (b) on travelling plants .. 90 O » 4“4

Apprentices,
One apprentice to every three op fraction of threo workers receiving
not leea than 77s. per week of 48 hours.

CORN-OLEANING OB CORX-GRADING.

Por wook of 46 bours.

Ao indent of app hip, prescribed by the Board, was
approved on 6th June, 1923. Day Shitt. | Night Shite.
I s d s d.
mprovers. Foreman (s.e., the man who gives instruo-
One improver to the first threo or fraction of three workers, and tions to, and is responsible for the work
thereafter one improver to every threo workers receiving not done by, 4 or more employses . 83 0 100 7
less than 84s. per week of 46 hours. All othery .. .. . .. 84 0 95 10

No. 210.—10637.
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(3) Timm or BEGINNING AND ENpDING WORE IN CHAFPF-0UTTING, COBN-ORUSHING, OR OoMPRRSSING, FopDRR TRADE--

Time of Bnding,
Five Days in the Week.
- mni.xl:g The Day the
Within the | Outside the | IHalfholidey i Usually
Metropolitan Metropolitan
District. District,
Employees on a traveiling chaffoutter or a travelling straw or
fodder pross .. .. .. e . 7 a.m. 8 p.m. 6 p.m. 12 noon
Carters .. . . . . . . 7.30 a.m. 6.15 p.m. 8 pm. 12 noon
All other employoes (excspt stablemen) . . - 7.30 a.m. 5 p.m. 6 p.m. 12 noon

(4) SH1FTs.--Time of beginning and time of ending shifts in corn-cleaning or corn-grading trade—

DAY SHIFT.
Time of Beginning. Tims of Ending.

The day on which the half-holiday is usually observed .. .. 740a.m. - 12 noon
Any other working day .. . .. .e 7.40 a.m, . 5 p.m.
Nigar 8SBIFT.
Any working day .. - - - .. .» 8 pm, . 7 nm.
(5) OvertTiuE—The following rates shall be paid forJovertime—
Y CHAFF-0UTTING, COBN-OBUSHING, OB CoMpRESSING Fooper TRapa
Stablemen—For all work done in exoess of 48 hours - .o .« Time and a quarter.
All others—

Persons Compressing Persons on Other
Fodder. Work.

Outside tho time of beginning and ending work—
Between 12 noon and midnight on the day on which the half-holiday is usually observed
Between 5 p.m. and midnight on the other working days Cee . .
Between midnight and 7.30 a.m. on any day .. .o . . .
Within the time of beginning and ending work in exaess of the hours fixed as a week’s work ”» . " »

Time and a half
Time and a quarter

Time and a quarter

COBRN-OLEANING OB CORN-ORADING TRADBE,

For each hour or fraction of an hour worked by an employee before or after
his shift

(6) Seeo1aL RaTrs.—Double time ahall be the rate for all work done on Sunday, and time and a half shall be the rate
for all work done on Now Year's Day, Australia Day (26th January), Good Friday, Eoster Saturdey, Easter Monday, 21st April,
(Labour Day), King's Birthday, Christmas Day, and Boxing Day, Fuel and Fodder Picnic day (only within the Metropolitan District
as defined 1n the Factories and Shops Act and Order in Council thereunder) and Melbourne Cup Day (also only within the said
Metropolitan District) : bus if any other day bo bv Aot of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work dons on the day so subatituted.

(7) PavMExT FoR HoLipavs~—All employees shall be entitled to the following holidays without any deduction in pay: New
Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday. Labour Day, King’s Birthday, Christmas Day and Boxing
Day; Fuel and Fodder Picnic Day (only those employed within the Metropolitan District as defined in the Factories and Shops Act and
Order in Council thereunder) and Melbourne Cup Day (also only thoss cmployed within the said district).

(3) Trivm WacEs.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
ghall for ench hour worked up to one-half the number of hours fixed be paid at the ordinary wages rate with anaddition of thirty-
three and & third per centum, and for cach hour worked beyond the one-half aforesaid shall be paid the ordinary wages rate up to but
not exceeding ordinary wages rates for an ordinary week’s work.

(9) TERMINATION OoF ExpLoyMaNT.—Seven days’ notice of termination of employment shall be given by either employer or
worker.

Time and a quarter.

(10) "EcEWORR.—The lowest piecework prices payable to any person employed on a travelling plant shall be—

| |
Where three persons!| Where four persons | Whers five or six Where more than Where more than
(@ (incinding fgeder. (Inctuding feeder, | persons (including 51%"’{:&’;&“@:}1‘:“" ln‘;‘]’gsg“ﬁ“g
R Dband cutter, pitcher, | band cutter, pitcher, | feeder, band cutter, eut‘ll:cr {tcher. ot bg s “g ‘-ﬁ:g
or baggers) are or baggers) are | pitcher, or baggers) bnk'geprs) e s b:g;el}'al)) “ee"'
i - ployed. are employed. employed. employed.
Hay chaff-cutting, on machines with & d. s d. s, d. s, d s d.
mouthpieces over 11 inches .. 2 4 19 1 3 11 ..
Straw chaff-catting, on machines with
mouthpieces over 11 inches .. 3 4 2 6 21 17
Hay chaff-cutting, on machines with |
mouthpisces 11 inches or under .. 2 8 | 2 1 R 2 1
Straw chaff.cutting, on machines with F
mouthpieces 11 tches or undor 3 4 i 2 @ 2 1
s, d.
1] Baling hay by any power driven pross .. .. .. o .. .- .. .. 1 7 perton
: . [ (i) Where up to and including four persons are employed .. 1 9 per ton
Baling straw by any power driven press { {ii} Where more than four persons are employed .. .. 1 4 perton
H. J. RICHARDSON, J.P, Chairman.

Melbourne, 17th August, 1937,

R. DUFFY, Secretary.

By Authority: H. J. GreeN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE COAL MINERS BOARD.

NoTe.—This Determination on the 9th September, 1937, applied to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons wheresoever employed in the business or occupation (other
than fircman, boiler attendant, or engine-drivers) of mining for coal has made the following Determination, namely :—

(1) That on the 9th September, 1937, the last previous Determination of this Boardt shall be revoked and replaced by this
Determination.

2) Wages,
Minors. Sdult, Persons.
Surface Workers. Surface Workers.
All adults—14s. 2d. per day shift.
Age, Per Day Shift.
[ Underground Workers. Ler Day
s d. Shift.
14 years .. . N 4 8 . s d.
B, . - o 59 Shaft sinkers . .. .. .. .. . .o 17T 10
1, . . 7.1 Timber drawers .. .. .. . .. .. .. 18 8
17, . . ? 6 Shiftmen .. .. o .. .. . .. o167
18, - .- 911 Platmen .. .. . .. .. .. .. o187
},9 ” = o > + Assistant platmen .. .. .. .. .. .. oo 1603
20 ., i = 129 Set runners {riding or walking) . .. .. . ..o 1803
Jigmen .. .. .. .. e .. . .. 16 3
Wheelers (hand wheeling or using onc horse) .. .. .. v 15 3
' Wheelers (using two horses) .. .. .. .. .. o 1610
Underground Workers. Examiners .. . .. .. . . .. .. 18 8
Miners working on coal .. .. - .. .. .. 18 0
1s. per shift in addition to the rates pre- | Persons employed in stone-drives .. .. .. . oo 167
seribed above for surface workers. Probationary miners .. .. .. .. .. M (]
. Machine-men (including assistant) .. .. .. .. ..o 18 4
Shiftmen activg as examiners .. .. .. . R V|
Ventilation stopping builders .. .. .. .. .. N U
Ventilation stopping builders’ assistants .. .. .. ..o 1503
Persons not provided for otherwise .. .. .. .. .. 1503

(3) SmrFrs.—That work performed except on a day shift as defined in Clause (15) herein shalt be paid for at the rate prescribed
for day-shift worlk, with the addition of 7} per cent.

(4) Hours oF Work.—That the ordinary hours of work except as preseribed in Clause (11) hercin shall be 86 per fortnight,
comprising ten shifts of eight hours each, and onc shift (on Saturday) of six hours, such hours to be inclusive of 30 minutes each shift for
cribtime without deduction of pay.

P (5) PaysMENT oF WacEs.—That wages shall be paid at least once every fortnight, and that not more than one week’s pay shall
be kept in hand by the employer.

(6) OverTiME.—That overtime shall mean all time on duty outside the hours prescribed as a shift in this Determination. Such
hours of duty shall mean from the time a worker descends from the surface until such worker returns to the surface. Overtime shall
be paid for at the rate of time and a quarter for the first two hours. and time and a half thereafter. A oribtime of 30 minutes
without deduction of pay shall be allowed for cvery four hours of overtime.

No. 211.—10564.
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(7) Suxpay axp HoLipay Work.—That all work performed on Sundays or holidays shall he paid for at the rate of time and
a half. " For the purpose of this elause. the expression ** holidays ” shall mean New Year's Day, Good Friday. Easter Monday, Christmas

Day and the following day. and Labour Day.  Whenever any of such days falls upon a Sunday. the following Monday shall be a holiday
in licu of such day.

. (8) Mixzv FuNcrrons.—That where, in any bhift, a worker performs the duties of a higher grade or grades than that in which he
is clnssified. he shall be paid at the rate pres:ribed for the highest of such grades for the whole shift, provided that, if he is occupied
in such higher grade work for not more than half the shift, he shall be paid at a rate not less than that which i< equal to the average
of the rates prescribed for the grades of work which he is performing.

(9) WET Pay.—That—

(7) Any surface worker who is required to worlk in a “* wet place  for at least onc hour during the shift. if not provided
with clothing or footwenr 0 as to protect him from getting wet, shall be paid 1s. extra for such shift, unless the wet
conditions occur only in the lagt two hours of the shift.

(b} Any underground worker who is reqrired to work in a ““ wet place ” for at least one hour during the shift shall be paid
1=, 3d. extra for such shift, unless the wet conditions occur only in the last two hours of the shift.

(¢} A place shall be deemed to be wet when water other than rain is fowing or dripping from overhead to such an extent
as to saturate the clothing of the wcrker, or when the worker is required to work in water more than 2 inches deep.

(10) Provistox Acarnst Wer Wearuer.—That workers (except those the nature of whose duties ordinarily requires them to

work out in the open throughout the shift) who are required to work in the rain, shall be provided as far as practicable with suitable
clothing to protect them therefrom.

(11) RepwerioN or Hours 1x Hien TeMPERATURES.—That where any person is required to work in any place where the
temperatures exceed 79° Fah. dry, and 76° Fah. wet, the hours of work shall not exceed six hours per shift. but the employee shall be
paid as though the ordinary hours had been worked on the shift concerned.

(12) EyvrrovEE To BE NoTrFiep.— That where an employvee who has not been notified that he is not required to work the following
shift presents himself for work and, though willing to work. is not engaged, he shall be paid at the rate applicable to his grade of
work as though he had worked for the shift in question. Provided that, in any case where, through circumstances over which the
employer has no control, notification is impracticable, this clause shall not operate.

(13) CoxTRscT Rares.—That any employer may fix and pay contract rates, provided that any person employed.at such contract
rates shall reccive not less than the wages prescribad in clause (2) of this Determination.

(14) CaviLLive.—That & system of eavilling for conl places shall be adopted in respect of any mine in which work is performed at
contract rates. Pursuant to the provisions of Section 164 (1) Act 3677, the Board hercby prescribes the following cavilling rules, viz. :—

1. Prior to the quarterly cavil, all working places shall be inspected by the management, with two scrutineers, to be
appointed by the workmen.  The management and scrutinecrs shall decide mutually what places are deficient.  Places

deemed deficient shall not be included in the quarterly eavil, but shall be worked in such manuer as the management
may determine.

2. Al places at each colliery which are going to be worked at the commencement of each quarter shali be cavilled for every
three months with the exception of those which may be otherwise arranged for between the management and the
employees” representatives.  Cavils shall be deawn as arranged by scrutineers appointed by the miners in the presence
of the colliery officials. Cavils to be arranged so that the first cavil in each year be drawn provious to the Christmas
holidays preceding such cavil.

3. In the event of there being sufficient working plnces, all miners at vach colliery, including those promised work for the
commencement of each quarter. shall choose their own mates, and shall notify the person appointed to receive names
at least two days before the cavils are drawn.  Any man neglecting to mate himself shall be mated by the serutineers,
subject to the approval of the management, and his name included in the ballot with the others,

4. All places that are to be drawn for as <pecials must be made known by the management in the wsual way by posting at
the pit mouth one week before the drawing of each quarterly cavil. and such places shall be cavilled for first. ~ In tho
event of there not being a suflicient number of names given in to fill the whole of the specials, an additional number
required shall be drawn from the general eavil. Persons cavilling for special places shall be subject to the approval
of the management and two serutineers appointed by the men.

5. Any mau or men finishing his or their place during the currency of a quarter, shall fill the nearest available place (if any)
in that district. unless it be stipulated at cavilling that the men finishing such place should occupy another place
reserved for such contingency.

6. lu the event of any place being stopped anil restarted during the currency of a quarter. the miners who cavilled such
place shall be the persons to work it. unless they have left the colliery or cavilled a special place in accordance with
the rule.

. In the event of two or more places being stoppzid at the same time during the eurreney of a quarter in any district, the
men who were working in such places shall cavil for any vacant place or places which have to be filled in the district
where they have finished. or in any other district should there not be a sufficient number of vacant places in the
district where they finished.

8. If any special place or places be started during the currency of a quarter, applications shall be invited from the miners

to fill such place or places, and should there he sufficient applications received. such place or places shall be cavilled

for in accordance with the rules of the general cavil. In the event of insufficiency of applications the management
shall have the right to nominate names for such cavil from the men at the same collierv, provided the persons
nominated are agreeable.  Mailing this, the management may work the place as they may decide.

9. Miners shall he allowed to exchange places at any time with the consent of the management and of their party. but no
exchange shall be allowed between miners who arc working their notice or about to leave the colliery. In the event
of one man of a party leaving after such an exchange, the man who has exchanged shall return to the original eavil

if 0 required by the management or party.

Should any dispute arise with regard to the conditions in which any place has been left. the men cavilled to such place
may call in the miners’ scrutineers or the two miners working on either side provided they are not cross-mates, to
decide the matter, and should they allow any compensation, it may be stopped from the wages of the men who
worked in the place last, and paid to the men who cavilled such place. The compensation may be stopped from tho
miners’ wages by the management and paid to the men who cavilled to work such place, on their written order.

11, Any miner leaving the colliery and being re-employed during the currency of a quarter shall work his own cavil with the

consent of the miners working such place.

12. No man shall work in another man's cavil, except to open out air-ways or to cffect repairs.

13. Where four men cavil a place and it is subsequently found necessary to move two men, the four shall eavil to determine
who shall leave the place.

10.

=1

(13) DEFINITIONS.—* Probationary miner  shall mean a person who has had less than two vears’ experience of work at the coal
face.

“ Day shift " shall mean any shift commencing not earlier than 6 a.m and not later than 8 a.m.
C. McLEAN, .M., Chairman.

REX L. CECIL, Secrctary.
Melbourne, 25th August, 1937,

‘ By Authority: H. J. GeeEn, Government Printer, Melbourne.
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No. 212] FRIDAY, SEPTEMBER 3. [1937

DISCHARGING MEMBERS OF THE LEGISLATIVE COUNCIL FROM ATTENDANCE AND
DISSOLVING THE LEGISLATIVE ASSEMBLY.

PROCLAMATION

By His Excellency the Lieutenant-Governor of the State of Victoria and its Dependencies in the Commouwealth
of Australia, &c., &c., &c.

WHEREAS by The Constitution Act it was amongst other things enacted that it should be lawful for the Governor

to fix such places within Victoria and, subject to the limitation therein contained, such times for holding the first
and every other Session of the Council and Assembly, and to vary and alter the same respectively in such manner as he
might think fit ; and also from time to time to prorogue the said Council and Assembly, and to dissolve the said Assembly,
by Proclamation or otherwiss, whenever he should deem it expedient: And whereas the said Council and Assembly,
called *“ The Parlisament of Victoria,” stand adjourned until Tuesday, the seventh day of September, 1937: And
whereas it is expedient to dissolve the Legislative Assembly : Now therefore I, the Lieutenant-Governor of the State
of Victoria, in the Commonwealth of Australia, in exercise of the power in me vested in this behalf, do by this my
Proclamation discharge the Honorable the Members of the Legislative Council from their meeting and attendance on
Tuesdsy, the seventh day of September, 1937: And I do dissolve the Legislative Assembly, such dissolution to
take effcct on Monday, the sixth day of September, 1937 : And I do hereby declare that I have this day
given Order that Writs be issued in due form, and according to law, for the election of Members to be duly
returned to serve in the Legislative Assembly.

Given under my Hand and the Seal of the State of Victoria, at Melbourne, this third day of
September, in the year of our Lord One thousand nine hundred and thirty-seven, and in the
first year of the reign of His Majesty King George VL.

(L.8.) F. W. MANN.

By His Excellency’s Command,
A. A. DUNSTAN.

Gop sAvE THE Kmvg!

GENERAL ELECTION,

OTICE is hereby given that His Excellency the Lieutenant-Governor will issue Writs for a General
Flection of Members to serve in the Legislative Assembly of Victoria on the day first hereinafter
mentioned, viz. : —
Date of issue of Writs ... ... Saturday, 11th September, 1937.
Day of Nomination (before or on which nominations are to be made).., Friday, 17th September, 1937,
Saturday, 2nd October, 1937.

Day of Polling
Tuesday, 19th October, 1937,

Return of Writs
By His Excellency’s Command,
C. W. KINSMAN,
Official Secretary.

The Governor’s Otlice,
Melbourne, 3rd September, 1937,

By Authority: H. J. Greew, Government Printer, Melhourne.
No. 212.—11132.






