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’ Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

Nore—This Determination on the 27th September, 1937, applied to the following parts of Victoria, namely :—The Metropolitan
Distriot as defined in the Faotories and Shops Acts and the Order in Councii thereunder, and such portion of the City of Sand-
ringham aa is not inoluded within the said District; tho cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ;
the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebaatopol,

N accordanoe with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘determine the lowest
I prices or rates which may be paid to any person or persona ot classes of persons wheresoover employed in the business of a seller
of boots, shoes, or slippers, being a business wsually or frequently carried on in a shop,” has made the following Determination,

namely :—

(1) That on the 27th September, 1937, the last previous Determination of this Board shall be revoked and replaced by this

Determunation.

Apprentices or Improvers.

(2)

Oiher Lmployees,

L Wages per Week of 47 Hours.

Wagea per Week of 47 Hours,

‘ R— Males, Females, Within the Metro- \
politan District
1 and such portion
s. d. s d. sﬂi&?ﬁ. sh:xYnO:.
Under 16 yaars .. . . | 13 8 12 6 is Dot tnotuded. | A! Othe! parte
16 years . . 18 6 i5 6 _— within the sald where this
17 ., . . . | 24 g 21 6 mggtf:lf:{eéﬂfng Determjustion
18 .o . . .| 31 %6 8 d Geelong Weat; spplies.
19 . . . . ..| 39 6 | 30 & [ ‘:'mlg% m;"d
WD AD
2, . . . i 47 6 3¢ 0 wiann
Provided that any apprentice or improver without previous -
axperience entering the trade at 17, 18, 19, or 20 years of age may o s d. s d.
be paid for hin or her firat year's service 12§ per cent. and for his Manager of a shop or head salesman,
or her second year’s service 10 per cent. less than the rates fixed i.e., the principal employee in any
above. - sbop, branch shop, or department,
notwithstanding he may be
under the orders of another
penoln who doe:h:ot devote hi;
whole time to supervision of
PROPORTION (IN ANY Smop oR Prica). sach shop, branch shop, or depart-
ment—
APPRENTICES. {a) Working !in?ly . . 98 0 93 ©
Males (6) In oharge of 1, 2, 3, or 4
. : persons . .. 102 0 96 0
One male apprentice to every three or fraction of three male (¢) In pz:;s: of 6 or mf.lm _— 105 o
persons receiving not less than 6ls. 6d. per week of 47 hours. Salesmen— o
21 years of age . . 64 0 61 6
Females. 2%, . . 76 0. 72 0
e . » or over o 9 0 80 6
One female apprentice botelvery tt]:u'eo é)g’ (ru;tu:leegfo;hrz; Persons employed fn the paroch
female persons receiving not less than . pel or country order office, or aa
bours. packers, porters, or storemen—
An iodenture of spprontiosship prescribed by the Board was | 21 yeurs of age .. - 6 0 6y
approved on 28th March, 1923. 23 " of over > % 0 & 6
IMPROVERS. FEMALES,
Manageress of a shop or head sales-
Males. woman, i.e.. the principal em-
ployee in any shop, branch shop,
Two male improvers to the first male person, and thereafter or department, notwithstanding
one to each additional male person receiving not less then 8l1s. 6d. she "ll:my be under ht.he (;mdam oi
f 47 hours. another person who does no!
per week o ot devote his whole time to the
Females, superviaion of such shop, branch
shop, or department—
Two female improvers to the firat femaie person, and thereafter (a) Working singly .. .. 98 0 93 0
one to each additional female person receiving not less than (b) In charge of 1, 2, 3, or 4 0z o o8
. k of 47 hours. persons . . 0
386, per wee o {c}) In charge of & or more .
Provided that one femals improver in lieu of one male improver, persons e .. 111 & 105 0
or one male improver in lieu of one female improver, may Saleswomen—
employed. 21 years of age . . 38 0 38 0
22 » . .- 42 0 42 0
23 - or over 48 6 45 0
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(3) OVERTIME.—Any employee who in any week works for any time in excess of 47 hours shall be paid for such extra time at
the rate of time and a half for the first three hours and double time thereafter.
‘(4) Tk WaGEs.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked np to 23} hours be paid—
() in any week in which two or more public holidays occur .. At tho ordinary wages rate, with an addition of fifty per
centum,
(b} in any other week .. . .. . .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum,

and for each hour worked beyond the 234 hours aforesaid shall be paid at the ordinary wages rato up to but not exceeding ordinary wages

rates for an ordinary week’s work. N
Provided that no such person shall be paid for less than two hours on any one Saturday and not less than threc hours on any one
day other than a Saturday. .

{5) Srecial Rates.—Double time shall be the rate for all work done on Sunday and time and a half shall be the rate for all
work done on New Year’s Day, Australia Day (26th January), Good Friday, Kaster Snturday (cxcept in the area enclosed~ by and
including Flinders-street, Spencer-strect, Lonsdale-strect, and Spring-street, in the City of Melbourne, where the rate of double time
shall be paid), Easter Monday, Eight Hours Day (21st April), King’s Birthday, Christmas Day, and Boxing Day or after 1 p.m. on
Show Day (in such localities mentioned in the Twelfth Schedule to the Public Service Act 1928 as are within the area to which this
Determination applies) ; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays,
the special rate shall only be payable for work done on the day so substituted.

(6) Norice or INTENTION To Wokk OverTmr.—At least four hours’ notice of intention to work overtime shall bo given to
an employee before such employee is required to work beyond the usual time of ceasing duty. '

(7) MEAL ALLOWAXCE.—An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty
shall be paid a meal allowanco of Is. 6d. Such allowance shall be paid on the day upon which the overtime is worked and shall be in
addition to any payment due for such overtime.

(8) GARMENT ALLOWANCE.—Any employce who 'is required to wear, when at work, a washable outer-garment, dust-coat, or
overal], shall be paid 2s. per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

(9)" ANNUAL LeavE.—Any employee who has been in the service of an employer for a period of not less than twelve months shall
be granted, in each year, annual leave on full pay (exclusive of tho holidays mentioned in clause (5)), as showa hereunder, viz. :—

On completing lst year's service . . . One week. [,
” » 2nd  ,, . - . .. . One week. ,
» » 3rd ”» . . . .. Two weeks.

” . each additional year’s servico .. . .. Two weeks, .

Such leave shall be given within three months of the completion of each year’s service, provided that, for the purposes of thisz
clause, any service prior to the 27th September, 1937, shall not be taken into account. v

(10) TesuNaTION OF EMPLOYMENT.-—Except in a case whore the employes has been guilty of a misdemeanour, ssven days' °
notice of termination of employment shall be given by either employer or worker.

F. W. BOND, Chanrman.

H. N, JONES, Secretary.
Melbourne, 13th September, 1937.
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