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Factories and Shops Acta.

DETERMINATION OF THE FURNITURE BOARD.

(WOOD MANTELPIECE OR OVERMANTEL SECTION.)
Note.—This Determination applies to the whole of the State of Victoria.

1N accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the manufacturing processes of a
maker of overmantels, and of wood mantelpieces other than wood mantelpieces to be painted, such as are usually made in
sawmills or in repairing any such overmantels or wood mantelpieces, has made the following Determination, namely : —

(1) That on the 13th October, 1937, the tast previous Determination shall be rovoked snd replacod by this Detormination.

12) APPRENTICES AND IMPROVERS.

Weekly Wages. Proportion {In any place).

Impeovers. APPRENTIORS.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.

Apprentices,

s d. s d.
Firat year . . . i1 6 11 6
Second year . .. 17 3 17 3 One i 0 I.M'PBOVERS'. . .
Third year e . . 23 3 29 0 no improver to every six or fraction of six workera receiving
Fourth year .. | 20 34 g | mobless than the minimum wage. .
Fifth year o o 38 9 38 9 Pro.vx.dad that at least t_hree workers receiving not lesa than
. the minimum wage must bé employed before an improver can be
And thoreafter the minimum wage. employed.
3) Orazr ExmpLoYEES.
WEERLY WAGES.
Within 20 Miles of
6.P.0., Melbourne,
_ 10 Miles of
G.P,0., Geelong, Elsewnhere in
at Warrnambool, Victoria,
and In the Mildurs
and Gippsaland
Districts.
£ s d. £ s d
Operator of Boult’s carver or shaping machine 419 0 416 0
Moulding machinist—
(a) who grinds his own cutters . 419 0 416 0
(b) who does not grind his own cutters .. . 413 0 410 0
Cabinetmaker, woodcarver .- . .. .. .. .. .- .. 419 0 416 0
Polishers required to spirit off or acid off .. .. .. .. .. .. .. 419 o 416 0
Other polishers .. . . . .. .o . .- .. 413 0 410 0
Woodturner, painter, assembler .. . .. .. .. .. . .. 413 0 410 0
Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser, dovetailer, tenoner, morticer,
or glue jointer .- . .. .. . .. .. - .. 4100 4 70
Persons setting up or operating copying or antomatic lathe .. 410 0 4 70
Persons cramping furniture .- .. .. .. 410 0 4 70
Persons rubbing down, filling, varnishing, or staining .. 4 70 4 40
Sprayhands staining or lacquering . .. . .. .. .. .. 410 0 4 70
Veneer cutters, matchers, layers or gluers engaged in the preparing or making of vencered panels, or
plywood, or coreboard, or partly prepared timber .. .- .- .. . 410 0 4 70
Persons cramping, or glueing, or cementing or fastening together partly prepared timber 410 0 4 70
Timber bender, operator of sander, boring, or any other machine not provided for above 4 40 4 1 0
Persons packing mantelpieces or overmantels .. .. .. .- .. 4 00 317 0
Stackers, yardmen . . .. . .. 315 0 312 0
Female employed as veneer matcher . .. .. . .. .. .. 2 9 6 2 8 0 -
All others . .. .. .. .. .. .. oL 315 0 312 ¢
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{4) DerFINtTIONS.—An assembler {provided that not more than 15 per cent. of his time is ocoupied in trimming straight square
edges or making minor adjustmenta) is a worker employed in fitting together by nailing, screwing, glueing, or fixing in any manner
machine jointed, moulded, or finished parts of wooden furniture.

. A varnisher is a person employed solely coating with a brush or dipping parts of or completed articles of furniture of any class covered
by this Determination with any oil or spirit varnish, lacquer, or substitute for sush oil or spirit varnish or‘lncquer,

(5) OrpINARY WEEK’S Work.—The number of hours to constitute a week's work shall be as follows :—

Males . . . ++ 44 hours To be worked between the times of beginning and
Females . .. e +« 44 hours ending work shown below.
Times of beginning, Times of ending,
7.30 a.m. . LN .. »» b5 p.m. Mondays to Fridays.
7.30 a.m. . . . . .. 12 noon Saturdays.

{6) OverTIME.—All time worked before or after the usual times of beginning and ending work, or in oxcess of nine hours per day,
shall be paid for at the rate of time and one half for ‘the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m. and 7.30.a.m. shall be paid for at double time. - - .

All work done outside the times of beginning and ending work on any holiday specified in clause (15} shall be paid for at the rate
of double ordinary time. .

No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

(7) Tea MonEY.—All employoss required to work bsyond the usual time of ending work shall be allowed 2s. tea mouey in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

(8) Terus or ENGAGEMERT.—Except as herein in this Determination provided, al! employees shall be employed Ly the wesk.
Employees to becote entitled to the weekly wage proscribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employee
affocted. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
spply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(8) TeruinaTING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be given
at any time during the week, This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, negloct of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any
strike, gll;lthrough any breakdown of hinery, or any stoppage of work by any cause for which the employer cannot reasonably be held
respongsible. . ‘

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. . ' N . .

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within soven days
;(tig; such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such

oliday. . ’ ’ . .

Where the employer terminates the employment within one week of a day on which & holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee bad been employed by the employer for a
period of at least one week prior to the termination of the employment. )

Should an employee be dismissed during the course of a week any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours.

{10) SeBoraL RATES FOR SUNDAYS 4ND Horipavs.—Any employee who is employed on any holiday specified in clause (13) shall
be paid for at the rate of the ordinary time in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time.

(11) MmovaY MrAL.—AD interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(12) Resr Periop.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, .

shall be allowed in the third hour to females for refreshment. The interval shall be as part of tho time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises. -

(13) MATERIALS TO BB PROVIDED.-—Any person employed in wholly or partiy preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless thefollowing are provided by the employer if required in the performance of the work :—Benches, wood or iron clamps
over 2 it. 8 in., hand screws (in excess of four), glue pots, and glue brushes and varnish-brushes.  Any employee engaged at frenchpolishing
shall be supplied with all materials, including rags, brushes, and kit-box. .

(14) ALLowaNroES Por TRAVELLING TrMe AND Boarp.—All-time reagonably oocupied by an employee in travelling to or from work
outside the faotory and outside ordinary hours, and in travelling to and from work in a country district if engaged in the Metropolitan
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to & maximum of cight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and ressonable travelling expenses incurred by an employee in such travelling, including the cost, if any, incurred for
meals, together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night, shall be
paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases tho fares shall be second class,

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working.

u%’Vhel:n it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
cense work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be
borne by the employer. - .

(15) Boripays.—All weekly wage employees shall bs granted the following holidays without deduction of pay :—The days observed

as New Year's Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday, -

Christmas Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wags workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed.

1f any of the above holidays occur on a Sunday or Saturday and are pot observed on any other day, then employees shall not be
paid for such Sunday. and shall be paid for such Saturday asfor & half day, but not otherwise,

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year's Day without permission from the employer, or without having reasonable cause for having
absented himsslf or herself from work, shall not be entitled to payment for such holiday. . .

(18) SICENESS, AcciDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attondance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill-health sufficient to incapacitate him or her for his or her usual work. . . L

" An employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than' six days
in each year.

For the purpose of this clause a year shall mean & period of twelve months, commencing on the 17th day of August in each year.
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(17) Pay Dax.—AR employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.
Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work

. shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(18) RicHT oF ExTrY OF UxtoN OFFICIALS.—For the purposc of interviewing employees on legitimate Union business. a duly
accredited Official of the Federated Furnishing Trade Society of Australasia, authorized in writing by the President and Sceretary of
the Victorian Branch of such organization, ehall have the right to enter during the meal hour, not moro than once a fortnight, the
portion of any employer’s establishment in which any person covercd by this Determination is employed ; provided that he shall not
enter any purt of ithe business premises whercto the employer or his respresentative may reasonably refuse permission.

If such official is unduly interfering with the employees, or is creating disaffection amongst them, or is offensive in his conduct,
an employer or his representative may refuse the right of entry.

(19) PiecE-worE.—The employer may fix his own pieco-work prices or task rates, provided such prices or rates enable an employes
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage presoribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory,
whether they be apprentices or improvers on piece-work, or otherwise.

Al piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the casc of males not less than 76s., and in the case of females not less than 49s. 6d.

J. W. CLARKE, Chairman.

H. N. JONES, Secretary.
Melbourne, 28th September, 1937.

By Authonity : H. J. GrReErN, Government Printer, Melbourns.






