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No. 316} THURSDAY, DECEMBER 1. [1938

Factories and Shops Acta.

DETERMINATION OF THE KNITTING TRADE BOARD.
Adjusted pursuant to Section 21 of tho Factories and Shops Act 1934 (No. 4275).

Nore.—{a) This Determination applies to the whole of the State of Victoria.
{b) Work on Sunday, except in certain prescribed circumstanoces, is prohibited by the Factories and Shops (Sundays) Act
1932, No. 4102.

I’ FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence

of the provisions contained in a determination made on the l4th December, 1937, by the Knitting Trade Board, and published in the
Government Gazette on the 13th January, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
a5 from the beginning of the first pa{ period to commence in December, 1938, to any person or persons or classes of persons employed
in the process, trade, or business of— .

(i) knitting or crocheting fabric, or any article of human wear ;
(i) mending or ropairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear ;
(iii} spinning or preparing silk yarn,”
(1) Waces Per WEEk or 44 Hours. (Day SHIFT.)
JUNI0BS.

Hosiery Section.

MaLES. . FEMaLES,
Commencing Age. Commencing Age.
Experience. Experience.
Loy | 16 17 |" 18 19 20 L5 years | 16 17 18 19 20
s dls d|s d|s dis dfs d s, dle d|s d]|s d|e d| s d
fst six monthe | 16 0|17 620 024 6|30 0|35 O lstsixmontha |14 615 016 0)17 6 19 6|21 0
2ad ' 17 019 022 627 033 6|56 0 2nd ”» 15 0(16 6|17 6|19 021 631 6
3rd ” 18 02 6!25 0131 0|37 0 3rd ' 17 018 620 022 0124 6 .
4th ' 20 0123 6|28 035 0§66 6 .. | 4th " 18 6|20 012 624 633 6 .
5th ” 22 026 031 639 6 .. . 5th P 20 0121 6723 626 6 ..
6th " 25 0|30 6(37 068 O . 6th ” 21 623 6|26 034 6 ..
7th » 28 0|35 044 0 . . 7th ” 23 6|26 0(29 O . .
8th . 34 0|41 0160 O .e .. . 8th . 26 028 6137 O . ..
Oth s 39 0[48 6 .. . .. .. | oth » 27 6132 0 . .- ..
10th " 45 6|62 0] " .. .. . .. |l10th N 20 637 6 .. .. .. .
11th ”» 52 0 . - e . .. |1lth ” 33 6 . e o .. .
12th ' 58 6 . . . . . |12th " 35 6 . . - .. .
7th year .. |65 O - . . . .o | Tth year .. |37 6 .. . . . ..
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Any Other Section.

Macrxs. FEMALES.
Commencing Age. Commencing Age.
Experience. Kxperfence,
5 yoars| g 17 18 19 20 Jsyar| 1 17 18 i) 20
8 d s dfa d|s dls das 4d 8 d.| s d|s d|a d|s d|s d
st six months { 17 0 |18 6 |21 0|25 6|31 036 O/ Istsixmonths {16 616 0[17 018 620 6|22 0
2nd ” 18 020 0|23 6|28 034 6|57 0| 2nd ” 16 0117 6]18 620 022 632 6
3rd » 19 021 626 0|32 0|38 ¢ . 3rd » 18 0119 6121 0123 0|25 6 ‘e
4th » 21 0|24 629 0|36 0|57 6 . 4th ' 19 621 022 6(25 6|34 6 .-
5th » 23 027 0|32 6|40 6 . .o 5th » 21 0122 6|24 627 6 .. .
6th " 26 081 6|38 0|59 0 . .e 6th ’» 22 6{24 6|27 0135 6 . .
7th s 29 036 045 O ve ve “ 7th ” 24 6127 0|30 © ve .
8th " 35 0142 0161 0 . . .. | 8tb " 27 4129 6(38 0O .. .
9th " 40 0149 6 . . va .. O¢h ' 28 6133 O .- . o
10th » 46 6163 0 ‘e .. .. |loth " 30 6138 6 . .. .. .
11th ’ 63 0 . .. .. .. (1lth ”» 34 6 .. . . .e
12th " 59 6 . - . . .. {12th " 36 6 . e . . -
7th year .. |86 0O . . v .. . 7th year .. |38 & .- . . . .

Note.—Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fixed on
experience, or that fixed for his new commencing age, whichever is the higher. The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age. .

ProroaTion (within any factory).
The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken infto account separately.

Provided that, in the full-fashioned department of the lmitting section, the proportion of females shall be one junior femals
;% uclaach female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving the
t wage :

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, employees
in thtzmsxllgx1 thrhc;fvg;ng division shall not be counted, and the count for the remainder of the full-fashioned department shall be taken
over the s

The Board bas prescribed a form of apprenticeship indenture.

OroEr ExsprovREs.
Wages per Week of 44 Hours {Day Shift).

— Hoalery Any Other
Section. Bection.
Adult Males. ‘ s d. s d.
Mechanios on full-fashioned machines . . . e .. . .. . 98 0 .
Mechanics on ail other machines .. .. . .e e . . 93 u 9% ¢
Operators of single unit full-fashioned m.xchmes . . .. . .. e . 98 0 .
Qperators of other full-fashioned machines (leggers and {footers)— .
Firat year's experience . . . .. .. .. . . . 93 0 .
Thereafter .. . . . e . .o e L s - . 98 0 e
Plierers . .. - . . . . . S . .. 93 0 .
Welt turners .o . . . . .. . 84 © .
Board and press hands .. .. .. N .. . . . .. 83 0 86 0
Electric maochine cutters . . . . . . e . . 88 0 90 0
Hand cutters .. .. .. . - = . . . 85 6 87 6
a . x .. . . . . . .. .. . .. 83 0 86 ©
Hand knitters on flat machi . . . . . . .. .. . 85 6 87 8
ereu]at machine knitters .. . . .. . .. . .. .. 8 © 85 0
Millmen, scourers, bleachers, or shrmkere .. .. .. . . .. .. .. 82 0 84 0
Leading hand employed on dye machines or vats . .. .. .. .. - 86 0 88 0
All other dye-house employees operating or Btwmlmg ma.cl.unes .. . . T ‘e 81 0 83 0
All other machine operators or attendants .. . . .. .. e 81 0 83 0
Warehc oilers, or ¢l . . .. .. .. . .. .. e 8L © 83 0
Persons not otherwise provided for - - .. .. . ‘. . .. 80 80 0
Adult Famalea
Employees using Paramount or similar shapes . . . . .- - .. 46 0 .
Operators of steam presses (except manual screw pmsa) .. .. .. .. . .. 45 0 47 0
Eleotrio machine cutters .. .- . . .. . .. i .. .. 2 U 54 v
Hand outters .. . . .. . - .. . . . 46 0 48 0
Hand knitters on flat mchmes .. .- . . . .. . . .. 47 0 49 0
Knitters on other machines . . .. .. .. .. .. .. .. 4 0 47 0
Linkers .. . .. .. .. .. 47 0 49 0
Seamers, welters, ovcrlockem, flat luckam, or mterlookare . . .. .. .. 46 0 48 ¢
All other machine operators or attendants (mcludmg windera and opemtors of all finishing machines not
otherwise mentioned) . . . .. . . .. .. 33 U 47 0
Ironers .. . e . . . . . . .. .. 453 0 47 0
Clockers .. .. .. .. . .. 47 0 ..
Examiners, foldors, gmdors, pa.lrem, sorwra, or pmellers . .. .. .. . . 44 0 46 0
Menders on full-fashioned hose . . e e SN .. .. . 47 0 .
Qther menders .. . ‘. . e .. e .. .. .. 45 0 47 0
Persons not otherwise prowded Im' i P . .- e . . .. 42 0 .40
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(3) DerinrioNs.—(a) * Leading hand ™' means an employee in charge of any operation where no foreman or assistant foreman ia
employod, or an employee who is empowered by the management to discharge such duties as would devolve upon such foreman or
assistant, if employed.

(6) “ Machine operator or attendant” means an employee who, in the course of his or her duty, is called upon to operate a machine,
and does not include an employee whose sole duty is carrying materisl to and from a machine.

(c) * Continuous process " means the working of three shifts per day from Monday to Saturday inclusive.

{d) “ Union " means the Victorian Branch of the Australian Textile Workers’ Union. ‘

(4) WeeRLY Hours.—That the number of hours to constitute an ordinary week's work shall be 44.

(5) Sarrrs.—a) A “ day shift * shall be a shift workeJ between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

(8} A “night shift " ghall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(c) Tn addition to the rates payable to day shift employees, workers employed on night shift shali be paid at the rato of 6s. per
wock, unless engaged in a continuous process. If adult employecs in such continuous process work three alternating shifts, they
shall be paid 5 per cent. extrs, if alternating afternoon and night shift 7§ per cent. extra., Male junior employecs shall be paid ls. per
shift extra on afternoon or night shifts with a maximum pnyment of 5s. per week.

(@) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after 5 p.m. shall be paid st night shift ratos throughont.

(¢} By mutual arrangement betweon the employer and his employees, the hours of duty prescribed horein for workers on night
shift may be worked in four shifts without payment for overtimo. Under any such arrangement arrived at after 5th July, 1035, ail
hours of duty beyond ten hours, even if they como within the starting and finishin=~ times of & shift, shall be paid for at overtimo rates,

(f) The employment of females before 7 a.m. or of males under 18 years of age after 9 p.m. is prohibited.

(9) As far as practicable employees sball work shifts in rotation.

(6) OvErTmME.—{a) Overtime shall be paid for work performed before or after the usual starting and finishing time of each
shift, or after any employee has completed the ordinary hours of duty at time and a half for the first three hours on any one day,
Monday to Saturday inclusive, and double time thereafter :

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, time
worked on Saturday shall be paid for at time and a half for the first four hours and double time thereaftor.

(6) The usual starting and/or finishing time in any factory or part thercof shall not be altered, except on seven days’ notice
to the union.

{¢) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. each. = If the notico is given and
overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 2d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they 1hight bo entitled.

. (e} Youths under eighteen years of age and females required to work overtime shall be paid overtime ab tho rate of time and
s half to a maximum of three hours in any one day, Monday to Snturday inclusive, and ten hours in ono weok, and double time
thereafter :

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily bours under this sub-clause for Saturday shall bo four hours.

(7) Terms oF ENcacEMENT.—{a) Engagoment in the industry shall be on an hourly basis, except that notice eguivalent to

.44 working hours shall be given on either sido to terminate employment. Such notice may be given at any time. This shall not

affect the right of the employer to stand down employees at any time when no work is offering or to dismiss any employeo withont

notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal

only), or to deduct payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(b) In licu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wayos
and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages which may bo deducted from
any wages due.

(c) Where the employer terminates the employment of an employce within two weeks prior to a day on which a huliday occurs,
and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee shall be paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employed Ey the employer for a period
of at least two weeks prior to the termination of employment.

(d) Any day worker starting work shall be entitled to at least balf a day's pay, and any pieceworker to half a day’s work.

(8) MEAL Hours.—(a) A’ meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutusal arrangement between the employees and the employer, a shorter meal timo may be fixed, in which case it shall
pot be less than 30 minutes.

() Time and a half rates shall be paid to any employee required to work during his or her meal hour. No omployes shall be
compelled to work for more than five hours without a break for a meal.  Provided, however, that where throe shifts are worked in. s
continuoue process and it is mutually arranged, thers shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers,

(¢)_An employee engaged in the maintenance of plant, when breakdowns occur, shall work meal hours at the ordinary rates herein
prescribed whenever instructed so to do. :

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union.

(9) PosTiNG OF DETERMINATION.—A copy of this Determination shall be posted by each employer in a prominent and accessible
place in his establishment.

{10) Norioe Boarp.—The employer shall permit to be erected in a prominent position in his estabiishment & notice hos1!
upon which representatives of the Union shall be allowed to post notices in counexion with union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management.

(11) PAYMENT OF WAGES.—Wages shall be paid weekly not later than Friday: Provided that where a shift finishes on a
Saturday morning payment may be made on the Saturday.

Wages shall be paid during working hours, and any employee kept waiting for his or her wages, heyond the ordinary working
hours, shall be paid at overtime rates for such waiting time: Provided that the present practice as to payment to cmployees on
night shifts in each factory or mill shall continue. :

Where the services of an employee are dispensed with, wages shall bo paid to him on the day of dismissal or forwarded to him
by post on the day following.

Not more than two days’ pay of each employee shall be kept in hand by an employer,

(12) CeRTIFICATE OF SERvICE.—An employes, if he or she asks for it, shall be entitled on termination of servico to a certificate
of length of service with an employer and the nature of the work upon which he or she was employed.
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(13) Bonus Payments.—In all establishments in which tasks are set and employees are paid for extra production the tasks shall
be so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 20s. per week to
earn at least 15 per cent. above the rates prescribed for their occupations and so as to permit juniors of average capacity in receipt
of wages between 17s. and 25s. per week to eam at least 20 per cent., and juniors of average oapacity in receipt of wages less than
17s. per week at least 25 per cent. in addition to the rates prescribed for their occupations,

L (14) Tie AND Waoss Book.—(a) The employer shall keep a time and wages book or record, in English, showing the name of

each employee, the age and/or experience of each employee paid as a junior under clause 1 hereof, the ccoupation of each employee,
the hours worked each day or each week, and the wages and/or allowances paid each week.

(b)) When any junior employee is engaged, he or she shall furnish a certificate or statutory declaration as to his or her age,
and the employer may rely on such ocertificate or declaration until or unless he has notice of its inacouracy. Auy junior employee
giving misleading or falso information as to bis or her experience and/or age shall be deemed to be guilty of a breach of this
Determination.

(¢) The time occupied by an employee in filling in time books or in the making of records shall be treated as timo of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during the usual
office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the secretary of
the Union or the branch secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment.

(15) HoLipays aNp Suxpay Work.—(a) Subject to the limitations mentioned hereinafter, the following days shall bo regarded
as public holidays under this Determination :-—~New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day
week), Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or any other day observed in lieu thereof.

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment,
such payment to be to the full extent of the ordinary daily wage.

{¢) Pieceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable excuse, or without the employer’s consent, the employse shull not be entitled to payment for such
holiday. . .

(e) When an em?loyea is absent through illness or other reasonable excuse from his or her employment for a period exceeding
fourteen days, the employee shall not be entitled to payment for any holidays occurring during such period of absence:

Provided that where an employer consents to an employee having leave beyond the fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence. .

(f) Production work in any factory is prohibited on Sundays unless in extraordivarv circumstances, and when only with the
consent of the Secretary for Labour,

(g) All work done by time workers on the before prescribed hoIidaXﬁ, and all work done by time workers on Sundays shall be
paid for at the rate of ordinary time in addition to the ordinary rate. such work done by pieceworkers shall bo paid for at the
ordinary rate payable to employees on time work doing the same oclass of work in addition to such piecework earnings.

(h) All employees engaged on repairs or renewals of the employer's plant or machinery necessary for the resumption of work
the next following working day, or for maintaining the continuity of electrioc ight and power (not including the installation of new
machinery), if worked on holidays and Sundays, shall be paid at the rate of time and a half.

(16) AxnuaL Horipavs.—(a) Exoept as hereinafter provided employers, in each year, shall give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December inclusive, and shail pay -
full wages for ordinary working days ineluded in that period. Piece and bonus workers receiving such holiday shall be paid time
rates.

{b) Employees entitled to such holiday and required to work during that period shall be given & week’s holiday on full pay

at some other time during the year, or if dismissed from employment before receiving such holiday, shall be paid an extra week's
wages on dismissal. .

{c) ** Continuously employed ** for the purposo of this clauso means employed (except as to breaks arising from slackening of
work) for the three months immediately preceding the 25th day of each December. Any employeo dismissed during the two weeks
immediately preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday.

(17) Rianr of EnTrv.~—The secretary or branch secrotary of the Union, or any person authorized by the Union, shall have
the right to entor any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or
non-working time.

I any official so authorized makes himself objectionable during any such visit his right to visit mey be determined by the
employor affected. .

(18) Precework.—{a) The lowest piecework price payable to any outside worker for performing any of the undermentioned
work shall be as specified in the following sohedale, viz.:—

Price per Garment.
Description of Work. -
Knitting or Crochetl . F Wholly Making up.

s d. s d. s d.
Pullovers, or Sweaters, or Jumpers, power fabrio . e 09 2 3 30
Cardigans or Jackets, power fabric .. . .. « 09 2 6 3 3
Pullovers, or Sweaters, or Jumpers, hand flat fabrio .. .. 1 3 2 3 3 6 -
Cardigans or Jackets, hand flat fabric . . . 13 . 2 8 3.9

In the case of garments with a chest measurement not exceeding 327, the above prices may be reduced as follow :—

Knitting or Crocheting . 4d. per garment reduction
Finishing .. . . 8d. ,, " v
Wholly making up .. .. ls.0d, ,, . ”»

(6) Exoept as provided in the preceding sub-clause, any employer may fix piccowork prices for any process, provided such prices
enable adult employees of average capacity to earn st least the minimum weekly rate prescribed for their respective classes with the
addition of 15 per cont. A schedule of such piccework prices shall be posted in the mill or factory and a copy thereof forwarded to
the secretary of the local branch of the Union. N

(0) Piecework prices now paid may bo re-adjusted by employers to meet new circumstances created by this Determination,
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be

altered exoept by mutual agreement between the employer and pieceworkers concerned.
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Where an emEloyee has worked part of the week on .piecework; he or she shall be entitled to his or her earnings in full
for the aotual time worked on piecework if the carnings are higher than tho minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the samo piecework prices.

(f) As far as practicable, different grades of work shall be oquitably divided between picceworkers,

(¢) A pieceworker who also instructs learners shall receive 10s. per week in additien to piecework'ea}mi.n s for the first week,
7s. 6d. for the sccond week, and 5s. for the third week, but at the end of the third week shall not be called upon to continue
instructing & learner unless paid 6s. per week in addition to the piccework earnings.

(k) Male piccéworkers called upon to perform work before the usual starting time or after the usual finishing time, shall be
paid for the first three hours ls. per hour extra on the normal piccework price, and fomale piecoworkers 7d. per hour extra on the
normal .piecework. price, and for-any ‘overtime extending beyond three hours at twice the rates prescribed in this sub-clause.

(3) Piecoworkers on the cmployer's premuses at the émployer’s request, feady and willing to work, for each pay period shall
receive at least the time rate prescribed for their occupations. .

(19) ADDITIONAL PAymMENTS.—(0) An employeo who is required to change from one shift to another without two days’ notice
of such change of shifte, shall be paid 3s. extra as compensation for change. : .
(#) An employoce who is employed as first aid man or woman, and who holds a first aid certificate, shall be paid 5s. per week
extra, . -
(20) Mxep FunorioNs.—An employee engaged for more than half of one day, or shift on duties carrying & higher rate than
his or her classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall
be paid the higher rate for the time so worked.

(21) Loyurations.—(a) Where _I;ractionﬂle, each machine shall be stopped when being oleaned, the clesning to be done in his
or her working hours by the employee whose duty it is to do so. )

(6) No femalo shall be required to lift or carry any article or goods weighing more than 30 1b. without one assistant for every
30 1b. weight. .

(¢) No female shall be required to use an iron weighing more than 8} ib.

{d) No temalo shall be employed operafing a manual screw press other than those now omployed, and the rates now paid fo
females for such work shall be continued. : -

{+) One operator receiving not less than an adnlt operator’s wage shall be employed on tull-fashioned machines totalling
sighteen heads or more.

(22) OvutsipE WoakERs.—(u} No work of any description or class covered by this Dotermination shall be done or performed
outside the employer’s factory or workshop, except by a person who holds an outside worker’s licence issued by the Secretary for
Labour: Provided that no such outside worker shall employ any other person or persons whatsoever, save and except members of
such worker’s own family. : v

(b) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-clauso (a),
and is not employed in a workshoo or fastore.- . o '

(d) The outside Wworker shal'not work during any part of the day ihside a workshop or factory.

{e) Every ontside worker shall+bé.paid the preseribed plecework prices or wages rates as the ¢ase may be.

(/) Every outside worker shall be provided, free of charge;-with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garments. . o, . .

{(7) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such ouiside worker. el ' ! '

(k) Every omployor who has work done olsowhere than in his factory or workshop shall complote, each calendar month, in
respect of each outside worker in his employ, a return in the form prescribed by Schedule “ A ™ to this Yetermination. Such return
ghall bo lodged with the Secretary for Labour within soven days after the end of the calendar month to which it refers.

Every outside worker shall complote, cach calendar month, ‘it respect of the work done by him or her, a return in the form
prescribed by Schedulo ““ B to this Dotormination. Such roturn shall be lodgod with tho Secretary for Labour within seven days
after tho end of the calendar month to which it rofers.

_ (i) Except as provided in this clause no employer shall require or order or cause to be performed or contract for the performance
of work of any class covered.by or referred to in this Dotermination (including the work of preparing any material for manufacture
or materials so prepared)— . ;

(1) In any placo other than his usual workshop or factory; and/or
(2) By any person or persons other than his employeces usually employed at such workshop or factory.

() Nothing herein contained shall affect the right of the employer to contract, sub-contract, let, or sub-let to any person
employing not fowor than four persons (exclusive nf membors of his or her own femily) who conducts a workshop or factory, and is
affeoted by this Determination.

e N

(23) LinrTaTioN oF EMPLOYER'S LiaBILiTY.—Where an employer has made a payment to an employoe, which payment purports

to be a payment of the wages payable under this Determination to the employee for any period such employee shall not recover from

his empﬁ)yer any further sums prescribed by this Determination in respect of any services rendered to such employer during such

period, unless within a period of nine calendar months after the last day of such period & demand in writing of such further sum
claimed has been given.to.the employer by the employee, or some person on his behalf. . -

(24) GENERAL.—(a) Hot Water.—Employees shall be provided with hot water free of charge.

(b) Seats for Female Employees.—When requested by employees, and whore practicable, auitable seats shall be provided for
female employees in positions handy to their work.

(¢) Rest Room.—In factories where ton or more female employees are employed, a properly ventilated rest room shall be
provided for the use of such fomale employees. It shall contain o suitable couch, two easy chairs, and a rubber hot water bag.

(d) Dining Room.~—Proper dining room accommodation shall be provided by the employer when requested to do ‘80 by-a
majority of his employees.

(¢) First Aid Chest.—The cmployor shall provide a properly equipped firs aid chest. Such chest shall comply, as to its
contents, with the requirements of the Factories and Shops Acts,

(f) Clothing.—When requested’ by the omployees concerned, the employer ghall provide employeos working in the wool scouring
dye house, milling and scouring, yarn dyeing an picce carbonizing (except piece drying) departmonts with suitable protective clothing,
such as gloves and top boots or clogs, and (when working with acids) aprons. Employoees shall take reasonable care of clothing so
provided. ' .

(g) Tools of T'rade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employér free
of charge. ~ : :

(h) Changing Accommodation.—Separate dressing accommodation shall be-provided by the-employer for male and female
employees. cet B S R . D e .

i) Morning Tea.—Opportunities for morning tes sball be_ afforded by, the ‘employer to fomale employees between the hours
of 10 a.n. and 11 a.m. ) ’ ‘

iy Fioér Coveringd, &c.—Where practicable, wooden platforms shall bo placed before machines, and no employee shall be
called ‘upon tovstend: ¢h n bare concrete, or brick, or stone floor when overating or attending to a maohine. . S
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ScHEDULE * A "-—Seo clause 22 (h).
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.
Return for tho MOnth of e o o e e+ s o

Name of employer. -
Addross,
Price.
—_ oype of Weight. Gauye of Quantity.
Knitting. Finishing. Total,
Dozon. £ o d £ s d £ s d

Knitted Fabrics -

Garments .. .. !

Hoso |
|
]
|

Half Hose .. . |
I

Weight and description of raw material supplied

( Name . s s o v
By whom made
i Address . -
Signature of employor........
NotE.—Supplies of this form may bo obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within soven days after the end of each calendar month.
i SomEDULE ** B ”—Ses clause 22 (A).
OUTSIDE WORKER'S RETURN.
For moath of
Name of outside worker - et i e
Addross,
" Price.
— ek waight. Sasst | quany.
Knitting. Flnishing, Total.
Dozen. £ s d £ «d € wd

Knitted Fabrics

Garments ..

Hose .. .. .. {

Hn!f Hose

Weight and deseription of raw material supplied

A Name ... e e e e

Address

Signature of outside worker.
Note,—Supplies of this form may be obtained from the Scerctary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.

F. A. MARZORINT, |
Melbourne, 16th November, 1938, Secretary for Labour.

For whom made ..

MW oottt L et

By Authority: H. J, GreeN, Government Printer, Melbourne.



