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Factorios and Shops Acts.

DETERMINATION OF THE GLUE AND GELATINE BOARD.

NotTe.—-This Dotermination applics to the following parts of Victoria, namely :—The Motropolitan District as defined in the
Factories and Shops Acts and tho Order in Couneil thercunder ; such portions of the city of Sandringham as are not included within
the eaid Motropolitan District; tho cities ‘of Ballarat. Bendigo, (:uslong, Geclong West, and Warrnambool ; the town of Newtown and
Chilwell ; and the boroughs of Iunglelmwk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘* determine the lowest prices or
rates which may bo paid to any porson employed in the trade of manufacturing gluo and gelatine” has mado the following
Determination, namely :—

(1} That from the beginning of the first pay period to commence in Decomber, 1938, the last previous Determination of this Board
shall be revoked and replaced by this Determination.

(2) ApuLT MALES.
Wages
Per Week,
. s d.
Men working in raw material stores .. .. . .. .. . . . . 85 0
Men working raw material cutting machine N . . 86 0
Meon washing raw material and propewmg limes and workmg a brottor pla.nt . e . . 85 0
Men workmg at lime pits .. .. .. .. .. .. 87 O
Men in charge of and actually opcmtmg dolhes . .- . .. . .. .. 87 0
Men assisting in dolly shed . .. .. .. .. . .. 8 0
Men in z.hargu of and actually workmg at ballmg pans . .. .. - .. .. 87 0
Men assxstmg in boiling shed 865 0
Mon in charge of and actually workmg at vacuum ov apomtors, bone kctﬂes, glue and golatmo ﬁlters. concuncmted
liquor vats and coolors 87 0
Assistants (male) to men in charge of and Mtua.lly workmg at vacuum evu.pomtors, bono kettles, glue s.nd
gelatino filters, concentrated liquor vats and coolers . . . . 85 0
Men operating gluo and gelatine cuttors . o .. - . 86 0
Assistants (male) to men operating glue and golatme cutters o .. . .. 85 0
Men working at drying tunnels o . e . . 85 0
Mon engagod in grinding glue and golatme . o coe e N . . - 86 0
Mon engaged troating frames .. .. .. .. .. .. .. . 85 0
Glue and golatine blendors, and sboro l.\a.nds .. 85 0
Men in charge of and actually working at scutching }mn, hydmulm press, gma.se puns, g[’ea,ee filters and soedmg
tanks and washing trotter bonos 87 0
Asgistants (male) to men in charge of and actua.lly workmg a.f. scutchmg pan, hydra.u]w press, gron.sa pans,
groaso filters and seeding tanks and washing trottor bones .. . .. 8 0
Men workmg on vegotable glue dryors and grinders . e .. .. . 86 0
Men in charge of and actually working ab vegetable and prepared gluo vu,ts . 87 0
Assxsta,nts (male) to men in charge of and actually workmg at vogetuble and prepanng gluo va.ts, u.nd stom ’
hands . .e .. . 8 0
Mon operating resxduc drycrs .. . .. .. .. . . .. .. 87 0
Mon crushing and bagging dried residues - . Ve .. . e .. .. 86 0
Mon receiving and passing on bones . .. .. .. .. .. .. .. .. 87 0
Mcn oporating degreasing plant . .. - . T e .. . 87 0
Men assisting st degreasing plant and ‘bone pohshmg .. .. . .. .. .. .. 86 0
Mon engaged in washing and neutralizing vats .. .. .. .. . .. : 85 0
Men cnwagcd in crushing bono residues .- .. .. .. . 86 0
Men in charge of and actually operating pear] plant . .. . .. . 86 0
Assistants (male) to men in charge of and a.c’cunlly opemt,mg pearl plnmt .. . . .. .. 85 0
Mon not olsowhere included . e . .. .. .. .. 7% 0

Wages of Shift Workers.
Shiftmen on the first or day shift shall be paid at the ordinary time rates therefor.

Shiftmen on tho second shift shall bo paid therefor 5 per contum in addition to tho ordinary timo rate. Shiftmon on the third
shift shs,ll be paid therefor 73 per centum in addition to the ordinary time rate. ’ R R i
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(3) Mace Juxsrors.

Wages
Per Week

3. d.

14 to 15 years of age .- .. et .. .. .. .. . .. . 15 6
15 to 16 years of ago N o .. . . . .. .- .. .. 22
16 to 17 years of age .- .. T .. P . .. .. 30 o
17 to 18 years of age . . . . . .. .- . .. . 37 6
18 to 19 years of age .. .. .. . .. .. .. .. .. .. 44 6
19 to 20 yoars of ago . . .o .. .. .. . . .. .. 53 0
20 to 21 years of ago .. .. . . .. . .. .. .. .- 59 6

(4) Juxtor LapourR.—{u) An employer may cmploy male juniors in any capacity except as hercunder provided that the-
proportion of male juniors to male adults eraployed in any department in the works, except that of laying out and packing gelatine or
glue, shall not oxceed one to two, and provided that tho.proportion of male juniors to male adults omployed in the whole works, with
the cxcoption of the department of laying out and packing gelatino or glue does not exceod one to three.

When any boy is engaged he shall. if the employer requiro it, furnish o certificate or statutory declaration as to his age and the-
employer may rely on such certificate or declaration until or unloess he has notice of its inaccuracy.

{b) No malo juniors shall, oxcopt where it has been tho custom of tho employer to so employ them, be employed on any machine.
(¢) No male junior undor the age of cighteen years shall work on night shift. ‘

(5) CoNTRAGT OF EMoLOYMENT.—(a) Employecs other than casual workoers shall be employed by the woek. To be entitled to
the weok’s pay an employee must be ready, willing and availablo to work during 48 hours of the week (provided that the working of
48 hours in such woek would not involve the working by such employee of more than 176 hours for the four wecks ending at the end
of such woek) cxcopt on days (aggregating four in cach year) for which ho produces a medical certificate or other proof satisfactory to
his employer of sickness. In order to terminate cmployment one week’s notice shall be given to torminate on any day with payment
to dey of determination, or, in lieu of notice one weck’s pay shall be paid or deducted. Provided, however, that in the ovont of a
stoppagoe through breakdown of machinery or any other cause for which the employer cannot be held responsible, the employer may on
any day notify any omployee that his services shall not bo required on the following day or days, and the employeo’s employment
shall be temporarily terminatoed accordingly, and ho shall not be entitled to be paid for the time not worked.

Provided further that where undor any schome of inguranco or of accidont relief or provident fund to socure the benefit of -which
the employer has paid the necessary premium or contribution, compensation hecomes payablo for absonces through sickness the
employer shall not bo bound to pay moro of such wage than is sufficient with such compensation to make up tho full amount for any
such days.

{(h) To moot emergoncics any employer may engage an omployce for a day or more on paying oxtra wages caleulated on the basis
of 5s. per week, Such employee shall not be paid for a holiday oceurring during the week he is employed. Furthermore, to facilitate the
rostering of workmen and to avoid the engagement of extra workmen who cannot be fully employed, casual workers may bo employed-
at rates 10 per contum higher than those prescribed for weekly work.

(6) Hours or WorK.~—{a) The standard hours for the industry shall be 176 per four weeks provided that not more than 48 hours
may bo worked in any week without payment of ovortime.

(b) Except as otherwise provided herein, not more than cight and three-quarter hours on Monday to Friday inclusive and not
more than four and o half hours on Saturday shall he worked at ordinary rates of pay, such hours to bo workod between 7 a.m. and
6 p.m. on Monday to Friday inclusive and botween 6.45 a.m. and 12.30 p.m. on Saturday.

{¢) The hreak for moeals shall bo at least 45 minutos, or where the omployer and the employees agroo 42 minutes to be taken
between 11.30 a.m. and 1.30 p.m. ,

(d) Starting and finishing times, and times for meals, shall not be altered except by agreement between the employer and his
employees.

(¢) The time of commencing and finishing shift and tho meal times for shift-workers shail be fixed by agreement betweon the
omployor and his employees, provided that not more than 9% hours shall be worked on any one shift.

{7) HoLibays.—(a) An omployce other than a shift-workoer shall be entitled to receive tho following holidays, and payment
thorefor. payment being included in the weekly wage preseribed herein :—Christmas Day, Boxing Day, New Year's Day, Good Friday,
Easter Saturday, Kaster Monday, Labour Day, Australia Day. Tanners” Picnic Day if the picnic is held on a Saturday, or any othor
day by Act of Parliament or Proclamation substituted for any of the above-named days.

(b) Tf the cugagement of an employce is terminated by his employcr within fourteen days of any of the holidays set out in gub-
clauso (a) hereof, the omployen shall be paid for such holiday or holidays if and when the employec satisfies the employer that he (the
omployee) has not in the meantime commenced work with another ecmployer.

{¢) Shift-workers shall bo entitled to nine days’ holiday por annum, or nino days’ pay in licu therecof. On termination of scrviee
during the currencey of any year payment shall be made pro rafa.

(8) CoxsTayT SERVIGE LEAVE OR BoxtS.—(n) In addition to the holiduys provided for by Clause 7 hercof. an employce, whether:
a shift-worker, time-worker, or picce-worker..who remains in the service of the same employer for at least a year, shall, if the cmployment
has not. heen terminated, .be entitled to one day's leave of absence on full pay for every period of two complete consecutive calendar
months comprised in his service in respect of which he has not already reecived leave or bonus hereundor.

{(b) Tho employer shall have the right to fix the time when such leave will be given, but must fix a time so that the leave then
accrued due will be wholly given in onc continuous period within fifteen months after the beginning of the period of service in respect
of which the leave is due, and if ho does not 8o fix the time or 80 give the leave he shall, for each day of leave then due, forthwith
give the employee two days’ leave of absence on full pay.

Provided that tho omployer may, if he thinks fit, give at any time in advanco the period of six or seven days” continuous leave
on full pay prospectively due in respect of the six or scven (as tho case may be) periods of two months’ service comprised within such
fiftcen months. :

Provided, further, that if the leave be given so that the employee is freed from work for tho employer throughout the seven days
of a woek or throughout a poriod extended to morc than such soven days by reason of holidays as provided in_sub-clauso {c) hereof, the-
loave comprised within such soven days or within such extanded poriod shall for the purposes of this clause be deemed to bo six days’
leavo. '

(¢} Where any of the holidays provided for in Clause 5 horeof so falls in the weck as in the ordinary course to entitlo an employeo

- to bo paid in rospect of that holiday, although he does not work thoreon, and that holiday happens to fall within that cmployee’s period
of leavo of absonce, the days in that period shall bo reckoned in addition to that holiday.

(d) Any cmployee who voluntarily leaves or is.dikcharged from his employmont aftor he has been in such employment for at loast
six complete consccutive calendar months shall be paid a bonus of ono day’s pay for every period of two complete consecutive calendar
months comprised in his servico in respect of which he has not already received leave or bonus hercunder, the day’s pay to be at the
ordinary ratc for the class of work usually being done by the omployec about the time when he so leaves or is discharged.

Provided that where leavo of absenee for two days instead of one day should have been given in pursunanco of sub-clause (b)
hercof and has not been so given, such employee shall be paid a bonus of two days’ pay in respect of cach day of leavo of absenco
that has not, been so given.

() If the ecmployee is & picce-worker the pay to be given for the poriod of leave of absence or as a bonus where leave is not
given shall bo at the rate fixed for a time-worker doing the same class of work as that of the employce.

(f) Where tho omploycr is a suceessor or assigneo or transmittco of a business, and if an employoe was in the cmployment of the
employer's predocossor at tho time when he became such successor or assignee or transmitice, the employco in respect of the period
during which he was in the service of the predecessor shall for tho purposes of this clause be deemed to have been in the sorviee of
the employer. - :
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(9) Yor the purposos of this clause the service shall bo deemed to have continued and to continue unbroken and constant
notwithstanding any interruption or determination of the employment by the employer if such interruption or determination has been
or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

(%) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and as ending at the beginning of the day which in the latest month in question has
the same date number as that which the commencing day had in its month, and, if there be no such day in such subsequent month
shall be rockoned as ending at the end of such subsequent month,

(9) Overrme.—(a) Subjeet to the following, and exeept as to shift-workers, all time worked outside ordinary hours as prescribed
in Clause 6 hereof, shall be paid for as overtime at the rate of timo and a half for the first two hours and double time thereafter.
donbl (b) Except as to shift-workers all work performed on Sunday and the holidays prescribed in Clause 7 hereof shall be paid for at

loublc rates,

(¢} For all time worked outside the hours of commencing and finishing shift as agreed under Clause 6 hereof and for all {ime
worked in oxccsz of 48 hours per week shift-workers shall be pald overtime at tho rate of time and & half for the first two hours and
doub19 time thereafter. Provided that for all work performed on the first shift on Sunday, whether overtimo or not, double rates shall
be paid. Notwithstanding anything contained in this sub-clanso an cmployee may be worked one first shift on Sunday in cach four
weeks without bayment of overtime provided that his total hours of work during such four weeks do not oxcced 168.

(d) Work performed during meal hours shall bo paid for at double time rates.

{e) LThe following overtime work, including such work on a Sunday or a holiday as set out in sub-clause {a), (b), and (c) bereof
shall be paid for at the rate of time and a half :—

(i) The effccting of repairs or renewals to and the cleaning of plant or machinery, or the emptying of cooler, where
imymediately nceessary in order to enable work to proceed forthwith.

(ii) Emergency work, including thercunder the loading of wet glue or gelatine materials into limo pits or dollies on Saturday
afternoon, the dropping of material from the dollies into trucks prior to loading boiling pans, tho skimming of fat from
glue pans in the boiling rooms and such other work as owing to the nature of the trado nccossitates tho immediate
as digtinct from the ordinary treatment of material to save it from going bad or its removal sfter it has gone bad.

. (10) MixEp FuNcrioNs.—An omployee engaged for more than half of one day on dutics carrying a highor rate of pay than his
ordinary classification shall be paid the higher rate for such day.

(11) PayMENT oF WAGES.—({a) Wages shall be paid weekly not later than Thursday in each week at tho works. Not more than
two days’ pay over and abovo that becoming duc shall be kept in hand.

(6) Wages shall be paid in the employer’s time or within five minutes of finishing time. If an employee be kept waiting for
payment more than five minutes after finishing timo heshall be paid overtime ratos for tho time so kept waiting.

(c) Should an employeo bo dismissed during the course of & week he shall bo paid at tho usual placo of payment on demand
there by him any wages which are legally due to him within fifteen minutes of dismissal.

(12) TooLs or TrapE.—The employer shall provide tools and implements of trade, leggings, aprons, gloves and respirators
necessarily required by the employee in the performance of his duties.

(13) ACCOMMODATION.—Accommodation shall be provided for omployees when changing their clothes and for washing. An
adequate supply of drinking water and boiling water shall also be provided.

(14) S0P StTEWARDS OR UNION REPRESENTATIVE—(a) Shop stewards appointed by employees in each workshop shall be allowed
the necessary time during working howrs to interviow the employer or his represontative on matters affecting employees whom they
represent.

(b) The secretary or branch secretary of the union shall be allowed to visit the dining rooms during lunch hour to interview
employoes.

(16) PosTiNG DRrERMINATION AND Nottors.—The employer shall permit notico boards to Lo erccicd in a prominent position in
his establishment for the purpose of posting any notices thereon in conmexion with the legitimato business of the union. All such
notices ghall be signed by the branch secretary of the union.

(16) DerixrrioNs.—'* Union ” means the Australian Saddlery Leather, Leather, Sail, Canvas, Tanning, Leather Dressing, and
Allied Workors Trades Employees Fedoration.

* Double time rates” or “rate of double time ™ shall mean, when applicable to ordinary or shift hours of work on a week day,
holiday or Sunday, the ordinary hour rate payablo as part of the wookly wage and, in addition, a rato equal to euch ordinary hour
rate; when applicable to hours worked outside the ordinary or shift hours on the days mentioned or in excess of 48 hours yer week or
176 hours per four wecks tho terms shall mean twice such ordinary rate. :

** Casual worker ” means an employee (other than a regular employee) employed by the hour.

** ¥irst or day shift "’ means any shift commencing at 6 a.m. or tho first shift commencing thereafter,

“ Junior” means a male person under the age of 21 years.

- W. W. HARRIS, Chairman,

R. DUFFY, Secretarys
Melbourne, 22nd November, 1938. .
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