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Factories and Shops Acts,

DE’I"ERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

NoTe.—This Determination applics to the whole of the State of Victoria.
In accordance with tho provisions of the Factorics and Shops Acts, the Wages Board appointed to determine the lowest prices

or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory—

(a) article 1 .
such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes,

(b) shirts, shirt-fronts, pyjamas, underponts, collars and cuffs of every description;

s of women’s, girls’, and children’s outer clothing or wearing apparel (except indiarubber waterproof garments),

opera cloaks, and cloaks of
every description, also for the making of females” stitched neckwear of woven material ;

(¢) articles of women's and girls' underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants’
gowns and underclothing, and all classes of pillowslips—

but not including nny persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination,

namely :—

period to commence in December, 1036, shall be revoked and replaced by this Determination.

(2) (a)

(1) That on the 1st April. 1038, the adjusted Determination. which came into force as from the beginning of the first pay
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And thereafter the minimum weekly wage or piece-work price.

(5 PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTICES OR IMPROVERS.

Males.

One apprentice or improver to every two or fraction of two journcymen.
No. 77.—8703. '
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the original employoer ceasing to carry on business, such person may complete the time to be served as an improver.

3) OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).
Women’s order dressmaking and women’s order tailoring, including making and/or altering all order outer garments for
women :— - .
Weekly Wages.
Males. Females.
JOURNEYMEN. £ od |£ ad
Cutters employed marking or cutting out garments - .. = . . 5 7 0
Heads of tables in charge of four or more persons employed as table hands ., . .. -~ 1419 6 .
Tailors employed making, and/or machining, and/or altering any part of a garment .. . 1417 o i
Machinists employed machining any part of a garment ~ . . .. .. .. 1417 0 o
Presssrs-off employed pressing off any part of a garment .. . . . . 1417 0 >
All others .- . . - . . e e . .. 1319 0
JOURNEYWOMEN,
Cutters employed marking or cutting out costume coats, overcoats, topcoata, cloaks, as are made of tweed,
twill, worsted, or similar materials .. . .. .. .. .. .. .. . 500
All other cutters employed marking or cutting out any material of wearing apparel other than costume R
coats, overcoats, topcoats, cloaks, as are made of tweed, twill, worsted, or similar materials .. . . 3 4 3
Fitters-on employed trying on to a customer unfinished or finished garments .. .. - . . 319
Pressers employed pressing off any part of a garment, and using an iron weighing more than 8 Ib, . . 417 0
Pressers employed pressing off any part of a garment other than the garment the worker is making, an -
using an iron weighing 8 Ib. or less .. .- .. .. . .. .. .. . 211 3
Table hands, finishers, or machinists, namely, journeywomen employed making and/or machining and/or
altering any part of a garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs . 213 3
Table hands, finishers, or machinists, namely, journeywomen employed making and/or machining and/or
altering any part of blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. * .. .. 2 9 3
Cornelli workers, machine embossers, or machine embroiderers employed on cornelli work or machine !
embossing, or machine embroidery on all kinds of female wearing appare! .. .. . . 214 3
Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread cutters .. . I b2 3 9
All others - . - . .. . .. . .. . . ]' IZ 39
»{

Nore.—These rates include the additional amounts prescribed by Clause (13) herein.

\

Females.
Three female apprentices or improvers to every journeywoman.

Victoria Gazette

All apprentices shall be indentured in accordance with the preseribed form of indonture, provided that a minor may serve an employer
a8 a probationer for a period not oxceeding three months. Duriny the ssid three months he or she shall be paid st least the minimum
rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indenturos shall be taken to have commenred from the commencemsnt of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to another
employer for tho remainder of the term to be served ; provided that if such approntice be over the age of eighteen years at the time of

Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1033, was employed in the indu;try
and whose engagement or continued employment as an improver is by this Determination forbidden shall be entitled to be employed
and shall be paid the scalo of wages prescribed for an apprentice or improver of like experience.

Women’s ready-made dressmaking and ready-made tailoring, including making, and/or altering any part of a costume, dress
skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, collarette, cuff, opera cloak, and cloaks of all descriptions :—

"Weekly Wages,

Males. Females.
JOURNEYMEN.
£ ad | £ ad
Cutters employed marking in or cutting out garments .- . . . - .. |8 00 .
Tailors employed making any part of a garment .. .. 417 0 .
Machinist employed machining any part of a garment . e . . e | 417 0 .
Pressera-off, employed pressing off any part of a garment .. . - .. .. .. | 417 O
Under-pressers of coats of all' descriptions employed under-pressing coats other thar coats which the worker
is making .. . .. . . . . e . o L4 20 e
All other under-pressers or seam pressers employed under-pressing or seam-pressing, on all garments other
than coants, and other than garments which the worker is making . .. . .. |4 0 8 .
Brushers and folders employed matching garments, and/or sorting garments, and/or measuring garments,
and/or despatching garments, and/or brushing garments, and/or folding garments .. i ..|4 0 86 ..
All others .o . . . . .o . . .- . 319 0 .-
JOURNEYWOMEN. .
Cutters employed marking or cutting out such costume coats, overcoats, topcoats, cloaks as are made of
twill, tweed, worsted, and similar materials .. .. .. .. .. .. .. .. 5 0 0
All other cutters employed marking or cutting out any articles of wearing apparol other than such costume
coats, overcoats, topcoats, cloaks as are made of twill, tweed, worsted, and similar materials AN . 217 3
Preasers employed pressing off any part of a garment, and using an iron weighing more than 8 1b. . . 417 0
Pressers employed pressing off any part of b garment (other than the garment the worker is making), and
using an iron weighing 8 1b. or less .. .- .. .. .. .. e .. 211 3
Table hands, finishers, or machinists employed making and/or machining and/or altering any part of a
garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cufis .. .. . .. 213 3
Table hands, finishers, or machinists employed making and/or machining and/or altering any part of
blouses, skirts, wrappers, collars, collarettes, or cuffs .. .. . .. .. .. 2 9 3
Cornelli workers, machine embossers, or- machine embroiderers employed on cornelli work or machine
embossing, or machine embroidery on all kinds of female wearing apparel .. e . .. . 214 3
Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread cuttera .. .. .. .. 2 3 9
. . . 2 89

All others .. .. .. . . . . .e .. e
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[ Underclothing and whitework, including the making of all articles of women’s and girls’ underelothing, nightgowns, pinafores
algrons,mmia?lts’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age, pillow-
slips, pillow-shams :— -

Weekly Wages,
Males. Females.
JOURNEYMEN.
£ sd | £ sd
Cutters employed marking in or cutting out any article of any description . . . .| 417 0 ..
All others e . .. . e .. . . . .. ..1319 0 ..
JOURNEYWOMEN,
Cutters employed marking in or cutting out any article of any description .. . .. 217 3
Table hands or finishers .. - . e - - . .. .o 2 6 9
Machinists employed machining any part of articles of underclothing of all descriptions, or any part of
dresses of all descriptions for children not exceeding eight years of age .. e - - . 2 8 3
Machinists employed machining any part of articles of whitework other than underclothing .. .. v 2 6 9
Pressers or ironers emploved on any class of pressing or ironing with an iron not exceeding 8 Ib. in weight .. 2 69
Pressers or ironers employed on any class of pressing or ironing with a hand iron exceeding 8 lb. in weight .- 4 2 0
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, and thread cutters . - .. 2 3 9
All others .. - . .. .. .. . . e . . 2 39

Collars, shirts, and pyjamas, including the making of collars, cufis, shirts, shirt” fronts, pyjamas, and underpants (except
knitted zoods) :—

v

Nore.—These rates include the additional amounts preseribed by Clause (15) herein.

Weekly Wages.
Males. | Females.
JOURNEYMEN.
£ ad | £ & d
Cutters employed marking in or cutting nat garments . - . e . .| 415 0 -,
All others . .s PPN . . . .. . .. e ..{319 © .
JOURNEYWOMEN.
Cutters employed marking in or cutting out garments .. ) . . . . .. 219 3
Machinists, turners, finishers, or table hands, folders, pressers, ironers, starchers, or washers .. 2 6 9
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, or thread cutters .. . . .. 2 39
All others . . .- . ' . .. .- .. .. . 239
(4) ° DEFINITIONS, AND CLASSIFICATION OF EMPLOYEES.
A journeyman is a male person other than an apprentice or [~ (i) Who has served the term of experience prescribed by this
improver or juvenile worker Determination ; or

(ii) Who has attained the age of 21 years; or

A journeywoman is a female person other than an apprentice ) (iii) Who is in receipt of at least the minimum weekly wage prescribed
ot improver for the class of work on which such person is engaged,

whether on weekly wages or piece-work.

A juvenile worker is a male person under the oge of 21 years, other than an apprentice or improver, employed as a seam or under-
presser in women’s order dressmaking and women's order tailering, and women’s ready-made dressmaking and women's ready-made
tailoring.

Order work shall include any of the following classes of work :—

(a) Bespoke work.

(b) Garments cut to an individual measure.
{(c) Garments that are fitted on.

(d) Garments cut to chart measure.

{6) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 am.; time of ending, 6 p.m.—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the weok on which the half-holiday
is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

(6) OVERTIME.

(3) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory or
workshop in which he or she is employed, shall be paid overtime as follows +—

(i) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal moncy when such
overtime exceeds 40 minutes on week-days or on Saturdays in thoso factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be paid
for at the rate of time and a half, and ls. 6d. meal money shall be paid when such overtime is worked after noon.

(ii) Pieceworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 88, and shall also be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half-
day week is worked. .

In those factories or workshops where a five-day week is worked for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hovr as is equivalent to
the weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(b) No employee shall be employed overtime outside the Lours fixed, excopt with his or her consent..

(¢} No employee shall be dismissed, or in any way whatsoover be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed. ’

(d) No employee under the age uf sixteen years shall be employed overtime.

(7) MIDDAY MEAL.

(@) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless & majority of the
employees in any place desire it to be otherwisc. In no circumstances shall less than thirty minutes be fixed.
{6) No work shall be performed during such mesal time, :
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(8) TASK SBYSTEM. :

No employer shall make & bonus or merit payment which fluotuates from poriod to period according to the amount of work
performed by the employes concerned, and which is based upon & secret or task rate for measuring the output of such employse. No
increase in wages granted to any employeo, after the dnte of operation of this Determination, above the rates heroin prescribed shall be
deemed to be in contravention of this clause if the same be paid for a poriod of three months, or for the term of employment, whichever
period is the shorter; provided, howover, that such increased wages may, at the discretion of the employer, be adjusted according to
the wages rates prescribed from time to time by this Determination,

In all factorics and workshops where s minimum task is set for a minimum wage the following shall be observed :—

(a) Until after tho termination of six months from the coming into operation of this Dotermination tho minimum task in
operation in any workshop or factory on the date on which this Detormination becomes operative shall be the
minimum task for the minimum wage after the date of operation of this Dotermination, and shall not during the
said period of six months be increased or decreased because of any increase or decrease in wages, and shall not during
the said period of six months be increased unloss an altered or improved method of working is introduced.

(b) The task rate in respect of all garments or parts of garments or other articlos or pacts of articles shull be determined in
the manner following :—

(i) Where there are fewer than twenty omployees involved in the work to be performed, tho employer or his
representative, in conforence with one employee chosen by and from such omployeos, shall fix the rates. .

(ii) Where there are twenty or more employoes involved in the work to be performed, the employer or his
representative, in conference with two employces so chosen, shall fix the rates.

(c) The task rates shall be fixed 8o as to enable tho averagoe worker to oarn the minimum wage prescribed by this Determination
for the class of work to be performod; and any number of garments or parts of garments or other acticles or ﬁﬁ-‘! of
articles mado in excess of the minimum woekly task fixed by the task rates for the minimum woekly wage shall be paid
for at pro rata plus 10 per cent. .

{d) When any employee is employed for less than a week on the task rates, then the task of the said employeo shall be fixed
at per day at the weekly rate prescribed.

(¢} Any excess number of garmants or parts of garments or other articles or parts of articles made in any dny by the employee
shall be subject to tho same prv ruta payment as would apply if the employoe were engaged for the whole wook.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer ina
conspicuviius place in each aad every room of the workshop or factory where such taska respoctively are being
performed.

(9) A combination or team shall mean two or more persons working togother on the same class of work, smployed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional smount of
wages shall be distributed amongst the employees on a porcontage basis, according to the amount of their ordinary
weekly wages,

8) HOLIDAYS.

(3) All weckly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduotion Qf
pay :—The days observed as Noew Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
irthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be gronted the same holidays as are granted to wockly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(c) Hf any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then ¢mployees shail not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise,

(d) All other weekly employees, whether in a oity or elsewhere, shall be paid for the above holidays an amount for each hotiday
based on the actual weekly wage paid to them by the employer.

(¢} Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
lay succeeding a holiday provided for horein, other than Boxing Dny and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be pait for that day at the rate
of time and a half in addition to his or her weekiy wage.

(7) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribad piece-work prices, at the rate of time and a half calculnted on the minimum wage presdribed for the class of work performed.

(10} TERMS OF ENGAGEMENT.

(¢) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours ‘not later than two working days following the termination of the week. In order to
terminate employment of a weckly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted.” When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the eraployee (weokly employee or piece-worker) all moneys due to him or her, and, when employment
is terminatad by an employee in accordance with tho terms of this Dotermination, the employer shall pay to the employee (weekly
employee or pisce-worker) all moneys due to him or her. !

(b) All weekly wages shall be paid to the employees in full, with the following excoptions :—

(i) T'urns to be Observed.~1In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not ergagod on making samplos in the respactive class or classes of work at which they
are engaged, provided always that journoymen and journeywomen having approntices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
operation.  The employer shall keep in the workroom a true record of every turn, which shall be open to the inspection
of the employees.

(i) Standing Off Employecs in Turn.—~Should any employer during slackness of trade desire to stand off his employees in
tarn, then tle employer on any day during any week shall inform every person whom it is proposed to stand off of

. any day or days in the following week (other than a Saturdey or holiduy) upon which his or her services will not be
required; but an employen shall not, except under the conditions provided in sub-clause (iit) of this clause, be stood
off for part of & day without being paid for a wholo day.

(iii) Employees Working Shortened Hours.—If it is desirod to work a weok of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangoment to work his employces for shortened hours, but
such arrangement shall be mado only whers, on the vote of the employees being taken, a majority of the whole of
the employees vote in favour of such arrangement.

Where such an arrangement is made, tho employoes shall be informed on the day ending each weck of the
shortened hours to be worked in the following week.

Where an arrangement is made in compliance with this provision the employer shall pay cach employos for the
actual hours worked on each day on the basis of his or hor woekly wage.

{iv) Vacat]inn LPeriods.—Nothing contained in this sub-clause shall apply in the caso of the usual vacation period at Christmas
or Baster.

(¢) Classca of Employees.—For the purpose of this clause (but subject to the provisiona of sub-clause (h) hereof), in oporating the
turn system the various classes of employees shall bo taken soparately, and  classes of employees ' shall mean cach class of employee
in respect of which a classification of work bas been provided under this Determination, but in gl cases, malo improvers and journeyinen,
or female improvers and journeywomen do ng the snine class of work, shall be deemed to be one class of omployeo.

(d) Stoppage of Work re Breakdown of Muchinery.—In thoe event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present, themselves for work shall be found work for that day, or pad one day’s wages in lieu thereof,
but when such breakdown or stoppage occurs the employer may give notico to an employeo that his or her services will not be
re.(uired on the following day or days, and the smployee shull not be entitled to any further payment in rospect of any further days thas
he or she is out of employment by reason of such breakdown or stoppage. -
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(¢) Terminating Employment in Relation to a Holiday.—

(i) Where tho employer terminatos the employment of an employee within fourteen days of a day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least ono week prior to the termination of the employment.

Should the employment of an cmployee be terminated, or should an employoeo be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for a period of at least one weck prior to the termination of the employment.

(if) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.

(iii) Where the employer terminates the employment of an employee more than fourteen days, but .not cxceeding one
month prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays prescribed by this Determination, provided that such employce has been employed by the
employer for a period of at lcast one week prior to the termination of employment.

(f) Employees Absenting Themselves—No employeo shall, without just cause, be absent from his or her place of employment
(during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages aro fixed the employee
to be entitled to the sums so fixed must be available and ready and willing to do ths work on the days and during the hours fixed by
this Determination.

(1) QUTSIDE WORKERS.

(a) No person who is or is deemed to be the occupier of a factory within the meaning of section twenty-three of the Faclories
arnd Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the
purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or
sale, except to a person who has been licensed by the Chief Inspector of Factories as en outside worker. Provided that no such
outside worker shall employ any other person or persons whatsoever in wholly or partly preparing or manufacturing such articles of
clothing or wearing apparel save and excopt members of such worker’s own family.

{(#) In factories where a task rate is fixed in respect to the same class of work as that given to outside workers, then, in every such
case, tho rate so fixed shall be the picce-work price to be paid to such outside workers. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such a price as will enable an outside worker to
earn at lenst 1s. 6d. per hour in the case of a femnle and 2s. 3d. per hour in the case of a male.

() Every outside worker shall be provided, free of charge, with cotton, silkk thread and all other sewings and trimmings used
in the manunfacture of garments.

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such outside worker, .

(e) Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain
a correct account written in ink as follows :— .

(i) The name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for such work.
{iv) The record book shall be signed each weok by each outside worker, verifying the accuraoy of the amount of wages
received, . .

{f) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of

the Department of Labour.

(12) MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—1. The employer shall provide in each factory, workshop, or place where there are
fewer than 30 employees, and where worlt is carried on for him, o time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages raceived
each weok, by each employes ;
(ii) shall be kept corroctly entered up in ink; and
(iii) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.
2. The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where work
is carried on for him, & time-book, or sheet, or record. ~Such time-book, or sheet, or record shall be in the English language and shall
contain » correct account of the hours worked cach day and the wages received each week by eack employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink. .
(b) Chuirs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.
2. A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.
(¢) Collecting Logs.—Where piece-work is in operation, the employer shall make arrongemonts for collecting the logs, and the
employees need not leave their places. B
(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty
without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(c) Authorized Person May Enter Faclory.—

{i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such anthorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(i) At least six hours’ notice shall be given hy the authorized person or persons (not exceeding two) prior to his or their

. actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized
petson or persons and shall provide aceess to the wages book or time sheet or records of any employce including
outside workers. The work and dutics of the employee shall be interfered with as little as possible by the
authorized person or persons. ’

(i) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secrctary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of—

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this
Determination. o

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shgll have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employce his right to visit may bo tern.inated by the
Secretary for Labour on the application of the employer.

For the purpose of this clause the words  factory or workshop ™ shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employces partake of their
meals, notwithstanding that such rvoom may he detached from or in w separate building from the main place of business of the
employer. :
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. (13) PIECE-WORK. ' '
(a) Subject to the conditions hereinafter set out, the employer, in conjunction with his employees, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes.. The same piece-work prices shall be paid to all

pieoei:vorkers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piece-work
or otherwise. -

(8) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :—In the case of journeymen and journeywomen, who at the piece-work prices so fixed are unable to earn the rate fixed for u'll
others not less than the all others rate; and in the case of apprentices or improvers, not less than the amount prescribed by this
determination for an apprentice or improver of like experience.

X (¢) The piece-work price in respect of all garments or parts of garmenta or other articles or parts-of artioles shall be determined
in the following manner :—

(i} Where there are fower than twenty employees involved in the work to be performed the employer, or his representative,
in oonference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two employees so chosen, shall fix the prices. .

(d) A copy of all piece-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in each and every room of the workshop or factory where such piece-work is being performed.

(14) PERIODICAL ADJUSTMENT OF RATES, ETC.

{a) Until the beginning of the first pay period to commence in June, 1938, the amounts of wages rates payable shall be those
prescribed in Clauses (2) and (3). Pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines
that for work done during each futurc half-year beginning with the first pny period to commence in a June, or a December, the
amounts of the wages rates prescribed in Clauses (2) and (3), shall be automatically increased or decreased by the same amounts and
at the same time as the original rates set out hereunder which rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician's * All Ttems * retail price index numbers :—

For the purpose of this Determination the expression ‘ Commonwealth Statistician’s index numbers” or any like expression
means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so puarporting to he
printed by the Commonwealth Government Printer or to bo signed by or on behalf of the Commonwealth Statistician.

(b) The index number for the six capitals (weighted average) is to be applied.

(c) The index number for the six months ending March or September next preceding the half-year for which the adjustment
is made is to be ascertained.

(d) The amount of addition or deduction assigned in the following tuble (or in any extension thercof) to the index number
division comprising such number is to be ascertnined.

(¢) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages prescribed at a rate of £4 9s. or more per week the
sum of 2s. shall be added to the result. -

(f} The division called original in the following table is that for the amount of the basic wage upon which the rates are to he
deemed to have been originally prescribed :—

TABLE.
Original Indexr Number Division, 1081-1092 (88s.).
Amounts of Additlons or heduetivns
per Week,
Numb ivii - ‘tions. _ Index Nutber,
Index Number Division for Deductions Rates of £4 61, e Divigion for Additions.
or More. £ %‘,:n(\);{lv':(.’“n
£ & d. £ s d.
1081-1092 .. .. .- Nil Nil 1081-1002
1068-1080 .o .. Ve 01 0 0 06 1093~1104
1056-1067 .o .. .. 0 2 0 [V ) 1105-3117
4941006 .. .. 07 0 0 3 6 L.
957-969 .. .. 010 0 0 5 0 .
045-956 11 0 0 5 6
933-944 012 0 0 6 0
920~932 013 0 0 6 6
908-919 014+ 0 0O 7 0 -
896-907 . 015 0 0 7 6 .. ‘
833~895 e 016 0 O 8 0
871-882 .. 017 0 0 8 6
839-870 018 0 00 0
846-858 019 0 0 9 8
834-845 {00 01 o
8§21-833 T 1 ¢ 0w 6
800-820 1.2 0 (O I
707-808 I3 0 01 6
784-796 L 4 0 082 0
772-783 . . . 1 5 0 N2 6
760-771 . e .o 1 6 0 013 0

. The index number divisions in this table arc based upon the equating of index number 1000 with 81s., and any extension of
the table must be similarly constituted. -

(7) The amounts of the weekly rates for apprentices. improvers, and juveniles shall be adjusted proportionately to the rate of
£4 9s., caleulated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be distegarded.

(7) In all casos where for the same class of work the samo rates have been prescribed for journéywomen or adult femnles as
are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females shall
be increased or decreased in the same manner as the rates for journeymen or adult males.

. {3) Tho rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen or
journeywomen in the respective classes,
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( The ndjustment sball be made on the rates provided in the original Federal Award, which are as follow, viz. :—

*APPRENTICES OR IMPROVERS.

A

See Clause (14) sub-clauses (a) to (i) inclusive, preceding.

Males e!.nployed at Male Juvenlles employed
Women’s Order Dress- Males employed at at scam pressing.
making, Women’s Order | Underclothing and White- Females commencing at Definition Clause (4).
Experience, Tailoring, and Women's work, Collars, Shirts, Females. the Trade between the
Ready-made Dressmaking, and Pyjamas. ages of 18 and 21 years.
and Women's Ready-
’ made Tailoring,
Weekly Wages. Weekly Wages. Wackly Wages. Weekly Wages. Weekly Wages.
£ s d. £ s d. £ s d. £ s d. £ s d
1st six months 014 0 014 0O 010 0 1 6 6 113
2nd |, 017 6 017 6 013 3 113 3 1 1 3
3rd 1 1 3 113 016 6 2 00 1 8 3
4th ~ ,, 1 4 9 1 49 100 2 6 3 1 8 3
6th ,, 1 8 3 1 8 3 1 6 6 - 2 2 3
6th 115 3 116 3 113 3 2 2 3
7th 2 59 2 59 2 00 33 6
8th .e 216 6 216 6 2 6 3 3 3 6
9th ,, 3 3 6 .. . . 317 9
10th ,, 312 6 . 317 9

And thereafter the minimum weekly wage or piece-work pri‘c.e.

OTHER PERSONS (EXCEPT AP?RENTICES, IMPROVERS, AND J UVEL}IILE WORKERS).
*Women’s order dressmaking and women’s order tailoring, including making and/or altering all order oufer

garmenty for women :—

Weckly Wages.
Males, | Females.
JOURNEYMEN. £ s d|£ s d
Cutters employed marking or cutting out garments . . .- .. . 517 o .
Heads of tables in charge of four or more persons employed as table hands .. .. .. .18 9 8 ..
Tailors employed making, and/or machining, and/or altering any part of a garment 5 7 0 .
Machinists employed machining any part of a garment .. . . 5 7 0 ..
Pressers-off employed pressing off any part of & garment .. .. .. o . |5 70 .
All others .. .. .. .. .. .. .. .. .. . ..|4 9 0 .
JOURNEYWOMEN.

Cutters employed marking or cutting out costume coats, overcoats, topcoats, cloaks, aa are made of tweed,

twill, worsted, or similar materials .. .. . .. .. . .. .. 510 0
All other cutters employed marking or cutting out any material of wearing apparel other than costume

coats, overcoats, topcoats, cloaks, as are made of tweed, twill, worsted, or similar materials .. .. . 310 O
Fitters-on employed trying on to a customer unfinished or finished garments .. .. . . . 3 76
Pressers employed pressing off any part of & garment, and using an iron weighing more than 8 1b. . 57 0
Pressers employed pressing off any part of a garment other than the garment the worker is making an

using an iron weighing 8 1b. or less .. e . . . .. .. .. 217 0
Table hands, finishers, or machinists, namely, journeywomen employed making and/or machining and/or

altering any part of o garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs 219 0
Table hands, finishers, or machinists, namely, journeywomen employed making and/or machining and/or

altering any part of blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. .. .. 215 0
Cornelli workers, machine embossers, or machine embroiderers employed on cornelli work or machine

embossing, or machine embroidery on all kinds of female wearing apparel .. . . .- 3 0 0
Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread cutters .. .. .. .. 2 9 g
All others .. . . .- . . .. . . . 2 6 9

*Women’s ready-made dressmaking and ready-made tailoring, including making, and/or altering any part of a costume,
dress, skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, collarette, cuff, opera cloak, and cloaks of all descriptions :—

Weekly Wages.

Males. | Females.
. JOURNEYMEN. £ s d|£ & d
Cutters employed marking in or cutting out garments .. .. .. . 510 0 ..
Tailors employed making any part of a garment .. . . . .. 5 7 0 .
Machinist employed machining any part of a garment .. . 5 7 0 .
Pressers-off employed pressing off any part of a garment .. . .. .. .. ..|8 7 0 .
Under-pressers of coats of all descriptions employed under-pressing coats other than coats which the worker
is making .. .. .. .. .. .. .. . .. .. .. | 412 0 .
All other under-pressers or seam pressers employed under-pressing or seam-pressing, on all garments other
than coats, and other than garments which the worker is making .. N . .. 410 8 .
Brushers and folders employed matching garments, and/or sorting garments, and/or measuring garments,
and/or despatching garments, and/or brushing garments, and/or folding garments .. .. .| 410 6 ..
All others . .- . - . e . .. . 4 9 0 ..
JOURNEYWOMEN.
Cutters employed marking or cutting out such costume coats, overcoats, topcoats, cloaks as are made of
twill, tweed, worsted, and similar materials ., .. .. .e .. .. .. .. 310 0
All other cutters employed marking or cutting out any articles of wearing apparel other than such costume
coats, overcoats, topcoats, cloaks as are made of twill, tweed, worsted, and similar materials .. 33 0
Pressera employed pressing off any part of a garment, and using an iron weighing more than 8lb .. .. 5 70
Pressers employed pressing off any part of a garment (other than the garment the worker is making), and
using an iron weighing 8 1b. or less .. .. .. .. .. .. .. . 217 0
Table hands, finishers, or machinists employed making and/or machining and/or sltering any part of a
garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cuffis .. .. .. .. 219 0
Table hands, finishers, or machinists employed making and/or machining and/or altering any part of
blouses, skirts, wrappers, collars, collarettes, or cuffs .. .o .. .. . . . 215 0
Cornelli workers, machine embossers, or machine embroiderers employed on cornelli work or mathine
embossing, or machine embroidery on all kinds of female wearing apparel .. . .. . . 300
Hand sewers of buttons, or hooks and eyes, or press-studs, or tickets, or thread cutters .. .. 2 9 8
All others .. .. .. .. .o .o .. .o .. .. .o . 2 9 6)

See Clause (14) sub-clnuses;v(a) to (i) inclusive, preceding.
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Underclothing and whitework, including the making ot all articles of women’s and girls’ underclothing,

Victoria Gazette

nigiltgowns. pinafores,

aprons, infauts’ dresses and gowns, and underclothing, and dresses for children mot exceeding eight yeras of age, pillow-slips,

pillow-ghams :—
4
Weekly Wages.
Males. | Females, .
JOURNEYMEN.
. £ s dl £ s d.
Cutters employed marking in or cutting out any article of any description .. .. .. .16 70 .
All others . .. .. .. . . .. .- .. . .14 9 0 ..
é’ JOURNEYWOMEN.
¢ | Cutters employed marking in or cutting out any article of any description .. - T . 330
&, | Table hands or finishers .. - .. .. . .. .. .. .. 212 8,
Machinists employed machining any part of articles of underclothing of all descriptions, or any part of .
dresses of all descriptions for children not exceeding ecight years of age .. .. .. . = 214 0
Machinists employed machining any part of articles of whitework other than underclothing e . 212 6
Pressers or ironers employed on any class of pressing or ironing with an iron not exceeding 8 lb. in weight. . 212 6
Pressers or ironers employed on any class of pressing or ironing with a hand iron exceeding 8 1b. in weight 412 ¢
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, and thread cutters .. . 2 9 86
All others .. . - . .. .. .. . . . . 2 96

v

{excapt knitted g ) &

*Collars, s%, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants

Weekly Wages,

Males, | Females.

See Clause (14) sub-clauses (a) to (4) inclusive,

JOURNEYMEN.
Cutters employed marking in or cutting out garments .. . .. .. . .
All others .. . . . .- . . . T e .
JOURNEYWOMEN.

Cutters employed marking in or eutting out garments . .- . .. -
Machinists, turners, finishers, or table hands, folders, pressers, ironers, starchers, or washers ..

See Clause (14) sub-clauses (a) to (i) inclusive, preceding.

£ s d.

EN-E
oon®
col

—

Hand sewers of buttons, or hooks and cyes, or press studs, or tickets, or thread cutters. .
All others . ..

L33 )
SaMO

LSOO

15)

{a) The

amount of 5s.

(8) The

amount of 2s.

{¢) The

-

ADDITION TO" NEEDS BASIC WAGE CONSTITUENT FOR MALES AND TO WAGE FOR’
ADULT IFEMALES, APPRENTICES, AND IMPROVERS.

weekly wage rates of all adult male employees shall on and after the st April, 1938, be increased by

Od.
rates for pieceworkers shall be increased in the same proportion at the same time.

tho constant

weekly wage rates of all adult female employees shall on and after the 1st April, 1938, be incrcased by the constant

(4) The weekly wage rates of all approntices and improvers shall on and after the 1st April, 1938, be increased by the following
constant amounts :—
l“e!m}les Commencing at
Expetlence, - Males, Females, tl'i;;“‘:)‘; }Ssut.;::gnz{,he
Years,
s d. 8. d. s d.
18t six months . .. . 0 6 o 6 1 0
2nd - . .. . 0 6 0 6 19
3rd ,, . .. . 1 0 0 6 1 6
4th . . .. . 10 1 0 1 6
5th " . . LT . 1 6. 1 0 ..
6th . . . . 16 1 0
Tth ” . . . . 1 6 1 6
8th ' . . . . 2 0 1 6
Oth ' . 2 0 ..
1th ” . 2 0 ..

Note.—The rates set out in Clauses (2) and (3) include the above additional amounts.

A. 8. HAUSER, P.M,,

Chairman.

J. V. WILLOX, Acting Secretary.

Melbourne, 9th March, 1938.

By Authority: H. J. GrEen, Govm_-nmcntvfrinter,v Mclbou‘rne‘




