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Fartorics and Shops Acts,
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OF THE

FURNITURE BOARD.

(WOOD MANTELPIECE OR OVERMANTEL SECTION.)
Adjusted pursnant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.

of the provisions contained in a determination made on the 23rd November, 1938, by the Furniture Board and published in the

l FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
2y

Government 'Gazette on the 19th December, 1038, hereby issue an adjusted Determination showing tho adjusted wages rates to be paid
to any porson or persons or classes of persons employed in the manufacturing processes of a maker of overmantels, and of wood
mantelpioces (other than wood mantelpieces to be painted, such as are usually made in sawmills} or in repairing any such overmantels

or wood mantelpieces.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in June, 1939,

2) APPRENTIOES AND IMPROVERS. -
Weokly Wages. Proportion (In any place).
APPRENTIOES. IMPROVERS. APPRENTICES.
e d s d One apprentice to every three or fraction of three workers
First year .18 2 Under 18 years of age 14 7 [ receiving not less than the minimum wage.
Second year .. .24 b 16 and under 17 .. 186 2
Third year .. .. 32 8 | 17 and under 18 .24 5 IuprovERS.
Fourth year .. .. 48 11 18 and under 19 .. 32 9 One improver to every six or fraction of six workers receiving
Fifth year .64 6 19 and under 20 .. 48 11 | not lees than the minimum wage.
And thereafter the minimum 20 and under 21 .. 84 6 Provided that at least three workers receiving not less than
wage. the minimum wage must be employed before an improver can be
employed.
(3) Oraer EMPLOYEES.
WEERLY Waiaxs,
Within 20 Miles of
Q.P.0., Mclbouorne,
— 10 Miles of
G.P,0., Geelong, Elsewhere In
at Warrnambool, Victoria,
Salriis s
Dishicts.
£ s d. £ s d
Operator of Boult’s carver or shaping machine . . . 5 70 5 4 0
Moulding machinist—
(a} who grinds his own cutters .o . . . . 5 7 0 5 4 0
() who Soee not grind his own cutters . .. . . 418 0 415 0
Cabinetmaker, woodcarver .. .. .. A . .e 6 7 0 5 4 0
Polishers required to spirit off or acid off .. . . . 5 7 0 5 4 0
Other polishers .. .. .. .. . . . . . 418 0 415 0
Woodturner, painter, assembler .. . . ., . e e R 418 0 415 ©
Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser, dovetailer, tenoner, morticer,
or glue jointer . o o . . . . . - 415 0 412 ¢
Persons setting up or operating copying or automatic lathe .. - 415 0 412 ©
Persons cramping furniture . .- .. . . .. . .- 415 0 412 0
Persons rubbing down, filling, varnishing or staining .. .. .. . 412 0 4 90
Sprayhands staining or lacquering v . . . .. .. . 415 0 412 0
Veneer cutters, matchers, layers or gluera engaged in the preparing or making of veneered panels, or
plywood, or coreboard, or partly prepared timber . . e e . 415 0 412 0
Persons cramping, or glueing, or cementing or fastening together partly prepared timber . 415 0 412 0
Timber bender, operator of sander, boring, or any other machine not provided for above et 4 9 0 4 6 O
Persons packing mantelpieces or overmantels . .. . . . - 4 50 4 20
Stackers, yardmen . .- . .- . . . 4 00 317 o
Female employed as veneer matcher . - . . . . 212 0O 210 6
All others .. .. .. .. .. . .. . .. . 4 0 0 317 0O
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(4) DeFmNITIONS,—A varnisher is a person employed solely coating with a brush or dipping parts of or completed articles of
furniture of any class covered by this Determination with any oil or spirit varnish, lacquer, or substitute for such oil or spirit
varnish or lacquer,

(5) OrDINARY WEEKR’S WoRrK.—The number of hours to constitute a week’s work shall be as follows :— -

Males - o - . 44 hours | To be worked between the tiines of beginning and
Yemales .. ‘e .. . 44 hours [ ending work shown below,

Times of Beginning. Times of Ending.

7.30 a.m. .. . . . e .. 5 p.m. Mondays to Fridays.

7.30 am. .. . . .. . .. 12 noon Saturdays.

{6) OvERTME.—All time worked—

(a) Before or after the usual times of beginning and ending work ;

(6} In excess of nine hours per day ;

(¢} In excess of 44 hours in any week ;
shall be paid for at the rate of time and one-half for the first four hours and double time thercafter, provided that all time worked between
the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause (17) shall be paid for at the rate
of double ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

(7) Tea Moxey.—All employees required to work beyond the usual time of ending work shall bo allowed 2s. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

(8) TERMS OF ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week,
Employees to become entitled to the weckly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hoars usually worked by the class of employeo
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(9) Casvar Lanour.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed
for weekly hands.

Casual labour means labour where an employer does not provide a full week’s work, but does not include & weekly hand whose
engagement is terminated in the middle of a week.

(10) TERMINATING EMPLOYMENT.—Employment to be terminatod only by a week’s notico on either side, and such notice may
be given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed
because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot
reagonably be held responsible.

_An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven days
after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the cmployee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an emaployee be dismissed during the course of a week any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours.

(11) SprciaL RATES FOR SUNDAYS AND HoLIDAYS.—Any employeo who is employed on any holiday specified in clause (17) shall
be paid at the rate of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time.

(12) MropaY MeaL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(13) Rest Perion,—When any spell of duty is for more than four hours, an interval of ton minutes, to be selected by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During sach rest period the employees may leave their seats, but not the premises.

(14) Mixep Funcrions.—(a) Where an employco is engaged in any one weok for moro than half of such woek at work in a
higher class than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such
work under this Determination ; but if he or she is engaged for less than half of any such wock, he or she shall only be paid at the
rates fixed by thiz Determination for the work he or she actually performs.

(b) An agsembler engaged up to twenty-five per cent. of bis time in trimming straight square edges and making minor adjustments
ghall ho paid the rate proscribed for an assembler. If so ongaged more than twonty-five por cent. and not moro than fifty per cont.
of his time he shall be paid cabinet maker’s ratos for thoe time so ongaged. [f more than fifty per cent. of his timo is so occupied he
shall bo paid cabinet maker’s rates for the full time workod.

(15) MATERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
olamps over 2 ft. 6 in., hand screws (in excess of four), glue pots, and glue brushes and varnish-brushes. Any employee engaged
at fronchpolishing shall be supplied with all materials, including rags, brushes, and kit-box.

(16) ALLowAaNCES FOR TRAVELLING TiMEt aAND Boarp.—All time reasonably occupied by an employee in travelling to or from work
outside tho factory and outside ordinary hours, and in travelling to and from work in a country district if engaged in the Metropolitan
distriet for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximam of cight
hours for the journey, except on Sundays, when time and s half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her homo to the factory.

All fares and reasonable travelling expenses incurred by an employece in such travelling, including the cost, if any, incurred for
‘meals, together with tho reasonable cost of board and lodging if the employce has to he nway from his or her home for a night, shall be
paid to the employee.

The fares allowed shall be first-class where the employce has to travel all night in connexion with his or her employer’s business,
and in other cases tho fares shall be sccond-class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employces are
working.

When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
ceaso work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be
Yborne by the employer.
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(17) Horipays.—All weekly wage employees shall be granted the following holidays without deduction of pay:—The days
observed as New Year's Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

All employees working on piecework or task-worlk shall be granted the same holidays as are granted to weekly wage workers, and

they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
as set out in thia Determination for the class of work performed.

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise,

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any omployee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein,
other than Boxing Day aud New Year’s Day, without permission from the employer, or withont having reasonable cause for having
absented himself or herself from work, shall not be entitled to payment for such holiday.

(18) SioNESS, AccIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill-henlth sufficient to incapacitate him or her for his or her usual work.

An cmployee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in ocach year.

For the purposc of this clause a year shall mean a period of twelve months, commencing on the 17th day of August in each year.

{19) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than & quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(20) TmEe Book or REcorD.~~a) Employers shall provide at cach shop, factory or place where work is ‘being carried on
& time book or record which shall contain a correct account of the hours worked and the wagoes received by each employee. Such
time book or record shall be kopt correctly entered up in ink and shall be open for inspection by a duly accredited officinl of the
Federated Furnishing Trade Socicty of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the said Socicty suspects that a breach of
this Determination has been or is heing committed and provided also that only onme demand for such inspection shall be made in
any one fortnight at the same establishment. Tho official making such inspection shall be entitled tc take a copy of entries in any
time and wages book relating to the suspected breach of this Determination.

(b) The time occupicd by an employee in filling in any time book or cards, or in making any records, shall be ireated as time
of duty; but this clause does not apply to “checking'’ in or out at beginning or ond of duty.

(21) Rienrr or ENTrY oF UNioN Owriciat —A duly accredited ropresentative of the Fedorated Furnishing Trade Society of
Australasia shall have tho right to entor employers’ workshops during the midday meal hour for the purpose of interviewing
amployees on legitimato Union businese on the following conditions :—

(a) That ho produces his authority to the gatekeepor or such other person as may be appointed by the employer;

(5) That he interview omployees only at the places where they aro taking their meal ;

(¢} That not more than one representative in all be in any workshop &t any one time;

(d) That no one representative visit a workshop mcre than once.in each weeh ;

{e) That if any employer allegns that a ropresentative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions, such ¢mployer
may tofuse the right of entry, but fthe representative shall have the right to bring such refusal before this Wages Board.

(22) PrecEworK.—The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to carn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the factory, whether
they be apprentices or improvers on piece work, or otherwise.

All picceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each weelk,
in the case of males not less than 80s., and in the case of females not less than 52s,

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 13th May, 1939,

By Authority: T. Ripke, Acting Government Printer, Melbourne.
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