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TFactories and Shops Acts,
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Norg.—This Determination applies to the whole of the State of Victoria.
lN accordanco with the provisions of the Factories and Shops Acts the Wages Board which singe 1st Decembor, 1931, has had the
power to “detcrminc the lowest prices or rates which may be paid to any pergon or persons or classes of persons employed . in the
trade of :— . g o
(s) manufacturing woollen, worsted or cotton woven material or wool tops;
(b) spinning textile yarns (but not spinning or preparing silk yarn) "—
has made the following Determination, namely :—
(1) That as from the beginning of the first pay period to cominence in June 1939 the adjusted Determination which became
operative gs from the beginning of the first pay period to commence in Deccember 1938 shall be revoked and replaced by this
Determination. . - '

. N APPRENTICES AND IMPROVERS.
) Waoes Pxr WEBE or 44 Houss,
- , Commenciog Age. . Gommencing Age.
Experiesce. Experience. O
oo 15 years 15 years
and 16 17 18 19 20 18 17 18 1p 20
ki ‘ goder. ”
s.d | 5 d s.d.| s.d | s d 5. d. . s.d. | e d i s d| sd| ad| ad
1st six months | 16 01 17 6120 6125 0]80 035 6} Istsix months | 14 6|15 0{16 0|17 6119 621 O
2nd 2 177 0119 6{23 027 6|34 0]56 6 Ind » In 0|16 6|17 6110 022 0132 0
3rd o 18 021 ol2 6031 037 61 .7 |3rd . 17 018 8{20 0|2 B2 of ..
4th ' 20 6124 0128 6(35 6|57 O e 4th »» 18 8120 0|22 0125 133 6
5th M 22 6126 631 640 O .. . 5th ”» 20 0122 024 027 0
6th » 2 6]3 637 6§59 0 . - 6th . 22 0524 026 6134 ¢
Tth v 28 635 644 6 .. . . Tth ' 24 0126 6429 6
8th » 34 614 6|61 0 . . . 8th ”» 26 6420 037 G
Oth s 39 6149 O - . . . 9th » 28 032 6 . . .
10th M 46 6163 0 . ) .. 10th o 3 038 ¢ N . M
11th ”» 52 6 . . . . .o |11th ”» 33 6 .o . .. .
12th » 59 6 . . o .. {12th » 36 0 .. - .
7th year .. |66 0 . - . . .. |7th year ..|38 0 . . . ‘e ..

Where the experience of a junior is gained over broken poriods, the rate of wages payable shall bo tho rate fized on
experience, or that fixed for his mew commencing age, whichever is the higher,  The rates prescribed above fof’ appiontices and
improvers ghall apply only to such employees as are under 21 years of age. D

PROPORTION (within any factory).
. Males.
';‘wo male apprentices or improvers to each male person receiving not less than the minimum wage.
. Females.
Two female apprentices or improvers to each female person receiving not less than the minimum wage.
The Board haa prescribed a form of apprenticeship indenture. )

In determining the proportion of sppt:entioea and improyers in proportion to employees receiving the minimum wage, each shitt
shall be taken into acoount separstely. TR S DR T

No. 208:-7020/39.
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OTHER EMPLOYEES.
Waces PER WEER OF 44 Hours.

Woollen and Worsted Sections.

Finishing Department—
Man in charge of milling scouring, or washing machines (whore mxllmg and soouring foreman is not employed) 86

. ADULT MALES, . s d.
Assistant foreman or overlooker, when or where employed . . . . . w096 6
Wool Sorting and Scouring Departments—
Wool sorters— - . .
First vear's experience - . - . . o . .e o 840
Second year’s experienoe . .. . . . .. ve . . B840
Thereafter . 100 0
Wool acourer or oarbonizer (nthar t.l:um fomnmn) responmbls for the mmng of llquor and the workmg ofthe bowla 87 0
All other hi perators or att . . . . . . .. 83 0
Dye House— .
hand employed on dye machines or vats . . . . . . .. 870
Men on wet crabbers . . . . .. . W 8 0
All other machine upsmtorn or attendants .. - [ - .. . v .. 830
Willey Houso—
Zeadmg hand in willoying oporations where more than four hands engaged . . .- . 89 0
Leading hand in willeying operations where threo or four hands are engaged . . e . 8 8
All other machine operators or attendants . .. . .. v .. .. 8 0
Carding Department—
Head fettler (leading hand in carding room) ., .. .. . . .. . .. B8 0
Card fettlers . . .e . . .. - . .. 84 0
All other machine operators or attendants . . . e . e . 82 0
Spinning Department—
Man in charge of one pair of apinning mules .. .. .. . .. . .. 84 0
All other maohine operators or attendanta .. . . . - . .. .. 8 o0
Combing Department—
Jobber in charge or comb meohanio in charge .. . . . . .. . M0
Jobber or comb mechanic . .e . . . .. . .. 84 0.
All other machine operators or attendanta .o e .. . .e e .o .. 8 0
Pinsetter—
Fulzyeaxlaxpemnoa . . . . . . . .- .. 84 0
Second year’s experience . . . . .. . . . .. 8 0
Thereafter .. . .e . .. .o . . ve . .. 9 0
Roller coverer— .
First year's experience . . . . . . . .o .. 830
Second year’s experience . . . . . . . e . 87 0
Thereafter .. o . . .. 850
Gill Box Reduoing, Intarmedlate, Rovmg and Spmmng Departmentu—
Man in charge of one pair of spinning mules . .. . . . .. 8 0
All machine operatora or attendants ) . . . .. - . .. 82 0
Winding, Warping, and Twisting Departmenb—
Warpers . . . . . . . . . .. 840
S:zmgmuhmeh.u.nd . . . . . . . .. 830
All other machine operutors ot attendants .. .n . . . . . .. 82 0
Weaving Department—
Twister-in . . e . . . . . . . .. 8 0
Warp drawers-in .- . . . . . . . . .. 8 ¢
Warp tiers . . . . o - o . . . “ 8 0
Box loom tuners—
First year’s experienoe - = . . v . e . .. 8 0
Seoond year’s experienoo . . . - - . e .. .. 81 0
Thereafter o . . . - - e . . 99 0
Plain loom tunm—
yeunexpemnoe . . e . - .. . .o .. 8 0
Second year’s experience .o . .. . . . . . .. 8 0
Thereafter .. . . . . . . . . .e . 9% 0
Oilers and oleaners .. . . . .. . . . . .. 82 0
Card or ohain makers .. o 8 0
Yarn storeman, i.e., man employed in the yarn store of 1 any mil] enga.ged in lmndlmg or moeiw.ng or dmtnbnt«mg
yarn other than man employed wheeling yarn from one store to another .. ve - .. 8 0
Weavers .- . . . . . . . . . . 8 0
Perchers . . < e . . . ve . . e . 82 0
8
Sulphur house workers (for time employed as such) .. . . .e .. .. 89 0
Man piece carbonizing .. . v .o . .e .o .e . 8 0
Man examining ﬁnmhedcloth . . . .. . e . .. 8710
Men engaged on unshrinkable finishing prooesses . . .e . .. . .. 8 0
All other machine operators or attendants ., . . .. - . - .. 82 0
Warehouso—-
Leading hand in wareh whore wareh fi is not employed .. . .e . .. 86 6
All other adult males . . . . . . . . w 190

ADULT YEMALES.
Combing Department—

All machine operators or attendants . .. . .. . . . . 45 6
Gill Box, Reducing, Intermediate Roving and Spinning Depar t
All machine operators or attendants . . . .. . .. . .. 45 6
\demg. Warping, and Twisting Department—
Warpers . e es . . oo . . . .. .. 47 6
All mach tors or att § .- .. . v . . .. .. 45 6
Wen.vmg Depaﬂmenb—
.. . .. . . . .. .. 48 6
Mendmg a.ud Darning Deputmenb-—
Worsted menders and darners—
First six months’ expenenee .. .. . . .= - . - .. 45 6
Theresaiter .. . . ver .. 51 -6
Other menders and dnmers (except, ﬂa.nnol and blmket knotters and mendem)—
" Tirst six months’ expenence . . . . .. .. 44 6
Thereafter .. . . . . . .. . . 47 6
LExaminers or pussers of pleces aftor mendmg i . . . .. . 48 &
Other examiners and passers . .. .. . .. . . .. . 46 6
ing inachinists . . . . .. . . . v . 46 .6
Other ndurt.femalea . . - o - . " . e .. e 42 B
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OTHER EMPLOY EES—continued.

WacEs PER WEER oF 44 Hours,

Cotton Section.
ADULT MALES.
s d.
Assistant foreman or overlocker when or where employed .. . . .. . . PP )
Dye House and Bleach Craft—
Leading hand employed on dye or bleaching machinea or vats . .. . . .. .. 870
All other machine operators or attendants .. . .- .. .. . e .. 830
Waste Depu-tmenb—-
*  Leading hand in Waste Department where more than four hands engaged . - .. .. 89 0
Leading hand in Waste Department where three or four hands are engsged . .. .- .. 88 ¢
All other machine operators or attendants ., e . . . . .. 82 9
Blowing Room—
Blow room major .. . . . o e .. . .. 89 0
Scntchmgmwhmehand . - - - . - e . . 8 0
All other machine operators or attendants .. e . . e . - .. 8 0
Carding Department—
Head stripper and grinder (leading hand in carding room) . .. . . . .. 8 ¢
Stripper and grinder . e . . .o . . .. 8 0
All other machine oPeratom or sttendants .. . ‘e . . . . . .8 0
Combing Department—
Jobber in charge or comb mechanic in charge . o . - . .. .. 94 0
' Jobber or comb mechanio .- . . . .. . ve .. 8 ¢
All other machine operators or sttend.mts . . . o .o . .e . 83 ¢
Pin Setting Department—
Pinsetter—
geu'stﬁwsexpenenoe . . . . . . . .. 84 0
con! 9 experience . o . ve . . : . .. 8 0
Tllereaftyt:rm..xpe . < . e . . . . : 99 ¢
Roller coverer—
Flrstyeusexpenenoe . . e . . e . .. 83 0
Second year’s experience . . . e . . .e . .. 81 0
Thereafter .. " . . . ~ .« 95 0
Drawing, Slubbing, Intermedmte, Rovmg and §; g Department,
All machine operators or attendants - . . . .. . . .. 80
Mule Spinning Department—
Man in charge of one pair of spinning mules . . . .. . . .. 84 0
All other machine operators or attendants .. .. .. .. . . . .. 82 0
Twisting, Winding, Reellng and Warping Departments—
Warpers . . . . .. . . .. . . 84 0
Slashersuerhmd - .. - . . . . .. ., .. 83 0
Ring jobber .. .. . .- .. .. .. . . 94 0
All other machine opemtom or uttendmts .. . .. . . . . .. B2 9
Weaving Depsrtment— :
Twisters-in . . . . .. . . . - . .. 83 0
Wa.rpd.rawersln . .e . . . . .e . .o .. 8 0
Warp tiers .. . . . .. . .. . . . .. 82 ¢
Box loom tuners—
First year’s experience . - . .- . .- .. . .. 85 0
, Second year's experience . . - . . -= - o .. 91l 0
Thereafter .. .- . . . . . . .- .. .. 99 0
Plain loom tuners—
First year's experience = .. . ve . . . . . . 8 0
Second year’s experience . . .. . . . . . .. 8 0
Thereafter .. .. . . . . . .- . . W 94 0
Card or chain makers . . 84 0
Yarn storeman, i.e., man employed i in the yarn store of & any mxll engaged in handlmo or mccxvmg or dutnbutmg .
yarn other than man employed wheeling yarn from one store to another .. .. .. .. 82 0
Weavers - e . . . . . .. . . .. 8 ¢
Perchers - . . . - . . . . e .. 82 0
Finishing Department—
in charge of finishing machines e . . . . . . .. 86 6
Man examining finished cloth .o . . . - . e .. 87 ¢
All other machine operators or attendants .. - . . o o . .. 80
Warehonse— .
Leading hand in wareh where wareh forem.an is not employed .. . . . .. 86 6
All other adult males . "es . .. . . . . . o 79 0

ADULT WEMALES,

Combing, Drawing, Slubbing, Intermediate, Roving and Spmm.ng Dcp&rtments—- s d.
All machine operators or attendants . . . .- . . 45 8
Twisting, Wmdmg, Reeling and Warping Depan.ments-——
W, .o .. .. . . .. .. . 47 &
. Al mn,chme operators or attendants . o e . . . .. .. 45 6
Weaving Depmtmcnt—
Weavers . .. ve .e .. ‘e . . .. 48 6
Mending and Darning Depaltmonts—
Menders and darners—
First six months’ evperienee . o .. .. .. .. . . .. 44 6
Thereafter .. .- . . . .. e .. 47 6
Rxsminers or passers of pwccs after mendmg . . .. . .. .. .. 48 6
Other examiners and passers . . . . . .. . . .. 46 6
All other adult females . .. .. . . .. .. .. .. 42 ¢

(3) Derivrrioys.—(a) Leading hand means an employee in charge of any operation where no foreman or assistant foreman is
employed, or an employee who is empowered by the management to discharge such duties as would devolve upon such foreman or
assistant, if employed.

(6) Machine operator or attendant means an employee who in the course of his duty is called upon to operate a machian, and
does not include an employee whose sole duty is carrying matorial to and from a machine.

{¢) Continuous process means either the working of thres shifts per day from Mondays to Saturdays inclusive, or in the manufacturs
of wool tops for export, the working of three shifts per day from Mondays to Sundays inclusive,

(@} Union means the Victorian Branch of the Australian Textile Workera’ Union.



ne " Lt - PO e
No. 203.—Juhe 23, 1939 2276 Victoria ‘Gazitte
(4) Hours.—Forty-four hours shall constitute a week’s work.

{5, SHIprs,—{a) A “day shift " shall be a shift wotkéd batween tho hiours ‘6f 7 a.m. and 7 p.m.‘on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday. .

(b) A * night shift * shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(¢) Workers employed on night shift shall be paid 8s. ‘per week-in addition to the rate fixed for the day shift unless engaged in &
continuous process. If adult employees in a continuous process work three alternating shifts they shall be paid & per cent. extra, if
alternsting afternoon and night shift 74 per cent. extra. Male juniors efaployed on afternoon 'or night shifts'shall be paid ls. per shift
extra, with a maximum payment of 5s, per weck, .

(d) Workers employed on a'shift extending after 7 p.m. shall be paid-at night shift rates for the time worked after 7 p:m. provided

that workers erployed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout, and provided further that by
mutual arrangoment hetweon an employer and his employecs, a short shift may be worked without payment of night shift rates.

{¢) By miutual arrangement betweon ‘the employér and his empldyces the houfs of dity proscribed hérpin for “workors on night
shift may be worked in four shifts without payment for overtime. Under any such arrangémént arrivéd at aftér the 5th'day of July,
1033, all hours of duty beyond ten hours, evén if they come within the starting and finishing timeés of a shift, shall be paid for at overtime
rates, . .

(f) The employment of femalos between 9 p.m. and 7 a.m. or of males under 18 years of age after 9 p.m. is prohibited.

‘(g) *As far as practicable employees shall work shifts in rotation.

(6) OvertiMeE.—{a) For work done by an cmployee before the usual starting time ‘or after tho ubual finishing tithe 6f his shift or
after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for the first
three hours on any one day, Monday to Saturday inclusive, and double time thereafter. .

Provided, however, that in mills or fastories whero tho 44 hours are worked in five days, Monday to -Friday inclusive, time'worked
on Satirdhy shall be paid for at time and a half for the first four hours and double time thereafter.

(b) “The usual starting or finishing time in any factory or part thereof shall not be altered ‘oxcept on seven 'days’ ‘notice to the
employecs;and such starting and finishing times shall be posted on the notice board. (See clause 9.)

(¢) Employees called upon to work overtime for more than one hour and not notified the day immediately before hall either
be supplicd by the employer with & meal or be paid 1s. 6d. tea money. If the notice i3 given and overtime not workéd ‘(except a8 a
result of a breakdown of machinery or plant) the tés money prescribed herein Bhall be paid.

(d) Juniors under 18 years of age for each period of overtime worked shall be paid 6d. up to two Lours, and 3d. for cach additional
hour or part of an hour in addition to their overtime earnings and any tea money to which they may be entitled.

s(¢) Youths under 18 years of age and fomales required to work ovortime shall be paid overtime at the rate of time and a half to a
maeximnmof three hours in one day, Monday to Saturday inclusive, and ten hours in one week and double time thereaftor.

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum daily
hours under this sub-clause for Saturday shall be four hours.

(7} Terus or EnmpLoyMENT.—(s) Employment shall be on an hourly basis, except notice equivalent to 44 working hours shall
be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of 'the employer
to stand down employees at any time when no work is offering, or to dismiss any employee without notice-for malingering, inofficiency,
neglect of duty, or misconduet (in which caso wagos shall be paid up to the time of dismissal only), or to deduct payment for any day
the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or any stoppage of work,
or for any cause for which tho employer cannot bo reasonably held responsible. .

(b} In lieu of such 44 workin% hours’ notice, except under eircumstances referred to above, the employer ‘may 'pay 44 hours
wages ; and vice versa the employee loaving his or her employment without notice shill {orféit ‘44-hours’ wages, whioh 'may be deduoted
from any wages due.

(¢c) Where the omployer terminates the employment of an employee within two weeks prior to a day on which s héliday occurs
and sioh B:pployee is re-engaged within a period of two wecks after such holiday or holidays the employee shall bo'paid for §uch holiday
or holidays prescribed by ‘this Determination, provided that such employce has been employed by the employer for'a pefiod of at lenst
#wo weeks prior to the termination of employment.

'(8) ' MEaL Hours.—({a) A meal interval of not less than 45 minutes and not more than ohe Héur #hall 'be allowed each day,
provided that by mutual-arrangement between the employees and the employer a shorter meal time may be fixed, in ‘whioh case it shall
oot be less than 30 minutes,

‘{b) "Time'dnd a half rates shall be paid to any ‘employéo required to work during his meal hoir. No’employee“shall be compelled
to work for mote than five hours without's break for a mdal. Provided, hoivever, that where thrde shifts are worked in & continuous
process and it is mutually arranged, there shall be no bresk for meals, but émployees imay take their méals in ‘the ‘employer’s time as
opportunity offers, ] . ) :

(c) ‘An employeo engaged in the maintenance of plant shall, when breskdowns oscur, work meal hours ab the ordinary rates herein
prescribed whenever instructed so to do. | . . . . .. .

(d) Meal intervals having becn fixed shall not be altered oxcept on seven days' notice posted in the factory.

(9), Notter Boann.—The employer shall pormit a notico board to bo erected in his establishment for the purpose’ of posting any
notices tHPfeon'{n connexion with meotings or other busincss’the employees may requiro, provided such notices sre not objected to by
the management, and such notice board shall be in a’prominéit position. .

(l(‘ﬁ‘t Toors o Trapk.—All materinls and appliances required for the cleaning of machinery shall be supplied by the employer
free of char§e.

(11) LimrraTrons.—(a) Where praci}ica.blo cach machine shall be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(6) To each pair of mules in the spinning department one adult shall be employed as in charge thereof.

{¢) No male employes under 18 years of age shall be permitted to operate the rotary hydros and milling machines in the finishing
department.

'(‘d):\‘«Vork on wet crabbing in the dye house shall be confined to adalt employe‘css‘

(¢) No female shall be required to lift or carry a -y article or goods weighing more than ‘30, ib. ‘without rone -dssistant -for every
30 Ib. weight.

'(12) Pa¥mexnT or Waees.—(a) Wages shall be paid woekly not later than Friday. Provided that where a shift' finishes on a
Saturdsy morning paymont may be made on the Saturday.

(b) Wages shall bo paid during working hours, and any employee kept waiting for his or her'wages beyond'the ordinary “working
hours shall be paid at overtime rates for such waiting time. Provided that the present practice as to payment to employees on night
shifts in each factory or mill shall continue. ]

+(¢) Where the services of an employee are dispensed with, all wages due -shall be paid to him on dismissal 'or forwarded to him by
post on the day following, N

*(d) 'Not more than'two days’ pay of each employee shall be kept in hand by an employer.

645k "gmployoe, the age and/or eXpericnce of each 'employes paid as & junior inder clause 2 horeof, the occupation‘of eadh employoo,
Tihe HBurs ‘worked'each day or each week and the wages and/or allowancés paid éach’weok.
. o {8) When any junior employee is engaged ho or she shali furnish a certificato or statutory doclaration as'to his or -her age and
the emiploycer may rely on such certificate or declaration until or urless he has notice of its inaccuracy. Any junior employee.giving
misieading or fal§§ information a8 to his or her experience and/or age shall be deemed to be-guilty of a breach of'this Determination.
(c) The time occupied by ‘an employee'in filling'in'any time books or*in the ‘naking ‘of Tecords shali be treated aa-timetof ditty,
but this does not apply to cheoking in or out at the-beginning’or-énd-of duty. : .. . . L . .

(13) Tine AND Wagrs Boor.—(a) An employer shall keep a time and wages book or record in English showing the name of
) g ving
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{d) ‘The timb-'and wales book or record shall be opan for inspeation to a duly aceredited official of the Union' during the usual office
hours at the employer’s office or other convenient place provided that no inspection shall be demanded unless the Scoretary of the Union
or the branoh sueretary or organizer of any division suspeots that a breach of the Determination has been committed. Provided also
thut only ono ‘demand for such inspection shall be made in any one fortnight at the same establishment. :

. (14) SuNpays axp Horpays.—Subject to the limitations mentioned hereinafter the following days shall be regarded.as publio
holidays under this Détermination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a dix-day week),
Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or any other day observed in lieu'thereof.

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer's establishment, such
payment to be to the full extent of the ordinary daily wage. } :

(c) ‘Piece-workers shall be paid for such holidays (even though not workoed) at the ordinary rates paynble to employces on time
work doing the same olass of work. .

_ {d) Where an employoe is absent from his or hor employment on the working day, or part of the working day, before or:alter a
holiday without reasonable eXeuse, or without the employer’s consent, the employce shall not be entitled to payment for such holiday.

{¢) When an employes is absent through illness or other reasonable excuse from his or her employment for a period exceeding
fourteen ‘days tho employee shall not be entitled to payment for any holidays ocourring during suchperiod of absence.

Provided that where an employer consents to an employee having leave beyond fourteén days above-mentiohed, payient shall
be made for such holiday or holidays ocourring in the period of absence. .

(f) Production work in any factory is prohibited on Sundays unless in -extraordinary -circumstances and then -only with the
consent of the Secretary for Lebour.

(g} Al work doné by time-workers on the before prescribed holidays and all work (other ‘than cortinuous shift work/in the
imanufaocture of wool tops for export) done by time-workers-on ‘Sundays shall be paid for at the rate of ordinary time in addition to ‘the
ordinaty rate ; ‘all such work done by ‘piece-workers shall be paid for at the ordinary rato payable to employces‘on time.work doing'the
same clags of work in addition to such piece-¥ork earnings. ' -

(k) All employees engaged on repairs or renowals of the employer’s plant or machinery nocessary for the resumption of work the
next following working day, or for maintaining the continuity of eleatric light and power (not including the installation;.of new
machinery) shall, if worked on holidays and Sundays, be peid at the rate of time and a o

.

(15) Axxvar HoLipay.—(a) Except as hereinafter provided employers 'shall in emh year give their emplayees continuously
employed as defined a holiday from and aftér the dsy observed 'as Boxing Day 'to'the 31st day of Decembir, inclusive, and shall pay
full wages-for ordinary working days included in-that period. Piece-workers receiving such holiday shall be paid time rates.

(b) Employces entitled to such holiday and required to work during that period shall be given a week’s holiday on full pay -at

some other time during the year or-if dismissed from emplayment before reseiving such-holiday shallibeipaid an-extra week's wages on
dismissal.

(c) “ Continuously employed * for the purpose of this clause means employed (except as to bregim arising from slackening of wark)
for the three months immediately preceding the 25th-day of each December. Any employee dismissed duririg the‘two weeks immeédiately
precoding the 25th day of December shall be entitled to payment of-one week’s wages for auch.annual holiday. .

(16) Riour or ExtRY oF UnNtoN OrriciaL.—Tho Secretary or branch secretary of the Union or any .person .authorized by the
Union shall have the right to entér any factory or workshop for the purpose of interviewing and conversing with employees dufing the
Tuiich 'hour or ‘hon-working ‘timée. . . :

If any official so authorized makes himself objectionable during any sach visit *his right to visit‘may 'be determined 'by the
employer affected.

(17) Preor-worE.—(a) Any employer may fix picce-work prices for any process, provided:such.prices enable adult smployees of
average capacity to earn at least the minimum weekly rate prescribed for their respective classes, with the addition of 15 per cent. A
-gctiedule of 'such pieco-work ‘prices shall be posted in the mill or factory and a copy ‘thereof forwarded to the secrétary’of the local
branch of 'the union. .

i(b) Piece-work prices now:paid muy be re-adjusted by employers to meet new circumstances created .by this Determination before
tthe oxpiry of six months from the date on which this Detérmination comes into force, but thereaftor ‘such .prioes ehallnot -be altered
except by mutual agreement, between the employer and piece-workers ooncerned.

{c) Where an employee has worked part of the week on .pieve-work' he or she shall be entitlod'to-his or-hér enrningain full for the
actual time worked on pisce-work if the carnings are higher than the minimum rate for such time. -

{d) Adults and juniors doing the same operations shall be paid the same piece-work prices. .

‘() As farasspracticable, different grades-of work shall-be equitably divided between.pisce-worlkers, )

(f) A piece-worker who also instructs leamers shall receive 10s. week in addition to piece.work earnings for ‘the first weék,
7s. 6d. for the second week, and 5s. for the third weck, but at the end of the third week shall not be called npon to continue instructing
“a Iéamér unless paid Bs. per week in addition to'the piece-work earnings. . i : .
- He) Woavers on commencing -5 warp shall be.provided with a tioket;on which shall \be entered -particulars:of .olass «of vwork, the
number of pioks per inch, length of cut, speed of loom, and price per cut. . < .

(k) Male piece-workers called upon to-perform work before the usual sterting time-or-after ithe-usual finishing timetshall for the
first three hours be paid ls..per hour extra on the normal piece-work price, and female piece-workers 7d. per hour extra on.the normal
pieco-work price and for any overtime oxtending beyond three hours at twice the rates preseribed in this clause.

. () ‘Piece-workers-on the employer’s premises at the employer’s request ready and willing to work shall for each pay period receive
at loast the time rate presoribed'for their oceupations.

(18} LimuraTioN oF EMPLOYER'S Liapiurry.—Where an employer affeoted by this Determination has made a payment to an
employee bound by this Determmation which payment purports to be a payment of the wages puy.v.ble under this Detgrmination to the
employee for any period such employeo shall not recover from his employer any further-sums ;presoribed by .thisDetermination in-respest
.of any-services:rendered to suchsemployer during such period, unless within a period of nine calendar months after the last day.of such
(period>aidemandin writing of such further sum claimed has been given to the employer by the employee, or gome person on his-behalf.

(19) ApprTioNAL PaYMENTS.—(a) An employee who is required to change from one shift to another without two days’ notice of
such change of shifts'shall be,paid 3s. extra as compensation for change. o

. +(b) An-émployee who isiemployed as first-aid.man or-woman and who holds a first-aid-certificate:shall be:paid:5s.per-week extra.

.(20) Mixep FuNcTioNs.—An employee engaged for.more than-half of one day.or.shift.on duties.carrying:a.higher .rate ﬂmfx his
orhor olassification shall be.paid the higher rate for such day orshift.  If for less than half.of one day-or shift, he or.she shall:be paid
‘the higher rate for the time 8o worked. ;

’ ) .

“ . ¢(2F) DETERMINATION TO‘BE POSTED.—A copy -of ‘this Détéfmination -shall - be ‘posted 'by ‘each employer in ‘& prodiiment and
Zhddéasible place in‘his estéblishmerit.

(22) CERTIFIOATE OF SERVICE.—AnN employee, if -he-or sife asks for it, shall (be entitled on termination rof “service to a certificate b
of length of service with an employer and the nature of the work upon which he or she was employed.
B

(23) Hor Warer.—Employecs shall be provided with hot water free of charge. ‘. . o ’
“(24) SEATS FOR "FEMaALE EMPLOYEES.—When requosted‘ by employees, and where pmctio&blé, suitable @ea_u.-ha_llpbe'ﬂl)mvidad
for female employees in positions haandy to their work. .
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. (25) Resr-Roou.—In factories where ten or more female employees are employed a properly ventilated rest-room shall be provided
for the use of such female employecs. It shall contain a suitable couch, two easy ohairs, and a rubber hot-water bag.

' {28) Dmvrva-room.—Proper dining-room acoommodation shall be provided by the employer when requested to do so by a majority
of his employees.

(27) Fresr-atp CrEST.—In each of the establishments of employers a properly equi];ped first-aid chest shall be provided. Such
first-aid ohest shall conform, as to its contents, with the requirements of the Factories and Shopa Acts.

(28) CroramG.—When requosted by the employees concerned the employer shall provide employees working in the wool-scouring
dye-bouse, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments with suitable protective clothing
such as gloves and top boots or clogs and (when working. with acids) aprons. Employees shall take reasonablo ocare of olothing so
provided. :

'(29) CuaxerRe AccomMMODATION.—Separate dressing accommodation shall be provided by the employer for male and fomale
employees. .

(30) MorNiNG TEA Fon FEMaLES.—Opportunities for morning tea shall be afforded by the employer to female employees
between the hours of 10 a.m. and 11 a.m.

(31) PrarvoRms, Ero.—~Where practicable wooden platforms shall be placed before machines, and no employee shall be called
upon to atand on a bare conorete, or brick or stone floor whon operating or attending to a machine,

(32) Bonus Payuexts.—In all establishments in which tasks are set and employees are paid for extra production, the tasks shall
be 50 set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 258, per week to earn
at loast 15 per cent. above the rates prescribed for their oocupations and 60 as to permit juniors of average capacity in receipt of wages
betwoen 17s. and 25s. per week to earn at least 20 per oent., and juniors of average capacity in receipt of wages less than 17s, per
woek at least 25 per cent. in addition to the rates prescribed for their occupationa. R

(33) Oursioe WorkEers,—(a) No work of any description or class covered by this Determination shall be done or performed
except In the factory or workshop of an employer affected by this Determination unless a permit has been given to an employeo by the
Chief Inspector of Factories to work outside such faotory or workshop.

(6) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in a workshop or
factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their work.

(9) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged for such
delivery and/or oollection.

(4) Outside workers shall not employ any labour whatever exoopt members of their own families.

(8} Record Book.—An employer who has work done elsewhere than in his fastory or workshop shall keep a record book in English
which shall contain & correct account written in ink as follows :—

(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iii} The price paid for such outside work.
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of wages received.
{v) The record book shall be open for inspection at any time by any authorized officer of the Department of Labour.

{j) No employer shall, except as provided herein, requiro or order or cause to be performod or contraot for the performance of
work of any olass covered by or referred to in this Determination (including the work of preparing any material for manufacture or
materials 80 prepared)-—

(i) in any place other than his usual workshop or factory ; and/or .
(if) by any person or persons other than his employees usually employed at such workshop or factory.
(k) Nothing herein contained shall affect the right uf an employer affected by this Dotermination to contract, sub-contract, let or

sub-let to any person employing not fewer than four persons exclusive of members of his own family who conducts a workshop or factory,
and is affooted by thir Determination.

(34) PErIODICAL ADJUSTMENT 0F WGES.—The wages rates for adults set out in clause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of Section 21 of the Factories and
Shops Act 1934 the Board determines that such wages rates shall be automatically increased or decreased by the same amount and at the
same time as such basio wage rate and minimum rate, .

The basic wage rate and minimum rate shown herounder shall be adjusted as prescribed in clanse (35) :—

Basic Wage for

Plnce. Adault Males and [odex Number Set
. Minimum for Assigued.
Adult Females,

£ o d
Within the area to whioh this Determination applies—
Males . .. .. . .. .. .. .. . 314 0 Six Capital Cities
Females . . . . . . . . . 2286 Weighted Average

(36) ADJUSTMENT OF Basic WAGE FOR ADULT MALES AND MINmMUM RATE ¥OR ADULT FEMALES.—(a) Until the beginning of the
first pay period to commence in December, 1939, the amounts of the basic wage for males and the minimam rate for females shall be-
as prescribed in olause (34). -

(6) During each future period of six months beginning with the first pay period to commence in & June or a December the
amounts of the basic wage for males and minimum rate for females shall be adjusted by the following method according to the position
and fluctuationa (if any) of the Co wealth Statistician’s ““ All Items ” Retail Price Index Numbers,

For the oses of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers * or any like
expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed bv or on behalf of the Commonwealth Statistician.

L. The Index Number set to be applied to a place is that assigned theroto in clause (34),

2. The Index Number for the half year ending March or September next preceding the period of six months for which the
adjustment is made is to be ascertained.

3. The amounts assigned in the following table {(or any extension thereof) to the Index Number Division comprising that Number
are to be ascertained. : .
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(4) The basic wage for males and minimum rate for females shall be of those respective assigned a; ts during such period of
six montha.
Table.
Minimum Minimum
Index Number Divisions. Basic Wage. for Index Number Divisions, Basic Wage. for
Females. Females. .
£ a d. £ s d £ a d £ s d
735-746 300 113 0 846-858 3 80 117 6
747-759 310 113 6 859-870 310 ¢ 118 ©
760-771 3 20 114 0 8§71-882 31 0 118 6
772-783 3 30 114 8 883-895 312 0 119 0
784-706 3 40 115 © 896-907 313 0 119 8
797-808 360 115 6 808-919 .. . 314 0 200
809-820 3 60 116 0 920-932 .. . 316 0 2 0 8
821-833 .. 3 70 116 6 033-944 .. . 316 0 210
834845 .. 3 8 0 117 ©

The Index Number Divigions in this table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls,
per week, and any extension of the table must be similarly constituted.

{¢) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of
the basic wage for males and minimum wage for adult females, as the case may be, calculated to the nearest sixpence, any exact
threepence in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under the appropriate
award of the Commonwealth Court of Conciliation and Arbitration. .

W. W. HARRIS, Chairman.
Melbourns, 11th May, 1939. E. G, WILLJAMS, Acting Secretary.

By Authority: T. Rmgegr, Acting Government Printer, Melbourne.
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