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Factories and Shops Acts.

DETERMINATION OF THE HAIRDRESSERS BOARD.

NoTE.~—This Determination on the 18th September, 1939, applied to the whole of the State of Victoria.
N uccordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
rates which may be paid * to any person or persons or clagses of persons wheresoever employed iu the business of a Hairdresser or
‘Barber, or Wig Maker, or other Workers of Hair,” has made the following Determination, namely :—
On the 30th November, 1925, the powers of this Board were extended to enable it to fix the lowest prices or rates which may be
.paid to any person or persons or classes of persons employed at—
(a) hair or scalp treatment ;
(b) toilet work. .
(1) That on the 18th September, 1939, the last previous Determination of this Board shall be revoked and replaced by this
“Determination. . '

(2)

APPRENTICES AND IMPROVEES, ' JoVENILE WORKERS, i.e. females under 21 years of age
employed solely as receptionists’ or females under 17 years of
age cmployed solely as messengers—

Wages per Week.
—_— Apprentices. Improvers. Wages.,
Receptionists .. .. 32s. 6d. per week of 47 hours,
Males Females. Malea, Females. Mecssengers . o128 64, o, "
s d. s d. s d. s d.
1st year - .| 16 6 10 6 PROPORTION (IN AN
il - “| 2 @ 5 6 { Y SHOP OR PrLAOE).
i):g y::; . ..} 31 0 26 0 ﬁ'?ne Juvfenile Worker employed as a receptionist to every
year— een or fracti f fiftee! ivi
lst six months | 41 6 | 38 0 |18 0 | 51 6 | the minimum wage. v persons receiving not less than
Mﬁn; m::.x months .| 41 6 4 6 In addition, hone Juvenile Worker employed as a mes-
— songer in an ! h t 1
Yo months B 51 8 4 8 Mcgcmplo;e({ shop or place where not less than four persons
2nd six months .. | 81 8 ve )

Apprentices and improvers shall bo subject to the namber of hours
per weel as fixed for their respective sections.

PROPORTION (IN ANY SHOP OR PLAGE).
Apprentices.
One male apprentice to every three or fraction of three male workers
receiving not less than the minimum wage.

One female apprentice to each persen receiving not less than the
wage of 63s. 9d. per week.
Improvers.

One male improver to every fifteen male workers receiving not less
than the minimum wage.

One femalo impiover to every fifteen persons receiving not less than
the minimum wage.

An amended indenture of apprenticeship prescribed by the Board
was approved on 26th March, 19836,
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) Wages.
Within tfle Metropolitan District
as defined {n the Factorles and Shops
OTHER EMPLOYHES, Acts, and such portion of the City
of Sandringham as {s not Included All other part
within the said District ; the Citles of Vietoris.
of QGeclong, Geelong West, and
Warrnambool, and the Town of
Newtown and Chilwell.
s d ’ s d.
N . . . .
Mens’ Hairdressing Sa : Per Weok of 48 Hours. Per Week of 48 Hours

Chair workers (male or fomale) .. .. Ces .. .. .. 102 0 94 9
Provided that any person appointed by his employer to be foreman of a saloon

ghall be paid 5s. extra per week if not more than five persons are employed,

and if more than five persons are employed he shall be paid ls. extra per week

for each employee.

. Any Other Flace.

Males engaged in— . Per Week of 47 Hours. Per Weck of 47 Hours.
Children’s haircutting . N . . e T e 104 0 N 104 0
Ladies’ haircutting .. . . B .. . ‘e '

Making up combings LoseaL .- . o A 124 ¢ i 12¢ 6
All other males .. .. i .. T .. 134 6 13¢ 6
Per Week of 20 Hours. Per Week of 20 Hours.

Femsle window models .. .. .. .. .. .. 130 6 130 6

Femalos engaged in— 0 - Per Week of 47 Hour. Per Week of 47 Hours.
Children’s haircutting . .. . .. .. . 9 6 79 6
Ladies’ haircutting .. o - . . . .. 77 8 77 6
Attending to electrical curling and waving machtnes - .. 63 6 . 68 6
Hair work .. .. . . . . - .. 84 O o4 9

Female receptionists .. . e .. .. .. 39 6 3 8

All other females . . .. . .. .. .. 63 9 ! 63 9

" (8) TmiE or BEGINNING AND ExpING WORR—
Time of Beginning. Time of Ending.
On the da
J— On Friday On“l;ggk?::er upon which the On tbe other Working Days
s t;l;g Days of ifhl!s-goudtlxy Qu the usnal Late Trading Day. of the Week.
aturday. or Shops is
the Week. obeerved.
| .
In Flinders-street, | 1nall other | In Flinders-strect, | In all “other
Spencer-street, La- | parts of | Spencer-street, La- | parts of Vic-
trobe-street. and Victorla. trobe-street, and toria.
F 4 solel S]f{lhx;tnt;e% and Sp&:g-s}r:et, and
(a)} For persons engaged solely within the area en- within the arca en-
. . closed by such strects closed by such streets
in hair or scalp treat- in: the Clty of Mel- in the City of Mel-
ment, toilet work, or bourne. bourne.
ladics’ hairdressing .. | 8.30 a.m, 9 a.m. 1 pm. 8 p.m. 9 p.m. 6 p.m. 6 p.m,
() For other persons .. | 8.30 am. |8.30 a.m. 1 pm. 8 p.m. ¢ p.m. 6 p.m. 7pm.

- Provided that on any working day, other than the usual late trading day, no employee shall work or be permitted to work after
the hour of 6.5 p.m. in any hairdressing saloon or other place in Flinders-street, Spencer-street, Latrobe-street, and Spring-street, and
within the area enclosed by such streets in the City of Melbourne.

(4) OVERTMB— R
The rate of time and a half shall be paid for all work done—
{a) Outside the hours fixed as the times of beginning and ending work.
(&) Within the houn]z( fixed as the times of beginning and ending werk in excess of the maximum number of hours fixed as
a week's work.
¢} In excess of four and a half hours on the day upon which the half-holiday for shops is observed, ten hours on the usual
late trading day, or eight and a half hours on any other working day of the week. :
(5) Trve WaGES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall—
(i) for each hour worked up to one-half the number of hours fixed be paid— )
(@) in any week in which two or more Public Holidays occur At the ordinary wages rate with an addition of fifty
per centum
(4) in any other week .. .. . .. At the ordinary wages rate with an addition of thirty-
three and one-third per centum.
Provided that any person employed for less than
13 hours shall bo paid at ordinary wages rate
with an addition of fifty per centum.
(ii) for each hour worked beyond the one-half mentioned in sub-clause (i) be paid the ordinary wages rate up to but not
exceeding ordinary wages rates for an ordinary week’s work.
If the time actually worked by an employec, who is definitely engaged for a period less than the number of hours fixed for a
week’s work, includes o fraction of an hour exceeding five minutes, the employee shall be paid for such fraction as for a full hour.

(6) ALLOWANCES—

(a) Within the Metropolitan District as defined in the Faclories and Shops Acts,—Every employer whose place of business is
outside a radius of 6 miles from the General Post Office, Melbourne, shall pay to each employee who is engaged for
less than one weck’s continnous work the fares necessarily expended by the employee in travelling between his home
and the employer’s place of business.

(b) Outside the Metropolitan District as defined in the Faclories and Shops Acts.—Every employer shall pay the fares necessarily
incurred by an employee in proceeding from his home to employment outside the Metropolitan District, and also the
fares necessarily incurred by the employee in returning to his home at the termination of his employment with the
employer. Provided that the employer shall not be required to pay the fare to his home of an employce whe
voluntarily leaves the service of the employer before he has completed a period of three months in such employment.

(7) SpeciaL RaTEs.~—Double time shall be paid for all work done on Sundays, New Year’s Day, Labour Day, Good Friday,
Christmas Day, 26th January (Australia Day), Easter Monday, King's Birthday, and Boxing Day, and, within the Metropolitan
District as defined in the Factories and Shops Act, for all work done on Melbourne Cup Day; but if any other day be by Act of
Parli t or Proclamatior substituted for any of the above-named olidays. the special rate shall only be payablo for work done on
the day so substituted.
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(8) Untrorms.—Any employee who is required by his employer to provide himself with a special uniform shall have refunded to
him, by the employer, 8o much of the cost of same as exceeds 12s. 6d. per uniform. Such uniform shall become the property of the
employoe. The entire cost of special uniforms shall be borne by the employer where the employee is employed for & period of less
than six months. Where change to special designs in uniforms is required, the employer shall bear the cost of same.

In cases where the employer arranges for the laundering of the uniform of any employee he shall be entitled to deduct from the
wages of such employee the actual cost of such laundering not exceeding 9d. per week.

(9) Mears.—Meal breaks of not less than 45 consecutive minutes shall be allowed to each employee. Such breaks shall com.

mence between the hours of 11.30 a.m. and 1.45 p.m., and between the hours of 4.15 p.m. and 7 p.m. Provided that in the case of
any employee who ccases work not later than 6.5 p.m. on any day no second meal break shall be allowed on such day.

In any shop meals may be partaken of only in some room or place in which hairdrossing or toilet work is not actm.liy being
carried on.

(10) Day anp Larest Hour por PaYMENT oF WacEs.—Tive o'clock p.m. on Friday shall bo the day and latest hour for
payment of wages.

(11) ANNUAL LEAVE.—Any employee who has been in the service of the same employer for a period of not less than twelve
months shall be granted one week’s holiday on full pay in each year (exclusive of the holidays specified in clause 7), and such holidays
shall be given within three months of completion of each twelve months’ service. Should an employee’s services be terminated before
the expiration of twelve months’ service he shall be entitled to pro rata holidays on full pay, i.e., one day for eack two complete montha
of service.

(12) TERMINATION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employce, or one week’s wages shall be paid or forfeited in Jiocu thereof.

In the case of an employee who has been engaged from week to week (whether for an ordinary week’s work or for nny definite
period other than an ordinary week’s work) for at least four weeks the expression * termination of employment ™ shall include any
variation of the terms of his engagement whereby he is to work weekly for o shorter period than that for which he was previously
engaged. “ A weel’s wages” shall mean the wages in respect of the weekly period for which he was previously engaged.

(13) APPRENTICES AND IMPROVERS ON ErroTRICAL CURLING OR WaviNe Maoninms.—Fomale apprentices and improvers shall
assist in operating electrical curling or waving machines only in the presence of a person receiving not less than the minimum wage-

(14) PrEaivMs or Bonuses.—No person shall, either directly or indirectly, request or permit any other person to pay or give
or shall receive from any other person, any premium, bonus, consideration or payment for employing or teaching or purporting to
employ or teach any person subject to this etermination any of the callings to which the Determination applies.

RAY H. BEERS, P.M,, Chairman.

H. N. JONES, Secretary.
Meibourne, 30th August. 1939.

By Authority: T. RivEr. Guvernment Printer, Melbourne.
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Faotories and Shops Acts,
DETERMINATION OF THE ICE BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

TN accordsnce with the provisions of the Factories and Shops Aocta, the Wages Board which since the T7th September,
I 1926, has had the power to ** determine the lowest prices or rates which may be paid to any person or persons or classes of
persons employed eithec inside or outside s factory or work-room in the process, trade, or business of a maker of ice for trade or sale,”
has made the following Determination, namely :—

(1) That on the lith September, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2} Juvenile Workers, .c., persons under 20 years of age omployed
at work other than Pulling, Stacking, or Packing ice, or Other Employeos.
De-frosting Ice Chambers.

Wi Weook W,
of 4 Hours, o e o
s d. s d.
16 years of age .. v . . . 399 Ioe Pullers .. . . . .
17, w o oae . . . . 43 3 Toe Stackers . . . e . 104 5
18, 5 oee . . .. .. 51 9 Ice Packers .. e .. . .e
19 ” wooas .. .. .. .. 58 6

ProPORTION (in any faotory or place).
One juvenile worker to every thres or fraction of three
workers employed and receiving not less than 104s. 5d. per week
of 44 hoars.

(3) PrommBrrioy or EmpLoymENT.—The Board has determined that no person shall be employed as an apprentice or an
improver.

(4) Hours o7 WORK ;:— Altorpatively during the period 16th October to 15th April.
(a) WlmhreI ftﬁm afre worked the times of beginning and ending .
shall be aa follows :— i
M ¢ Time of Time of

Day Shift— X i Bes‘lnnlng. Ehdfng. B‘ng?xﬂoﬂfg. mf

Monday to Friday in- Monday, Tuesday, Thursday,
olusive . .~ T7am .. 3 pm por Friday, Saturday .. 7am. .. 3 pm.

Saturday . -« 7Tam. .. 11 am, Wednesday . .« 7 am .. 11 am.

Afternoon Shift—
Monday to Friday in- Monday, Tuesday, Thursday,

clusive .. v 3 pm. .. 11 pm. Friday, Saturday e 3 pm .. 11 pm.

Saturday .. .. 3pm .. 7pm Wednesday o .« 3 pm. . 7 pam.

Night Shift—
Sunday to Monday . 1lpm .. 7am Sunday to Monday .. 11 p.m. 7 am
Monday to Tuesday .. 11 pm. .. 7 am. Monday to Tueaday . Mlpm .. 7am
Tuesday to Wedneaday .. Il pm. .. 7 am. or |J Tuesday to Wednesday o Wl pm .. 3 am
Wednesdny to Thursday 11 pm. .. 7 am. Wednesday to Thursday .. .1l pm. .. 7 am.
Thursday to Friday .. 11 pm. .. 7 am. Thursday to Friday . 1l pm. .. 7 am.
Friday to Saturday .o 11 pm. .. 3 am. Friday to Saturday . Ilpm .. 7am.

(b) Where shifts are not worked the number of hours to be worked
on any one day shall be as follows :—

Monday, Tuesday, Wednesday, Thursday, Monday, Tuesdsy, Thursday, Friday,
Fridsy .. .. .. .. 8 hours }or Baturday .. - . .. 8 hour

Satardsy .. .. . .. 4 hours Wednesday .. . . .. 4 hours

The higher rate to be paid for each hour or fraction of an hour worked by any employee—
(a} befare or after his shift . . . .
or (b} in excess of the number of hours fixed for a day’s work, Shall be time and a half.

No. 276.—12074/39.
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(5) Smirr Work.—Employees engaged on afternoon or night shift shall in addition to the rates fixed in Clause 2, be paid
8d. per shift and 1s. per shift respectively.

(8) Speorar, RaTeEs.—Time and three-quarters shall be the rate for all work dona on Sunday, New Year’s Day, Australia Day,
Labour Day, Gnod Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shalt only be payable
for work done on the day so substituted.

(7) Trxe Rare.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall
fur each bour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three and one-third per centum, and
for each hour worked beyond the hours aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding
ordinary wages rates for an ordinary week’s work.

(8) PayuexnT o Waars.—Payment of wages shall be made woeekly during working hours,

(9) Sworo INTERVAL.—Any person who is employed continuously in an artificially cooled ice storage chamber for two hous or
more shall be allowed fifteen minutes interval for smoko between meals without deduction of pay.

(10) TERMINATION o EvpLoyueNT.—Exoept where the conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employes or one week’s wages shall be paid or forfeited in lieu thereof.
Thie provision shall only apply in the case of an employee who has been employed continuously for four weeks or more.

(11) True Boox aND Waee REcorp.—Every employee shall indelibly record daily his correct times of beginning and ending
work in a book, or on time cards, or by & mechanical contrivance, which shall be furnished by the employer. In addition to such time
record every employee shall be required to sign each woek a wage book or other record showing the total amount received as wages for
such week.

{12) Unton IxsprorioN.—The secretary, assistant secretary, or organizer of the Federated Cold Storage and Meat Preserving
Employees’ Union of Australia, duly authorised in writing either generally or specially under the seal of the said Union, shall have
access to the records of timea rocorded by employees and wages paid, provided that such inspection is made between the hours of
9 a.m. and 430 p.m. on a working day. Such authority shall be produced to the employer on demand.

RAY. H. BEERS, P.M,, Chairman.
GEO. E. PARR, Secretary

Melbourne, 22nd August, 1939,

By Authority: T. RiDER, Government Printer, Melbourne,



