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Factories and Shops Acts.

DETERMINATION OF THE NICKELWARE BOARD.
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
] of the provisions contained in a determination made on the 15th May, 1939, by the Nickleware Board and published in the
Government Gazelte on the 23rd June, 1939, hercby issuc an adjusted determination showing the adjusted wages rates to be paid to
any persons employed in the trade of making :—
(i) Nickel-silver articles of table ware;
(ii) Articles of table ware of any base metal ;

but not including any person employed clectroplating, grinding, polishing, or finishing articles of table ware.
(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in December, 1939,

{2) APPRENTICES OB IMPROVERS.
Apprentices. Improvers,
Wa, -
week of ek o
44 Hours. 44 Hours,
s d. & d.
18t year—-1st six month’s experience .. .. 13- 4 1st year—Ist six month’s experience . . 14 0
2nd six month’s experience e .- 14 4 2nd six month’s experience . . 15 0
2nd year—1st six month’s experience . . 17 1 2nd year—1st six month’s experience \ 17 11
2nd six month’s experience . 18 7 2nd six month’s experience 19 7
3rd year—Ilst six month’s experience . 31 8 3rd year—1st six month’s experience . 33 3
2nd six month’s experience .. . 34 4 2nd six month’s experience . 36 3
4th year’s experience . . .. 46 7 4th year's experience .. .. . 49 0
5th year’s experience .. . . 63 7 5th year’s experience .. . 66 5
6th year’s experience .o .. .. 75 7 6th year's experience .. .. . 79 2
and thereafter the minimum wage. and thereafter the mimmum wage.

Proportion (in any place)—Three apprentices and two improvers or two apprentices and three improvers to every three or
fraction of three workers receiving not less than 80s. per week of 44 hours.

(3) Ormez EmrrovEEs, wﬁ‘:}gsmk

: 8. d.
Stamper who puts In die and makes force . . . . . 107 0
Repairers - . .o . . . . .. 107 O
Maker-up .. .. . . . . . .. 107 0
Metal spinner setting up and making his own dies . .. . 102 0
Other spinners .. .. . .. .. . . 92 0
Die setters . . . . . . . . e 92 0
Drop hammer stampers {other than those who put in die and make force) .. .o %0 0
Press operators (heavy) . .. . . . . . 90 0
Press operators (light) .. . . . . . . . 88 0
Pickler who prepares and maintains acid baths .. . . . . 88 0
Hand blanker .. . . . .. . . .. 88 0
All others .o . . . ae . . - - 80 0
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(4) In addition to the wages prescribed in clause (3) hereof the following special rates and allowances shall be paid :—~

(2) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 6s. per week extra ;
more than 10 and not more than 20, including apprentices, 12s. per week extra; more than 20, including apprentices,
18s. per week extra.

(6) Working in wet places—14d. per hour extra.

{c) Compensation t(f). the extent of damage sustained shall he made for worl in which clothing or tools are damaged or destroyed

the use of acids.

(d) Where more than one of the disabilities entitling o workman to extra rates exist on the same job the employer shall be

bound to pay only one rate, namely, the highest for the disabilities so prevailing,

Hours oF EMPLOYMENT.

(5) With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks aft the
discretion of the employer between 7 a.m. and 6.80 p.m. on Monday to Friday inclusive, and 7 am. to noon on Saturday : Provided
that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employees.

By agreement between any emplover and his employens ordinary hours may be worked on the basis of 88 per fortnight with one
week of 40 and one of 48 hours, :

Suirr WoRE. v
Continuous Work Shifts.

- (6) (a) For the purposes of this clause, the expression * Continuous Work " means work carried on with consecutive shifts of men
throughout the twenty-four hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks
(if any).

(6) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required ;
no such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

{¢) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed—

(i) 8 in any one day ; nor
(ii) 48 in any one week ; nor
(iii}) an average of 44 per week during the period of employment upon such shifts ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts; nor
(v) a total of 178 hours during any four weeks of the period of employment upon such shifts ; nor
(vi} such total reduced to 172 hours 20 minutes during any such four weeks if such shifts includo Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employees, at the rato of forty-four forty-thirds (44/43) of the preseribed rate
for such employees which payments the employer shall have the option of making ; nor shall they be so reduced if, in addition to other
holidays (if any) to be given under this Determination to such employees, such employees are given in each year, one week’s holiday on
full pay, which week’s holiday the erployer shall have the option of giving.

(d) For all time of duty outside the limits of the ordinary hours preseribed in sub-clause (c) hercof, an employee on continnous
work shift shall be paid at doubls rates. -But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift, or when the relief does not come on duty at the proper time : Provided that whers not less than eight hours’ notice has
been given to the employer by the employce that he will be absent from work, and the employee whom he should relieve is not relieved,
such unrelieved employee shall be paid time and & haif for all time of duty after he has finished his ordinary shift.

(¢) Employees on continuous work sbifts, working afternoon and night shifts, shall be paid & per cent. more than ordinary rates
for such shifts.

(f} Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
such shift. - ’ : .

Shift Work in other than Continuous Work.

{7) In shift work, not upon continuous work as hercin defined, any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop, or six successive working nights or more in a six-day work shop, shall be
paid for at the rate of time and a half. . .

(k) Except as hercinafter provided for any afternoon or night shift which has been in operation for five nights or more and
less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued for more than one
month 74 per cont. more than ordinary rates shall be paid.

(¢) (i) Shift workers shall be paid overtime at the rato of time and a half for the first four hours and doubls time thereafter
for all time workod in excess of shift hours.

(ii) Employees who, during o period of engagement, work only on night shifts shall be paid at the rate of timo and a quarter,

(iti) When employces are called on to work afternoon and night shifts only they shall change over week and week about, and
shall be paid 10 per cent. above ordinary rates for both shifts.

Where men work day and afternoon shifts only they shall change over week and week about, and shall be paid 10 per cent,
extra for afternoon shifts.

Mixep Fuxcrions.

(7) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification,
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall bo paid the bigher rate for the
time so worked.

OVERTIME.

(8) fa) For all work done outside ordinary hours the rates of wages shall be time and a half for the first 4 hours and double
time thereafter, such double time to_continue to be paid until an employee has been relieved from work for at least 8 hours. Provided
that an employee shall not be entitled to payment for such rest period.

(6) Except as provided above in computing overtime each day’s work shall stand alone.

(c) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at
the appropriate rate,

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours rhall until released bo paid
standing by time at ordinary rates from the time from which he is.so to hold himself in readiness. But any custom now prevailing
under which an employee is required regularly to hold himself in readiness for a call back shall continue.

(¢) An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(f) As far as practicable employees shall not work overtime while competent labour is available.

(g) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shail be paid.,
An employee shall not be compelled to work for more than six hours without & break for a meal.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each 4 hours
of work, but this provisicn shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(§) Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours,

An employer and his employee may mutually agree to any variation of this sub-clanse to meet the circumstapces of the work
in hand.
! (j) An employee required to work overtime for more than 2 hours without being notified the day before that he will bo 8o
required to work, shall either be supplied with a meal h{ the employer or paid 1s. 6d., or if work extends into a second meal hour
2s. 6d. for the two meals, but such Y:yment need not be made to employees living in the same locality as their work-shop who
can reasonably return home for meals.

e
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If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for
each meal so provided.

(k) Subject to the provisions of the second part of the sub-clause (g) of this clause an employee shall work during meal breaks at
the _ordmary rates herein prescribed whenever instructed so to do for the purpose of making good break.downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

() When an employee, working overtime, finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

HoLinays AND SUNDAY WORK.

(9) (e) Employees shall be entitled to the following public holidays (without pay except as hereinafter provided) :—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Faster Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Eaceptions.
By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them
a8 to such employer’s undertaking.
(5) Employees not engagedi n continuous work shall be paid at the rate of double ordinary time for work done on Bundays and
public holidays, such double time to continue until the employee has been relicved from duty for at least 8 hours. Provided that the
employee shall not be paid for the time he is resting.

Provided that employees engaged in repairs to or renewals of their employer's Fla.nt and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electric light and power (not including the installation
of new machinery) shall on holidays or Sundays be paid at the rate of time and a half.

(c) Employees, other than on shift or engaged in maintaining the continvity of electric light and power, required to work on-
Sundays or public holidays shall be paid for a minimum of 3 hours’ work.

PIECEWORE RATES.
(10) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under any system of
payment by results.
ExTrRA RATES NoT CUMULATIVE.
{11) Extra rates in this Determination, including rates prescribed in clause (4) are not cumulative so as to exceed the maximum
of double the ordinary rates.
PAYMENT oF WAGES.
(12) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.
() An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usnal time for ceasing
work shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

CoNTRACT OF EMPLOYMENT,

(13) (a; With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
one week’s wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificate from a medical practitioner orother proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weckly wage for each day of
absence, including Saturday in shops working six days and one-fifth in shops working five days per week : Provided that only time
actually lost shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause (3) hereof shall be
increased by 5s. per week (with a proportionate amount added to the wages of juniors), but such amount shall not be taken into
account in computing overtime, Sunday, and holiday rates.

{c) An employee starting work on hourly hiring shall be entitled to a minimura of four consecutive hours’ work or to four
hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the bsginning
of the next succeeding day.

MISOELLANEOUS PROVISIONS.

(14) (a) Tools.—The employer shall provide for each employee all necessary tools, including micrometar, whera used, bat excluding
other measuring or precision tools less than 13”. The employee shall replace or pay for any tools so provided if lost through his
negligence.

(b} Employers shall provide proper washing and sanitary conveniences. In any workshop in which employees through a shop
steward or commitiee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be
used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall be installed by the
employer for each workman, and hot and cold shower baths {(away from lavatories) for all workmen employed in foundries.

(c) Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and oxy-acetylene
operators and their assistants, and suitable mica or other goggles for emery wheel operators.

SHOP STEWARDS.

(15) 8hop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

TrME AND Waars Book.
(16) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
each day, and the wages and allowances paid each week.
The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

DIFINITIONS.
(17) “ Year ” means 365 consecutive days, starting from the 19th July each year.
* Shift work " —afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any shift
finishing subsequent to midnight and at or before 8 a.m.
“Sunday » means all time between midnipht Saturday and midnight Sunday.

“ Wet place " means a piace in which water 18 continually dripping from overhead to such an extent as to saturate the clothing
of a workman. or a place wheie wuter acoumulates underfoot to a depth exceeding 2 inches.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 6th Novenber, 1939,

By Authority: T. Riper, Government Printer, Melbourne.
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