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! Factories and Shops Acts. .
DETERMINATION OF THE WICKER AND BABY CARRIAGE BOARD.

Nork.—This Determination a. plies to the following parta of Victoria, namely :—The’ Metropolitan District as defined in the

PFactories and Shops Acts and the

rder in Council thereunder; such portions of the city of Sandringham as are not included within

the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and

Chilwell; and the boroughs of Eaglehawk and Sebastopol.

accordance with the provisions of the Factories and Shops Acts the Wages Board which now has power to determine the '

N
1 . lowest prices or rates which may be paid to sny person or persons or classes of persons employed in the trade of—
(a) Manufacturing—
(i) baby carriages or dolls’ carriages, or parts thereof (other than wheels) ;
(i} reed tex, hy-tex, or similar materials ;
(iii) any goods made of wicker, bamboo, cane, reed.tex, hy-tex, or similar materials ;
(6) Assembling or putting together any parts of baby carriages or dolls’ carriages—
has made the following Determination, namely
(1) That, on 4th December, 1939, the

last " previous Determination of the Board shall be revoked and replaced by this

Determination. . , N
2) . '
Juvenile Workers, L.e.,
Females under 21 years
of age (other than
Appreatices or Improvers, Apprentices or Improvers) Other Employees.
emplo, as
hinists, Sewers, or
Cutters.
Waaces PER WEEK oF 44 HoUrs. Wacks par WEER ‘WaaEs PER WEEK or 44 Hours.
e d. or 44 HOUES. Section 1,—Baby Carriages, Dolls’ Carriages, or parts
18t year . . . . 150 thereof.
°nd ", .. . . . 22 0 - o d :
3rd ,, . .. 200 30 0 MavLzs.
4th .. . . .. 3 0 . .
5th ,, .. .. .. . 40 O Foremen in charge of 4 or more workers .. 101
6th ,, . .. . .. 48 0 Ironworkers, painters, upholsterers, hood
makers, body makers, or assemblers .. 9
. Sprayers . . N .. 81
ProPOBTION (IS ANY Facromy orR Praom). All others .. .. 81
FEMALES.
. Machirists, sewers, or cutters .. 45
Apprentices. Folding hood makers .. . .. 50
One apprentice to every three workers of the same sex Section 2.—All other ports of the trade.
ivi t than the mini: . 2.
receiving not loss © mm wage Foremen in charge of 4 or more workers .. 101
A form of indenture has been prescribed by the Board. Persons employed—
{a) Making Baskets .. . .. 100
et (b) Repairing baskets .. .e <. 100
Improvers. (¢) Fitting, lining, or lettering baskets .. 100
. (d) Making furniture .. - .. 95
One improver to every five workers receiving not less {e) Making reed tex, hy-tex. or similar
than 8ls. per week of 44 huars. materials . .. .. 95

|o coce of oco ococo af

(3) WEEKLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44 to be worked in five days.

(4) Toazs ov BramninG aND Enpmve Worg.—That the times of beginning and ending work shall be :—
‘Time of beginning {not earlier than).
Monday, Tuesday, Wednesday, Thursday or Friday . 7.45 a.m.
(5) OverTIME.—That the following rates shall be payable for overtime :—
{a) Within the times of beginning and ending work prescribed in Clause (4) herein,
excess of 44 hours in any week . .o .. .
. (b) Outside the times of beginning and ending work prescribed in Clause (4) herein—

. .. 0 p.m.

(i) On Saturday until 12 noon ..
(ii) On Saturday after 12 noon .. . . ..
(iii) On Monday to Friday, between 5.30 p.m. and 7 p.m., or before 7.45 a.m.
(iv) On Monday to Friday, after 7 p.m. .. e . ..
Provided that no person shall be empioyed working overtime at less than 9d. per hour.
(6) HoLinays AND SprcialL RATES.— . .
(a) All weekly wage employees shall be granted the following holidays, without deduction of pay i—
Al The days observed as Good Friday, Easter Monday, Australia Day, Christmas D1y and Boxing Day.
() All

.. . . .. time and a quarter.
.. time and & half.
.. time and a quarter.

.. time and a half.

the 28 working days immediately preceding the holiday in question.
No. 388.—16416/39.

Tlme of endlng (not Iater than).

but T}Time and & quarter.

*pieceworkers, shall be granted the same holidays as are granted to wockly wage workers and, subject
hereinafter provided shall be paid, for each holiday, an amount based upon the employce’s average daily earnings for

as
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(¢} If any of the above holidays occurs on a Sunday or a Suturday and is not observed on any other day, then employecs
shall not be paid for such Sunday or Saturday, but shall be granted another holiday in lieu thereof.

(d) Work done on Sundays, or on any of the above-mentioned holidays shall be paid for at the rate of treble time, provided
that if, by act of Parliament or Proclamation, any other day be substituted for any of the holidays specified, the
epecial rate shall be payable only for work done on the day so substituted.

) PIECE-WORK PRICES.
. (8) (a) That the lowest piece-work price payabls to any person for wholly or partly preparing or manufacturing any articls of

the description referred to in the following schedules shall be the price fixed by such schedules in respect of such article.

(b) Where the material is not atated in the schednles the article may be made of willow or cans,

() Any piece-worker who works more than 44 hours in any week within the times of beginning and ending work, as set forth i
(Clause 4 of this Determination, shall be paid for such extra time 5d. per hour in addition to piece-work earnings.

(d) For work done outside the times of beginning and ending work, as set forth in Clanse 4 of this Determination, piece-workers
shall be paid, in addition to piece-work earnings, as follows :—

Befors 7.456 a.m. or between 5.30 p.m. and 7 p.m. on Monday, Tuesday, Wednesday, Thursday, or Friday,

and on Saturday until 12 noon - . . . - . . .+ 5d. per hour.
After 12 noon on Saturday or 7 p.m on Monday, Tuesday, Wednesday, Thursday, or Fridny, or before
7am onanydsy .. - . . . . - o . -+ 3s. 6d. per hour.

(¢) Every piece-worker ehall complete in their entirety all procemes or operations necessary for the production of the article
in the manufacture of which he or she is engaged. .
() SQUARE WORK,

rticles of Basket om | oeh T Depth Loy Ton? | 818 | End Pri
Articles of Basketmare. Stieks. | Bottom. | Bottom. e Top. Top. |Btakes |8takes. oo
BasgaTs— = 9 inches | 5} inches] 6} inches| . <+ | 20s. 11d. per doz,
.. |10, 6 . 7T, .. .. . .. |29, 3d.
Arm e T .. oo, 6} ., 7%, . . . oo | 248,14, .,
oz, 7T .. 8 . . .. .o | 25s, 5d. »
Split Whole
Cane, Cane.
each- each
Grocers’.—Cane atakes, blunt ()} 65| 12inches | §inches | 8 inches [ 16 inches | 12 inches 8 6 [ 2. 8d. 3s. 0d.
corners, cross handles ; first five 8|14 0, 7 . s 3 ., 10 7 | 8s. 4d. 3s. 8&d.
sizes three rounds of upsetting 6. 16 1, 8 20 14 10 7 ] 3s 10d. 4s. 1d.
and one round of waleing on 7118 12, 3 22 15 12 8 | 4s. 6d. 4s. 11d.
top; two largest sizes four |} 7 /20 ,, 13 10 24 16 12 8 | 58. 0d. 5s. 10d.
rounds of upsetting, two rounds 8|22 14 n , 28 17, 14 9 | 5s. 11d. 6s. 6d.
of waleing on top, and (if re. 8{24 15 ,, ) . 28 18 ,, 14 10 | 7s. 3d. 7s. 11d.
quired) handles each end
Wirebottom, samo price
14 inches | 10 inches | 7 inches | 18 inches | 13 inches | 10 7 | 3s. 6d.
16 n , 8 2 14 10 7 4s. 1d.
Grocers’ open cane bottom ',> ég :: {; " 13 :' 2273 :’ }g :: g g és ?llid
22 ,, lwe , Iun ., |2 . |17 . 14 9 | 6s. 7d.
J 24 5 12 28 18 -, 14 10 Ts. 9d.
Corner pins—
1st 3 sizea.. .. . . .. . . . . .. .. 3}d. each basket
extra
Other sizes - .. . .. . . . .. . .o | 44 ”
Iron worked in bottoms and across
handles—
18t 3 sizes . . .e .. .. e .. .. . . 33d. v
Other sizes .. . .. . . . ‘e e 41d. "

Lemonade.—Thres rounds of
upsetting, one round of waleing
on top, handle each end (24 10 { 21 inches | 14 inches | 8 inches . .. 12 8 | 7s. 3d. each
bottles), split cane siding

Lemonade.—Three rounds of T
upsetting, wale under and

over holes (24 bottles); one 10 | 21 inches | 14 inches | 10 inches . . 12 8 | 8s. 10d. each

deep partition and siding (split

cane)

If deep partitions whole cane.. | .. .. . . .. .. . .. | 61d. each basket
extra

If footed (one round of waleing
under foot) .. . .- . . . . .. . . 113d.
Lemonade.—Three rounds of
upsetting, one round of waleing
on top handle or finger holes
each end (24 bottles); two 10 | 21 inches | 14 inches | 6 inches . . 12 8 | 9s. 11d. each
deep partitions, one each way ;
split cane siding
If deep partitions whole cane . . .. . . . . .. | 83d. each basket
' extra
Parcel.—Split cane sides, round |3
cane bottoms, blunt corners,
first four sizes, four rounds of
upsetting ; other size, five
rounds, two rounds of waleing
on top ; handles on top of bor-
der; if made with holes, one
round of waleing under holes
and one on top .
Parcel.—Fitched round cane bot-
toms, blunt corners, four rounds

8 3s. 6d. each
" » » " 5 9 |[4s.0d.
20 13 ,, 12, 2 17, 13 9 | ba.4d. ,,
22 16 14 27, 19 14 10 | 6s. 8d. ,,
24 18 8 7 S 21, 14 10 | 7s. 10d. ,,

16 inches | 10} inches] 9} inches| 193 inches| 13 inches | 11
18 12 10 22 1

v
BOITD

J

18 inches { 11 inches | 9 inches | 22 inches | 15 inches [ 19 13 | 3s.°8d. each

of upsetting on the first four 8

sizes, five rounds on the other 7(20 ,, 12 10 ,, 24 16 ,, 19 13 (4s.5d. ,,
sizes, two rounds of waleing on 7122 13, 12, 26 17, 21 |. 14 | 6s. 4d. ,,
top of three smallest sizes; (4 7| 24 14 14 28 18 23 15 ) 6s. 5d. ,,
other sizes three rounds; centre 8|26 ,, 6 16 30 9, 24 18 | 7s. 8d. ,,
fitch on five largest sizes; one 8|28 ,, 17 ., 18 34 22 26 17 8s. 6d. ,,
round of pairing on centre fitch 213 18, 2 36 23 28 17 | 10s. -

of two largest sizes. (Depths

are under the border)

Coruer pins . . - . .. ae .o .e . . 6}d. each basket
- oxtra
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Articles of Basketware.

Bot-

tom
Sticks.

Length
on
Bottom.

Width

on Depth.
Bottom.

Lengtls
Top.

Width
on
Top.

Side End
Stakes, | Stakes. Price.

BasgETS—continued.

Porter—S8plit cane ; blunt corners,
two handles; c]ogged three
rounds of upsetting. One round
of waleing; partitions to have
four sticks—

{6 bottles) .. .-
(2 ., ) . -
24 , ) .. ..

Porter, deep, (24 bottles) ; clogged,
three or four rounds of upsetting,
one centre wale (wale under and
over holes), shallow partition 7
inches, deep partition 11§ inches,
whole cane neck, split cane sides,
split and, round cane bottoms,
without lid, split cane partitions,
short partition to bhave four
sticks, long partitions three sticks,
deep partitions seven sticks

Lids, split cane filling, whole cane
sticks, ends banded and back
irons top clogged ..

Round cane partitiona .. .

Short partitions deeper than 7 inches
Clogs under lids .. .

Brewery—Four rounds of split cane
upsetting, one round of waleing in
the centre and under and over
holes, split cane sides and parti-
tions, whole cane neck, split and
round cane bottom, two parti-
tionr on sides, without lid

Lids, split cane, with round cane
each end, outside sticks batten
lined with cane, iron hinges, two
iron bands each end, clogs on top

Plate worked in centre of front lid,
and bolted on to same
Plunger (hole to be bored for it to

pass through) .
Two name plates, wu'ed on .
Number plates .. e
Wire ties tbrough'two partitions on

sides . ..
Clogs under lid .-

Soiled Linen, Willow Skein—
Four ‘rounds of upsetting, two
four-tod centre wales, twelve rods
on top, round corners (wood bot-
toms and skeins provided by em-
ployer)

Cane or willow bottoms—

12 inches .. .

14 or 18 inches .

18 inches ..

Soiled Linen, Cane—Four rounds
of upeetting, two four-rod cen-
tre wales, twelve rods on top,
round corners, split cane sidings
(wood bottoms provided by
employer)

Corner Pins—
l4inch .. . ..

18 ,, .

18 ., .

Stakes nailed on—
14inch .. . .
16 ,, .. . ..
18 ., e . ..

Soiled Linen—Corner, three cor-

ner poste—
14x14, 26 round, 16 front stakes
16x16,28 ,, 17 »
18x18,30 ,, 18

(wood bottoma prowded by

employer)
Stakes nailed on—-
14 inch .. . .
6 ,, .. . .

8 ,, .. .. ..

O 00 x

11

18,
14 inches
18
8

134 inches
8,

27,

264 inches

24} inches

14 inches
16
18 ,,

14 inches
16

9 inches | 6 inches
13 (]

” ”

8, &

174§ inches] 12 inches

17 inches | 13} inches

14 inches | 27 inches
18, 30,
18 33

14 inches | 27 inches
18, 30
s, 33 .,

14 inches | 27 inches
16 30. .,
33,

.o .o

‘4s. 5d. each
bs, 10d. ,,
8s. 10d, ,,

10
14 1

(=2 -%- ]

13 9 { 1lsa. 3d. each

20. 6d. ,,
61d. each basket
extra

B4d.

. .. |.3d. |each clog
extra

13 9 [ 10s. 5d. each

. .o | B3e.2d.

.. e 3d. each extra

. .o j6d o,
. .o | 63,

- R L

d. ..
5d. ,,

44 .. 10s. 11d. each
48 - 1 8. 6d. '
50| .. 14s. 2d. '

94d. extra
1s. 1d. ,,
1s. 3d. ,,

9s. 9d. each

.. 11s. 5d. ,,
.. 13s. 8d. ,,

.. .. | 63d. each basket

exira”
. .| 9%d. "
.. . 1s. 1d. ,,

.. | 734d. each extra
. o7,

. . id. "

10 . 88, 9d. each
11 . 10s. 0d. ,,
12 .. 11s. 5d. ,,

. | 73d. each oxtra
P DR > ¢

ua. .,
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) Bot- | Length | wiatn Length Width
rticles of Basketware. tom . Stde End
Aticenof Stioks. | Botiom. | Bottem. | T Top. Top. | Stakes |Stakes Prios.
BasgETs—conlinued.
Soiled [Linen—Corner, three cor-
ner posts, made of whole .
cane, pith or willow skein— :
14x14, 26 round, 16 front stakes | .. | 14 inches | 14 inches | 27 inches . 10 . | 12s. 0d. each
16x18,28 ,, 17 w0 . % 16 30 A 11 . 13s. 10d. ,,
18x18,30 - ,, 18 . 8, 18, 3 ., . 12 . ] 16s. 4d. ,,
(wood bottoms prowded by : .
employer) f

Stakes nailed on— s '

14 inches .. . . . . .. . . . 73d. each extra
16, B . - . . . I 7 R ”
18 . . Lolna o,

Tumb]er—Square holes (twelve)
made with cross-handle, three
rounds of upsetting, and onc 8 | 16 inches | 12 inches | 4 inchea 12 9 | 8. 7d. each
round of waleing on top

Tumbler—Round holes (twelve)}
made with cross-handle, three
rounds of upsetting, a.nd one 8 | 16 inches | 12 inches | 4 inches . . 12 9 | 12s. 5d. each
round of waleing on top.

Winchester—Three rounds of .
upsetting, one round of wale-

' ag. handles each end (6 8 | 18 inches | 11} inches| 10 inches . 10 . | 8s. each

ttles '

Wine—Tlvo rounds of upsetting
on first two sizes; other size,
three rounds, ome round of
waleing on to

(8 bottles) .. .. 5 | 12 inches | 73 inches | 7 inches . . 9 8 | 4s. 5d. each
1z ,, ) A . 8116 12 7T o .. 10 8 6s. 11d. ,,
@2t . ) 12(2¢ ,, |18 , |7 , - 14 | 10 | 8s. l0d. ,,

HamMrERS,— .

Picnio—Arch . Top, corner posts, : g inches gmches g inches . 8 5 | 3s. 8d. each
three rounds of upsetting, s 7 Gi » 61‘ ” .. 8 5 |4s.4d.
twelve rounds of waleing on 5112 » 2 ”» n . .. 9 6 | ds. 10d. ,,
top, handles on lid, two holes in elie 7 10* »» Sg ”» . - i‘l) ; g:. gg "

3 ”» 3 2 . .. 3 - »

cover for staples, depth atsides | ¢ 175 | ) 8% o . i, 12 | 8 [7s8d .
. ( 7 | 17inches | 1l inches | 8 inches . .. 11 8 [ 7s. 0d. each

7119, 11z 9 , . - 12 8 |8.5d

. 8121 13, 10 .. .. 13 9 9s. 0d. ,,

Picnic—Randed, four rounds of J 8|24 ., 14 12, . .. 14 9 (12s. 2d. ,,
upsetting, six rounds of waleing 7117, n 10 . .. 11 8 | 7s.0d.
on top 7119, 12, -, . .. 12 8 | 9s.4d.

. 8lz21 , 13, 2 . .. 13 9 {l0s. 7d. ,,

L 8|24 , | . |13 . . . 14 |9 (125 6d.
Swing handles .. . .. . .. | 1s. 2d. per basket
extra

Picnie  (Slewed)—First three [ 5 | 12inches | 8} inches| 6} inches| .. . 9 6 | 48. 4d. each
sizes, three rounds of upset- 6114 10 7T . . . 10 7 | 4s. 10d. ,,
ting, last four sizes four 6116 ,, 1, s . . 10 7 58, 8d. ,,
rounds of upsetting, sixrounds [{ 7 |18 12, 8 . .. 11 8 | 6s.6d
of walcing on top. Depth T120 3, 10 ,, . .. 12 8 78 3.,
under wale outside. Two holes 712 14 1, .- 12 9 8s. bd. ,,
in cover for staples 8124 15 12, .. 13 10 '10s. 0d.

Picnic—Skein—Flat top, two : ;mcheﬂ 4 inches gé inches . .. 7 4 |2 gg. each
rounds of upsetting, handle cn 4|l 9 7 5 5 " .. 7 5 g"‘ sd
lid, one hole in lid for staple. 4|10 ” .7& ” 7* ” . g g 4:‘ sd

3 » »” ”» . - o bl

Two rounds of waleing on top s|ln s g o : i 10 7 | 5s 24
If made Arch top—

First three gizes .. .. .. . . . e 63d. exira

Last two sizes .. .. . . .. .. . . . .. 1s. 2d. ,,

Wool—Fitched, six rounds of 10 | 32 inches | 27 inches | 36 inches | 40 inches | 32 inches | 15 11 158. 1d. each
upsetting, three rounds of 103 , 30 31, 38 34 13 12 | 15s.1d. ,,
waleing on top. Two centre 813 24, 36 48 36 ", 15 10 17s. 1d. ,,
fitches—one round of waleing 10 | 36 30 36 54, 42 17 12 18s. 11d.
on each, bi-staked 10 {42 ,, 26 36 48 31, 16 12 18s. 11d.

Wood bi-stakes . . .. o . . .. |18, 3d.each ‘basket

‘- Randing top or bottom— ! extra

First two sizes .. . .. . .. . .. . .. 2d. per inch
oxtra
* Other sizes . . . .. .. . . . .-
Packmg pillars over two or | .. . . . . . . 6}6 each pllln.r
* four’ sta.kes . Split Whole
Cane.  Cane,

Cart or Mill, made light—Four . e . each,  each.
rounds of upsetting, two 5 | 18 inches | 10 inches | 10 inches . . 10, 11} 6 | 3s. 5d. 4a. 2d.
rounds of waleing under 6|20 , 1, 1, . .. 11, 127 7 | 4s. 0d. 4s. 8d.
bordér and under and over 712 12, 12, . . 12, 13| 8 | 4s. 7d. 5s. 6d.
finger-holes (if any). Handles 824 , 14 3, 14 . 13, 14| ¢ | 6s. 8d. 8s. 0d.

if required. Blunt corners
Scale of inches for above
(L.B. + W.B + D. )—

. 35inches .. .
Gretge . L. ..
ST, ..

S ..

38. 4d.  4a. 1d:
3s. 7d. 4s. 4d:

3s. 8d. 4s..5d.
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Square Worr—continued.

te
. Articles of Basketware. E)Om Leggt " wé?lth Depth, I..e:gt " W(l’l!ilth s§|de .E“d Price.
: Sticks, [ Bottom. { Bottom. Top. Top. akes.| Stakes.
HaMPERS—continued.
Split  Whole
Cart or Mill—continued. Cane. Cane,
Seale of Inches &c.—continued. . each.  each.
39 inches .. .. .. .. .. .. ! .. o . .. 3s. 11d." 4s. 6d.
» 0 ., .. I .. . O . oo | - 13 11d. 4. 7d.
RIS S . - .. . .. . 1 .. .. .. .. 4s. 1d. 4s. 10d.
te® 42 .. o .. .. .. . | .. . .. .. | 4s. 2d. 4s. 11d.
. : - 43, . . .. .. .. .. .. .. . .. 4s, 5d. 58, 2d.
SR T S . I . . .. . .. o] il ] 4s 2d. e 114
48 . S .. . .. . .. .. 1ds 6d. B5s. 3d,
: 46. .. R . .. . . . . . .. | 4a. 8d. 358 7d.
47, . - .. .. .. . . .. . .. | 6s. 0d. Bs. 11d.
48 .. R . . .. .. .. .. .. | 58. 4d. s 5d.
49 . . . .. . ... | 8. 10d. 6s. 104,
50 ,, . . . 6s. 2d. 7e. 5d.
» ' Qvers0 ,, . . . v . .. Split cane, 4d.
per inch extra ;
' . $whole cane, 5d.
G.P.0.—Split cane sides and cor- | per inch extra
ner pins, three wood and six ’
cane sticks (four to be doublein
the bottom)in two largest sizes.
Three wood and four canesticks || .. | 203 inches| 173 inches{ 31 inches .. .. 12 10 | 12s. 114. each
in the smallest size. Four \. 204 ,, 15% ,, 3 .. .-, 12 9 128.7d. ,,
rounds of upsetting and two 163 ,, 158 ,, 24} . . 10 9 ! 10s. 6d. ,,
rounds of waleing on top, Two .
. .-rounds of centre waleing. Two
-, . handles in centre wale. Two
runners in each side. Out-
siders double in smallest size | ] o
Sizes over and above those | .. e .. .. . . .. .. | 3d. perinch
. . mentioned .
G.P.0—Three rounds of upset- | Round cane.
ting on first three sizes, two . 27 inches | 14 inches | 8 inches .. . 17 8 | 98. 7d, each
rounds on the smallest size, one | | .. B, 14 12, .. .. 11 10 | 6s. 8d. ,,
round of waleing on top, tin .. 14 1, 9 . . 10 9 | ba. 8d. ,,
worked in centre of smallest
size,two pairs of walesin centre. Split cane,
Lidstied on with green hide (two | .. 10 6} ., .- . .. 8 6 | 3s. 11d. each
ties), wire bands each end of lid '
In between sizes, prorita
Pull through runners oo . . .. .. .. .. .. { 1}d. each extra
Pigeon—Single deck with a door |
inlid (if drop door to be border- 4.pigeon basketa.
- ed down), four rounds of up- 7 | 16 inches | 11 inches | 10 inches .. . 14 10 | 5s. 9d. each
setting, five inches of siding, one 8120 12, 10 .. .. 18 2 6s. 6d. ,,
round of waleing on first four 8120 3, 0 .. .. 18 12 |« 78. 10d. ,,
. sizes, two rounds on larger sizes, 8|22 3, 10, .. .. 18 12 | 8s. 5d. ,,
two inch vents all round under {6-pigeon baskets
border, one round of waleing on 8(2¢4 13 0 .. .. 20 12 9s. 9d. each
. fitch of first five sizes, two 9|27 s, 10 .. .. 22 13 slls. 1d. ,,
. rounds on othersizes, onchandle{ L 9130 18 ,, 10 .. 23 15 [g12s. 8d. ,,
,»on top of first four sizes, handle 91|33 18 o, 10 .. . 26 15 |,13s. 4d. ,,
each end on other sizes, traplid 93¢ 18 10 .. .. 26 15 2145. 4d. ,,
on top 8 ihches x 6 inches, large 93 18 10 .. .. 27 15 15s. 6d. ,,
lid to open in first five sizes and 10142 ,, 21 ., 10 .. .. 30 i6 | 16s. 8d. ,,
to be bordered in on other sizes, 10 | 45 ,, 21, 10 ,, . - 32 16 | 17s. 8d. ,,
to be tied with six bands, lidsto || 11 |48 ., |[2¢ , |10 ,, i 33 | 18 |19s. 0d. ,,
be made of four randed patches,
three inches deep, drop lids on X t
front light randed J
Each additional deck .. - .. .. .. .. .. . .. 4 of above prices
Drop doors on single deck— . i
First threesizes .. A .. .. .. .. .. .. .. | 2s. 4d. extra
Next three sizes .. .. | .. .. .. .. .. .. . | 2. 10d. ,,
QOther sizes .. : . .. . . . . .. 4s8. 6d.
Wooden frames on bottom—
First four sizes .. - .. .. .. . . .. . 1s. 8d. extra
Next three sizes .. ™ o .. .. .. e .. . .. .. | 18 13d. 4,
Other sizes . .. . .. .. .. .. .. 28. 4d. ,,
Troughs for deck .. .. ‘e .e .. .. . . .. e 4s. 6d. ,,
Partitions for single birds .- .. . . . . .. . 33d. each extra
L !
- 1
. But- Length ‘Width Length Width 8lde End Lid
asketware. to .
Artlctes of B Stioks. | Bottom.” | Bottem. | T Top. | Top. |Stakes.|Stakes. | Sticks. Price
H aMPERS—Ccontinued. . .. .
Trunk Lid (other than, Lun- .
cheon hampers) round cane,
corner pins, five rounds of up- 8 | 24 inches | 15 inches | 14§ inches .. . 13 [ 9 | 13s. 6d. each
setting, five-rod wale to form 9127 6 ,, 16 .- .. 14 9 9§ 158 11d. ,,
rim for lid to rest on, running 913 , 18 ,, 198 .. .. 16 10 10 { 19s. 0d. ,,
border, one round of pairing on 10|32 , 20 ,, 198, .. . 15 10 11 { 21s. 7d. ,,
top of five-rod wale, handles 10|34 ,, 22 ,, 22¢ .e . 16- 10 11 { 24s. 114. ,,
under wale at ends, one extra
stake all round (depths under
wale)
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Bot- Length Width Length Width Side End “Lid Price.
Asticles of Basketure. Sttg.xl?s Bo:)llxlxm. Bo:?l.':)m. Depth. T?)l:). T%I;J. Stakes.| Stakes. Sticks.
Haxp ERs—continued,
Footed (including one round of
waleing under border)—
First two sizes .. 18, 7d. each
oxtra
Next two sizes .. . .. . .. . .. . . .o 1104,
Other size . . . - . .. . . : ‘28, 4d, »
Lapped cane fastenings . . . . . . . . . ls. 1d. extra
Drop handles .. .. .. . .. .. . . .. 1s. »
Travellers’ sample— )
Round cane, corner pins; first
two sizes four rounds of up-
- setting under green hide and
one on top ; next two sizes, 11 | 27 inches | 18 inches | 18 inches . . 16 10 10 | 20s. 9d. each
four rounds of upsetting 1|3 ,, 20, 1, . . 16 10 10 {"23s. 2d. ,,
under green hide and twoon | { 12 | 33 ” 22 21, . . 18 12 12 | 258, 6d. ,,
~top, two centre wales of two 13§36 P2 24 . . 20 14 14 | 28s, 6d. ,,
rounds each, two rounds of
waleing under border, two
T battens each side and one
each end, rope handles J
If hide put on by employer—
27-in, and 30-in. basket . . rea . . e . +. | 18:7d.each loss
33-in. and 36-in. ,, - . . .- . . . oo [ 28014l »
Blunt corners—
27-in, busket . . . . .. .. .. . 1e..1d. «each
basket leas
30-in. ,, - - . .. .. . .. . e . o Jelecsd.
33-in. ,, . . . .. . .. . .. .. .. o feleo7d.
36-in. ,, . . .. . - . . . . . 1s.8d.
Larger baskets - . . . . - . . . o |42s.1d.
ScaLe or INCHES AND PRIOES.—TRAVELLER'S' SAMPLE—ROUND CANE.
Inches. Price Inches, Price. Inches. Price, Inches. Price.
s d. s d s d’ s d.
57 18 8 68 22 6 79 26 8 90 31 0
58 19 0 69 23 2 80 27 ¢ 91 . 31 8
59 19 4 70 23 5 81 27 6 - 92 31 11
60 19 8 71 23 10 82 27 10 93" 32 4
681 20 1 72 24 2 83 28 1 94 32 9
62 20 5 73 24 5 84 28 6 95 33 3
63 20 9 74 24 11 8 28 10 96 33 -9
64 2L 0 75 25 2 86 29 5 97 34 -4
85 21 6 76 25 6 87 29 10 98 34 10
66 21 9 77 25 .11 88 30 2 99 35°3
67 22 1 78 26 3 89 30 6 100 35 -9
All sizes over 100 inches— 73d. per inch extra.
Inner lids round cane, crossed, two iron hinges, two bands each— s d.
27 inch hamper (eight sticks) .. .. . .. .« 2 1 extra
30 ”» » . . .. 28
33 inch hamper (nine sticks) . . .. 3 4
36 ” - .. ) . . 38
Green hide cut and nailed ander basket . . . .. 11,
If-depth of bamper above width of bottom, 2d. per inch extra. (Deduction for under depth to apply in same way.) .
" Rails for hampers and other baskets—
Preparing and Putting on Putting on
Patting on. and Sawing Corners. Sprung Baskets.
s d. s d. s d
40 to 48 stakes . - . . . .1 4 - 0 Bi C .. .0 .7
49 to 64 stakes . . . . .. .17 L o9 0101
65 to 60 stakes .a . .. . .e .71 9 . 0 o} .. 1-2
61 to 70 stakes .o .o .o .e .. <21 . 11 1'3
71 to 80 stakes - .. .e e .o .2 4 . 1 3 ‘16

Lid rails up to 10 sticks, 93d. each rail.
Lid rails up to 12 sticks, 10}d. each rail.
Lid rails above 12 sticks, 1s. 1d. each rail.
All holes above 80, 2d. for every 6 holes,



Victoria Gazette 4065 No. 388.—November 30, 1939

SQUuarE WoORE—conlinued.

HAMPERS——continued.
N SPECIFICATIONS,
1
Bot- l Length Width
tom on on Depth. Side End Jid | Tnchea.
+ Sticks. ! Bottom. Bottom. Stakes. | Stakes. | Sticks.
( 8 | 22inches | 13 inches | 13 inches | 12 6 9 48
8s[23 ,, ¢ 14, 13 6 9 51
8124 15, 15 13 8 9 54
8]2 16 16 ,, 13 9 10 57
8|26 17 17, 14 10 10 60
8|27 18 18, 14 10 10 63
928 19 19, 15 10 10 86
Lidded Hampers.—Split and round cane, baskets 16 inches 91129 20 20 ,, 16 1 10 69
deep or under four rounds of upsetting; 17 to 23 inches 913 21, 21 16 11 11 72
deep, five rounds; 24 inches deep or over, six rounds; 9131 , 22 22 16 12 11 75
over 18 inches deep to have a centre wale two rounds, 10 | 32 23 23 17 12 11 78
and two rounds of top waleing ; two battens each side |< 10|33 ,, 24, 24, 17 13 12 81
and one each end (if required). Hampers up to 20 inches 10 |34 ,, 25 25 18 13 12 84
wide in bottom to have two bands each end of Jid : up to 103 26 26 ., 18 4 12 87
24 inches, three bands: over 24 inches, four bands 11 {36 ,, 27 27 ., 19 14 12 20
(cane or iron), rope handles 1137 28 28 19 15 13 93
11138 29 29 20 15 13 96
1|3 , 30 ., 30 ., 20 16 14 99
12 |40 ,, 31 31, 21 16 14 | 102
12 | 41 32 32 21 17 14 | 105
12 | 42 , 33 33 22 17 14 1108
12 (a3 4, 3 , 22 18 15 | 111
L 12144 3 35 . 23 18 15 1114

ScALE oF INCHES AND PRrICES—LIDDED HAMPERS.

8plit and d
Toches.  |poTd Sane.| Canaonly. | PP Ipobl Eine. | caneoaly. | P | Robmd Cane| Consenly.
s. d. s d. s d. s d. s d. s d.
42 N 9 5 87 13 5 14 11 92 23 7 28 6
43 .. 9 7 68 13 ¢ 15 1 93 24 1 27 1
44 . 910 69 13 11 15 6 94 24 5 27 11
45 . 10 0 70 14 1 15 9 95 25 0 28 &
46 .. 10 1 71 4 4 18 1 96 25 7 28 10
47 .. 10 5 72 14 7 18 7 97 28 2 20 8
48 9 4 10 7 73 14 10 16 8 98 26 8 30 2
49 9 6 10 8 74 15 1 17 1 99 27 2 30 10
50 9 8 11 1 75 15 4 17 4 100 27 11 31 4
51 aIn n 2 76 15 8 17 9 101 28 3 3111
52 10 1 ‘11 6 77 18 0 18 0 102 28 9 32 6
53 10 5 11 7 78 16 5 18 7 103 29 3 33 1
64 104 7 12 0 79 16 10 19 1 104 29 10 © 33 8
56 0 8 12 2 80 17 3 19 8 106 30 5 34 2
56 11 0 12 3 81 17 8 20 1 106 30 10 M 10
857 11 2 12 7 82 8 1 20 7 107 31 4 35 4
58 11 3 12 9 83 I8 9 21 2 108 3110 36 1
59 i1 6 12 11 84 19 4 22 0 109 32 4 36 8
60 11 8 13 3 85 19 11 22 7 110 32 7 37 4
61 12 0 13 8 86 20 5 23 1 111 33 5 37 11
62 12 2 13 9 87 20 10 23 7 112 3311 38 6
63 12 6 14 0 88 21 24 2 113 M 4 39 1
64 12 8 14 4 89 22 1 24 9 114 35 0
656 12 10 14 6 90 22 b 25 4
66 13 2 4 7 91 23 0 25 11
Q

Under and over depth allowing 2 inches each way, 1d. per inch.

WaresoUSE Baskers (without Lids)—
Up to 20 inches deep, four rounds of upsetting ; 21 to 24 inches deep, five rounds ; over 24 inches deep, six rounds ; all sizes, two
rounds of waleing on top. A centre wale of two rounds on split cane baskets over 18 inches deep, and round cane baskets over

20 inches deep.
Split cane baskets to have two handles (rope or cane). Round cane baskets to have finger holes or rope handles.

Inches. Split Cane. Round Cane. Inches. Split Cane, Round Cane.

s. d. s d. s d s d
50 6 3 7 4 75 11 7 13 8
51 6 4 7 5 76 1 9 13 9
52 6 7 7 8 77 12 2 14 1
53 6 8 710 78 12 3 14 5
54 6 9 8 2 79 12 6 14 7
55 71 8 4 80 12 8 14 11
56 7 3 8 9 81 12 9 15 1
57 75 9 0 82 12 11 15 5
58 7 7 9 3 83 13 4 15 8
59 .- 711 9 6 84 13 6 16 11
60 8 2 9 8 85 13 8 16 1
61 8 7 9 11 86 13 11 16 ¢
62 8 10 w1 87 14 1 186 8
63 9 1 10 6 88 14 6. 17 2
64 9 3 10 8 89 14 9 17 7
65 9 5 10 11 90 15 1 17 11
66 9 8 11 2 91 156 5 18 5
67 911 11 6 92 156 9 18 9
68 10 1 11 8 93 18 1 19 2
69 10 3 12 0 94 16 4 19 5
70 w 7 12 2 95 18 10 20 0
71 10 9 12 7 96 17 3 20 4
72 11 1 12 9 97 77 20 10
73 i1 2 13 2 98 18 1 21 1
74 11 5 i3 4 99 18 4 21 6
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8QUARE WoORK—continued.
WAREHOUSE BaskeTs (without Lids)}—continued.

Inches. ’ Split Cape. Round Cane. Inches. l Split Cane. Round Cane.
s d. s d i 5. d. s d
100 18 10 22 0 111 l 22 2 26 2
101 19 1 22 3 112 | 22 6 26 7
102 19 & 22 8 113 : 22 8 26 11
103 20 0 23 2 114 23 1 27 3
. 104 20 2 23 & 115 23 5 27 8
. 105 . 20 6 23 10 1168 23 10 28 1
106 20 11 24 3 117 2t 2 28 5
107 21 1 24 8 us | et 8 28 10 ..
108 21 5 25 0 119 24 11 29 5
109 21 7 25 5 120 I 25 4 29 10
110 21 11 25 10
Under and over depth allowing 2 inches each way, 1d. per inch.
Bot- |  Length Width Length Width | g4 End
1 3 . N
P AmemotButet | notbm, | melbm | PP | gn | [ SEL | me
PERAMBULATORS—
Children— .
(Single) 4 inches of siding .. { .. | 18 inches | 12 inches .. 28 inches .. 16 110& 10 6s. 3d. each
(Double) 5 inches of siding .. 22 12, .. 32 . 17 {11 & 11} 78 7d. ,,
. If boards prepared .. e .. . . . .. .. .. 18. 1d. each extra
Market or Laundry — Two back. foot.
rounds of waleing on top 24 inches | 15 inches (18in. 17in.| 29 inches | 19 inches | 16 11 78, 3d. each
and bottom . 28 5 18in. 17in.[ 31 ,,” 19 17 il 8s. 1d. ,,
. If boards prepared .. e .. o . .. .. .. .o 1s. 1d. each extra
Rush and Buff (Common)— . § 4
No. 1—48 holes 6 posts .. .+ | 24 inches { 12 inches . .. - . .. 4s. 5d. cach
No. 1—48holes 6 posts,3bows|. .. |24 ,, 12, .. .. . o T | B 7d.
No. 2—54 holes 6 posts .. . g6 M, . .. o .o .. 5s. 2d. ,,
If posts lapped and close | .. n .. . . . 94d. each body
front ' , . extra
Splash boards .. P B _— . . . - M 61d. each extra
IFbon.rds prepared LI .. .. .. . oL .. .. 1ls 1d. "
(b) OVAL WORK.
t
. Length Width Length Width
Articles of Basketware. on on Depth, on on Stakes. | - Price,
Bottom. Bottom. dTop. Top.
v - -
BASKETS-— 8 inches .. 5% inches - .. 25 |'l4s. 11d. per doz.
Arm . . .. .. 9 .. 6 - .. 25 | 16s. 2d.”
: w o, | .7 . .. | 25 |17 7d]
If bulged .. .. .. .. .. .. 1s. 4d. per doz.
extra
Adelaide Cod—Three inches of round cane on bottom } 26 inches | 11 inches| 10 inches | 31 inches .. .. | 48, 11d. each
and top, centre split cane reversed -
Lids .. . . - .- .. .. .. .. .. .. Is. 8d. cach extra
Barracouta—Two rounds of upsetting, five sets of } 24 inches | 9inches| 9 inches | 30 inches . 33 | 4s. 4d. each
layers in the bottom of large size 26 10 , (10 33 . 33 | 4s. 7d. ,,
Lids 24 inch - .. .. . .. . . .. .. .. 1s. 3d. each extra
Lids 26 inch . - " . . . .. .. - <« | 18 5d. "
Split  Round
cane.  cane.
- each. each,
12 inches .. 8 inches | 18 inches .. 28 | 28 5d. 2s 9d.
14 . .. 7 ., 20 . 32 3s. 0d.  3s. 6d.
Butchers™—Two rounds of upsetting on first four ) | 16 " .. 8 23 .. 32 [ 3s 0d. 3s 6d.
sizes, three rounds on last two sizes. One round | I8 " . 9 25 .. 32 | 3s. 5d.  4s. 4d.
of waleing on top 20 ,, . 0 27 .. 36 | 4s. 2d. 4s. I1d.
22 .. 1, 29 .. 36 | 4s. 8d. 5s. 9d.
14 inches .. 7 inches | 21 inches .. 32 | 3s, 0d. 3s. gd.
6, . 8 , |20 , | .. 32 | 3s. 0d. 3s. 6d.
Clothes—Two rounds of upsetting on first three sizes, 18 .. 9 27 .. 32 | 38. 6d.  4s. 4d
three rounds on last three sizes. All sizes on") | 20 " .. 10 30 , .. 36 | 4s. 4d. 38 0d.
round of waleing on top 22 . 1, 32 .. 36 | 48 8d. 5s. 9d.
24 . 12, 34 . 36 58, 6d.  6s. 6d.
. : . 11} inches . 9 inches | 15inches | .. 25 | 3s. 6d. each
Fish Pads—Common (complete) five scalloms in lid< [ 12° ,, .. 9 6 .. 25 | 3s. 6d. ,,
13, i 9 17, .. 25 3s. 8d. ,,
Hat—Half bi-staked, after slewing 6 inches from} 22 inches e 17 inches | 32 inches . 36 | 6s. 3d. ,,
upsetting, two handles on top
20 inches | 10 inches| 18 inches | 22 inches .. 36 [ 7s. 2d. each
Horse-Pack—Four holes on top, one wale underand |} | 22 ” n ., i , 24, . 36 | 8. 1d. ,,
over the holes, three rounds of upsetting 24, 12, |2 26 e 36 | 8. l0d. ,,
26 ., |14 , '21 , 28 . 38 | 9s. 7d. .
Shallows—Three rounds of upsetting, and one round
of waleing—
Four layers .. o -- | 24 inches e 4 inches | 29 inches e 40 | 4s. 7d. each
Five layers .- . . .. |2 .. 4% ,, 3., .. 44 | bs, 6d. ,,
8ix layers .. .. .. .. |28 .. 5 3 ., e 44 | 8s. 3d. ,,
Half  Full
bi- bi.
staked. staked.
- each.  each.
Wool—Fitched, four rounds of upsetting on first {| 28 inches . 18 inches | 36 inches . 40 | 85, 3d.' 10s. 6d.
three sizes, one middle fitch with two rounds of | [ 32 ,; .. 9 4 .. 44 10s. 1d." 12s. 2d.
waleing, two rounds on top of fitch, five rounds of< [ 36 ,, . 2 4 ,, | .. 48 | 1ls. 0d. }13s, 8d.
upsetting and two middle fitches on two last sizes. 38 ) . 28 48 . 48 12s. Qd.ﬁ 153, 5d.
Handles on second fitch .o 442 .. 30 54 .. 52 1 14s. 7d.” 17s. 8d.
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Length Width Length Width
Articles of Basketware, on on Depth. on on | Stakes. Price.
Bottom. Bottom, Top. Top.
BasgrTs—continued.

Wool—Carrying—Thrre rounds of upsetting and two (| 20 inches . 18 inches| 28 inches | .. 36 | 6s. Id. each
rounds of waleing, handles on top, round cane 22 - 18 ,, |30 ., . 36 | 6s. 10d. ,,
siding

30 inches - 24 inches! 42 inches | .. 44 | 1ls. 5d. each

Wool-washing—Round cane~-Four rounds of upset- 3%, . 2 , |48 .. 44 13s. 1d. ,,
ting on first two sizes, five on the last four sizes,< | 40, .. 28 ,, |52 .. 48 15s. 8d. ,,
two rounds of waleing on centre, and twoon topof [ | 46 ,, .. 3 , |58 .. 52 18s. 9d. ,,
first four sizes, three on last two sizes 50 e 32 62 .. 56 | 22s.7d. ,,

56 . 34 ,, |68 . 60 | 25s. Od. ,
BassINETTES—CANE—

Bowed—Seven layers, to be opened, three at head,
three at shoulders, four at foot and two at shoul- > 28 inches | 12 and 13 | 13 inches| 36 inches 52 | 3s. 10d. each
ders. to have two fitches with two rounds of wale- inches
ing on top fitch, full bi-staked

Hooded—Seven layers, to be opened, three at head, .
threo at shoulders, four at foot, and two at shoul- 28 inches | 12 and 13 | 12 inches| 36 inches 54 | 6s. 10d. each
ders, to have two fitches on body and two on inches
crown, with two rounds of waleing on top fitch,
full bi-staked

Atticles of Rasketware. Seat. Foot. Back, Back. Stand. Back. { Arm. | Price.
CHAIRS— D w 8 S S
Basket (A.B.C.)—Cane, one fitch on skirt, three (|16 x 18 10 19 21 25 29 9 8s. 10d. each
fitches on back, $ inches close work on top, four } [18 x 20 10 21 23 27 31 9 |} 9s 11d. ,,
rounds of upsetting 20 x 22 11 23 25 29 33 10 | lis. 6d. ,,
22-x 24 12 25 27 31 35 11 12s. 11d. ,,
Larger sizes, for every 2 inches e e .. . . . . . .. |.2s. 1d. extra
Close woven feet split or round cane .. .. .e . . . ls. 7d. ,,
Liverpool—Stick frame, stand iron turned, 20 inches
front, 184 inches back, 49 inches long, 10 scalloms
in seat, seat filled 28 inches, bent square, height
of stand 13 inches at front, 12 inches at back, across .
32 inches, 5 inches from floor, staked all round;
bi-staked in back, one round of upsetting and four
rounds of waleing in back, plaited border, and iron-
lapped all round—
Cane o .o R . .. .e . . . - .. 158. 1d. each
Pith .. . .. .. .. .. . .o . . .. 158, 11d. ,,
Pith, with stand lapped .. . .. . . . . . 17s. 6d. ,,
‘Wing—Seat 22 inches long, front 22 inches, back 20
inches, 10 bottom sticks, all lined, 13 stakes at back,
14 ot front, 11 at sides, 5 rounds of upsetting, 24 bi-
stakes, one straight fitch, one cross fitch, stand 14
inches deep when bordered, 16 pairs of back stakes,
arm 10} inches deep, back legs 13} inches deep,
depth of back 33 inches, three fitches in back, 3
inches of close work on top, 13 stakes lapped up each
leg for side wings, three bits of upsetting, two fitches
starting at bottom of arm to bo 4 and 8 inches, out-
side width 24 inches, plaited border . .. . . 18s. 7d. each
.
} Lougth Width | Length | Width
Articles of Basketware. on on Depth. on on Stakes, Price.
Bottom. Bottom. Top. Top. |,
HAMPERS—
Game or rabbit . .. . .. | 19 inches . 13 inches | 26 inches | . 27 | 48, 4d. cach -
H made of round cane .. - . . . . .. .- . . 74d. each basket
. extro-
Lids’ . .. . . . - .- «. | 18.3d each extra

No. 385,—11416/30.—2
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Bot- Length ‘Width Length Width
Articles of Basketware. tom on on Depth, on on Stakes. 1 Price.
Sticks. | Bottom. Bottom. Top. Top.
Basgrrs—
. . 8 inches [ 9inches .. .. . 15s. 8d, per doz..
Arm—Nell Gwynne .. - . .- 9 10 .. .. . 17s.4d.
. . 10 1, . .. 19s.3d.

Bone—Four rounds of upsetting, two
rounds of centre walcing, two rounds of 7% 22 inches | 22 inches 24 inches | 29 7s. 11d. each
waleing on top, two handles on sides 7% 2 » 24, 26, 31 8s. 9d. ,,
and two on top :

Carrying—Three rounds of upsetting on f gé }E inches ig inches ;? inches g? 3:’ 3% each
first three sizes, four rounds on last two | 8 1; ” 50 7 23 7 2:7’ 45 84
sizes, two rounds of waleing on top,i 6} 19 ” 59 ” o5 ”» 29 ',..)s‘ ‘)d' 4

» 2 5, . 9d.
two handles L 7 P 24 27 ., 31 6s. 4d. ,,

Coal—Three rounds of upsetting on two
first sizes, four rounds on 3rd size, five 6} . 16 inches | 20 inches .. 21 inches | 25 | 4s8. 1d. each
rounds on 4th, 5th, 6th, and 7th sizes, 64 ot o, 22 ,, .. 23 27 4s. 7d. ,,
seven rounds on 8th size; two rounds 7% .. 26 ,, 24, .. 25 29 5s. 2d.
of centre waleing on 4th, 5th, and 6th 73 .. 22 26, . 28 31 6s. 7d. ,,
sizes, three rounds on last two sizes; 8% .. 24, 28 . 30 33 10s. 1d. ,,
two rounds of waleing on top of first 8% .. 26 ,, 32 . 32 ., 35 10s. 11d. ,,
four sizes; three rounds on 5th, 6th, 9} .. 27, 34, 36 39 l4s. 6d.
and 7th sizes ; four rounds on last size. 9% . 30 ,, 34, N 42 39 17s. 1d. ,,
Four palings to be worked in sides (if
required)

Handles .. .. . O B .. .. . .. . 6}d. each basket'
extra
Extra Stakes—
18t two sizes .. .. PO RN . .. . v 2d.  per stake
extra
Next three sizes . .. . . . . . .. . 33d. ”
Other sizes .. .. . . . .. . . . . 4d. »
Runners—
1t three sizes .. .. I N .. . . . .. 1id. each extra

Hop—Four rounds of upsetting on first

- foursizes, two rounds of waleing and five
rounds of upsetting on last size :— .

1 bushel .. . .. 93 12 inches | 14% inches . 17 inches | 40 Gs. 0d. each
13 . .. 110 .. 13, |15% ,, . 18, 42 | 6s. 8d. ,,
13, . . .. | 103 .. 14, |18} ,, . 19 4 | 7874,
2 .. . .| 103 . 15, |18k, .. 21 . 46 | 8s. 3d. ..
5 ' .. .. o212 . 20 23, .. 27, 54 10s. 1d. ,,

Horse—Two rounds of upsetting on small
and three rounds on large size; one 6 12 inches | 13 inches . 17 inches 23 2¢. 4d. each
round of waleing on small size, two on 63 18, 22 . 24 29 4s. 0d. ,,
large size, two handles on top

Linen, soiled—Cane, three rounds of up- 74 12 inches . 24 inches . . 20 6s. 3d. each
setting on first size four rounds on other 73 14, . 30 .. 31 8s. 3d. ,,
sizes, two centre wales at equal dis- 8% 16 ,, 33 . 33 9s. 8d. ,,
tances, four rounds of waleing on top, 8% 38 36 .. 35 10s. 8d. ,,
split cano or belly pith siding 9 2 .. 39 . 35 12s. 94. ,,

Linen, soiled—Willow skeins lapping— 7% 12 inches .. 24 inches . 31 9s. 0d. each
pith or round cane three rounds of 73 4 . 30 33 10s. 11d. ,,
upsetting on first size, four rounds on 83 6, .. 33 . 35 13s. 3d. ,,
other sizes, two centre wales at equal 8} 8 .. ‘36, . 37 14s. 2d. ,,
distances, four rounds of waleing on 9 20 . 39 . 37 17s. 0d. ,
top

Malt—S8mall size to have four rounds of
upsetting and two rounds of waleing 63 . 19 inches | 18 inches . 22 inches 27 58. 2d. each
on top. Large size five rounds of 9 . 24 27 v .. 28 ,, 37 10s. 1d. ,.
upsetting and two rounds of wale-
ing in the centre. Two handles on top

7 8 inches | 13 inches | 13 inches 28 | 2. 7d. each

Paper—Full bi-staked, 4 inches of close 7 9 14, 14, 28 2s. 10d. ,,
work on first three sizes, 4} inches on 8 1, ) G 15, 32 3s. 4d. ,,
other sizes 8% 1, 6 16 34 3s. ad. ,,

83 12, | . 1o, 34 | 3s.8d
7 s 7 inches | 12 inches | 12 inches .. v 98 gs. S(Old each
. sy 7 s 8 13, 13 .- 28 s. 10d. ,,
Paper—Split cane, siding close .. 7 . 9 . 4 . 14, .. 28 3s. 2d. ,,
8 .. 0 ., |15 . 15 ., . 32 | 3s.3d. ..
If made with handles . .. .. ve .. .. . . .. 53d. cach extra
If made in quantities of not less than .. .. . .. 63d. per doz.
one dozen at a time deducted

Plate—Four rounds of upsetting, and two 6} . 11 inches | 13 inches . l4inchea | 26 | 3s. 11d. each
rounds of waleing on top, cross handles, 6} . 2, 13 ,, . 5, 26 4s. 84. ,,
with slot (split cane) 7% .. 3, 4 . 16, 30 as. 0d.

73 . 4 4, . 18 32 7s. 2d.

Phosphate—seven rounds of upsetting,
seven rounds of centre waleing, three 8% .o 25 inches | 30 inches . 38 inches | 35 14s. 0d. each
rounds of waleing on top, two runners,
six battens worked in sides

Stable—S8plit cane sides, three rounds of )
upsetting, two rounds of waleing on 6} .- 11 inches | 8 inches . 20 inches | 27 38. 3d. each
top, with one handle 7% . 12, 9 . . 22 |, 29 8. 8d. o,
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Bot- Length Width Length Width
Articles of Basketware, tom on on Depth. on on Stakes. Price.
Sticks.| Bottom. Bottom. Top. Top.
BasSRETS—continued.
Tank—Four rounds of upsetting, two
rounds of waleing, hinged lid, hasp and 9 . 20 inches | 37 inches . . 35 108. 5d. each .
staple on lid, handles at 24 inches deep 9 . 23 37, . . 35 11s. 5d. ,,
64 . 18 inches | 20 inches . 24 inches | 26 58. 3d. each
Wool, Fitched—Full bi.staked, four 64 . 20 22 N 26, 27 58. 10d. ,,
rounds of upsetting on first six sizes, 73 . 22 24 . 28 29 6s. 3d. ,,
five rounds on other sizes; fitch on 7% . 24, 26 . 30 30 6s. 9d. ,,
centre of first four sizes; two rounds 64 . 20 ,, 30 . 27 28 6s. 9d. ,,
of waleing on each fitch, last size to 7 . 24, 30 30 30 7s. 9d. ,,
have three rounds on top 81 . 26, 36 36 34 9s. 1d. ,,
8% . 27 42 42 36 10s. 8d. ,,
Extra Stakes—
lst two sizes .. . .. . .. . . .. . 2d. each
3rd, 4th, and 5th sizes .. .e . .. . . . . 33d. .,
6th and 7th sizes . .. . . .. . . . 43d. ,,
8th size .. . . . ve .. . . 54d. ,,
Handles—
1st three sizes .. . . . . . . 63d. per basket
extra
Other sizes .. .. . . .- . . . 1s. 2d4.
Buoys—
Round—-2 ft. diameter, 25 ribs. . .. . . . .. . . 78. 9d. each
» 2 ft. 6 in. diameter, 31 ribs .. . .. . .. . 9s. 8d. ,,
» 3 ft. diameter, 35 ribs e . .. .. . . . 12s. 10d. ,,
. 3 ft. 8 in. diameter, 39 ribs .. .. .. .. .o .. . . 16s. 0d.
» 41t 8in, diameter, 43 ribs .. . . . . .. . 19s. 2d. ,,
CHAIRS— Foot.
[ 5% .. 10 inches | 8 inches .. .. 2s. 7d. each
Common Round—Three rounds of upset- 63 .. 12, 9 .. .. 3s. 2d. ,,
ting on first two sizes, four rounds on 73 .. 14 104 ,, .. .. 4s. 2d. ,,
the other sizes ; two fitches on back 8 .. 16 ,, 12 ‘e .. 4g. 8d. ,,
8 . 18 13, .. .. 6s. 0d. ,,
Foot bi-staked—
1st three sizes .. . . - . . . . 33d. each extra
Qther sizes . .. B .. .. . . . . 5d. »
Coops—
63 .. 14 inches | 18 inches . .. 26 2s. 10d. each
Fowl Coop—One fitch in centre, 2 inches 63 .. 6 18, .. . 26 3s. 2d. ,,
of close work on top and bottom, one 73 . 18 20 ,, .. .. 30 3s. 11d. ,,
round of four-rod waleing, half stakes 7% .. 20 ,, 22 e 30 4s. 6d. ,,
bent down, other half bordered, balf lid 8} .- 22 24 .. .. 34 5s. 1d. ,
8% . 24 |, 26 .. 34 5s. Td. ,,
GUARDS—
Hand Guards for single-sticks (fencing) . . .. 5 inches . 5 inches 1s. 1d. each
Jar Cases—
Vitriol—Slewed or split cane siding .. .o . 12 inches | 17 inches . 14 inches | 2} 2s. 7d. each
Jar Casing—One handle on first two sizes,
all other sizes two handles (wooden bot-
toms if required)—
$ gallon .. .. .- .. .. . 15 la. 4d. each
1, . .. .. .. . . . 17 | 1s. 7. ,,
2 . . . . . . . . 17 | 2.0d. ,,
3 . . .. . . . . .. 19 | 2 4d. ,,
4 . .. . .. . . . .. 19 | 2.7 .,
5 . . . .. . .. . 21 | 2. 9d.
8 . . . . . . . 21 3s. 3d.
Corner sticks . e .e . . .. 73d. each case
extra
Tap holes .. . .o .. . . . . . . {«}d each extra
Name left on cap .. . .. . .. . . . . »
Carboys—8 to 12 gallon .. .. . . . . . us. 1d cach
{d) MILITARY WORK.
Artictes of Basketware. ertam:” Bottom. Depth. Price.
PANNIERS—
Round Cane—Hide to be put on covers .. . 23 inches 11 inches 14 inches 8a. 11d. each
' .e 25 13, 16, 10s. 11d, ,,
Hlde to be put on covers—four green hide loops .. 27 133 ,, 173, 148, 5d.
Field Surgwa,l No. 1 .. .. e . . .. e 13s. 8d. ,,
No. .. .. . . .. .e .. 12e. §0d.
. Medlcal, No. 1 . . .. .. . . 12¢, 10d. ,,
. ,» No. . . . .. . . 8s. 11d. ,,
" Reserve, No. l . .. .. . .e . 12s. 04, ,,
No. 2 .. . . . . . 11s. 7d.
Entrenchlng Tool, Round Cane . .. . . . . Gs. 8d. "
If false bottom, tied in .. e . e . .. .o .. Gid each oxtra
Haversacks . . .. . s. 6d. each
Baskets to fit Fleld Medwnl Pa.nmers, No. 1—A . .. .. .. .. 75. ad. ,,
» ’ B . . .. . .. 7s. 2d.
Shell Baskets, Pith Cane .. .. . . .. .e .. .. 3s. 0d. ,,
" ,» Cane with slats . .o . . . . 4s, 2d. ,,
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Hasps with hole reduced round a rod

Tongue locks

Registered fittings .

G.P.O. fittings

Iron bands on outs:de hd stxcks

Flttl;;gs ’i:olbed or
Hinges (extra)

on lids (extra numbers)

fitted to hampers

Hoop iron in bottle baskeb

Hoop iron in baskets where not .specxﬁed (mcludmg two laps round border)

Bottom sticks (extra) .-

Lid Sticks (extra)

Rounds of upsetting (extra) ..
. waleing (extra) ..
Stakes beyond number specified

Runrers in baskets where not specified .
Split cane bands around border (4 Inps)

Round ,,
Handles tied dow

Willow staking of baskets except arm baskets

”

!'l

4070
() EXTRAS, Ero.

Baskets made from cane previously worked in some other cupo,cxt.y (except ]a.r casmg) .
Hide on upsetting of hampers where not specxﬁed (mcIudmg lid ends)—
30 inches or less ..
Over 30 inches .. ..

Hide cut into stri

Bordera or corner stakes lupped thh hzde .

Pps

. . .

Doublo turning on corner posts of baskets (other than Traveller’s samples}—
Up to 12 inches deep .e

»”»

Ahove 24 .

Melbourne,.2:

» ..

” ..

nd November, 1939,

.. “e .. .o . .o ..

H. J. RICHARDSON, J.P.,

LR

DO 1O 19 19 10 i KD RO b i 1 OB it i RO D i i

Victoria Gazette

5

»
per bolt

each

extra

each iron extra
per stick

»
per round

ARARRASAAAARARR

»
per stake
each
»
d. .
d. each tie extra
d. each basket extra
d. per basketextra

£

]
Pred

. 1s. 9d. per basket

.. 28 5d. N
. 73d.

*14d. for 3 lnps

. 73d. per basket extra

1s. 3d. ,, ”

1s. 8d. ,, ”»

Chairman.

REX L. CECIL, Secretary.

B'y Authority: T. RIDER, Government Printer, Melbourne.
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I’

Factories and Shops Acts.

DETERMINATION OF THE QUARRY BOARD.
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
of the provisions contained in a determination made on the 8th June, 1939, by the Quarry Board, and published in the

Government Gazelle on the 3rd July, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be paid to

any person or persons or classes of persons employed in-—

(1) the process, trade or business of qurrvmg not including n.gncult.um H
(2) (a) carting or driving. or assisting in carting or driving in conne xion with or incidental to l.he trade or business of quarrying
(not including agriculture) ;
(b) the trade of crnshing stone,”
thas made the following determination, namely :—

(1) The adjusted rates horein shall be paid as from the beginning of the first pay period to commence in Deeember, 1939,

@
Afternoo:
Day Shitt. Night 8hire,
Apprentices. Improvers. Other Employees. Wages. \Vages. nﬁ::“
Week.
Per Per Per Per
Hour. Week. Hour, Week.
CarTiNGg AND Drivixg. s d. s d.| & d. s d.
Pewder monkeyt 2 63/,/111 0| 3 110/,,1 139 0 44
Wages. Wages. | Agsistant powder monkeyi 2 395,100 6 210 4/,,1126 0 44
Per Week.* Per Week off Hommerman . .
48 Hours. | Dresser of pltrhers or 2 47,106 0] 3 03/, 132 3| 4
s d s d. cubes or Scabblers
1st year . 31 6 | Under 18 years 59 0 { Spaller .. .. 2 28/,198 0 2 915/, 123 6 44
2nd ,, .. 87 0| 18and under leen.ra 6‘7 6 | Faceman 2 38%/,100 0 2101/,(126 6] 4
3cd ,, .. 42 9|19 " » 0 | Feeder of a stone crushmg
20 » 21 » 82 0 machine . . 2 2°,,98 0 2 918/,,0 123 6 44
And thereafter the mipi- Dust hole men .. 2 2%/,/98 0O 2 915/,,1 123 6| 44
mum wage. Persons boring holes by
Arr OTRER IMPROVERS. hand cr machine ]2 28/,108 01 2 98/,.0123 6 44
Blacksmith .. .. 2 33/u|100 O 210 %/, 125 6| 44
Wages. | Tool sharpener .. 2 3 3/,]100 O 210 8/, 125 G| 44
PrOPORTION {within any Per Week of| Carters or drivers d.rlvmg—
place). 44 Hours. One horee .. S 111/, 193 0f 2 51/,1118 3| 48
e d. Two horses .. 2 0%/,(98 0] 2 65%/,[122 6| 48
One apprentice t,oevery 1st vear .46 6 Three horses .. 21 "/, 102 0 2 7 S/‘ 127 0 48
three or Factlon of thres | 2nd ,, .49 0 Four or five horses 2 2 104 0] 2 81/,11290 0 48
workers receiving not fess | 3rd , .68 0 And 6d. extra per da.y
than 89s. pet week, 4th ,, .. .67 6 for each additional borse.
Drivers of motor vehicles
* Apprentices shall be And thereafter the mini- of the following carrying
subject to the number of | mum wago. capagity—
hours per week as fixed for Not exceeding 26 ewt. | 1101/, 189 0] 2 43/, | 113 6| 48
their respective sections. Exceeding 26 ewt., but { 1 10 /,[ 90 31 2 4”/1, 115 3| 48
ProporTION (within any not exceeding 3 tons
An indenture of ap- place). Exceeding3tons .. | 1111/,,95 3| 2 67,0121 o] 48
prenticeship preseribed All others . .. 2 03,18 0 2 627/, 112 3 44
wan approved on 6tb | (o) Where a working orane
August, 1923. is in operation for the | 1 See clause 7 re definition
production of pitchers or | 1 See clause 8 re definition
building stone :—
One improver to every
three or fraction of three
workers receiving not less
t.han 1018, per week of
urs.
(¥) Where Spall Quarrying
is carried oo :—
One improver to every
twenty or fraction of
twenty workera receiving
not lees than 89a, per
week of 44 houra. |

Where sn emntoyve is working 1a water. he sball. jn addition to the ordinary rate, be paid 1s. per day or portion of a day extea,

No. 389.—16418/39.
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{3) SHIFTS—
(a) The hour of beginning and the hour of ending each shift shall be as follows : —

B — ‘Where One Shift Is Worked.

Time of beginning. [ Time of ending.

Monday to Friday . .. .. (Day Shift) 8 a.m, 5 p.m.
Saturday . .. . .. ” " 8a.m. 12 noon
Where two shifts are worked.
Monday to Friday .. . .+ (Day Shift) 7 a.am. 3 p.m.
(Afternoon Shift) 3 p.m. 11 p.m.
Saturday . .. .. .. (Day Shift; 7 a.m. 11 a.m.
(Afternoon Shift) 11 a.m, ‘3 p.m.
Where three shifts are worked,
Monday to Friday . .. .. {Day Shift) 7 a.m. 3 p.m.
(Afternoon Shift) 3 p.m. 11 pm.
(Night Shift) 11 p.m. 7 a.m.
Saturday . - .. .. (Dsy Shift) 7 a.m. i a.m.
(Afternoon Shift) 11 am. 3 p.m.
(Night Shift) 3 p.m. 7 p.m.

Any of the above times of beginning and ending may be varied on any job by mutual consent of the omployer
and the majority of the employees, but in no case shall the spread of hours of any shift be increased.

(b) The higher rate to be paid for each hour or fraction of an hour worked by any employce before or after hie shift shail
be time and a half.

(4) Toue Waaes.—Any person working on time wages in connexion with stonocrushing plants for less than the number of hours
of an ordinary week’s work, shall for each hour worked up to one-half the number of hours fixed for an ordinary week’s work, be paid
the ordinary wages rate with an addition of thirty-three and one-third per centum.

'{8) Serciar, Rates.—For all work done on Sunday and the undermentioned holidays the rates shall be :—
Sunday .. .. .. . .. . . . .. .. Double time.
Australia Day, Labour Day, King’s Birthday .. .. .. .. .. .. Time and a half.
New Year's Day, Good Friday, Baster Mondav, Anzac Day, Christmas Day and Boxing Day,
provided that time and a half only shall be payable in respect of time worked rendered }Double time.
necessary by a breakdown in plant .. e .. .. .. . ..
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named public holidays, the special rate
shall only be payable for work done on the day so substituted.

(8) Toors aND ArpLiaNOEs.—That any employee on wages ratea who is called upon to supply any or all of the following Tools
or appliances, viz. :—
Picks, shovels, wheelbarrows, face .bars, banker bars, drills, jumpers, dressing h s, spawling ha s, striking
hammers. scabbling picks, or any other tools that may be necessary for the process of quarrying, shall be paid by the
employer 3d. per hour in addition to the ordinary rates fixed by this Determination.

(7) Powper MoNEEY.—Powder monkey shall mean a person using or having charge of explosives during any portion of a week.

(8) AssisTant PowpER MoNKREY.—Assistant powder monkey shail mean a person who assists a powder monkey. Provided tha.t'
if, in the absence of the powder monkey and/or for any other reason, he carries out the duties of a powder monkey, he shall be paid
at the rate fixed for such person.

(9) SarrrarioN.—Proper sanitary conveniences shall be provided by the employer for the use of employees.

(10) PaymeNT oF WacEs.—An employee kept waiting for his wages on pay day for moro than a quarter of an hour after—
(a) the usual time of ceasing work in the case of a person not working overtime, or
{b) his time of ceasing work in the case of a person working overtime,
shall be paid at overtime rates after that quarter of an hour with & minimum of a quarter of an hour.

(11) Seeuter SuEps.—Shelter sheds, to give reasonable protection to the employees, shall be provided by the employer.

(12) CarrviNG of WORRING Toors.—All time occupied by an employee in carrying his working tools—
{a) into or out of the quarry, or
(b} for a greater distance than 100 yards to or from the face of tho quarry, .
shall be paid for at the rate fixed in this Determination for the class of work usually performed by him. .
(13) MeaL INTERvVAL.—In places where only one shift is worked, each employee shall have not less than onc hour meal interval
each day.

(14) EwrrLoYEE PRESENTING HIMSELF FOR WORK.—Any employee who is not informed before he leaves the job at the end of
his shift that he is not required to work at his next shift, and having presented himself at the time fixed for commencing work, is not
employed, shall be paid for two hours on the basis of his classification. Provided that where an employee becomes entitled to payment
as aforesaid, and is employed for part of the shift, he shall not receive payment for more than an ordinary day’s work for such’ shift.

The provisions of this clause shall not apply where unemployment is caused by a breakdown in machinery, rain, or conditions
brought about by wet weather or other act of God. -

To be entitled to the benefiy of this provision, an employee (other than a driver of a motor vchicle cngaged in delivery) shall
have worked the whole or part of his immediately preceding shift.

(15) Prrce-work.—The lowest picce-work prices to he paid to persons engaged in the undermentioned work shall be—
Knocking Out

Dressing, and Dressing.

Per Hundred. Per Hundred.
Pitchers— s d. 8. d.
9 inches wide X 9 inches deep X 10 to 14 inches long .. . .. .. .. 1 9 o 20 1
9 w X9, w X10,13 " .. . . .. .. 10 1 .. 18 6
9 , » X8 , » X10,13 , 0 .. “~ . .. . "9 ¢ .. 17 1
9 »» X 4 to 6 inches deep X 10 to 14 inches long .. . .. .. 710 .. 15 0

Cubes—

4} to 6 inches wide X 8 to 9 inches deep X 10 to 14 inches long .. . .. 9 7 .. 17 7
3,6 » X Tinches » X 10, 14 » .. .. . 8 9 .. 15 1
4,6 , , X5to6inches ,, X 8,12 , . . . - 8 0 .. 13 6

Pitchers or cubes restricted to any length which exceeds the average of the lengths specificd in any particular item shown above
shall be paid for at the rate of 1s. 6d. per hundred in addition to the respective prices specified opposito the said item.

Pitchers - aubes tied to any definite length which does not exceed the average of the leugths specified in any particular item
shown above shall be paid for at the rate of 1s. per hundred in addition to the respective prices specified opposite the said item.

Pitchers or cubes #ied to any definite length which exceeds the average of the lengths specified in any particular item shown
above shall ba paid for at the rate of 2a. 6d. per hundred in addition to the respective prices specified opposite the said item.

All stones for pitchers or cubes shall be p.lugged and placed on the banker ready for persons engaged knocking out and dressing.
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Knocking Out and

Dressing.

Pitcher kerb . .. .. .. .. .. .. .. .. 24d. per lineal foot.
Kerbing stones—Hammeor dressed—

12 inches deep X 6 inches go 12 inches wide, not axeceding 5 feet in length .e oo dd. » »

All radial stone .. . .. 8d » »
Building stone up to 12 mches b 12 mchea, nob exceedmg 7 l'eet in length . .. L. 6d " '
All stone over 12 inches X 12 inches, not exceeding the cubical content of 15 cubic feet .. 6d. per cubic foot.
All stone exceeding the cubical content of 15 cubic feet . .. - .. .oo8d v ”»

‘When the material
is removed in a

‘Wheelbarrow to a In all other
distance of more cases.
than 50 yards,
Per superficial Per superficia.
yard. yard.
Stripping— 8 d. 8 d.
Not exceeding 18 inches in depth . .. .- 20 .. 11
Exceeding 18 inches, but not exceeding 30 inches in depth . . . 21 . 2 0
Per cubic Per cuble
yard. yard.
Exceeding 30 inches in depth . . . .. . e 2 2§ e 2 14
Spalling, but not including spalls produced on the banker from cut stone or pitchers .. 2s. 14d. per cubic yard.

. A. MARZORINY,
Secretary tor Labour.
Melbourne, 23rd November, 1939.

By Authority: T. RIDER, Government Printer,v Melbourne.
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No. 390] THURSDAY, NOVEMBER 30.

Factories and Shops Acts.

DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.
Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of the State of Victoria.

of the provisions contained in a determination made on the 23rd November, 1938, by the Musical Instruments Board, and
published in the Government Gazelte on the 15th December, 1838, hereby issue an adjusted determination showing the adjusted wages
rates to be paid as from the beginning of the first pay period to commence in December, 1939, to any persons employed in
manufacturing or tuning any musical instrument of which wood forms a part.

] FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acte and in consequence
3

n
Arr Crasses oF WORKERS (OTHER THAN THOSE ENGAGED IN THE ProCESS, TRADE, or BUSINESS OF A BuiLpER OF PIPE ORGANS).
Weekly Wages,
(a) Apprentioes. (b) Improvers. Within 20 Miles
of G.P.O.,
Melbourne, 10
(¢) All other Employees. Miles of G.P.Q., | Elsewhers
Geelong, at n
‘Warrnambool, Victoria,
and In the
Weekly Wages. Weekly Wages, M(iil?u;:l:n':id
Districts.
Males. Females. Males. Females. Males. £ s d. £ s d
s. d. a d. s. d. a d.| Action fitter . } 5 4 0 5 1 0
Jat year 16 4 16 3 | Under 16 years of age .. 14 9 13 8| Action regulator
ond ~,, 24 9 24 8 | l6yearsofage,andunderl7years 16 4 16 3 | Tuner or repairer .. 5 3 6 5 0 6
3rd , 33 2 28 4|17 ,, ’» “ 18 ,, 24 9 24 8 ngrt maker ..
4th . 49 6 36 8|18 ,, " V 19 ,, 33 2 28 4| Side gluer .. .. 51 6 418 6
6th , 65 5 42 0] 19 , ”» " 20 ,, 49 6 36 8| Sound honrd maker ..
and thereafter the mini- | 20 ,, » ”» 2l ,, 65 5 42 0| Fly finisher ..
mum wage. and thereafter the minimum wage. Iron frame driller ..
Iron frame finisher by hand or
spray . ..
Stringer and bass wire spinner 4 70 4 4 0
Veneer presser .
PROPORTION. Veneer scraper ..
Gluer-up .. .
TION. In any place. Shaping machinist .. .. 5 2 0 419 0
Propontio (In any place.) Moulding machinist .. ] 4160 {413 0
(In any place.) Males. Band, circular, and jig sawyer .. 413 0 410 ©
Jointer, buzzer, planer, and
Males. One male improver to every six or fraction tenoner .. . .. 416 0 413 0
of six male workers roceiving not less than | Sander, morticer, boring, and
One male apprentico | the minimum wage. Provided that at least all other machinists ~ .. 410 0 4 70
1o every three or frac. | three male workers receiving not less than Polmhox: required to spirit off
tion of three male | the minimum wage must be employed before or acld_oﬁ .. .. 5 8 0 5 5 0
workers receiving mnot | a male improver can bo employed. Othor polishers .. .. 419 0 416 0
less than the minimum Spray .hn-nds, staining or lac-
wage. quoring .. .. .. 416 0 413 0
Persons rubbing down, or filling,
or varnishing, or staining (other
Females. than spray staining) - 413 0 410 0
Femules, Gramophone-case maker or fitter 5 8 0 5 5 0
One female apprentice . . All others .. .. .. 4 10 318 ¢
to every female worker One female improver to every six or fraction
teceiving not less than | of six female workers receiving not less than Females.
the minimum wage. the minimum wage. Veneer matcher .. . 211 0 2 9 6
All others .. .. . 2 3 6 2 20

" No. 390.—16421/39.
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(2) OrpINARY WEEK'S WorK.—The number of hours to constitute a week’s work shall be as follows :—

Males .. e .. .. 44 hours\ To be worked between the times of beginning and
Femalos - . .. 44 hours ending work shown below.
Times of beginning, Times of ending.
7 am. .. . . .. 6 p.m. Mondays to Fridays.
7 am. .. .- . .. 1 pam. Saturdays.

(3) OveERrTIME.—(a) All time worked-~
(i) Before or after the usual times of boginning and ending work ;
(ii) In excess of 9 hours per day;
(iii) In excess of 44 hours in any week;

shall be paid for at the rate of time and one-half for the first four hours and double time thereafter, provided that all time
worked botween the hours of 9 p.m. and 7.30 a.m. shall be paid for at doublo time.

(b) All work done outside the times of beginning and ending work on sny holiday specified in clause 13 shall be paid for
at tho rato of doublo ordinary time.

{c) No person undor the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.

(4) Tra Moxev,—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in addition
tc overtime rates s prescribed in this Determination when the usual time of ending work is exceeded by two hours.

(5) TerMs oF ENGAGEMENT.—Except a8 herein in this Determination provided, all employees shall be exaployed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
sffected. Where the majority of the employecs of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shalt
not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service st any time shall be from hour to bour at the weekly rate fixed,

(6) Casuar LaBour.—(u) Casual employees shall bo paid at the hourly rate prescribed for the particular class of work
with the addition of 10 per cent.

{4 The hourly rate for any work for which a weekly rate is prescribed by this Determination is to be ascertained by dividing
the weekly rate by the number of hours which constitute the employee’s ordinary working week.

« Oasual Iabour * means labour where an employer does not provide a full week’s work, but does not include a weekly hand
whose engagement is terminated jn the middle of o woek.

(7) TesMixatING Emprovstent.—Employment shall be terminable only by a week’s notice on either side, and such notice may be
given nt any time during the woek. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefliciency. neglect of duty, or misconduct, or to deduct payment for any time the employeo cannot be usefully omnloyed
becauso of any strike, or through anv breakdown of machinerv. or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

. An employer shall not terminate the employment of an employoo for the purpose of evading payment for the holidays prescribed
by this Determination.

. Where an employee is dismissed within soven days prior to any sach holiday the re-engagemsnt of such employee within seven
days aftor such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday. .

Where the employer terminates the employment within one week of a day on which & holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by’ the employer for a
poriod of at least one week prior to the termination of the employment.

Should an employee bo dismissed during the course of n week, any wages due to him shall be paid to him forthwith, or shall be
posted to him within 24 hours,

(8} SpECIAL RATES FOR SUNDAYS aAND HoLIDAYS.—Any employee who is employed on any holiday spocified in clause (13) shall
be paid at the rate of ordinary time in addition to the usual rate.
All work dono on Sundays shall be paid for at the rate of double time.

(9) Mippay MEAL.—AnR interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(10) Rest Prr1oo.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
employer shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work psy. During such rest period the employees may leave their seats, but not the premises.

(11) MareriaLs T0 BE PROVIDED.—Any emaployes engaged at french polishing shall be supplied with all materisls, including
rags, brushes, and kit-box.

(12) ALtowances ror TrAVELLING TrME aND Boarp.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in & country district if engaged in tho metropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employes proceeds direct from his or her home to a job outside the factory, ho or she shall be paid for all time
reasonably occapied in travelling to the job in cxcess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee haa to be away from his or her home for a night-shal}
be paid to the employee.

The fares allowed shall be first class where the employes has to travel all night in connexion with his employer’s business, and in
other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to tie usual rates for the time employees are
working, but shall not apply to piano tuners who are members of the staff of a retail selling organization as distinct from a factory.

When it is more convenient for the employee to go direct to the job from his or ier home he or she shall do so, and start and
cease work at the nsual times customarv at the factory, provided that any extra oxpense incurred by him or her in travelling shalil be
borne by tne employer.

(13) Hourpays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzao Day, King’s Birthday, Christmas
Day, and Boxing Day.

All employees working on piece-work or task-work shall be grantod the same holidays as are granted to weokly wage workers,
and, subject as hereinaftor provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage as set out in this Determination for the class of work performed.

If any of the ahove holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half.day. but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preeeding a holiday provided for herein
other than Boxing Day and Now Year's Day without permission from the employer or without having reasonable cause for having
absented himsolf or herself from work shall not be entitled to payment for such holiday.
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(14) StorxEss, Acapexts.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidenoe satisfactory to the 2 b
that his or her non-attendance was due to personsal accident arising out of or in the course of his or her employment or to personal
ill-health sufficient to incapacitate him or her for his or her usual work.

hAn employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

For the purpose of this clause s year shall mean a period of twelve months commencing on the 17th day of August in each year.
(18) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for oceasing
work shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(16) Piece-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an
employee of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage presoribed
for the class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory,
whether they be apprentices or improvers on piece-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the case of males not less than 81s. and in the case of females not less than 43a. 6d.

(17) Mixgo Fuxorions.—(a) Whero an employee is engaged in any one weok for more than half of such week at work
in a higher class than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable
for any such work under this Dotermination, but if he or she is engagod for less than half of any such week, he or she shall be
paid at the rates fixed by this Determination only for the work he or sho actually performs.

(18) Riour or ENTRY oF Uniox Orriciat.—A duly accredited representative of the Federated Furnishing Trade Society of
Australasia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing
employees on legitimate Union business on the following conditions :—

(a) That he produces his authority to the gatekecper or such other person as may be appointed by the employer ;

{(b) That he interviews cmployees only at the places where they are taking their meal;

(¢) That not more than one representative in all be in any workshop at any one time.

(d) That no one ropresentative visit a workshop more than once in cach week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Musical Instruments Wages Board.

(19) Time Boox or REcoRD.—(a) Employers shall provide at each shop, factory or place where work is being carried on,
s time book or record which shall contain a correct account of the hours worked and the wages received by each employoe,
Such time book or record shall be kept correctly entered up in ink, and shall be open for inspection by a duly accredited official
of the Federated Furnishing Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the acoredited official of the said Society suspects that a breach
of this Determination has beon or is being committed, and provided also that only one demand for such inspection shall be
mado in any one fortnight at the same establishment. The official making such inspection shall be entitled to take a copy
of entries in any time and wages book relating to the suspeoted breach of this Determination.

(b) The time ocoupied by an employee in filling in any time book or cards, or inmaking any records, shall be treated
as time of duty; but this clause does not apply to “checking” in or out at beginning or end of duty.

(20) PosTinG oF DETERMINATION.—A copy of this Determination shall be kept posted prominently in every place where
it applies.

F. A. MARZORINI,
Melbourne, 23rd November 1939. Secretary for Labour.

By Authority: T. RmEr, Government Printer, Melbourne,
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Faotories and Shops Acts.

DETERMINATION OF THE BEDSTEADMAKERS BOARD.

Nore.—This Determination on the 28th October, 1937, applied to the following parts of Victoria, namely :—The Metropolitan

District as defined in the Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandring

ham

as are not within the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town

of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (including the moulders of bedsteads and excluding
the moulders of fenders) employed in the process, trade, or business of a maker of metal bedsteads or fenders, or parts thereof,”

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1939, the last previous Determination of thi®

Board shall be revoked and replaced by this Determination,

2. ‘Wages per week of 44 hours,
Within the Metropolitan Dis-
trict and such portions of
aro. ot Included. wiih.the
—_— Bob Jaciu Other Parts of Victorls where
%ﬂgloe;fné:élon?ew(g:éezlfg the Determination applies.
the Town of Newtown and
Chilwell and the City of
Warrnambool.
s d. s d.
Bedstead smiths .. .. .. . 91 0 88 0
Chill fitters oalled on to design and model . 103 0 100 0
Other chill fitters .. .. .. . 8l 0 88 0
Machinists .. .. .. .. .. .. .. 88 0 85 O
Platers in charge .. .. .. .- .- . 100 O 97 0
Polishers and grinders .. .. .. .. . %0 0 87 0
Chippers and casters . . 87 0 84 0
Furnacemen . .. N .- -- . 87 0 84 0
Bedstead fitters and mounters .. .. . .. .. 8l © 88 0
Employees engaged outting, binding, straightening, drilling or squaring up
parts of bedsteads and frame setters .- .. .. .. %0 0 87 0
Japanners and lacquerers . 88 0 85 0
All others .. .. .. ‘e .. . 80 0 77 0
3. UNAPPRENTIOED MALE JUNIORS AND FEMALES,
Weekly Hiring. Hourly Hiring.
s d. s d.
{a) Junior Males.
Under 16 years of age .. . . o .. . 17 0 18 3
16 and under 17 years of age .. .. . .. . 26 0 27 ¢
17 ,, s 18 o e .. - .. . v 45 9 48 9
18 ,, s 19, e . .. - .. . 57 9 6l 9
18 »w 21, T . . - . .e 68 9 74 3
(b) Adult Females.
If of less than 12 months’ experience .. .. .. . .. 49 9 53 0
Of 12 months’ experience or more . . . . 56 3 59 9
(¢) Junior Females.
Ist year’s expericnce .. . . . 4 0 15 0
2nd ”» . 18 9 20 ©
3rd " . .. .- .. . . 29 3 31 3
4th . . .o . .e .. 36 6 39 0
5th ” .. .. . .. . . 41 9 4 6
Thereafter until reaching 21 years . .. . . .. 46 9 49 9

No. 391.—16570/39.
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4. SpECIAL RaTES.-—In addition to the wages presoribed in clause 2 hereof the following special rates and allowances shall
be paid :—

(a) Leading hands in charge of not less than three and not more than ten employees, inoluding apprentices, 6s. per
week extra; more than ten and not more than twenty employees, including apprentices, 12s. per week extra;
more than twenty employees, including apprentices, 18s. per weck extra.

(b) Working in wet places, 13d. per hour cxtra. Working in confined spaces, 3d. per hour extra.

(¢) Working for more than one hour in the shade where the temperature is raised by artificial means to between 115
and 130 degrees Fahrenheit, Id. per hour extra; in places where the temperature excceds 130 degrees
Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employces shall also be entitled to twenty minutes’ rest after every two hours’ work without
deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who- claim the extra rate. ’

(d) Dirty work, i.e., work which the foreman and the workmen shall agree is of an unusually dirty or offensive
nature, 13d. per hour cxtra.

() Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling s workman to extra rates exists on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

5. Hours oF EuproyMent.—The ordinary hours of employment shall be 44 per week, to be worked (except as to shift
workers) between the hours of 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. Provided
that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employecs and also
that the weekly hours may be worked in five days.

6. OvErrmue.—(a) For all work done outside ordinary hours the rate of pay shall be time and a half for the first four
hours and double time thereafter.

(6) In computing overtimo each day’s work shall stand alone,

(¢} An employee recalled nfter leaving his workshop to work overtime shall be paid for a minimum of three hours’ work
at the appropriate rate. .

(d) An employee occasionally required to hold himself in readiness after ordinary working hours shall until released be paid
standing-by time at ordinary rates from the time from which he is to hold himself in readiness. Any custom now provailing
under which an employee is required to regularly hold himsclf in readiness for a call back shall continue.

(e} ‘An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work
on the following day.

!(ij) Tor all work done during meal hours and thereafter until a meal hour break is allowed a time and a half rate shall
be paid. An employee shall not be compelled to work for more than six hours without a break for meals.

() An cemployee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period
without pay.

(%) Before starting overtime after working ordinary hours, a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours. An employee and his employer may mutually agrce to any variation of
this sub-clauso to meet the circumstances of the work in hand. .

(¥) An employec required to work overtime for more than two hours without being notified the day before that he will
be required so to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if work extends into a second
meal hour, 2s. 6d. for the two meals, but such payment need not be mado to employees living in the same locality as their
workshop, who can reasonably return home for meals.

. If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid
for each meal provided.

() Subject to the provisions of the second part of sub-clause (f) hereof an employee shall work during meal breaks at the
ordinary rates herein prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

(k) When an employee working overtime finishes work at a time when reasonable means of transport is not available
the employer shall provide him with a conveyance or pay him ordinary wage rates for the time occupied in reaching his home.

7. SniFr Work.—Forany afternoon shift 74 per cent. and for any night shift 10 per cent. more than ordinary wage rates
shall be paid. Shifts which do not continue for five consecutive nights shall be regarded as overtime.

8. HoLipays AND SunpAY Worg.—(a) Employees shall be entitled to the following public holidays (without pay
except as hereinafter provided): New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other.-day as is generally observed in the locality as a substitute for any
of the said days respectively.

(5) Employces shall be paid at the rate of double ordinary time for work done on Sundays and public holidays, such
double time to continue until the employee has been relieved from duty for at least eight hours. Provided that the employee
shall not be paid for the time he is resting.

8. ANNUAL Horipays.—(a) Except as hereinafter provided employers shall in each year give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 3lst day of December inclusive and shall
pay full wages for ordinary working days included in that period. Pieceworkers and bonus workers recciving such holiday shall
be paid time work rates.

(6) Employees entitled to such holiday and required to work during that period shall be given a week’s holiday on full
pay at some other time during the year, or if dismissed from employment before receiving such holiday shall be paid an extra
week’s wages on dismissal.

: (¢) ' Continuously employed ™ for the purpose of this clause means employed (except as to breaks arising through slackening of work)
for the three months immediately preceding the 25th day of each December. ‘Any employce dismissed during the two weeks
immediately preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday.

9. Suor STEWARDS.—Shop stewards appointed by employees in each workshop shall be allowed the necessary time during
working hours to interview the employer or his representative on matters affecting employees whom they represent.

10. TRAVELLING TIME, ALLOWANCES AND BOArD.—(a) All fares and reasonsble travelling expenses—including the cost, if
inourred, for meals—incurred by an employee during travelling shall be paid by the employer. The fares shall be first class on
coastal boats, or on inter-state boats where there is no second class distinct from steerage. On trains when the employee has
to travel all night, sleeping accommodation shall be provided where available. -

(6) Time occupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.

(¢) If such employeo has to be away from his home overnight he shall be allowed reasonable costs of board and-lodging.

(d) When it is more convenient for the employee in the city or town in which his employer’s factory is situated, to go
direct to the job from his home, he shall do so, and start and cease work at the usual time customary at the shop. Provided
that any extra expense incurred by him in travelling shall be borne by the employer.

11. CoNTRACT OF EMPLOYMENT.—(a) With the exceptions hereinafter stated, employmoent may be by the week or by the
hour. If by the week it shall be terminable on either side by ‘one week’s notice given on any day or (if the employer terminate
it without such notice) by payment of one week’s wages. .
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A contract for weekly employment may be terminated by an employer without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse. If an employee engaged by the week absents
himself from duty, except on public holidays or for days for which he produces a certificate from s medical practitioner or other
proof satisfactory to his employer of sickness (aggregating four days’ sickness in each year) & sum proportionate to his time of
absence may be deducted from his pay, i.e., one sixth of the weekly wage for each day of absence including Saturday in shops
working six days per week and one-fifth in shops working five days per week; provided that only time actually lost shall be
deducted when an employee is absent with leave on a Saturday.

i (b) If the contract of employment is for hourly hiring the total amount of the rates prescribed in clause 2 hereof shall be
mtt:;:ased by 5s. per week, but such amount shall not be taken into account when computing overtime, Sunday and Holiday
rates.

(¢) An employee starting work on hourly hiring shall be entitled to & minimum of four hours’ consecutive work or to four
hours’ pay for the job; such hours may be deemed to be comsecutive if worked in ordinary hours at the end of a day and the
beginning of the next succeeding day.

12. PaymENT OF WaGES.—(a) Wages shall be paid weekly. Where the services of an employee are dispensed with wages
shall be paid to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time of ceasing
work shall be paid at overtime rates after that quarter of an hour with » minimum of a quarter of an hour.

13. TIME AND WaGEs Boog.—Each employer shall keep a time and wages book showing the name of each employee and
his occupation, and the hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

14. PaymenT By REsunts.—(a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his
employees under any system of payment by results based on rates which will enable workers of average capacity to earn at
least 10 per cent. in excess of their weekly or hourly rates.

{b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecework is extended to processes now
.done on weekly or hourly hiring sub-clause (a) hereof shall apply.

16. MisoBLLANEOUS.—(a) “ Tools "—The employer shall provide for each employee such tools as are customarily provided
at the time of making this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal
and similar hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence.

(b) Suitable mica or other goggles for emery wheel operators shall be provided by the employer.

(¢} Suitable canvas or leather.gloves shall be provided by employers for the operators of pneumatic tools and/or punch
,and shearing machines.

{d) Employers shall provide proper washing and sanitary conveniences for the use of their employees.

16. DerFmNiTIONS.—(a) *“ Wet place ” means place where water is continually dripping from overhead to such an extent as
to saturate tho clothing of an employee or a place where water accumulates underfoot to & depth oxceeding 2 inches.

(b) “ Confined space” means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

17. Mixep FoxorioNs.—An employee engaged on any day in different grades of work shall be paid at the rates prescribed
for the time actually worked in each grade.

18. ExTRA RATES NoT CUMULATIVE.—Extra rates prescribed in this determination are not cumulative so as to exceed the
minimum of double the ordinary rate.

W. W. HARRIS. Chairman.

E. G. WILLIAMS, Acting Secretary.
Melbourne, 14th November, 1939,

By Authority: T. Riper, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE CARRIAGE BOARD.

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
l, the provisions contained in a determination made on the 26th October, 1937, by the Carriage Board, and published in the
Government Gazelte on the 24th November, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commence in December, 1839, to any person or porsons or classes of persons employed
either inside or outside a factory or work-room in the process, trade or business connected with or incidental to the manufacturing, making,
or repairing of—(a) carriages, carts and other vohicles (other than perambnlators) or any part ot parts thereof, such as the ironwork or
bodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes ; (b) motor car bodies, or any part or parts thereof, such ns
the hoods or cushions; (¢) tram cars or any part or parts thereof, such as the ironwork or bodics, cushions, springs, axles, wheels, tires,
rims, hubs, or spokes ; (d) motor cycle side-car bodies, or any part or parts thereof, such as the hoods or cushions ; (¢} aireralt :—

(1)
DaY SHIDFT.
Wages per Week of 44 Hours,
‘Within a radlos
of 20 miles of
_ G.P.0.,Mclbourns;
10 miles of the * Plus Weekiy * Plus Weekly
Geelong and Allowance In lleu Allowance In lieu
‘Warrnamboeo! of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victorla. Holldays and *
5 milea of Chief | Absence through Absence through
Post Office at Sickness. Sickness,
Mildura ; and
the Gippsland
District.
MaiLES. (AY) (BY (AY) (BY)
Development, Tool Room, and Maintenance Sectiona. s d. e d. s d. s d.
Aero mechanic required to hold “ A” and *“ B ” certificates 120 0 510 117 0 5 9
Aero mechanic required to hold * B and *“ C " certificates .. 110 0 5 5 107 0 5 3
Aero mechanic not required to hold any certificate or only “C”
certificate .. . .. .. . . - 107 © 5 3 104 0 5 1
Patternmaker . .o . . . 119 0 510 116 0 5 8
Toolmaker, tool hardener, and diemaker (in wood or metal) .. 116 © 5 8 113 0 5 8
Die tester and/or adjuster (making necessary adjustments before
handing to manufacturing shop) o, . . . 13 0 5 6 110 0 5 5
Tradesman, the greater part of whose time is occupied marking off ..
Tradesman turner and/or fitter, jigmaker in wood or metal, electrical
fitter, tradesman brass finisher, jobbing moulder, jobbing coremaker 110 0 5 b 107 0 5 3
Pipe fitter {a) on high-pressure work, i.e,, live steam and/or hydraulic
press-work .. .- . . . .. .. 110 0 5 107 5 3

)

* (Sce Clause ©(¢) for msthod of caleulatlon.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columns A? or A%, as the case may be, the rate for ** All others’® (Miscellaneous Employees) in the same column.

No. 392.—16571/39.
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DAY SmIPT.
Wages per Week of 44 Hours,
Within & radius
of 20 miles of
J— G.P.0., Melbourne;
10 miles of the * Plus Weekly * Plus Weekly
Geelong and Allowance in Hen Allowance in licu
‘Warrnambool! of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victorla. Holidays and
5 miles of Chief | Absence through Absence through
Post Office at Sickness. Sicknesa,
i
District.
‘MavLEs—continued. (AY) (BY) [7.%) (BY)
s d. s d s d. s d.
Developmend, Tool Room, and Maintenance Section—continued.
() On low-pressure work . .. . 100 0 411 97 0 4 9
Plate or machine moulders and/or coremakers—
1st six months’ expenence . .. . .. oo 890 0 4 4 86 ¢ 4 3
2nd six months’ experience .. . . . 92 0 4 6 89 0 4 4
3rd six months’ experlanca . . .. .. .. 95 0 4 8 92 0 4 6
After two years’ experience " N .. .. 100 0 411 97 0 4 9
Template maker .. e ‘e .. . . 114 0 5 7 111 O 5 5
Firat-class welder .. . N .. .. . 113 0 5 6 110 0 5 6
Second-class welder .. . .. e . . 102 0 5 0 99 0 410
Third-class welder .. . .. . .. . 94 © 4 7 01 o 4 8
Fourth-class welder .. 89 6 4 5 86 6 4 3
Electrical mechanic, motor mec‘bamc, motor tuner and t,ester, and dle
setter .. .. .. .. .. 107 0 5 3 104 0 5 2
Firstclass machinist m meta.l . .e .. .. 110 0 5 5 107 0 5 3
Second-class machinist in metal . .. .. .. 100 0 411 097 © 4 10
Third-class machinist in metal 94 0 4 7 9l 0 4 5 ,
Ironworker directly assisting tradesman mcludmg lronworker asmshng
vipe fitter on high-pressure, live steam and/or hydraulic . 8 0 4 4 86 0 4 3
Body-making Section.
First-class body maker .. . . . . 110 0 5 5 107 © 5 3
Second-class body maker 107 0 5 3 104 0 5 1
Metal panel worker and for dent knocker, press die setber, solderer “ on '
the line,”” assembler of bodies or parts of bodies ““ on the line ” .. 107 0 5 3 104 O 5 1
Assembler (other than process worker as deﬁned) when not ‘‘ on the
lino ** . . . .. .. . 102 © 5 0 99 0 4 10
First-class muchuust . .. .. . .. .. 110 0 5 5 107 0 5 3
Second-class machinist .. .. .. .. .. 100 0 4 11 97 0 4 9
Third-class machinist . .. .. 94 0 4 7 9l 0 4 5
Oxy and electrio welder workmg m con]unctlon with any of the
preceding workmen ““on the line” .. . .. . 100 0 411 97 0 O]
Other oxy and electric weldera . . e . 98 0 4 10 95 0 4 8
Metal panel fixer .. . . .. 95 0 ‘4 8 92 0 4 6
Driller and/or borer (not uslng 1|gs) - .. .. o 94 0 4 7 91 0 4 5
Driller and/or borer {using jigs) . . . 80 8 4 5 86 6 4 3
Panel Section.
First-class panel beater .. . .. 110 0 5 6 107 0 5 3
Second-class panel beater, met.al panel worker . 107 © 5 3 104 O 5 1
Solderer, assembler (other than process worker as deﬁned) air hammer
operator .. . . . 102 0 5 0 99 0 410
Toledo press operator over 400 tons pressure . . .. 101 © 4 11 98 0 410
Press operator (heavy) .. .. .. BN . 101 0 4 11 98 0 4 10
Press operator (light) . .. . .. .. .. 93 0 4 7 90 0 4 b
Oxy-acetylene an electrio weldor . 98 0 4 10 95 0 4 8
Eloctric butt and spot welder, stretching machine opemtor, gmllotme
machinist, folding machine operator, rotary shennng machinist,
windscreen assembler . . .. . 95 0 4 8 92 0 4 6
Other panel machinists . . . “x 94 0 4 7 91 ¢ 4 5
Drilles (not using jigs) . . . .. 91 6 4 6 88 6 4 4
Driller (using jigs) . . . . . 87 0 4 3 8 0 4 1
Tubemaker .. . . 91 6 4 6 88 6 4 4
Emery grinder, gnnder and/or "buffer (met&l) . . 88 6 4 5 86 6 4 3
Grinder and/or buffer (using portable me.cbme) . . 94 0 4 7 91 0 4 5
Metal band sawyer . . . .t .- 87 0 4 ¢ 94 0 4 7
Panel edge turner .. . .o . . . 100 © 411 97 0 4 9
Rotary buffer operator—
(2) While doing dent-knooking . . - .. 107 0 56 3 104 0 5 1
(b) While not doing dent-knocking .. . . . 94 0 4 7 91 0 4 5

* (8ee Clause 9 (c) for method of calculation.)

The margin for akill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columns A’ or A®. as the case may be. the rate for " All others ” (Miscellaneous Employees) in the same column,
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DaY BaIFT.
‘Wages per Week of 4¢ Hours.
‘Withip & radius
of 20 milea nt‘
—_— 3.P.0., Mel
10 tiles of the | ¢ Plus Weekly * Plas Weekly
Geelong and Allowance in lleu Allowsnce in llen
‘Warrnambool of Payment for All other parta of Payment for
Post Offices ; Holldays and of Victoria, Holldays and
5 miles of Chief | Absence through Absence t.hrmuh
Post Office at. Slckness. Sickness.
Mlidura; and
the Gippsland
District.
Marrs—continued.
(an (BY) (A') (BY
Smithing Section. s d. ad - d. s. d.
Smith . 111 0 6 5 108 0 5 3
Axle maker, axle turner, spring ﬁtter, laminated apnng maker . 110 0 5 b5 107 0O 6 3
First-class machinist (metal) .. - . . . 110 0 56 5 107 0 65 3
Second-class machinist (metal) . . . . . 100 0 411 97 0 4 9
Third-class machinist (metal) .. e 9 0 4 7 91 0 4 5
Rivetter on motor truck or waggon body 107 0 5 3 104 0 5 1
Cushion spring maker (by hand), Bplmlﬂpl'ulg maker (by ha.nd), ma.ohme
setter up, furnace brazer . . . 100 6 411 97 6 4 9
Bulldozer operator—
(a) Setting up machines .. . . . . 100 6 411 97 6 4 9
(b) Not setting up machines . . . . %4 0 4 7 81 0 4 5
Drop hammer smith—
(¢) When dies are not used . . . - 111 © 5 5 108 O 6 3
(b) When dies are used .. .. . .. .. 94 0 4 7 81 0 4 5
Cold setter .. . . . .97 0 4 9 9 0 4 7
Grinder and/or buffer usmg porta.ble mach.ma - . . 94 0 4 7 91 ¢ 4 5
Garish mould finisher 99 0 410 96 0 4 8
Cushion and squab spring assembler and fra.me opemtwe, eleotnc sto ve
———__gttendant .. 95 0 4 8 92 0 4 6
Vyceman, benders n.nd/or ahapers of garm.sh mcmldmg (not bemg
process workers as defined) who are required to change dies a.ud/ot
do bench work, furnaceman, driller and/or borer (not using jigs) . 94 0 4 7 9 0 4 5
Driller and/or borer (using jigs), spring service worker 89 6 4 5 86 6 4 3
Drop-hammer stamper, emery grinder; steam, pneumatio, or other
power-hammer driver ; gnnder and for buﬁer, sorewer and /or tupper 89 6 4 5 86 6 4 3
Striker - .. . e 89 0 4 4 8 0 ¢4 3
Painting Section.
Writer 110 © 5 b5 107 0 &5 3
Coach puinter w:th bruah {iner, enn.meller in co]oura and/m' vamlsher
(finishing coat brush), spray painter (on coats other than priming) 107 0 5 3 104 © 5 1
Spotter and/or toucher up, duco polisher (using buffers) .. . 100 © 411 97 0 4 9
Stopper up .. . . . . . . 98 0 4 10 95 0 4 8
Transfer grainer . . . . 97 0 4 9 94 0 4 7
Acid washer, wet rabber and Jor pohsher .. .. 94 0 4 7 8l o 4 5
Brush or spray painters on ﬂoors' under-cama,ges and gear: bow
s socker enameller .. . . .. . ol 6 t 18 38 8 1 4
T8 inter {on priming on!, . . . . 99 0 6 0 8
Dxl)ppgrpaand hangef . .g y) . .o . . 88 0 4 4 8 0 4 2
Painter’s labourer . . .. . - o 86 0 4 3 83 0 41
Trimming Section.
Tradesman trimmer (incfuding cutter by hand), squab md/or cushion
maker . . . . .. . 107 O 5 3 104 0 5 1
Electric machine cutter e . . - 102 0 6 0 99 0 410
Sectional trimmer (as deﬁned) 98 0 410 95 0 4 8
Marker out or scriber using pattems or templabes, p[eat stuffer (ma.le .
adult) . . .- . .. 93 0 4 7 90 0 . 4 5
Strap maker .. . - - - - - 94 0 4 7 91 0 4 5
Paster (male sdult)—
First year's experience .. . . . .. 922 0 4 6 89 0 4 4
Second year's experience .. . . . 94 0 4 7 9L 0 4 5
Third year's experience and thereafter . 9 0 4 8 93 0 4 7
Band and/or jig sawer, air hammer operator, skiving ma.chmlst
sewing machinist (male adult), camachine operator (male adult), l
and other machinists not classed a8 process worker and assembler
(male adult) not using tradesman’s tools .. .- . 94 0 4 7 91 o 4 5
Woodmsll Section.
8aw doctor .. . . . . 113 0 5 8 110 0 5 8
First-class wood machinist (a8 deﬁned) .. . . . 104 0 5 1 101 0 411
Second-class wood machinist (as defined) . . . 100 © 411 97 ¢ 4 9
Assembler (without use of jigs) . .- . . 104 0 5 1 101 0 4 11
Assembler (with use of jigs) .. .o . .. .. 100 0 411 87 0 4 9
Band-paper and emery machinist . . . . 80 0 4 5 87 0 4 3
Timber stacker, timber kiln attendant .. e .- 86 O 4 3 83 0 4 0

* (See Clause 9 (¢) for method of calculation.)

The margin for skill for any one of the above clmnﬁcatmns is ascertained by subtractmg from the rate preseribed for same in
Uolumns A! or A?, as the case may be, the rate for *“ All others’’ (Miscellateous Employees) in the sams columa,
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D4y SmIFT,
Wages per Week of 44 Hours.
‘Within a radius
of 20 miles of
— G.P.0., Melbourne;
10 miles of the * Plus Weekly ¢ Plus Weekly
Geelong and Allowsnce in lien Allowance in leu
‘Warrnambool of Payment for | All other parts of Payment for
Post Offices ; Holidays and of Vietoria. Holidays and
5 miles of Chief | Absence through Absence through
Post Office at. Sickness. Slckuess.
g]lld&m ;lang
(] AN
District.
MaLES—continued :
(A (BY) (A" (B?)
Qlass Section. s d. s d. e d. s d.
Plate-glass cutter, plate-glass beveller, plate-glass driller .. . 104 0 5 1 101 0 411
Plato-glass grinder .. .. .. .. .. .. 8l 86 4 6 88 6 4 4
Assembler of prepared parts (not coming within the definition of
process worker) . . . . . . 97 0 4 9 94 0 4 7
Chaasis Assembling Section,
Motor mechanic .. .. . .. . . 107 0 5 3 104 0 5 1
Petrol tank operative .. e . o . . 96 0 4 8 93 0 4 7
Chassis assembler and /or wirer e .. .. .o 9 0 4 8 92 0 4 6
Assembler of chassis parts independently of main assembly, body
mounter .. .. e . .. . . 94 0 4 7 91 0 4 6
Rivetter, tire fitter .. AN . . . . 9l 6 4 6 88 6 4 4
Driver of chassis o . . . . = 87 0 4 3 84 0 4 1
Labourer assisting without using tools .. . . 84 0 4 1 8l 0 4 0
Horse-drawn Vehicte Section,
Wheelwright and wheelmaker, signwriter, grainer, axle turner, and
axle maker.. o e .. - . . 104 0 5 1 101 © 411
Spoke throater, spoke planer, spoke tenoner, spoke lather, nave turner,
timber bender .. . e .- . 100 O 411 97 0 4 9
Nave mortice and boring machinist .. .o .. v 90 © 4 5 - 87 0 4 3
{All other classifications as prescribed for in other sections.)
Rolling-stock Section.
Body maker, wheel turner . - e . . 110 0 5 &5 - 107 0 5§ 3
Wheel l[frindc.\r, pitman .. . .. .. . 100 6 411 97 6 4 9
{All other classifications as prescribed for in other sections.)
Miscelianeous Employees.
Operator of tractor with or without tralers .. .. 9 0 4 8 92 0 48
Case maker .. . .. - . . .. 9l 6 4 6 88 6 4 4
Die-onsting machine operative .. .. . . . M4 0 4 7 9l 0. 4 b
Case repairer e . .. . . 87 0 4 3 84 0 41
Process worker {as defined) in all sections . . . 87 0 4 3 84 0 4 1
All others in all sections . . .. - 80 0 311 77 0 310
Leading hand—all sections (see Clause 15).

* (8ee Clause 9 {(c) for method of calculation.)

The margin for skill for any one of the above clawifications is ascertained by subtracting from the rate prescribed for same in
Columns A? or A%, as the case may be, the rate for «All others ” (Miscellaneous Employees) in the same column.

{¢) The minimum rates to be paid to female machinists shall be at the rate of—

Plus Woekly
Allowance in lien of
Payment for Holldays
—_— Per Week of | and Absenco through
44 Hours. Sickncess in
Accordance with
Table Below,
£ s d. s d. e d.
First gix months (without previous experience) .. . .1 8 4|
Second six montha . . i .. . . 119 4
Third six months . . . - . ..] 2 5 8
Thereafter .o . . .o s " . .| 214 0
(b) The rates for females engaged in the cushion and squab springs and frame 28 4 15
department on the following olasses of work—working or attending the following 3 4 111
machines, knotting U. and 8. metal, clip-wire outting, foot power closing, bending, T45 8 2 o
power press, electric welding : alse assembling, placing springs in frames ready for X 54 0 2 7
cloging {in form), placing and fixing clips and cross stay wires, shall be per week of
44 hours—
For the first six months .. . . .. .. .| 1 8 4
For the second six months . e s . | 119 4
Thereaiter . . . . . . -l 214 0 |]
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APPRENTIOES.
(A form of Indentare prescribed by the Board was approved on 30th November, 1936.)
(2) (i) Minors may be taken as indentured apprentices to one or more of the trades of—
(a) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal. .
() Smithing, including coachsmithing, spring-making and spring fitting, wheelwright smithing and general amithing.
(¢) Painting (coach),
(d) Trimming.
{¢) Axle-making,
(f) Wood-turning and woodwork machining,
(9) Panel-working, including panel beating, sheet metal working and welding.
{h) Motor body die and tool making.
(+) Fitting and turning, Metal machining.
(7) Pattern making.
(k) Motor mechanic.
(!) Aircraft making.
{m) 8aw dootoring.
(n) Electrical fitting.
(0} Electrical mechanioc.
(ii) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen in each
cection of the industry. (See XIV. below ; also (3) {¢) (7) ).
The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman.
(iii) The periods of apprenticeship shall be as followa :—
If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties,
(iv) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their period
of apprenticeship.
(v) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such
agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation

: shall be on the employer.

vij— WagEs,
_ Per Week of
44 Hours,
(vi) (8) For apprentices working under indentures entered into prior to 16th December, 1936—| s d.

Five-year terms—
First year . .. . . . . . . 13 ¢
Second year .. . . . . . . . 18 0
Third year .. . . . . . .- .o 23 6
Fourth year .. . . . . . . . 34 6
Fifth year . - . . . . - . 47 O

Four-year terms—-when the apprentice enters or has entered his apprenticeship after

reaching the age of 17 years—
First year . . o . . . . . 18 0
Second year .. . . . . .. . . 23 6
Third year .. . . .e . . .e . MU 6
Fourth year .. . . .- . . . .. 47 0
(vi} {b) Other apprentices—

Five-year terms—
First year . . . . . . . . 156 0
Becond year .. . - . . . . . 21 6
Third year .. . .. . . . . . 35 6
Fourth year .. . . . o . . . 58 0
Fifth year . . . .. - . e e 72 6

Four-year terms—when the apprentice enters or has entered his apprenticeship after

reaching the age of 17 years—

First year - . - o . . . . 18 ©
Becond year .. . . . [ . . . 3 6
Third year .. e . - . . e . 58 0
Fourth year .. - . . . . . . 2 6

(c) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 yeats on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(d) All wages shall be paid withont deduction for specified holidays or for unavoidable absences through sickness certified as in
olause 9 (¢) to the number of four daya per annum.

(vii) The ordinary hours of employment of apprentices shall be the same in each workshop as thoss of journeymen.

(viii) Where practicable, no apprentice under the age of 18 years shall be required to work overtime,

{ix) No apprentioce shall work under any system of payment by results, * -

(x) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
ugreement with his employer, serve as an apprentice until he reaches the age of 23 years,

(xi) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon lesa
than the ordinary work.ng days prescribed in this Determination, or in which he has unlawfully absented himself without the employer’s
consent shall, for every day short of the said number of working days, and for every day of such absence, serve one day, and the calendar
period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xii) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

(xiii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed at
fees paid by them.

{xiv) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a conrse of
training for professional work shall not be taken into acoount in caloulating the proportion of spprentices to journeymen.
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Marn Juxior Worxzra,

(3) (a) Unapprenticed male junior workers may be employed in any occupation covered by this Determination, and shall be paid,
per woek of 44 hours, on the basis of age plus experience, as indicated in clauses (c) {1) and (c) (2) hereunder, as follows :—

With Full Years of Experience as under— Flos o‘!‘;&-enkly “{llmnee in lea of Payment

Commencing Age. [ g8 T0 T hordanco with Tabi belon. e
1 2. 8 4, 5. 6.

e d. s d. s d. & d. | & d o d. | & d s d. s d. e d s. d.

17 6 .. 010 |34 3 .. 1 8

20 6 .. 10 |3 6 .. 1 8

14-16 years .. | 17 6 20 9 | 28 © 34 6 42 0 51 @ 62 6 [#20 9 .. 1 0 |37 9 .. 110

15-16  ,, .o 17 6 24 3 31 6 38 0 445 0 53 6 .. 24 0 .. 1 2 (38 0 .. 110

186-17 . 20 6 27 9 34 6 41 6 51 0 . . 24 3 .. 1 2 |41 6 .. 2 0

17-18 ,, . 24 0 31 3 38 0 44 6 .. . .. 27 6 .. 1 4 |42 0 .. 21

18-19 ,, .. 27 6 34 8 41 6 .. . . . 27 9 .1 4 |4 6 .. 2 2

19-20 ,, . 31 0 37 9 .. . . . 28 0 .. 14 (46 0 .. 2 2

20-21 ,, ..] 34 0 . .. .. 31 0 .. 18 |81 0 .. 286

31 3 .. 186|516 .. 286

Jsl 6 .. 1 7 (53 6 .. 2 %7

3¢ 0 .. 18 (6286 .. 381

(b) Unapprenticed male juniora under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the above
rates,

(¢) (1) Change of wage rates shall be made once each year and shall be payable as from the beginning of the first pay period after
the birthday of the employee concerned.

(2) Completed years of experience only to be taken into account when rate is changed.

(3) Employee to furnish proof of age by means of birth certificate or sworn declaration by parent or guardian.

(4) Employee to prove experience by written statement made by previous employers in the coachbuilding industry.

(5) Employee to receive a length of service record card on leaving the employment of any one employer.

(6) For the purpose of this clause experience shall mean any form of employment in any branch of the industry covered by this
Determination, .

(7) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
pprentice, or an unapprenticed male junior) to every three male adults employed in the shop or factory. (See clause (2) (ii).)

Hours oF EMPLOYMENT.

(4) (a) With the exceptions herein set out, the ordinary hours of employment shall be 44 per week, to be worked in five days of
eight hours each and one day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks
at the discretion of the employer betwoen 7 a.m, and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday ; provided
that the spread of hours herein prescribed may be altered by mutual agreement between any employer and his employoes.

(6) By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
aone weok of 40 and one of 48 hours.

{c) Tt shall be optional for the employer to work either the 5 or the 5} days’ week provided that the option once exercised shull
only be altered by a week’s uotice.

Sarrr Wonrk—CoNTINGOTUS WORK SHIFTS,
(5) (a) For tho purposes of this clause the expression * continnous work ** meana work carried on with consecutive shifts of men
throughout the 24 hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks (if any).
(¢) Employees working on continuous worlk shifts shall work thoreon such number of shifts up to six per week ag may be required :
no such shift to exceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).
(bb) The ordinary hours of actual work or duty exclusive of meal breaks off daty (if any) of employees working on continuous
work shifts shall not exceed—
(i) eight in any one day ; nor
(ii) 48 in any one week ; nor . .
(iii) an average of 44 per week during the period of employment upon such shifts ; nor
(iv) such average reduced to 43 hours & minutes if such shifts include Sunday shifts ; nor
(v) & total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 6 minutes and 172 hours 20 minutes if the employees
on such shifts are for each ordinary hour worked theréon by them paid. in the case of weekly employees at the rate of one-forty-
third {1/,5) of the prescribed weekly waga and in the case of hourly einpioyees at the rate of forty-four-forty-chirds (4¢/,,) of the prescribed
rate for such employees which payments the employer shall have the option of making: nor shall they be 8o reduced if, in addition to
other holidays (if any) to be given under this award to such employees, such employees are given in each year one week’s holiday on
full pay, which week’s holiday the emplavor shall have the option of giving.

(¢) For all time of duty outside the limits of the ordinary hours preseribed in sub-clause {6b) hereof an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift or whon the relief does not come on duty at the proper time: Provided that where not less than eight hours’ notice,
has been given to the employer by the employece that he will be absent from work and the employee whom he should relieve is not
relieved, such unrelieved employee shall be paid time and a half for all time of duty after he has finished hir ordinary shift.

(d) Employees on continueus work shifts working afternoon and night shifts shall be paid 5 per cent. more than ordinary rates
for such shifts.

(¢) Employees on continuous work shifte working any Sunday or holiday shift shall be paid at the rate of time and a half for
such shiit.

Smrrr Work—IN oTHER THAN CoNTINUOUS WORK.

(/) Tn shift work not upon continuous work as herein defined any afternoon or night shift which does not continue f~r five
suocessive working nights or more in & five-day workshop or six successive working nights or more in a six-day workshop shall be paid
for at the rate ol time and a half.,

(g) For any afternoon or night shift which has been in operation for five nights or more and less than one month, 10 per cent. more
than ordinary rates sball be paid and after such shifts have continued for more than one month & per cent. more than ordinary rates.

{h) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for all time -
worked in excess of shift hours.

(¢) Females shall not be allowed to work shift work.
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Mixep FuxoTIONS,

(8) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall bﬂ eﬂ?ld the higher rate for such day or shift. If for less than half of one day or shift he shall be paid ths higher rate for the time
80 worl B

OVERTIME.

(7) (a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first four hours and double
time thereafter, such double time to continue to be paid until the employee has beon relieved from work for at least eight hours:
Provided that an employee shall not be entitled to payment for such rest period.

(b) Except as provided above in computing overtime each day’s work shall stand alone,

(c) An employee Tecalled after leaving his workshop to work overtime shall be paid for & minimum of three hours’ work at the
appropriate rate. .

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time which he is 50 told to hold himself in readiness. ~ But any custom now prevailing under
which an employee is required regularly to hold himself in readiness for a call back shall continue.

1 (e) :I&n employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day. '

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid. No
employee shall be compelled to work for more than six hours without a break for a meal.

{g) An employee working overtime shall be allowed a crib-time of 20 minutes without deduction of pay after each four hours of
work, but this provision shall not provent any arrangement being made for the taking of a longer meal period without pay.

{k) Before starting overtime after working ordinary hours, a break of at least 15 minutes shall be allowed if the period of overtime
to be worked is in excess of two hours. An employer and his employees may mutually agree to any variation of this sub-clause to meet
the circumstances of the work in hand.

() An employee required to work overtime for more than two hours without being notified the day before that he will be so required
to work, shall either be supplied with a meal by the employoer or paid 1s. 6d., or if the work extends into a second meal hour 2s. 6d. for
the two meals, but such payment need not be made to employees living in the same locality as their workshop, who can reasonably
return home for meals.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
meal 8o provided.

(j) Subject to the provisions of the second part of (f) of this clause an employee shail work during meal breaks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon routine maintenance
of plant which can only be done while such plant is idle.

(k) When an employee working overtime finishes work at & time when reasonable means of transport is not available, the employer
shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home,

(!) Where overtime is worked on account of a breakdown of plant and/or machinery all overtime shall be paid for at the rate of
time and a half. .

SrNpAY aND HoLipay RaTEs.

(8) (a) Where an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time.

(b) Where an employee works on union picnic day, the work done shall be paid for at the rate of double ordinary time.

{(c) Where an employee works on any of the holidays (including overtime) specified in clause 9 (b) of this Determination, the work
done shall be paid for at the rate of double ordinary time, in addition to the allowance to which the employee on hourly hiring is entitled
under clause 13 (d) of this Dotermination.

HoLipavs.

(9) (a) The day on which the Coachmakers’ Federation trade union picnic is held shall be a local holiday (without pay if such
dav is a day other than one mentioned in sub-clause (b} of this clause) in any city or town,

(b) Employees shall be entitled to the following public holidays (without pay except as herein provided):—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Saturday, Kaster Monday, King's Birthday, Labour Day (21st
April), Anzao Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively. .

(¢} If the contract of employment is for hourly hiring, an allowance {clause (1) B?, B2}, calculated as set out hereunder shall be
paid to employees in addition to the rates set out in clause (1) Al, A* of this Determination in respect of the time lost by employees
on the ten holidays mentioned in sub-clause (b) of this clause and on account of unavoidable absences from work through sickness (to the
number of four days’ sickness in each year). Buch allowance shall be calculated in the following manner :—The weekly wage rate shall be
divided by forty-four (44) and the resultant multiplied by 14 times 8 (14 x 8) and divided by fifty-two (62), the answer to be calculated
to the nearest penny. (Clause I—A?is 3s. less than A, and B? is 2d. less than Bt.)

PrecEwoRk RaTES.

(10) Subject to the minimnm wages herein prescribed an employer may remunerate any of his employees under aystem of payment
by results hased on rates which will enable workers of average capacity to earn at least 10 per cent. in excess of their hourly or
woekly rate.

Pav.pay.

(11} Employers shall pay all moneys due at least onoe in each week, and not later than Friday in each week, eXcept where it has been

the practice to pay fortnightly. All wages shall be paid in employer’s time.
PAYMENT FoR PART WEER.
(12) An employee, working any portion of a week, shall be paid, on ceasing work, for all time worked during that weelk.

CoNTRACT OF EMPLOYMENT.

(13) (a) With the exceptions hereinafter stated employment may be by the week or by the hour. Unless othorwise specifically
agreed, the employment shall be deemed an hourly engagement. If by the week it shall be terminable on either side by ono week’s notice
given on any day or (if the employer terminate it without such notice) by payment of one week’s wages.

() A contract for weckly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse.

(c) If an employee engaged by the week absents himself from duty, except on the holidays mentioned in clause 9 (b) of this
Determination or for days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer of
sickness (aggregating four days’ sickness in each year) a sum proportionate to his time of absenco may be deducted from his pay, i.e.,
two-elevenths of the weekly wage for each day of absence, excluding Saturdays in shops working six days and one-fifth in shops working
five days per week : Provided that only time actually lost shall be deducted when an employee is absent on a Saturday.

(d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as set out in clause 9 {c) of this
Determination shall be paid in addition to the total amount of the rates prescribed by clause 1 of this Determination, but such allowance
shall not be taken into acoount in computing any wage rate such as overtime, shift premium, Sunday or holiday rates.

(ii) Such allowance shall be paid irrespective of the time worked by an employee in any one week, except as provided in
sub-clause (e) of this clause.

(iii) An allowance calculated as set out in clause 9 (c) of this Determination shall also be paid in addition to the rates prescribed
by olause 1 of this Determination for female workers and male junior workers,

(¢) An employee engaged on hourly hiring shall be entitled to a miinimum of four consecutive hours’ work or to four hours’
pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of the day and the beginning
of the next succeeding day. But such employee shall not be entitled to the allowance mentioned in sub-clause (d) of this clause
unless the period of employment exceeds four hours,
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Tmve AND WaGEs Book,

(14) (a) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
each day, and the wages and nllowucgs paid each week. ¥

() The time ocoupied by sn employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

Leaping Hawps,

{16) Leading hands in charge of 5, but not exceeding 15 employees, shall be paid at the rate of ls. per day extra. From 16 to 26
employees, ls. 6d. per day extra, from 26 to 35 employees, 2s. per day extra; and over 36 employees, 25, 6d. per day extra.

AIRCBAPT MAEING.

(18) Employees engaged in airoraft making (in wood, metal, or other materials) in occupations which are similar to those for which
olagsificationa are provided in this Determination, shall be paid the rates prescribed for such classifications.

TeaveLLizng TmE,

(17) In the event of an employee being sent during working hours to any place other than his usual place of employment, he shall
be allowed travelling time and excess expenses, Such time to be part of the ordinary day’s work.

DEFIRITIONS.

(18} (a) * Tradesman ** means an adult workman who, in the course of his employment, works from drawings or prints required
to be scaled, and/or measured from drawings or prints, or makes precision measurements, or applies general trade experience, and includes
locksmith and first-class machinist,

{b) ** Precision ts’’ means ts of a finer accuracy than is possible' with the naked eye from caliper, messuring
scale or rule.

(c) “ Patternmaker ’ means a tradesman engaged in the making of both patterns and templates in wood. *‘ Template maker *’
means & tradesman engaged in the making of templates only.

(d) * Jig-maker *’ means a tradesman engaged in the making of jigs in wood or metal, .

(¢) “ Toolmaker ” means a tradesman making and/or repsiring any precision tool, gauge, die or mould to be affixed to any
machine, who designs or lays out his work and is respousible for its proper completion,

(f) * First-class machinist *’ (in metal) means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine,

(9) *“ Second-class machinist ** (in metal) means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged in
operating or in the setting up and operating of machines enumerated in the definition of * first-clags machinist " ; or who is engaged
operating a key-seating machine, or a second-class brass finisher or as a pipe fitter on low pressure work.

(h) ** Third-class machinist ™’ (in metal) means a machinist, not being & procees worker, who operates any machine set up by
tradesman or any machine the setting up of which does not require the knowledge or skill of a second.class hinist or any hi
other than electric cutters in trim shops used for cutting fabrics.

() * First-class wood machinist ’ (in wood) means a machinist who in the course of his employment is ¢alled upon to grind and set
knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or to set up machines operated by other
machinists or to grind knives for and to set up and operate one or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, sill hinge and other gainer machines and band sawa,

(j) ~ Becond-class wood machinist "’ (in wood) means any machinist called on to set up and operate any other maochines, or any
circular gaw or dimension saw.

{k) *‘ Process worker "’ means an employee engaged on—

(i) Repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs, gauges
or other tools rendering operations mechanical (and in connexion with which the worker is not responsible for the setting
up of the machine nor for the dimensions of the products other than by ohecking with gauges which gauges shall be
either unadjustable or, if adjustable, shall not be set by the operator ); or

(ii) in assembling processes not requiring the use of hand tools (except hammers and/or screwdrivers and/or spanners).

() * Electrical fitter ” means a tradesman fitter mainly engaged in making, fitting or repairing electrical machines, instrument

or appliances, who in the course of his work applies electrical knowledge.

{m) * Electrical mechanic * means an adult employee mainly engaged outside a workshop on any class of installation work, or in the
repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on repairs to installation,

(n) ** Motor mechanic” means an adult employee engaged in making, repairing, altering, assembiing (except for the first time in
Australia) or testing the metal parts (including electric) of the engines of motor cars, motor cycles or other motor vehicles, but not one
engaged only in making minor adjustments to enginee and chasses,

{¢) “ First-class welder *’ means an adult employee using electric arc or acetvlens blowpipe or coal gas cutting plant on work other
than filling castings, cutting scrap wetal, using jigs or doing work covered by definitions of second and third-class welder. and includes
re-welding by kand processes.

{p) “Second-class welder " means an adult employee not required to do first-class welding, but engaged in filling castings or in
welding ska2et metal or welding with the aid of jigs, or re-welding except by hand processes, or operating automatic welding machines for
the satting up of which he is not responsible,

(g) * Third-class welder ’ means an adult employee using electrio spot or butt welding machine on work other than cutting scrap
with oxy-acetylene blowpipe.

(r) “ Fourth-claas welder ** means an adult employee cutting scrap with oxy-acetylene blowpipe.

() “ Jobbing moulder ** means & metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
loose pattcrns, and/or finishing off bath moulds made by a machine process.

(¢) *“ Jobbing coremaker ”* means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards, or by
loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

() * Plate and machine moulder ” means an adult employee engaged in moulding on the plate system, or by machines where the
pattern is either a fixture to the plate or the spray system is used.

(v) “ Machine coremaker " means an adult employee making coves by machines whete the core box is a fixture to or part of such
machine, or raking regetition cores requiring little or no skill to produce.

{w) * First-class body maker ** means a tradesman engaged on the building of bodies without the aid of jigs.

(%) “* Second-class body maker ' means an employee engaged on the building of bodies with the aid of jigs, or in the repairing of
dama, bodies.

g?g) “ Repairing ”” means the repairing of individual bodies and the replacement therein of panels and other parta.

(2) * First-class panel beater ” means an employee who makes panels or mudguards from the sheet by hand or partly by hand
and partly with the aid of machines.

(aa) * Second-class panel beater ** meana an employee who is engaged in dent knooking (by hand) or who makes panels from the
sheet entirely with the aid of hines or who is engaged solely on a beating machine,

(bb) ** Other panel machinists "’ means employees engaged salely on wheeting and stretching or other hines in the panel section
not otherwise provided for.

{cc) * Metal panel worker ’ means an employee engaged in the preparation of material for the making of panels other than
machinists and others for whom specific rates are provided.

{dd) ** Secticnal trimmer * means any workman (unloss specific margins have been herein prescribed) who was so olassed on the
18t day of Ootober, 1935, and all future workmen doing the same classes of work. .

(ee) ** Smith " includes coach smith, wheelwright smith, an}b iron smith and motor smith,

(ff) * S8aw doctor *’ means an employee exclusively god in brazing, h ing, straightening and sharpening sawa.

- -
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{g9) “ On the line " meana sectionalized body building and assembling in which bodies in course of building are moved on from one
operative or group of operatives to another operative or group of operatives.

(Ak) * Painter's labourer " means an smployee assisting in painting, graining, lining and decorating who does not uss brush or
prayer.

(¢%) ** Timber stacker " means an employee who stacks timber for seasoning by the proocess of stripping.

(%) ** Diemaker >’ means a tradesman making any die to be affixed to any machine who designs or lays out his work.

(kk) * Garnish mould finisher ** means an employee engaged on any of the following classes of work, viz.:—Clamping metal
garnish moulds to jigs and scribing and outting same; re-working and filing metal garnish moulds, after welding; re-working and
filing metal windscreen garnish moulds; working and filing recesses in rear quarter garnish moulds, after welding; finally working
and checking metal garnish moulds, after welding; and/or fabricating metal windscreen gamish moulds and re-working and filing
same.

(B) “ Spring service worker’ means an employee who is employed on the 1 and/or repl of springs, luggage
carriern and/or bumper bars, and/or the dismantling and/or re-assembling of finished parts of motor car and truck ohassis (noming
a chassis assembler and/or wirer).

Grmvoire TooLs.

(19} {(6) Where a woodworker using his own tools has been in employment for more than one week, the employer shall allow him
one hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tocls. .

{b) The employee shall be permitted to use the employer's emery wheel or grindstons to sharpen his own tools used in the course
of his employment.

WarERPROOF CLOTHING.

(20) Men engaged in transferring trams to or from the factory to the various depots shall be providad with snitable olothing for

wet weather,
8SpRAY PAINTERS.

(21) Where spray painters are employed, adequate protection for their health shall be provided for them by the employer.

TooLs T0 BE PROVIDED BY EMPLOYER.

(22) Woodworkers and vycemen shali be supplied where required with bench, bench-vyce, oramps above 4 inchse, files (including
eaw files), rasps, hand.drills, hacksaws, frames and blades, bits and parallel shank-drills up to } inch and snipe, such tools to remain the
property of the employer,

MISCELLANEOUS PROVISIONS,

(23) (a) Employees engaged in working with acids shall be supplied with rubber gloves.

(b} Employees exg:ged in wet rubbing shall be provided with rubber aprons and rubber boots.

(c) Suitable colo glassos shall be provided by employers for the protection of electrio arc and oxy-acetylene operators and their
assistants, and suitable mica or other goggles for emery wheel operators.

(d) Buitable canvas or leather gloves shall be provided by employers for the operators of pneaumatic hammers,

{e) Tramway pitmen shall be providsd free with one suit of overalls as required.

RigET oF EFTRY OF UNIoN OFFICIALS,

(24) A-duly dited repr tative of the Australian Coach, Motor Car, Tram Car, Waggon Builders, Whoelwrights and Aircreft
Rolling Stock Makers Employees Federation and of the Amalgamated Engineering Union shall have the right to enter employers’ workshopa
during the mid-day meal hour for the purpose of interviewing employees on legitimate union business, on the following conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative be in any workshop at any one time.

(3) That no one representative visit a workshop more than onoe in each week,

te) That if any employer alleges that a representative is unduly interfering with his workshop or is creating dissatisfaction
amongst his employees, or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuss the right of entry.

Provided that this clause shall only apply to those employers who are not respondents to the Foderal Award in respect of this
indusatry.

LixrraTion of EMPLOYER'S LIARILITY.

{25) When an employer has made a payment to an employee, which payment purports to be a payment of the wages payable to the
employee for any ‘feriod, such employer shall not be liable to pay to the employee any further sums in respect of any services rendsred
to such employer during such period, unless within a period of nine calendar months after the last day of such period a demand in writing
of suok further sum claimed has been given to the employer by the employse himself, or by some person on his behalf,

_ F. A. MARZORINI,
Melbourne, 27th November, 1939, Secretary for Labour,

By Authority: T. RIDER, Governmert Printer, Melbourne.
165671/39.—2
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Factortes and Shops Acts.

DETERMINATION OF THE NAIL MAKERS BOARD.

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder and such portion of the city of Sandringham as is not included within
the said District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which, since the 26th April, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person (including storemen, packers and sorters)

employed in the process, trade, or business of —

(a) making nails;

(b) weaving wire netting or barbed wire ;

(c) galvanizing;

(d) drawing wire:
has made the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence in December, 1939, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

(2)
Apprentices or Improvers. Juvenile Workers, Other Employees.
Waoees pER WEEE orF 44 Hours Waces rre Wegg Waers PER WEBE oF 44 Houss
' ov 44 Hours. > .
D:
Suits. Shifk. ok,
8 d. s d.
18t year’s experience .. 17 3 1st year .. 17 3
2nd ,, " .1 26 3 {20d ,, .. 25 3 s .
3d ,, . .. 31 9 [ 3d . .. 31 9 Nail tool maker . .. .- . 99 0
4th ,, " ..} 40 0 | 4h ,, .. 40 0 | Nail machinist .. .. . .. .. 92 0
5th ' . | 46 0 | Bth ,, .. 46 ( | Barb wire tool muker or machinist .. .. 92 0
6th ,, ”» . 58 3 6th ,, .. 58 3 Rumbler . .. .. . .. 83 0
Galvanizer .. .. . .. .. 9 o
Pickler—Head, or where only one pickler is employed | 93 0
Number. Assistant pickler .. .. .. .. 87T O
Swinger . .- . .. . 83 0
One apprentice to every three or fraction Wiredrawing plate setter .- .. .| 92 o0
of three workers receiving not less than Wiredrawing plato stripper . . ..| 8 0
80s. per week of 44 hours. Storeman . . . . .| 8 O
One improver to every four or fraction All others - . . o .| 8 0
of four workers receiving not less than
80s. per week of 44 hours.

DerFINITION OF JUVENILE WORKERS. .
(3) Persons under 21 years of age (other than apprentices or improvers) employed in assisting rumbler, sawdusting, filling ladles,
washing, scrubbing, drying, brushing off, sorting, packing, watching nail machines, wiring nail machines, attending nail-rolling machines,
attending horseshoe nail-heading machines, attending horseshoe nail-pointing machines, attending roofing nail-heading machines.

(4) Arrzrroox or Nigar Smirr.—For any afternoon or night shift which has been in operation for five nights or more, and less
than one month, 10 per cent. more than ordinary rates shall be paid, and after such shifts have continued for more than one month
6 per cent. more than ordinary rates shall be paid.

(6) TrMxs oF BEGINNING AND ENpiNG WORK POR DAY SHIFT WORKERS—

Time of Time of

Beginalng. Ending,
Monday to Friday .. . . v» 730 a.m. .. b5.45 pm.
Saturday .. . . . «» 730 am. .. 12.15p.m,

No. 398.-~16353/39.



No. 393.—November 30, 1939. 4094 Victoria Gazette

{(8) OvErRTIME.—The rate of time snd a half shall be paid for all work done—
{(a) by day shift workers—
(i) outside the hours fixed in clause (5).
(ii) within the hours fixed in clause (5) in excess of 44 hours in any week.
(b) by afternoon or night shift workers in excess of 44 hours in any week.

(7) SreciaL Rares.—Double time shall be the rate for all work dons on Sunday, New Year's Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day (21st April), Christmas Day, or Boxing Day ; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work dome on the
day so substituted.

(8) HoLipavs.—All employees shall be entitled to the following holidays, with payment at ordinary rate therefor. The
days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Christmas Day, or Boxing Day.

(9) EMPLOYMENT POR LESS THAN FuLL WEER.—Subject to clavse (8) persons who are employed for less than 44 hours
during any week shall be paid not less than the ordinary wages rate calculated pro rals according to the number of hours
worked.

PIECE-WORK.
(10) That the lowest piece-work prices to be paid to persons for doing work of the kinds specified in the following schedules shall
be: —
For hand feeding roofing nail machines—
Power Presses. Foot Pressea.
2 inches x 9 gauge nails .. . .. 9s. 8d. per cwt. .. 10s. 2d. per cwt.
2} ., 8 - - - .o 88 11d. . .o 98, 4d. 5
2% . 9 ' . .. 7s. 6d. . 8s.11d. v
For feeding horseshoe nail forging machines—
Number 4 nails .. . . .. . . .. 17s. 10d. per 100 Ib.
" 5 ,, - - .. . .. . .o .. Ms. 1d. ”
. 6 . o . . . - .o 13s. 0d.. ,,
. 7 . - o . . . . .. 108, 2d. "
w 8 ., . . .. . . . .. 98 8d. '
” 9 ., . . . . - . 8s. 11d. v
. 10, .. . . . .o . .. 88 3d. "
» 11, . .. . . e . . . s, 4d. "
w12, .. . . . - . . .. 6s 10d. "

W. W. HARRIS, Chairmar.

H, N. JONES, Secretary.
Melbourne, 14th November, 1939.

By Authority: T. RIDER, Government Printer, Melbourne,
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No. 394] FRIDAY, DECEMBER 1. (1939

Factories and Shops Acts.
DETERMINATION OF THE OVENMAKERS BOARD.

NoTe.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder; such portions of the City of Sandringham as are not included within
the said Metropolitan Distriot ; the cities of Ballarat, Bendigo, Geelong, Geclong West, and Warrnambool ; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol. .

IN accordance with the provisions of the Factories and Shops Aots the Wages Board which since the 19th October, 1936, hae had
the power to determine the lowcst prices or rates which may be paid to any person or persons or olasses of persons {(other than
moulders) wheresoever employed :—
(@) in the proocess, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;
(b) in the process, trade, or business of vitreous enamelling ovens, stoves, or ranges, or parte thereof—

has made the following Determination, namely «
(1) That on 5th December, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
‘Wages Per Week of 44 Hours.
‘Within the Metropolitan
District and such Portions
B oty oSt
' . | Other Parts of V'
R e S | whar iy Dofermization
Geslong West, and the Applies.
Town of Nowtown and
Chilwell and the Clty of
‘Warrnambool.
s d. 8. d.
Fitters making, repairing, assembling, re-assembling, setting, installing (other than
eleotrical installation) or testing fuel cooking stoves, ovens, gas or electric stoves—
Up to 3 ft. 6 in. in width .. .. .. .. .- 92 0 88 0
Between 3 5. 6 in. and 5 feet in width .. .. Ca ‘e .. 95 0 92 0
Fitters making, repairing, setting or installing (other than eleotrical installation) gas or .
eleotric stoves or other cooking or heating appliances over 5 feet in width by jobbing
methods .. .- .. . .. .. .- . .. 105 ¢ 102 0
Fitters mainly engaged on sheetmetal work and sheetmetal workers preparing materisl
for assembling .. .. .. .. . .. .o - 97 0 94 0
Testers not engaged as fitters .. .. .. .. .- .- .- 86 0 83 ©
Pattern and moulding box fitters and filers .. - .. . .. 97 0 94 0O
Painters, brush .. .. .- .. .. .. . .. 87 ¢ 84 0
Painters, spray . .- .e . . .. .. . 90 0 87 0
Press operators .. .. - .- . .- . .- 8§ 0 85 0
Other power machinists .. .. . . .. .. .. 8 0 82 0
Polishers and grinders .. .. .. . .. .. .. .. 93 0 90 0
Stove blacksmiths .. .. . .. .. .. .. . 91 0 88 0
Electroplaters in charge .. .. R . .- . 100 0 97 0
Electroplaters’ agsistants . .. e .. P .. . 88 0 86 0
Labourers delivering material to and taking finished articles from fitters .. .. 83 0 80 0
Stove blacksmiths’ strikers .. .. .. .. .. . 86 0 83 0
Labourers directly assisting workmen whose margins exceed 15s. per week .. .. 8 0 86 0
All others . . .. .. .. .. .. .. .. 80 0 77 0

No. 394.—168662/30.
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(2)—continued.
PorogLAIN ENAMELLING SECTION,
Wages Per Week of 44 Hours.
‘Within the Metropolitan
District and such Portions
_— of the City o(; Sﬁ&dﬁxﬁh&m
ket .| Other Parts of Victoria
o i Gomomict s | where this Determination
Geelong West, and the pplies.
Town of Newtown and
Chitwell and the City of
‘Warmnambool.
. s d. s d
Fusers .. .. . .. .. . .. .. . 98 0 95 0
Mill hands and mixers .. .. e .. .. .. .. . 89 0 86 0
Sprayers . .. . 90 0 87 0
Shot and sand-blast dressers .. 95 0 92 0
Other dressers . . o .. .. .. . . " . 90 o 87 0
Swillers, grippers, and brushers .. .. .. . .. . . 8 0 83 0
Picklers .. .. .. .. .. .. .. .. . 86 -0 83 0
Raocksman .. .. . . .. .. . . . 84 0 8l 0
All others .- .. . . . - . 80 0 77 0
(3) UNAPPRENTIOED MALE JUNIORS AND FEMALES.
— Weekly Hiring, Hourly Hiring,
(a) Junior Males— . s d.
Under 16 years of age . .. . .. .. .. 17 0 18 3
16 and under 17 years of age .. - . .- .. . 26 0 27 9
17 and under 18 years of age .. . . . . . 43 9 48 9
18 and under 19 years of age .. . . . . .. 57 9 61 9
19 and under 21 years of age .. . .. . . . 69 9 74+ 3
Adult Females—
If of less than twelve months’ experience .. . .. .o 49 9 53 0
Of twelve months’ experience or more .. .- - .. .- 56 3 59 9
Junior Females—
1st year's expetrience .. . .. .. .. . 14 0 15 ¢
2ud year’s experience aa .. .. .. .. .. 18 9 20 0
3rd year’s experience N .. .. .. .. N 20 3 31 3
4th year’s experience .. .. .. ‘e .. . .. 36 6 39 0
5th year’s experience . . . .. .. .. .. . 41 9 44 6
Thereafter until reaching 21 years . .. . .. .. 46 9 49 9

(4) SpectaL Rates.—In addition to the wages prescribed in clauses 1 and 3 hereof, the following special rates and allowances
shall be paid :—

(a) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 6s. per week
extra ; more than ten and not more than twenty employoees, including apprentices, 12s. per week extra; more than
twenty employees, including apprentices, 18s. per weck extra,

(b) Working in wet places, 14d. per hour extra. Working in confined spaces, 3d. per hour extra.

(c) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra ; in places whore the tomperature exceeds 130 degrees Fahrenheit,
3d. per hour extra, Where work continues for more than two hours in temperatures excceding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes rest after every two hours work without deduction of pay. The
temperature shall be decided by the foreman of the work after consultation with the employees who olaim the
extra rate.

(d) Dirty work, i.c., work which the foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per
hour extra. .

(e) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids. '

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall be
bound to pay only one rate, viz., the highest for the disabilities so prevailing.

(6) Hours or ExMpLOYMENT.—The ordinary hours of employment shall be 44 per week, to be worked (except as to shift workera)
between the hours of 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m, and noon on Saturday. Provided that the spread
of hours herein prescribed may be altered by mutual agreement between an employer and his employees, and also that the weekly
hours may be worked in five days. .

(6) OvErTME.—(a) For all work done outside ordinary hours the rate of wage shall be time and a half for the first four hours and
double time thereafter.

(b) In computing overtime, each day’s work shall stand alone.

(¢) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours work at the
appropriate rate.

(d) An cmployee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is to hold himself in readiness. Any custom now prevailing under which
an employee is required to regularly hold himself in readiness for a call back shall continue.

ol (e)dAn employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
ollowing day.

(f) For all work done during meal hours and thereafter until a meal hour break is allowed time and a half rate shall be paid.
An employee shall not be compelled to work for more than six hours without a break for meals.

(g) An employee working overtime shall be allowed a erib time of twenty minutes without deduction of pay after each four hours
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(h) Beforo starting overtime after working ordinary hours, a meal break of at least 45 minutes shall be allowed, unless the period
of overtime is less than one and a half hours. An employee and his employer may mustually agree to any variation of this sub-clause
to meet the oircumstances of the work in hand.

(i) An employeo required to work overtime for more than two hours without being notified the day before that he will bo required.
80 to work, shall either be supplicd with a meal by the employer or paid ls. 6d., or if the work extends into a second meal hour
28. 6d. for the two meals, but such payment nced not be made to employees living in the same locality as their workshop who can
reasonably return home for meals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for each
meal provided.
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(J) Subject to the provisions of the second part of sub-clause (f) hereof an employee shall work during meal breaks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant or upon routine maintenance
of plant which can only be done while such plant is idle.

(k} When an employee working overtime finishes work at a time when reasonable means of transport is not available, the employer
shall provide him with a conveyance or pay him ordinary wage rates for the time ocoupied in reaching his home.

(7) Sairr Work.—For any afternoon shift 74 per cent. and for any night shift 10 per cent. more than ordinary rates shall be
paid. Shifts which do not continue for five successive nights shall be regarded as overtime.

(8) HoLipAYS aND SunpaY WorE.—(a) Employees shall be entitled to the following public holidays (without pay except as
hereinafter provided) :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Eight Hours Day {or Labour
Day), Anzao Day, and Christmas Dsy and Boxing Day, or such other day as is generally observed in the locality as a substitute for
any of the said days respectively.

(6) Employees shall be paid at the rate of double ordinary time for work done on Sundays and public holidays, such double
sime to continue until the employee has been relieved from duty for at least eight hours. Provided that the employee shall not be paid
for the time he is resting.

(84) AnNvaL HoLiDavs.—(a) Except as hereinafter provided employers shall in each year give their employees continuousl
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December inclusive, and shall pay fult
wages for ordinary working days included in that period. Piece-workers and bonus-workers receiving such holiday shall be paid time-
work rates.

(6) Employces entitled to such holiday and entitled to work during that period shall be given a week’s holiday on full pay at
somo other time during the year, or if dismissed from employment before receiving such holiday shall be paid an extra week's wages
on dismissal.

- (¢} * Continuously employed * for the purpose of this clause means employed (except as to breaks arising from slackening of work)
for the three months immediately preceding the 25th day of each December. ~Any employee dismissed during the two weeks immediately
preceding the 25th day of December shall be entitled to payment of one weck’s wages for such annual holiday. .

(9) Smor SrEwarDps.—Shop stewards appointed by employees in cach workshop shall be allowed the necessary time during
working hours to interview the employer or his representative on matters affecting employees whom they represent. ’

(10) TraveLLiNg TmME, ALLOWANCE, AND BoarD.—{a) All fares and reasonable travelling expenses—inoluding the cost, it
inocurred, for meals—incurred by an employee during travelling shall be paid by the employer. The fares shall be first class on coastal
boats, or on inter-State boats where there is no second class distinot from steerage. On trains where the employee has to travel all
night, sleeping accommodation shall be provided where available.

(6) Time occupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.

(c) If such employee has to be away from his home overnight he shall be allowed reasonable costs of board and lodging.

(¢) When it is more convenient for the employee in the city or town in which his employer's factory is situated to go direct to
the job from his home he shall do so, and start and cease work at the usual time customary at the shop. Provided that any extra
expense incurred by him in travelling shall be borne by the employer.

(11) ConTRACT OF EMPLOYMENT.—(a) With the exceptions hereinafter stated, employment may be by the week or by the hour.
If by the week it shall be terminable on either side by one week’s notice given on any day or (if the employer terminate it without
such notice) by payment of one week’s wages.

A contract for weekly employment may be terminated by an employer without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable exouse. If an employee engaged by the week absents himseif
from duty, except on public holidays or for days for which he produces & certificate from a medical practitioner or other proof satisfactory
to his employer of sickness (aggregating four days sickness in each year) a sum proportionate to his time of absence may bo deduoted
from his pay, i.e., one-sixth of the weekly wago for each day of absence including Saturday in shops working six days per week and
one-fifth in shops working five days per weck; provided that only time actually lost shall be deducted when an employee is absens
with leave on & Saturday.

(b) If the contract of employment is for hourly hiring the total amount of the rates prescribed in olauses 1 and 3 hercof shall be
increased by &s. per week, but such amount shall not be taken into account in computing overtime, Sunday, and holiday rates.

(¢c) An employee starting work on hourly hiring shall be entitled to a minimum of four hours’ consecutive work or to four hours’
pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the beginning of
the next succeeding day.

(12) Paymext or Wages.—(a) Wages shall be paid weekly. Where the services of an employee are dispensed with, wages shall
be paid to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time of ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

(13) TiME AND WagES Book.—Each employer shall kecp a time and wages book showing the name of each employee and his
ocoupation, and the hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards, or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(14) PayMENT BY RESULTS.—Subject to the minimum wages herein prescribed, an employer may remunerate any of his
employees under any system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per
cent. in excess of their hourly or weekly rates.

(156) MiscELLANEOUS.~—(a} Tools.—The employer shall provide for each employee such tools as were oustomarily provided at the
time of she making of this Determination, and for sheet metalworkers, snips used in the cutting of stainless steel, monel metal, and
similar hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence.

(b) Suitable mica or other goggles for emery-wheel operators shall be provided by the employer.

(c) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic tools and/or punch and
shearing machines.

{d) Employers shall provide proper washing and sanitary convenicnces for the use of their employees.

(16) DEFINITIONS.—(3) “ Wet place ” means a place in which water is continually dripping from overhead to such an extent as
to saturate the clothing of an employee, or a place where water accumulates under foot to a depth exceeding 2 inches.

(4) “ Confined space ”’ means a working place, the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, or whero confinement within a limited space is productive of unusual discomfort.

(17) MixEp FuNcTIioNs.—An employee engaged on any day in different grades of work shall be paid at the rates prescribed for
the time actually worked in each grade.

(18) ExTrA RATES NoT CumuLATIVE.—Extra rates presoribed in this Determination are not cumulative so as to exoced the
maximum of double the ordinary rates.

)

1). GRANT, Chairman.

E. G. WILLIAMS, Secrctary.
Melbourne, 20th Novemsber, 1939.

By Authority: T. RIDER, Government Printer, Melbourne.
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No. 395] FRIDAY, DECEMBER 1. [1939

Factories and Shops Acta.
DETERMINATION OF THE RADIO BOARD. ;

VoTE.—This Determination applies to the Metropolitan District and the Geelong District, as defined in the Factoriesand dhops Aots
«nd the Order in Council thereunder extending such Metropolitan District, such portions of the City of Sandringham as are not inciuded
within the said Metropolitan District ; the cities of Ballarat, Bendigo, and Warrnamboo!; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, assembling or
maintaining radio appliances, parts or accessories (other than batteries), but not including persons subject to the jurisdiction of
any Wages Board herctofore appointed,” has made the following Determination, namely :—

(1) That on the 6th December, 1939, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2) APPRENTICES OR IMPROVERS,
WAGES PER WEER OF 44 HOURS. l PROPORTIONATR NUMBER.
i Apprentices,
. Males. Experi . Females.
Experience u wperience ! erates One male apprentice to every three or fraction of three male
J | workers receiving not less than 80s. per week of 44 hours,
s d. t e d One female apprentice to every thres or fraction of thres female
1st year .. .. 14 6 | Ist year .. . 14 6 | workers receiving not less than 42s. 7d. per week of 44 hours.
end ,, .. .. 1811 |2 ,, .. . 18 11
3rd , .. .| 30 8 |3d . .. .o 2611 Improvers,
4th ,, .. .. 38 3 |4h ,, .. . 33 1 One male improver to every three or fraction of three male
sth ,, .. .. 50 6 | 6th ,, and until 21 37 2 | workers receiving not less than 80s. per weck of 44 hours,
6th ,, and until 21 | 57 10 years of age One female improver to every three or fraction of three fomale
years of age workers receiving not less than 42s, 7d. per week of 44 hours.
{3) JUVENILES WORKERS,

Juvenile workers, i.e., persons under 21 years of age (other than apprentices or improvers), engaged on any work excepting set
testing, service work, wiring complete sets, testing power transformers, and repair work.

WAGES PER WEEK OF 44 HOURS.

Males. . Females.
Commencing Age. Commending Age.
Experience. yeats 16 17 18 19 20 Txpertence. ye!non 17 18 )10 20
and years. years years. years, years. and FoArs. | yeams. | years. | years
under under.
s.d | e d | 6 d | a d. | s d | & d s.d | 8. d. | o d| 8 d. | 8 d
I8t year ol13 1715 1118 812 733 9)4410 | st year . ..{16 11610121 1|28 8| 3010
2nd ,, .18 8[ 19 312 63411 |46 5 . 2nd ,, .o .. |1710127 7|20 883
3rd ,, .. 13 218 03881147 1 . we | 8cd , .. .28 5|20 5(8 2 e ..
ith " las 341 5]47 21 .. = |4tk o, oL .ls2w0|3s10! .. > .
6th D149 8] 85 2| .. . . .. | 6th year and until 21
6th year an years of age . |87 2 . . . .
until 21 vears
of age .. 8710 .e . .o . . "
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PROPORTIOR OF JUVENILES EMPLOYED [N THH PROCESY OF WIRING.

Six juvenile workers to each adult, who if a male is receiving not less than 80s. per week of 44 hours, or if a female is receiving
not less than 45s. 11d. per week of 44 hours.

(4) No employer shall employ any male under 19 years of age or any female testing power transformers,

(8) Oraxn Exrrovzes.
WAGES,
‘ P

Hales. of 44 houre,

£ e d,

Servicemen. . - . . . - - . - . . b 40
Repairers .. .. .. .- e .. 412 8
eremen-—wmugacomplete set from  cirouit dmgmm of model .. . . . .. 4 78
Other wiremen .. . . .- .- . . . . . 430
Installers .. . . . . . .e . e T e . 430
Set testers .. . - v . .. . . . .e . . 4 30
Coil winders . " . - - e . - - .. 4 80
Assemblers . . ve e . . .. e .. -4 00
Cabinet fittera . - .. e . . . . . .. 40 ¢
All others .. o . .. . . . . . v .. 400
Per week

. of 44 hours

The following additional rates shall be paid to Servicemen— £ s d.
Who use their own motor cars . e ve . .. .. 300
Who use their own motor eycles u.nd side cm . . . «e .. .. 115 0
Who use their own motor oyoles .. . . . e . ‘e .. 1 50

P Xk
Females. ol:rlmn.

£ & d.

Wiring a complete set from a cirouit diagram or model ., .e . e e o210 9
Employed at other wiring .. .e . . . . . .. o251
Coil winders - - . . - . . A .02 51
All others .. . .. . . . . . . . 227

(6) OverTrMn.—All work done in excess of the maximum number of hours fixed as & week’s work shall be paid for at the rate
of time and a half,

(7) PaymeNT ron HoLipavs.—All employees shall be entitled to the following holidays without deduction of pay :—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, and Boxing Day.

(8) MuaL ALLowaNcE.—Any male employee over 16 years of age who is required to work overtime for more than two hours
without being notified the previous day that he would be so required, shall either be supplied with a meal by the employer or paid a sum
of 1s. 6d.

(9) DEpINiITIONS.—Serviceman means a person who maintains and repairs radio set.s outside his employer's place of business
and is engaged in sorviceing and constructing power amplifier equipment.

Set tester is & person who tests sets under working conditions with valves in sockets.

Wiring a complete set. A person shall be deemed to have wired a complete set when, in addition to completely wiring the power
transformer therefor, such person does any portion of the remainder of the wiring of the set.

(10) Testove EquipMENT.~Employers shall supply testing equipment and parts for repairs.

(11) SpeciaL RaTtes.—Double time rhall be paid for all work done on Sundays, New Year's Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted

(12) Piece-worg.—The Board determines, under the provisions of Section 150 of the Factories and Shops Acts, that any
employer may fix and pay piece-work prices to any person or persons or classes of persons employed at any work for which the Board
has fixed the minimum wage, provided that any such employer shall base such piece-work prlces on the earnings of an average worker

working under like conditions, and such piece-work prices shall bo fixed so that an avorage worker can earn not less than the wages
that are fixed by the Board for such work.

D. GRANT, Chairman.

V. WILLOX, Secretary.
Melbourne, 21st November, 1939.

By Authority: T. Ripig, Government Printer, Melbourne.




